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THTS AGREEMENT, made this /6 day of January, 2013, by and
between the Borough of Bogota, a body politic and corporate of
the. State of New Jersey, {(hereinafter referred to as the
“Employer”) and the United Public Sexvice Employees Union (Bogota
"Unit) (hereinafter referred to as the “Union”). .

WHEREAS, the Employer has recognized, pursuant to N.J.S.A.
34:13A-1 et seq., the Union as the majority representative of all
full and part time blue collar employees of the Employer’s DPW as
set forth herein with respect to the terms and conditions of

employment; and

WHEREAS, the parties have reached certain understandings
which they desire to confirm in this Agreement; and

WHEREAS, the Employer and the Union recognize it be to the
benefit of both to promote mutual understanding and foster a
harmonious relationship between the parties to the end that
continuous and efficient service will be rendered to and by both

parties.

NOW THEREFORE, in consideration of the mutual promises set
forth herein the parties agree as follows:

ARTICLE 01.00 EMPLOYEES’ BASTC RIGHTS

01.01. Pursuant to Chapter 303, Public Laws 1968; the
Employer hereby agrees that every Employee shall have the right
to freely organize, join and support the Union and its affiliates
for the purpose of engaging in collective negotiations and other
concerted activities for mutual aid and protection. As a body
exercising governmental power under the Laws of the State of New
Jersey, the Employer undertakes and agrees that it shall not
directly or indirectly discourage or deprive or coerce an
Employee in the enjoyment of any rights conferred by Chapter 303,
Public Laws 1968, or other Laws of New Jersey or the Constitution
of New Jersey and of the United States.

01.02. The Employer further agrees that it shall not
discriminate against any Employee with respect to hours, wage or
any terms or conditions of employment by reason of the Employee’s
membership in the Union and its affiliates; participation in any
activities with the Employer; or institution of any grievance,
complaint or proceeding under this Agreement or otherwise with
respect to any terms or condition of employment as prescribed by
Statutes of the State of New Jersey.




01.03. The term “Employee” as used herein shall be
defined to include the plural as well as the singular, and to
include females as well as males.

ARTICLE 02.00 EXCLUSIVITY OF UNION

02.01. The Employer agrees that it will not enter into
any contract or memorandum of Agreement with anyone but the
recognized only with regard to the categories of personnel
covered by this Agreement during the term of this Agreement.

ARTICLE 03.00 UNION RECOGNITION

03.01, The Employer recognizes the Union as the exclusive
representative for the purpose of collective negotiations with
respect to all negotiable terms and conditions of the employment
for blue collar employvees employed by the Borough of Bogota DPW,
excluding management/confidential employees and the classes of
emplovees as excluded by law.

03.02. According to the June 12, 1996 Certification, the
following classes of employees are included and excluded:

Included are: All full and part-time blue collar employees
‘employed by the Borough's DPW.

Excluded are: All other employees, DPW Superintendent, all
employees represented in other negotiation
units, managerial executives, confidential
employees, craft employees, police,
firefighters, professional employees, white
collar employees, and supervisors within the
meaning of the applicable statutes.

ARTICLE 04.00 UNION REPRESENTATION

04.01. The Emplover recognized the right of the Union to
designate representatives with the DPW and alternates for the
enforcement of this Agreement.

04.02. The Union shall furnish the Employer in writing the
names of the representatives and the alternates and notify the

Employer of any changes.

04.03. The authority of the representatives and
alternates so designated by the Union shall be limited to, and
shall not exceed the following duties and activities;




A, The investigation and presentatioh of grievances
in accordance with the provisions of the
Collective Bargaining Agreement.

B. The transmission of such message and information
which shall originate with, and are authorized by

the Union.

04.04. One designated representative shall be granted
time with pay during working hoursg to investigate and seek to
settle formal grievances and to attend all meetings and
conference of collective negotiation with Emplover officials.

ARTICLE 05.00 DUES CHECK-OFF

05.01. Upon presentation to the Employer of a dues check-
off card signed by the individual Employee, the Employer shall
deduct from such Employvee’s periodic salaries the amount as .set
forth on such dues check-off authorization card.

05.02. Thereafter, the Employer shall, as soon as
practical, forward a check in the amount of all dues w1thheld for

this purpose to the Uniomn.

05.03. The said Union representative shall be appointed
by resolution of the Union and certified to the Employer by the
Union.

ARTICLE 06.00 EXISTING LAW

06.01. The provisions of this Agreement shall be subject
to the subordinate to, and shall not annul or modify existing
applicable provisions of State or Federal Laws.

ARTTICLE 07.00 MAINTENANCE OF WORK OPERATIONS

07.01. The parties agree that there shall be no lockouts,
strikes, work stoppages, job actions or slowdowns during the life
of this Agreement. No officer or representative of the Union
shall authorize, instigate, or condone such activities.

07.02. It is understood that violations of the provisions
of this Article may subject any Employee participating in oxr
condoning such acdtivity to disciplinary action by the Employer.
Such disciplinary action may include termination of employment,
or other approprlate lesser form of discipline, subject to
applicable provisions of state statute and other appllcable
provisions of this Agreement. :




ARTICLE 08.00 PRESERVATION OF MANAGEMENT’S RIGHTS

08.01. The Employer hereby retains and reserves unto
itself, without limitation, all powers, rights, authority, duties
and responsibilities conferred upon and vested in it prior to
signing of this Agreement by the Laws and Constitution of the
State of New Jersey and of the United States, including, but
without limiting the generality of the foregoing, the following
rights:

A, To the executive management and administrative
" control of the Borough govermnment and its
properties and facilities and the activities of
its Employees.

B. To hire all Employees, and subject to the
provigions of law, to determine their
cqualifications provided at a minimum prospective
Employees have a pre-employment physical by a
doctor indicating they are physically capable for
continued employment or assignment and to promote
and transfer Employees.

C. To suspend, promote, demote, transfer, assign,
reassign, discharge, or take any cother
disciplinary action for good and just cause
according to law.

08.02, Nothing contained herein shall be construed to
deny or restrict the Borough of its rights, responsibilities and
authority, under Titles 40 and 40A of the Statutes of New Jersey,
NJSA 34:13a-1 et seg. or any other national, state, county, oxr
other applicable laws.

ARTICLES 09.00 DATA FOR FUTURE BARGAINING

09.01. The Employer agrees to make available to the Union
all relevant data the Union may reguire to bargain collectively.

09.02. The relevant data noted above shall include, but
shall not be limited to such items as salaries and benefits
enjoyed by other employee groups, the cost of various insurance
programs, information concerning overtime worked by the Employee,
the total number sick leave days utilized by the Employee, the
total number of injuries on duty and other data of similar
nature.




09.03. The Employer shall incur no additional expense by
virtue of this Article. This Article shall not apply to any
attorney-client work product.

09.04. The Employer shall commence negotiations on a new

Agreement with the Union, as soon as practical after receipt of
written proposals for new terms or conditions of employment.

ARTICLE 10.00 SALARIES

10.01. The base annual salaries of all Employees covered
by this Agreement beginning on January 1, 2006 and for the term
of this agreement shall be as set forth on Schedule A.

10.02. The base annual salary for all Employees covered
by this Agreement who are hired after January 1, 2012 and during
the term of this Agreement shall be $26,000.

10.03. All Emplovees shall be entitled to an annual
increase in base annual salary for each year of employment
provided the Employee has at least six (6} months of employment,
during the term of this Agreement, beginning on January 1 of the
yvear Following the year in which the employment begins as
follows:

2012: $0.00 increase in base salary.
2013: $1,000.00 increase in base salary.
2014; $1,000.00 increase in base salary

ARTICLE 11.00 WORK DAY, WORK WEEK AND OVERTIME

11.01. The normal work day shall be eight (8) hours,
which shall include within the eight hour span, thirty (30)
minutes of meal time per day. It shall also include one (1)
twenty (20) minutes break per day.

11.02. The normal work week shall be forty (40) hours,
Monday through Friday. :

11.03. The work day of the DPW shall commence at seven
{7:00) a.m. except as otherwise directed at the discretion of the
Department Head or his designee.

11.04. Work in excess of the Employee’s basic eight (8)
hour day or basic work week shall be overtime and shall be paid
at time and one-half. If an Employee works eight (8) hours
overtime at time and one-half, he shall then and thereafter be




compensated at the rate of double straight time until relieved
from duty for a minimum of eight (8) hours, go to triple straight
time until relieved for a minimum of eight (8) hours. An
Employee shall not return to straight time until a rest period of
a minimum of eight (8) hours is given.

11.05. Double straight time for paid holidays shall be
paid in addition to regular time for such paid holidays so that
an Employee shall receive triple straight time for work on paid
holidays. If, however, an Employee works more than eight (8)
hours on a paid holiday, each additional hour shall be double
straight time only. On Sundays which are not paid holidays shall
be paid at double straight time. This provision shall not apply
for employees hired after January 1, 1997.

All Employees regardless of date of hire shall work ﬁhe work
day, work week and overtime as delineated in this section.

11.06. Snow Storm Emergency - It ig the policy of this
Borough, the Employer, that no Employee shall work more than
sixteen (16) straight hours without a break. In the event of a
snow storm or other such emergency only the Mayor declares an
emergency, no Employee shall work more than sixteen (16) hours
straight without eight (8) hours off for rest, sleep and
relaxation, and if necessary, garbage and trash collections shall
be cancelled to comply with this provision. If an Employee
should have to work more than sixteen (16) hours straight, his
pay scale shall be increased one (1) level, straight time to time
and cne-half, time and one-half to double straight time, and
double straight time to triple straight time.

11.07. In no event, shall overtime be paid to Employees
during those work hours considered the standard work day for DPW

Emplovyees outlined in 11.G3.

11.08. Overtime shall be awarded to the most qualified
senior emplovee capable of performing he task at hand. This shall
include recalls if necessary.

ARTICLE 12.00 HOURLY RATE

12.01. To compute the base hourly rate of an Employee for

overtime or other purposes, the yearly base salary plus
longevity, where applicable, shall be divided by 2,080 hours.




ARTICLE 13.00-JURY DUTY

13.01, Employees shall receive regular weekly pay while
serving on jury duty, and shall keep pay and mileage received
from the County for such jury.

ARTICLE 14.00 RECALL TIME

14.01. Any Employee who is called back to work after his
regular eight (8) hours of work shall be compensated at time and
one-half with a minimum guarantee of four (4) hours worked or pay
in lieu thereof. Time shall be commenced when the Employee
arrives at the DPW garage or other designated work site; it shall
never include travel time from home.

14.02. Any recognized Borough Holiday which an employee

is recalled to work, the first four (4} hours shall be at double
the base rate of pay of the employees.

ARTICLE 15.00 LONGEVITY

15.01. Employees hired on or before Januvary 1, 1997 shall
receive, in addition to base salary, increments of cne (1%)
percent of base salary for every three years of service completed
after the completion of 10 vears of service, to a maximum benefit
of ten (10%) percent, and these longevity payments shall be paid
as set forth above. These longevity payments shall be paid on a
weekly basis and continue as a part of the Employee’s regular pay
while so employed.

ARTICLE 16.00 VACATIONS

16.01. Each Employee shall receive vacation time during
the calendar year based on the following schedule and approval of
the Department head and/or Administration. Vacation time is pro-
rated according to anniversary date.

1. After six (6) months of service, at total of 5
working days.

2. After one (1} year of service, a total of 10
working days.

3. After five (b) years of service, a total of 15
working days.



4, After ten (10) vears of service, a total of
seventeen (17) working davs.

5. After fifteen (15) vears of service, a total of 20
working days.

6. =~ After twenty (20)-years of service, a total of 25
working days.

