MEMORANDUM OF AGREEMENT

Agreement made this day of , 2011 by and between the County

of Essex (hereafier ‘;Coﬁnty“) and AFSCME, Local- 1247 (hereinafter “Union™).
WHEREAS, the County and the Union are partics 10 2 Memorandum of
Agreement which expired on December 31 . 2010; and
" WHEREAS, the County and Union ha\}'c enga.gcd in good faith collective
negotiations for a successor apreement; and |
WHEREAS, the County and Union have reached agreemeni on the terms and

conditions for a successor agreement subject 10 ratification by the Union membership and

approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking

herein set forth the parties agree as follows:

1. The terms of the prior Memorandum of Agreement between the parties

shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)

years from January 1, 2011 through December 31, 2013,
3. Salaries and Compensation |

A) Effective July 1,2011, a1wo percent (2%) across the board increase,

In order to be eligible for this increase, employees, except for retirees,

maust have been employed by the County on or prior to July 1, 2011 and

must still be employed by the Cou_»n'ty when this Agreement is ratified by

the Board of Chosen Freeholders._
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B) Effective July 1, 2012, a on¢ and one-half percent (1 % %) across the

. A TheT

boeard increase.

C) Effective Sepiember 1, 2013, a two percent (2%) across the board

ncrease,
4. Waiver/Opt-Out

Effective January 1, 2012 the County will'implement a wajver program-for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a. Employces may waive family coverage 1o be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

b. Employces may waive parent/child or husband/wife coverage 10 be

capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

¢. Employees may waive single coverage 10 be capped at $2,000 or 25%
of the amount saved by the County, whichever is less,

d. 'In order to be eligible for the weiver, the employee must be enrolled

in other health care coverage and provide the County proof of
creditable coverage.

e. 1f an employee continues 10 receive prescription coverage from the

County, the employee must pay the applicable amount as set forth by
legisiation.

f. An employee who waives covérage shall be permitted 1o resume
coverage under the same terms and conditions as apply 1o initial
coverage if the employce ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the vetitement or
death of the spouse or divorce. An employee who resumes coverage

- shall repay, on a pro rata basi, any amount received which represents
an advance payment for 2 period of time during which coverage is
resumed. An employee who wishes to resume coverape shall file a
declaration with the County, i such form as the County shall
prescribe, that the waiver is revoked. The decision of the County 1o
allow its employees 1o waive coverage and the amount of
consideration 10 be paid therefore shall not be subject to thecollective
barpaining process.



5. This Memorandum of Agreement represents the complete and final

agreement berween the parties and is conlingent upon ratification and approval of
the union membership, the Essex County Exeéutivc and Essex County Board of
Chosen Frecholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations arc deemed withdrawn

and not 2 part of this-Agreement. This Agreement cannot be modified except by a

writing signed by the parnies.
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N WITNESS WHEREOF, the parties have, by their authorized representatives, .. .

set their hands and seals this day , 2011,
AFSCME LOCAL 1247 : FOR THE COUNTY ,
e Dbl Kttt P
ine Finelli osepk N/DjVincenzo, Jr.
esident . 7/&5 X y Executi

Deborah Davis Ford, Clerk of 1hé
Board of Chosen Frecholders

Appypoved as 10 Form

Jaghes R Paganielh, Esq.
Egsck County Counsel

i
!
¥

Dolores/IAFSCME 1247 MOA-201)



MEMORANDUM OF AGREEMENT

Agreement made this _| EAL day of Jiyuga . 201 )by and between the County
of Essex (hereafter “County”) and JNESO, District\gouncil 1, IUOE/AFL-CIO
(hereinafter “Union™).

WHEREAS, the County and the Union are parties to a Memorandum Agreement
which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREEgJ?E, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Memorandum of Agreement between the parties
shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 % %) across the

board increase.

