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! Council #8 New Jersey Civil Service Association, hereinafter referred to as

-dues for the Association when authorized in writing to do so by each employee.
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AGREEMENT ENTERED into this /{,,—” day of ’ 1973
by and between the CITY UF ELIZABETH NEW JERSEY, hereimafter referred to as

‘the "City", and CITY HALL EMPLOYEES' ASSOCIATION as affiliated with Union ‘™

the "Association", is designed to promote a harmonious relationship between
the City, the Association and such of the City's employees as are represented

by the Associlation.

ARTICLE I
RECOGNITION

1. The City hereby recognizes Union Council #8 New Jersey Civil
Service Association as the exclusive and aole representative'for collective
negotiationslconcernlng salaries, hours and other terms acd conditions of
employment for all C;ty Hall employees, but excluding all foremen and
supervisors, managers and department‘heads. | _ ’

2. Unless otherwise indicated, the terms "employee" or "employees",
when used in this Agreement, refers to all persons represented by Union Council

#8 New Jersey Civil Service Association. e

ARTICLE II
ASSOCIATION SECURITY (MAINTENANCE OF MEMBERSHIP)

1. The Employer agrees to deduct from the salaries of employees,

s W ln e '

‘Individuel authorization forms shall be furnibhed and filed by the Association

with the apprOpriate businesa office of the Employer.

-

An authorization for deduction of Association membership dues

shall be terminated automatically when an employee is removed from the payroll

of the City.of Elizabeth. Where an employee takes a leave of absence without
pay for one month or more during‘any payrollydeduction period, there shall be
no obligation on the part of the City of.Elicabeth‘to collect funds from his

salary during such absence. 'Upon hit return to employment at the termination
of his leave, the City of Elizabeth shall continue to deduct dues from his

salary in accordance with the payroll deduction program agreed upon by the

parties.




ARTICLE II
ASS0CIATION SECURITY (MAINTENANCE OF MEMBERSHIP) (Cont' dl

2. The amount of monthly Assoclation membership dues will be
certified‘by the President of the Association in writing to the Employer,

" and thé amount so certified will be uniform for all ﬁemhers of the Assoclation.

The above will be in compliance with R. S. 52:14-15.9%e.

Assignees shall have no right or interest whatsoever in any money
fhﬁtﬁ;riégdWwiéhhéld ﬁﬁtil such money is actually paid over to them. The City
"fér aﬁ}HAflits officers éndpemployees shall not be liable for any delay in |
‘?afrying out such deductions, and upon forwarding check in payment of such
deductions'by mall to the assignee's last known address, the City and its
officers and employeés shall be released from all liability to the employee-
assignors and to the}éasignees under such assignments;

If any profision of this Article 1s invalid under Eedefal Lﬁy or
the laws of the State of New Jersey, sald provisions shall be modifiéd to
comply with the requirements of Federal or State Law or shall‘fe re-hegotiated
for the purpose of adequate replacement, , o

ARTICLE III
BULLETIN BOARDS

4

The Association shall have the use of bulletin boards throughout.
City Hall. Such boards to be used solely for the purpose of exhibiting
official business of the Association., All-material to be pOsted'shall be
submitted to the Business Administrator or his‘designee prior to posting.

ARTICLE IV
'ASSOCIATION BUSINESS LEAVE

- Every effort will be made to «achedule meetingé betﬁeen represen-
tatives of the Citf and of the Aséociation to negotiate fhe tgrms of the
Agreement during pegular working hours. However, should the scheduling of
negotlating sessions during npn-working time of the-employef be ?equired,

they méy be scheduled for any time.
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| ARTICLE IV .

ASSOCTATION BUSINESS LEAVE - (Qont d)

Leaves of absence with pay shall be granted as provided in '
Seﬁtion 38:23-2 of the Revised Statutes of New Jersey. Notice of elected
delegates to attend convention in ‘accordance with said statute shall be made
in writing to the Office of the Business Administrator not less than two (2)
weeks in advance by Union Council #8 Secretary.

