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THI8 AGREEMENT, made as of July 1, 19684, by and between the
East Orange Board of Education, hereinafter referred to as the "Board"
or the "Employer™, and COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO0,
hereinafter referrad to as the "Union."

INTRODUCTORY STATEMENT

It is the intention of both the Board and the Union that
this Agreement effectuatas the policies of Chapter 303, of the Laws of
1968, N.J.S68.A. 34:113A-1 et seq. (hereinafter Chapter 303).

ARTICLE I - RECOGNIT ION

1. The Board hereby recognizes the Union as the exclusive
represantative for collectiva negotiations concerning the terss and
conditions of employsent for all full-tiee and part-time Data Entry
Clerks.

2. Unless otherwise indicated, the terss “"esployese” or
“smployses” when used in this Agreement refer to all persons
represented by the Union in the above defined negotiating unit.

ARTICLE 11 - CHECK-OFF

1. The Board agrees to deduct Union sesbership dues froa
the pay ot those employees who individually and voluntarily request {(n
writing that such deductions be made on a form agreed upon between the
Board and the Union and consistent with applicable law. The amount to
be deducted shall be certified to the Board by tha Treasurer of the
Union, and the aggregate deductions of all employees shall be reaitted
to the Treasurer of thae Union as soon as possible for the end of the
month in which said deductions wera aades.

2. Any witten designation by an esployee covered by this
Agreement to tersinate dues deductions must be received in writing by
the Board and the Union, and ¢iling of notice of withdrawal shall be
effective to halt deductions as of January 1 or July i next succeeding
the date on which such notice of withdrawal ia filed.



ARTICLE IIl -~ STEWARDS/UNION REPRESENTATION

1. The Board recognizes the right af the Union to designate
a reasonable number of Stewards and alternates each to represent the
Union and the saployess covered by this Agressent. The Union shall
furnish the Board with the names of the Stewards and the alternates
and will notify the Board of any changes.

2. The authority of tha Stewards or altarnates so
designated by the Union shall be limited to, and shall not exceed, the
following duties and activities:

(a) The investigation and presentation of grievances
in accordance with the pravisions of this Agreesent. If both parties
agree that it is necessary for a Steward to perfora any of such duties
during his or her working time, the Steward shall be released from
wark by his or her supervisor as soon as convenient to the Board and
only to the extent necassary to make the investigation and for
conferring with the Board representative}

(h) The transaission to tha Board’'s representatives of
sessages and inforsation which shall originate with and are authorized
by the Local Union or its officers)

£ (c) Otherwise tha Steward shall be required to perfora
his or her duties in the same manner and to tha same extent as other
employees.

3. Any sattlement of a quastion by thas Staward and the
supervisor of an employee involved in a dispute shall ba revieswable by
the City and the Union at the request of either, and no such
settlement shall establish a precedent or conflict in any manner with
the provisions of this Agresemsent.

For Information Only

When an eaployee is called to an investigatory interview
from which he can reasonably expact to receive discipline, the
employee has a statutory right to have a union representative present
if he so desires.s

#NLRB v. Weingarten, Inc., 420 U.S. 251 (1973), 88
LRRM 2689 (1975).



ARTICLE 1V - GRIEVANCE PROCEDURE

i. Deé¢initioni

A "griesvance® within the ssaning of the grievance
procadure shall be defined as any difference or dispute batween the
Board and any amployee covered by this Agreement with respect to the
interpretation, application, or alleged violation of any of the
provisions of this Agreesent. A grievance to be considered under this
procedure must be initiated by the employee within ten (10) working
days from the time when the employee know or should have known of its
occurrence.

Proceduret

(a) Fajlure at any step fof this procedure to
communicate the decision on a grievance within the specified timse
limits shall perait the aggrieved party to proceed to the next step.
Failure at any step of this procedure to appwal a grievance to the
naxt step within the specified time limits shall be deemed to be an
acceptance of the decision rendered at that step.