C) Effective September 1, 2013, a two percent (2%) across the board

increase,

Waitver/Opt-Qut

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation. :

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the-employee’s
spouse for any reason, including, but not limited to, the retirerent or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to



allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.
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IN WITNESS WHEREQF, the partles have, by their authorized represematlves

set thelr hands and seals this /Yﬂ‘ da}}a,mgﬁ , 2012

JNESO, DISTRICT COUNCIL 1 FOR THE COUNTY
IUOE, AFL/CIO

D, Comefle

Nancy Cursi-Vogle
Local President

(O (ph—

Ozdan Coban Deborah Davis Ford, Clerk of the
Local Vice President Board of Chosen Freeholders

W A ,(‘/ £ /Q/‘/ Approved as to Form

Beatrice Mebude
Local Secretary

Melissa Lehtis Jam¢s H. Paganelli, Esq.
Local Treasurer ' ) Essex County Counsel

Parish-Thompson
Local Chief Steward

Claudette Hampton
Bargaining Committee Member

eredith Larson
Labor Representative

Dolores/INESO/District Council 1- MOA 2011
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MEMORANDUM OF AGREEMENT

Agreement made this day of , 2011 by and between the County
of Essex (hereafter “County”) and the International Brotherhood of Electrical Workers,
Local 1158, Staff Physicians and Dentists (hereinafter “Union™).

WHEREAS, the County and the Union are parties to a Memorandum of
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Memorandum of Agreement between the parties
shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2%} across the board increase.
In order to be eligible for this increase, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



must still be employed by the County when this Agreement is ratified:by-

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 /2 %) across the

board increase.

C) Effective September 1, 2013, a two percent (2%) across the board

increase,

Waiver/Opt-Qut

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a



declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this day ,2011.
INTERNATIONAL BROTHERHOOD FOR THE COUNTY
ELECTRICAL WORKERS,

LOCAL 1158

eph P. Calabro
Business Manager

Deborah Davis Ford, Clerk of the
Board of Chosen Freeholders

Approved as to Form

'/Jérn nelll
Esse oun Coun el

Dolores/IBEW Phys — Dentists 2011-2013
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MEMORANDUM OF AGREEMENT

Apgreement made this day of , 2011 by and between the County of
Essex (hereafter “County”) and the Overbrook Employees Association/Communications
Workers of America, Local 1040 (hereinafter “Union™).

WHEREAS, the County and the Union are parties to a Collective Negotiations
Agreement and the Memorandums of Agreement wﬁich expired on December 31, 2010;
and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union merhbership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Collective Negotiations Agreement and
Memorandums of Agreement between the parties shall remain in full force and effect
except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.

In order to be eligible for this increase, employees, except for retirees,



must have been employed by the County on or prior to July 1, 2011 and

must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 ¥ %) across the

board increase.

'C) Effective September 1, 2013, a two percent (2%) across the board

increase.

Waiver/Opit-Qut

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the _
County, the employee must pay the applicable amount as set forth by
legislation.

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the-employee’s
spouse for any reason, including, but not limited to, the retirement or

__death of the spouse or divorce. An employee who resumes coverage

shall repay, on a pro rata basis, any amount received which represents

"an advance payment for a period of time during which coverage is

resumed. An employee who wishes to resume coverage shall file a



declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process. '
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this

FOR CWA 1040/0EA

7
f//(/uf./a‘-é; , u/{f/ﬂ /M/«;{{({ :
By: Carolyn £. Wade, President
CWA Local 1040

At s

Ronald W. Harris
QOEA Branch President

Ronald Rogers g

QEA Branch Treasurer-
|

Cyhthia Truitt-Rease
OEA Branch Secretary
o b Wwf

William Kauffman/

Local 1040 Staff Representative

Noch 4. Wikl

Victor Waller
CWA Representative

Dondld L. Klein \
Executive Vice President
CWA Local 1040 '

Dolores/Overbrook Assoc, Local 1040

, 2011,

FOR THE COUNTY

Jogeph W/’/b///
ERRmr

‘Deborah Davis Ford, Clerk of the
Board of Chosen Freeholders

Aﬂd as to Form

f

James B | Paganell}, Esq.
Essex Ggunty Counsel
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MEMORANDUM OF AGREEMENT

Agreement made this day of , 2011 by and between the Essex
County Surrogate (hereafter “County”) and Local 32, O.P.E.I.U. (hereinafter “Union”).