16.02. The order of seniority shall be used to select the
first two (2) weeks of each Employee’s vacation. After the first
two (2) weeks have been selected, the order shall repeat itself
for the third and fourth weeks. '

16.03 The vacation list shall be posted by February 1%
of each year and completed by April 30,

16.04. Vacation time is taken before December 31%° of
each year. Vacation time shall not accrue from year to yvear.

16.05, If an Employee is on vacation and becomes
sufficiently ill so as to require in-patient hospitalization, he
may have such period of illness and post-hospital recuperation
period charged against available sick leave, at his option, upon
proof hospitalization and a physician’s certificate.

16.06. If a holiday falls within an Employee’s vacation
time, the Employvee shall receive extra day(s) off.

16.07. In the event of the death of an Employee or
retirement from service, if any remaining vacation or holiday
time remains to be taken by such Employee as of the last day
worked on the job, such unpaid vacation and/or holiday pay, at
the then rate of pay, shall be paid over to such retiring
Employee or the estate of such deceased Employee as the case may

be.

16.08. Vacation time shall be deemed accrued in full as
of each Employee’'s anniversary date of employment in the DPW.

16.09. Up to five (5) days of vacation can be sold back !
to the Borough on an annual basis at the rate of pay in effect as |
of the date the Employee elected said option, that being no later
than November 15" of each calendar year.



ARTICLE 17.00 PERSONAL LEAVE

17.01. Each Employee shall have three (3) personal leave
days per calendar year. For purpose of this clause, an Employee
shall not be required to advise the Department Head or his ‘
designate of the reason for the personal leave day.

17.02. Employees must give the Department Head or his
designate twenty-four (24) hours notice of their intention to
take a personal leave day and must receive approval from same to
insure that the Employer has adequate personnel on hand to
perform all necessary functions.

ARTICLE 18.00 HOLIDAYS

18.01. All Emplovees covered by this Agreement shall be
entitled to and shall receive thirteen (13) paid holidays. The
holidays shall be those listed on Schedule B 1ncluded with thisg

Agreement.

18.02. In the event an Employee is required to work on a
holiday, he shall receive the holiday rate of pay and not be
given another day off.

18.03. In the event a holiday falls on a Saturday, the
preceding Friday shall be considered to be the holiday, and in
the alternative, if the holiday falls on a Sunday, the following
Monday shall be considered to be the holiday.

18.04. In the event an Employee is absent from work, the
day before and/or the day after a holiday, saild Employee shall
not be entitled to holiday pay as stipulated in 18.03, except for
those days in which a scheduled vacation and/or personal day was

' approved.




ARTICLE 19.00 SICK LEAVE

19.01. All full-time Employees shall be entitled to the

following sick leave benefits, which shall be non-cumulative;
A. During first year of service, five (5} working
days;
B. During second and third years of service, fifteen

{15) working days; and

C. During fourth year of service, seventeen (17)
working davs.

D. After fourth year of service and all later years,
twenty (20) working days.

19.02. The Employver shall have the right to have an
Employee who shall be on sick leave to be examined from time to
time by a licensed medical doctor who shall report the findings
of said examination to the Employer. The costs or charges for
the examination shall be paid by the Emplover.

19.03. To qualify for payment while absent on sick leave,
each Employee who shall be absent from duty on sick leave shall
so notify the Department head or his Designate at least one (1)
hour before commencement of his work on a daily basis. 2An
Employee who is absent without such notification shall be charged
with an unpaid day for each day absent and will be subject to
appropriate disciplinary action. If any Employee who is absent
without such notification shall be charged with an unpaid day for
each day absent for more than five (5) consecutive working days,
he shall be required to present a doctor’s certificate as proof
of hig illness.

ARTICLE 20.00 INJURY OR DISABILITY

20.01. Where an Employee covered under this Agreement
suffers a work connected injury or disability, the Employer shall
continue such Employee at full pay, during the continuance of
such work connection injury or disability and the Employee’s
inability to work at any occupation because of such injury, for a
period of up to one (1) year. During such period of time all
workers compensation benefits accruing to such Employee for the
work connected injury or disability under the provisions of the
Workers Compensation Act shall be paid over to the Employer.

10




20.02. The Employee shall be required to present evidence
by a certificate of a responsible physician that he is unable to
work and present such certificates from time to time.

20.03. The Employer, through the Borough Administrator,
may in his/her discretion, assign an Employee to “light duty”
work at the Municipal Complex. Work shall be at a minimum of four
(4) hours per day. The Employer shall generally avoid “light
duty” except in cases where the Employer can guarantee that the
Employer shall be assigned to “desk work” that would not violate
the Employee’s Physician’s orders. Otherwise it shall be the
Employee’s responsibility to remain out of work while recovering
from said injury.

20.04. In the event the Employvee contends that he is
entitled to a period of disability beyond the period established
by the treating physician employed by the Employer or by its
insurance carrier, then, and in that event, the burden shall be
upon the Employee to establish such additional period of
disability by obtaining a judgment in the Division of Workers
compensation establishing such further period of disability.
Finding by said Division or the final decision of the last
reviewing court in the event of an appeal, shall be binding upon
the parties.

20.05. For the purpose of this article, injury or illness
incurred while the Employee is attending a borough-sanctioned
training program shall be considered in the line of duty.

20.06. In the event a dispute arises as to whether an
absence shall be computed or designated as sick leave or as an
injury on duty, the parties agree to be bound by the decision of
an appropriate workers compensation judgment or, if there is an
appeal therefrom, the final decision of the last reviewing court.

ARTICLE 21.00 BEREAVEMENT LEAVE

21.01. All permanent full-time Employees covered by this
Agreement shall be entitled to three (3) working days leave with
pay upon the death of a member of his immediate family.

21.02. Immediate family shall include spouse, children,
parents, siblings, grandparents, mother-in-law, father-in-law,
brother~-in-law, sister-in-law, grandchild, or any person
regularly residing in the household of the employee, and any
person designated as legal ward of the employee, such as a niece
or nephew.

11




21.03. Such bereavement leave shall not be charged
against the Employee’s vacation or sick leave.

21.04. Any extension of absence under this article,
however may be at the Employee’s option and with the consent of
the Department Head or his designate, be charged against
available vacation/sick time or be taken without pay for a
reasonable period of time.

21.05. In the case of unusual circumstances not
specifically covered in this article, bereavement leave may be
granted at the discretion of the Department Head or his
designate. Such leave shall not be unduly denied without cause.

ARTICLE 22.00 LEAVE OF ABSENCE

22.01. All permanent full-time Employees covered by this
Agreement may be granted a leave of absence without pay for a
period not to exceed 120 working days on any one occasion in any
five year period.

22.02. The Employee shall submit in writing all the facts
bearing on the request to the Department Head or his designated
representative who shall append his recommendation and forward
the request to the governing body. The governing body shall
consider each case on its merits and without establishing
precedent. The governing body will not unreasonably deny an
Employee’s request for a leave of absence.

21.03. Thig leave is subject to renewal for reasons of
personal illness, disability or other reasons deemed proper and
approved by the Employer. It may be granted only when the
Employee has used his accumulated sick and vacation leave in the
case of an illness or his vacation leave if leave without pay is
requested for reasons other than illness.

22.04. Seniority shall be retained.

ARTICLE 23.00 MEDICAL AND DENTAL COVERAGE

23.01. The Employer shall provide and pay for medical
coverage through the Bergen Municipal Employees Benefit Fund
Point of Service (P0S8) Medical Plan for Employees covered by the
Agreement, their spouses and their families. Co-payments by
Employees shall be $20.00 for in network providers. Out of
network provider benefits will be subject to a $500.00 per person
and $1,000.00 per family annual deductable.

12



23.02. - The Employer shall provide and pay for dental
insurance coverage for Employees covered by this Agreement and.
their families. Said DPental Plan shall be originally designated
as "Proposed Dental Program for Bogota Township, Program 1,”
provided by New Jersey Dental Service Plan, Inc., and dated

August 9, 1983.

23.03. The Employer shall provide a full family drug
prescription program for Employees covered by this Agreement.
The program shall be on a $10.00/$30.00/$50.00 dollar co-payment

basis.

23.04. All benefits under this Article shall be continued
for a retiring Employee and his family until December 31°° of the
year in which he completes his terminal leave to the extent that
is permitted by medical coverage program and the carrier
providing same.

23.05. The Employer shall reimburse Employees covered by
this Agreement, the cost of an eye examination at the rate of
fifty (50%) percent of the cost of the examination, not to exceed
$40.00. Said reimbursement shall only be made upon submission of
proof that the examination was conducted.

23.06. The Employer reserves the right to change the
carrier providing the medical coverage referred to in Article
23.01 - 23.03 providing, however, that the benefits to be
furnished by a replacement  carrier shall be at least the
equivalent of the benefits presently being furnished or better.
The Employee representative shall be notified fifteen (15) days
prior to any change in carrier.

23.07. The Employees hereby agree to participate in
mandatory cost containment services programs being a pre-
admission certification program and a second surgical opinion

program.

23.08. If an Employee’s spouse is employed by the
Borough, then the Borough is obligated to provide primary
coverage to only one Employee, and the second Employee shall be

covered as a spouse only.
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ARTICLE 24.00 PERSONNEL FILES

24.01. A separate personnel history file shall be
established and maintained for reach Employee covered by this
Agreement; personnel history files are confidential records and
shall be maintained in the 0ffice of the Borough Clerk or the
Borough Clerk’s designated representative.

24.02. Any member of the DPW may, by appointment, review
his personnel file but this appointment for review must be made
through the Department head or his designated representative.

24.03.  Whenever a written complaint concerning an
_Employee or his actions is to be placed in his personnel file, a
copy shall be made available to him, and he shall be glven the
opportunity to rebut it if he so desires and he shall be
permitted to place said rebuttal in his file. Any item added to
the file shall be initialed or signed by the Employee.

24.,04. All personnel history files will be carefully
maintained and safeguarded permanently, and nothing placed in any
file shall be removed therefrom.

ARTICLE 25.00 MILITARY LEAVE

25.01. Military leave for Employee training or serving
with the National Guard or Armed Forces of the United States
shall be granted in accordance with the laws applying to such
cases.

ARTICLE 26.00 PENSION

26.01. The Employer shall provide pension and retirement
benefitse to Employees covered by this Agreement pursuant to the
provisions of the Statutes and Laws of the State of New Jersey,
more particularly N.J.S.A. 43:1, et seq.

26.02. The Employer shall pay the Public Employees
Retirement System, of which the Employer is a member, such
amounts which are levied by the system on behalf of the Employer.

26.03. Tt is agreed that in the event that the parties
have a dispute as to whether a payment should or should not be
made to the appropriate retirement fund, the, in that event,
resolution of said dispute shall be made by the appropriate fund
and the parties to this Agreement agree to be bound thereby.

14




ARTICLE 27.00 DISCIPLINE

27.01, An Employee may be appropriately disciplined for
violation for rules and regulations and may be discharged for
good and just cause, all subjects to and pursuant to applicable
Laws of the State of New Jersey. Any Employee who believes he
was unfairly disciplined may utilize the provision of the
Grievance Procedure.

ARTICLE 28.00 SAVINGS CLAUSE

28.01, It is understood and agreed that if any portion of
this Agreement or the application of this Agreement to any person
or circumstance shall be invalid, the remainder of this Agreement
or the application of such provisions to other persons or
¢circumstances shall not be affected thereby.

ARTICLE 29.00 FAMILY LEAVE

29.01. Family leave without pay may be granted at the
request of an Employee in accordance with the provisions of the
New Jersey Family Leave Act, the Federal Family and Medical Leave
Act, and all regulations promulgated thereunder.