(b) It is understood that ssployses shall, during and
notwithstanding the pendency of any grievance, caontinua to observe all
assignments and applicable rules and regulations until such grievance
has been fully determined.

(c) Class action grievances shall be instituted at
their appropriate step.

STEP ONE

Any employee who has a grievance shall discuas it first
with his or her immediate supervisor in an atteapt to resolve the
matter informally at that level.

STEP TwWO

14, as a result of the foregoing discussion, the satter
is not resolved to the satisfaction of the eaplayee within five (S)
calendar days, it shall be discussed by the smployee and appropriate
supervisor in an eaffort to resolve the satter informally at that
level.

STEP THREE

1§, as a result of the foregoing discussions, the matter
is not resolved to the satisfaction of the esployee within five (3)
working days, he or she shall within said period set forth his or her
grievance in writing to supervisor or designee specifying:

(a) the nature of the grievanceg
(b} the nature and extent of the injury of loss or
inconveniencej



(c) the results of previous discussionaj
(d) his or her dissatisfaction with decisions
previously rendered.

Should no applicable agresesent be reached within an additional five
(3S) working day period after tha receipt of the written grievance by
thae Department Head, tha Union may request a written decision with
reasons, which decision shall be subaitted within ten (10) working
days.

STEP FOUR

14§, as a result of the foreQoing, the matter is not
resalved to the satisfaction of the esployes, within five (3) working
days he or she may, within said period, set forth his or her written
grievance for review by the Board (or designee), who shall respond
thereto within twenty (20) working days. Thereafter, the satter may
be referrad to arbitration as set forth below, by the Board or the
Union only. If the aggrieved is a permsanant aaployea hea or she may,
in lieu of arbitration, elect to pursue all remedies afforded by the
provisions of the Civil Service Act.

STEP FIVE

(a) In the avent that the grisesvance has not been
satisfactorily resolved at Step Four, then arbitration say be brought
only by the Union, through its designee within thirty (30) calendar
days froa the day the Union received the Step Four decision or froa
the date on which the Step Four decision was due, by malling a written
request for arbitration to the Public Employment Relations Comaission
and sending a copy to the Board. The writtan request shall specify
the matter subaitted to the Board as specified above and the Union’s
dissatisfaction with the decision previously rendered.

(b)) Dismissal of or failure to continue the saployaent
af a probationary employee shall not be deemed griavable or
arbitrablae.

(c) Arbitrators shall be selacted on a case-bhy-case
basis under the selection procesdures of the Public Esployment
Relations Commission.

(d) The arbitrator shall conduct a hearing to deteraine
the facts and render a decision in writing to the parties. The
arbitrator shall not have the power to add to, subtractfrom, or sodify
the provisions of this Agreeament of Laws of the State. He/she shall
contine himself/herself to the precise issue subaitted for arbitration
and shall have not authority to deteraina any other issues not so
submitted to him/her, nor shall hs/she submit observations or
declaration of opinions which are not sssential in reaching the
determination. The decision or award of the arbitrator shall be final
binding consistent with applicable law and this Agreement. In no



svent shall the same question or issue be the subject aof arbitration
more than once. The arbitrator may prescribe an appropriate back pay
remady when he/she finds a violation of this Agreesent, provided such
remedy is permitted by law and is consistent which the termss of this
Agressent. The fees and expensecs of the arbitrator and recording of
the procedure shall be divided wqually between the parties. Any other
cost of this proceeding shall be borne by the party incurring the
cost.

ARTICLE V - MANAGEMENT 'S RIGHTS AND RESPONSIBILITIES

It is recognized and agreed that the Board possassas the
sole right and responsibility to operate the facilities and
departments covered by this Agreement and that all aanagement rights
repose in it, except as same may be axpressly qualified by the
provisions of this Agreement. These rights include but are not
linited tos selection and direction of its employeses: ta hire,
promote, transfer, assign, and retain smployses in positions within
the unit, and to suspend, demote, discharge, or take other
disciplinary action against esployees] to relieve employess from
duties because of lack of work or for other legitisate reasons: to
deteraine the amount of overtime to be worked: to saintain the
efficiency of the government operations entrusted to it: to make
reasonable and binding rules which shall not be inconsistent with this
Agreement; to determine which shall not ba inconsistent with this
Agreement: to deteraine the aethods, seans and personnel by which such
operations are to be conducted; to introduce new or isproved sathods
or facilities; and to contract out for goods or sarvices. It is
agreed that the Board msay take whatever actions say be necessary to
carry out the sission of the facility or department in situations of
esergency.

