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THIS AGREEMENT, made this day of )
in the ycar , by ond batween the TO¥ . HWWITE , hereinafter
referred to a8 the "Employer® and the FAST DRITANSE RURICIPAL FAPLOYEES
ASSCCIATION , hereinafter. refeyred 0 ag the Phssocizdion® nas heen created for the

purpoee of harmony and mutual undersiending bewwesa the FEmployer and moembers of
the Association in order that continuous and eiffirient servive bie rendered to the
commuanity.

INTRODUCTORY STATEMENT

It s the intention of both the Emplover and the Association that this
Agreement effectuate the policies of Chiapter 302 of the Laws of 1968, N.7.85. A, 34:13A-],
et seq. (herefnafter Chapter 303) and be congtrued in harmony with the rules and
reguiations prescribed in the Revised Geneval Ordinances of the Township of Fast
Brunswick in Chapters 2 and 3.

WITNESSETH:

WHEREAS, the Associstios tas presented proof that it represents a
majority of public employees in an anuropriate negotiating unit as provided by
N.T.S.A. 34:13A-5.3;

WHERFAS, the Employer snd the Agsociatinn have conducted negotiatinns
in good faith with respect to terms and conditions of employment;

IT IS AGREED AS FPOLLOWS:

ARTICLE 1
Recognition

Section A, The Employer hereby recognizes tha Assoclation as the exclusive repre-
sentative for collective negotatione with respect to rates of pay, wages, hours of
work and cthar conditions of employinent for all employees represented by sald
Association.

Section B. Included in the negotiati.¢ wiil shall be all full-time emplovess repre-
sented by sald Association: however, it 13 agreed that all employees such as
policemen, crossing guards, officials, heads and deputy heads of departments and
agenciaz, members of Boards and Commiuglons, managerial executives, and all
supervisors having the power to hire, discharge, discipline, evaluate employess,
promote, or effectively recommend sarne are excluded from the unit.
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Empioyee Represontation
Sectior. A. The Assoclation must rnoidly the Doployer as to the rames of stewards
and acoreditad representatives. o waors thao ane (1) steward snd alternate is o
be designated for each facility. Reprosontatives of the Associatior. who are not
employens covered by this Agreement will not be permitted to visit the facility
during working hours to dhﬂlﬁﬁh Agscrination matters with employees at their work
stations. unless they fivst recelve pervicslon [rom the Employer or his agent. The
privileges granted under this Arflcle «i-0l be revoked if the activities of sald Asso-
ciation representativas lmpoede the Tmnlover's sperations.,

Sectlon B. Representatives of the Azsoc adoa shall have the right to post on bulletin
boards set up for thelr use, any matevial Jealing with the proper husiness of the
Assoclation at any reasonable time,

Sectinn C. The Employer shall perm!? the fnstallation of bulletin boards, at the

expense of the Association. The exact lorations, sizes and number of boards to be

instailes shall be mutually agreed upon betweern the Employer and the Association.
ARTICLE T

Discipiinecy Actions

Seci’gg_p_ A, The Employver shall give written notification to the Association when an
empioyee who is a member {3 being =uspended, fined, demoted, or remeovad from
employment. The notification shall b submitied to the Assoctation within twa (2)
days of the start of the disciplinary srtica and snall indicate the extant and raason

for the punishment.

ARTITLE IV

Grievance Procedure

Jectica A. A grievance shall be any difference of opinien, controversy «r dlspute
arising hetween the parties herete, relating to any matter of wages, haurs sad
working conditions, or any dispute between the parties invelving interpretadon or

application of any provielon of this Agreement.

