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PREAMBLE

THIS AGREEMENT, made this day of July , 2013 by and between the
TOWNSHIP OF CHATHAM, a body pofiic incorporate of the State of New Jersey, hereinafter

referred fo as the “Township”, and the POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL
170, hereinafter referred to as the “Association”;

WHEREAS the Township and the Association recognize that it will be to the benefit of both
to promote mutual understanding and foster a harmonious relationship between the parties to the
end that efficient and continuous service will be rendered to and by both parties.

NOW, THEREFORE, it is agreed as follows:



ARTICLE |
RECOGNITION

1. The Township hereby recognizes the Association as the exclusive representatives for
coflective negotiations concemning wages, hours of empicyment and other items and conditions of
employment as set forth herein for all Patroimen, Sergeants and Lieutenants of the Chatham
Township Police Department, excluding the Chief of Poiice, Captains, and all other empioyees.

2. Unless otherwise indicated by the context of this contract, the fitie “Employee” shall be
defined to include all bargaining unit members, the plural as well as the singular, and to include
maies as well as females. “Employees” shall also indicate members of the Chatham Township
Police Department who are not members of the Association, as well as probationary. officers
empioyed by the Township prior to the time they qualify for appointment to Patrolman Grade No. 5.



ARTICLE If
POLICEMEN'S RIGHTS

1. There shall be no discrimination, interference, restraint or coercion by the Township and
the PBA or any of its representatives against any of the Empioyees covered under this Agreement
because of their membership or non-membership in the Association or because of any lawful
activities by such employee on behalf of the Association. The Association, its members and
agents, shall not discriminate against, interfere with, restrain or coerce any Employees covered
under this Agreernent who are not members of the Association and shall not solicit membership in
the Association during working time.

2. Elected represeniatives of the Association may be permitted fime off from duty
assignments fo attend meetings for grievances of any Employee upon having cbtained the prior
approval of the Chief of Police or histher designee, provided that the granting of such permission
will not affect the efficiency of the Police Department in the judgment of the Chief of Poiice or
his/er designee. No more than two (2) such representatives shall be granted time off to attend
grievance meetings at the same time.

3. The Employee shall have the right fo inspect documents in hisfher personal history file
maintained at the Police Headquarters at any reasonabie time upon reasonable notice to the Chief
of Police or his/her designee through the normal chain-of-command. Contents of the Employee's
personal history file shall not be made pubiic unless required for a disciplinary or judicial
proceeding. Whenever, in the opinion of the Chief of Police, derogatory material is placed in the
Empicyee’s personai history file, the Township agrees to nofify the Employee of that action. The
Employee shall have the right to file a rebuttal to ali such derogatory matsrial. All materials placed
in the file shall remain unless removed by the mutual consent of the Chief of Police, the Township
Administrator and the Employee.

4. The State PBA Delegate (or alternate) shall be permitted fime off to attend monthly
State PBA meetings.



ARTICLE [l

INCORPORATED MATERIALS

The foliowing is attached fo this Agreement and incorporated as set forth at length herein;
“‘Manual of Rules and Regulations of the Police Department of the Township of Chatham - 1971",
adopted December 21, 1971, as amended.

All the provisions of the foregoing shali be considered as terms and conditions of this
Agreement, except when a specific provision of this Agreement, except when a specific provision
of this Agreement is confrary thereto. When such provision is contrary, the terms and conditions
set forth in this Agreement shall take precedence.



ARTICLE IV

GRIEVANCE PROCEDURE AND ARBITRATION

A. Purpose

1. The purpose of this procedure is fo secure at the lowest possible level, an
equitable settiement to the problems which may arise affecting the terms and conditions of this
Agreement or any working condition. The parties agree that this procedure will be kept as informal
as may be appropriate.

2. Nothing contained herein shall be construed as limiting the right of any
Employse having a grievance to discuss the matier informally with any appropriate member of the
Department, and having the grievance adjusted without the intervention of the Association.
B. Definition
The term “grievance” as used herein means any controversy arising over the
interpretation, application of, or violation of any of the provisions of this Agreement or any working
conditions, and may be raised by an individual empioyee or group of Employeses or the PBA.

C. Steps of the Grievance Procedure

The foliowing constiute the sole and exclusive method for resolving grievances
between the parties covered by this Agreement and shalt be followed in its entirety unless any Step
is waived by mutual consent,

Step One:

1. An aggrieved Employee or group of Empioyees or the PBA shall institute action
under this provision in writing hereof within fifteen (15) calendar days of the occurrence of the
grievance and an eamest effort shall be made fo settie the differences between the aggrieved
Employee and the Chief of Police for the purpose of resolving the matter informally. Faiiure to act
within the said fifteen {15) calendar days shall be deemed to constitute an abandonment of the
grievance,

2. The Chief, or his designee, shall render a written decision within ter {10)
calendar days after the grievance is first presented fo him.

Step Two:

If the aggrieved wishes to appeal the decision of the Chief of Police, or his/her
designee, the grievance shall be presented in writing fo the Township Administrator, or his/her
delegated representative within seven {7) calendar days from the date of the Chief's, or hisfher
designee’s decision. The Township Administrator, or his/her delegated representative, shall



present a decision in writing within fourteen (14) calendar days after the receipt of the written
grievance,

Step Three: Arbitration

1. If the grievance is not seftled through Steps One or Two the grievant(s) may
refer the matter to the New Jersey Public Employment Relations Commission within fifisen (15)
calendar days after the determination of the Township Administrator, or his designes. An Arbitrator
shall be selected pursuant to the Rules of the New Jersey Public Employment Relations
Commission.