ARTICLE VI - NON-DISCRIMINATION

i. The Board and the Union both agree that they shall not
discriminate against any employese because of race, color, creed, age,
religion, nationality, marital status, sex or Union sembership.

ARTICLE VIl -~ JOB POSTING

i. A permanent job opening or vacancy in title covered in
the bargaining unit shall be posted on the bulletin boards for a
pariod of ten (10) calendar days.



ARTICLE VIII - SALARY INCREASES

The salaries shall be as agreed to betwesen the parties on
July 22, 1986 and shall be liaited to those persons employed as of
July 1, 1984, It is understood and agreed that these parties will not
ba a part of any further adjudication on the issue of salary
adjustments prior to July 1, 1984.

ARTICLE IX -~ TEMPORARY ABBENCES AND LEAVES

A. General Policy

1. Under no circumstances shall any person be absant
from school without the knowledge of the building principal or the
Superintendent ‘s Office.

2. When an employee is absent for any reason, the
principal or appropriate adainistrator shall be notified.

3. The following rules pertaining to absences shall
apply to all contracted staff members appointed by the Board. The
provisions of each section operate indspendently from those of other
sections. These rules shall also apply to part-time and twelve-eonth
employees on a proporational basis.

B. Types of Absences and Leaves
1. Accidents on School Property

Absences of esployees who have been injured while on
duty will not count against their sick leave.

2. Personal 1llness

a. Absences for personal illness shall be allowed
and shall include full pay for fifteen (13) school days in each school
year for twelve (12) aonth esployees.

b. If less than said fifteen (15) school days of
allowed sick leave is taken in any school year, then the nusber of
days not utilized shall be accumulative without limit, beginning froe
the date of the employee’'s current continuous esployment by the Board,
to be available for additional sick leave in subseguent school years.



€. Absences on sick leave shall always be charged
to the first fifteen (13) days allowance for the current school year
(see sub-section "a") until thay are fully utilized and thereafter to
the accusulative credit ta the extent that such credit is available.

d. In all absences under this section totalling
four (4) or more consecutive school days, the esployee muat file a
physician’s certificate with the adainistrator of the unit where
employed.

e. the Board reserves the right to require a
doctor ‘s certificate after one (i) day’'s absence due to illness.

{. The Board reserves the right to have its msedical
pfficer verify the private doctor’'s findings on school time with
expenses paid by the Board.

3. Illlnesses in the Faamily

a. Where personal presence is advisable becauss of the
critical illness of (a) an employee’s spouse, child, parent,
father-in-law, mother-in-law, brother, sister, or (b) any othar person
living in the employse’s imsediate family household, absences will be
allowed with pay for a total period of seven (7) school days in sach
school year.

b. In all absences under this section totalling four
(4) or more consecutive school days, the esployea sust file a
physician’s certificate with the administrator of the unit where
empl oyed.

c. The Board reserves the right to require a doctor’'s
certificate after one (1) day’'s absence due to illness in the family.

4., Death in the lmsediate Family or Housahald

a. A maxiaum of five (3) school days without loss of
pay will be allowed for absences due to death in the iasediate family,
or of the neareat relative who is a member of the household, in each
school year in mach such case. The day on which death occurs or the
following day and the next four (4) additional days may be allowed.
The five (5) days are consective calendar days (including Saturday,
Sunday, and holidays).