Section B. A grievance zhall be processed as follows:
Step I, The Assoclation stewars with the oemployee (8) invoived shall
srally prosent (e grievanee 10 tae amployee {s) immediate superisor
ne later thae flve (5) working Jdavs of the ovcurrence causing ihe
arievance. YThe vesponss: chall he jnade within three (3) working days
1 the Ascoctation Dy sald Immediants supervisor.
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Ster 4. I the grievance is not settded 5y Etep |, 1 shat! he reduced t
writlng by the Association and subr ited to the departrrnt director o
the agarieved emplovee (s) unii, ‘Tne answer (0 suech grievance shall be
in writing with coples to the employee, Association and the buriness
administrator, and shall be made withic five (5} working davs of ftg
submiseton,

Stzp 3. If the grievance s not settled iy the preceding stops, then the
Fusoctation shall have the right to reguest that the business sdmindsirator
art on the grievance, A written response shall be served apon the

«mploves and the Ansoclation or its Gricvance Committee within seven {7)

working days ofter the submwission of the grievanee,

Heepn & the grictance 1s nel sottled by the precuding steps, then the
fessciatien shall have the right to request that the *eyor act on the

aricvance, A written response shall be served upon the emplovee ang the
Association or its Grievance Commitiee within seven {7} working davs
after the submission of the grievonce.

Step 5. I na settisment of grievancs bas been reached by rhe partles,
clther ane or both shall have the right o 2ubmit the unresolved agrievonces
to binding arbitration, However, the sction must ba initioted within thirty
{30 days of the time the answer waz received or considered due ‘n Step 4,
Either party may imnake written application to the New Jersey Staie Board of
YMediatlon requesting that an arbitraior he appointed o heay the arieovance
and make final determination. The decizion shall he binding on the
parties to the dispute.

Soction ©. The cost of fees and expense for naving a grievance arbitrated sholl

be chared equally by the Assoctation and Fimsloyer. Tt is agreed that any arbi-
trator eppointed pursuant o this Agceement mey 0ot in any woy alter the provisions
of this Agreemeni. Furthermore, thc right to request arbitration shall be limired

to the parties of this hgresment.

Section D. Digputes arising out of the renew:d of this Agreemont and disputes por-
taininq to the terms of any new sgracment vhall not be sabliset w© the arbitration
procedures of this Article,

Section £. MNothing herein shall prevam ant employee from processing his own

qriﬂvane >3 provided the Grievance Committee of the Asgociation or {13 equivalent,
must bhe pre»cm’: at any hearing on the indd 0 aals grievanee, i the sevent gach o

59;5{@?? wuuM =b%tan'< =11y iﬂ;‘sedo i Fv :;'wyer‘m aperaioms, taal heaving shalt
{

a4 a Hme athee that workd ing hours
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Statement of Puilcy on DNiscrimination

[,

> A. The Employer and Agsocialion both agree that they shall not disorimi-
note agalnst any emplovee becanse of race, coior, creed, rellgion, aationality,
sox or political affiliation and the partes further agree that no employee shall be
Hecriminated against or interfered with horanse of Aszociation activities .

ARTILE VI

Brniority
. .'._j-_r'«'.:.’f?:"!._ # . Wherever practicable, senfority within each departmont shall prewvail
b Bt R Lr“n with vacation schedules, shift assignmeonts, scectional assignments,
ar et Iy

i B Within each department and division {(1,e. section or bureauj overtime
wi te available to employees according to senfority and job description, reiatlre
v e nmergeney involved, Fach emplovee will be given the right of refusal or
aocopianee of overtime work on a seniority rotating basis, A check-off list will be
wosiogd showline thnes and dates of cvery call.

Tecton . Al job appointments will be made where practtcable on the basis of
SARLGErILY . AII 1oh openings shall be posted for employee bidding.

i
o

fzotion D, Bach new employee shall serve a probationary nerlod of twolve (17)
months. At the completion of the eiclih month, the employea's department head
snct propare a written evaluation of the sﬂmplny,e parformaneae in whirh the
deniriment head shall recommand ths retention or dismissal of the prabationary
nragteoree, The report shall be submitied to the Township Administirator {or his
spnrocal, 1f, at the end of twelve (12' months, the probationary cmployee shall
have Toen deemed to have successfully completed his probationary peviod by
mear o of written recommondation by the deparimont head and the Township

7 rm,.f:g:.tzator, he shall be granted status as © regular employvee with all rinhts
anct wriviloges pertaining to his employmont or nosition. MNething contalned in
inde cocpon shall be construed to prohibit the suspension or dismissal of » pro-
forinory cmployee at any time during ks probatlonary period ¢, in the judgm-nt
5f e anpointing authority. such an action would be in the best interests of the
WS \f.

