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UPPER PITTSGROVE EDUCATION ASSOCIATION
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F. Teachers. shall receive their final checks on the last working day 1n June.
In the event that the last working day of the school year comes after
June 15th one check will be issued on the 15th and the final check on the

last working day of June.

G, (Qualifications for placement on Bachelor's Degree plus fifteen (15}
credits column op the Salary Guide shall be based upon courses toward
a Master's Degree as indicated in the College catalog.. Reguest for
such placement shall be made through the Admlnistrat;ve Principal to
the Board, who shall review the courses and determine ellgibllxty as
to the beginning of each teacher's contract year.

H, Professional staff members who may be requirgd to use their own auto-
mobiles im-'the performance of their duties, and who are assigned to
more than one (1) school per day shall be reimbursed for all inter~
school travel at the rate of twenty-two (22) cents per mile.

I. During the 1983-84 contract year, all degree teachers shall be re-
imbursed $50.00 per credit hour up to .$600.00 per contract year for
courses leading toward an addztional degree or certification in edu-
cation. Undergraduate courses approved by the Administrative Principal
shall be reimbursed $30.00 per credit hour up to $360.00 per contract
year. Hcwever, In no case shall. re;mbu:sement exceed $600.00 per

contract year,

J. The Board shall pay, in addition fo thé teacher's salary, the sum of
$115.00 per intramural sport program conducted by the teacher as agreed
to in his individual employment contract.

K. The Board shall pay, in addition to the teacher‘s salary, the sum of
§115,00 to manage school sponsored dances and safety patrol as agreed tc
in his individual employment contract.

L. Head teachers shall receive, in adgition to their regular éalary, forty
{$40,00) per classroom for their additional services.

ARTICLE V
‘TEMPORARY LEAVES OF ABSENCE

A. As of the beyinning of 1983-84 school year, teachers shall be entitled
“to the following temporary nonaccumulative leaves of absence with full
pay each school year.

1.

A teacher shall be entitled to twao (2) days nonaccumulative leave

of absence for personal, legal, business, household or family matters
which require absence during school hours with full pay, each school
year., Request for approval by the Administrative Principal for per-
sonal leave shall be made eightcen (18). hours prior to taking such
leave, except in the case of extteme emergencies, when shorter notice
will be permzssable. . : .

Death in the immediate family shall entitle a teacher up to a maximum
of five (5) working days per death without loss of pay. "Immediata
family"” shall mean father, mother, wife, husband, son or daughter.
Death of aunts, uncles, grandparents, grandchildren, first cousins,
brothers, sisters, and in-laws shall entitle the teacher to two ({2)
working duys leave per death without loss of pay., The teacher
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by any cett.incated personnel occasioned by lppointaent te or lack of
:qtent:.ton to any pps.xuon for which tenure ia elthar not poggible or

not required.

A grievance to be cansidered under this mceﬂu:c ousgt be initiated Ly
the teacher wit!un thirty (30) calendar days of ita eccurance.

It is understood that teachers shall, duyring and natwithatanding the
psndency of any grievance, continue to observe all agsignmaents and
applicable rules and regulations of the Board until such grievances and
any effect thareof shall bave been fully d.tl.rlined

'n.uure at any qtep of this pmceduro to cmun.icate the decision on a

grievance within the speciﬂod time limits shall permit the aggrieved
teacher to proceed to the nexst step. Pallure at eny step within the
spacified time limits shall be deemod to be acceptance of the decision

rendered at ch.nt step. .

Bl

.Prochura

1. ‘Any teacher who has a grievance shall discuss it first with his head~
teacher .m an attempt to regolve the matter informally at that level.

2. (a) If as a result of the discussion the smatter is not resolved to
- the satisfaction of the teacher within five (5) school days, bhe
shall set forth his grievance in writing specifying the policy,
agreement section, or administrative decigion in dispute, the
results ofr ptevious discussions and his dissatisfaction therewlith,
and . shall transmit it, on his own time., to the Administrative
Principal's office. .