“Isnedi ate Family® includes mother, father,
mother-in-law, father-in-law, sister, brother, wife, bhusband, son or
daughter of the esployee. A “"nearest relative who is a mseasber of the
household" includes anyone who resides with the same family unit as
the employee and who is regarded, generally speaking, as a ssmber of
the family.



b. In the case of the death of a eore diatant relative
not specified in sub-section "a" above, or of a close friend, absences
shall be parmitted under the personal lesave provisions set forth
below.

S. Quarantine

a. Absences dus to quarantine on account of a
contagious disease, when such quarantine is not due to personal
illness, shall be allowed with pay.

b. A cartificate from the health officer of the
community or a school physician shall be filed with the Superintendent
of Schoals by wmay of the principal or administrator af the unit wherae
enployed for all absancea due to quarantine under this section.

&. Personal Leave

a. A maxisum of three (3) days per year cumulative
without limit to a eaximum use of six (6) per yesar, shall be allowed
with pay for the discharge of important personal satters, family
business, legal and religious responsibilities, and including college
graduation that cannot be handled outside of regular work hours, or
for other personal eaergencies. All esployses are required to give at
least twenty-four (24) hours notice unless impossible to do so.

b. Two (2) of thase days may be used for personal
family matters provided a written statement to his/her principal or
adeninistrator by the applicant stating that his/her absence froa duty
is necessary for the health, and/or welfare of self or family. The
day school commences froa students and the day preceding and/or the
day before and the day after a holiday or vaction period as stipulated
in the school calendar may be taken for personal leave only as
specified in paragraph "c" below.

c. The remaining days may be allowed providad the
applicant states the specific reason for taking such lave under all
categories (personal family matters, family business, legal,
religious) and the Superintendent approves such application for
leave. The esssential nature of the reasons for such absence and
evidence that working timse is raquired sust be clear and bayond
guestion. Among the reasons not considered valid are attendance at
class reunions, waddings not in the imaediate fasily, and other
non—assential social functions.

7. Public Obligations

a. Employees shall be permitted to ba absent from
school with pay when it is necessary for the purpose of perforesing
jury duty, giving testimony in court, and perforaing other public
duties, obligations or services. If leave or such public duty,



obligation or sarvice is required by subpoana, it shall be filed with
the Personnel Department.

b. If a secretary is a part of a auit, absances froms
school in that connection shall be granted according ta the
regulations on personal leave, unless the Superintendent, at his/her
discretion, shall deteraine otherwise.

8. College Graduation

a. Absence for attendance at an esployese’s own
graduation or for conferral of advance degree will be allowad with pay
for one (1) school day. s

b. Absences for attendance at college graduation
exercises of an employee’s husband or wife will be allowed with pay
for one (1) school day.

c. Absences for attendance at the graduation exercise
of an saployee’s child shall be with pay for one (1) day and should
attendance at the graduation absenca. This shall apply to conferences
and activities for which no reimbursesent of expenses iz expected.
Written application for approval shall be sade to the Superintendant
in writing on forms prescribed by the Board.

d. Educational visitations, conferences, trips, or
meetings for which secretaries expect reisbursement for necessary
expenses nust be approved in advance by the Board on a recommandation
from the Superintendent. Written application for such appraval shall
be made to tha Superintendent in writing on formss prescribed by the
Board and be approved by hia/her before being submitted to ths Board.
Requests for reimbursesents shall be filed with the Superintendent on
formas prescribed by the Board, togethar with supporting receipts and
other pertinent documents.

9. Military Ressrve Training

a. Absence for ailitary reserve training shall be
allowed with full pay for three (3) weeks provided that such leave is
required by military orders and such orders are filed with the school
principal.

b. Employeses who have such ocbiligation should arrange
this duty during vacation periods if possible.

c. Leave for military resarve training will be approved
by the Superintendent.



10. Professional Purposes

a. Employee may be sxcused for aboence to attend
educational visitations, conferences, trips, or seetings without loss
of pay or accusulated sick lsave, provided the Superintendent approves
such absence in advance. This shall apply to confersnces and
activities for which no reimbursesent of expenses is expectaed.