WHEREAS, the County and the Union are parties to a Memorandum of
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Surrogate, Essex County Executive and Essex County
Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Collective Bargaining Agreement and
Memorandums of Agreement between the parties shall remain in full force and effect
except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.

In order to be eligible for this increase, employees, except for retirees,



must have been employed by the County on or prior to July 1, 2011 and

must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half (1 ¥2 %) across the board

increase.

C) Effective September 1, 2013, a two percent (2%) across the board

increase.

Waiver/Opt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order 10 be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.

An employee who waives coverage shall be permitied to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a



declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Surrogate, the Essex County Executive
and Essex County Board of Chosen Freeholders. All proposals, whether written
or oral, presented by the County and the Union during the course of negotiations

are deemed withdrawn and not a part of this Agreement. This Agreement cannot

be modified except by a writing signed by the parties.



UNDERSTANDING

At the request of the Surrogate, the Administration of the County of Essex was
actively involved in the negotiation of the 2011-2013 Essex County Surrogate’s
Employees’ Memorandum of Agreement, and as a result, does not disagree with any of
the terms.

By /4, //Mk

Jos%ph 7 DiVj cer/zo, Ir.
Essex"Count i

By: A1
Deborah Davis Ford, Clerk to the
Board of Chosen Freeholders

Approved as to Form

aoanelh Esq.
Essex C unty Counsel

Dolores/Local 32 OPEIU 201 1-2013



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this day ,2011.

FOR LOCAL 32, O.P.E.L.U.

Ao fyim

. Allen ByrorY' &

Essex Cound Surrogate Business Manager/Secretary-
Treasurer

Local 32, OPEIU
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MEMORANDUM OF AGREEMENT

Agreement made this_2 /  day of (Crguns 2011 by and between the County
of Essex (hereafter “County”) and the International Brotherhood Electrical Workers,
Local 1158 — Unit Managers and Supervisors (hereinafter “Union™).

WHEREAS, the County and the Unién are parties to a Memorandum of
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Memorandum of Agreement between the parties
shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1,2012, a one and one-half percent (1 /2 %) across the

board increase.

C) Effective September 1, 2013, a two percent (2%) across the board

increase.

Waiver/Opt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a,

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues o receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which-coverage is
resumed. An employee who wishes to resume coverage shall file a



declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration 1o be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this -3, ) daWTZO] 1.

INTERNATIONAL BROTHERHOOD FOR THE COUNTY
ELECTRICAL WORKERS

Loylss
ph P. Calabro
usiness Manager

Deborah Davis Ford, Clerk of the
Board of Chosen Frecholders

Approved as to Form

(Z%‘M)ﬂ\,

James R. Paganeldﬁ Esq
Essex County Counsel

Dolores/IBEW Unit Mamager-2011-2013
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MEMORANDUM OF AGREEMENT

Agreement made this __ i t day of CL/»)/Q-OII by and between the County

of Essex (hereafter “County”) and the International Brotherhood Electrical Workers,
Local 1158 — WIA (hereinafter “Union™).

WHEREAS, the County and the Union are parties to a Memorandum of
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Memorandum of Agreement between the parties
shall remain in full force and effect except as herein modiﬁed.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 %2 %) across the

board increase,

C) Effective September 1, 2013, a two percent (2%) across the board

increase,

Waiver/Opt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents



an advance payment for a period of time during which coverage 1s
resumed. An employee who wishes to resume coverage shall file a
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represenis the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this 3 [ day, , 2011,
INTERNATIONAL BROTHERHOOD FOR THE COUNTY
ELECTRICAL WORKERS,

ose/}')h P. Calabro
Business Manager

Deborah Davis Ford, Clerk of the
Board of Chosen Freeholders

Approved as to Form

@QL t—
ames R. Paggfélli, Esq/

Essex County Counsel

Dolores/IBEW — WIA 2011
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MEMORANDUM OF AGREEMENT

Agreement made this | A/f/ day of ;1/0—/’20] 1 by and between the Essex

1

County Commissioner of Registration and Superintendent of Elections (hereafter
“Commissioner”) and the International Brotherhood of Electrical Workers, Local 1158
(hereinafter “Union™).