Faillure of employee to.return to work prompt;y upon expiration of
authorized leave without reascnable notice satisfactory to the Director shall
be subject to disciplinafy action in accordance with Civil Service Rulés and
Regulations.

ARTICLE V
GRIEVANCE PROCEDURE AND ARBITRATION

=
In the evént any difference or dispute should arise between the

City énd the Assoclation or its members employed by the City over the #

épplication and interpretation of the terms of this Agreement, an edrnest
effort shall be made to settle such differences immediately and in the

following manner, provided the grievance is filed in ﬁ%iting within ten (10)

~working days of 1ts occurrence or employee knowledge thereof:

STEP 1. Between the aggrieved employee and his
. immediate supervisor. If no satisfactory
agreement is reached within three (3)
working days, then

STEP 2. between the aggrieved employee in the company
of officers of the Association or hils attorney
in conference with the employee's Director or

" his designee. Should no acceptable agreement
, . be reached within an additional three (3)
. working days, then ot

STEP 3. the matter shall be™referred to the Civil
Service Commission.

ARTICLE VI’
WORKWEEK

The employer shall have’ the right, for the efficient operation of

its facilities, to make changes in starting and stopping time of the daily

work schedule and to vary the daily or weekly work schedule, However, prior

to making any change, the Director or Directors involved, shall meet with the

Association to discuss the proposed changes}
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ARTICLE VII ' ' . ,
MANAGEMENT RESPONSIBILITY ' |

It is recognized that the management of the City Hall, the control
of its properties and the maintenance of order and efficiency, are solely
responsibllities of the City. Accordingly, the City retains the following
rights, except as they may be specitically abridged in this Agreement,qor,by
Civil Service Regulations, including, but not limited to selection and
direction of the force: to hire, suspend or discharge for cause; to make
reasonable and binding rules which shall not be inconsistent with this
Agreement; to assign, pronote or transfer; to determine the amount ot overtime‘
to be worked; to relieve employees from duty because of lack of work or for
other legitimate reasons not inconsistent with Civil Service Rules and -
Regulations; to decide on the number and location of facllitles, etc.; to
determine the worh td‘be performed, amount of supervision necessary, equilpment,
methods, scheduies, together with the selectilon, procurement, designinéﬂ
engineering and the control of equipment and materlials; and to purchase
services of other, contract or otherwise, provided present employees employed
at the time of the purchase of services of others shaii not be displaced by
purchase, providing sald employees are willing, capable and able to perform

said functions.

ARTICLE VIII
ACCESS . :

A duiy, authorized representative of the Associatia1 designated
in writing, after reporting to the Office of the Business Administrator, or
his designee, shall be admitted to the premises for the purpose of assisting
in the adjustment of grievances and for.investigation of complaints that
the Contract 1is being breached. Upon request, the Associatlon representative
shall state the purpose of hisg visit. Except‘in‘an emergency, at least:

four (4) hours advance notice must be given by telephone. Such visits shall

not be permitted to interfere with, hamper or obatruct normal operatilons.
Facilities in City Hall shall be made available to the Association
for meetings that are scheduled after working hours provided advanced

permission 1s received from the Superintendent of Pubiic Buildings.




LONGEVITY - L : .

‘entitled to be paid longevity pay in accordance with the achedule contained

SENIORITY

ARTICLE IX

1. All permanent employees covered by this Agreement shall be
.
in this Article. Longevify pay shall be applied on the basis of the
employee's anniversary date of employment as follows —~ 1if the employee's
anniversary falls between January 1 and June 30, he shall be entitled to
adjustéd longevity pay retroactive to January 1; if the employee's
anniversary date falls between July 1 and December 31, he shall be entitled
toladjusted longevity pay retroactive to July 1. Longevity pay, in. the case
of salary increases, will be credited retroactively to the January lst
preceding the execution date of this contract and will accordingly be
computed on the new-Lgse salary. If an employee receives an adjustment in
his salary due to prombtion during the calendar year, longevity pay wil} not
be changed until the‘following January lst; as of the following January 1st,
the longevity pay will be computed on the new base sa;ary.
2., The scale of longevity pay shall be as follows:
5th year of employment
to completion of
gth year B0 e 8w b s o i o b bt R en e REes S zz
S e e - 10th year of employment : R
N o to completion of .
‘.J"‘ - . ’ 14th year L B BB BB BB B R B BRI B R B B ) 4%
15th year of employment
to completion of
19th year -....u.oll.!'u.n..-o.’-. \6z
20th year of employment
to completion of

