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THIS AGREEMENT entered in this 16¢h day of June, 1982 by
and between the BOARD OF TRUSTEES OF OCEAN COUNTY COLLEGE,
Toms River, New Jersey hereinafter called “College"™ and the
SUPPORTIVE STAFF ASSOCIATION OF OCEAN COUNTY COLLEGE.
hereinafter called the "Assceiation™.

W I Ty E g 5§ B T H:

ARTICLE 1
RECOGNITION

T accordance with the provisions of the New Jersegy
imployment Relations Act, the College hereby recognizes the
SUHPPORTIVE STAFF ASSOCIATION OF OCEAN COUNTY COLLEGE as the
sole and exclusive representative for collective negotiations
concerning the terms and conditions of employment for the
following units

Unit: ALl emplovees of the College employed in the
craftsworkersy Groundsworkers, Custodial and Security
pepartments in accordance with the voluntary recognition by
Ocean County College on Cctober 23, 1981. See copy of notice
at Exhibit "B,

ARTICLE IX
NEGOTIATIONS PROCEDURE

segotiations for a successor agreement to this Agreement
shall be entered into pursuant to Chapter 123 of the Public
Laws of the State of New Jersey as amended. On or before
October 1, 1984, which is spproximately 120 days prior to the
budoet submission date of the College, the Association shall
present its entire written proposals to the College.
Thereafter, the College and the Association shall negotiate in
accordance with the time schedule provided in Chapter 123,
negotiation sessions shall not be convened during & period
that shall require an employee to be absent from his/her work
station unless agreed to in writing by the College.

ARTICLE IT1
GRIEVANCE PROCEDURE

Ao A grievance shall mean a complaint by a member of the
bargaining unit that there has been & misinterpretation or
misapplication of the terms of this Agreement which
misinterpretation or misapplication directly affects said
grievant.




Be Level T Within fifteen (152) werkdavye efrer the
grievant knew or should have known of the pvents or copditions
on which the grievance is based, a2 grievance shall be
submitted in writing to the supervisor who 15 the Director of
the Department or the Director’s designated representative, by
the grievent through an Associestion representative. A copy of
the grievance must alse be subpitted to the fAssociation by the
grievant-employee. Within tern (10) workdavs thereafter a
sritten reply shall be given by the supervisor or designated
representative to the grievent with & copy to the Association,

Lo Level 2. Within ten (10) workdays from the receipt
of the supervisor”s reply, the Association may submit the
grievance in writing tg the Director of Personnel and/or the
Director”s representgtives who Shal| pmeet with gych
representatives as designated by the Association within tep
(10) workdays after the receipt of the grievance to discuss
the matter. The Director of Personnel or the Director”s
representative shall send the decision in writing to the
Association within ten (10) workdays after the grievance
meeting.

Do Lewvel Z, Within ten (10) workdays after receint of
the decision, if the grievance ts still unresolved, the matter
may thern be submitted to the pPirector of Personnel by the
Associetion for reyiew by the President of the College or the
President”™s representative. The President or the President”s
representative shall conguct am jnvestigation within thirty
(30) workdays from the time of submission of the grievance tg
the Director of Persconnel 81 Level X of this procecure, The
Fresident or representative shall give the decision within
fifteen (13) workdays after completion of the investigation.

e Within twenty (20) workdays after receipt of the
President s replys any grievance processed under this Article
through the above Levels which cannot be resolved
satisfactorily after going through the foregoing procedures
may be subwmitted by either the Associgtion or the (opiege in
writing to the American Arbitration Association.

The arbitrator so sedected shall confer with
representatives of the College and Assceiation and hold
hearings promptly and shall ifssue a decision not later than
thirty (303 days from the date of the submission of briefs or
it oral hearings have bheen waived, then from the date ¢f final
statements and proofs on the issue submitted. The
arbitrator”s decision shall be in writing and shall set forth
findings of fact, reasoning and conclusions on the issue
submitted. The arbitrator shall be without power or authority
to make any decision which recuires the commitment of an act
probhibited by law or which 1s viglative of the terms of this
Agreement. The decision of the arbitrator shall be submitted
to the College and Asscciation and shall be final and binding
aonly as to the specific and explicit terms of this Agreement



and the arbitrator shall have no jurisdiction over matters not
specifically provided for in this Acreement.

1f during any step of the grievance procedure it is
mutually agreed by both parties in writing that an employee
has been unjustly suspended or discharged, such employee shall
be reinstated with full seniority rzm&tﬁ and benefits, and
shall be compensated for his or her wage losses resulting from
such suspension or discharge unless the parties agree
otherwise.

1f any employee s brought up on charges, noc suspension
or discharge shall be put into effect without & meeting
between the Director of Personnel andlor his/her
representative and 1two €¢) appropriate representatives of the
Esscciation. This provisdon does not aspply to situations
requiring immediate action because of the nature of the
offense.