Mritten application for approval shall be sade to the Superintendent
in writing on forms prescribed by the Board.

b. Educational visitations, conferences, trips, or
saetings for which employees expect reisbursement for necessary
expenses must be approved in advance by the Board on a recommsendation
from the Superintendent. Written application for such approval shall
be made to the Superintendent in writing on foras prescribed by the
Board and be approved by hia/her before being subaitted to the Board.
Requests for reisbursements shall be filed with the Superintendent on
forms praescribed by the Board, together with supporting receipts and
other pertinent documsents.

11. Transfer of 8ick Lsave

a. The Board of Education shall grant one-half credit
for any unused accumulation of sick leave days up to a maxisua of ;
fifty (30) days that a nawly ssployed employse say have had in another
school district in New Jersey at the timse said esployee commencad
aenployment with this Board of Education.

b. Each such new employee shall file with this board
within one (1) year of tha date of his/her new employsent a
certificate obtained froa his prior eaployer stating such esployee’s
unused accumulation of sick leave days as of the date of such
termination.

c. The accumulation of sick leave days up to a saximus
of fifty (30) days from another school district shall be credited upon
receipt of the said certificate and may be used iasediately or
accumul ated for additional lsave thereafter as say be needed.

d. This policy shall be applicable to all such
employees with accumul ated sick leave who were esployed by the Board
of Education on or after o

12. Other Leaves

a. Other leaves of absence with pay may be granted by
the fBoard for good reason.

10



13. 8ick Leave Notification

a. Eaployea’'a shall be notified of their number of
unused accusulated sick days no later than October 30th.

ARTICLE X - EXTENDED LEAVEE OF ABSENCE

A. Pregnancy Lesaves

The Board shall grant pregnancy leaves with or without

pay to any eaployess upon request if the employee complies with the
followiwng requirements and conditions.

1. Pregnant esployees shall notify the Superintsndent
of Schools of the condition of pregnancy as soon as the existence of
such condition has beaen confirmed, but in no event later than the end
of the fourth sonth of pregnancy. The esployee shall also notify the
Superintendent of the anticipated date of the delivery of the child.

2. Pregnant smployees shall set forth the date when
thaey wish to commence a pregnancy leave. it ia expected that such
leaves will commasnce no later than the start of the eighth santh of
pragnancy unless prasents a statement from her physician stating that
she is physically capable of continuing her employsent beyond that
time, in which svent she shall be peraitted to continue to such timse
as may be certified by her physician to be safe.

Should the Board gquestion tha statessnt of the
employee’'s physician, it may require the esmployee to subait to an
examination by physician to be designated by it and in coopration
with the esmployee’'s attending physician, the ssployse shall be
required to subait to such an exaaination. ¢ there is a difference
of opinion between the employee’'s attending physician and the
physician designated by the Board as to the ability of the easployee to
continue to work, the Essex County Medical Society shall designate an
impartial third physician to make an examination and his deteraination
shall be conclusive and binding on the parties. The axpanse of the
examination by the third physician shall be shared aqually by the
smployee and the Board.

3. A pregnancy leave shall be tersinated no later than
twanty (20) days following the date of the delivery of the child
unless the physician of the employee shall certify that the asployee’s
physical condition or capacity is such that the eaployse’s health
would be impaired if the esployee ware to continue working in which
avent said lsave shall be continued for such additional period of tise
as shall be deemed necessary by the physician of the employee, but not
beyond one (1) year. Disagreements as to the esployes’s condition
shall be resolved as in the precesding paragraph.

i1



In no event shall a employee ba paraitted to return to
duty followiwng a pregnancy leave unless she produces a statssent érom
her physician that she is physically able to return to duty.

4. The Board say change the requested dates for
commencing or terminating a pregnancy leave if the Board finds that
the granting of such a leave for the requested dates would
substantially interfere with the adainistration of the school and
provided that such date change by the Board is not sedically
contraindicated.

S. Employeas returning froa pregnancy leaves of absence
shall be entitled to all benefits to which esployees returning froa
other types of sick or disability leave would be entitled.

