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THIS AGREEMENT entered into this 30th day of January, 1985, between the
Board of Educatlon of the City of Englewood hereinafter the "Board" and the
Englewood Teachers Association, herelnafter the "ETA™,

WITNESSETH

WHEREAS the Board has an obligation, pursuant to chapter 123 Public Law
1974, to negotlate with a representative selected by a majority of employees
in an approprilate unlt with respect to the terms and conditlons of employment
pertalning to such unit;

WHEREAS the partles have reached certain understandings which they
desire to confirm by this Agreement;

NOW THEREFORE 1t is agreed as follows;
Article I
RECOGNITION
A. Unit
The Board hereby recognizes the ETA as the exclusive and sole
representative for collective negotiations concerning grilevances and terms and
conditions of employment for all personnel whether under contract, om leave,

enployed or to be employed by the Board, but excluding supervisors, directors
admini{strators, and non—-professional personnel.

B. Definition of Teacher

-Unless otherwlse indicated, the term "teacher," when used hereinafter in

this Agreement, shall refer to all professional employees represented by the
ETA in the negotiation unit as above defined, and references to male teacher
shall include female teachers.

C. Any disputes as to unit coverage will be resolved by the Public Eamployment
Relations Commission (PERC) under its then applicable unit clarification
procedures.

Article II
NEGOTIATION PROCEDURE

A. The parties agree to enter Iinto collective negotiatlions over a successor
agreement in accordance with Chapter 123, Public Law 1974, in good faith
effort to reach agreement on all matters concerning the terms and conditions
of teachers employment. A request for such negotiations to begin shall be
init{ated in writing by either party any time after the official opening of
the school year covered by this agreement. Negotlatlons shall commence within
threa (3) wesks after the initlal request has been made.

Any Agreement so negotiated shall apply to all teachers, be reduced to
writing, be signed by the Board and the ETA and ba adopted by the Board.

B. Neither party in any negotiation shall have any control over the selection
of the negotiating representatives of the other party.

C. When the parties mutually determine that a meeting shall be scheduled
during the school day, the teachers lnvolved shall suffer no loss of paye.

D. The parties agree to supply each other for inspection and copying all




requested and pertinent records, data, and budgetary information as it becomes
avallable to the respective parties.

Article II1I
GRIEVANCE PROCEDURE
A. Definitions

l. A "grievance" is an appeal of the interpretation, application or
violation of policies, agreements, and administrative decisions affecting a
teacher, '

2. An Maggrieved party" is an ETA teacher or teachers making the
appeal.

3. A "party in interest” is the person or persons who might be required
to take action or against whom action might be taken in order to resolve the
appeal.

B. Purpose

1. The purpose of this procedure is to sécure at tha lowest possible
level equitable solutions to the problems which may from time to time arise
affecting teachers.

2. Nothing herein contained shall be construed as limiting the right of
the teacher having a grienance to discuss the matter informally with his
immediate superlor and having matter adjusted without the intervention of the
ETA provided the adjustment is not Iinconsistent with the terms of this
agreement and that the ETA has been given the opportunity to be present at
such adjustment and to state its views.

C. Procedure

l. A grievance must be filed within forty-five (45) calendar days of
the date of the occurrence glving rise to the grievance, or within forty-£five
(45) calendar days of the date when the "aggrieved party" or the ETA should
have reagonably known of such occurrence.

Since it 1s important that grievances be processed as rapidly as
possible the number of days indicated at each level should be considered as
maxinum and every effort should be made to expedite the process, The time
limits may be extended however by mutual agreement.

2. In the event a grievance i{s filed at such a time that it cannot be
processed by the end of the school year, the time limits set forth herein
shall be reduced so that the procedure may be exhausted prior to the end of
the school year or as soon thereafter as is practicable. Any grievance filed
which has not been settled prior to the terminmation of this agresement,
together with all grievance procedures pertaining therato, survive the
termination of this Agreement.

3. Level One

An aggrieved party may (a) first discuss the grievance informally with
his principal or immediate superior or (b) discuss such grievance with his
principal or immediate superior through the ETA's designated representative
with the objective of resolving the matter {nformally.

4, Level Two
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If the aggrieved party 1is not satisfled with the disposition of his
grievance discussed at Level One, he may file the grievance {n writing with
the ETA. The ETA may present such written grievance to the aggrieved party's
principal or immediate superfor for resolution within ten {10) school days of
receipt of same. The aggrieved party's principal or immedlate superfor shall
1ssue his written decision within the ten (10) school days of receipt of same.

5. Level Three

If the aggrieved party {s not satisfied with the disposition of his
grievance at Level Two, or {f no decision had been rendered within ten (10)
school days after the written grievance was submitted to the aggrieved party's
principal or immed{ate superior, he may request that the ETA submit his
grievance at the Superintendent of Schools. The ETA may submit the grievance
to the Superintendent of Schools within ten (10) school days after receipt of
such request. In connection with this procedure, the ETA may request of the
Superintendent of Schools and shall receive any avallable records, data, and
other information relevant to the grievance belng processed. The
Superintendent of Schools shall issue his written decision within fifteen (15)
school days of receipt of the grievance.

6. Level Four

If the aggrleved party 1s not satisfied with the disposition of his
grievance at Level Three, or i{f no decision has been rendered within fifteen
(15) school days after reaching the Superintendent of Schools, the aggrieved
party may request that the ETA request a hearing of the Board. The ETA's
request shall be in writing setting forth its reasons and be transmitted to
the Superintendent of Schools who shall attach and forward the request to the
Board. The Board shall hear the grievance within fifteen (15) school days.
The Board will make arrangements for a meeting with all partles In interest to
hear the matter. The Board shall render a written decisfon within ten (10)
school days from the date of the close of the hearing setting forth reasons
for its decisfon. Coples of such decision shall be transmitted to the
aggrieved party and the ETA within five (5) from the date that the decision
was rendered by the Board.

7. If the aggrieved party is not satlsfied with the disposition of his
grievance at Level Four, or if no decision has been rendered within fifteen
(15) school days after the Board hearing, the aggrieved party may request that
the ETA submit the grievance to arbitration. If submitted to arbitration
either party may request a list of arbitrators from the Public Employment
Relations Commission. The Board and the ETA shall then be bound by the rules
and procedures of the American Arbitration Assoclation. Arbitration shall
begin as quickly as possible, depending upon the availability of the
arbitrator.

The arbitrator's decision shall be in writing and shall set forth his
findings of facts reasoning and decl!sion on the issues submitted. As to those
grievances which involve decislon of the meaning or interpretation of the
language of this Agreement, the arbitrator's decision shall be final and
binding on the parties. As to all other grievances covered by this Article,
the arbitrator's decision shall be advisory only. In deciding grievances, the
arbitrator shall be without power or authority to make any decision contrary
to, or inconsistent with, or modifyling or varylng in any way, the terms of the
Agreement or of applicable law or rules or regulations which survive this
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Agreement; or limliting or interfering in any way with the powers, duties and
responsiblilities of the Board under applicable law.

8. The cost for the services of the arbitrator including per diem
expenses, 1f any, and actual and necessary travel and subsistance expenses,
shall be beorne equally by the Board and the Assoclation.

9. The ETA shall have the right to be present and to state {ts views at
all stages of the grievance procedure except an unwritten Level One grievance.

10. 1If, in the judgment of the ETA, a grievance affects a group or
class of teachers, the ETA may submit such grievance in writing to the
Superintendent direrctly and the processing of such grievance shall be
commenced at Level Three. The ETA may process such grievance through all
levels of the grievance procedure provided it is a class action even though
the aggrieved party does not wish to do so.

Article IV
TEACHERS' RIGHTS AND RESPONSIBILITIES

A, The Board undertakes and agrees that it shall not directly or indirectly
discourage, deprive or coerce any teacher in the employment of any rights
conferred by law, that it shall not discriminate against any teacher with
respect to hours, wages or any terms or conditions of employment by reason of
his membership in or participation in the activities of the ETA and its
affiliates, participation Iin collective negotiations with the Board, or other
proceeding affecting terms and conditions of his employment.