The costs for the services of the arbitrator, including
the per diem expenses if any, and the actual necessary travel
and subsistance expenses, shall be borne equally by the
Association and the College. Any other expenses incurred
shall be boarne by the party or parties incurring same.

F o an employee shall be ¢given time off without loss of
Qﬁ) when required to attend er@v&ncm procedures during the
emplovee s regulap work hours The college and the
Associgtion shall mutuaply Mﬁre@ tog the time and place of said
proceedingse. The Associgtion grievance ctogpittee consisting
of two people may also attend each of said proceedings without
loss of pay.

G The parties agree that the grievance definition shall
be expanded to include policy grievances as per the Lupreme
Court kKest Windsor decision. The parties further agree that
policy grievances shall have a final step and terminate in
Adwisory Arbitrationa

Note: The grievance procedure for College policy grievances
shall follow the same timetable as established Tor grievances
shich may end in Binding Arbitration.

He 1fy in the judgment of the Assovciation, & grievance
affects a class or group of ewmployvees,; the Association may
supmit such grievance in writing to the pirector of Personnel
directly and progessing of such yrievance shall be commenced
at Level 2. The fAssociation may process Such a8 grievance
through all tevels of the grievance procedure even though the
aggrieved person does not wish to do sco.

[



VACATIONS

4 Vacation Schedule:

%z,
=
@

e Wacation leave shall be scheduled in consonance
with the work schedule of the department and shall be sublect
to the approval of the emplovee”s supervisor, Choice of
vacation period shall be picked by emplovyees in seniority
arder.

dce Vacation leave shall be earned according to
employment service at the feollowing rates:

First through Fgourth Year 5/¢6 days per month, or a
total of 10 days per year,

Fifth through Ninth Year 1 14 days per monthe or a
total of 1% days per year,

Tenth Year and over 1 243 days per month, or a
total of 20 days per vear.

3s Vacatiop leave may not be taken in advance of
being earned.,

bhe NYecation leave must be taken within one calendar
year of the vear in which 1t was earned.

5. Permanent, part-time emplovees who regularly work
at Lteast one~half (1/2) of & full~time schedule shall earn
proportionate vacation leave in accordance with the above
accrual rate. Any emplovee not working one-half (1/2) of a
full=time schedule shall net receive any vacation leave.

s It & hotiday falls during the vacation period,
the holiday does not pount as a dey of vacations If an
emploves terminates his/fher emplovment after more than ope
year of service, the emplovee 1is entitled to payment for
carned but wunused vacation within the limitations prescribed
in this and related sections.

o



ARTICLE W
HOLIDAYS

Ao  Holiday Schedules. Holidays allowed and paid for gre:

PN
=

New Year s Dav.

Z2s Good Friday
s Memopial Days
@jéa \f(}k)’ *fﬁws’

S5s  Labor Days

&, Thanksgiving.

7. Friday after Thanksgiving.

&« Christmas,

s Day before or after (hristmas.

B Five (5) additional holidays shall be granted by the
(ollege at & time to be set, which days shall be within the
totlege” s total discretion,

T In the event a holiday falls on a dey during which
the C(pllege administration deems 1t necessary to continue &
support service. @ percentage of employees may be scheduled to
works When emplovees work pn days designated to be holidays,
such employees shall be pgid gouble time and gne-half (2-1/2
timesy the epmplovees” regular rate of pay for all hours worked
on such designated holidays

%

Do  In order to he eligible for holiday pay, an employee

wust be acyively employed at the time of the holiday and must
have worked pisfher regulaply scheduled workday before and

$

W

ter the holidays. unless such absence is authorized by the
appropriate dean (in the absence of the gepan, the Directyr of
Personnel).

£. A permanent, part~time empleoyee shall receive pay for
s holiday which falls on a normally scheduled workday for the
emplovee. 1f a holiday falls on & day when heyshe is normally
not scheduled to worky the part=time epployee shall not
receive pavment fTor the boliday.

ARTICLE VI
WORK SCHEDULE

L. The normal work period for regular, full-time
gemployees of this unit shall be eight (8) hours per day, five
(5) consecutive days with two (2) consecutive days coff for a
total of forty (40) work hours per a given Tive (%) day
period,



Be Regulare full=time smplovees working nighe shifts
{any shift which extends bevond & p.ma.) shall work seven and
one-half (¥ 1/23 hours per day for five (5) consecutive days
with two (27 consecutive days off for s total of thirty=-seven
and one=half (27 1/2) work hours per week.,

feal periods shall be given to each of said employees
which during egach 7 142 hour work periocd, shatl be 172 hour in
length, The College shalil pay for sajd mea| period which
shall be part of the normal 7 4/72 hour work schegule.