B. Child Rearing Lsave

The Board will grant child rearing leaves without pay to
any eaployee upon request if the secretary coeplies with the following
requirements and conditions.

1. In cases where both husband and wife may be
employees in this school system, only one of said persons shall be
entitled to such leave. -

2. 1In tha case of female employees, tha application for
child rearing leave will become effective ismediately upon the
tarmination of the pregnancy leave.

3. child rearing leave will be for a period of up to
one yesar iamediately following the birth or adoption of the child, but
such leave may, at the opttion of the Board, upon the request of the
esployes, be extended for one additional year. Raquests for
extensions of such leaves sust be sade at least thres (3) months prior
to the expiration of the first year thereof.

4. Where the adoption of a child is anticipated during
the first two (2) sonths of a school year or new semester and a child
rearing leave is being requested, the child rearing leave sust
commence at the start of the school ysar or naw school sesaeaester.

5. A child rearing leave appraoved by the Board sust
axtend through the end of the school year in which it is taken.

6. PApplication for child rearing leave shall be filed
at least three (3) msonths before the anticipated birth or adoption of
the child.

7. An eaployee returning from a child rearing leave say
be assigned to any position decided upon by the Superintendent.

12



8. A child rearing leave granted to a non-tenure
employew will not be extended bayond the end of the contract year in
which the leave is obtained.

9. Employeses returning from child rearing leaves shall
not be entitled to any of the benafits to which ssployess raturning
from pregnancy or other type of sick or disablility leaves would be
entitled, except that an employee shall be entitled to return to a
position in the District substantially equivalent to the one he/she
held prior to going on leave and said eaployes shall not lose
previously accumulated unused sick leave days.

C. Health

Leaves of absence without pay for a period up to two (2)
years duration may be granted to esployees for reasons of persaonal
health.

D. Education Leave

A leave of absance without pay may be granted to any
employee for a period of one (1) year for the purpose of study.

E. Other Leaves

Other leaves of absence without pay may be granted by
the Board for good reason.

F. Miscellaneous

Any smployee on an extended leave of absence shall, in
the event that he/she exercises his/her right to return at the end of
such lesave, be entitled to return to a position in the District
substantially squivalent to the one he/she held prior to going on
leave. The Board shall grant previously accumulated unused sick leave
to all returning esployees

ARTICLE XI - SCHOOL CALENDAR AND VACATIONS

A. All esployeses shall follow the appropriate calendar as
adopted by the Board.

B. The following schadule shall be used in the determining
of vacation for twelve (12) sonth employeest

13



0 - 11 months 1 day per month up to ten (10) days

1 - 4 years 2 weaks vacation
5 - 10 years 3 weaks vacation
1 and above 4 waeks vacation

January ist shall be used as the date for vacation
accrual.

Holidays

Oféices will be closed for the following days when they
occur during the school week -— Independence Day (i day), Labor Day (i -
day), Thanksgiving (2 days), Christmas and New Ysar (Christaas
recess), Martin Luther King’'s Birthday (1 day), George Washington's
Birthday (1 day), 60od fFriday (1 day), and Memorial Day (1 day).

ARTICLE XI1 - EFFECTIVE LANWS

1. The Board and the Union understand and agrea that all
provisions of this Agreessent are subject to law. In the event that
any provision of this Agreement shall be rendered illegal or invalid
under any applicable law or requlation, such illegality or invalidity
shall affect only the particular provision concerned, which shall be
deemed of no force and effect, but shall not affect the remaining
provisions of this Agresament.

ARTICLE XIII - INSURANCE PROTECTION

The Board shall provide the following insurance benefits for
all employees coverad by this Agreenent:

A. Liability Insurance

i. The Board shall carry liability insurance to protect
all employees ¢froma financial loss arising out of any claia, deaand,
suit or judgement by reason of alleged negligence or other act
resulting in accidential bodily injury to any person within or without
the schoal building: provided, such of his/her duties within the scope
of his/her saployaent and/or under the direction of thes Board of
Education.