WHEREAS, the Commissioner and the Union are parties to a Memorandum of
Agreement which expired on December 31, 2010; and

WHEREAS, the Commissioner and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the Commissioner and Union have reached agreement on the terms
and conditions for a successor agreement subject to ratification by the Union membership
and approval by the Commissioner, the Essex County Executive and Essex County Board
of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Memorandum of Agreement between the parties
shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)

years from January 1, 2011 through December 31, 2013.



Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,
must have been employed by the County on or prior to July 1, 2011 and
must still be employed by the County when this Agreement is ratified by
the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 % %) across the
board increase.

C) Effective September 1, 2013, a two percent (2%) across the board
increase.

Waiver/Opt-OQut

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following;:

a. Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

b. Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

c. Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

d. In order to be eligible for the watver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.



e. If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.

f. An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.

5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Commissioner, the Essex County Executive and Essex
County Board of Chosen Freeholders. All proposals, whether writien or oral,
presented by the County and the Union during the course of negotiations are
deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this I ~ day Ml 1.

INTERNATIONAL BROTHERHOOD FOR THE ESSEX COUNTY
ELECTRICAL WORKERS, COMMISSIONER OF

LOCAL 1158 REGISTRATION AND

seph P. Calabro
Business Manager

A : |
Deborah Davis Ford, Clerk of the
Board of Chosen Freeholders

Approved as to Form

(L lpis A~ P g N
James R. Pqéanelli,\ﬁsq. /
Essex County Counsel

Dolores/IBEW- Comm. of Reg. 2011
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MEMORANDUM OF AGREEMENT

Agreement made this 72 / day ofWOII by and between the County

of Essex (hereafter “County”) and the International Brotherhood Electrical Workers,

Local 1158 - Employment Specialist (hereinafter “Union’).

WHEREAS, the County and the Union are parties to a Memorandum of
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Memorandum of Agreement between the parties
shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.

In order to be eligible for this increase, employees, except for retirees,



must have been employed by the County on or prior to July 1, 2011 and

must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 2 %) across the

board increase.

C) Effective September 1, 2013, a two percent {2%) across the board

increase.

Waiver/Opt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be

~ capped at $3,000 or 25% of the amount saved by the County,

whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes toverage
shall repay, on a pro rata basis, any amount received which represents



an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOTF, the parties have, by their authorized representatives,

set their hands and seals this /ﬁ / dayﬂV2011.

INTERNATIONAL BROTHERHOOD FOR THE COUNTY
ELECTRICAL WORKERS,

oseph P. Calabro
Business Manager

Deborah Davis Ford, Clerk of the
Board of Chosen Freeholders

Approved as to Form

| Qﬂ hot—Je

ames K. }%ganelh sq.
Essex County Coung el

Dolores/IBEW/Employment Specialist-2011-2013
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MEMORANDUM OF AGREEMENT

Agreement made this )“’qﬁ day of WOI] by and between the County
Prosecutor of Essex County (hereafter “Prosecutor’’) and the International Brotherhood of
Electrical Workers, Local 1158- Prosecutor’s Clerical Unit (hereinafter “Union”).

WHEREAS, the Prosecutor and the Union are parties to a Memorandum of
Agreement which expired on December 31, 2010; and

WHEREAS, the Prosecutor and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the Prosecutor and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Prosecutor, the Essex County Executive, and the Essex County Board of
Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Memorandum of Agreement between the parties
shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)

years from January 1, 2011 through December 31, 2013.



Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,
must have been employed by the County on or prior to July 1, 2011 and
must still be employed by the County when this Agreement is ratified by
the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent {1 %2 %) across the
board increase.

C) Effective September 1, 2013, a two percent {(2%) across the board
increase.

Waiver/Opt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a. Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

b. Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

c¢. Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

d. In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.



e. If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.

f. An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases 1o be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.

5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Prosecutor, the Essex County Executive, and the Essex
County Board of Chosen Freeholders. All proposals, whether written or oral,
presented by the parties during the course of negotiations are deemed withdrawn
and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,
set their hands and seals this /47 day%mm 1.