B. It is agreed that in connection with collective negotiations, grievances
or the institution of complaints or other proceedings, Board Members,
Administrators and Teachers will act in conformance with the ethical standards
of thelr profession and position, and will specifically seek to:

1. Refrain from exploiting any personal or professional relationships
with students or student groups.

2. Provlde equal educational opportunities for 21l children regardless
of ability, race, creed, or location of residence.

3. Support and protect school teachers in the performance of their
duties, including the teachers' rights to determine grades.

4. Present personal critiecisms of school personnel only through the
grievance procedures set up under Article IIT of this Contract.

5. Recognize that a profession must accept responsibility for the
conduct of its members in the performance of their duties and understand that
each person's conduct may reflect upon that person's profession or group.

6. Participate and conduct themselves in a responsible manner in the
development and implementation of policies affecting education.

7. ¥eep the trust under which confidential information is exchanged.
Article V
ETA RIGHTS AND RESPONSIBILITIES

A. The Board agrees to furnish to the ETA, in response to reasonable request,
available and non-confidential Iinformatlion concerning the financial,
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educational and personnel resources of the school system.

B. Every opportunity shall be extended to the ETA to involve 1t in the
formulation, revision, evaluation of instructional and educational programs
under consideration or belng presently {mplemented within the school system.

C. The ETA shall have the right to use school buildings at reasonable
non-school hours for meetings, provided that the approval of the principal of
the bullding in question has been secured in advance of the time of all such
meetings. Such approval shall not be unreasonably withheld.

D. The ETA shall have the right to use school facilities and equipment
including typewriters, mlmeographs and other duplication equipment,
calculation machines, and all types of audio-visual equipment at reasonable
times when such equipment is not otherwise in use and when such use will not
interfere with nor I{nterrupt school operations.

E« The ETA may place in all faculty lounges and dining rooms a bulletin board
for its exclusive use., The ETA shall also be assigned adequate space on the
bulletin board in the Central Office for ETA notices. Coples of materials
postad on such bulletin board shall be given to the buflding principal prior
to such posting, but no approval shall bz required.

F. The ETA will have reasonable use of the interschool mail service.

G. The Superintendent of Schools, as the chief executive officer of the
Board, will be available at least once a month upon request and reasonable
notice by authorized representatives of the ETA to dlscuss all aspects of
professional service including conditions of employment.

l« As a result of these meetings (a) the ETA representatives and the
Superintendent may elect to develop recommendations that shall be submitted to
the Board for consideration and action, (b) the Board, ETA or Superintendent

. may request that a meeting of the parties shall be covered within a three-week

perlod.

2. All pertinent information, financial or otherwise, concerning the
matters to be discussed will be assembled by the Superintendent and made
available to members of the Board and authorized representatives of the ETA
whenever, possible one week prior to the meeting. Durlng the nmeeting, facts,
oplinions, proposals and counter—proposals will be exchanged freely.

3. The parties may call upon educational or legal professionals and/or
lay representatives for consultation and advice. Any expenses for
consultation must be pald by the party requesting the service.

4. Proposed policy statements of the Board developed as a result of
discussions with, or with the assistance of authorized representatives of the
ETA, shall be presented at a reasonable time prior to their adoption by tha
Board. A reasounable timz shall generally be interpreted at twenty-five (25)
days.

H. Whenever the parties mutually determine that any meeting shall be
scheduled during the school day, the teachers involved shall suffer no loss of
paye

I. The ETA shall be allowed reasonable time to explain its functions and

membership policies at the orientation meetings prior to the opening of the
new school year, and sald calendar shall be attached hereto and made a part
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hereof as Appendix IV.
Article VI
TEACHING GOALS AND CONDITIONS

A. In assigning or changing duties and responsibiliti{es of individual
teachers, full considerat{on shall be glven to the fact that a teacher's
primary responsibility i{s to teaching; that his energles should be utilized to
this end to the greatest extent possible; and that his effectlveness as a
teacher may be substantially reduced by unreasonable class size, excessive
assignment of non-teaching duties, and insufficient planning and preparation
time.

B. As professionals, teachers may be expected to devote to their assignments
the time necessary to meet thelr responsibilities and therefore may be
requested to sign in and sign out of the bullding whenever possible, but they
shall not be expected to clock In or clock ocut by hours or minutes. For
safety purposes and unless other arrangements are made with the {ndividual
bullding principal, teachers are expected to be {in the school bullding fifteen
(15) minutes before the official time of student's arrival at the beginning of
the school day, and in their rooms or assigned areas five {(5) minutes before
the beginning of a class; moreover, teachers are to remaln Iin the school
building at the end of each day fifteen (15) minutes after the students have
been dismissed.

The foregoing is not intended to change or restrict the opportunity for each
teacher to exercise his recognized professlonal responsibility to assist
students after school has been dismissed when such help 1s needed or
requested. For purposes of this Article the Superiatendent of Schools shall
be considered to be principal of Liberty School.

Article VII
ACADEMIC AND PERSONAL FREEDOM
The Board and the ETA agree that:

Ae Academic freedom 1is essential to the fulfillment of the purposes of the
Englewood School System.

B. Individuality of approach and innovation are valuable and necessary assets
in the classroom, and acknowledge the fundamental need to protect teachers
from any censorship or restraint which might interfere with thelr obligations
to pursue truth in the performance of thelr teaching functions: and

C. Teachers shall be guaranteed full freedom in classroom presentation and
discussion and may introduce controversial material and express personal
opinions relevant to the course content and the maturity of the students so
long as those opinions comply with the Laws and Constitution of New Jarsey and
the United States.

D. The personal life of a teacher is of appropriate concern to the Board only
as 1t may adversely affect the teacher's performance of his assigned functlons
or his effectiveness within the school system.

Article VIII
TEACHERS' COMPENSATION

A. It shall be clearly understood by both parties that the salary schedules




(e.g. designated as Appendix 1 and Appendix II included in this Agreement) do
not guarantee an automatic salary lncrease.

B. Withholding of Employment Increment Procedure

1. The Board of Education may withhold, for inefficiency or other just
cause, the employment increment of any teacher In any year. The Board of
Education, within ten (10) school days shall give written notice of any such
actlion, together with the reasons thereof, to the teacher concerned.

2. Employment lncrements may be withheld only in accordance with the
followling: :

a) That the procedure be adhered to as outlined in Article XXVIII of
this Agreement.

b) The immediate superior and/or the principal shall not forward any
recommendation to withhold a teacher's employment inmcrement or a part thereof
through the Superintendent to the Board unless the principal has given the
teacher agalnst whom the recommendation shall be made written notice of the
alledzed cause(s) for the recommendations spacifying the nature thereof with
such particulars as to furnish to the tsacher an opportunity to correct aund
overcome the same.

¢) Once a recommendation to withhold an employment increment is
forwarded to the teacher and the Board by the Superintendent, the teacher may
within ten (10) school days, file a grievance commencing at the Superintendent
level. The Board shall take no action on the recommendation until the
grievance 1s heard by the Superintendent according to the grievance procedure
as set forth heretofore In Article III of this Agreement. Any action by the
Board to withold an Increment shall be subject to the arbitration procedures
set forth in the Agreement.

d) The term "employment increment" as used herein is intended to mean
the next step on the salary gulde at which step the teacher would be placed.
If the employment increment is withheld, the individual {n question shall
remaln at the step on the guide for the year during which the employment
Increment is withheld even though that step shall be higher than the previous
year.

e) In the case of a teacher who has had an Increment withheld, it is
agreed by the parties that he shall regain his proper step on the salary gulde
the following year In accordance with his years or experience and degree
status unless the procedures herein set forth are followed once again, in
which case the employment increment previously withheld may be withheld in
whole, or inm part.

C. Any extra compensation received by teachers holding non-tenure position in
the school system, such as a team leader, curriculum associate or coach will
be pald sem{-annually or seascnally. Extra compensation for non—-teaching
assignments, 1f any, will also be pald on the foregoing basls.

D. Any teacher commencing work on or prior to February lst shall recelve z
full year's salary credit on the salary gulde for the next schoocl year. Any
teacher commencing work after February lst shall not recelve any credit on the
salary guide Iin the next school year, but shall only recelve a full year’s
salary credit on the salary gulde for the second subsequent school year.