e Overtime and compensatory time shall be authorized in
writings Overtime is defined as any asuthorized work time
spent at regular or related duties either before or after
regular work pours. Whep gveptinsme worked totals other than
one=guarter (1/4) hour fractionaly said overtime ghall be
adjusted upward to the nearest one-guarter (174} houry on a
weekly basis. This shall be remunerated at the rate of one
and one=halft (1 1/2) times the hourly salary for all hours
worked over forty (403 hours in a single week., Ffor overtime
hours worked up to and including forty (403 hours,
compensation shall be paid at the regular hourly rate. Any
full=time emplovees reguired to work on their regular days offd
shall be paid at the rate of cne and one-~half (1 1/23 times
hisfher base hourly rate and be guaranteed a minimum of four
(43 hours of work., In the event the employee and immediate
supervisor mutually agree, compensatory time may be allowed in
tieu of salary. If compensatory time d3 allowed in lieu of
salary, said compensatory time shall be wtilized within a 45
day period after it 48 earned with written consent of the
superviscor. If the needs of the (ollege preclude the
emplovee” s utilization of the compensatory time within the
atoresaid 45 day period the College, in its discretion, shall
either pay the appropriate overtime or provide the earned
compensatory time regardless of whether it is beyond the 45
day period.

1e When overtime work is to be doney the specific
skills and the nunmber of emplovees reguired to performs such
work shall be as determined by the bDirector of Physigal Plant
ar the birector”s designated representative.

2o When overtime work shall recuire & number of
workers exceeding the number of emplovees officially holding
the specific classification comprising such determined skills,
the offer of overtime work shall be wede on & broad-base,
rotaetional/seniority basis to those other emplovees who
possess a known and acceptable level of competency in the
reguired job skills, as determined by the Director of Physical
slant or the Director”s designated representative.

O



s Overtime shaly| be cgmputed to include garned
time off, Efarned time off shall include (1) Heyidays, (27
Vacation Days, (3) Sick Daysy (4) Personal Leave Days and (5)
Dergavement.,

Ds Sunday Work. Fuplovees who are reguired to work
outside their regular work schedule, orn a “Sunday™, shall
receive double their regular rate of pay for work performed on
that daye Those employees whose work schedule normalbly
includes Sunday, shall be paid their regular rate of pay for
work performed on that day - but if reguired to work on the
second day of their normally scheduled two consecutive days
off, such emplovees shall be paid at double their regular rate
of pay for hours worked on that days

Fe MNatyral Emergencies:

1, Employees working their normal shift receive
straight time pavment,
2, Employees reqguired to work beyond their shift

S
receive double time payment for such extra work.

T. When all other College employees are excused
(sent home or are not reguired to report for work
initially) Physical Plant employees who are
required to work their regular shift shall be
paid 2=-1/2 times their regular rate of pay for
hours workeds

4Le 1f placed on standby, the employee shall be paid
s minimum of two (20 hours straight time.
5, In the event a Senjor Building Msintenance

Worker/Custodian is assigned to remove $nowW
beyond areas around buildings for which
Custodians are normally responsible, he/she shall
receive 1 1/2 time payment for the actual time
engaged in such activity.



s  The normal work pericd for regular, full-tine
employees of this unit shall be eight (8) hours per day, Tive
(5) consecutive dayse with two (2) consecutive days off for a
total of forty (403 work hours per a given five (53 day
period. PMeal periods shall be given to each of said emplovees
during each eight (2) hour work pericd which shall be one-half
C1/72Y hour in bLength at g time and place to be designated by
the supervisors, The College shall pay for said weal period
and shall be part of the normal eight (&) hour workday,

Be Any worker who shall work either the 5 peme. to 1
dee Shift or the 1 asme 10 9 aems shift shall receive in
addition to his/per normatl salary an additional thirtye-one
{(21) cents per hour above his/her normal sabary.

e Overtime and compensatory time shall be authorized in
writing. Overtime is defdned as any authorized work time
spent at regular or related duties either before or after
reguler work hours. YWhen overtime worked totals other than
one-quarter (1/43 hour fractional, seid overtime shall be
adjusted upwaerd to the nearest one=qguarter (1/4) houry on a
weekly basis. This shall be remunerated at the rate of one
and ogne~halft (1 1/2) times the hourly salary for all hours
worked over forty (40) hours in & single weeks For overtime
houwrs worked up to and including forty (403 hours,
compensation shall be paid at the regular hourly rate. Any
full=time employees required to work on their regular days off
shall be paeid at the rate of one and one-half (1 1/2) times
histher base hourly rate and be guaranteed & minimum of four
(ald hours of work., In the event the employee and immediate
supervisor mutually agreey compensatory time may be allowed in
tieu of salary. If gcompensatory time i allowed in Lieu of
salary, said compensatory time shall be wutilized within a 45
day period after i1 s earned with written consent of the
supervisor. If the needs of the (ollege preclude the
employee”s utilization of the cowpensatory time within the
aforesaid 4% day period the Collecge, in its discretiony shall
either pay the appropriate overtime or provide the earned
compensatory time regaerdless of whether it is beyond the 45
day period,