24th Ye:':ll.' -vl--lol..nl---o.;i-.-l Bz

25th year of employment
‘ and OVEI" .l.!.!...l..ll..l.l..ll-.I 10z

ARTICLE X

Seniority is defined to mean the accumulated iength of continuous
service with the City, computed from the last date of hire. An employee's
length of service shall not be reduced by time lost due to authorized leave

with pay for a bona fide illness or injury certified by a physician.




ARTICLE X : , : iz .
SENIORITY (Cont'd) '

SBaniority may ba loat and amﬁloymun: tarminated if any of tha followinﬁq
occur.

o3, < (3) ,dischgrge; . | ' i
e *.'fz)‘ resignation -

(3) absence for five (5) consecutive working days without
leave or notice

(4) absence for illness, injury or leave without pay for
more than one (1) continuous year

Nothing in this paragraph shall restrict the powers of the
employer or the rights of the employae as set forth in Civil Service statutes,
rules and regulations. | | | |
ARTICLE ..XI ‘,_f
HOLIDAYS r

| 1. An employee not required to work shall receive time off with
‘straight time péy for each of the following holidays:

New Year's Day Memorial Day - Elation Day

Lincoln's Birthday . Independence Day Veteran's Day
Washington's Birthday Labor Day o Thanksgiving Day
Good Friday Columbus Day Christmas Day

2, 1If any of the above holidays fall on Sunday, Monday shall be
considered as the holiday. If the hbliday falls on Saturday, the previous
Friday shall be considered as the holiday.

3. If one of the above holidays‘falla within an employge‘s vacation
period, ﬁhe emﬁloyee shall not be charged a vacation day for said holiday.

ARTICLE XII
PERSONAL DAY

After one (1).year of servicé’cbmputed frﬁm the last date of hire,
full-time employees may be granted one (1) Persomal Leave Day during each
year of this Contract for any of the following reaéons: |

a. Religious .

b. Death of a blood relative not included in the Funeral

Leave section. -~ o _— -

hd .




ARTICLE XII
PERSONAL DAY (Cont'd)

c¢. Personal, legal, business, household or family mattqri ;f'an
emergency nature, not covered elsewhere in this Agreement provided the employee
states the specific reason for the request and such is approved in writing by
the department head.

This day shall not be accumulated.

ARTICLE XIII
VACATIONS

1. Effective January lst, 1973, the employees covered by this
Agfeement shall be entitled to vacation leave with pay according to the

following schedule:

< 1 working day/month

lst year

1st 3 moJ?‘earned but cannot spend

BEGINNING END

2nd year 10th year 13 working \iaya
11th year 15th year 16 working days
16th year 20th year 18 working days
21st year 25th year 21 working days
after 25 years - 24 working days

2. Vacations.shall normally begin followihé the regular "days off"
of the employee.

3. When any vacation or part of it cannot be taken in the calendar
year when earned because of work load in a department, the same can be taken
in the following year, with the consent of the depértQEnt: bu; such accumulated
vacation days may not be extended beyond the second year. |

- ‘4, The vacation period shall be the calendar year frdm the first
day of Janharylto the 31st day of December. Vacationé shall be schedule& by
the Director, giving preference to emplé}ee choice‘accord;ng to seniority,
where practicable and where consistent with continued, efficient operationms.

5. Any City Hall employee covered by this Agreement, who 13 entitled
to vacation leave at the time of reﬁirement, shall receive the earned vacation
which ﬁas not been taken prior to the date of retirement. In the event an -
employee 1s entitled to vacation leave at the'time of his death, his widow
or his estate shall receive the earned vacation pay on the same basis as an
employee who is retiring.