2. The Arbitrator shall be bound by the provisions of this Agreement and restricted
to the appiication of the facts presenied to him involved in the grievance. The Arbitrator shall not
have the authority to add to, modify, defract from, or alter in any way, the provisions of this
Agreement or any amendment or supplement thereto. The decision of the Arbitrator shall be final
and binding. '

3. The cost for the services of the Arbitrator shall be borne equally between the
Township and the Association. Any other expenses, including but not limited to the presentation of
witnesses, shall be paid by the party incurring same.

4. The Arbitrator shall only be permitted to hear one grievance on only one issue
per arbitration. No multiple grievance arbitrations will be permitied unless by written consent by the
Township and the Association prior to the commencement of the arbitration.

D. Either the Township or an Empioyee may waive any Steps of the Grievance Procedure,
but said waiver can only be done in writing and with consent of the other party in question.

E. The time limits set forth herein shall be strictly adhered to. If any grievance is not
processed to the next succeeding step in the grievance procedure within the time limits prescribed,
then the disposition of the grievance at the preceding step shall be deemed to be conclusive.
However, if the grievance is not processed due to the failure of the Township or its designee to
render a decision within the time limits specified, then the grievance shall be moved to the next
step in the procedure. Nothing herein shall prevent the parties from mutually agreeing to extend or
contract the time limits provided for processing the grievance at any Step in the Grievance
Procedure.



ARTICLE V
DISCIPLINE
1. The Township shall not discipline any member of the Police Department without just
cause. No disciplinary action requiring a public hearing shall be required before the Township

Commitiee, except as outlined in N.J,S.A. 40A:14-147.

2. All discipiinary action taken by the Employer will take one or more‘ of the following
formats;

{a) Informal, private, or oral reprimand by the Chief of Police or his designeg;

(b) A written memorandum of censure by the Chief of Police or hisher designee,
with copies to the Director of Public Safety;

{c) A confidential letter of admonition from the Township Committee, with copies to
the Director of Public Safety and the Chief of Police;

{d) Voluntary susrender of fime off or accumulated overtime in fieu of other penalty;

{e) Suspension from duty without pay, not fo exceed five (5) working days, by
action of the Chief of Police;

(f) Suspension from duty without pay taken by action of the Township Committee;

{g) Demotion by action of the Township Committee. However, in the case of a
Patroiman, said action shalf be the reduction of one or more pay grades. Demotion shall include,
but not be limited to, reduction in rank and/or loss of pay.

(h) Dismissal from service by acfion of the Township Committee,

3. Nothing shali require the Township to take disciplinary action in the order it appears in
this Article, so long as the action taken is related fo the severity of the offense determined to have
occurred.

4, All documents in any way connected with an Employee’s disciplinary history shali be
placed in said Empioyee’s personal history file at Police Headquarters and may be viewed in
accordance with Article It of this Agreement.

§. Probationary Patrolmen may be separated from their employment by action of the
Township Commitiee or iis designee at any fime withou! recourse from said Empioyee.



ARTICLE VI

ATTENDANCE AT COURT AND ADMINISTRATIVE PROCEEDINGS

1. Any Employse whe is required to appear in municipal court, or in another court, or
before any administrative tribunal in connection with his/her duties, while said Employee is off duty,
shall be compensated by two (2) hours time, at ime and one-half (1-1/2) times his/her prevailing
rate. If the appearance requires more than two (2) hours, said Employee shall be compensated for
his/her actual time spent on the appearance at time and one-half (1 1/2) times his/her prevailing
rate. This Section 1 shall not apply to Lievtenants

2. Except for appearances in municipal court, time for the appearance shall include frave!
time necessarily required in connection with the appearance, where the said travel is 1o and from
Headquarters or from any other location. Any Employee assigned to the Detective Bureau shall not
be entitled to compensation under this Article,

3. In addition to being compensated for his/her time, the Employee shall be reimbursed for
necessary and reasonabie disbursements upon submission of a Township expense form. Such
disbursement is subject to the approval of the Chief of Police or histher designee.

4. An Employee covered by this Agreement shall not volunteer to testify in civil actions and
shall not testify uniess legally subpoenaed. They will accept all subpoenas legally served if a
subpoena arses out of Department employment and will be compensated in accordance with
Section 1 of this Article. He/she shall immediately notify hisher commanding officer and the
Township attorney of the service or nofification and the testimony he/she is prepared to give,

5. If the Employee is informed that hefshe s a party to a civil action arising out of
Department employment, hefshe shall be compensated at s‘franght time rate and may be entitled to
jegal fees under N.J.S.A. 40A:14-155.



ARTICLE VII
CALL-OUT TIME

When an Employee is ordered to report for duty other than histher normally scheduied tour
of duty, he/she shall be compensated for a minimum of two (2) hours pay at the time and one-half
{1-1/2) prevailing rate. Any Employee shall be entitled to call out compensation as long as it is job
related and is approved by the Chief of Police or histher designee. The Chiief of Police or his/her
designee retains the right to refain an Employee for the full minimum period of call-out time as is
necessary and proper in accordance with present staffing needs. In the event that the length of the
call-out assignment exceeds the guarantee as set forth above, the Employee shali continue to be
paid for all hours worked at the rate of time and one-half (1-1/2) times his/her prevailing rate during
the length of that assignment only. If the cali-out time should run into the Employee’s regularly
scheduled tour of duty, that Employee will be paid histher regular rate of pay during those duty
hours. This Article Vi shall not apply to Lisutenants.

10



ARTICLE Vil
STAND-BY TIME

1. Stand-by time shall be interpreted fo mean that period when an Employee is required to
be avallable and ready to report for duty on immediate nofice, if notified to do so. Officers assigned
io the Detective Bureau shali not be entitled to additional compensation under this Section.