1e When ogvertime work is toe be doney the specific
skills and the nunmber of emplovees reguired to verfore such
work shall be as determined by the Director of Physical Plant
or the Director”s designated representatives



2o When overtijme work shall regyire a number of
workers exceeding the number of employees officially holding
the specific classification comprising such determingd skills,
the offer of overtime work shall he made on a broad=base,
rotational/seniority hasis to those other employvees who
possess a known and acceptable level of competency in the
reguired job skills, as deterwined by the Director of Physical
plant or the Director”™s designated representative,

Zs  Owertime ghall be computed to include earned
time off. FEarnegd time off shall include (1) Holidays, (2)
Vacation Days, (3) Sick Days, (&) Pgrsonal Leave Days and (5)
vereavement.

D Sunday Work, Fmployees who are required to work
outside their regular work schedule, on a "Sunday™, shall
receive double their regular rate of pay for work performed on
that davye Those emplovyees whose work schedule normally
incltudes Sunday, shall be paid thedir regular rate of pay for
work performed on that day -~ but if required to work on the
second day of their normally scheduled two consecutive days
aff, such employees shall be peid at double their regular rate
af pay for heours worked on that day.

£o Natyral Emergencies:

1. Etmployees working their normal shift receive
straight time payment,
e Fmployees reguired to work beyond their shift

receive double time paywment for such extra work.

When all other College emplovees are excused
{sent home or are not reguired to report for work
initiatly), Physical Plant employees who are
reguired to work their regular shift shall be
patd 2-1/72 times their regular rate of pay for
hours worked,.

Led
®

he If placed on standby, the employee shall be paid
a minimum of two (23 hours straight time,

el



ARTICLE VII
SICK LEAVE

Ao Sick leave for a regularly appointed, full-time
emplovee shall accrue as eparned at the rate of one day per
month during the first year of employment. For the second and
subseguent vears of employment, the full complement of sick
days for that vear which shall be thirteen (13y davys per vear
shall be credited and available 2t the beginning of the fiscal
year. Additionally, sick days shall be cumulative, In the
event the pegislature and Governor mandate that the (ollege
pay & portion of unused sick leave to employees upon
termination of employmenty the College agrees to insert said
provisions in this Agreement and the date of effectiveness of
such provisions shall be guided by the effective date of the
statute.

B, Employees with part-time approintments are entitled to
accrue sick leave allowance at the rate which their work
schedule i3 proportionate to a fulleotime schedule. The method
aof asccrual and of vesting of sick days described above does
not apply to employees who are not regular, full-tine
emplovees, Part-time emplovees shall receive sick days on an
accrual basis of one davy per month and part~time employees
shall not have vested the entire complement of sick days for a
civen year at the beginning of the yeare. HWhen an employee’s
status changes from part=time to full-time or from full-time
to part-time, the method of asceruing sick leave shall change
accordinglys Sick leave credit shall be carried forward at
the proportionate rate to which it was earned,

e Sick leave is not earned during periods of lLeaves of
absence without pay of one menth or longere There shall be no
settlement of sick leave credit at the time of termination of
employment, sick leave bedng only sveilable to persons for
health reasons. The appropriate supervisor shall issue a
written warning when a pattern of sick leave utilization on
Fridays and Mondays has beern established, and 1f that pattern
continues, the College may reguire the employee to consult a
doctor at College expense, Supervisaors shall have the
responsibility of documenting said absences.

£ e Ay emplovee yho expects that hisfher absence due to
illness shall continue beyond his/her acoumulated sick leave
may reqguest a leave of azbsence without pave 11 ¢his recuest
for leave of absence is approved by the (olleges the epbloyee
may continue health benefits insurance for a limited period of
time arranging for prepaymwent of prewmiums to the College in
accordance with New Jersey Statutese

Fa
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£, MNewly hired employees may not be granted sick leave
during the first three (3} months of their esmployment but sick
leave accrued during this period shall be credited to their
account upon completion of three (3) months of satisfactory
services

Fo 1. Disability Plan. Effective July 1, 1982, the
Cotlege shall provide, at no expense 1o the employee, a
partial salary disability payment plan for regular, permanent

employees of the College who are absent from wurk due to
prolonged illness which extends beyond accumulated sick leave.

2, Fartial payment of the employee”s baese salary in
effect at the inception of illness, in accordance with the
following service table, shall commence on the fifteenth
(15th) day of absence from work, when the following conditions
are met:

as must be employed minimum &0 days plus
commencing the first of following month.

boe hecumulated sick leave has been exhausted.