6. Upon completion of twenty-five.(25) years of continuous service,

the employee shall receive five (5) extra days of vacatiom for that anniversary

1
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ARTICLE XIIT ' - - .,
VACATIONS (Cont'd) -

year only.

ARTICLE XIV
OVERTIME

Employees who work thirty (30) hours per weék, when required to
work overtime, will receive the first ten (10) hours in compensatory time, all
over forty (40) hours in the workweek shall be paid at the raté of one and
one-half (1 1/2) times his base hdurly rate. Employees who work forty (40)
hours per week shall be paid at the rate of one and one-half (1 1/2) times
his base hourly péy when he works more than forty (40) hours in the workweek.

The employees' base salary is the salary he receives before
ionggvity has been aﬁplied.

I

ARTICLE XV -
LEAVE WITHOUT PAY

The appointing authority may grant the privilege 6f a Leave o
Absence without pay to a permanent employee-for a period not to exceed six (6)
months at any one time.

1. Such Leaves of Absence may be renewed fﬁ; an additionﬁl period
not to exceed six (6) months only by formal action of the appointing éuthoritf
with the approval of the governing body. No further renewal may be granted
except upon the approval by the Department of Civil Service for reasons as
established by Commission Regulations. , . ST

2. Request for such leave shall be in writing to.the appointing
authority not leas than two (25 weeks in advance of the date for.which such
leave 1is désiréd, except in the event of an emergency, stating the reason for

- S

the leave and the time requested.

ARTICLE XVI
DISCIPLINE AND DISCHARGE

Discipline and discharge of employees shall be as provided in Civil
Service statutes, rules and regulations.

ARTICLE XVII
INSURANCE

1. All members of the unit covered by this Agreement and their
families shall be entitled to full coverage of Blue Cross and Blue Shield

hospitalization plans, including Rider "J" plan of New Jersey Blue Cross, as

LS RLPROE SN
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ARTICLE XVII
INSURANCE (Cont'd)

well as a Major ﬁgdical Plan, the premiums of which shall be paid for by the
City. |

Z. Ail other insurance benefits presently in effect shall be
maintained throughout the_period of the Contract.

ARTICLE XVITII
ASSOCTATION PRIVILEGES

Copies of general orders, rules and regulations and communications

affecting wages, hours and other terms and conditions of employment covered

| by this Agreement shall be furnished to the Association within two (2) working

1 days of thelr promulgation.

ARTICLE XIX
RULES AND REGULATIONS

The City may establish and enforce binding rules and regulations in
connection with its operation and maintenance of discipline, provided such

rules and regulations are not in conflict with the provisions of this

i Agreement. Copies shall be furnished to the Association.

It is understood that employees shall comply with all rules and
regulations made by the City from time to time. Employees shall prdmbtly
and efficiently execute the instructions and orders of the Director and
supervisors. If an employee or employees believe a rule, reéulation,
instruction or order of an officer or other supervisor is unreasonable or
unjust, the employee or employees shall comply shall comply with the.rule,
regulation, order or instruction, bﬁt with further provisioﬁ'tﬁa;such emplo}ee

or employees may regard the rule, regulation, order or instruction as a

i grievance which shall be handled in accordance with the grievance procedure

set forth in Article V of this Contract.

In the event that an employee or employees shall refuse fa comply
with a rule or regulation, or shall refuse to execute promptly and efficiently
an instruction or order of an officer or other supervisor, the City shall have
the right, at its option, to suspend, or discharge the offendingfmpléyee or
employees, subject only to the rightvof the employee or employees to have the
suspension or discharge treated as a grievance. This shall not operate as a

stay of the suspension or discharge.
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ARTICLE XX
; SICK LEAVE

Sick leave shall be as provided by in Civil Service statutes, rules

!
i and regulations as follows: 4:1-17.18 - VERIFICATION OF SICK LEAVE - an
3 2mployee who shall be absent on sick leave for five {(5) or more consecutive

E working days shall be required to submit acceptable medical evidence

1. An employee whd has been absent on sick leave for perbdsftétaling

-~

[
i
!
ﬁ substantiating the illness:
i
ten (10) days in one calendar year, consisting of periods of less than five (5)
~days, shall submit acceptable, medical evidence for any additional sick lgave
in that year unless such illness is of a chronic or recurring natufe rééuiring
| recurring absences of one day or less in which case only one certificate shall
be necessary for a period of six (6) months. |

2. The appointing authority may require proof of illness of an
employee on sick leave, whenever such requirement appears reasonable. Abuse
df sick leave shall be cause for disciplinary action.

