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This agreement,

tne Camden County Welfare 1 onTd. ( t ercin refeorred to as the

Board) and the Commnications Workers of America, ARL-CIO (herein

Cerred to as the Union).

The Camden County Welflare ‘ces bo recognize the

-

Cormunicatbions Workers of

America, APL~CI0, as the sole and ex

collective bhars

representative of the employees in the
Job titles: All caseworkers, welflare aildes, soclal service aldes,

ors, all clerical positions. Those excluded from the bargaining

hbm@r
unit and the representation agreement are head clerks, principal clerks,
sentor homemakers, senior investigators and all those persens dca7fuudcb
as supel sor, - |

ARTIOLE TT - CONTRACT FPERIOD
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As s result of a prior Court decision, this agreement shall

be effective on July 10, 1972 and chall remain in full force and elfect

until December 31, 1974, however, the terms and condibions of this

,
conbract shall nobt be operative until January 1, 1973. HNegotiations on
a successor contract shall commence on or aboub October 1, 1974 upen
written notice by one party to the other at least ninety (90) days
priov to the expiration date of the agreement. In the absence of such
notification, this agreement shall contipue for an additional term

of one (1) year and the parties will be bound by the same terms and

conditions thereol,

Jhe normal wori shall consist of 35 hours per week,
v 5 days per weel, Honday- through Friday. The diroeto
o ;0 bhat the piblic may be servved.  The hoary
oyt a1l he fron 40 aum. to 430 poa., which cludan o on
£ ”\ L i %' [ "l\": L |



VT RIGHTS

ARTT

ALl the powers, rights, prerogatives,duties, responsi-

bilities and author that the Board had prior to the signing of
) - e (&)
this Agreement are reltalined by the Board except those and only to

the extent thal they are specifically moiniod by this Agrcement,
and 2re not contrary to public policy nor any law of the Stabe of
Mew Jersey, or any rules, regulations or directives promulgated‘by

the State Division of Public Velfare.

ARTICLE V -~ CIVIL SERVICE REGULATTONS

The administrative and procedural pPOVlSJOD and controls
of the Civil Bervice Law and the Rules and ROgQW&bJons Promil gated
thereunder are to be observed in the administration of this agreement,,
except aﬁd to the extenLAﬁhat this agreement pertaing to svbj@cts nob
th@r@in_comtaiﬂed,

ARTICLE VI - DUES DEDUCTION

Prior to ratification of the contract, the Welfare Board

will receive from the Union, duly execubed Union Wembership and dues

>

deduction cards, from all employees who have signed gald cards.

The Union dues at the rate of $5.00 monthly will be

deducted from the employeeg first pay check of each momth_and remitted
Ho the Union, as aforesaid. In accordance wibth the appropr late

New Jersey Statutes, the Board, upon receipt of a duly executed
authbexation~aSSignment f'orm aoucptabl@ o theﬁBoawdg dgr@@s

4

bo deduct from the first pay check each onf} of employees

covered by th who have executed said form, the establiched



ponthly ducs of the Union. .11 is further agreed that the Board

shall remit such deductions to the Union prior to the 10th day of
the month following the month for which such icduutlon is made. Dues

shall be $9.00 per month, or such other amount as may be certified
tQ the Board by the Union gt least thirty (30) days pfyor'to the
date on which the deduction of Union dues is to Dbe made. The Union
dues ﬁao¢ntca puT Udﬂt hereto shall be ouwbiau by the Board to tho
Union ¢/o Seoretary Tro@ surer, Commur weatlol Workers of Americs
AFT~CI0, 1925 K Street; W. W, ha:hin”teng b. C. 20006, together with

v 1ist of employees from whose pay deductiong were made. A copy of
such 1list shall also be delivered to the local Union Pr@éid@ntc

ARTICLE VIT ~ RULING NO, 11

All rights, privileges, prerogatives, duties and obligations
of the partieg contained in Ruling No. 11 of the DlVl>10ﬂ of Publlc
Welfare, in 1ts present or amended form, should be continued during
the lafe of this Agreement.