¢ce Acceptable medical certification of
iitness/dincapacity has been received.

Service Remuneraticn
First Contract Year 25%% of contract salary
Twe Contract Yeasrs, E% of contract salary

or any part thereof

Three (ontract Yearsy 45% of contract salapy
or any part thereof
Four or more (ontract Years ENY of contract salary
¥

2, partial salary payments under this disability
olan shall be reduced to the extent that the @mptmyee receives
workmen®s Compensation, Social Security payments, temporary
disability payments under an emplovee pension plan, or other
mandatory disability program benefits.

L. Partial salary payments under this disability
olan shall cease on the date on which the first of the
following events occur:

G e tuployee returns to regular duties.

b tmployee leaves the employment of the
College.

€ e Payments under this plan have heer receiyed
for a maximum period of fifty~tuo (52) weeksS.
(o payments are to be made to 10=month

employees during the months of July and

f'i\a%wu@ts)

11



5. This disgpility plan shatl be nonconsributory
upon the employee and the (College shzll be responszible for the
full expense of same. In the event the College desires to
change the plan set forth herein, said plan shall provide no
less benefits then provided in this Agreement,

Ga In the event the State of New Jersey adopts a
mandatory disability olan reguiring the participstion in such
plan by the employvees in this wunit, in congsideration of
additional salary and benefits contained in this Agreement,
the employees of this unit aygree that they shall net be
gntitied to any benefits contaeined in the disability plan
gescribed inm Article VIIy, Fye herein, and such disability shall
terminate and becone null and void.

ARTICLE

=
s
-
po—y

ADDITIONAL LEAVES OF ABSENCE WITH PAY

As Wilitary Leaves Two (2) weeks training camp.
Members of the Reserve or Guard are asllowed two (2} weeks of
peid leave annually to attend this training. Thisz s in
agdition to other leave.

Be perecavement Leaves In the case of & death in the
employee s immediate family (spousey children, parents,
parents—in-law, brother, brotheeps~in~laws sisters,
sisters-in-law, sons-in-law, daughters~ip-law, grandchildren
and yrandparents), paid bereavement lpoave not to exceed four
{4y days shall be granted,

o Jury Leave., Jury lteave for jury duty i3 paid leave
in the amount of the difference between the normal day’s wages
and that paid by the Cgqurt fop dutye Normally, the payment by
the Court shall be significantly less than the emplovee s
waues., The emplovee may receive his/her normal salary for
that period by surrendering hisfher endorsed Court jury check
to the Pavroll fepartment.

Pe Personal Leaves Leaves up to three (33 davys per year
shhall be peemitted for matters which cannot be cared for in
full-time egyplovee’s free time. Feqguests for personal leave,
other than for serious illness of & wmember of the emplovee”’s
household, shall he made at least twenty~four (243 hpurs in
advance of such anticipated absence. Reguests are to bs made
directly to the supervisor in writing setting forth the
reasons for such leave. Unused persconal leave shall terminate
at the end of each fiscal year,



LEAVES OF ABSENCE WITHOUT PAY

fail
e

& Regulation and definition.

1, Leaves of absence without pay wmay be granted a
regular, nonprobationary employee for the following reasons -
sedical disability, military or child pare, Personal leaves
of absence may be granted at the abscoluge discretion aof the
College, An employee returning from & leave of absence ghall
be assigned to hisfher former position, classification or
classification of like status and compensation unless
circumstances of the staff member or the tollege have changed
making this unreasonable.

2, A leave of absence not to exceed thirty (203
calendap days reguires the approval of the president of the
Colleges Leaves of abgence in excess of thirty (20) calendar
days require the final approvel of the Board of Trustees of
the Colleges

X Eligibility and durations,

Haw dmum Mg x tmum
puration of puration
Initial Inciuding
ITreg cligibility LedV¥€mmmmnn Extensions
Wedical:
Unable to work because £ months Z years

of personal illpess or
injury and sick leave
time and vacation leave
time are exhausted,

Child Care:

following birth of a L omonths 1 vear
female employee”s

chitd or fotlowing

adoption of a child

under age &,

L. Vacation Leave. Accrued yacation Leave time must
se used prior to medicaly, child care and personal leaves., The
staff member shall be paid in lieu of accruepd vacation leave
time at the beginning of military leaves. %o wacation leave
time shall be accrued during a leave of absence without pay,

13



¢ Pension plans health insurance and group Life
insurance. When an employee is yranted g leave of absepcey
there are distinct pension plan, Life dnsurance and heglth
insurance implications. Many of these implications vary witlh
(a) the reason for leave of absence, (b) the duration of leave
of absence, (¢} the pension program enrobllment. ALL matters
retative to these programs and specific arrsngements for the
continuation of these benefits shatl be in conformity with New
Jersey Statutes and shall have been made with the Business
Gffice pricor to the leave of absence.

be Cutside employments. Ewmplovwent elsewhere while
on leaye of ebsence shall be cause for termination unless
specifically approved in writing as related to the staff
member”s responsibility to the College.,

s Exceeding a leave. Failure to report for work at
the conclusjon of a leave of absence or granted extension
shall be considered a resignation withpout nogice.