Section BL A shx-month probationary poriod tegother with written evaluation st the
srene and fourth month based on p'fi O MANICT r:IﬂY zhall also perindn 10 en cmployee
promoted to a higaner classification. -.wh probationary statug shall in no wey affect
e riohts and status In the originagl or lower eclazsification. Any omployer who has
attaned  full-time permanent status and trapgterved withiec grade sha® rot oe
renuirad to serve & probrtlonary period,



Liwizon £ Moiwithistanding anytiing o the conwrary haeln, 3 poobationary
axplovees hall be considered permanent empioyees from the date of their
empleyvrent for the purposse of coverage undar the Public Frployees Retirement
Sysien.

ARTICLE Wi

Yacations

1 s

Sectlon AL 7T The following vecation schodoie 1o saveed to and shall be taken i units

of fU}.‘ da”"f"

0 - 7 veay of compieted zervice: i day per mor'h
Siavy of Znd year {0 end of 5th yoar of
completed service 12 days
rt of 6th year to end of 9ih yvear of
completed service 14 days
Start of {0th year o end of 1dth veay of
completed service 17 days
Start of 15th vear to end of 19th vear of
completed service 22 days
Start of 20th year to end of 24th year of
coinpleted service 27 davys
Star: of 25th year and over 30 days

Sectiosr B. For the purpose of compudng years of service, any employee whose
employiznt commences between January | and October 1 shall be credited with &
full vear of service and previous part-time employment with the Township shall boe
accuinuiated and the employeo shall be given credit for an sgqufvalent amount of
full-tdnwe emplovwment. Whenever s full-time employee ivaves the Township':
evnploy for active duty in the military sexrvice of the United Statos or receives 3
leavz of absence, with or without pay, the perind of active duly or leave of bqonn
shall & 2 included in computing years of zervice.

Section C. Vacation leave for the foriheoming year shall be accrued and be
crediind to each permanent employee on Tanuary ! of each year,

Section D, Accumulation of vacation leasve beyond that farned in a twelve {12)
month pericd shall ba permitted cnly with the consent of the Administrator. Yo
ewmplovee shall be permitted to accumuiate move than 30 days of unused vaczilon
icave. Vacation leave, subject to the appsroval of the department head, may be
taken from dma w thme In untts of full davs., Vacation leave in units of less than

full days may be raken only with the approval of the Administrator.

Section £. At the Hime of separation from the service, an employee shall be

ertitiee to any full days vacaticn pay accumulated and not previously used,
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3 rupten of twalve (12) days

ARTICLE Viit
Secticn A, The Township agrees that upon the death of the cimployee’s tmmoediate
family, the employee will be grantec iv v {41 working davs o:rf wilh pay.
Section E. The definition of immedla’: T il ‘ncludes the employec's spouse, child
parant, brother, sister, the child, pocos, proner ox glster of hic spouse,
mother-in~law, father-in-~law, grandmother or grandfather, sister-in-law =nd
brother-in-law.

ARTICLE TX

Prior Henefits

Section A. The present policles and practices nerialntng to Hife Insurance, accidenial
death and dismemberment benefits, ho spftatizatlon, mejor medical insurance,
medical-surgical penefite, henaofi2z under PLO.R LS, longevity bencfits, and sick
leave shall be continued for the durstion <f thic Agveemoni, cacoepi as herein spoet-
fically provided b the contrary.

Section B. The Township will assun:ic the fall eost of family coverags for the
New Ir rsey Dental Service Plan Optlon © Proposal #2 of the *Dental Cuotation® Aated
Cctober 17, 1972, which was supplicd to the Townshlp by thae Plan,

Saction C. Part-tme permanent emplicyees of ine Townshin of Past Brunswick who
are included in the Assoctation, shall resatve the fohw:jng p: e-rated (ringe henofits,

Sick Leave

. Vacailon Days

Peraonal Days

. Leave because of death tr. ‘e diate Daaily

W el P et
-

Sectior: A, Halary increases shall be (yantad based upen satisfactocy pe».':’cf:.-s'm:m:-w

and «ﬂui nava o relatdonsiun o lengin oF sevvios of satd employes . Fohed a'I
.47 w1 1 sttached horeta sel forih e crenyg within the estaulished orsde lgvois



of employment. These steps shall not be construed to be a mandatory guide for

salary increases, but shall be used only as a permiszive guldeline for salary
administration. 211 half steps shall be eliminated.