INTERNATIONAL BROTHERHOOD
ELECTRICAL WORKERS,
LOCAL 1158

.

pﬁ P. Calabro
usiness Manager

Dolores/IBEW — Prosecutor 2011

PROSECUTOR OF
ESSEX COUNTY

Carolyn A. Murray ’
Acting Essex County Prosecutor

COUNTY OF ESSEX

% 7
‘ L/J)seph ]}fl‘fmcenzo Jr.

unty Execytyve

Deborah Davis Ford, Clerk of the
Board of Chosen Frecholders

Approved as to Form

%m%@

Fames R. P ganel ,Esq. v
Essex Counity Co nsel



MEMORANDUM OF AGREEMENT

Agreement made this 2 % day of August, 2011 by and between the

County of Essex (hereafier “County”) and the Public Employees Supervisor’s Union

(Supervisors) (hereinafter “Union™).

WHEREAS, the County aﬂd the Union are parties to a Collective Negotiations
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions fo?‘ a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Collective Negotiations Agreement between the
parties shall remain in full force and effect except as herein modified.

2. Term: The term of thé new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for thisincrease, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-haif percent (1 %2 %) across the

board increase.

C) Effective September 1, 2013, a two percent (2%) across the board

increase.

Waiver/Opt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the

County, the employee must pay the applicable amount as set forth by
legisiation.

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents



an advance payment for a period of time during which coverage is -
resumed. An employee who wishes to resume coverage shall file a
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration 1o be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOPF, the parties have, by their authorized representatives,

set their hands and seals this 9\ day August, 2011.

PUBLIC EMPLOYEES SUPERVISOR’S FOR THE COUNTY

N /bj%w
. é; ﬂ/ /
J i EF

By: Carol Perkins, President

Public Employees Supervisor’s '
nion (Superviso 4\/

? LA ' [ ?
/George , Exectitive Vice President Deborah Davis Ford, Clerk of the
Public Employee Supervisor’s Union Board of Chosen Freeholders
(Supervisors)

Approyed as to Form

! Jam&4R_ Pagatelli; Esq,
L/Eés County Cotinsel

Dolores/PESU- Supervisor - 2011
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MEMORANDUM OF AGREEMENT

Agreement made this 97[‘,/& day of August, 2011 by and between the
County of Essex (hereafter “County”) and the Public Employees Supervisor’s Union
(Administrators) (hereinafter “Union”).

WHEREAS, the County and the Union are parties to a Collective Negotiations
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Frecholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaki;lg
herein set forth the parties agree as follows:

1. The terms of the prior Collective Negotiations Agreement between the
parties shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)
years from Ja.nuary 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 %2 %) across the

board increase.

C) Effective September 1, 2013, a two percent (2%) across the board

increase.

Waiver/Opt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a



declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and 1s contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a-

writing signed by the parties.



IN WITNESS WHEREQF, the parties have, by their authorized representatives,

set their hands and seals this 2’7- ay August, 2011.

PUBLIC EMPLOYEES SUPERVISOR’S FOR THE COUNTY
(ADMINISTRATORS)

(Gt

By: Carol Perkins, President
Public Employees Supervisor’s

ion (Adm tors)
é;w“ 7"@%9(

Qrge Aldinna, Executive Vice President Deborah Davis Ford, Clerk of the
Public Exiiployee Supervisor’s Union Board of Chosen Freeholders
(Admistrators)

Approved as to Form

James agane]h Esq.
Essex nty Counsel

Dolores/PESU-Supervisor 2011
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MEMORANDUM OF AGREEMENT

Agreement made this day of  August, 2011 by and between the
County of Essex (hereafier “County”) and the Communications Workers of America,
Local 1081- Clericals (hereinafter “Union™).

WHEREAS, the County and the Union are parties to a Collective Negotiations
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Collective Negoﬁations Agreement between the
parties shall remain in full force and effect except as herein modiﬁéd.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1,2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 % %) across the

board increase.

C) Effective September 1, 2013, a two percent (2%) across the board

increase.