8« Medical examination. The College, in its
discretion, may reguire without cost to the statf member that
a physician/physicians of its choosing examine the staftf
member before returning the member to active employment. The
statf member returning from a medical leave of absence must
provide a statement from the member”s physician releasing the
member to return to works

%s  Return prior to expiration. & return to work
prior to expiration of the leave of absence may be granted
within the absolute discretion of the College.

e Frocedure. Feguests for leasve of absence shall be

wmade gnd processed in accordance with official college policy
and preocedures on the subjeet,
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ARTICLE X
SENIORITY

The College retaing within its sole and gpsolute
disgretion the right to lay off employees. Senifority shall be
dgefined as the emplovee” s Length of continuous service
beginning with his/her last date of hire. The College shall
provide at a minimpum two (2) weeks notice of layoff to any
regular, full-time employee to be affected. In the event of a
tavoff, the least senior member in the affected job
classification of the unit shaell be tLaid off first, Recall
from lavoffs shall be accomplished in the inverse order of the
layoff. When an enmployee i1s being recalled; said emplovee
shall be so notified by certified mail direct to the address
of the employeey, as stated in the College records, to return
to work and hefshe shall be allowed ten (10} workdays in which
to report to work after such rnotice is sent before any loss of
seniority oCCcurs,

Fmplovees on Layoff shall be recalled to work prior to
the (ollege hiring new employees for the job classifications
opened by the layoffg. Employees shall be eligible for recall
during layoff for a perigd not to exceed eighteen (18) months.
Senfority shall cease upon voluntary tergipations digcharge
for just cause, lapse of the eighteen (18 month period or
failure to return to work when recalled within the time period
set forth herein.

ARTiCLE XI
EMPLOYEED OPENINGS

Vacated or newly created positions within the SUPPORTIVE
STAFF ASSOCTATION OF OCEAN COUNTY COLLEGE units are to he
posted for & period of five (5} workdayse

1¥ an opening occurs in o particular employee”s job
classification, an emplovee of identical job classification
shatl have the right to request from the Director of the
bepartment a transfer to said cpeninge. Said Director shall
have the absolute discretion to approve or reject such
request. it making a decdision, the Director shall consider
altl relevant factors including senifority.

Where interested employees meet the recguirements of the
position and are eqgual ip qgualification to each other, in
management s discretiony thg senior persop shall be
probationally selected; during the ninety-day probatjon period
it the person selected is then judged by manasgement as not
performing properly, the selectee shall be returned to
originagl position; simultaneous with original probational
selection a posting shall be wade of no more than £ alternate
probational selecteeses If replacement action is necessary



regarding the origingl selgctees the replacemeny shall be
chosen from the alterpmates previocusly designated; the
probational selection of alternates shall be in seniority
order and under the same conditions of relief and return to
original position cited aboves

ARTICLE XII
RETIREMENT BENEFITS
Statutes and regulations governing retirement program
benefits and other programs and features contained under such
statutes and regulations shall be provided to any emplovee
covered by this Agreement under the eligibility rules as
contained in referenced statutes and regulations.

ARTICLE XIII

H

[xi]

ALTH INSURANCE

Ly  The College shatl provide health insurance for
emplovees and eligible dependents at no cost to said emplovee.
This coverage shall include hospital benefits under the HNew
Jersey Blue Cross Medical, Surgical Benefits, under the New
Jersey Blue chield, (Rider J) Extended Qut-Patient coverage
and Major medical Benefits under the Prudential Insurance
Companye. In the event the (ollege, in its discretion, shall
determine te change any of the above carriers, said College
may¥ 50 do provided that the substitute benefits provided to
the employee shall not be less thap that which is provided in
the programs specifically set forth hegrein. The abgve
described benefits shall be Limited to full-time emplovees as
defined in fNew Jersey State Health Henefits Program for Public
Emplovees.,

B, Effective T/1/8% the College shall provide a
participating dental plan for the members of this unit and
their fomilies. The plarn shall be mandatory for the employee
anly, and the College shall pay the total premium for
emplovee~only coverage. If the employee desires family
coverage, additional premiums for that coverage shall be paid
by the employee through payroll deductions.