Article IX
SICK LEAVE

A. All teachers employed shall be entitled to ten (10) days sick leave each
school year as of the flrst official day of said school year, whether or not
they report for duty on that day. Unused sick leave days shall bde accumulated
from year to year with no maximum limit.

Bs In addition one cumulative sick leave day shall be granted to any teacher
employed In the Summer program.

C. Teachers shall be given a written accounting of accumulated sick leave
days no later than September 30th of each school year.

D. Whenever a teacher {s absent because of illness for a duratlion of time
which extends beyond the total of the current annual allowance and the days
accumulated to the teacher's credit, such teacher shall receive partial
payment for each day of extended absence. The amount of partial payment shall
be the difference between the teacher's dally compensation, computed as
1/200th of the annual salary, and the prevailing daily rate established by the
Board of Education for the payment of substitutes, with the following
limitations and provisions:

1. This extenslon of partial payment does not usually apply to a
teacher who has not reached the tenure status but may be brought to the Board
of Education by the Superintendent for speclal conslderation.

2. For a person who has been in the employ of the Board of Education
five (5) years or less, the number of days of partial payment beyond the
accumulation shall be limited to twenty (20) days.

3. For a teacher who has been in the employ of the Board of Education
more than five (5) years but less than ten (10), the number of days of partial
payment beyond the accumulation shall be limited to forty (40) days.

4. The case of any teacher whose absence due to illness extends beyond
the 1imits designated in the above paragraphs of this section may be brought
to the Board of Education by the Superintendent for special consideration.

5. In case of sick leave extensions as requested under this section,
the Board of Education may require a physician's certiffcate to be filed with
the Secretary of the Board of Education.

E. Payment for sick leave for service connected disability shall be in
compliance with 18A:30-2.1.

F. The Board shall grant an additional salary increment for the last year of
employment equal to 51,500. To be eligible for such increment, the indf{vidual
teacher must provide written notice to the Board by Dacember lst, aud have
been continuously employed in the Englewood Schools for ten (10) years
immediately preceding retirement, and shall have accumulated unused sick leave
days of no less than thirty (30).

Article X
PERSONAL LEAVES

A. The Board and ETA recognize that personal emergencles arise from time to
time which by their very nature interfere with or render lmpossible a
teacher's attendance to his teaching responsibilities. Because of the burden
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that emergencies place on both the individual teacher and the school systenm,
the Board i{n the past has established the concept of temporary leaves of
absence for emergencies which cannot be anticipated or handled during off
hours, weekends, or school holidays and has attempted to insure the
avallability of skilled substitute teachers to minimize the effect of a
regular teacher's absence durlng the emergency. The Board and ETA recognize,
however, that the detrimental effect of a regular teacher's absence from class
can never be completely eliminated, regardless of the degree of competence of
the substitutes provided. Accordingly, they agree that every effort should be
made to keep such absences to a minimum,

B. Request for personal leave shall be submltted at least forty-eight (48)
hours In advance of the date of such leave whenever posslble; provided,
however, that the Super!intendent of Schools shall have the right to waive the
forty—eight (48) hour requirement in case of emergencies. Applications should
be made by the teacher, or a person designated by him/her, on forms obtainable
in his/her principal's office.

C. Leave with pay for days set forth in Sections D, E, and F of this Article
shall not be cumlative for use in subsequent years.

Ds An allowance of up to five (53) days of leave during a school year shall be
granted in connection with a death in the immediate family (as defined herein)
of a teacher. Immediate famlly is defined as: Wise, Husband, Son, Daughter,
Mother, Father, Sister, Brother, Grandmother, Grandfather, Son—in~Law
Daughter-in-Law, Mother—Iin-lLaw, or Father—in-Law.

E. A cumulative allowance of up to four (4) days of leave during a school
year shall be granted for the following reasons. Not more than two (2)
consecutive days shall be granted for any leave taken pursuant to categories
2, 4, and 6 below.

1) Llegal Business

2) Graduation of a child from high school or higher educational
{institution

3) Serious 1llness of a member of the immediate family (as defined) of
a teacher

4) Death of a friend or relative (not within the definition of
{mmediate family)

5) Observance of a religious holiday

6) Moving of a residence

F. A cumulative allowance of up to one (1) day of leave during a school year
ghall be granted for a personal problem other than those listed in Section E.
In any such instance, the teacher involved shall give notice to his/her
immediate superior as soon as possible. Such request for perscnal leave shall
not be granted aon days preceding or following a school holiday except if the
Superintendent determines that such reason (s valld.

Artlele XI
EXTENDED LEAVES OF ABSENCE "

A. Extended leaves of absence without pay may be granted by the Board of
Education upon request for good reason, including but not limited to:

1. Engaging in activities of the ETA or its affiliates;
2. Joining the Peace Corps, Vista, or Narional Teacher Corps;




3. Serving as an exchange teacher or overseas teacher or accepting a
Fulbright Scholarship;

4s Teaching in an accredited college or university;

5. BServing In the Armed Forces of the United States.

B. Application for leave shall, when possible be made on or before November

- 15th of any year in a manner similar to that provided for Sabbatical Leaves in
Article XIII hereof. If approved, such leave shall officlally commence at the
beginning of the school year immediately following.

C. TUpon returning from leave granted under Section A of this Article, a
teacher shall be considered as if he were actively employed by the Board
during the leave and shall be placed on the salary schedule at the level he
would have achi{eved 1if he had not been absent.

D. Exténded leaves of absence without pay may be granted by the Board for the
care of a sick member of the teacher's {mmediate family. Applications for
such leaves shall be made with as much advance notlice as possible.

E. Maternity leave shall be granted subject to the following conditions.

1. A teacher shall notify the Superintendent of her pregnancy in
writing, as far in advance of the requested commencement date of the
leave as possible and upon request of the Board the teacher shall
supply a physiclan's certificate stating expected date of delivery.

2, Exact dates of the leave shall be arranged, {f possible, to be of
least disruption to the operation of the school system.

3. Following the grant of such leave to any teacher, the date of return
of that teacher shall be further extended at the discretion of the
Board for a reasonable period of time at the teacher's request for
reasons associated with pregnancy or birth.

a) The Board need not grant or extend the leave of absence

of any non-tenured teacher beyond the end of the contract

school year in which the leave is obtained unless the Board,
in 1ts own discretion, agrees to an extension of sald leave.

b) Nothing contained herein shall require the Board to offer

a contract for a new school year to any non-tenured teacher

who would not have offered such a contract in the absence of

a maternity leave.

¢) If a tenured teacher wishes to return to work after the

close of the school year, she may do so in the flrst, second

or third September following the year 1n which she left,
provided she gives the Board four (4) months prior notice.

4, ©No teacher shall be barred from returning to work after the birth of
her child solely on the ground that there has not been a time lapse
hetween that birth and her desirad date of return provided she
supplies a physician's certificate attesting to her ability to
perform her teaching duties as requested by the Board.

5. WNo teacher shall be removed from her teachlng duties during
pregnancy, except upon one of the fellowing basis:

a) That her teaching performance has noticeable declined;

b) The teacher is found to be medically unable to continue
teaching by her own physician and the Board's physiclan,
or where these physicians disagree, by a third physician
jointly selected by the Board and the teacher, whose
opinion on medical capacity shall be final and binding;
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F.

A.

B.

C.

D.

E.

c) Any other just cause.
6. A teacher adopting a child shall receive similar leave which shall
commence upon recelving de facto custody or earlier if necessary to
fulfill the requirements for adoption.

All benefits to which a teacher was entitled at the time a leave of
absence commenced under the terms of this Article, {ncluding unused
accumulated slck leave and credits toward Sabbatical eligibility, shall be
restored upon return, except that the time spent on sald leave shall not
count toward the fulfi{llment of the time requirement for acquiring tenure.

Article XII
SABBATICAL LEAVES

Sabbatical leave is a plan designed to help maintain Iinstructional service
at the highest level of quality and efficiency. While satisfactory
service is its prerequlsite, sabbatical leava is not a revard for past
accomplishments. On the contrary, it is a privilege graated to employess
for their professional advancement so that they may better serve the local
school districte.