2. Whenever the Chief of Police places an Empioyee on stand-by for any occurrence or
anticipated occurrence that the Chief feels will necessitate a call for additional manpower, each
Patrolman who is placed on stand-by, including members of the Detective Bureau, will be
compensated for his/her time.

3. Each Employee shali be compensated for hisfher stand-by time by the payment of four
(4) hours of pay at hisfher prevailing rate for each twenty-four (24) hour period or any portion
thereof that an Empioyee is on stand-by, or, as required by law. If in the event an Employee on
stand-by status should be called out, he/she shali receive no additional compensation during the
first four (4) hours of histher stand-by assignment. However, should such assignment exceed four
(4} hours, hefshe shall be paid for the remainder of the assignment under the provisions of Article
Vi or the overfime rate set forth in Article XVII, whichever shall be appiicable.

The aforementioned shall be interpreted in accordance with the FL.SA as made applicable
to public employees by the controlling Judicial decision.

This Article Vit shall not apply to Lieuienants.
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ARTICLE IX

DETECTIVEALLOWANCE

1. At any time, the Chief of Poiice shall have the right to assign any member of the Police
Department to work in the Detective Bureau or as a Traffic Safety Officer, and to transfer Traffic
Safety Officers or members of the Detective Bureau to uniform duty or other assignment.

2. Any Employee assigned to work in the Detective Bureau by the Chief of Police shalf
receive additional annual compensation in the amount of 2.75% above top salary for patrelman,
sergeant or lieutenant, as applicable, set forth in Appendix A. Payment of this additional salary
wili be prorated for the period of service the Empioves serves in the Datective Bureau and shall be
paid in equal instaliments during the period of such service. This additional salary shali be part of
the Employee’s base rate of compensation and shall be paid in recognition of the additional
training, duties and responsibilities which are associated with these positions.

3. The Detective aliowance shall commence immediately upon transfer of an Employse fo,
and shall terminate immediately upon fransfer of an Employee from, the Detective Bureau fo
uniform duty.

12



ARTICLE X

UNIFORM AND EQUIPMENT ALLOWANCE

1. For the purposes of this Articie, “uniforms and equipment” shall mean any clothing and
equipment prescribed by the Chief of Police.

2. All Police Cfficers covered by this Agreement shall be issued a comp&ete sef of uniforms
and equipment at the expense of the Township.

3. All expenditures for the replacement of worn uniforms and equipment shail be reviewed
and approved by the Chief of Police or histher designee before an Employee may make a
replacement purchase. The Township will only make payments for replacements of womn
equipment and uniforms when it receives a signed voucher after all items on the voucher have
been received.

4. In addition to the foregoing, the Township shall pay for the replacement of any
eyeglasses or prosthefic device damaged or destroyed in the line of duty up to a maximum of One
Hundred Fifty (§150.00} Doliars for the item damaged. in the event of damage to or destruction of
wristwatches and/or rings as a result of an incident involving the public, the Employse shail be
compensated for such loss up o the maximum of Fifty Dollars (350.00).

13



ARTICLE Xi

VACATIONS
1. Bach Employee covered by this Agreement shall be entitied to an annual vacation as
follows: :

Years of Service Days of Vacation

1st 1 per month (Max 10}

2d thru 5th 12

oth thru 10th 18

11th thru 15t 20

16th thru 201 23

21st & Thereafier 25

2. Vacation entitlement shall be determined as of December 31, Any Empioyee who
satisfies the length of service requirements for increased vacation shall be entitied to receive such
increase as of January 1% of the contract year in which hefshe meets, or will meset, such
requirements.

3. In the event an Employee is unable to utilize his/her full vacation entitlement based
upon the determination of the Chief of Police, the Emplovee shall be permitted fo carry over such
unused vacation time into the next year.

4, Al eamed vacation credits which are not used due to refirement, termination due to
disability retirement or death, shali be paid to the Employee on his/her retirement or termination
due to disability, or to histher nexi-of-kin upon the death of the Employee.

5. Temporary Employees are not entitied fo vacation benefits, Temporary Empioyees are
defined as, but not limited to, Employees who are hired for a specific period of fime which is not
permanent in nature. Pari-ime Employees shall receive vacation benefits on a prorated basis
determined by a formula based on hours worked.

€. In order that Employees may receive the most benefit from their vacations, not more
than five (5) days of vacation will be iaken at one (1) or two (2) day intervals.

7. All vacations must be scheduled and approved by the Chief of Police. It is his/her
responsibifity to schedule individual vacations so that the activities of the Township Police force
may be carried out without interruption or inconvenience. Employees shall be given first preference
in assignment of vacation in terms of the seniority procedure established in Article XIX of this
Agreement. If an Employee shall not select hisfner vacation by the time in which all vacation
selections must be made to the Chief of Poiice, hefshe will forfeit histher seniority choice and will
be given vacation days thereafter in accordance with the needs of the Township.

8. Pay in lieu of vacation will not be granted by the Township, except as provided in
Section 4 above.

14



ARTICLE XIl
HOLIDAYS

Employees covered by this Agreement shall be entitied to paid compensation for thirteen
(13) holidays per year. Holiday pay compensation shall be included as part of the regular pay
check and be considered part of the base rate of creditable compensation for all purposes.
Lieutenants shall be enfitled to thirteen (13) paid holidays off per year. In addition Lieutenants may
work up to three (3) holidays per year upon prior consent of the Chief of Police, which shall not be
unreasonably withheld. The Lieutenants shall receive compensatory time off for each such day,
which may be utilized or compensated in accordance with the provisions of Articie XViil, paragraph

(d).