Waiver/Opt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the

County, the employee must pay the applicable amount as set forth by
legislation. ' _

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes-coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to



allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.

5. Senior Security Guard

A. Effective July 1, 2011, after adjusting for the two percent (2%)
increase in base pay, the salary range for the title Senior Security
Guard will increase by five hundred dollars ($500.00). Senior Security
Guards at the maximum of the range on this date shall have their
salary increased by five hundred dollars ($500.00).

B. Effective July 1, 2012, after adjusting for the one and one half percent
(1 % %) increase in base pay, the salary range for the title Senior
Security Guard will increase by five hundred dollars ($500.00). Senior
Security Guards at the maximum of the range on this date shall have
their salary increased by five hundred dollars ($500.00).
C. Effective September 1, 2013, after adjusting for the two percent (2%)
increase in base pay, the salary range for the title Senior Security
Guard will increase by five hundred dollars ($500.00). Senior Security
Guards at the maximum of the range on this date shall have their
salary increased by five hundred dollars (§500.00)
6. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this ‘7%' day\Svd,,,)‘f ,2011.

COMMUNICATIONS WORKERS FOR THE COUNTY
OF AMERICA, LOCAL 1081 -

CLERICA

By: David H. Weiner, President
CWA Local 1081

.
DebBrah Davis Ford, Clerk of the
CWA Board of Chosen Freeholders

Alan Kaufman, Represéntative

Dolores/CWA1081 Clericals 2011

Approved as to Form

Dl T ;m/ﬂ@m//b

“James R. P ganeth/E
Essex Coupity Counsel
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MEMORANDUM OF AGREEMENT

Agreement made this day of August, 2011 by and between the
County of Essex (hereafier “County”) and the Communications Workers c;f Aummerica,
Local 1081- Professionals (hereinafter “Union™).

WHEREAS, the County and the Union are parties to a Collective Negotiations
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHBEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Collective Negotiations Agreement between the
parties shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013. |

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 2 %) across the

board increase.

C) Effective September 1, 2013, a two percent (2%) across the board

increase.

Waiver/Qpt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by

Jegislation.

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to



allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this V)‘W/\ dayG_Qf)&’ ,2011.

COMMUNICATIONS WORKERS FOR THE COUNTY
OF AMERICA, LOCAL 1081 -
PROFESSIONALS'
By: David H. Weiner, President “Joseph . BiVincenzo, &7 ., -
CWA Local 1081 /&\/Essex County Executixe
L o L2 { Y - i
Alan Kaufman, Represenétive Deborah Davis Ford, Clerk of the

CWA Board of Chosen Freeholders

Dolores/CWA1081 Professionals 2011

- Approved as to Form

James R. Paganglli, Esq.
Essex County Clounsel
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MEMORANDUM OF AGREEMENT

Agreement made this j’g“— day of iﬁ’ﬁou by and between the County
of Essex (hereafter “County”) and the International Brotherhood of Electrical Workers,
Local 1158 — Craft Formen (hereinafter “Union™).

WHEREAS, the County and the Union are parties to a Memorandum of
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and the Essex County Board of Chosen
Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Memorandum of Agreement between the parties
shall remain in full force and effect except as herein modiﬁgd.

2. Term: The term of the new agreement shall be for a period of three (3)

years from January 1, 2011 through December 31, 2013.



Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,
must have been employed by the County on or prior to July 1, 2011 and
must still be employed by the County when this Agreement is ratified by
the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 %2 %) across the
board increase.

C) Effective September 1, 2013, a two percent (2%) across the board
increase.

Waiver/Opt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a. Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

b. Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

c. Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

d. In order to be eligible for the 'waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

e. If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.



f. An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.

5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and the Essex County Board
of Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn
and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this | ¥ dayWOl 1.

INTERNATIONAL BROTHERHOOD FOR THE COUNTY
ELECTRICAL WORKERS,

LOCAL 1158 |
Y 4 A
J6séph P. Calabro s¢pi NJDiV .