The policy of granting sabbatical or professlional leaves of absence is
established solely for the purpose of promoting the more efficient conduct
of the public schools. In no case, therefore, i{s an application for such
leave recommended by the Superintendent or approved by the Board of
Education unless in their considered judgment the professional competence
of the staff member and the general efficlency of the school system will
thereby be benefitted. Provided there are at least as many applicants who
meet the criteria provided herein, the Board shall grant four full year
Sabbatical leaves per year at 75% of salary or half year sabbaticals at
100Z of salary.

The best criterion for judging a particular leave of absence procedure is
whether in the long run it will contribute to the {mprovement of the

teaching service.

Upon return from Sabbatical leave, a teacher shall be placed on the Salary
Schedule at the level which he would have achleved had he remalned
actively employed in the district during the period of his absence.

Eligibility

Aay teacher who has completed seven (7) or more years of continuous
satisfactory service in the Englewood Public Schools may, upon
recommendation of his Superintendent, be granted leave of absence for one
or two semesters for study or travel on a full-time basis. Subsequent
leaves will not be authorized unless and until one shall have
re—established eligibility by serving another period of seven (7)
contlnuous years of successful service.
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F. Application for Leave

l. Application for sabbatical leave shall be made on or before
November 15, of any year. 1If approved, such leave shall
officially begin at the beginning of either the first or second
semester of the school year immediately following.

2. Applications shall be made upon a regular blank form
prescribed by the Superintendent and shall Ineclude a program or
itinerary to be followed by the teacher during the period of
leave.

3. In recommending sabbatical leaves of absence, the
Superintendent shall give consideration to the use to be made of
the requested leave and to seniority In service. Due
consideration shall be given to the reasonable and equitable
distribution of the applications among the different schools and
departments.

G. Each applicant shall be notified promptly by the Superintendent in writiag
of the decision of the Board concerning his application.

H. Physical Examination

If an application leave 1s favorably conslidered by the Superintendent,
the applicant may be given a physical examination at the discretion of the
Board of Education for the purpose of determining whether there 1s reasonable
probability that he or she will be physically able to return to service and
teach for the minimum period required by these regulations.

I. Subsequent Service

l. As a condition to being granted leave, the teacher shall enter into
a contract upon terms to be mutually agreed upon to contlnue in the service of
the Englewood Board of Education for a perlod of not less than two (2) years
after the expiration of the leave of absence.

2. If a teacher fails to continue in service after such leave of
absence, such teacher shall repay to the Board of Educatlon of the City of
Englewood, in the county of Bergen, a sum of money bearing the same ratio to
the amount of salary received while on leave of absence that the unperformed
part of the two (2) subsequent years of service bears to the full two (2)
years, unless such teacher 1s Incapaciatated, has been discharged, or has been
released for good and sufficient reasons by the Board of Educatlon from this
obligation.

J. Status of Tenure and Penslon
The period of sabbatical leave shall count as regular service for the
purpose of retirement planning and contributions by the teacher to the

retirement fund shall continue as usual during such period. Tenure rights
shall not be impaired.
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Ke Illness or Accldent

Should the program of study or itinerary belng pursued by a teacher on
sabbatical leave be interrupted by a serious accldent or illness during such
leave (established by evidence satisfactory to the Superintendent) this fact
shall not constitute a breach of the conditions of such leave, nor prejudice
the teacher against receiving all the rights and benefits provided for under
the terms of sabbatical leave providing the Superintendent was notified of
such accident or illness by reglistered letter within ten (10) days of its
occurrence. -

L. Forfelture of Leave

If a Superintendent is convinced that a teacher on sabbatical leave is
not fulfilling the purpose for which the leave of absence was granted, he
shall report this fact to the Board of Education and the Board may terminate
the leave of absence as of the date of its abuse after giving the teacher an
opportunity to be hesard.

M. Sabbatical to Maternity Leave

If a teacher on sabbatical leave of absence shall ascertaln that she is
pregnant, she shall immediately report this fact to the Superintendent and
shall be transferred from sabbatical to maternity leave of absence as of the
date upon which she would have been required to accept leave of absence under
the rules regulating maternity leave.

N. Reinstatement

At the expiration of sabbatical leave, the certificated employee shall
be reinstated in the positlion held by such employee at the time such leave was
granted, unless he or she shall agree otherwlise, provided conditions do not
arise which in the judgment of the Board, indicate the desirability of
changing such employee's location and type of work. Presentatlion of a written
report to the Superintendent of Schools In which 1s stated the activities
engaged in while on sabbatical leave and the subsequent benefits expected
therefore is required. If the leave {s taken during the first semester, the
report is due by March 30, of the following semester; if the leave {s taken
during the second semester or for the entire year, the report 1s due by the
following September 30th.

0. Salary

Salary shall be paid and regular deductioas shall be made in accordance
with the normal time schedule of the Englewood Publiec Schools.

Footnote

l. The sabbatical leave program contalned In Article XII of this
Agreement between the parties shall not result in any member(s) of the
bargaining unit taking a sabbatical leave during the 1984-85, and 1985-86
contract years.
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Article XIII

PROFESSIONAL DEVELOPMENT PROGRAM

A, The purpose of the Professlional Development Program 1s to encourage
members of the professional staff in the Englewood Public Schools to pursue

studies In an accredited inmstitution of higher
deepen thelr cultural and academic backgrounds
skills so that the students in the schools may
learnling experlence. All teachers employed by
shall be reimbursed for 50% of the cost of any
the term of thelr employment up to a maxium of
any contract year {(July 1 - June 30).

learnling that will broaden and
and improve thelr professional
have a higher quality of

the Board for the contract year
course credits completed during
elghteen (18) credits during

A teacher shall be reimbursed for not more than a maximum of nine (9)

credits during the summer session and not more
the two remaining sessions (Fall and Spring).

than six (6) credits in each of

In no eveant shall the total numbar of credits reimbursed under this
Article exceed eighteen (18) credits per contract year.

B. Applicants shall submit the following three (3) documents to the office of

the Superintendent after the completion of the

courses. The superintendent

shall review gsame and approve same In accordance with past practice in the

district:

l« The college transcript or a letter from the college verifying

completion of the course;

2. The bursar's receipt, or other official record verifying payment of

the tultion fee;

3. A completed Purchase Order titled, "Professional Development

Program”" (which may be secured from the school

principal). This must be

signed by the teacher at the bottom of page 2 (invoice) and at the bottom of

the pink page of the Purchase Order.

C. Applications for reimbursement must be submitted no later than one (1)
calendar year from the date {n which the course had been successfully

completed.

Article XIV

INSTURANCE PROTECTION

A, The Board shall provide the health-care insurance protectlon designated
below. The Board shall pay the full premium for each teacher while actively
enploved or on leave, and in cases where appropriate for famlly-plan insurance

coverage.

1. For each teacher who remains in the employ of the Board for a full
school year, the Board shall make payment of insurance premiums to provide
insurance coverage for the full twelve (12) month perfod coummencing September
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lst and ending August 3lst; when necessary, premiums Iin behalf of the teacher
shall be made retroactlvely or prospectively tc assure uninterrupted
participation and coverage.

2. The health iasurance carrier shall be the "N.J. State Health
Benefits Insurance Plan" and the carrler shall not be changed except by mutual
agreement of the ETA and the Board.

Be In additi{on to the above stated coverage, the Board shall make full
payment for a mutually agreed upon dental care program subject to the premium
limitations set forth below. The carrlier for said dental program shall be the
New Jersay Dental Service Plan (Blue Cross/Blue Shield) and the carrier shall
not be changed except by mutual agreement of the ETA and the Board.

1. The Board shall pay a premium not to exceed $8.20 per month per
teacher for single coverage where applicable and $19.38 per month for family
coverage where applicable.

2. Ir is understood that any premium costs in excess of the above
stipulated amount shall be borne by the teachers.

C. The Board shall study the feasibility of continulng health—-care insurance
after retirement on the terms detailed {n the waster policies and contracts
agreed upon by the Board and the ETA.