ARTIcLE X1V
MANAGEMENT PREROGATIVE
&ny rights or privileges not expressly given to the
employees, or the Association im this Agreement are expressly
reserved by the College as & menagement prerogative and said

College may exercise said prerogative within its absolute
discretions

1é



ARTICLE XV
JOD ACTIONS

There shall be no strikes, picketings, stow downs, job
actions or other concerted refusal by any emplovee or group of
emplovees or the Asscociation to render full and complete
service to the Colleges A vicolation of this clause by an
emplovee or group of employees shall be considered grounds for
immediste dismissal end if necessary, appropriate legal action
by the College. Furthery there shall be no lockout by the
tollege. thigs clause shall remain in full force and effect
guring the term of this Agreement, notwithstanding any change
in the law to the contrary.

ARTICLE XVI
CLOTHING ALLOWANCE

Ao ALL employees are to receive uniforms in accordance
with the schedule attached hereto and made & part hereof and
designated as Exhibit "a",

Be Emplovyees in receipt of uniforms described more
specifically in Exhibit & a¢tached hereto shall provide
reasonable maintengnge o¢ said unifory items ¢o include
washing or cleaning as eappropriate, pressing, mendijngs efce
dniforms shall be worn on duty at all times and shall be
properly cleaned and maintained while worn. & clothing
maintenance allowance of %60 per person per year fTor
maintenance, custodial, and security employees will be paid in
increments of 35 per month of service., First payment to bhe
made 11784, second payment 7/1/84, third payment 1/1/8%5¢ and
fourth payment &FfR0/85,

e Work clothes and uniforms, as Listed in Exhibit A of
this Ayreementy shall be fssued arnnually in the month of July,
to those emplovees who are in their second or later year of
employment at the (ollege. The July issue of work clothes and
uniforms to employvees who are in their first vear of
employment at the (ollege,y shall be as determined by the
College with consideration of elapsed time from date of
griginal issuey zeasonal clothing reguirements and the
composition of original issue.

ARTICLE XVII
PULLETIN BOARDS AND MEETING FACILITIES
The College shell supply reasonable acoess to two (23
butletin boards for the posting of Association noticese Prior

to posting, & copy of said rotice shall be furnished to the
pirector of Personnels. Notices shall pertain and be limited



to the announcing of megtings and other legitimate Association
business. Bulletin boards shall not e used for jimproper gr
inappropriate statements.

Representatives of the Association shall be permitted to
transact official Association business on College property at
such times and places to be determined in accordance with
prevailing College policy, procedure and regulation. It is
understood that all meetings of the bssociation shall be held
g0 as net to interfere or dinterrupt normal College operations.
The request for scheduling all meetings shall be made through
the appropriete (ollege scheduling offices

The Association shall have the right to use the
inter-College majl system. EBefore ysing the on-campus mail,
the Association will supmit & copy of the paterials to he
distributed to the Director of Personnel or his/her designee
for approval.

ARTICLE xVIII

SALARIES

Led

Ao Salary - Effective July 1, 1983 the base salaries of
the unit wembers shall be dncreased by 8Y across the bhoard,
fffective July 1, 1984 the base salaries of the unit members
employved prior to May 1 1984 shall be dncreased by 6% across
the board for 7/17846-6/2048%, The salary incresses and
benefits negotiated in these asgreements are applied only to
current employvyees as of the date of ratification and execution
of these agreements. The {ollege may withhold, far
ineftectiveness or other good cause, the salary adiustment of
any emplovee, Notice of intention to so withhold an
adjustment shall be given din writing to the affected emplovee,
with reasons therefore. The employee may appeal such action
through the g¢grievence procedure provided under this contracte.

3

e Appropriate Botler/Fireman License used by the
College -= $215 stipend per year, Special Guard
responsibilities -~ $425% stipend pep year.

o Merit Increases - Fembers of the Association are
eligible for merit increases within the absolute discretion of

the College pursuant to College policy a2t the time of
decisions

ARTICLE XIX
DEDUCTION OF DUES FROM SALARIES
B Emplovyee members may reguest dues deductions pursuant
to New Jersey State Law for the dues of the following

srganizations: Supportive Staff Association of Ocean County
College (known as the "hssociation™), the Ocean County

18



Fducation Associstion, the New Jersey Educatiegn Associations
and the Hational FEducation Asscciation. Such authorizatijons
shall continue in effect until formally revoked in writing by
the employee and copies thereof delivered to the Asscciation
and the Board,

Be Payment of such dues as may be deducted from salaries
shall be made to the Treasurer of the Association within
fifreen (15) days of the end of the month for which dues have
heen deducted,

PART=-TIME EMPLOYEES

only such reqgular part~tipe employees who shall work more
than twenty (Z0Y hours per week for six (8) consecutive months
shall be dncluded in this bargaining unit and receive such
penefits as designated by the College for part-time employees
on & pro=-rats basis.