{(b) In the case of leave of absence due to exposure b contagious
disease a certification from the Department of Health shall be reéuiréd.

(¢) 1In the case of death in the immediate family, reasonable proof
shall be required.

(d) The appointing authority may require an employee who has been
absent because of personal illness, as a condition of his retura to duﬁy to
be examined, at the expense of the agemcy, by a physician designated by'the :
appointing authority. Such examination shall establish whether the employee
is capable of éerformiug his normal duties and that his return will not
jeopardize the health of other employees.

ARTICLE XXI
MILITARY LEAVE CLAUSE

Military leave shall be as provided by Civil Service rules and

regulations.

e Weo o




ARTICLE XXII
FUNERAL LEAVE

Leave with pay, not exceeding three (3) days shall be granted to
any employee in Ehe event of a death in his immediate family, without penalty
of sick leave or vacation.

Immediate famiiy for purﬁoses of the above is defined as follows:

Mother and Father

Husband or Wife

Children ,

Brother or Sister
Mother-in~law and Father-in~law
Grandmother and Grandfather

Oh LB Lo

*

Special cases will be referred to the Director.

ARTICLE XXTTI
MATERNITY LEAVE

Upon request in writing to the appointing authority a regular, full-

time employee shall be entitled to a maternity leave of absence not to

exceed gix (6) months. The employee may request that such leave shall be with .

pay to the extent of her acecrued sick leave. Otherwise, the time on leave
shall be without pay. Leave shall begin with the commencement of the fifth
(5th) month of pregnancy. Employee on maternity leave must return to work not
more than thirty (30) days after birth or terminétion of pregnancy, whichever
occurs soomner, unlgss the employee submits a statement in writing from the
attending physician attesting to the need for an extended leave and indicatiﬁg
the length of such extension. The returning employee must present to the
Director a physician's statement certifying her ability to resume all normal
duties. Seniority shall be accrued while the employee is on paid leave, but
shall be retaiﬁed during leave without pay.

ARTICLE XXIV
JURY DUTY

1. An employee who 1s called to Jury Duty shall immediateiy.notify

his supervisor.

2. An employee who is excused from Jury Dutyrservice on any day
shall report for work on such day.

3. An employee shall not be required to report back for work on
any day he is in attendance at Court for Jury Duty service, reéardlesa of the

employee's shift.
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ARTICLE XXIV
JURY DUTY (Cont'd)

4. Any payment received for Jury Duty must be turned in to the
employer through the employee's department head less allowance for travel
and meal expense.

5. The employer retains the right to request that the employee be
axcused from Jury Duty because he is required on the job.

ARTICLE XXV - A
BAN ON STRIKES _ \ | S

It is recognized that the need for continued and uninterrupted
operation of the City's departments and agencles is of paramount impo;;anée
to the citizens of the community and that there should be no intéf%grence with
such operation.

1. Adequate procedures having been provided forrthe equitable
settlement of grievanceé arising 6ut of this agreement, parties hereto agree
that they will not engagé in, encourage, sanctionror suggest strikes, slowdowns,
lockouts, or mass resignations, mass absenteeisms or other similar action
which wquld involve suspension of or interference with normal work pefformance.

2. The City shall have the right to discipline or discharge any
employee encouraging, suggesting, fermenting or participating in a strike,

slowdown or other interference.