.~ Business Manager

Deborah Davis Ford, Clerk of the
Board of Chosen Freeholders

Approved as to Form

~James R. Paganelll, Esq.
Essex County Counsel

Dalores/ MOA IBEW Craft forman -2011
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MEMORANDUM OF AGREEMENT

Agreement made this day of , 2011 by and between the County
of Essex (hereafter “County”) and the International Union of Operating Engineers, Local
68-68A-68B (Public Works - Craft Titles) (hereinafter “Union”).

WHEREAS, the County and the Union are parties to a Collective Bargaining
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reaéhed agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Coliective Bargaining Agreement between the
parties shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



-

must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 Y2 %) across the

board increase.

C) Effective September 1, 2013, a two percent (2%) across the board

increase.

Waiver/Opt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

g.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a



declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this

INTERNATIONAL UNION OF

OPERATING CRAFT TIFBES
L7£L 68-684,68B
/¢ (

Keith Weicker
Assistant Business Representative

Dostel Fctbhorittf.

Donald Mcllwrath
Shop Steward

Dolores/Engineers Local 68 68A 688 - 2011

, 2011,

FOR THE COUNTY

Delorah Davis Ford, Clerk of the
Board of Chosen Freeholders

Approved as to Form

/j/M/\

James R. Papapélli, Bsq.
Ess?‘x;County Counsel
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MEMORANDUM OF AGREEMENT

Agreement made this day of , 2011 by and between the County
of Essex (hereafter “County™) and the International Union of Operating Engineers, Local
68-68A-68B (Engineers) (hereinafter “Union™).

WHEREAS, the County and the Union are parties to a Collective Bargaining
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Collective Bargaining Agreement between the
parties shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



4.,

must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 %2 %) across the

board increase.

C) Effective September 1, 2013, a two percent (2%) across the board

increase.

Waiver/Opt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less. :

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever s Jess.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents



an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall filea ™
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this day ,2011.
INTERNATIONAL UNION OF FOR THE COUNTY
OPERATING ENGINEERS

L(?AL 68-68A-68B

eith Weicker
sistant Business Repr

ul A]fan
Shop Steward

ﬂ. N 7 . [/
Dfeborah Davis Ford, Clerk of the
Board of Chosen Freeholders

Approved s to Form

v

Jafhes R /Raganelli, Esq.
Essex nty Couhsel

Dolores/Engineers 68 68A 68B -2011
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MEMORANDUM OF AGREEMENT

Agreement made this day of , 2011 by and between the County
of Essex (hereafter “County”) and the International Union of Operating Engineers, Local
68-68A-68B (Parks — Craft Titles) (hereinafter “Union™).

WHEREAS, the County and the Union are parties to a Collective Bargaining
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Collective Bargaining Agreement between the
parties shall remain in full force and effect except as herein modified.

2. Term: The term of the new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



must still be employed by the County when this Agreement is ratified by
the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 ¥ %) across the
board increase.

C) Effective September 1, 2013, a two percent (2%) acrosé the board
increase.

Waiver/Qpt-Out

Effective January 1, 2012 the County will implement a waiver program for
health benefits insurance costs for active employees. The waiver program will
consist of the following:

a. Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

b. Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

¢. Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

d. In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

€. If an employee continues to receive prescription coverage from the
County, the employee must pay the applicable amount as set forth by
legislation.

f.  An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial :
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents



an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to
allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether written or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,

set their hands and seals this day , 2011.
INTERNATIONAL UNION OF FOR THE COUNTY
OPERATING ENGINEERS

LOCAL 68-68A-68B

Kelth Weicker
Assistant Business Representatlve

Srrir J. Orbinfy

Tames Doherty Deborah Davis Ford, Clerk of the
Shop Steward Board of Chosen Frecholders
Approved as to\Form
AR
| 7 |

Jimes R’ Paganelli, Esq.
Essex Coun y Connsel

Dolores/Craft titles-Parks -2011
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MEMORANDUM OF AGREEMENT

Agreement made this day of , 2011 by and between the County
of Essex (hereafter “County™) and the International Brotherhood Electrical Workers,
Local 1158 (hereinafter “Union”™).