ARTICLE XXI

3

MISCELLANEOUS

£

A, Rest Breaks. It s customary for each department to
schedule 2 rest breaks not to exceed 10 to 15 minutes for
regular full-time employees during each full work day, one in
the first half of the work period and the other in the second
half of the work period. However, regular full-time employees
working night shift as defined in Article VI-B of this
contract shall be scheduled and receive only one such rest
break during their full work shift, Said rest break is to be
taken during the first half of said work period.
fdministration of the rest break is the responsibility of the
supervisor who shall determine whether such breaks would
hinder efficient aperation of the department at certain times,
Rest hreaks are a privilege rather than a right and any misuse
or violation of same may cause their cancellation,

e Credit Unions. The College shall provide an
opportyunity for payroll savings deductions in accordance with
HedeSeAs 40211=26 "Lompensation of Persons holding Public
Gffice or Employment: Deductignss” All deductions shall be
remitted monthly in the ngme of the employee ip accordance
with details arranced by the College and the Bon~0g Publijc
fmployvees Federal (redit Union.

Cs Tuitione. Regular full=-time emplovees of the College,
as defined herein, shall be permitted free tuition and fees
for all regutar credit coyrses offered by the College up to &
maximum of six (&) or:dit hours per semesgeser and up to 8



maximum of four (4) cregit hours for supmer Seggion COurses,
providing there are unassigned seats gvailable in the courses.
tmployee”s dependents who are defined as "spouse and dependent
children™, as specified by the Internal Revenue Service of the
Federal Government may be grantec free tuition and fees for
regular credit courses offered by Ocean (ounty College,
praviding there are unassigned seats available in the courses.
in the case of a matriculated employee or dependent there
shall be exemption from the vwseats available™ restriction.
Emplovees and dependents who are not matriculated shall have a
definite enrcliment schedule/date. A meximum of sixty (603
credit hours or the reguired course Load for two (2) full-tinme
students may be taken by sn enplovee” s dependents in any one
academic year., The above henefits pertaining to free tuition
amd fees shall be limited to those regular full-time emplovees
who have satisfactorily completed their probationary period of
three (33 months of smployment. Partial tuition waivers may
be granted on s pro=-rata basis for employees who hecome
etigible after the start of the term and for those who
terminate active employment prior to the end of the term,

ARTICLE XXII
SEVERANCE PAY

A person who has been employed for at least one year and
whose employment is terminated by the College shall be paid
severance pay in an amount egual to two (77 weeks salarve &
person who has heen enmploved bevond the three (3) month
probationary pericd and whose employment is terminated hy the
College prior to completing one full vear shall be paid an
amount egual to one week”s salary. Severance pay shall not be
patd to any person {a) whose employment is terminated during
the first three wmonths of enmplovment, (b)) who voluntarily
resigns his/Zher position, or (¢} who is diswmissed for ceauses

4

PaY PERIODS

Effective July 1¢ 1982 & one-week pay deferral shall be
instituted. Employees are paid bi-weekly and checks shatl be
issued every other Fridaey. If an emplovee s absent on a
paydayy he/fshe may authorize & representative to pick up
hisfher paychecks. This representative must have written
authorization from the emplovee. An abisent emplovee may alseo
reguest that the check be maitled, 1f the absence is expected
to be of & prolonged nature.,

When going on wvacation, the emplovee may recuest and
receive his/fher check on the last working day before the
vacation begins. such reguests must be made through the
supervisor to the Personnel O0ffice at least two (2) weeks
before the vacation, Employees who resign or who are

™
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discharged shall receive their pay no {ater than ¢he regular
pavday following the date of thedir termination, providing that
the emplovee has satisfactorily completed the termination
clearance procedures If a norwal payday falls on a holiday,
checks shall be dssued on the previocus day.
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ARTICLE XXIV
DURATION OF AGREEMENT

This Agreement shall become effective July 1, 1983, All provisions
of this Agreement shall remain in full force and effect until midnight,
June 30, 1985.

IN WITNESS WHEREOF, the parties have hereunto caused the Agreement to be
signed by the Chairman of the Board of Trustees and the Secretary of the Board
of Trustees and the President and Secretary of the Association. The Agreement
shall initially be executed by the Association after the Association has adopted
said Agreement by resolution of its membership. Said executed Agreement and
certified Resolution shall be forwarded to the President of the College for a
resolution of the Board of Trustees and execution of this Agreement by the
Chairman and Secretary of the Board of Trustees.

OCEAN COUNTY COLLEGE

ATTEST: BOARD OF TRUSTEES
¢ | TN ‘
e N /
Setretary ' e Chairman
Dated

SUPPORTIVE STAFF ASSOCIATION

ATTEST: OF OCEAN COUNTY COLLEGE
By jh@wé%i .izyhﬁrha ,)/?}ﬁ .
ecretary ;5 President
bated: /iy
77

Conl Cnedly S LT mw;//[ it

Treasurer 1t Vice-President

1% A

2nd Vice~President
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