ARTICLE 30.00 NO WAIVER

30.01 Except as otherwise provided in the Agreement, the
failure to enforce any provisions of this Agreement shall not be
deemed a waiver thereof.

30.02, This Agreement is not intended and shall not be
construed as a waiver of any or benefit to which the Employees
herein are entitled by law.

ARTICLE 31.00 TERMINAL LEAVE

31.01. Employees hired prior to January 1, 1997, shall be
entitled to a terminal with pay for a period of three {3) months
which shall be utilized in the three month period immediately
preceding the Employee’s retirement date. Any retiring Employee
shall notify the governing body in writing of his intent to
retire sgix (6} months before hig retirement date.

31.02. Employees hired after January 1, 1997 shall not be
entitled to be paid terminal leave.

15



ARTICILE 32.00 SENIORITY

32.01. Traditional principles of seniority shall apply to
Employees of this Agreement. Such principles shall apply to lay-
off, recall transfer any other similar acts. Seniority is defined
to mean the accumulated length of service within the rank and
file of the DPW. Time in service shall not be reduced by lost
time due to an absence from his employment for a bona fide
illness or injury certified by a physician not in excess of omne
(1) year. Such certification shall be subject to review by any
physical mutually acceptable to the parties.

ARTICLE 33,00 LIFE INSURANCE

33.01. The Employer shall provide, at its own cost and
expense and without cost to the Employee, a life insurance policy
in the fact amount of $7,500.00 per Employee, with a double
indemnity provision.

ARTICLE 34.00 CLOTHING ALLOWANCE

34.01. Each Employee, once they are off probation and a
full time employvee shall receive a clothing allowance, payable on
the Friday following the first regular meeting of the governing
body in November of each year. The amount of the clothing
allowance shall be as follows:

2012: Nine Hundred ($900.00) dollars.
2013: Nine Hundred Fifty ($950.00) dollars.
2014: One Thousand ($1,000.00) dollars.

34.02. The basic uniform for Emplovees covered by this
Agreement shall be:

summer pants
summer shirts
lightweight jackets
Summer Shorts*
winter pants
winter ghirts
winter jackets with liners
pairs of work shoes
rain gear consisting of 1 raincoat and 1 pair of rain

RS B W DN DD W W

boots

*The Employee shall have the optilon to wear shorts between
May 15" and September 15”‘provided they are not cutoffs. Shorts
must be hemmed, neat, at least mid-thigh in length so that the
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staff maintains a professional appearance at all times. The
Borough shall review the list of duties that would require long
pants, provide the list to the Employees, and discuss any changes
with the Union on a yearly basis.

34.03, If the Employer decides to change the uniform or
any part thereof, the Employer shall provide each Employee, free
of charge, any such item.

34.04. Utilization of Article 34.03 shall not diminish
the clothing allowance set forth in this Agreement.

34.05. Any Employee uniform which is reguired by him in
his capacity as a member of the DPW, which may be damaged during
the course of his employment shall be replaced at the expense of
the Employer with the approval of the DPW Commissioner, except if
such damage is caused by negligence of the Employee. Any such
payments made under this section shall be in addition to the
Employee’s annual clothing allowance otherwise referred to in
this Agreement and shall be made to the Employee within thirty
(30) days of reporting of same.

34.06. The calculation for benefits under Article 34.01
shall be prorated for any new Employee hired any time after
January 1°° and shall not be included in the Employee’s base pay.

ARTICLE 35.00 SAFETY AND HEALTH

35.01. The Employer shall, at all times, maintain safe
working conditions to insure maximum safety for all Employees and
shall provide Employees with appropriate equipment and devices
toward that end. It is mutually recognized that safety is of
major importance to both the Employer and the Union. A Safety
Committee shall be established to work with management in helping
to insure the utmost safety in the work environment.

ARTICLE 36.00 SEPARATION FROM EMPLOYMENT

36.01. Upon separation form employment, the Employer
shall pay the Employee all monies due and owing the Employee.

36.02, Severance - any Employee resigning from the
department must give two {2) weeks’ notice to the Department Head
or his designate of his decision to leave the department. The
Employer must have two (2) weeks' notice to any Employee it
intends to layoff oxr disgcharge for any reason and in the event
the Emplover lays off or discharges any Employee, and the
Employee has been employed for five (5} years or morxe and the
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Employer fails to give two (2) weeks'’ notice herein required,
then in that event the Employer must pay such Employee two (2)
weeks’ notice herein required, then in that event the Employer
must pay such Employee two (2} weeks' severance pay. This does
not, and never, applies where the discharge is for good cause as
provided in Articles 7.02 and 27.00 of this Agreement.

ARTICLES 37.00 TELEPHONE

37.01. Each Employee shall be required to submit a
telephone number to the Department Head or his designate which
can be the contact point for Employees who may be contacted to
be available as needed for emergency or call back. It is the
option of the Employee to provide such telephone number -— either
landline or cellular - with the understanding that the number
provided shall be the most likely point of contact. Each Employee
shall be required to report any change of his telephone number or
most likely point of contact. Employee shall submit his pager
number, if they have one and shall report any change of his pager

number.

37.02. The Employer shall not release the Employee’s
telephone number to any unauthorized person without an express
written authorization to do so by such Emplovee.

ARTICLE 38.00 PROBATIONARY EMPLOYEES

38.01. Newly hired Employees shall be classified as
probationary Employees during the first ninety {(90) days of
employment, after which probationary employment, said Employee
shall be the benefits of this Agreement. Each new Employee shall
then become eligible for the health, hospitalization, dental,
prescription and life insurance benefits pursuant to the terms
and conditions of each of those programs.

38.02. Upon completion of the six (6) months probationary
period, the Department Head or his designate shall submit to the
governing body, or their designate, a written performance
evaluation on said Employee, containing his recommendation as to
continued employment; all final decisions regarding continued
employment remain with the governing body.

ARTICLE 39.00 GRIEVANCE PROCEDURE

39.01. To provide for the expeditious and mutually
satisfactory settlement of grievance arising with respect to
complaints occurring under this Agreement, the following
procedure shall be used.

18



39.02. For purpose of this Agreement, the term
“grievance’ means any complaint, difference or dispute between
the Employer and any Employee with respect to the interpretation,
‘application, or alleged violation of any of the provisions. of.--

this Agreement.

39.03. The four étep grievance procedure shall be as
follows:

STEP 1: An Employee having a grievance shall present it
orally, either individually or in the presence of the Union
steward or a member of the Union shop committee, to his/her
immediate supervisor within ten (10) working days after the
occurrence or knowledge of the occurrence of the matter being

grieved.

STEP 2: If the Employee does not receive a response within
ten (L0) days or is not satisfied with the response, then the
Employee may file an appeal in writing to the Borough
Administrator within ten (10) working days of the supervisor'’'s
response or failure to respond as set forth above. Thereafter,
the Borough Administrator shall discuss the grievance with the
aggrieved Employee and/or the Union shop committee as he/she
deems appropriate and, within ten (10) days of receipt of the
appeal, shall deliver a written decision that shall:

A, adjust the grievance, or
B, find the grievance unjustified, or

C. advise the Employee that the adjustment of the
grievance is beyond his or her authority.

STEP 3: If the grievance is not adjusted to the satisfaction
of the Employee, he or she shall file a written appeal with the
Mayor and Council within ten (10) working days of the
Administrator’s decision. The appeal shall include copies of all
prior documentation submitted to the Employee’s supervisor, the
written decisions of the Employee’s supervisor and the borough
Administrator, and a statement of the basis for the appeal. The
Mayor and council shall issue its written decision within twenty
{20} working days after receipt of the appeal and all of the
supporting documentg, unless the parties agree to an extension.
TIf the Mayor and Council fails to so respond, then the Borough
Administrator’'s decision shall be affirmed.
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STEP 4: If the grievance cannot be resolved at Step Three
of the procedure, the Union shall have twenty-five (25) days to
file for binding Arbitration pursuant to PERC regulations. The
Arbitrator shall be designated by PERC and the cost shall be
borne equally by the Union and the Borough.

39.04. All grievances shall be presented in writing and
shall specify the occurrence being grieved and the relief sought
by the grievant.

39.05. Failure of an aggrieved Employee to pursue any
grievance to the next step, in accordance with the time limits
set forth herein, shall constitute abandonment of the grievance,
unless both parties agree to a waiver or extension of the
applicable time period.

ARTICLE 40.00 GENERAL

40.01. This Contract shall not be modified unless the
modification is in writing and is signed by authorized
representatives of both parties.

40.02. This document constitutes the sole and complete
agreement between the parties and embodies all the terms and
conditions governing the Employees in the unit. The parties
acknowledge that they have had the opportunity to present and
discuss proposals of any subject that is or may be subject to
collective bargaining.

40.03. If any clause contained in the agreement is
hereafter found to be illegal, the clause shall no longer apply
to this contract, but the balance hereof shall remain in full
force and effect.

40.04. Errors in payment of wages shall be corrected
during the week following the discovery of the error, provided
the Employee has brought the error to the attention of the
Employer in writing, through their supervisor, in sufficient time
for the error to be corrected.

40,05, Each individual executing this Contract represents
that he or she is empowered, authorized, and directed to execute
this Contract on behalf of the entity listed below.
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ARTICLE 41.00 TERM OF AGREEMENT

41.01. This Agreement shall take effect January 1, 2012

and shall terminate on December 31,

Agreement is executed.

2014 or until a successor

IN WITNESS WHEREOF, the said parties have hereunto set their
hands and seals, or caused their proper corporate seal to be
hereto affixed, the day and vear first above mentioned.

ATTEST:

FRNNCES GARL CKI
Borough Cle

- ATTEST:

/ﬁLﬁ?
/

//fé// 7
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Borough of Bogota

By:

PATRICK H. MCHALE Mayor

United Public Service
Employees Union (Bogota Unit)

KEVIN B, BOYLES, JR.
PRESIDENT

By: AN\ M
S GANGALE
R ONAL DIRECTOR

= e

DAN KLIMA
SHOF STEWARD




SCHEDULE A

'BASE SALARIES

All salaries effective January 1, 2011 and on dates indicated
shall be as follows: '

A,

Foreman shall be paid an annual stipend of $4,500 that
shall be added to the base salary and shall be in excess
of the salary that would otherwise be payable in
accordance with this Schedule and thig Agreement.

Driver operator at top of scale as of January 1, 2012.

Effective Annual

Date Salary

January 1, 2012 $60,100
Laborers:

Effective Annual

Date Salary

January 1, 2012 $26,000

Driver operators hired or promoted after Januwary 1, 2006
or not at top of scale as of December 31, 2011:

1.

2.

Base Salary 526,000

In addition to any Incremental raises and/or
longevity, each employee with a minimum of six (6)
months of service shall receive the following
annual increases.

January 1, 2012: $0.00
January 1, 2013: $1,000.00
January 1, 2014: $1,000.00
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Salary increments as follows based upon the
employee’s anniversary date as a driver operator:

Step 1 - After 12 months $3,750
Step 2 - After 36 months $3,500
Step 3 - After 60 months $3,100
Step 4 - After 84 months $3,250
Step 5 - After 108 months $3,250

Laborers employed by the Borough who are promoted
to driver operator will start at a salary at their
. ¢urrent annual salary rate plus the Step 1
increment referred to above 1f the employee has
been employed by the Borough for at least one year
as of the date of the promotion.
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SCHEDULE B

HOLIDAYS
New Year's Day
Martin Luther King Day
Lincoln’'s Birthday
Washington'’s Birthday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Friday after Thanksgiving

Christmas
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ARTICLE I - PREAMBLE .