WHEREAS, the County and the Union are parties to a Collective Negotiations
Agreement which expired on December 31, 2010; and

WHEREAS, the County and Union have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and Union have reached agreement on the terms and
conditions for a successor agreement subject to ratification by the Union membership and
approval by the Essex County Executive and Essex County Board of Chosen Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and undertaking
herein set forth the parties agree as follows:

1. The terms of the prior Collective Negotiations Agreement between the
parties shall remain in full force and effect except as herein modified.

2. Term: The term of th¢ new agreement shall be for a period of three (3)
years from January 1, 2011 through December 31, 2013.

3. Salaries and Compensation

A) Effective July 1, 2011, a two percent (2 %) across the board increase.
In order to be eligible for this increase, employees, except for retirees,

must have been employed by the County on or prior to July 1, 2011 and



must still be employed by the County when this Agreement is ratified by

the Board of Chosen Freeholders.

B) Effective July 1, 2012, a one and one-half percent (1 % %) aczoss the

board increase,

C) Effective September 1, 2013, a two percent (2%) across the board

increase.

Waiver/Opt-Qut

Effective January 1, 2012 the County will implement a waiver program for

health benefits insurance costs for active employees. The waiver program will
consist of the following:

a.

Employees may waive family coverage to be capped at $4,000 or 25%
of the amount saved by the County, whichever is less.

Employees may waive parent/child or husband/wife coverage to be
capped at $3,000 or 25% of the amount saved by the County,
whichever is less.

Employees may waive single coverage to be capped at $2,000 or 25%
of the amount saved by the County, whichever is less.

In order to be eligible for the waiver, the employee must be enrolled
in other health care coverage and provide the County proof of
creditable coverage.

If an employee continues to receive prescription coverage from the

County, the employee must pay the applicable amount as set forth by
legislation.

An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through the employee’s
spouse for any reason, including, but not limited to, the retirement or
death of the spouse or divorce. An employee who resumes coverage
shall repay, on a pro rata basis, any amount received which represents
an advance payment for a period of time during which coverage is
resumed. An employee who wishes to resume coverage shall file a
declaration with the County, in such form as the County shall
prescribe, that the waiver is revoked. The decision of the County to



allow its employees to waive coverage and the amount of
consideration to be paid therefore shall not be subject to the collective
bargaining process.
5. This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification and approval of
the union membership, the Essex County Executive and Essex County Board of
Chosen Freeholders. All proposals, whether writlen or oral, presented by the
County and the Union during the course of negotiations are deemed withdrawn

and not a part of this Agreement. This Agreement cannot be modified except by a

writing signed by the parties.



IN WITNESS WHEREOF, the parties have, by their authorized representatives,
o -
set their hands and seals this / 7 day August ,2011.

INTERNATIONAL BROTHERHOOD FOR THE COUNTY
ELECTRICAL WORKERS,

LOCAL 1158 /’
7, M / /
eph P. Calabro
usiness Manager

Deborah Davis Ford Clerk of the
Board of Chosen Freeholders

Approved as to Form

s

“Jame§’R Paganelli, Esq.
S ounty Counsel

Dolores/IBEW/Main Group-2011-2013




Certification

1 declare to the best of my knowledge and belief that the attached document(s) are true electronic copies of the
executed collective negotiations agreement(s) and the included summary is an accurate assessment of the coliective
bargaining agreement for the term beginning __2 p || thru 2.0 (%

Employer: %ﬁy_&u—lf

County:

Date: 7’ ‘ _} —-J L
Neme:  DoloneS CAPETIWE

Title: 0/\:—#—.{1}7%

Signature

Colleclive Bargaiming Agreement Certification 201 2.04.02.wpd



Certification

I declare to the best of my knowledge and belief that the attached document(s) are true electronic copies of the
executed collective negotiations agreement(s) and the included summary is an accurate assessment of the collective

bargaining agreement for the term beginning 2005 thro __20 /2 ?? »
A ] ~0)2 :

e
Employer: { a,é g’ é P e

County: ]
Date: 7 "'l} "'/ R
Name: 'P()Lrl‘) Aes //M"WW"

Print Name

Tt M&ﬁ

Sign ur;

Collective Bargaining Agreement Certification 2012,04.02.wpd