{b) The Administrative Principal shall comunicate hisz decision to
the teacher in- w.r.l'.tmg within five ISJ schoal days of receipt
of the wrltten griannco. . »

3. (a) The te&cher. within five (5) school days after recelipt of the
Administrative Principal's decigion, may appeal that decision
- to the Board of Bducation by qubucung a copy of the written

' material as outlined in Step. 2 of this procedure, along with
the additional information suppg.rting his dissatisfaction with
the decision rendered in Step 2, to the Board of Education at .
the address and in the manner agreed.to in this agreement.

(b) The Board, or' a. muuttn t)nq.nof, sghall review the grievance and
shall at tha option of the Board or at the option of the Association.
hold a hearing with the teacher and render a dacisiun in writing
within thirty fJO) ca.laodar days of receipt of the grievance by
the Board or of the date of tln hearing with the teacher, which-
ever comes later.
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A grievance to be congldered under this procedure must be initiated
by the teachuer within thirty (30) calendar days of its occurence.

It Is understood that taachers shall, durlng and notwithstandilng
the pendency of any griavance, continue to observe all assignments
and applicable rules and regulations of the Board until such griev=-
ances and any affect thereof shall have been fully determined.

Faiflure at any step of this procedure to communicate the deciwion
on a grievance within the specified time limits shall permit the
aggriaved teacher to proceed to the next step. Fallure at any step
within the spocified time limits shal]l be deemed to be acceptance
of the decision randered at that step.

Procedura:

1. Any teacher who has a grievance shall discuss it first with his
headteacher in en attempt to resolve the matter informally at
that level.

2. (a) 1If as a result of the discussion, the matter is not resolved
to the satisfaction of the teacher within five (5) school
days, he shall set forth his grievance in writing specifying
the policy or administrative decision in dispute, the results
uf previous discussions and his dissatisfaction therewith,
dnd shall transmit it, on hie own time, to the Administrative
Principal'’s office. '

{b) The Administrative Principal shall communicate his decision
to the teacher in writing within five (5) school days of
receipt of the written grievance. '

3. (a) The teacher, within five {5} school days after receipt of the
Administrative Principal's decision, may appeal that declgion
to tha Board of Bducation by submitting a copy of the written
material, as outlined in Step 2 of this procedurs, along with th:
additional information supporting his dissatisfaction with the
decision rendered in Step 2, to the Board of Education at tha
address and in the manner agreed to in this agyreement.

(b) The Board, or a committee thsreof, shall review the grievance
and shall at the option of the Board or at the option of the
Associatlon, hold a hearing with the teacher and render a
decision in writing within thirty (30) calendar days of receigt
of the grievance by the Board or of the date of the hearing
with the teacher, whichever comes later.

{c) IF not resolved at this point teacher shall have the option
of appeal to the Commissioner of Education.

- ARTICLE 1IX
NEGOTIATION OF SUCCESSOR AGREEMENT /

The Association shall by Qctober 15 of the calendar year notify the
Board of ita interast to negotiate.
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3. The teacher's rights to the annuity purchased by the Eoard on
the teacher's behalf pursuant hereto shall be non-forfeitable.

The Board agrees to deduct from salaries of its teachers the amounts
specified by each individual teachar for the purpose of placement
in an account with the Salem County Teachers' Credit Union.

The teacher must specify the amount to be deducted for the year on
or before September 1 of the contract year under consideration.

The amount deducted from each check may only be changed during the
contract year upon notice from the teacher to the Secretary of the

. Board thirty (30} days prior to such change.

ARTICLE XI
SICK LEAVE

Each teacher shall be entitled to ten (10} sick leave days, with
unused days to be accumulated-and carried to the next year. '

Teachers shall bo given a written actounting of accumulated legal
gick leave days no later than September 10 of each school year.

ARTICLE XII
TEACHER EMPLOYMENT

The Board and Association agree that individual tedchers'’ contracts
for the 1983-84 school year shall be issued on or before April 30,
and shall be requested to be returnad properly ca the Board on or

- before May 15, of each year.