2. The Board agrees to save haraless as provided by New
Jersey Statutes Annotated, 18:3-30.4,

14



B. 6Group Insurance
The Board shall provide:

i. The required mseabership of each esployee in the
N.J.S.T7. & A.F. which carries with it Group Life Insurance equal to
one and one-half (1-1/2) tises the contract salary.

2. Upon retirement this becomes a paid-up policy equal
to 3/146 of the final year's salary.

3. Each esployee may elect to carry additional SBroup
Life Insurance squal to another two (2) times the contract salary by
having a normal monthly premium included with the pension deductions.
This coverage is sandatory for the first year of duty in New Jersey.

4. In 1941, the State Pension Board agreed to award an
extra 3/16 of salary paid-up insurance on retiresent to those who
carried the extra Group Life Insurances.

S. The Board shall contribute one hundred per cent
(100%X) of the full premium for each saployee for the individual plan
or 4or the family plan for Blue Cross, Blue Shield, Rider "J", and
Major Madical, or squivalant.

4. The Board shall contribute one hundred per cent
(100X) of the full preaiuam for esach employse for the individual plan
or for the family plan for prescription insurance, effective October
i, 198s.

ARTICLE XIV - LONGEVITY

1. Effective July 1, 19684, a longevity schedule for
employees whao have completed the years aof sarvice indicated shall be
as follows)

S years of completed service 2% of base salary
10 ymars of coapleted service 4% of base salary
15 years of completed service 6% of basa salary

20 years of coapleted sarvice 8% of basa salary
23 years of completed service 10X of base salary

2. The longevity payments herein are to be consiered part
of remuneration for pension purposes, but not for other purposes,
®@.9., overtime or holiday pay.

I. Provisions with respact to gualification for longevity
are included in the Agrerement by the attached Schedule “B".

13



ARTICLE XV - TRAVEL EXPENSES

1. Effective July 1|, 1984, the mileage allowance for use of
automobile will be increased, to the 1.R.S. approved rate as of
January ist of each year for actual mileage traveled.

2. Expenses will be reimbursed for the actual amount of
tolls, and/or parking fees they say need to pay when on board
business.

ARTICLE XVI - SHIFT PAY DIFFERENTIAL

, 1 (a) Those employees of the Board who are regularly
assigned to the second shift shall receive a 7-1/2% shift differential
over and (starting after 4:30 p.a.) above the employee’'s salary for
all hours worked on such shift.

(b) Those employees of the Board who are regularly
assigned to the third shift (starting after 11:00 p.a.) shall receive
a 10% shift differential over and above the esployee’s salary for all
hours worked on such shift. :

ARTICLE XVI1 - TERM OF AGREEMENT

1. This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been the subject
of negotiations. During the tera of this Agreement neither party
shall be required to negotiate with respect to any such aatter whethasr
or not cavered by this Agreesment and whether or not within the
knowl edge or contemplation of either or both of the parties at the
tine they negotiated or exscutaed this Agreement.

2. The tera ot this Agreesent shall be from July 1, 1964,
through June 30, 1987. 1f either party wishes to terainate, amend or
otherwise modify the teras and conditions set forth herain at the time
of expiration, it msust notify the other party in writing not less than
sixty (AQ0) days prior to such expiration date.

3. This Agreement shall remain in full force and effect on
a day to day basis during the collective negotiations between the
parties extending beyond the date of expiration set forth herein,
unless and until either party sarves the other with written notice of
termination by registered or certified mail, R.R.R., in which event
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the Agreesent shall tersinate five (3) days following receipt of such
notice.

IN WITNESS WHEREDF, the parties have by their duly
authorized representatives sxecuted this Agreessent as of tha day and
vyear first above written.

COMMUNICATIONS WORKERS THE EAST ORANGE
OF AMERICA, AFL-CIO BOARD OF EDUCATION

CWA Representative

SIdent
President CWA Local 1077

Committee Memb
/ 7 -R2477

- o — o — —— — ——
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