A; This Agreement{ made this __Z__‘day of -January, -
2012,_by and between the BOROUGH-O% BOGOTA, a body politic
and coréorate of the State of New Jersey, hereinafter
feferred to as the “Employer”, and THE BOGOTA POLICE LODGE
ie1, NJSFQP LABdR COUNCIL only, hereinafter’referred to as
the‘“Union”.

B. Whereas, the Eﬁployer and the_Union recognize that
it will be to the benefit of both to promote mutual
understanding and foster a harmonious relationéhip between
the parties to fhe end that continﬁous-and efficient
service will be rEndefed to and by both parties.

NOW, THEREFORE, it is agreed as follows;

ARTICLE II- EMPLOYEERS’ BASIC RIGHTS

" A. Pursuant té Chapter 303, Eublic Laws 1968, the
Empioyer hereﬁy agrees that every Employee.shall have the
right'freely to organize,'jéin\and Support the Union and
its affiliates for the purpose of engaging in collective
negotiations and other concerted activities for mutual aid
and protection. As a body exercising governmental power
under the Laws of the State of Neﬁ Jersey, the Employer
undeftakes and agrees ?héttit shali not directly or
indirectly discouﬁage or deprivé or éoerce any Employee in -

~

~




fhe-eﬁjoyment of any righté conferred by Chapter 303,
Public Laws 1968, or other laws of New Jefsey or the
Coﬁstitutionléf.New Jersey and of.thé.United States.

B. ,Thé Employer further agreés that it shall not
discriminate against any Employee with respect to hours,
wages or any terms or conditions of employment by reason of
his membership into the Union and its affiliates, his
participation in any activities of the Union and its
affiliates, collective negotiations with the Employer, or
his institution of any grievance, complaint or proceeding
under this Agreement or otherwise with respect to any terms
or conditions of employment . as prescribed by ﬁhe Statutes
of the State of New Jersey,

ARTICLE III ~ EXCLUSIVITY OF UNION REPRESENTATION

A. The Employer égrees that it will not enter into
‘any contract or memorandum of agreement with anyone but the
recognized Union (Bogota Policg Lodge 161, NJSFOP Labor
Council} only with regard to.the categories of personnel
'cévered'by the‘said Memorandum of Agreémént during the term

of this Agreement.




ARTICLE IV — DUES CHECK-OFF AND FAIR REPRESENTATION FEE

A.. Upon presentation to the Employer of a dues check-
 off card signed by individﬁal‘Employeés, the Eﬁployer will
deduct from such Employees’ periodic salariés the amount
set forth on said dues check;off authdrizatién card.

‘B. - Thereafter, the Empléyer will, as soaon aé
practicable forward a check in the amount of ail dues
~withheld for this purpose to £hé Uﬁion representative
entitled to reéeive same,

C. The said Union representative shall be appointed
by resolutibn of the Union and certified to the Employer by
the Union.

D.1. Effec£ive Januaryil, 1994, any permanent employee
in the bargaining unit.on.the effective date of this
Agreement who dﬁes not join the Unién witﬁin thirty (30)
dafs fhereafter, any new permanent employee whd doeslnot
Jjoin within thirty (30} déys of initial employment within
the unit, and ény perménent employee préviogsly employed
within the unit who does not join within ten (10) days of
rreeﬁtry into employment with the unit shall, as a condition
of employment, pay.a iepresentation fee to the Unioﬁ by
automatic payroll deductibn._ The reéreSentatioh fee shall
be in‘an amount equal to eighfnyive (85%) percent .of the‘

regular Union membership dues, fees and assessments.  The




Union’s entitlement to the representation fee shall
continue beyohd the'términatién date of this Agreemént SO
long aS'the Union remains the.ﬁajority representative of)
the employées in the unit, provided that no modifigation is
- made in this provision by a sUCCEssor agreement between the
Union and the Employer.

2. The Union agreés that it will indemnify and save
harmiesé the Town againsf any and all aétions, claims,
demands, possess or expenses (including reasonable
attorneys’ fees) in any matter fesuiting'from action taken

by the Town at the reguest of the Union under this Article,

ARTICLLE V ~ EXISTING LAW

7'A. The prbvisions of this Agreement shall be subject
to ﬁnd subordinate to, and shall not annul 6r modify
existing a?plicable proﬁisions of State or Federal Laws.

| B. The Rules and Regula£ions of the Déﬁartment,
inclgding those relating to Discipline, are incorporated
-herein by reference subjéct té applicablé governing law.
Appeals of Minor Disciplinary Action(s) shall bé subjeét to
the binding arbitration provisions of the Grievancé
Pfoceduie. In the event a provisién of the Agreement
confligts with a provision(s) of the Rules s Reéulations,'

the terms of the Agreement shall govern.




ARTICﬁE.VI — UNION RECOGNITION_

A; The Employer recognizes.ﬁbgoté éolicé Lodge.161}
NJSFOP Labor Council (Bogota Unit) only as the exclusive
bargaining representative'for the purpose of collective
neg@tiations, with #espect to all negotiable items or
“employment or all employees'emﬁloyed by the Empldyer’é
Police Departmént except those Employees specifically
'exCluéed herein (Chief and Captain excluded).

B. No Employee shall be compelled to join the Union
but shall have éhe 6ption to volﬁntarily join éaid Union,

C. The term “Police Officer” or “Eﬁployee”” as used
herein shall be‘definéd to.include the plural as well as
fhe singular, and to include femaleé as well as males,

ARTICLE VII - UNION REPRESENTATIVES

A. The Employer recognizes the right of the Union to
designate representatives within the Department aﬁd
alternates_for the enforcement of this AgreeMenf, provided
theyﬂare members of the Bogota Police Department or their
attérneys.

B. The Union shall fufnish the Employer in writing
the names.of ﬁhe representatives and alternates and notify

the Employer of any chaﬁges.




c. The authorit? of ther;epresentétiveé and
alternates so designatéd by the Union shall be'iimi£ed té,
énd shail‘not exceed, the followihg duties and activities:

1, The investigation and preéentétion of
grievénces in accordance with the provisioﬁs-of thé
Collective Bargaining Agreement.

2. .The transmission of .such meééages and
information which Shallloriqinate with and are authorized
by the Union or its officers. |

D. The deéignated Union representative shall be

granted time with pay during working hours to investigate

and seek to settle formal grievances and to attend all
meetings and conferences on collective negotiations with
Employer officials.

ARTICLE VIII - RIGHTS OF EMPLOYEES

A. .Members of the force hold a'unique status as
public officers in the nature éf‘tﬁeir office and
eﬁployment invplﬁes the exercise of a portion of the police
power of the mﬁnicipality. | |

B. The security of the community dépends to a great

extent on the manner in which police officers perform their

ldutyr‘and their employment is thus in the nature of a

public trust.




.Department and its members involve them in all manner of

C.  The wide ranging powers and éﬁties given to the
contacts énd relationéhi?s’with the p;blic.
D. Out of these contacts!may come questions
concerning the actions.of the members of the force.
| B. These'questidns may require inyestigation by
superior.officers désignated by the Chief of Police and the

-

governing body.

F. In an effort to insure that these investigations

are conducted in a manner which is conducive of good order

and discipline the following rules are hereby adopted:

1. The.interrogation of a member of the force
shall be at a reasonable hour, prgferably when the member
of the force is on duty, unless the egigéncies of the
investigation dictate otherwise, in which event

reassignment of the member of the force should be employed.

If any time'is lost, the member of the force shall be

compensated,

2. The interrogations shall take place at a

“ locatien designated by the Chief of Police. Usually it

will be at Polide Headquérters or the location where the
incident allegedly occurred.
3.  The member of the force shall be informed of

the nature of the investigation before any interrogation



commences, inéluaing £he ﬁéme of the complainant..
Sufficient information to reasonably appriSe the members of
.the allegations should be provided. If it is known that
the‘member of the force is being intefrqgated as a witness
only, he should be so infofméd at the initial éontact;

4. Thé questioning shall be reasonable in
length. Reasonable'réspites shall be allowed. Time shall
also be proviéed for personal necessities, ﬁeais, teiephone‘
calls, and rest periods as.are reasonably necessary.

5. The member of the fofce shall not be subjéct
to any offéﬁsive 1anguage, ﬁor shall he be threatened with
any transfer, dismissal or other disciplinary punishment.
No promise of reward shall be madé as an inducement to
answering questions.

6. Thé complete inter?ogaﬁion of the member of
the force shéll be recorded‘mechanically or by a depaftment
Stenogzapher. ~There will be no “Off;themrecord” questions.
All regesséé called during the questioning shall be
recorded.

-7: ,If.a member of the'force is undér.arrest or
is likely to be, that is, if he is aVSuspéct'dr £he target
- of a criminal investigation, he_shail be giveﬂ his rights
pursuant to the curréﬁt decisions'éf the'ﬁnited—States

Supreme Court.




8. In all cases, and at every:stage of the
pfoceedings; inrthé interest of-maintaining the usual high
morale of the force, the Department shall'afford an
_Oppoftunity‘for a-mémber of the force; if he S0 féquests,
to conéult with counsel and/or‘his.Union reﬁfesentative
before'béing questioned concerning a violation of the Rules
and Regulations during the interrpgation of a member of the

force.

ARTICLE IX - DATA FOR FUTURE BARGAINING

| A. The bmployer agrees to méke available to the Union
éll relevant data the Union may require.to baigain
Collecfiyely.

B. The relevant data noted above shall include but.
'éhall not be limited to such items as salaries and benefits
enjoyed by ofher employeé groﬁps, the cost of various
insurance and other programs, information congerning
o%ertimé worked by Employees, the total number of sick
leave days utilized by Emplovees, tﬁe totai numbér-of
injuries on dutj, the ﬁétal iength of time lost as a result
of injﬁrié; on du£y and other data era similar nature.

C. The Bbréugh shall incur no additional -expense by
virtue of this Articlé,- This Article shall not apply to

any attorney-client work product.




ARTTICLE X - SALARIES

A. The base‘apﬁuai_salaries of ali-Employees COVered‘by
this Agreement shall be as set fortﬁ iﬁ Paragraph F of this
articief | |

B. The basé annual sélary for'the‘beriod covered by
this Agreement shall, aloﬁg witﬁ all other eéonomic items,
be deeﬁéd effective on the date specified'iﬁ Paragraph F of
this article and ény monies due Employees by virtue of this
clause shall 56 paid as soon after the execution of this
Agreement as practicable.

C. Step increases shall be computed on the first of
each yeaf. Employees hired betﬁeen January 1 and May‘31.
shall be entitled to a step increase effective January 1 of
the Year following the date’of hire.'Emﬁloyees_hired
between June l.and December 31 shall be entitled to a step
increase effecfive January 1 of the second year follo@ing
the date of hire. |

D. Employéés hired that areArequi;ed to attend é police
écadem? will not be éiigible for overtime for attending.any
Police Academy fqr the purpose of-receiving a Police
Training Commission Certification.