D. The Board shall provide to each teacher a description of the conditlons
and limits of coverage as listed above.

E. Any teacher on leave who desires a change In Insurance coveragze may
request such change and pay for the additional cost of such change during the
time that sald leave 1s in effect.

F. 1If a newly hired employee already has lnsurance coverage, or {f said
employee secures comparable insurance with a company, the Board agrees to
reimburse the employee up to the premium of the State Plan for comparable
covarage unti{l insured under the State Plan provided by the Board.

Article XV
DEDUCTION FROM SALARY

Ae l. The Board agrees to deduct from the salaries of its teachers dues
for the Englewood Teachers Associatlon, the Bergen County Education
Assoclation, the New Jersey Education Association and the Natlonal Educatlon
Association, as said teachers individually and voluntarily authorize the Board
to deduct. Such deductions shall be made in complliance with Chapter 233 N.J.
Public Laws of 1969 (NJSA 52:14-15. 9e) and under rules established by the
State Department of Educat{on. Said moniles together with current records of
aay corrections shall be transmitted to such person as may from time to time
be designated by the Englewood Teachers Assoclation by the 15th of each month
following the monthly pay perlod in which deductions were made. The person
designated shall disburse such monies to the appropriate assoclations,.
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2., Teachers desiring payroll deduction or organization dues should
submit a signed and dated authorizatlon statement to the Secretary of the
Board of Educatlon setting forth the following information:

a) Name of employee

b) Social Security Number

c¢) School district name (Englewood)

d) School building

e) Organization choice(s)

f) Total amount to be deducted for the fiscal school
year

In addi{tion, the authorization statement should contain the following
information:

I hereby request and authorlze the Disbursing Officer of the above
school district to deduct membership dues and such amount(s) as may be required
for curreat year membership(s) and such amount(s) as may be required for dues
In each subsaquent year, all as certified by saild organlization(s): such
amount(s) to be paid to such persons as may from time to time be designated by
the local assocl{ation. This authorization may be terminated only by prior
written notice from me effective January 1 or July 1 of any year. I waive all
rights and claims for monies so deducted and transmlitted and relieve the Board
of Education and its officers from any liabllity therefore. I designate the
ETA to receive dues and distribute them according to the organlzation(s)
indicated.

3. Each of the assoclations named above shall certify to the Board, in
writing, the current rate of its membership dues. Any assoclation which shall
change the rate of its membership dues shall give the Board written notice
prior to the effective date of such change.

4, Additlonal authorization for dues deductlon may be received at any
time under rules and regulations established by the New Jersey State Department
of Education. ‘

5. Any written authorlization may be withdrawn at any time by the fi{ling
of notice of such withdrawal with the disbursing officer. The filing of notice
of withdrawal shall be effective to halt deductions as of January 1 or July 1
next succeeding the date on which the notice of withdrawal 1s filed.

B, Payroll Savings Plan
Each teacher may individually elect to have up to 10% of his salary
deducted from his paychecks and deposited within ten (10) days from the date of
the pay perlod in one of the followlng institutions:
l. East Bergen Teachers Federal Credlt Union

610 Palisade Avenue
Englewood Cliffs, N. J. 07632
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2. Northern Valley-Englewood Savings and
Loan Assoclatlon
70 Engle Street
Englewood, N.J. 07631

3. Any other institution which the parties hereto
mutually agree to In substitutlon thereof.

Article XVI
PROMOTIONS AND VACANCIES

A, l. Promotional positions are those pay a salary differential and/or
positions on the Administrator/Supervisory levels of responsibility.

2., Whenever a vacancy occurs or a new position {s created, a notice
shall be posted at least 15 days prior to filling the position, in each
building stating the vacancy and raquirements for sald vacancy or promotion and
‘indicating the closing date of applications. When posting the position, the
qualifications for the position, its duties, and the rate of compensation,
shall be clearly set forth. The qualifications established for any position
oust be in agreement with those qualifications for the position in the original
notice and shall not be changed when such future vacancles occur unless the ETA
has been notified in advance.

3. All qualified teachers who have submitted an applicati{on for the
positions shall be interviewed, and applicants not belng hired for the position
shall be notified as soon as posslible after the positlon 1f filled.

B. In the event a new position Is created during the summer recess, the notice.
of such position shall be sent to the last known address of each teacher.

Ce. Summer School Positions

1. All openings for summer school positions shall be posted in each
building by April lst or as soon as possible thereafter.

2. Teachers interested in any summer school position shall indicate
their {nterest in writing to the Superintendent of Schools no later than
fifteen (15) days after posting.

3. Priority for summer school positions shall be given to teachers
currently employed by the Englewood Board of Education. In fi{lling such a
position, consideratlon shall be given to a tzacher's area of competenca, major
or minor field of study, quality of teaching performance, attendance record,
and length of service in the Englewood Public School District.

4. Teachers employed for the summer school session shall be paid a
salary calculated at the prorata of 10 percent per month of their base salary
in accordance with the salary schedule in effect as of July 1 of that summer

during which they are employed.




Article XVII
TEACHER ASSIGNMENT

A, All teachers shall have the opportunity to request a change in teaching
asslignment at any time. When advisable and feaslble, as determined by the
Board of Education, the request will be honored.

Bs All teachers shall be given written salary notices or contracts no later
than Aprfl 15. <Class and subject assignments will be given on or before June
1st, Building and room assignments wl{ll be made on or before June lsat,
whenever possible.

Cs Teachers who may be required to use thelr own automobiles in the
performance of theilr duties and teachers who are assigned to more than one (1)
school per day shall be reimbursed for all such travel at the rate of 15¢ per
mile for all driving related to assigned duties upon submisslon of the required
voucher.

Article XVIII
VOLUNTARY TRANSFER AND ASSIGNMENTS

A. No later than May 1 of each school year, the Superintendent shall del{iver
to the ETA and post in all school buildings a list of the known vacanctes which
shall occur during the following school year.

B. Teachers who desire a change Iin grade or subject assignment, or who desire
to transfer to another school may file a written statement of such desire with
his principal. Such statement shall include the grade or subject to which the
teacher desires to be assigned and the school or schools to which he desires to
be transferred, in order of preference. Such request for transfer and
reassignments for the following year shall be submitted no later than May 15.
If a transfer to another school is requested, statements from both the sending
and receiving school principals must be obtalned, attached to the application
of transfer and forwarded to the Superintendent of Schools.

Ce As soon as practicable, and no later than May 30th, the Superintendent
shall have posted in each school and deliver to the Presldent of the ETA, a
system-wide schedule showing the names of all teachers who have been reassigned
or transferred to a different school and the nature of such reassignment or
transfer.

D. In the determinatlon of raguests for voluntary reassignment and/or
transter, the wishes of the individual teacher shall be honored to the extent
that the transfer does not conflict with the instructional requirements and
best interests of the school system. WNo such request shall ba denied
arbitrarily.
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Arcicle XIX
INVOLUNTARY TRANSFER AND REASSIGNMENTS

A. No vacancy shall be filled by means of Ilnvoluntary transfer or reass!lgnment
1f there {3 a qualified volunteer available to fill sald position and provided
that the transfer or reassignment does not conflict with the instructional
requirements and best interests of the school system. .

B. Notice of an Iinvoluntary transfer or reassignment shall be given to
teachers as soon as practicable, and in cases of involuntary transfer or
reassignment effect{ve in the following school year not later than May 30th
except In cases of unforseen clrcumstances beyond the control of the Board.

C. An involuntary transfer or reassignment shall be made only after a meeting
hatwean the tzacher involved and his Immediate supervisor at which time tha
teacher shall be notified of the reason tharafor. In the event that a teacher
objects to the transfer or reassignment at this meeting, upon the request of
the teacher, the Superintendent shall meet with him. The teacher may, at his
option, have an ETA representative present at such meeting.

Article XX
TEACHER WORK YEAR

A, The in-school work year for all teachers employed on a ten (10) month basis
(September lst through the following June 30th) shall not exceed a total of one
hundred eighty-five (185) work days including:

l. One hundred and eighty (180) regular student attendance days.

2, Optional Emergency Days as needed - (an Emergency Day is one on which
the Schools are officlally closed by the Superintendent and teacher attendance
is not required).