Section B. All empioyees of the Township of East Brunswick, who are included in
the Association and are in grades ono ‘brough nine of Scheduie PBY ontitled,
%1974 Salary Schedule® attached hereto, shall receive a nine hundred and {ifty
dollar {5950) increase in salary to he ceirnactive ¢ Yanuary 1, 1975, and to be
reflected in the ®1975 Salary Ranges -/ .oowr herelo as Schcdule el

Section C. Al employees of the Township of East Prunswick, who are included In
the Association and are in Grades one through nine of Schedule "A¥ entitled,
®1973 Salary Ranges® attached hereto, shall move o the #1974 Salary Schedule®
retroactive to January 1, 1975, and to the *1978 Salary Schedule® on July 1, 1975,

Section D. All employees of the ownship of Fast Drunswick who are included in
the Agsociation and are in Grades one through nine shall receive a nine hundred
and {ifty dollar {5950) raise retrcactive to January 1, 1978 {Sece schedule *D¥}

Section E. The Township agrees that employees covered by this Agreement be
compensated for overtime work when such work has been authorized by the
depariment director of his representative. at an hourly rate egqual to one and one-
half times this equivalent rate prascribed in subsection 3~6.1 of the Personnel
Policy of the Township of East Brunswick. Nepartmental employees on a thirty-
five (35) hour work weelk shall recetve pay for the elght hours in any work day

at straight time rates exclusive of lunch. Those departments on a forty (40) hour
work week shall recelve one and one-hall {1~1/2)pay for any hours worked in
excess of eight (8) hours per day exclusive of lunch. Whenever an employee is
reqguired to work the sixth and/or seventh day and/for holiday, time and one-~half
shall be paid such employses for all hours worked on the sixth and/or seventh day
and/or hollday. If an employee works on a holiday, he or she shall be entitled to
an additional day off with pay. Once cvertime i8 carned it {s secured, In all
instances, however, overtime compensation shall commence only after the emplovee
has worked eight hours in any one work dav,

Section ¥. The Salary Schedules will be stricily adhered to fot the duration of the
two-year contract. The only exception will be when an employee is promoted to a
higher grade.



ARTICLE X1

Check O of Dues

N e

Section A. The amployer agrees to check off Assuclation dues and assessments

uniformiy arrived at and turn over such money to the duly elecied Treasurer of the

Assnciation. The Association will file authorization forms with the employer,

signed by each employee prior to suct ~cauetion.

ARGk ¥
Holidays

Section A. The following holidays with pay shall be granted to ail = ¢
covered by this Agreement:

New Year's Day fabor Ty
Lincoln's Birthday Columbus 7y
Washingion's Birthday Genera} -0t
Good Friday Veteran « " %
Memorial Day Thanksgl g 7
{ndependence Day Christimas «

Section B. ¥ a hollday falls on & Sunday it shall be obgerved on the fo]}Gw'L

r

Monday, Tand if a holiday falis on & Saturday, it shall be observed on the proceding

Priday.

Section C. In addition to the above holidays, when such holidays fall 2
the foliowing Priday shall also be given off with pay o all pmn!f } IR
Agreement. When one of the above holidavs {alls on & Tuesca o o
Monday shall also be given off with pay as & hollday to 210 opivger . -
thiz Agreement.