ARTICLE VIIT - LEAVE OF ABRSENCE WITHOUT PAY

A. Teaves of absence without pay may be granted, at the
diéeretion of th@'Welfare Beard to permanent employees for any reason
considered good by the Welfare Board, for a period not to exceed six
(6) months at any one time, subject to approval by the Division of
Public Welfare and the Department of Civil Service. Suoh leaves of
abgsence may be renewed by the Welfare Board for an additional period
not to exceed six (6) months. No further rén@wél may be granted except
upom‘thﬁ approval by the Departm@mt of ¢ivil Service for reasons és .
established by Commission Regulabions.

B. 1In all cases, a letter of request from the employee

setbing Forth the reasons why leave is desired and the dates for the
compencing and the terminatving of the leave shall be submitted tHo The
Welfare Board. No leave of absence without pay shall become effective
without prior approval of the Welfare Board and/or the Welfare Dirvechor.



U.  Hmployecs granted leave off absence withoub pay snall

®

have annual sick leave and vacation leave credib e ach reduced by one

(1) day for every full month or major fraction therecof that the

employee 18 on such leave without pay for the VC)Q[’ in which such leave
Laken,

ARTICLE T2 ~ STCOK THAVE

A,  The current sick leave polloy shall be continued deL¥H
. the 1afe of this agreement as follows:

1. During the remsinder of* the calendar year in which
an employee flrst acquires permanent status, that employ@@‘w111‘
accumulate sick leave privilegeg as earned on the basis of one (1)

&

day per month of service or major fraction thereof.

2. Permanent employecs startlmg with the second year
of permanency shall be entitled to fifteen.(lS)»days sick leave each
calendar year on a cumulative basis. The leave 1s credited in
‘advanoe at the beginning of the year im'amtlclpatldn of" continued
employment for the full year and may be used on the basis'and in
aoﬁor&anee‘w1th established Welfare Board and/or established county
policy.

B. ©Bick leave for absences of 1ohg duration must be
requested by the emplovee Jn,writing to his immediate supervisor
This request must be accompani vd by a written and signed shabement
by a physician prescribing the sick leave and ”]Vlmg the reasons for
the sick leave,

S In all cases of illness, whether of short or long term,
the employee is required to nobtify his superior of the reason for
abgence at 9:00 AM., or as soon as possible t1 reafter on the Plrsm

- day of abe sence from the office. I the duration of absence excoeds

two (2) days, it will be necessar v to report on every third day.
Failure to report absences on the part of any employee may be Canse
inary action. A physician's cerbificate must be suf ed

alter five (b)) days consecubive

. /f‘; -t
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D. ALl slck leaveg are subject to Administrative and/or

«J

Board approval and, where appropriate, to approval by the Division
@ e = 5 PR o & .

of Ptublic Welfare and the Department of Civil gService.

ARTIOLE O - TDUCATTONAL LREAVE

Qualified cageworkers may be afforded opportunity for

educational leave, for the purpose of pursuing full time study for

lasters Degree in social work, with a maximam stipend and related
benefits permitbed by Ruling No. 11 of the Division of Public Uclf&r@@

ARTICLE - OPECIAT, TEAVES OF ARSENCE

Bmployees chall be entitled to the following special non-
accumulative leaves of absence, with pay.
1. Time necessary for jury duty.

2. All employees who werc hired prior to July 10,

1972 shall Dbe entitled to a maximum of two (2) personal days leave,

with pay from the effective date of this ¢ réomont until Deconb<r 31,
1973. Thereafter, all employees shall be entitled to tw (2)
personal days leave, with pay for the period of this Poniluut covering

January 1, 1974 through December 31, 1974, -such leaves shall not Dbe

Ccumulative from year to year.

Personal leaves are graﬁted for personal buswnedsﬁ
such as emergenciles, religiougvholidayg or other items relating fo
the personal affairs of the employee. Such leave shall not be granted
at the beginning or end of a vacation or paid hoi tday, or at the
bé@ ning or end of a work week, except in cases of emergency or
religious holiday. Requests for said personal leave shall be made in
writing and approved in advance of the f@qUu:Lde(L te from the
enuﬁkoyfxa‘s immediate supervisor

3. Time necessary for persons called in to temporary

active duby wity

08 Armed Forces Reserves or bthe

LR

New Jersey Nablonhl Guard, provided such obligations can not be ful-
o -5 b o <

mployee 1g not scheduled to work.

filied



ARTIOLE X5

T I Ty
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Tmployees covered by this agreement who are entatled to
mabernity leave will be granted such leave upon TCOHQSL;' Request
for such leave will be made in writing to the Welfare Director.
Notification of the pregnancy shall be given to the Welfare Director

not later than the end of the third

'FOF reasons of \@]L and.

pregnant @mploye@ shall be per

*

£
N

physician approv and so advises

Maternity leave shall not

ARTICIE XTT7T HEATTH

mitted to WOT

ITNSURANCE

poribh of the pregnancy. Except

inatlity bo perform her job, the

- provided the attending

in writing.

be granted beyond one. year.