E. Effective January 1, 2011 the foliowing wage
progression for ?olice Officers shall be adoptéd and

impleménted
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F. Saléry Chart

Employees Hired Before 01/01)2011

01/01/2011

01/01/2882 20! 3 |

Length of Service . 01/01/2012
Patrotman 0% 1% 2%
Academy $44,892.00 $45,341.00 $46,248.00

- 0-12 months $50,091.00 - $50,592.00 $51,604.00
13-24 months $55,290.00 $55,843.00 $56,960.00
25-36 months $65,687.00 $66,344.00 . $67,671.00
37-48 months $76,085.00 $76,846.00 $78,383.00
49-68 months $86,483.00 $87,348.00 $89,095.00
61-72 months $96,881.00 $97,850.00 ~ $99,807.00
73+ months $107,279.00 $108,352.00 $110,519.00
Sergeants $113,943.00 $115,082.00 $117,384.00
Lieutenants $120,606.00 . $121,812.00 - $124,248.00
Employees Hired After 01/01/2011
Length of Service 01/01/2011 01/01/2012 01/01/2882 I |

. Patrolman 0% 1% 2%

Academy $26,820.00 $27,088.00 $27,630.00
0-12 months $30,091.00 - $30,392.00 $31,000.00
13-24 months $40,290.00 $40,693.00 $41,507.00
25-36 months $54,687.00 $55,234.00 $56,338.00
37-48 months $70,585.00 $71,291.00 $72,717.00
49-71 months $84,333.00 $85,176.00 $86,880.00
72-96 months $96,881.00 "$97.850.00 - $99,807.00

97+ months $107,279.00 $108,352.00 $110,519.00
Sergeants $113,943.00 $115,082.00 $117,384.00

'$120,606.00 _ $124,248.00

Lieutenants $121,812.00

11



ARTICLE XI — WORK DAY, WORK WEEK AND OVERTIME

A, The normal Qork day tour shall be twelve {12) .
hours, which shall include within the twelve (12) hour
séan, thirty, {30) minutes of mealtimé per day.

B.’— The currently effective work schedule of one week
of three (35 working déys of 7:00 A.M. to 7:00 P.M., to be
foliowed by two dayéIOEf, then tﬁo {2} working days of 7:00
A.M. to 7:00 P.M. to be followed by three (3} days off,
then two (2) working days of 7::00 A.M. to 7:00 P.M. to be
followed by two days off. Officers will work‘two rotations
of said hours before changing to 7:060 P.M. to 7:OQ A.M.
Officers will then work two rotations of the 7:00‘P2M. to
7:00 A.M; hours. | 7

C. The normal work day shall be baéed upon the
gtilizatién of a two équad system which shall function of
'twe}ve t12)_hours for.each squad during a twenty-four (24)
hour day. .

D. ﬁork in excess 6f.the‘Employee’s_basic work week
or tour for a day is overtimé.

E. Overtime shall be paid by the following':qles: It
éhall be‘paid as overtime compehsation ftime and one-half}
or, at the Employee’s sole option, éhall be compensated as
éompensafory‘time off (time and one-half rate).- In the

event that an employee elects to receive compensatory time
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off then said compensatory time shall accumulate in a.
compensatory time fo (CTO) bank. At no tiﬁe shall the CTO
bank éxceéd two hundred forty (240) hours. Upon retirement,
tiﬁe éccumﬁlated in the €TO bank wiil be added fo terminai
leave al;otment, If a membér‘separates from the department,
other than retiremen£,'time owed will be paid in one lump
sum. Employees will not be pérmitted to take more than
three (3) compensatory days off in any seven donsecutive
calendar day period. Requests for utilization of
compensatory time shall be subject to approval by the-Cbief
ofrPolice or the Chief’s designee. Employees ﬁay at their
discretion apply for a maximum annual cash payment of
$5,000.00 against thelr compensatory time.

F, Assignmehts not subject to the Normal Work Day.

If there aré ovér twéive (12} patrol officers, the
Chief.of Police shall have the authority in his sole
discretion to assign,officers-to “special details.”

Such Police Officers.may servé.as appoiﬁted by the
Chief of Police in pééitions such as Anti—Crimé, Canine,
Clerical, Traihing, Juvenile Detective and Traffic. These
appointed'posi£ions shail not be subject to ﬁhose 
provisioné of this Agreement that.invoivé the patroi
schedule as set forth in paragraphs A and B of this

- section.
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Employées assigned to these positions shall have a
fixed'permanent schedﬁle that shall begin on Januéry 15t and
end on December 31°% of each calendar year. Employees
assiggéd to these positions shall not have their schedule
changed to.avoid_paymént or ovértime..The work schedule
shali not be changéd except as provided unless the Chief of
Police declares an eme;gency.'Payment of overtime shall be

made if Employees are scheduled to work in excess of eight

hours a day or on their days off. Changes to the permanent
schedule may be made if the Chief declares an‘emergéncy of'
if the Chief determines it is in the best interestlof ﬁhe
service provided 14 days notice are given.
It is understood that these pqsitions-are assignments

‘and may be changed by the Chief of Police wifh the consent
of the police committeé.

G. Members who are “on call” for the purpose of the 12
hour sphedule sick coverage are not compensated for such

étatus under Article XV.

ARTICLE XI1I — HOURLY RATE

A, To coﬁpute the base hQurlQ rate of an Empléyee for -
6vértime or other purposes, the Empioyee’s yeafly~bése
salary shall be divided by 2080 hours.

B. Longevity.shall-be:included-in base sélary for_

purposes of calculating hourly rate.

14



ARTICLE XIII — COURT TIME

A. Cburt time, as iefer£ed to iﬁ this Article shall
consist of all time, exciuding regular ﬁours of duty,
during which any Empioyee éovered undef this Agreement
sﬁéii.be required to attend a Munibipai Court, County
Court; Superior Court, Grand Jury proceediﬁg, di other
Courts or Administfafive Bodies.

B. Ail guch required court time shall be considered
as ovgrtime and shall be cémpensated at time and one-half.
C. When an Employee covered uﬁder this Agreement
shall be reguired to travel to énd from any of the Courts

or Administrative Bodies as noted in this Article, such
travel time shall be considered and included in the
computation of the amount of overtime to which the Employee
is entitled, provided, however, that such travei time shall
" be computeﬁ beﬁwéen_the Emﬁloyer’s police headquartérs and
the pertinent Court or Administrative Bod&.

D. The ‘amount of overtime to'whigh an Empldyee may be
entitled under this Article shall be the actual time
reqﬁired inéluding waiting time in the Cguit of
'Administratiﬁe Body, together with ény appiicablé travel
time, provided howéver;.that the Empléyee’s entitlement to
oﬁerfime‘under this Article shall not bevless.than'three'

{3) hours, unless the officer is working, in which case it
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becomes a continuation of his or her tour and a one and
one-half hour {1 %) hour minimum shall apply.

ERTICLE XIV — TRAINING PAY

The Employer agrees to compensate all Employees
covered by this Agreement at the tiﬁe and one~half rate for
attending required training courses on their own time,

ARTICLE XV — STANDBY TIME

A. Standby time shall be considered as time worked if
thg Employér requires the Employee to remain in a fixed
location.

B. The same rule shall apﬁly wheﬁ an FBmployee
receives a subpoena referred to as. an “on-call subboena”.

ARTICLE XVI - RECALL

A. Any Employee who 1is called back to wogkxafter
having completed his regularly schedﬁled.shift shall\be
~compensated at time and one half (1/2) the sﬂfaight time

hourly rate of pay with a minimum.guaranteé of four (4)
hours work or'péy in ;ieu thereof. |

B. Upon requesf'bf the Police Department, Employees
may voiunteer to participate in the Memorial Day parade on

his/her off duty time.
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ARTICLE XVII — PRIORITY FOR OVERTIME

A. Ovértimg for.regularly scheduled shifts and
-details Qill be offered to regular full time Employees of
the Depértment first, in an order of preference based upon
a.rotating‘seniérity roster within'rankf

B. AThere méy be certainrsituations in which the
Déparfment, because of special skills or other attributes
of'particuléi officer(s) determined that it isvin the best
interéstsrof the Emplever to bypass an Employee or
Employees on the seniorit? list.

C. While thislAgreemenﬁ contemplates - the
possibilities noted in Section B abéve it is agreed and
understood that such bypassed EmploYée or Eﬁpléféeé ﬁUSt
become next on the lis£ for the purposes of the overtime

roster. .

D. The purpose of this Section is to equalize

overtime among Emplbyees and same shall not be defeated by -

the Employer’s selection of special persons for special
details as éét forth 5erein;

E. Such overtime,will be offered to persons other
than fuli time Employees only if it‘has ﬁirst'been refused

by each member of the seniority roster aforementioned.
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ARTICLE ﬁVIII — SHIFT CHANGES

The Emplofer agfees that it will‘not unreasonably‘
adjust shifts_so aé to avoid overtime payment to Employees
covered by this Aé;eemeht and shif{ changés‘shall not éccﬁr
without giving affected Employees forty-eight (48) hours
notice. | |

The Eﬁployer may.only‘implement up to five changeé iﬁ
the shifts of Employees covered by this Agreement per year
witﬁgut any additional compénsation'(the time and one—haif
rate} for ?rolonged absence due to illness or injury
(cértified by a physician to exceed 30 days) or unexpected
- retirement, resignation or death (less than 30 days
notice)._ Said shift changes are permitted within the first
90 days following the events speéifiéd herein.

| No changes wiil be aliowed forcing any bfficer to work

more than 5 days in é row or 8 hours in any day. The 48
houfs ﬁgtification will be strictly adhered to and, if for
‘any reason, any officer fiﬁds any change in his schedule to
conflict with his social or personal life, in any way, he
méy be allowed to confer diréctly with the Schéduling
Officer,

ﬁo officer should ge made to be changed mbré thén most
other officers, taking'into aécount the rank and Séniorityi

of that officer. If any question should arise, this
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officer may confer directly witﬁ either the Scheduling
Officer or the Commanding Officer.

Notwithstanding tﬁe above, there will_be no additional
compensation if'an officexr’s sﬁift.is chaﬁged fQ; the
purpose éf'that offiéer_atteﬁding training, school or
firearms qualification prévided that said change is made on

more than 10 days notice and further provided that this

provisioh shall be restricted to six days per yéér. if the
officer;s'shift&is changed.on less -than 10 days notice the
officer shéll receive Straight.tiae ofl4 hours for each day
changéd.

ARTICLE XIX. - LONGEVITY

A. The said payments fb; longevity shall be paid on a
regular periodic paycheck basis to the Employees entitled
to same.

For Members Hired Before 12/08/19099

B{i). Longevity shall be paid at the rate of one (1)
percent for each three (3} years of completed service up to

a maximum of eight (8%) percent.

For Members Hired On or After 12/08/1999 and Before

01/01/2011
B(ii) For all'emplo?ees'hired on or after December 8,
1999, longevity_paYments_shall commence after completion of

.six (6) years of:service at a rate of two‘(Z%) pefcent and



thereafter at the rate of one (1%)~additional pércent for
each three (3) years of completed service up to a'maximum
of eight (8%) percent.

For Members Hired After 01/01/2011

B(iii). Longevity shall be paid at the rate of one
(1%) percent upon completion of ten ({10) vear; 2% upon
completion of 15 years of service; 4% upon completion of 15

years of service; and 8% upon completion of 24 years of

service.
C. TLongevity pajments shall continue to be made as
part of the Employee’s regular pay.

ARTICLE XX - UNIFORMS

A. Each new emplqyee shall receive from the Fmployer,
free of Charge in lieu of a clothing allowéﬁce, a éomplete
uniform.

B. Théreafter,'the Employer will pay each Employee
an annual uniform allowance in the amount of One Thousand
{$1,000.00) which sum shall be paid as salary and included
in‘ﬁhe Emplofee’s annual base péy beginning Janﬁarx 1,

2011. | |
C. This payment.shall be made to plainclothes .as well

as uniformed Employees.’
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D, If the Employer décides to change the uniform or
any part thereof, it shallhﬁrovide eachlEmpioyee, freé of
charge, any such éhanged items. |

E. Utilization_of Section D above shall not diminish
the clothing allowance set forth in this Agreenment.

F. An Employee’s uniform or personél equipment which
are required by him in his capacity as a Police officer,
.Which may be damaged as a resul£;of a single episéde’during
“the course of his employment shall be replaced at the
expense of the Emplojer, except where such damage .is caused
by the negligencé of the EmploYee with the approval of the
Chief of Police and Police‘Commissionér. This Article
shall not be applied during a Police Officer’s initiél
" calendar year of appointment. Ahy suchlpayments made under
this Section shall be in addition to the Employee’s annual
clothing allowance otherwise referred to in this Agreemenﬁ
and shall be made to the ﬁmployee within thirty (30) dayé
of reporting of same.