15



ARTICLE Xl

LEAVES AND TIME OFF

1. {a) Any Employee who is @ member of the organized militia or of the organized
component of any armed forces of the national or state government shall be entitled fo 2 leave of
absence from his/her respective duty without toss of pay or time on al! days in which he/she shall
be engaged in field training, subject to making proper application and upon approval of the Chief of
Police or hisfher designee.

(b} Paid military leave shalf nof affect an Employee’s vacation.

{c) All compensatioh received by an Employee during hisfher period of paid
miiitary leave under this Article shalt be turned over to the Township.

(d} Any Employee called info active duty or drafted into the armed forces of the
United States shall be granted an indefinite jeave of absence without pay. The Empioyee’s
seniority and longevity shall continue for the full period of his/her military service. On separation
from service, such Employee must be reinstated without loss of seniority or longevity, provided that
hefshe was separated from service under honorable conditions and he/she reports for duty with the
Chatham Township Police Department not iater than ninety (90) days following his/her date of
separation.

2 {a) In the event of death in the Employee's immediate family, the Empioyee shall
be granted time oft without loss of pay for no more than four {4) consecutive calendar days, one (1)
day being the day of that person's funeral. The term “immediate family” inciudes wife, husband,
son, daughter, father, mother, brother, sister, mother-in-law, father-in-law, grandfather,
grandmother, sister-in-faw, brother-in-law or & relative who is regularly living in the Employee's
household.

{b) Notwithstanding the content of the foregoing subparagraph, the Chief of Police,
in Nis/ner soie discretion, may grant special consideration in those situations which are not covered
by the above circumstances.

3 {a) Any Employee who is cafied to appear before a court, not in connection with
his/her official duties, or is called upan to serve in a jury, shall be entitied to receive hisfher regular
pay, less witness fees and/or jury pay, as applicable, for the pericd of time in which hefshe is
officially before the court, even if said fime is for the purpose of obtaining an excuse from said
appearance. Employees shall not volunteer for jury duty.

(b} The parties recognize that a person summoned fo jury duty must appear in
court and can only be excused by the court.

4, An Emplioyee may be granted a ieave without pay for & specific purpose when such is
approved by the Chief of Police and concurred with by the Township Committee. An appiication for
leave without pay must be submitted to the Chisf of Police, in writing, thirty (30) days in advance of
its effective date. The application must state the reason for such request and mwst contain a

16



statement that the Employse is not withdrawing his/her retirement fund contributions and he/she
infends to return to duty upon the expiration of said ieave.

5. An Employee may be allowed 2 reasonable amount of time off without pay for reasons
involving urgent personal business requiring an Employee’s atiention, provided the Chief of Police
approves. Such fime off shali be approved only because it is judged necessary and beneficial to
the Employee and will not unreasonably inferfere with his/ner work. Such time off may, at the
Empioyee's eiection, be deducted from hisfher vacation entitement.

6. Employees shall be given up to four (4) personal days per year for exigent reasons
subject to the approval of the Chief.



ARTICLE XIV

OFF-DUTY EMPLOYMENT

1. An Employse shall be entitied to engage in any lawful activity and obtain any lawful work
while off duty.

2. Off-duty employment shall be defined as that employment which is taken by the Police
Officer that does not involve serving as a Chatham Township Police Officer.

3. Itis understood that the full-time Patrolmen will consider their position with the Township
as their primary empioyment. Any off-duty empioyment or activity must not interfere with the
Officer's efficiency in his/her position with the Township and must not constitute any conflict of
interest with said position,

4. No Patroiman who engages in any off-duty employment during his/er off-duty hours
shall be permitted to wear his/her regulation uniform, or any issued equipment or any pari thereof,
with the exception of an Officer’s issued weapon.

5. Should any Employee undertake off-duty empioyment while oft-duty and such
employment impairs the Employee's performance of his/er duty, or a conflict of interest
subsequently arises, the Chief of Police shall direct that such off-duty employment be discontinued.
Failure to heed such directive will result in disciplinary action being taken against the Employee in
accordance with Article V of this Agreement.

8. All off-duty empioyment shall be fisted with the Chief of Police. The information provided

to the Chief of Police shall include the Officer's name and address, and the current Employer's
name, address and phone number so that the Officer can be contacted in an emergency situation.

18



ARTICLE XV

HEALTH BENEFIT PROGRAM

1. The Township shall provide to each member covered under this Agreement
health and medical benefit coverage under the program known as the "Direct 10"
program currently provided under the New Jersey State Health Benefits Program
(“Program™), together with all other coverage options currently made available under the
Program (Plan Option™). In the event that the Program eliminates or modifies any Plan
Option, the Township shall be obligated only to offer the remaining or modified
coverage(s). It shall not be obligated to reimburse any officer for any increase in
deductibles, co-insurance, or other out of pocket costs associated with such modified
coverage(s), including premiums provided that all such modified coverage(s) are
maintained at substantially equivalent levels. However, if the premiums are increased for
any individual Plan Option or its substantial equivalent as a result of a modified plan,
including the Direct 10 program, the Township shall continue to be responsible for its
statutory share of the premium cost. Both the Township and the officers agree to
contribute their required percentage of mnsurance premiums under the provisions of New
Jersey law, Chapter 78, P.L. 2011. Employees shall contribute to the cost of the premium
for the plan Option that they choose in accordance with the schedule of contributions
established by the State of New Jersey. The mintmum contribution required is 1.5% of
the employee’s base salary.