Section D. Upon termination of employment, an employee shall rec. -
compensation for only those holidavs sccumulated prior to the date

ARTICLE XIII

Pergsonal Days

Section A. Each employee shall be granted four (4) personal days =0
the calendar year 1978 and 1978, noncumulative, and In unite of fuir o
first year of employment, one (1} perscnal day shall be acerued for 7 -
of employment.

v day,
Gy this

~unths



ARTICLE X1V

Longevity Pay

Sectinn A. All employees ghal! be entitled to the additional compensation based upon

y—

completad full vears of service as of Tanuary 1st of each year as follows:
ADDITIONAL COMPENSATION PERCENTAGE OF GROSS SALARY

2% ot the end of the Sth year and start of the 6th year

4% at the end of the 3th year and start of the 10th year
€% at the end of the 14th vear and start of the 15th year
8% at the end of the 19th veor and start of the 20th year
10% at the end of the 24th yoar and start of the 25th year
12% at the end of the 29th year and start of the 30th year

Section B. The additional compensation provided for in this section shall commence
on January I of each year and shall be pald as part of the employee's regular wages.
Any employee whose employment commences between Tanuary 1 and Cotober 1 shall
be credited with a full vear of service and previous part-time employment with the
Township shall be accunulated, and the employes shall be given credit for an
equivalent amount of full-time emplovinent. Whenever a full-time emplovee leaves the
Township's employ for active duty in the military service of the Unitad States or
receives a leave of absence, with or without pay, the period of active duty or leave
of abuence shall be included In computing years of service,

ARTICLE XV

Sick Leave

Section A. Sick leave shall mean paid leave that may be granted to each smnployee
whe thrm.t;h sickness or injury becowes incapacitated to a degree that makes it
impossible for him to perform all the duties of his position or who i3 quarantined
by a physician because he has been exposed to a contagious disease.

Section B, During the first year of cmployment and until January 1 of the succeeding
year, sick lesve shall serve and be credited to each employee on the basis of one and
one~qarter days of sick leave for each month of employment. Thereafter, sick leave
for the forthcoming vear shall be accorued and be credited to rach employee on
January 1 of each year at the rate of fifteen (15} days per vear.

Secticn €. Sick leave may be accumulated without limit during each rmployee's
term of servize. At the time of seDar mim from service, the employee shall be
entitiad to way on the basis of one-hall day's pay per cne fuil day of sick leave
accumulated and net previousiy ased,



Sectica DN becaralated sics Toove wey e weod By i eruovea for perronal Ginees
Inss in his immadiate fainily whish requires his attendance upon the 11 perTsorn,
guarantine restrictions, pregnancy, or diqabling infurtes. The term Ymmediate
family® for tho purposes of this paragrach, shall mean and refor only to the emplinyoa’s
spouse, child, parent or unmarried brother ar sister,

Section E. A certificete from the Townshin physiclon or the employrr'= awn physicion
mey he xﬂqulred as proof of tho nead {or aick lrave, In caze of sirk ryv= due to A
contaglous dizease or exposurs to same, a cortificate from the Departoent of Uealth

and Welfare shall he required.

ARTICTE MVI

tiscrllanaoys Aaracments

Section A, Clean, cool water and salt pills will be provided for all Fublic Vorks
and Parks work details.

Section R. Custodial serviccs will ho provided for the Necroatinon and Publie Warks
()ffif a5,

Section ©. Township cars purchased in the future for memhers of the =seoeiation

e e

will have power steering, powsr brakes and aiv conditioning.

Section D. The Township will employ a safety inspector for all vehicles =nd
aguipment to assure compliance with OSVA ctandards,

Section E. During snow removal operations theve will be a fiftean (15 minute hreak
every four {4} hours and one-half {1/} hour for 3 maal within ny cfaht 90 hours of
overtime.,

ARTICLE XVII

Clothing Allowance

Sectiop A, A clothing allowance of §160.00 in 1975 and 1976 shall be providd for

[ —

wnifarmed employees of the Water Utllity, Peoads Division, Pulldina and Crounds, 1

Parks Nepartment, Traffic Safety Division and for the Publir Health “urse o0 salmal Cowy
I Ie -7

Section B. The ollowance shall be used for the purchase of uniforms to be sclected

by a jaint management and "L E. A, Conmittee.,

Sectior: €. The allowanee shall cover shirts, pants, safety choes, Nisenhower

jackeote, qi\:eww and a parka and cuch other {toms as miaht be included from time
to time by joint agreement.