G. The Employer shall provide each Employee covered
by this Agfeeﬁent a bﬁllet—proof vest. Based-upon\the -
manufacturer’s speéificatiogs; séid vest shall be replaced
-at no cost fo the Eméloyée. In the évent én Empléyee shall

upgrade his/her vest, the Employee shall be responsibie for
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the additional cost of same-over the cost of the prescribed

[

.poiice department vest. -

ARTICLE X¥XI ~ UNION REPRESENTATIVES CONVENTION ATTENDANCE

The Empliovyer agrees to grant.the necessary time 5ff
without loss of pay to one member of the Union or his
alternate selected by the members of the Union as delegate
to attend any State or National Convention of the NJSFOP
Labor Cbuncii. rFufther, the Employer agreés to grant the
necessary tiﬁe off without loss of pay Lo the Union
representative dﬁly designated as the State delegaté to
attend the monthly State Union meeting.

ARTICLE XXII — VACATIONS

A. ‘The wvacation allowance is as follows:

Years of Service Leave Time

0-1 year 5 worﬁing days per calendar
year
2-5 years 10
6-12 "years 15
13~19 years 20
20+ years 25

B. When in any calendar year, the vacation or any
part thereof is not granted by reason of pressure of police

activity, such vacation periods not granted shall
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éccumulate and shall be granted during the nexf succeeding
year at the approval of the Chief of Police Commissioner.

| C. If an Emﬁloyeé is on vacation and becomes
sufficientiy ill so as to require hospitalization four days
or more, he may have such périod of iliness and poét
hos?ital recuperation peribd chargéd against sick leave at
his option upon.pfoof of hospitalization aﬁd a physician’s‘
certificate. |

D. No Employee who is on vacation shali be reqalled
except in a case of the fﬁli mobilization of the Department
by ﬁhe Cﬂief of Police t6 ﬁéet.a clear and present danger
confronting the Employer.

E. Two em@loyees shall be‘permitted vacation leave
within the same time period provided not more than one
officer per tour shall be on vacation leave at ény one
time..

B, The‘summer vacation period is defined as June 15
through September 15 of the calendar year. Each employée
shall be entitléd to ten (10) consecutive work days
vacation leave within the sgmmer period. For leave in

excess of ten (10} consecutive work days within the summer

" period, approval by the Chief of Police is‘réqﬁired.
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G. Vacations shall be sélected dn a'rotating

. seniority basis whicﬁ éhall be established b? the
‘Department as bresently established. Vacations to be
selected and pos£ed within ‘the schedule by February first
éf each caiéhdar year.

ARTICLE XXIII — PERSONAL LEAVE

A. Each Employee shall have two (2) pefsonél leave
days pér year. Féf purposes of this clause, an Employee
shall not be reqdired to advise his superior of the reason
for the use of personal leave days. Effective january i,
1994, upon completion of three (3) years of completed |
service, an employee shall be entitled to three (3)

" personal leave days per year.

B. IA personal day may be taken withih 72 hours of the
shift asriong as fhe-shift is full or the officer makes |
arrangements to have another officer cover the shift. If
the‘ofﬁicer'gives more than 72 hours notice, the aﬁove

4™ and January

provision does not apply. Between December 2
1°% and on all federal holidays no officer shall be granted

a personal leave day unless he or she provides a -

replacement'officer to £ill that shift.

24




'ARTICLE XXIV — HOLIDAYS

AL All Eﬁployeés coﬁered by‘this Agreement shall be
entitled to five (5) holidays. |

The origiﬁallholiday selections will be taken in the
same manner as vacation days.

The officer will hafe the ability to pick zero (0)
through five.(S) days during the initial selection. There
will be two (2) days to be taken between January 1 and June
30 and three (3) days to be taken between July 1 and
December 31, | |

The holidays chosen during fhis selection process will
be put in the book and placed on the schedule like normal.
It will be the responsibility of the scheduling officer
Caétain) to obtain coverage if the shift is short.

Any of the days the officer chooses to hold back from
the origiﬁal selection period can be used by the officer
durihg the coﬁrse:of the year and will folléw the two {2)
~days for the first half of the year and the three (3} days
for the second half of the year schedule. It will be the
résponsipilitylof the officer £o=find coveiage.for the
shift for holidays nét taken during the original holiday
selection period unless taken.on a shift that will not

cause overtime.
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 The Chiéf will have the 6§tion to “blackjout” ceftain
days on the original holidéy-selectioné té préven£ a
mandate on those certain'days. |

Bffective February 1 of the year the schédgle is
posted the five (5) days chosen by_the officerAas original
holidays are locked in and the‘éhief willfndt éhange those
days,

Inlthe'eveﬁt the officer ié'proﬁibited frdm utilizing
these compensatory days prior to_December 3lst'due to the
needs of the Department, such unuséd days shall accumulate
to the following year, to be used after the agfeed'upon
éompensatofy days in that year. If not used in the
following year'due to reguirements of the Department, each
unused day shall 5e paid in cash at the rate.of time and
one-half.’ Paymeﬂt for such days shall be within 30 days
subsequent to the approval of the succeeding year’s
municipal budget by the State.

All reguests for holidays are subject to the épproval
of the Chief or his desigﬁeé{

B. ﬁpon separétion from sefvice, each member of the
bargaining unit or his/her estate shéll be entitled to the
number of days at the thén existing rate of pay; which éuﬁ‘
éhall be payable in the lump’?ayment:as gfipﬁlated‘on

Exhibit A, annexed hereto. This payment. shall not apply to
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individuals who are dischafged for good and just cause.
subsequent to the date of this Agreement. This selection
~shall be binding upon therparties,'theirrsuccessors and

assigns.

ARTICLE XXV — SICK LEAVE

A, All curren£ fuil time members of the éolice»
Depaftment shall have unlimited sick leave.

B. Any-member 6f the PoliceADeparfmept hirea after

December 8, 1999, shall have the following sick leave

benefits:
1%t year ' 15 wérking &ays
QMiyeér 30 working days
3% year to 45 working days

C. BSaid sick 1eéve shall\be.non—cumulative, and
-thereafter upen Completion of five (5) full years of
service, the sick leave éhall be unlimited. The Empioyer
shall have the right to havg an employee who shéll be on
sick leave to be examined from time to time by 'a licensed
medical doctor, who shall report the findings of said
éxamihation t§ the Employer. Thé cost or chargé for the -

" examination shall be paid by the Employer.
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b. To qualify for payment while absenﬁ on silck leave
each-Employee who will be'absenﬁ from duty on sick leave
shall so notify the Chieflof Poiice or the office; in
charge at least one hour before the commeﬁcement of his
scheduled tour of duty. Said nofice shall state the ﬁature
of the cause of the absence from duty. An Employee who is’
absent without notification shaii 56 charged Qith an unpaid
day for each day absent and will be subject to appropriate
disciplinary action.

ARTICLE XXVI — WORK INCURRED INJURY

A. Where an Emplovee covered ﬁnder this Agreement
suffers a work-connected injury or disability, fhe Employer
shall continue such Employee at full pay, during the
continuance of such ﬁmployee’s inability to.wdrkl During
this period of time, éll temporary‘disability benefifs
accruing ﬁnde? the provisions of the Workef’s Compensatioﬁ
Act shéll be paid over to the Emﬁloyer.

B. The Employee shall berreéuired'to present evidence
by a certificate of a respdnsiblé physician that he is |
unable.to work and, the Employer may_reésonably reéuife thé
said Employee to present such certificates from time to

time.
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C. Tn the event the Emﬁloyee contends that he is
entitled to a period of disability beyoﬁd the period
‘established by the treating physician, or a physician
employed by the Employer or by its iﬁsuraﬁge cérrier, then
.énd in tﬁat event, the bq?den shéllrbe upon the Employee to
establish such additional period of disability by obtaining
a judgment in tﬁe Divisipn of Worke%s’ Compen;ation. The
final decision of the last reviewing court shall be binéing
upon the parties.

D. For the purpose of this Article, injury or illness
incurred while the Employee is acting in any Employer
authorized activity shall be considered in the line of
dgty.

E. In the event a dispute arises as to whether an
absence shall be combuted erdesigﬁatgd as sick 1eavé or as
an injury on duty, the parties agree to be boﬁnd by the |
decision of an appropriate Workers Compensatioﬁ judgment,
or, if there is an-appeal therefrom, the final decision of
the last reviewing court,

F. An injury on duty requiring time off for
rtreatmént, rgcﬁperation or rehabilitations shall not be
construed as sick leave of a sick leave occasion undér the

terms of the sick leave policy heretofore agreed upon_

between the parties.
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ARTICLE XXVII — BEREAVEMENT LEAVE

A. All permanent full time Employees covered by this
Agreement shall be entitled to three.déys leave with pay
upon the death of a member of his immediate family.

B. Immediate family shall include the Employee’s
spousé,'the'children, parents, brothers, sisters,
grandparents of Emplovee ox spousé} and such other
reiatives as ﬁay be approved by the Chief of Police or
Police Commissioner. |

C. Such funeral leave shall not be charged against.
the Employee’s‘vacation or sick leave.

D. Any exteﬂsion of absence undér this Article,
however,-may be at the Empquee’s option and with the
consent of the Depaftment head, be charged against
aﬁailable vaéation time ‘or be taken Qithout pay for a
reasonable period, )

E. In the case of unusual circumétance not
specifically covered in.this Article, funeral leave may be
granted or extende& ét the discretion of the Chief of

Police.,

ARTICLE XXVIII - LEAVE OF ABSENCE
A. All permanent full time'Employees covered by this
Agreement may be granted a leave of absence without pay for

‘a period nbtlﬁo'éxceed 120 working days.

30




B. .The Employee shall submit iﬁ writing all:facts
bearing oﬁ-the request of fhelcﬁief of Police or his
designafed represehtative who shall'append his
recoﬁmendétioﬁ and forward the request to thé governing
-body. The governing body shall consider eaéh case on its
merits ané without establishing a précedent. The Employer
will not ﬁnreasonébly deny an Fuployee’s request for a
leave of abéence.

C. Thisfleave ié subject to renewal for reaéons of
personalAillness; disability or the reasons deemed proper
and approved by the Employer. Normally, it shall be
granted énly when the Employee has used his accumulated
sick and vacation leave in the casé of illness or his
vacation leave if ieave without pay is réquested for
reasons other than illness.

D. At the expirétion of such leave, the Employee
shall be returned to the position from which he is on
leave,

£. Seniority shall be retainéd.

ARTICLE XXIX - MEDICAL AND DENTAL'COVERAGE.