COVERACE <

The Board agrees Lo pay

coverage for eligible employees and

uccordafu@ with the definition of the insurance carrier

and lMedical Insurance and

cordanc

1. Coverage for perm

from the firet (1lst) day of

permanent employee.,

20
from the firvb (lst) day of

months of emplovment as a temporary

.

ARTTICLE X1V

for the

e with the County Plan effective April

the month following

the mo: ih,FOLWOWJnf six

full cost and provide

thelr immedlate iamlLles in

for Hospital

Major Medical Txpfn e Insurance in ac-

1, 19/0 as follows

wmnent omyloy@e% will be provided

employment

o
as a

Coverage for temporary employees will be provided

t 7

6) consecutive

employee.,

VACATIONS

A, Permanent emplovees
: B

as follows:
Vacati

1. on bime in

shall be allowed at the rate of one
and may be taken after 1t has heen
2. Vacabion bime 1y

(which is the first (lst) full yvear
shall be al: the samne basls
p

S R

the firgt

shall be granted vacation leave

(1s

er month

) calendar year

(1) day 1 of employment

L the second (2nd) calendar vear

following the year of employment)
g odn Loabove.




2, Vacation time in the third (3rd) calendar year

/

and therealfter shall be allowed at the rate of fifteen (19) days

pET year. )

Va dtlhﬂ time wi :' bo credited on January 1st of
each year 1n,anticipatiombof full employment for that calendar year
and is to be taken during the calendar year. Beginning Janvary 1, 1974
vacation tim@ credited ié to be taken during the calendar year.

| | 4, Vacation timé‘aftcr the twentieth (20th) calendar
vear Shall'b@ al lowed at the rate of Lwenfyz(QO) days per year,
credited on January lst of each year in anticipation of full empioyw
ment for that oaléﬁdar year-and 18 t© b@ taken during tho‘calendar
year.

B. Vacation time for all employees shall be scheduled
and. taken within the calendar year it 1s earned. Vaoatiop.l@ave
"upon_requ@wt of the employee-and approval by'th@iBoard may - -be carried
into the following year but no further.

G, Th@‘pres@ﬂﬁ volicy wlil'bavaomﬁinu@d of granting
vacabilon time by seniority in grade VLbh,roquch to he submitted
in writing within a given time limitation.

D, Temporary employecs shall be gramtéd one (1) working
day vacation leave for each full month of service or major fraction
thereof during Lcrpordry employment. No vacation leaves in-excegs
of the amount actually’earneﬁ will be approved in anticipation of -
éomtimued employment.

ARTTCTE XV -~ HOLIDAYS

. The legal paid holidays, as specified under Ruling 11 of
the Depa ruwwnb of Tnstitutions and Agenciles, Division of Public

} o 5
Velfare and fixed by New Jersey Statules are as Tollows:

New Year:s Labor Day

Lincoln's Birthday Golumbus Day

Wacshingtbon's Birthday Wl@mﬁiom Day

Good Friday . Veberan's Day
Hemorial Day AhanksgLving

g[\i( iy DN (;{1” oo E)"" )




the evenb any of the above statubory holidays falls on
a Sunday, it sholt be celebrated on the following Monday.
Whenever the Wka schedule is such thal an employee is
required. to work on a holiday, the employee will be gramtéd‘a
gubstitute day off V'Lh pay a8 soon thér@aﬂtcr as is oomveniémtg
Tn addition to the aforementioned holidays, the Board will
grant a holiday when the Board of Chosen Freeholders of Oam@eﬂ,CoUﬁﬁy
declares a holiday for all Ouunuy employees, providing that a Sfffjci@mt
work Torce is maintained to provide n@eeéﬁ&ry and. appropriate owvxcﬁs,
8aid work force shall be egtablishedAin advance, by ﬁho W@]f&re Director,
The holiday esbablished by the Board of Freeholders is not governed
by the preceding paragraph wherein an employee will be granted a .
substitute day for h@lidéy WOrk. | |
In the event that the Camden County Court House is closed
by proclamation or official notice of theanmden'OOunty Board of
Freeholders due to inclement weather, then in that event, the offices
of the Welfare Department will be closed for the same period of time,

qubJ@ot however, to a special Torce being maintained as established

Every effort will.be made by the Welfare Board to rotate
those persons required bto serve on a special force, established in
this Article.