3. Three (3) Orlentation Days prior to the opening of school in
September,

B. If the Optional Emergency Days are not used, they will be subtracted fronm
the teacher in-gschool work year total at the end of the school year.

C. The in-school work yzar shall not be less than one hundred and eighty (180)
days excluding the orientation days referred to in paragraph A-3 of this
artlcle.

D. Any addiclonal days attendance for ten (10) month employees prior to

September lst or after June 30th in the school year shall be compensated on a
prorated per diem basis of each employee's salary for the ensuing school year.
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Article XXI
TEACHING HOURS AND TEACHING LOAD

A. All classroom teachers shall be guaranteed a minlimum of one (1) duty-free
preparation period per day. It is understood that the use of said preparation

ﬁd,ilﬁi,u*tipe 1s solely to be determined by the teacher. In addition to his daily
An 5"j'a ;N duty-free lunch period of thirty (30) minutes minimum duration.

= B. Every effort shall be made to ensure that High School and Middle School
teachers not be responsible for more than three (3) different preparations. In
the event, however, that a teacher 1s required to prepare for more than three
(3) different preparatlons, then that teacher shall not be required to perform
any non-teaching duties.,

C. Any teacher assigned to six (6) teachlng perlods on any given day shall not
be assigned to any non-teaching duties on such days.

D. Whenever, the building principal believes it necessary to meet the
educational needs of the school system, High School and Middle School teachers
may be assigned to a maximum of one (1) non-teaching assignment per day. In no
event shall the total pupll contact perlods (teaching periods plus non-teaching
assignments) exceed a total of six (6) per day.

E. On any days when parent/teacher conferences are officially scheduled, the
elementary schools shall be on half-day sessions. It shall be clearly
understood that all of the admlnistrative procedures related to the scheduling
of said parent/teacher conference days shall be the exclusive right of the
Superintendent of Schools and the scheduling of any such half day sessions ian
one year does not establish a past practice for any future year(s).

Article XXII

CLASS SIZE
A. The Boadrd agrees to continue {its efforts to keep the class size at an
acceptable number as dictated by building facilitles available, the ‘
availability of qualified teachers, and the best Interests of the students and
the community.
B, The Board recognlzes the class size recommendations of the State Department
of Education and shall rake them iInto consideration i{n planning but, shall not

necessarily be restrictad therzby.

C. The subject of class size shall be referred to the Teacher-Administration
Liaison Committee for further consideration.

Article XXIII
NON-TEACHING DUTIES

A. The Board and the ETA acknowledge that a teacher's primary responsibility
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is to teach and that his energies should, to the extent possible, be utilized
to this end. Therefore, they agree as follows:

Teachers shall not be required to perform the following dutfes:

l. Collecting money from students for plctures or
Insurance

2. 5toring books, delivering books to classrooms, or
keeping an attendance reglster.

3. Scoring district-wide standardized tests glven at the
direction of the Superintendent of Schools or Board.

4, Transporting students.

Bs In addition, the Board shall make every reasonable effort to relieve
teachers of cafeteria and playground supervision.

Ce Agsignment to lunchtime cafeteria and playground supervision shall be
appliad equitably to all teachers whenever possible.

De Any teacher assigned to lunchtime cafeteria, or playground duty shall not
be assigned to any extra duty assignment for that day.

Article XXIV
FAIR DISMISSAL PROCEDURE
A. Notification of Status

On or before April 15 of each year, the Board shall give to each
non-tenure teacher continuously employed since the preceding September 30
either:

1. A written offer of contract for employment for the next succeeding
year providing for at least the same terms and conditions of employment but
with such increases {n salary and benefits as may be required by law or
agreement between the Board and the ETA.

2. A written notice that such employment shall not be offered.
B. Reasons

Any nor-tenure teacher who recelves a notice of non-employment within ten
(10) school days thereafter, in writing, may request a statemant of reasons for
such non-employment from the Superintendent, which statement shall be givan to
the teacher within ten (10) school days after receipt of such request,

Ce Hearing

Any non-tenure teacher who has received such notlice of non-employment and
statement of reasons shall be entitled to a hearing before the Board, provided
a written request for hearing Is received in the office of the Secretary of the
Board within ten (10) school days after the receipt by the teacher of the
gtatement of reasons.
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D. Board Determination

The Board shall issur its written determination as to the employment or
non—~employment of sald non-tenure teacher for the next succeeding school year
within ten (10) school days after the completion of the hearing. Said
proceedings shall be completed as the Board's determinatlion and presented to
the teacher no later than June 1l5th.

E. Fallure to Comply

Should the Board fail to give a non-tenure teacher elther an offer of
contract for employment for the next succeeding year or a notlce that such
employment shall not be offered and upon request by the teacher to the
Superintendent, a statement of reasons and a hearing, and in the event of such
hearing shall fall to make and serve a copy of determination, all within the
time and in the manner provided by this Article, the Board shall be deemed to
have offered to that teacher contlnued employment for the next succeeding
school year and upon the terms and conditions of employment as may be required
by law or agreement between the Board and the ETA,

F. Notification of Intention to Return

If the teacher desires to accept such employment, he shall notify the
Board of such acceptance, In writing, on or before Junme 1lst, in which event
such employment shall continue as provided for herein. 1In default of such
notice the Board shall not be required to continue the employment of the
teacher.

G. Any non-tenure teacher who receives a notlce at any time that his
employment shall be terminated shall be entitled to a statement of reasons, a
hearing, and all other procedural steps set forth {n this Article.

He. At the teacher's optlon, an ETA representative may be present at all
hearings provided for In this Article.

Article XXV
COMPLAINT PROCEDURES

In the event a complalnt regarding a teacher is made by a parent which
could adversely effect the teacher's position in the school system and such
complalnt is brought to the attention of the teacher, said teacher shall be
informad of all the facts and details avallable and shall have the opportunity
to process his position on the matter through appropriate channels.

Article XXVI
TEACHER~ADMINISTRATION LIAISON COMMITTEE

A. This committee shall consist of three (3) representatives appointed by the
ETA and three {3) representatives appointed by the Board,
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B. The Committe's function will be to review and discuss local school
lproblems and practices and to play an actlve role in the revisfon and
development of Board Policy.

C. Either party may call for a meeting of the Committee at its option as long
as such a request for a meetling {s made within a reasonable period of time
prior to the suggested meeting date.

D. As a general rule the committee shall meet four (4) times during the school
year, but by mutual consent the number of meetings may be increased or
decreased as required.

.The {nitial meeting of the committee shall be held no later than October
15th of the school year covered by this Agreement.

Article XXVII
TEACHER FACILITIES
A+ A appropriately furnished and air-conditioned room which shall be reserved
for the use of the teachers as a Faculty Lounge shall be provided {m each

school.

B. A private pay telephone may be {nstalled in each Faculty Lounge at the
expense of the ETA.

C. The Board shall supply a smock for Art and Home Economics teachers, a

laboratory coat for Laboratory Sclence teachers, and a shop coat for Shop and
Industrial Arts teachers.

Article XXVIII
Teacher Evaluation Procedures

A+ Observations

l. Teachars shall be observed through classtoom visitations by a certified
supervisor to be followed by an evaluation conference between the teachar and
evaluator and by a written performance report,

2. Each non-tenured teacher shall be observed and evaluated {n the

performance of his/her duties at least three (3) times during each school
year, but not less than once during each semester. Ce
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3. Each tenured teacher shall be observed at least twice during each school
year, but not less than once during each semester.

4. The schedule for the deadlines for all observatlons, annual performance
reports and the Professional Improvement Plans shall be published and
distributed to all teachers no later than October lst of each year.

5. The duration of the observation should last for a minlmum of one class
perlod in the high and mlddle school, and for the duration of one complete
subject lesson in the elementary school.

6. A conference between the teacher and evaluator shall follow each
observation. A written performance report will be given to the teacher after
the conference and withi{n fifteen (15) calendar days after the observation.

7+ The performance report shall be written in narrative form and shall
include, 1f applicable, but not limited to the following:

a. Strengths of the teacher

b. Areas needing improvement

c. Supporting data for statements and/or comments

d. Supervisory steps being taken to assist the teacher to improve
instruction

8. The teacher has five (5) working days after recelving the performance
report to sign and return it to the evaluator. The teacher's signature only
{ndicates that he/she has received a copy of the report.