A. The Employer will provide and pay for Blue Cross,
Blue“Shield,_Major Medical insurance for Employee}s covered
by this Agreeméht and their families pursuant to the State

Health Benefits Program or its equivalent'or'otherwiSe
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pursuant.to-proﬁisions of the statufes and laws of the
State of New Jersey. The Union agreeS‘thé Empléyer may
raise the out-of-network deductible one time during the
course &f this Agreement at a time of the Employer’s
choosiﬂg. The one time raise of out-~of~network deductible
shall not exceed a totai deductible of Five Hundred
($5OQ.OO) dollaré for single coverage and/or One Thousand
($1}000.00)Hdollars‘fdr family covefage.

| "B. The Bdrough of Bogota shall provide and pay_for
dental insurénce covefagé, for employees covered by this
Agreemeﬁt and their families._ Said dental plan shall be
that origiﬁally designated as “Préposed Dental Program for
Bogota Township, Prbgram'I”, provided by New Jeisey Dental
Servicé Plan, Inc., and dated August 9, 1983 or otherwise
pursﬁanf to proviSidns of the statutgs and laws of the
State of New Jersey,

C. The Borough of Bogota shall continue to provide a .
full family drug prescription program for Employees covered
by this Agreement. Mémbers shall.be provided prescription
plan coverage offefed by the New Jersey State Health
Benefits Eianror greater or otherwise pursuant to
provisibns of the statutes and‘laws of the 3tate of New

Jersey.,
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D. The Employér'will continue to proviée, at its owﬁ
‘cost an& exéense,ra life insurance poliéy‘in the face.
amount of $7,500.00 per Employee, with a double indemnity
prévision.

E fhé Empléyer may changé insurance carriers so long
as egqual or better levels of benefitsAand coverages are
profidéd} The Medical Coverage may include pre-
certification and/ofAsecond surgical opinions fqr elective
sSuUrgery.

ARTICLE XXX — INSURANCE

A. The Employer will continue to provide existing
insurance coverage to Employees covered under this
Agreement, protecting them from civil suits arising out of
the performance of their duties inciuding but not limited
to the following: false arrest,Amélicious prosecution,
libel, Slandér, defamaﬁioh of character, viclation of the
right oﬁ privacy, invasion of the right of priviléged
occupancy and thé ;nvasion of civil rights.

B. The Employer will alsc pay the fees of any
Atto:ney selected by said Employee, bond interesﬁ of
Jjudgment, which any Employeé.may be charged or obligated to
pay és.a result of any civil and/or criminal charges

against the Employee by reason of the performanbe of his
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duties for the Employér. The Employer may recommend an
attorney to any Emplqyee-covered by this Agreement.

ARTICLE XXXI - BULLETIN BOARD '

A. The Employer will supply one bulletin board fgf
the use of the Unién to be placed in a conspicuous
location.

8. The builetin boafd shall be for fhe use of the
Union for the pééting of such notices and bulletins
pertaining to Un;on busiﬁess and activities or matters
dealiﬁg with the welfare of Employeés.

C. No matter may be posted without receiving
‘permission of the officially designated Union
representative,

ARTICLE XXXII -~ CEREMONIAL ACTIVITIES

A. 1In ﬁhe event a Police Officér in another
department in the State of New Jersey is killed in thé'line
of duty, the Empléyer will permit at least two uniformed
Pblice Officefs of the Department to partiéipate in funeral
services fof thé.séid deceased officer.

B. Subject'té the availability of same, the Employer
will permit a departmgnt vehicle to be utilized by the

 members in the funéral service.

C; Police Officers participgting in such funerai

servicé'éhall not be entitled to any compensation during
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the time in which they are participating.in said funeral
services unless otherwise agreed to by the Chief of Police.

ARTICLE XXXIIT — PERSONNEI FILES

A, A separate persoﬁal history file shall be
established‘and maintained for each Employee covered by
this Agreement; personal history files are cénfidential
recofds and shall be maintainedrin the office of the Chief
of Police.

B, Any member of the Police Department may, by
appointment, review his personnel file but this appointment
‘for review must be made th;ough the Chief of Poiicé or his
desigﬁated representative. |

C. Whenever a written complaint concerning an officer
or his actions is to be placed in his personnel file a copy
shall be made available té’him; and he shéll be given the
opportunity tolrebut it if he so desires, and he shall be
pgrmitted to place éaid rebuttal in his file.

D. All personal‘history files will be carefully
" maintained and safeguarded permanently, and nothing placed
in any file shall bé removed therefrom. :

ARTICLE XXXIV — MILITARY LEAVE

A, Military leave for Empldyees training or serving

with the.Natibnal Guard or the Armed Forces of the United
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States will be'granted in accordance with the laws applying

to such cases.

ARTICLE XXXV — PENSION

“A. Thé Employer shall provide pension and retirement
benefits to Employees'cdvered b? this Agreement pursuant to
proviéions of fhe statutes and laws of the State of New
Jersey.

B. The Employer will pay the éppropriéte Police
Retirement Fund all amounts which the Fund will accept on
account of any payments made to Employees pursuant torthis
Agreement,

-C. It is agreed that in the event that the parties
have a dispute as to wheﬁher a payment should or shoﬁld not
be made to the appropriate police retirement fund, then,
and in tﬁat event resolution of the said dispute shall be
made by the appropriate fund and the parties to this
,-Agreement agree to be.bound tﬁeréby.

ARTICLE XX¥VI — GRIEVANCE PROCEDURE

‘A. To ?rovide for the expeditious and'mutualiy
Satisfactbry-settlement of grievance arising with respect
'to complaints occurring qnder this Agreemenf, the following

probedures shall 5@ uséd.'
| B. For the purpose bf this Agreemgnt, the term

“grievance”, means any complaint, difference or dispute
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between the Employer and any Employee with respect to the

interpretétion, application or vioclation of any'of the

provisions of this Agreement or any applicable rule or

regulation. -

The procedﬁre for settlement grievances shall be as

follows:

STEP ONE - In the event that any Patrol Officer
covered by this Agreement has a grievance, within
six (6) calendar days of the occurrence of the
event being grieved, the Employee shall discuss
it informally with his immediate supervisor. The
supervisor shall decide the grievance within four
{(4) calendar days after the grievance is first’
presented to him.

in the event that any Sergeant or Lieutenant
covered by this Agreement has a grievance, within
six {6) calendar days of the occurrence of the
event being grieved, the Sergeant of Lieutenant
shall discuss it informally with the Captain.

The Captain shall decide the grievance within
four (4) calendar days after the grievance is
first presented to him.

STEP TWO — For Patrol Officers, if no
satisfactory resolution of the grievance is

- reached at Step One, then within four (4)

calendar days the grievance shall be presented in
writing to the Captain in charge of the unit to
which the grievant is assigned. fhe Captain
shall render a decision within seven (7) calendar
days after the grievance was presented to him.

For Sergeants and Lieutenants, if no satisfactory
resolution is reached at Step Two, then within
four (4) calendar days the grievance shall be
presented in writing to the Chief of Police. The
Chief ,shall render a decision within seven (7) '
calendar days after the grievance was first
presented to him. :
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STEP THREE - For Patrol Officers, 1f no
satisfactory resolution is reached at- Step Two,
then within four (4) calendar days the grievance
shall be presented in writing to the Chief of
Police. The Chief shall render a decision within
seven (7) calendar days after the grievance was
first presented to him. In the absence of the
Chief, the grievance shall be presented to tlie
Captain in charge of the department for
determination. . ’

 For Sergeants and Lieutenants, if the Union
wishes to appeal the decision of the Chief of
Police it shall be presented in writing to the
Employer’s governing body or its delegated
representative, within seven (7) calendar days.
This presentation shall include copies of all
previous correspondence relating to the matter in
dispute. The Employer’s governing body or its
delegated representative may give the Union the
opportunity to be heard and will give his
decision in writing within twenty (20) working
days of receipt of the writtén grievance.

- STEP FOUR - For Patrol Officers, 1f the Union
wishes to appeal the decision of the Chief of
Police (or the Captain in charge if the Chief is
absent), it shall be presented in writing to the
Fmployer’s governing body or its delegated
representative, within seven (7) calendar days.
This presentation shall include copies of all
previous correspondence relating to the matter in
dispute. The Employer’s governing body or its
delegated representative may give the Union the
opportunity to be heard and will give his
decision in writing within twenty (20) working
days of receipt of the written grievance.

STEP FIVE - If the grievance is not settled
through Steps One, Two, Three and Four for. Patrol
Officers or Steps One, Two and Three for
Sergeants and Lieutenants, either party shall
have the right to submit the dispute to
arbitration pursuant to the rules and regulations
of the Public Employment Relations Commission.
The costs for the services of the Arbitrator.

~ shall be borne equally by the Borough and the
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_Union. Any‘other-expenseé, including but not

limited to the presentation of witnesges, shall

be paid by the parties incurring the same.
C. The arbitrator shall be bound by the'proviéions of
this Agreement and the Constitution and Laws of the State
of Neﬁ Jersey, agd be &estricted to the épplication of the
facts presented to him involved in the grievagcé. The
arbitrator shall not have the authority to add to, modify,
detract from or_alter in any way the provisiops of.this
Agréementlor any amendﬁent or supplement thereto. The
decision of the arbitrator shall bé final and 5inding.

D. The words “presented to him” and “reéeipt of”
shall mean during the day following and during normal tour
hours_for the “noticed party”. The words “calendai'days”
shall not inélude vacation days in any ca;culafion of time.

ARTICLE XXXVII -- SAVINGS CLAUSES

It is understood aﬁd agreed that if any portion of
_thié Agreement or thelépplication of this Agreement to any
person or circumstanée shall belinvalidated by statute, the
remainder of this Agreement or the application of such
provision to other persons or circumsfances shall not be

affected thereby.
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1f any such proviéions are so invalidated by statute,
the Employer and the Union will meet for the purpose of
negotiating changes made necessary by applicable law.

ARTICLE XXXVIII - OFF-DUTY POLICE ACTION

A. Since all police officers are presumed to be
subject to duty twenty-four (24) hours per day; the parties
agree to the following:

1. Any action taken by a member of the force on

his timé 5ff, which would have been taken by an officer on
active duty.iﬁ present or available, shall be considered
polibe action, and the Employee shall have all of the
rights and benefits concerning such action as if he were
then on active duty.

2. Recognizing that the Employer énd its
fesidents benefit from the additional protection afforded
them by armed off-duty police officers, and further
_recogsizing the weilghty responsibility and hazafds
confronting such armedroff—du£y police officers, the
Employer_agrees to pay éuch Employees an additional sum to
be paid as salary and included in the Eﬁployée’s annual
base pay bgginning Jénuary 1, 2008 the amount of One

($1.00) Dollar per year for off-duty time.
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ARTICLE XXXIX — AﬁENDMENT OF LAW

A. Any proviéion of this Agreement requiring Staté‘
legislative actién.to pe;mit its implementation by
amen&ment of laW'shail not be effective until the
appropriate State bodies have acted.

ARTICLE XL — EXCUSED ABSENCES

A. Excused absences aie defined as any authorized.
apsences from scheduled hours of‘wérk for which no
deductions are made from the Employee’s compensation, and
which are not attributable to other absences, programs set
forth in this Agreement.

B. Excused absences under this Article shall be
identified as such and granted under the following
Cifcumstances:

1. Time necessary for involuntary participation
in governmental proceedings such as dfaft board
examinatiogs, Workers Compensation Board hearings or
appearances in Court. |

2. One day vacation of allotted vacation time
shall. be granted in connection with tbe'wedding of .the
Fmployee.

3. Oné day vacation of allotted’vaéation time

shall be granted when the Employee’s wife gives pirth.
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4. One déy vacation df alloﬁted Vacéfion time.
shall be granted when the:Employee who.is head of a
household‘moﬁes his family from one perﬁanent.residence to
another.

o, Illneés of spouse wﬂen pre-school or -disabled
child needs care, or iliness of minor {{pre-high)school
child) when Eﬁéloyee is the only adult in the household
respoﬁsible fér the minor child’s care {(limited to a total
of two (2) days off per calendar year), in which case the
Employee may draw from his vacation schedule.

ARTICLE XLI - MILEAGE ALLOWANCE

Whenever an Employee shall be required to use his
personal vehicle in any job connected capacity, he shall be
entitled to the IRS standard for mileage allowance current

for the year of such usage.