ARTTICLE XVI -~ GR [uVﬁ?Cﬂ"Tﬁouulﬂ‘ﬂ‘

A. Purposc
1. %h

» purpose of this procedure is to secure, atb the
lowest poscible level, equitable solutions to the problems which may

]

arise affecting the terms and conditbions of employment. The parties
agree that this procedure will Dbe kept ag informal ag may be appro-
priate.,

2, Nothing herein conbained shall be conglbrued as

w P 1 % PR A v - s S e e % SN T e ¢ g e e o
Limiting the right of having a grievance to discuss the
S T B R VR T T ery ode Ty AU DTN S » R A S T S TUNRS S ¥ PR D G
matber informally with any appropriate member of the Adwinistration,



The term ”gri@V&na@ g used herein means a complaint

by any employee that, as to him (or her), there has been an inequitable,

improper or unjust application, lﬂuﬁ]p retation, or violation of thigs

oreement.,

3

QJ

Y. Presentation of o -Grievance

In the presentation of a gr LCV@UC,$ the aggrieved shall

have the right to present his own appeal or to designate a Union
representative or counsel to appear wilh “him.

D, Steps of the Grievance Procedure

The follow1ng constitutes the sole and exclusive method

for resolving gl“Lovznxufw* between the parties covered by this agreecment.

Step 1
a. The aggrieved shall institute actilon under the
provisions hereof in writing, signed and deliveréd'to'his (or her)
SUPervisor within ten (10) working days of the occurrence. Failure
to act within said ten (10) days shall be doewe( to oonstiﬁu%e‘an
abamdxnnn¢>t of the gri@vambe@
| b, The Supervisor shall render a decision inAwritimg
within ten (10) working days after receipt of the grievance. |
Step 2
a. In the event satil ulacbon sebtlement has not been
reached, the aggrieved chall, in wri LJN@ and signed, fLiL his
complaint wath the Director of Welfare within five (5) working days
following the determination at Step 1.

b. The Director of Welfare, or his designee, shall

[l

his decision within ten (10) working days aflter the receipt

l

of the complaint.

dicagree with the decision of the
in five (Y) woirking

riting and signhed as to he



issues in dispute. In the event, the aggrieved files his stabenent
. J fastins . )

with the Board at least ten (10) working days prior to a Board meetin:

L 3
o

the matter shall be placed on the u&bhdd for that Board meeting.

ed. less than ten (10) working days before a Board meeting

Stat@mémts il
may be heard by the Board at the meebing or f&t the Board's discretion
placed on the agenda for the following me@timga The Board shall review
the Decision of the Director together with the dispubed areas. sub-
‘mitted by the aggri cvwd The aggrieveduapd/or'th@ Union representative
may reqn@st an appearance hefore L} oard. The 3Qard will render its
decision within twelve (12) days afﬁer the Board meeting at which the

‘matter has been reviewed.

should the aggrieved be dissati sfied with the Boara'o decision
éuob‘person has ten (10) days in which to requc t fact finding. No
fact finding hearing shdl be scheduled sooner than thirﬁy (30) d av
thcf the final decision by the Board. In the event, the employee
elects to yursue Civil Service procedures, the Ta flﬁO}w v hearing
shall Dbe cancelled, the maﬁt@r withdrawn from fact finding and the
Union shall pay whatever oostu may have peen incurred in procuss’ng
the case to the fact fleOIo The fact finder shall Dbe Chi)@ﬂ from the
fact finders on the staff of the Labor Management Institute of
Rutgers University. | :

E. The Union pifuJ ipation in the Grievance Procedure shall

be as follows:

A Shop Stewar d may participate at the réquost of the
employee, in order to help prepare the written grievance.