2. Except as provided below, employees covered under this Agreement who have
had twenty-five (25) years or more vested in P.F.R.S., upon their retirement from the
Township’s employ, shall be entitled to have the Township pay the premium charges for
themselves and their dependents in regard to insurance coverage. Also Employees who
retire on disability retirement are eligible for such even if they do not meet the twenty-
five (25) year requirement. In addition, the Township shall be responsible for the
payment of Medicare charges for such retirees and their spouses who are covered. The
Township will bear the full expense of such insurance premiums and Medicare charges in
accordance with Chapter 88, P.L. 1974, as amended by Chapter 436, P.L. 1981. These
benefits shall be continued for surviving spouses of Employees who were previously
covered during their retirement.

Employees hired after December 31, 2012 shall not be eligible for any post-
retivement health benefit. In the event, however, that an Employee so hired is injured
while performing his/her duties as a sworn police officer within the State of New Jersey,
and is granted an accidental disability retirement as defined by and approved by the
Board of Trustees of the Police and Firemen’s Retirement System, the Township agrees
to provide medical benefits to the employee only. Coverage shall not extend to spouses or
dependents and shall terminate upon the 25th anniversary of the Emplovee’s date of hire
with the Township or upon a determination by the Board of PF.R.S that the
Employee/Retiree 1s no longer disabled or upon the Employee/Retiree taking other
employment. In the event that an employee is killed while performing his/her duties as a
sworn police officer within the State of New Jersey, the Township agrees to provide
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medical benefits to the surviving spouse and the deceased employees dependent children
until the 25th anniversary of his/her date of hire or until the dependents are no longer
eligible, in accordance with State Law.

3. The Township reserves the right 1o change insurance carriers and/or self-insure so long
as comparable benefits are provided. If the Township shouid change insurance carriers, advance
notice will be given to Employees of the bargaining unit.

4. A Family Dental Plan, the same or similar to Exhibit B atiached anc made a part
hereof, shall be provided. The Township shall have the right, after consultation with the PBA, to
change carriers providing it obtains substantially similar coverage. The parties further agree that
the benefit shall not be extended to refirees. The cost of this new benefit shall be shared by the
parties. Effective January 1, 1990, seveniy-five (75%) percent shall be paid by the Township and
twenty-five (25%) percent shall be paid by the individual Police Officer by way of payroll deduction.



ARTICLE XV
ABSENCES

1. Sick ieave shali be defined as absence of an Employee from post or duty because of
liness, accident, or exposure to contagious disease.

2. Commencing on January 1, 2008, reguiar, permanent salaried Empioyess of the
Township covered by this Agreement shall be entitled to sick leave benefits as follows:

a. Each officer shall be credited with one hundred 8-hour sick days in his/her
bank or the amount provided under the 2003-2005 contrast, whichever is more;

b. Each officer shall accrue sick ieave at the rate of fifteen 8-hour days per year,
which shall accumulate from year tc year;

c. The maximum number of sick days which an officer shall be entitled to
accumulate shall be two hundred sixty 8-hour days;

d. Upon retirement, each officer shall be entiled to receive payment for
accumulated and unused sick leave days at the rate of one 8-hour day for each three 8-hour days,
up to a maximum of $20,000.00; the employee may opt to use the time as “terminal leave” leading
tup to the retirement date at the rate of one 8-hour day for every three days accumuiated. No
additional time shall accrue during said period of terminal leave. in order to be paid for such leave
during the calendar year of refirement, the officer must notify the Township of hisfher retirement on
or before March 1 of that year. Otherwise, the Township reserves the right to pay the terminal
leave benefit in the following year.

e. There shall be implemented a sick leave "donation” program subject o the
following terms and conditions:

(i} an officer shall be eligible to receive donated sick leave from other members of
the department provided that the officer has completed at least one year of confinuous service,
suffers from a major health condition or injury or is providing care i a member of histher
immediate family for a major health condition with necessitates the officer's prolonged absence
from work for a period of not less than 16 consecutive work days, and has exhausied all of his/her
accrued sick, vacation and compensatory leave time.

{ii} an officer may donate sick leave fo others who have exhausted their
accumuiated sick leave provided that the donating officer donates only whole days, has at least 15
days of accrued sick feave remaining to histher credit foliowing the donation and has not solicited
anything of vaiue for the donation.

3. The Township may require proof of ifiness from the Employee on sick leave where such
requirement appears reasonable. Abuse of sick leave shall be cause for disciplinary action. in
addition, in cases where iliness is of a recurring or chronic nature, causing recurring absences of
one {1} day or iess, the Township reserves the right fo require competent medical evidence o be
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submitted prior to the reinstétement of said Employee and also reserves the right to have the
Empioyee examined by the Township physician before retuming to duty.

In all cases of reported iliness or disabiiity, the Township reserves the right to send the
Township physician to investigate the report.

Not more than two {2) days per year of such sick leave may be used to care for a family
member who is il or injured.

4. When an absence due fo iliness does not exceed two (2) consecutive working days,
nommally the Employee’s statement of the cause will be accepted without a supporting statement
by the attending physician. The Township reserves the right to have the Employee examined by
the Township physician before returning to duty. Any absence in excess of two (2) consecutive
working days may, in the discretion of the Chief of Police or histher designee, require a written

“statement from the attending physician. The Township also reserves the right o require the
Empiloyee to be examined by the Township physician and certified as fit for duty before returning to
work.

5. Employees shall be permitted to accumulate unused sick leave to 2 maximum of two
hundred sixty {260) work days fo be used in the event of a non-occupational, long-term iliness or
disabifity. No accumulation of sick leave above the two hundred sixty (260} work days will be
permitied for the use of non-occupational, fong-term itiness or disability,

6. The Township Committee may grant ieaves of absence without loss of pay in
accordance with the provisions of N.J.S.A. 40A:14-137.