ARTTCLE XLII - MATERNITY LEAVE

A.. Maternity leaves not to exceed six (6) months
withoﬁt pay shall be granted at the reﬁuést of a female
Employec.

B. Matérnity leaves may be extended or renewed for a
pé:idd not to exceed six {6) months without.pay upon the

request of a female Employee.
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ARTICLE XLJIII - SAFETY AND HEALTH

The‘Employe: shall at all times maintain existing
working conditions to insure maximum safety for all
Emplo?ées and shall provide Employees with appropriate

equipment and devices toward that end.

ARTICLE XLIV - TELEPHONE, WEAPO&S'ALLOWANCE
A, Telephone | o
-1. Fach Employee’shall belrequired to submit his

home .phone numbgf to the Department and shall bé required
to report any change of home phone number.

2. The Department shall not release the
Emplﬁyee’s home phone number to anyone without an express
and written authorization executéd by the Employee.

B. Weapons Allowance

1. Recognizing that each Employee, for safety
purposes, must ﬁaintain a clean weapon, the BEmployer will
 pay each Employeé a Weapon Alldwanée in the sum of $100.00.

2. Payments made pursuant to this Article shall
be.paid as salary and included in the Empioyee’s annual
base pay the amount of One ($1.00) Dollar per year for off-
- duty time beginning January 1, 2008. |

3. Weapons required by the Eméloyef wiil
continue_to be repai:ed and maintaingd by the Empléyer at‘

its sole expense.
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ARTICLE XLV — YEARLY CALENDAR

a. EXcépt as otherwise modified by this Agreement the
pfésent caieﬁdar shall remain in full force and effect.

B. The caléndar showing the yearly.schedule rotations
and.éssignments shall be posted at a conspicuous location
and available for review by Employees no later than
February 1%% of each caléndar year.

C. Vacations are selected pursuant to the Agreement
and shall be fully shown and included upon the posting of
the calendar as set forth in this Article.

ARTICLE XIVI - NO WAIVER:

A. Except as otherwise provided in this Agreement,
the failurg to enf;rce any provision of this Agreeﬁent
shall not be deemed a waiver thereof.

B. This Agreement is not limited and shall not be
construed as a walver of any right or benefit to which the
Employees heréin are entitled by léw.

ARTICLE XILVII — UNIFORM REGULATIONS

A. While the pérties agree that a full and complete
uhiform aﬁd the use.théreof by the Employee has an
affifmatije impact upon an officer’s image, it is
recognized that the use of the police hat while riding in a
patrol Vehicie éan cause incpnyenieﬁce and discomfert'to

the Fmployee.
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B. The parties, therefore, agree that an Employee may
remove his uniform hat while riding in an official patrol
vehicle.

ARTICLE XILVIII — POLICE VEHICLES

A. All police automobiles utilized for regular patrol
duties purchased aftef the execution of this Aéreement
shall.meet the.Standard Police Package requisités and shall
be maintainéd as specified on Exhibit B annexed hereto.

ARTICLE XLIX -~ FACILITIES

A. All police guarters shall have adequate air
conditioning, heating, hot water, sanitary facilities, and
reasonable private locker rooms.

ARTICLE.L - RESIDENCY

A. The Fmployer agrees to abide by the New Jérsey
Statutes, as may be amended from time to fiﬁe,‘on the issue
of Police Officer residency. The Employer further agrees
thét the Borough of Bogota, its agents and‘Employees, ghall
not discriminate in aﬁy way with regard to promotions or
‘any.other personnel procedure based on an Employeé’s

" residence.

ARTICLE LI - DETECTIVE BUREAU PERSONNET
A. FEmployees assigned to the Detective Bureau shall

be paid a detective incremeht of Five Hundred {$500.00).

- .

Dollars annually in additioh'to the Fmployees othér pay and
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benefits. Employees‘assigned to the Detective Bureau shall
not have theif preassigned duty work schedule changed to
avoid oﬁert;me. Effectiﬁe January 1, 2000 the’ahnual
detective increment shall bé increased fo $1,250.00.

B. The work schedule for detectives shall not be
chénged unless £here is an emergency declaréd by fhe Chief
. 0of Police. Detectives shall be compensated at the overtime
rate [or work which ié over eight {(8) hours in a day cox for
work on their scheduled days éff. The Chief of Police méy-
change the work scheduled for Detectives upon the
declaration of an emergency or after a determination is
made by the Chief to Change tﬁe work schedule after
providing nop less than fourteen (14} dayé written notice.
Thé épééificétipns for overtime set forth in Sections (A)
and (B) shall remain in unaffected.

¢, Tt is understood that the Detective Bureau is an
assignmént and Employees may be changed by the Chief of

'Poiice‘with the ‘consent of the Police Committee.

ARTICLE LII -~ TERMINAL LEAVE

A-_A. Each Fmployee shall Se entitied to a terminal
1eavé for a period of th;eé‘(B) months which shall be
utilizéd in the thrée (3} month period.immédiatelﬁ

preceding the Employee’s retirement date.

46



ARTICLE LIII — SENIORITY

A. Tradltlonal pr1nc1ples of senlorlty shall apply to
Eméloyees covered by this Agreement. Such pr1nc1ples shall
apply . to lay—éff, recall; transfer ané any other‘simiiar
acts. Seniority is defined to mean the accumulated léngth
of service with the Department and/or rank. In case of
demotion from_a higher'rank, the demofion shall be in the
inverse order of the member’s_appointment to the said rank.
When the service of a member or membéré is terminated, such -
termination shall be in the inverse order of appointment.
Time in seivice by déte/oféppointment shall apply. An
Employee’s length of service Shali.not be reduced by time
lost due to an absence from his employment for bona fide
illness or injury certified by a physician not in.excess of
one year. Such certification shall bé éubject to review by
the Police Surgeon, if any, or any physician mutually
acceptable to the parties. |

:B. Should a member voluntarily resign or otherwise
leave the employﬁent of the department, such member shall
forfeit seniority.

ARTICLE LIV - IN—SERViCE TRAINiNG

A. Fach member of the Department with two (2) or more
years of service will attend at least two (2) in-service

training courses during the calendar year;' Qualifying
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courses under this clause'shail be asJapprovéd by the New
Jersey Stéte Poiice Training Comﬁission. The scheduling of
such courées shall be approved by the Chief. |

B. Each member of the Department attending school
pursuant to Section A above, shall be reimbursed for all
expenseé.

b. The Chief may reguire members to éttend two {2)
departmental meetings per éalendar year which willllast no
more than two (2) hours in duration. Members shall not be
cﬁmpensated for such meetings. Mémbets muét be notified at
least ten (10) days in advance.'Members with previously
scheduled vacations or other time off prior to notification
shall not be reéuired to attend such departmental hearing.

ARTICLE 1LV — PRIVATE SECTOR DETAIL

If an officer signs up for a private sector detail, he
or she shéll‘receive §vertime compensation for the
designated timé they sign up for, without the necessity-for
réporting to headquafters, if the extra duty‘work.is
cancelled within 48 hours. If the officer actualiy works
less than the time.signed ﬁp for, the officer shall receive
overtime for the full amount of time signed u@ for unless
the e%tra duty time is reduced on more than 48 hours
notice. If the extra duty work‘is'cancelléd“with more than

48 hours notice, they shall receive no'cbmpensation._-
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In the event the officer who works the detail works
past the contracted hours agreed upon’ the offlcer wiil
receive an additional two (2) hours overtime pay. The two
(2) hours overtime pay is guaranteed and covers‘the time
fromll minute past the scheduled hours of work until thé
end of the two (2) hour period. If the offiéer stays one
minute past tﬁe first additional two (2} hours, then the
officer-wiil receive an'additional‘two {2) hours overfime
pay. The manner of calculating overtime pay will continue
in the above stated manner until the job or work detail is
completéd.

ARTICLE LVI - MANAGEMENT RIGHTS

The Borough hereby retains and reserves unto itself,
without limitatipn; allkpowers, rights, authority, duties
and responsibilities gonferred upon and vested in it prior
.fo the signing of this Agreement by the Laﬁs and
Constitption of the State of New Jersey and of the United
States, including, bu£ without limiting the generality of
the foregoing, the following rights:

‘{a) To the executive management and administrative
‘éontrol‘of the‘Employer Government and its properties and
facilities and the activities ofrits employees;

{b) To hire-all employees, and subject to‘the

provisions of law, to determine their qualifications and
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conditions- for continued employment or assignment and to
promote and transfer'employees;
{c) To suspend, promote, demote, transfer, assign,

reassign, diScharge, or take any other disciplinary action

for geod and just cause acco;ding'to law.

Nothing contained herein shall be construed to deny or
restrict the Borough in :ts exclusive right to administer
the Department and contfol the work_of its personnel, nor
to deny or reétrict the Borough in any of its rights,
reéponsibilities and authority under R.S. 404, or any other
federai or-stage laws. Further,-no.management orerogafive
reservod solely to the discrotioh of the Borough by the
terms of this Agreement shall be made subject of a

grievance.

ARTICLE LVII — FINALITY CLA.USEl

This Agroement is the entire and only Adgreement
between the Bogota Police Lodge 161, NJSFOP Labor Council
(Union) and the Borough of Bogota. This Agroement replaceg
in its entirety and terminates any previous agreement,
excluding recognized prior practices, between the NJSFOP
Labor Counoil and the Borough of Bogota and can only be
altered by Agreement in writing signed by both the Union

and the Borough of Bogota.
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ARTICLE LVIII — LEAVE TIME

All leave time (défined aé yacation days, personal
days and holidays) shall veét as of Jénuary 1.of each
caiendar yeaf except as follows:

{a) Voluntary resignaéion or layoff-leave time as
defined above shall be piorated-bésed upoh months of
sefvice within that calendar.yéar.

(b} Termination “for Cause” based upon Disciplinary
Action-any leave time remaining as of the effective date of
termination shall be forfeited.

ARTICLE LVIV — DURATION

A. This Agreemént shall be in full force and effect
as'of January 1, 2011 and shall remain in effect up to and

including December 31, 2013
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(a) Voluntary resignation or layoff—leave time as
defined aboﬁe‘shall be prorated based upon months of
service within that calendar year.

{(b) Termination “for Cause” based upon Disciplinary
Action-any leave time remaining as of the effective dafe of
termination shall be forfeited.

ARTICLE LVIV — DURATION

A. This Agreement shall be in full Iorce énd effect
as of January 1, 2011 and shall remain in effect up to and

including December 31, 2013

IN WITNESS WHEREOF, the parties have hereunto set

+their hands and seals at the Borough of Bogota, New Jersey,

on this day of January, 201Z.
: BOGOTA I.ICE LODGE 161 - BOROUGH OF BOGOTA
NJSFO OR COUNCIL :
By: {4/ e é, : B&MM
7 . L ¥
vy s €A Vit ey |
A 4
By: ' By:
ATTEST :

Byi,f%gééézz/ﬂgﬁémy By: ;%bbﬁfﬁéA7;§7ﬁL/€“vgi\
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BXHIBIT A

OFFPICER
Graf
Zelinsky
‘Gurnari
Brcphy

Lemakos

DAYS
50
50
50
50
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In the event an employee 1is severed from service for

any reason, he should be deleted from Exhibit A effective

upon his date of separation.



EXHIBIT B
Employer to select:

1. Manufacturer, model, color and emergency equipment
and/or device of Employer’s preference, It shall
‘be noted that each Vehicle will be equipped with
the following:-

a. Shotgun/mounted in front passenger
compartment ‘ '
Full protective cage
Power steering
Power brakes

- AM/FM radio
Alir conditioning
Heater '

Automatic transmission

U Hh D o0 D

The Employer will make every effort to maintain the
vehicles and equipment in good state of repair.
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