Step 2 |

The Local Union Officer, International representative, or

hoth may péfbi@iy&to in drafting the complaint at the regquest of

the employes,

=10



oteps 3 & 4

Union r@p ntation does not preclude FO}P“UGHL vbion by
an attorney. A_rmiruyr1xgq organivation shall 1qoig present or process
grievances, |

¥, The faef finder's reeommehdatiom, shall be in writing and
shall set forth hisg findings of . fact, reasons and conclusions on
the issues submitted. The Tact finder shall be wi uhout power or
authority to make any decision which shall hlﬂa the partleﬁ'amd
his opinion shall be advisory in naturé~dnly@

T The costs Tor the services of the Tact find@f_ aghall TDe
borne egually by the Board and the Union. Any other expenses
incurred in connection with the ia@t finding shall be pald by the
party incurring same.

H. The cost of the transcript, if any, will be borne by the

party reqguesting it. I both parties reguest a transcript, the
‘cost will The shared equally.

OR

ARTICLE XVIT -~ CTOTHING Al 1,ﬂ\\7ﬂ

The Camden County W@lfaré Board shall pay a clothing

vallowanﬂe‘of ¢50.00 per year bo thogse employees reuner bo wear "

uniforms in the operation of their duties. Employees who are |
required to wear uniforms are classified as homemakers

ARTICLE XVIIT ~ AUTOMOBILE TLIABILITY INSURANCE

The employer shall pay $90,00 pér yvear btowards aﬁ automoblle
ingurance premium for each employvee required to have automobile
in the performance of their duties for client field contact g, provided
that the employees show proof of proper 1lnsurance coverage and. prox(
of payment of such coverage, bto the employer prior to payment of the
$90.00 and continuing proof at the employver's request. In order %o
i

gqualify for sald payment, the emp §0y>“ must be incured in the

,,,,,,

following. amounts ol coverage: wimﬂ/%OO 000. for public liabllity

$10,000.00 property damage -- $1,000.00 medical.




If the employee i unable Lo obbtain the reguired amount

*

of' Insurance and pr@SthS'wrjttcn,vaoi of his inability to be ir J@'oq
for such amount, then in that event, the Welfarc Board will endeavor
’ﬁo obtain the coverage bn‘b@hﬁlf Qf th@ employee. I the Wellare
Board is unable to obtain such coverage, the sald employee must

"

maintain the minimum insurance coverage @gi ablished by the State of
New *ﬂcgf and, the employver shall then pay $45.00 towards such
pvo?zu

ARTTCLE XT1X - (f )? P DENT ] A, '7< TLED

Rl

Any employee who has ever appli@d for welfare benelits in
Camden County majﬁ, equest in writing to the Welifare Director, that
hig or her case record be f~pt in confidence and separately from other
case records. Bald records shall be maintained so that access thereto
ig available onﬂv'to the Director or his or her designee,

ARTICLE XX - SPNIORITY & JOB O””Qfﬂ o

job opening or vacan“v she be posted on an appropriate

-

bulletin board for a perio@ of llﬁb‘(b) working days.

Seniority, which is defined as centimﬁoua unbroken gervice
with the Camden County Welfare Board, v ”'ll be given oonbjdera11ou by
the Beard, with respect to promotlonu@ however, service will be
considered unbroken, for purposes of this clause, if an employee who
has served conbinuously with the Camden County Welfare Board for atb
least one year should regién h*” ition and be rehired by sald Board
within three (3) months of said signation,

Th@ Board will endeavor to Till permanent job openings by
prompting'@mploy@e‘ from the next lower rated job title who poss

and who is sub-

the requircments enunciated by Civil Service

S@qﬂenﬁly certified by Civil Bervice,

&0
ot
M
e
>

e sole opinilon of the Welfare Director, there o

T

ifications and abllity to periorm

with egual

> with the grealtest senlority will be given




ALl promotions and promotionsl policies are subject Lo the
Hew Jersey Giﬁii Service Law, Rules and Regulations. .

‘ FVQIV effort will be made WLLh n budgetary JLmL041101”9
‘to 111 vacancies that may océur9 SG as not to unreassonably increasc
work 10 ds of remaining members of the Union.

ARTICLE XXT - BWOUTT

Tt 18 recogn A“d that QOOd ﬁ*ALQy@e morale and pleasanﬁ
Working Oomditioma arc important factors in the consideration of the
services to be rendered to the p&blicw Who re possible, Subjeet.ﬁq the
discretion of the Board and bulgebary commitments, sufficient furniture,
equipment suppliéés and telephone service will Dbe provided to all
employvees.