9. The teacher has ten (10) working days following the receipt of the report
to submit a written disclaimer. This disclaimer shall address the specific
points with which the teacher disagrees and shall be attached to all coples of
the performance report.

10. If the building principal was not the observer, the principal will
{niti{al the observation report next to the observer's signature. The
principal's initials only indicate that he/she has received a copy of the
reporte

11. No report shall be submitted to the Central Office or placed in the
personnel file or otherwlise acted upon until the above steps have been
completed.

B. Annual Summary Evaluation
l. An annual summary conference shall be held between a feacher and
evaluator. It is intended to provide for a review of the year's work and to

1dentify strategies for lmprovement where necessary and to recognize
achievement and good practices.

2. An annual performance report and an Individual Professional Improvement
Plan shall be written and given to each teacher. The Professional Improvement
Plan shall be cooperatively developed by the teacher and evaluator.

3. The teacher has five (5) working days after receiving the report to sign
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and return 1t to the evaluator.

4, The teacher has ten (10) working days following the recelpt of the report
to subm!it a written disclalmer. This disclaimer shall be attached to all
coples of the report and submitted to the Central Office by June lst,

C. Miscellaneous

l. All monitoring or observation of work performance of a teacher shall be
conducted openly and with the full knowledge of the teacher. The use of
eavesdropping, public address, cameras, audlo systems and simllar surveillance
devices shall be strictly prohibited.

2. Teachers shall be evaluated only by appropriately certified personnel and
who are designated by the Board of Education to supervise instruction.

3. A teacher shall have the right, upon request, to review the contents of
his/her persomnel file and to recelve coples of any documents contained
therein. .

Article XXIX
CURRICULUM COUNCIL

It 1s agreed that the ETA shall be represented on the Curriculum
Council of the Englewood School Districte. Said representative shall be on the
basis of one (1) ETA member elected from each building.

Article XXX
MISCELLANEOUS PROVISIONS

A. This Agreement constitutes Board policy for the term of said Agreement,
and the Board shall carry out the Commitments contained herein and give them
full force and effect as Board policy.

B. If any provision of this Agreement or any application of this Agreement to
any employee or group of employees is held to be contrary to law, then such
provisfions or application shall not be deemed valld and subsisting, except to
the extent permitted by law, but all other provisions or applicatlons shall
continue in full force and effect.

Ce Any Indivlidual contract between the Board and an individual teacher,
heretofore or heresafter axecuted, shall be subject to and consistent with the
terns and condlitions of this agreement. Tf an individual contract contains
any language inconslistent with this Agreement, this Agreement durlng its
duration, shall be controlling.

D. Coples of this Agreement shall be printed within 30 days after the
Agreement {s signed. The expense of printing the Agreement shall be shared
equally by both parties and presented to all teachers.

E. This Agreement may not be mod{fled or amended except by the mutual
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agreement of the parties reduced to writing, signed and adopted by the Board.

F, The Board and the ETA agree that there shall be no discrimination in
hiri{ng, training, assignment, promotlon, transfer, or discipline of teachers
on the basis of race, creed, color, religion, national origin, sex, age, or
nmarital status.

Ge SAVING CLAUSE - Except as this Agreement shall otherwlse provide, all
terms and conditions of employment applicable on the sligning date of this
Agreement to employees covered by this Agreement as established by the rules,
regulations or policies of the Board in force on salid date, shall continue to
be so applicable during the term of this Agreement. Unless otherwise provided
in this Agreement, nothing contained herein shall be {nterpreted and/or
applied so as to eliminate, reduce nor otherwise detract from any teacher
benefit existing prior to its effective date.

H. Whenever any notice is required to be given by elther of the parties of
this Agreement to the other, it shall be sent to the following:

l. If by the ETA, to the Presldent of the Board of Educatlon;
2, 1If by the Board, to the President of the ETA.
Article XXXI
JUST CAUSE PROVISION
The Board shall not take disciplinary actlon against any teacher, reduce
any teacher in compensation, nor otherwise detract from or eliminate any

teacher benefit except for just cause or as otherwise provided by this
Agreement.

Article XXXII
BOARD RIGHTS

THE Board and the ETA agree that, unless otherwise provided in this
Agreement and under the provisions of applicable laws, the final decision
making authorlty In respect to the selectlion or rejection, implementation or
abandonment, scope or Intensity of any educatlonal structure, change or
innovatifon rests with the Board of Education. Among these rights are the
Board's standards of selection for employment, job classifications, and to
maintaln the efficlency of its operations.

Article XXXTIII
Agency Shop Article
A. Purpose of Fee
If a teacher does not become a member of the Assoclation during any

membership year (i.e., from September 1 to the following August 31) which is
covered in whole or in part by this Agreement, said employee will be requirad
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to pay a representation fee to the Assoclation for that membershlp year to
offset the cnsts of services rendered by the Association as majority
representative.

B. Amount of Fee

Prior to the beginning of each membership year, the Assoclation will
notify the Board in writing of the amount of the regular membership dues,
Initiation fees and assessments charged by the Assoclation to 1its own members
for that membership year. The representation fee to be pald by nonmembers
will be equal to the maximum allowed by law. i

The Board agrees to deduct the representation fee in equal
installments, as nearly as possible, from the paychecks paid to each teacher
during the remainder of the membership year Iin question. The deductions will
begin 30 days after the teacher begins his or her employment in a bargaining
unit position. :

D. Termination of Employment

If a teacher who 1s required to pay a representatlion fee termlnates his
or her employment with the Board before the Assoctatlion has received the full
amount of the representation fee to which 1t is entitled under this Article,
the Board will deduct the unpald portion of the fee from the last paycheck
pald to sald teacher during the membership year in question and promptly
forward same to the Association.

E. Mechanles

Except as otherwlise provided in this Article, the mechanic¢cs for the
deduction of representation fees and the transmlission of such fees to the
Association will, as nearly as possible, be the same as those used for the
deduction and transmission of regular membership dues to the Assoclation.

SCHOOL CALENDAR

A. The ETA will submlt to the Superintendent prior to February 1 of each year
its recommendation with respect to the school calendar for the ensuing school
year.

B. The Board, in determining sald school calendar, will consider the
recommendat{ions of the ETA and will advise and consult with the ETA
concerning any deviations from such recommendations prior to the adoptlon of
or any changas in the official school calendar.

C. The Board shall adopt the school calendar no later than the first regular
Board Meeting in Aprill, and said calendar shall be attached hereto and made a
part hereof as Appendix V.

REDUCTION IN FORCE PROCEDURES

A, Reduction in force (layoff) shall not be made for arbitrary and capricious
reasons and shall be in compliance with the laws of the State of New Jersey.
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B. In the event teachers must be lald off, sald layoff will be made on the
basis of district wide senlority in the fileld of certi{ficatlon. Standard
Certification shall be given priority over any sub-standard certification in
the event of layoff.

C. In the event of identlcal seniority and certification rights layoffs shall
be determined by a lottery to be jolntly conducted by the ETA and the Board.

De Senlority for the purpose of this Article shall be defined as continuous
enployment time (including approved leave time) in the Englewood School
System.

E. A seniority list shall be prepared by the Board and given to the ETA
within sixty (60) days after the execution of this Agreement. Said 1list
shall include the names of all members of the bargining unit, thelr
certification held, and their years of continuous employment in the Englewood
School Systemn.

Fe 1If a reduction in force iIs being considered, the Board shall notify and
consult the the ETA at least sixty (60) days prior to the contemplated
layoff. The Board shall provide the ETA with a statement of reasons for the
planned layoff. ’

G. A leave of absence without pay shall be granted to any teacher affected by
a reduction in force for one (1) year period from the {nitial layoff date.

H., While teachers are on layoff there wi{ll be no new hires for unit position
unless:

l« No teacher on layoff is certified to fill the vacant position.

2. All certified teachers on layoff decline the offer to f{ll the
appropriate vacancy.

I. 1In the event of openings all teachers on layoff and the ETA shall receive
written notice of the deadline to exercise recall rights at least fifteen
(15) calendar days prior to such deadline.