7. Any Employee who sustains an injury or an iliness in the fine of duty will be continued
without loss of pay for a maximum of one (1) year, in accordance with N.J.S.4. 404:14-137.

8. Payments which an Empléyee receives under provisions of Worker's Compensation or
temporary disability laws shall either be remitted fo the Township or used as an offset to full salary
payments.

9. Except as otherwise provided by iaw, any permanant member or Officer of the Township
of Chatham Police Department who shall be absent from duty without just cause or leave of
. absence for the continuous period of five (5) days shall cease to be a member of the Department.

10. Members and Empioyees unable fo report for duty because of sickness or injury shali
notify the Desk Officer in person or by teiephone at the earliest possible time upon becoming ili or
injured. If unable to report, a relative or other respons:bie person shall notify the Department with
all pertinent facts.

11. Employees, when sick or injurad, shall be responsible for nofifying their superiors as to
their place of confinement. If an Empioyee is unable o report such confinement or change in such,
a relalive or other responsible person shall notify the Department with all pertinent facts.
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12. Empioyees who are absent in an unauthorized manner may be subject to disciplinary
action being preferred against them. An unauthorized absence occurs when Employees:

(a) Who, without authorization, are nof at home or their place of confinement while
on sick leave,

(b} Feign illness or injury;
{c) Deceive the Township physician in any way as to their true condition:

{d) Violate any provisions concerning the reporting of sickness or injury.
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ARTICLE XVII

HOURS OF WORK AND OVERTIME

1. (a) All Emplioyaes shall work a schedule approved and adopted by the Chief of Police.

(b) The tour of duty shall be any of the following: (i) 4 on and 4 off with 12 hour days; {ii)
4 on and 3 off with 10 hour days; (iii} 4 on 2 off and 4 on 4 off with 10 hour days; and 5 on 2 off with
8 hour days. Hours shall be consecutive hours, in any one given day, that an Employee is
regularly scheduied to work. A day shail be considered a period of twenty-four (24) hours, starting
at the beginning of an Employee’s tour of duty.

2. (a) All Employees covered by this Agreement shall be paid overtime at a rate of time
and one-half {1-1/2) fimes the Employee's prevailing rate for services rendered beyond the reguiar
tour of duty or duty performed on an Employee’s regularly scheduied day off period.

(b} All overtime must be authorized by the Chief of Police or his/her designes.

(c) Overtime shall be paid of all time workeqd after the initial fifteen (15) minufes of an
overtime assignment, and the first fifteen (15) minutes shall be paid for provided that the Employee
works such time.

{d) Payment of overtime shali be made by the Township within fifteen (15) calendar
days after overtime reporis are approved by the Chief of Police and submitted to the Township
Treasurer,

{e) Subject to the prior approval of the Chief of Police, any Employee may accept
compensatory time off in lieu of overtime payments. Employees shail be permitted fo carry over up
to two hundred forty {240) hours of compensatory time. Such deferred time shall be taken upon
prior approval of the Chief of Police.

(f) The provisions of this Section: shall not apply fo time and compensation as specified
in Articles VI, VIl and Vili of this Agreement.

{g) Third party overtime shall be paid to all Employees, regardless of salary step, at the
rate of one and one-half (1-1/2} times the Grade 1 Patrolman’s rate provided in Article XXIi of this
Agreement.

Upon prior written agreement by the PBA only, and not an individual Officer, the
third party overtime raie may be reduced to an amount less than the rate required by this Section.

3. All time off including vacations, personal days and sick leave shall be converted to hours

{or a reduced number of days, as appiicable} to reflect the modified twelve {12} or ten {10) hour
work day.
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4. Overtime shall be paid for hours worked in excess of tweive (12} per day or forty-eight
{48} per eight (8) day work cycle.

5. In the event that the Chief of Police elects to terminate the four and four (4 and 4)
schedule, he/she shali de so on not less than thirty (30} days' nofice to the Police department.
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ARTICLE XVIli

SENIORITY: REDUCTION IN PERSONNEL

1. Seniority for all purposes designated in this Agreement shall be determined by the
number of years of service in the rank of Patrolman. In the event that more than one (1) Patrolman
shall have the same number of years of service, seniority will be determined by the date upon
which the Pafrolman or Patrolmen in question were hired by the Township. if they were hired on
the same date, the highest score on the entrance examination will determine the most senior
Patroiman,

2. in the event it becomes necessary to reduce the number of Employees, layoff shall be
by strict seniority with the least senior Patrolman being the first to be laid off and the most senior
Patroiman being the last, Recall from layoff shall be in reverse order from that layoff. In the avent
that it becomes necessary to demote a Sergeant for reasons of economy, he or she shall be
piaced at the highsst seniority level among patrolmen, irrespactive of the departmental seniority
which he or she possessed ai the fime of the demotion.

3. The Township wili not hire any additional permanent Empioyees while there are
permanent members on lay off status who are entitled to recall until it shall first offer such position
fo the laid-off Employee. Should the iaid-off Empioyee refuse such position, the Township may
then seek additional permanent Employees.

4, (a) An Employee who is on layoff status shall be responsible for keeping the
Township advised of his/her latest home address. The Township’s recall responsibility shall be
considered satisfied when it nofifies an Employee who is on layoff status of recall, by certified or
registered mail, sent 1o his/her last known home address. The laid-off Empioyee must then notify
the Township within ten {10) days of receipt of such correspandence of hisiher intention and desire
to retum to work. Shoulid the Empioyee fail to do so, he/she may be considered as having waived
his/ner right of recall. An Employee may also be considered having waived his/her rights of recall if
no signature appears on the return-receipt card or no notification is gamered from the post office
that the Employes in question lives at hisher iast known home address. The Township may, within
ten {10} days of such notification by the post office, consider the Employee to have waived his/her
right of recall.