ARTIOTE XXIL ~ WORKING OUTSTDE JORB GLASSTTVICATIONI

It shall be the normal practice oft the employer to

- assign oanoyeL; work which -is appropriate fo their‘jcb classification.
Regular assignment of work whlch is not within the Jjob classification
and properly brought to the atteﬂLlon.of the employer by the Union,
shall be corrected. Any diSput@ as to whether the work is within the
Job classification may be resolved, either in accordance withvthé
grievance procedure, or by appeal to Civil Service. The CQivil Service
Jjob specifications shall govern, if4such specifications have bheen
established.

_ARTIOLE AXLIT - TRAINTNG

The Board shall endeavor to provide training programs for
all new emp on““” for purposes of orientation. Additionally, a
Program of continuous and ongoing training shall be maintained.

ARTTOLE XX TV - VWORKI

NOATTON

All employees shall be covered by Workmen's Compensation,

in accordance with.the Statutes of the “b@.@ ol New J@fﬁowc

ARTICLE XXV - WTLEACHKE CLAUSH

Those cascworkers, and dinvestigatbors




T

become

Schedule A,Cle

who are requi to use their

be roimbursed Tor said use at

monthly allo of

mast

mum Wance

lat allowance, but the

e devotbed Lo af'ores

the
Bmployees will be regu

mileage and apecific

use must be obtaine in adva

a,
ARUTOTE

locationg

X

cautomobiles for client field contacts

the rate of $.12 per mile subject to a’

$66.00.  The $66.00 shall mot be construed

reimbursement 1s based upon the actual

-~ s

3 id purposes, during the monrbh,
dred (o maintaln a dalily log containing

yoydialted Authorizablon for aubtomobhlile

nce, from the supervisor.

XVI =~ SALARIES

All employees

who are still

S]

recelv

“A, Classification and Compens

The proportional increm@mt

from January 1, 1973 until th

B. For purposes of ¢o

eff'ective upon date of

employees shall be credited a

aaification and

Each employee shall

in accordance

services, wibh - the ApPPIopri

by the State of New Jersey, e

C. FEmployees WHM\&TG

(lassificati and Compensati

move back to the preceding c

more between o column in Clas

Ll o

pUrpoOSes the new

of compubing

who were hiredlbfior to January 1, 1973 a
in the employ of

proportional increm

shall be

“with the compens

o uamn

nd

the Camden County Welfare Board shall

ent of thelr 1972 salary rate

sation Plan, in effect on January 1, 1972.

payable in the el fective amount

e date of Sjgwlnb of this Agreement.

wi

VoL

mputing the. salary schedule which 11

-4

the signing of this Agreement, all

full increment to their 1972 salary, £

OOH!b sation Plan in effect on Japuary

then be placed in a corresponding column

ation achedule B in effect for State

o3l
24D

ification shed.

1973.

way bc ween a column in

iate job g)a range establil

ffective July 25,

7

less than half

Iy Xy
]//?%

on Plan, Schedule A, January 1,

and employees who are. hall way or

Ljrcaﬁiom and Compensation Plan,

¢ over to - the following column, for

for each emplovee. AlLL aalary

pay

the maximaun

subject to

By without regard

Lrom

i

sehedul e

from Sche duzm

shall



H. hose employees who were hired alter January 1, 1973
' and. boTore Deceinber 31, 1973 having beer ﬂxcluded.ffomrparagraphs Ay
E and. C of this Article chall receive an incr@ﬁ@&t after one year
of" service, based upon the anniversary daf@ of employm@nt,’during
the year 1974.

®. The new ray scale effective upon the signing of this
Agreencnt shall remain in effect until December 31, 1974.

G. The new salary rabe shall be as Shown in Appendix A
of this Agrecment.

ARTICIEv_XVII - SAVINGS CLAUSE

If any provis sions of this Agreement should he hel& invalid
by operation of law or regulation by any tribunal of competent
Jurisdiction, or if compliance with br enf'orcement of any provision
should be restrained by such tribunal or appropriate administrative

. agency ppndln_ a final determination.as.@o its validity, éuph
provision shall be 1nopﬁrdt1ve but all other provisions shall not

be affected thereby and shall ¢ontinue. in full force and effect.

COMMUNICATION WORKERS OF AMERICA,  CAMDEN CO TY WELFARE BOARD
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