J. Teachers shall be recalled in reverse order of layoff for any open
position for which they are certified. A list establishing the order of
recall according to the above standards shall be drawm by agreement between
the ETA and the Board.
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Article XXXIV
DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1984 and continue in
effect until June 30, 1986. 1If this Agreement expires, it is expressly
understood that all provisions and benefits contained herein shall remain in
force until a new agreement is agreed upon and signed by the parties,

APPENDIX I
TEACHER SALARY GUIDE
1984-1985
§tER | Ba ¥ KAE30 BOCTORATE
1 15,950, 17,600, 18,500. 19,700.
2 16,350, 18,000. 19,000, 20,200,
3 16,750. 18,500. 19,500. 20,700.
4 17,150. 19,000. 20,000. 21,200,
5 17,550. 19,500, 20,500. 21,700,
6 18,050. 20,100. 21,150. 22,350,
7 18,550. 20,700. 21,800. 23,000,
8 19,050. 21,300. 22,450. 23,650.
9 19,650. 22,100. 23,200. 24,400,
10 20,250. 23,000, 24,100. 25,300.
11 20,950, 23,900. 25,000. 26,200.
12 21,800. 24 ,800. 26,300. 27,500.
13 22,700, 26,100. 28,100. 29,300.
14 24 ,000. 27,400, 29,900. 31,100.
15 25,550, 28,800. 31,700. 32,900.
16 27,300. 30,200. 33,500. 34,700.
17 29,100. 31,700. 35,300. 36,500.

The Board of Education and the ETA agree that the salary gulde for 1984-1985
shall not result In any change for the normal progression of senlority and
service years as proscrlibed by statute and the terms of the Agreement.

Teachers shall have the option of belng paid on a ten (10) month or a
twelve (12) month basis.
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STEP EA
1 18,000.
2 18,200.
3 18,400,
4 18,600,
5 19,000.
6 19,400.
7 19,800.
8 20,200,
9 20,600.
10 21,100.
11 21,700.
12 22,500.
13 23,800.
14 25,100.
15 26 ,400.
16 28,600.
17 31,400,

APPENDIX I1I

TEACHER SALARY GUIDE
1985-1986

!}

19,000.
19,400.
19,800,
20,200,
20,600.
21,000,
21,400.
21,900.
22,400.
23,200.
24,100.
25,000,
26,200.
27,500.
29,000.
31,300.
34,000.

"

MAT30

20,000.
20,400.
20,800.
21,300.
21,800.
22,300.
22,900.

23,500.
24,100.
24,700.
25,600.
26 ,600.
28 ,400.
30,200.
32,400,
35,000,
38,000.

21,200.
21,600.
22,000,
22,500.
23,000.
23,500.
24,100.

24,700,
25,300.
25,900.
26,800.
27,800,
29,600.
31,400.
33,600.
36,200.
39,200.

The Board of Education and the ETA agree that the salary guide for
1985-1986 shall not result in any change for the normal progresslon of
senlority and service years as proscribed by statute and the terms of the

Agreement.

Teachers shall have
twelve (12) month basis.

the option of being paid on a ten (10) month or a
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Appendix L1l

. : ENGLEWOOD PUBLIC SCHOOLS
Englewocod, New Jersey

EXTRA SERVICE
Position and Payments 1984-1985

l. All positions to be established by the Board of Education upon the
recommendation of the Superintendent of Schools. All positions are one year
appolntments and do not require tenure status.

2. The extra service positions and payments set forth below shall be unfrozen
effective July 1, 1984 and the compensation for same shall be based on the
category and scale for the positions as stated below.

Category 1984-85 1985-86 Position
A1 $2,616 $2,616 HPAD COACH- Football, Basketball, Wrestling
2 2,725 2,725 Co L
3 2,834 - 2,834 : . T
B 1 . 2,071 2,071 HEAD COACH- Baseball, Soccer, Track, Tennis,
-2 2,289 2,289 Softball, Indoor Track, Cross Country
T3 2,507 2,507
¢ 1 1,526 1,526 HEAD COACH- Volleyball, Field Hockey, Bowling,
2 1,744 T 1,744 Golf, Swimming, Gymnastics.
-3 . 1,962 1,962 _ ASST COACH- Soccer, Football, Basketball,
Baseball, Softball, Tennis, Track, Wrestling,
Swimming
D 1 1,295 _ 1,399 Student’ Organization Advisor, Advisor to Eagle,
) .2 1,530 1,652 School Newspaper Advisor, Oracle Business Mgr.,

3 1,766 1,907 Senior Class Advisors, Yearbook Advisors, Bigh

School Cheerleading, Football and Basketball
E 1 1,177 1,271 School Treasurer, Senior Play, Teen Life Theater,

2 1,295 . 1,399 Assembly Advisor, Band-Orchestra Assistants,

3 1,413 1,526 Stage Crew Directors, 9th grade Cheerleading
Football, Basketball, Director of Student Act-
ivities, Business Manager of Yearbook, Fishing
Club, Drama Club

F 1 942 1,017 Seasonal Intramurals, Computer Club, 9th, 10th,
2 C 1,177 1,271 11th, grade Class Advisors, Photography, National
3 1,413 1,526 Honor Society, Microcomputer Club, Art Club
G 1 2,825 3,051 Athletic Director
2 2,943 3,178
3 3,061 3,306
H 1 2,001 2,161 Band Director
2 2,119 2,289
3 2,175 2,349

3. The number of assi{stants and positions is to be determined by the
; Superintendent of Schools depending upon the needs of the school district.
,) Positlons may be added or deleted.

4. A Committee of Review composed of two (2) adminilstrators, and two (2)
teachers who are representat{ves of the ETA will serve as an advisory
committee to the Superintendent in order to:

A. Review the pollcy each year;
B. Conrider revision of the percentages orT categorles. 31




APPENDIX IV

ENGLEWOOD PUBLIC SCHOOQLS
Englewood, New Jersey

Office of the Superintendent

The calendar calls for 181 school days. If the emergency days are not used,
they will be taken off at the end of the school year.

Tuesday/Wednesday
Thursday
Monday/Tuesday
Wednesday

Thursday, Friday, Monday

Thursday, Friday
Monday - Friday
Monday, Tuesday
Wednesday
Monday

Monday - Friday
Friday

Monday = Friday
Mond ay

Friday -

Czleadar 1985-86

September 3, 4 Teacher Orientation
September 5 School Opens

September 16, 17 Rosh Hashannah

September 25 Yom Kippur P
November 7, 8, 11 NJEA Convention/Veterans D{
November 28, 29 Thanksgiving Recess
December 23 - 27, Holiday Recess

December 30, 31 Holiday Recess

January 1 New Year's Day

January 20 Martin Luther King, Jr. Day
February 17 - 21 Winter Recess

March 28 Good Friday

April 21 - 25 Spring Recess

May 26 Memorial Day

June 27 Last day of School¥*

*If 3 emergency days are used.
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IN WITNESS WHEREOF, the parties have executed thls Agreement by their duly
authorized representatives of the day and year flrst above written.

BOARD OF EDUCATION
OF THE SCHOOL DISTRICT
OF THE CITY OF ENGLEWOQOD

WITNESS:

.................................... By TTTTTTTTTTrAAtAessesssessaiiiesos
Presldent

---------------------------------- BY A e r mA s s s d S A AmEAaAA LA AR LA, T AR AR S e -
Secretary

ENGLEWOOD TEACHERS' ASSOCIATION

WITNESS:

.................................... By "TTTTTTtetmemetmeseceeceisinaiaann.
Presldent

..................................... By TTTTTTTTtemttesesemeciassscanesiica.s
Sectretary

ds

12-11-85

- 33 -



ADDENDUM

The provisions set forth in this Addendum shall not be enforceable so
long as they are held to be illegal subjects of bargaining by PERC .and/or the
Courts. In the event that, by virtue of any subsequent PERC and/or Court
rulings or legislative inactment, sald provision(s) shall be returned to the
main body of the Agreement and shall be in full force and effect for the

duration of the Agreement.
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