{b) An Empioyee shall lose histher right of recall, irrespective of sub-paragraph (a),
when he/she has been on layoff for a confinuous period exceeding two (2) years.

26



ARTICLE XIX

POLICE SCHOOL AND EDUCATIONAL ENTITLEMENT

1. Employees who attend police school shall be compensated at the rate of straight time
during periods of attendance. Employees who attend said school shall be compensated af the rate
of straight time, or compensatory time, over forty (40} hours. If an Employee eiects to aftend a
special seminar or schooiing, other than police school, the Employee shail be paid at straight time
for all hours worked above forty (40) hours. if the Township mandates an Employee to attend such
specialized schoots or seminars, and hefshe works over forty (40) hours during that time, the
Township shall reimburse said Employee for any overtime at the rate of time and one-half (1/2)
hisfher prevailing rate, With prior approval, expenses incurred while attending police school,
including required special clothing, travel expenses, lodging, meals, or required special equipment
and books, shall be reimbursed to the Empioyee.

2. it is understood and agreed that the approval of the Chief or his/her designee is required
and necessary for police school attendance and reimbursement of expenses.

3. Notwithstanding anything contained above in this Article to the contrary, it is understood
and agreed that in the event an Employee attends training which requires an overnight stay of one
or more days, he/she shall be paid only for hisfher regular work day and shall not receive overtime
for such attendance.
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ARTICLE XX

MANAGEMENT RIGHTS

1. The Township hereby retains and reserves unto itself, without fimitation, ali powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to the signing of
this Agreement by the laws and Constitution of the State of New Jersey and of the United Stales,
including, without limiting the generality of the foregoing, the foliowing rights:

{a) Executive, management and administrative control of the Township
Govemment and its properties, facilifies and activities of its Employees who utilize personnel
methods and means of the most appropriate and efficient manner possible as may from time to
fime be determined by the Township.

(b} Te make rules of procedure and conduct, fo improve methods and equipment,
to determine work schedules and shifts, fo decide the number of Employees needed for any
particular time and fo be in sole charge of the quality and quantity of the work required.

{c} The right of management o make such reasonabie rules and reguiations as it
may from time to time deem best for the purposes of maintaining order, safety and/or the effective
operation of the Department afier advance nofice thereof fo the Employees ic require compliance
with the Employees is recognized.

{d) To hire all Employees, to promoté, transfer, assign or retain Employees in
positions within the Township. |

(e) To suspend, demote, discharge or take any other appropriate dlscspiinary
action against any Empioyee for good and proper cause according to law.

{t) To iay off Employees in the event of lack of funds.

(g} The Township reserves the .right with regard to all of the conditions of
employment not reserved to make such changes as it deems desirable and necessary for the
efficient and effective operation of the Police Department.

2. In the exercise of the foregoing powers, rights, authority, duties and responsibilities of
the Township, the adoption of policies, rules, regulations, code of conduct and practices and the
furtherance thereof and the use of judgment and discrstion in connection therewith, shall be limited
only by the specific and express terms of this Agreement and then only to the extent that such
specific and express terms hereof are in conformance with the Constitution and laws of the State of
New Jersey and of the United States.

3. Nothing contained herein shall be construed to deny or restrict the Township of its

rights, responsibilities and authority under N.J.S.A. 40A:1-1 et seq. or any of the national, state,
county or local laws or regulations,
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ARTICLE XXI

TUITION REIMBURSEMENT/EDUCATION STIPEND

1. Emplovees who have aftained an Associates Degree or its equivalent, or who
have atiained at least 66 credits shall receive an annual stipend of $500.00; the annual stipend for
those who have aftained a Bachelors Degree or ifs equivalent, or who have attained at least 132
credits, shall be §1,000.00.

2. In order to be eligible for tuition reimbursement and the annual stipend, the course
must be part of a program leading to a Degree in Police Science, Education, Business
Administration, Communication, Psychology, Sociology, Public Administration, Criminal Justice,
Human Resources or related fields as approved by the Township Administrator.

3 The Township shall provide a Tuition Reimbursement Program in which Police
Officers shall be reimbursed in an amount not to exceed One Hundred Twenty-Five ($125.00)
Dollars per credit with a maximum of Seven Hundred Fifty (§750.00} Dollars per semester. All
courses must be approved in advance by the Chief. in order to obtain reimbursement, a Police
Officer must successfully complete such course with a grade of “C”, or the eguivalent, or better.
The taking of such courses shall not interfere with an Officer's requiar duties. There shali be no
duplication of reimbursement in the event an Officer receives tuition from another sourcs.
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ARTICLE XXII

SALARIES AND PROBATIONARY EMPLOYMENT

A. Salaries for Empioyees covered by this Agreement shali be as set forth on Appendix A
annexed and shall be increased by 1.75% per year on January 1 of both years of the Agreement
with 2013 being retroactive except for overtime already paid. An experienced probationary Officer
is one who at the time he/she is empioyed by the Township has at least one (1) year's prior police
experience and has successfully completed a police training course which satisfies the
requirements of the Police Training Act, R.S. $2:17B-66 and following. For officers hired on or after
January 1, 2013, the starting salary for new probationary officers shall be $45,000.00 and shali be
increased by $7,000.00 each year with their yearly percentage increase. The 9% step will be an
additional increase of money to equal that empioyee to the same scale of employees hired before
January 1, 2013. The wage scales for all current and future hires are attached hereto and
incorporated in this Agreement.