ARTICLE XIII _
.POSTING VACANCISS B
Each school year the Adminis:rat:ve Principal wlll endeavor to ad-
vige, by posted notice, teacher vacancles occuring during the year
and the anticipated vacancies for ‘the coming school year, as a
courtesy to those on the present staff who may wish to apply for
the vacancies. '

- ARTICIN XIV s
- REIHBURSEHEHT FOR PERSONAL PROPERTY

The Board sbau reimburse teachers for the reascnable cogt of any
clothing or other personal praperty damaged ¢r destroyed as a result
of an assult suffered by a teacher while the teacher was acting In
the diascharge of his duties within the ascope of his employment.

ARTICLE XV
TEACHER EVALUATIONS

The teacher will receive a written report of all formal classroom
observations. The teacher may add pertinent comments to the report,

A conference between the teacher and the evaluator shall follow recelpt

within fifteen (15) days. All nontenure teachers shall be evaluated
openly and with full knowledge of the teacher at least one (1) tipme
per semoster.
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Whanewyt any natice is required to be given by either of the parties
to this Agreem:nt to the other, pursuant to the pravision(s) of
this Agreement, either pairty shall do so by reyistered or certified
letter at the following addresses:

l. If by Assocliation, to Board, Uppe: Pittsgrove rownshlp Schools,
R.D. 2, Monroeville, N.J. 08343

2., Irf by Board, to Association, Upper Pittsgrove Townsh.ip Scheols,
R.D. 2, Monroeville, N.J. 08343

If any provision of thia Agreement or any applicarion of this Aqree-
ment to any teacher or group of teachers is held to be aontrdry o
law, then such provision or application shall not be deemed valid
and subsisting, excapt to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

Any individual contract batween the Board aid an individual teacher,
heretofore or -herainaftsrr executed, shall be subject to and consis-
tent with the terms and conditions of this Agreement. If an indivi-
dual contract containag any language inconsistent with this Agrnenant,
duripg its duration, shall be vontrolling.

AR JLLE A’XII .
ACCUMULATED SICK LEAVE COMPERSATION
{Retirement Bepnefit)

In recognition of dedicated service to the Upper Pittsgrove Township
Schoals, upon retirement from teaching, and from this cchocl system,
the retiring teacher shall be compensated for his or her accumulatod
sick leave which has been accrued in the Upper Pittsgrove Township
Schools, at the rate of ten dollars ($10.00) for each sqch day.

" ARTICLE XXIIX
ERPLOYEE RIGHTS

[ ’ .
Nothing contained herein shall be vonstrued to deny or restrict to
any cmployee such rights as he may *ave under New Jerccy School Laws
or other applicable laws and regulations.

No employee shall be discliplined, reprimanded, reduced in rank or
campensation, -or deprived of any professional advantage without just
cause.

Whenever any euployee 18 reguired to appear before the Soard or any
cornmittee or mamber thereof concerning any matter which could adversely
affect the continuation of that employee in his office, position,

employaent, or the salary or any increments pertaining thereto. then



SALARY GUIDE 1983-84

STEP B.A. B.A.+15 B.A.+30 M.A.+15 H.A.+30
M.A,
s § 13,200 s 13,550 s 13,900 $ 14,250 s 14,600
1 13,850 14,200 14,550 14,900 15,250
2 14,350 14,700 15,050 15,400 15,750
3 14,900 15,250 15,600 15,950 16,300
4 15,450 - 15,800 16,150 16,500 16,850
5 16,000 16,350 16,700 17,050 17,400
6 16,575 16,925 17,275 17.625 17,975
7 17,175 17,525 17,875 18,225 18,575
8 17,775 18,125 18,475 18,825 19.175
9 18,400 18,750 19,100 19,450 19.800
10 18,950 19,300 19,650 20,000 20,350
11 19,550 19,900 20,250 20,600 20,950
12 20,150 20,500 20,850 21,200 21,550
13 . 20,750 21,100 21,450 21,800 22,150
14 21,400 21,750 22,100 22,450 22,800
15 22,100 22,450 22,800 23,150 23,500
16 22,750 23,100 23,450 23,800 24,150
17 23,300 23,650 24,000 24,350 24,700

In addition: Increments of $100 for each additional year of credited
/
service beyond step 16. (Credited service includes
years of prior service as credited by the Upper Pittsgrove

Township Board of Bducation upon initial employment.)