ARTICLE XVl

Managemeant Rights

Section A. The employer retains the right to manage and control its faciiities
and operations and, in addition, retains the right to hire, promote, transfer,
discipline, or discharge employees for fust cause.

Section B. MNothing in this Article shall be interpretad to deprive any employec
righte guaranteed to him by Pederal, State or Municipal law,

Secdon C. The parties agree that the right to make reasonable rules and reguia-

tons *ha!’ be considered and acknowledged as the function of the Employer excapt
as such right may ke modified by the termsz of this Agreement.

ARTICLE XTIX

Applicable Laws

Section A. This Agreement shall be governed by the laws of the State of New Jersey.

ARTICLE XX

Saving Clause

Section A. Should any part or any provision herein contained be rendered or
declared invalid by reason of any existing or subsequently enacted Federal or
State legislation, or any decree of a court of competent jurisdiction, such invalida-
tion of such part or portion of thiz Agreement shall not invalidate the remalning
portion theresof.

ARTICLE ¥XI

Changes, Supplements

Section A. Any provision of this Agreement muy be changed, supplemented, or
altered, provided both parties mutually agree in writing.

ARTICLF XXTT

Duration of Agreement

Section A. This Agreement shall be sffective as of January 1, 1975, and shall
extend through December 31 1976,

S



Section B. The parties do hereby agree that they shall commence negotlations

(a Municipal Employees Assoclation Negotiating team and the Business Administrator,
specifically) ,for an agreement for the vear 1977 on or before Soptember 1, 1976,
unless change of date {s mutually agreed upon. Contract agreements shall be
reached on or hefore November 30, 1976,

™ WITNESS WHEREQF, the vardosg hereto have caused these presents
to be signed by their duly authorized officers the day and year first ahove written,




SCHFOULE #ps

1973 S.lory Rohedale

Step ! Step 2 Step 3 Step ¢ Cardmum
Gradn 1 4,279 4,678 5.N73 5,470 5,867
Grade 2 4,924 5,402 5, 880 6,358 6,836
Grada 3 5,517 6.0 6,545 7.059 7.573
Grade 4 8,175 6.750 7,375 7,900 R,475
Grade § 6,834 7.471 4,108 5,745 g, 18?2
Grade 6 7,405 B . 1194 £,783 9,472 10,161
Grade 7 7,983 R,715 4,477 10,219 10, 96)
Grade 8 8,638 4,436 10, 240 11,041 11,942

Grade 3 9,219 i 77 11,935 11,792 12,651



Grade
Grada
Grade
Grade
Grade
Grade
Grade
Grade

Grade

[#3]

o]

[ng

]
o
j

a
l

5.054
5,695
6,292
6,950
7,534
8,105
8,693
9,338

5,919

1974 8aiary Schedule

Step 3

5,848
6,655
7,320
8,100
8.808
9,483
10,177
10,940

[

ﬁhximum_

6,642
7,611
6,348
9,250
10,082
10,861
11,661
12,542

13,351



srade

frade

Grado

Grada

Tracle

Orade

&

Step 1
8,004
6.64%
7,242
7,900
2,484
,085
9,643
10,288

19, 869

SCHEDULF (™

1975 Sulary Sehoduise

Step 2 Step 3 Sl
f, 497 &,798 7.195
£l 2} 7,608 2,083
7,756 8,270 8.784
B, 475 9,050 9,625
9,121 3,758 19,495
9,744 10,433 13,022

10,335 11,127 11,884

11, 06 11,890 12,69}
11,727 12,385 13,443

) ’_f;wlmum

7,532



Grade
Grade
Grade
Grade
Grade
Grade
Grade
Garde

Grade

10,005
10,593
1,238

11,819

BCHEFDULE *n*

1976 Siary Schedule

10,071
10,664
11,335
12,939

12,677

Step 3

7,748
8,555
3,220
10,050
10,708
11,383
12,077
12,840

13,535

8,145
9,033
9,734
10,575
11,345
12,072
12,819
13,641

14,393

8,542
3,511
30,248
11,150
11,832
12,7€1
13,561
14, 442

15,251