B. Appoiniment of & Patroiman to the Police Department is for a probationary period of one
(1) year or less. Continuation in the service depends upen the conduct of the appointee and his/her
filness to perform his/her duties. The probationary period may be extended as provided for in
N.J.S.A. 52:17B-69, Probationary Employees will not be entitied to the benefits of the grievance
procedure, sick leave, holiday pay or vacation benefits until they become full members of the
Police Depariment, unless approved by the Chief of Police or hisfher designee.

C. if an Employee serves as the Officer in Charge (OiC) during any shift of the day when
there is no patrol sergeant on duty, he/she shali receive ten (10%) percent of his/her base salary
on an hourly basis {as determined by the number of hours serving as OIC), in addition to. histher
regular base pay.
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ARTICLE XXl

MAINTENANCE OF WORK OPERATIONS

1. The-Association hereby covenants and agrees that for the duration of this Agreement,
neither the Association nor any person acling in ifs behalf or cause shall authorize or support any
strike {i.e., the concerted failure to report for duty or williul absence of any Employee from his/her
position, or stoppage of work, or absence in whole or in part, from the full, faithful and proper
performance of the Employee’s duties of empioyment), work stoppage, siow-down, walkout or
other illegal job action against the Township. The Association agrees that such action wouid
constitute a material breach of this Agreement.

2. In the event of a strike, slow-down, walkout or job action, it is covenanted and agreed
that parficipation in any or alf such activities by any Association member shall entitie the Township
fo invoke any of the following altematives:

{a) Withdrawal of Association recognition.
(b) Withdrawal of dues deduction privileges (if previously granted).

(c) Such activities shall be deemed grounds for termination of employment of such
Employee(s).

3. The Association agrees that it will make every reasonable effort to prevent its members
from parficipating in any strike, work stoppage, slow-down, or other activity aforementioned or
supporting any such activity by any other Employee or group of Employees of the Township and
that the Association will publicly disavow each action and order all such members who participate
in such activities to cease and desist from same immediately and return to work, and take such
other steps as may be necessary under the circumstances to bring about compliance with the
Association.

4, Nothing contained in this Agreement shall be construed to limit or restrict the Township
in its rights fo seek and cbtain such Judicial relief as it may be entitled o have in law or in equity for
injunction or damages or both, in the event of such breach of the Association or its members,



ARTICLE XXIV

FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and full understanding and
settlement by the parties of alf bargainable issues which were or could have been the subject of
negotiations. During the terms of this Agreement, neither party will be required to negotiate with
respect to any such matier, whether or not covered by this Agreement, and whether or not within
the knowledge or contemplation of either or both parties at the time they negotiated or signed this
Agreement. This Article shall be interpreted consistent with N.J.S,A, 34:13A-5.3.



ARTICLE XXV

PERSONNEL FILES

A personnel file shall be established and maintained for each Empioyee coverad by this
Agreement. Such files are confidential records and shall be maintained in the office of the Chief of
Police, and may be used for evaluation purposes.

Upon advance notice and at reasonable times, any member of the Department may at any
time review histher personnet file, However, this appomtmem for review must be made through the
Chief of Police or his/her designated representative.

Whenever a written complaint concerning an officer of hisfher actions is fo be placed in
his/her personnel file, & copy shall be made available to him and hefshe shall be given the
opportunity to rebut it if he/she so desires, and he/she shall be permitted to place said rebuttal in
hisher file. When the Employee is given a copy of the complaint, the identification of the
compiainant shall be excised. However, if any discipiinary action is taken based on any compiaint,
then the Empioyee shall be fumished with all details of the compiaint, including the identity of the
complainant.

Ali personnel files will be carefully maintained and safeguarded permanentiy, and nothing
placed in any file shalf be removed therefrom. Removal of any material from a personne file by any
member of the force shall subject that member to appropriate disciplinary action.
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ARTICLE XXVI

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any Employse or
group of Employees is held to be contrary to law, then such provision or application of such shali
not be desmed valid and subsisting, except to the extent permitted by law, that all of the provisions
or applications of this Agreement shall continue in full force and effect.
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ARTICLE XXVII

FAIR SHARE REPRESENTATION FEE

At the option of the PBA, the Township will deduct and pay to the PBA the fair share
representative fee, squal to a maximum of eighty-five (85%) percent of dues and assessments,
which shall be withheid in accordance with applicable iaw. The PBA shall indemnify the Township
from ali liability resulting from and/or caused by dues deduction or fair share representation fee.
The PBA will fully comply with the provisions of N.J.S.A, 34:13A-5.6.



ARTICLE XXVIlIi

TERM AND RENEWAL

This Agreement shal! have a term from January 1, 2013 through December 31, 2014. If the
parties have not executed a successor Agreement by December 31, 2014, then this Agreement
shall continue in full force and effect uniil a successor Agreement is executed.

Negotiations for a successor Agreement shall be in accordance with the rules of the Public
Empioyment Relations Commission.
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IN WITNESS WHEREQF, the parties have hereunto caused this to be signed and attested
by the proper corporate officers and the corporate seal affixed and have hereunto set their hands

and seals on this 5 day of August, 2013,

POLICEMEN’S BENEVOLENT TOWNSHIP OF CHATHAM

ASSOCIATION, LOCAL NO. 170 COUNTY OF MORRY:

Mayor

My Commission Expires

© GREGORY J, LACONIE
i Commassxon # 2360448
Netary Public, State of Naw Jersey
February 05, 2018