ARTICLE XXVI
SAVINGS CLAUSE

In the event that any Federal or StaterLegislation, Governmental
regulation or Court decision cause invalidation of any Article, sald Article
or portion of éhis Agreement shall have no force or effect. However, the
invalidity of any Article or porﬁion of this Agreemant shall not affect the
validity of the remaining Articles or portions of this Agreement, they will
remain in full force and effect for the duration of ﬁhis Contract.

ARTICLE XXVII
DISCRIMINATION AGAINST ASSOCIATION MEMBERS

The City agrees that neither it nor any of its supervisors or
representatives shall interfere with, coerce, intimidate or discriminate

against any employee because of membership or activity in the Association.
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ARTICLE XXVIII
WAGES

| Regulaf, full-time employees covered by this Agreement shall be

entitled to an across-the-board wage increase of Four Hundred ($400.00)

dollars per year, retroaétive to January 1, 1973. Those covered employees
eligible within the terms of the City's present salary schedule shall receive
one (lj increment.

Regular, full-time employees covered by this Agreemeﬁt shail be
entitled to an across-the-board wage increase of Four Hundrad ($400f00)
dollars per year; effective January 1,71974. Those covered Employees.éligible

within the terms of the City's present salary schedule shall receive one (1)
increment. “

ARTICLE XXIX
ECONOMIC STABLIZATION PROGRAM

. The payment of any wage, salary or other financial benefit as
providedrfor herein is specifically subject to, and conditioned upon, the
provisions herein being approved and in conformity with the requireﬁent aﬁd
guidelines as established by those agencies created‘as_a result of President
Richard M. Nixon's Economic Stabilization Program. It is specifically intended
that no provision contained herein shall be in violation of any requirement or
| guideline imposed as a result of the Eeonomic Stabilization Program of the
fresident of the United Sﬁates.

ARTICLE XXX
TRAVEL ALLOWANCE

All employees covered by this Agreement who are required to use
privately-owned automobiles in the performance of their daily duties shall
be reimbursed for such use at the rate of $.10 per mile.

ARTICLE XXXI
SALARY SURVEY CCMMITTEE

ThHere shall be established by the City and the bargaining unit a
committee to study and make recommendations pertaining to the existing

Salary Range Schedule.




- be) subject to collective bargaining. Any prior committment or agreement

{ ARTICLE XXXIII

ARTICLE XXXII
EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete agreement between the
parties and embodies all the terms and conditions governing the employment
of employees in the unit. The parties acknowledge that they has had the

opportunity to present and discuss proposals on any subject which is (or wmay

between the City and the Association or any individual employee covered by

this Agreement 1s hereby superceded.

APPROPRIATION OF FUNDS

| All'wages and other financial benefits accruing to employeés coveréd
by this Agreement shall be specifically subject ﬁo the appropriation of
adequate and necessary funds therefor by the Elizabeth City Council in its
annual municipal budget or as otherwlise allowed by law,.

ARTICLE XXXIV
TERM OF AGREEMENT

1. This Agreement shall be in full force and effect from Jénuary 1,
1973 through and including the 31st day of December, 1974. If either party
wishes to terminate, amend or otherwise modify the terms and conditions set
forth herein at the time of expiration, he must notify the other mrty in
writing not less than sixty (60) days prior to such expiration date.

2, The Agreement shall remain in full force an@ effect on a day-to-day
basis during collective negotiations between the parties extending beyond
the date of expiration set forth herein, unless and until either party serves
the other with.written notice of terminatiom, by registered mail, in which
event, the agreement shall terminate fivé (5) days following reéeipt of such

notice.
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IN WITNESS WHEREQF, the

A

on this P/ day of

ATTEST:

Joﬂ{‘). DWYER, Ciity Clerk K

oo

CiITY C¥
ELIZABEIN
A ——
APPROVED
AS TO FORM

fiavd
PHYSICAL
" CONMTIOND
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ties have caused their names to be signed

Y/ IS

» 1973.

THE CITY OF, ELIZABETH

By:Wj'M

THOMAS G. DUNN, Mayor

UNION COUNCIL #8 NEW JERSEY CIVIL
SERVICE ASSOCIATION '

CITY HALL EMPLOYEES ASSOCIATION

~




