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AGREEMENT

This Agreement made this 274 day of j;swwq% ' 1985

fébetween THE COUNTY OF UNION, hereinafter called "Employer" and
| PATROLMEN'S BENEVOLENT ASSOCIATION, UNION COUNTY CORRECTION

| OFFICERS, LOCAL NO. 199, INC., hereinafter called the "P.B.A."

Whereas, the parties have carried on collective negotiations
for the purpose of developing a contract covering wages, hours
of work and other conditions of employment;

Now, therefore, in consideration of the premises and mutual
agreements herein contained, the parties hereto agree with each
other in respect to the employees of the Employer recognized as
being represented by the P.B.A. as follows:

ARTICLE 1

RECOGNITION

Section 1.

The Employer hereby recognizes the Patrolmen's Benevolent
Association, Correction Officers of Union County, Local No.
199, Inc. as the exclusive representative for all its
Correction Officers in the Union County Jail at its location at
the Court House in Elizabeth, New Jersey.

ARTICLE 2

PAYROLL DEDUCTIONS OF P.B.A. DUES

Section 1.

The Employer agrees to deduct from the salaries of each
employee who is a member of the P.B.A., under this Agreement,

dues for the Patrolmen's Benevolent Association, Correction
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Officers of Union County, Local No. 199, Inc., when authorized

in writing to do so by each P.B.A. member. Individual

:éauthorization forms shall be filed by the P.B.A. wWith the

appropriate business office of the Employer.

An authorization for deduction of P.B.A. membership dues,
shallAbe terminated automatically when an employee is removed
from the County. Where an employee takes a leave of absence
without pay for one month or more during any payroll deduction
period, there shall be no obligation on the part of the County
to collect funds from his salary in accordance with the payroll

deduction program agreed upon by the parties.

Section 2.

The amount of monthly P.B.A. membership dues will be
certified by the President of the P.B.A. in writing to the
Employer, and the amount so certified will be uniform for all
members of the P.B.A.

ARTICLE 3

MANAGEMENT RIGHTS

Section 1.

The P.B.A. recognizes that there are certain functions,
responsibilities and management rights exclusively reserved to
the Employer. All of the rights, power and authority possessed
by the Employer prior to the signing of this Agreement are
retained exclusively by the Employer subject only to such

limitations as are specifically provided in this Agreement.
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ARTICLE 4
NO STRIKE

There shall be no strikes, work stoppages, or slowdowns of

| any kind during the life of this Agreement. No officer or

representative of the P.B.A. shall authorize, or institute any
such activity. No employee shall participate in any such
activity. The Employer shall have the right to take
disciplinary action, including discharge, against any employee

participating in a violation of the provisions of this Article.

Section 2.

The P.B.A. will not schedule any membership meeting or
demonstration which may have the same effect as a strike or
work stoppage.

ARTICLE 5

GRIEVANCE PROCEDURE

Section 1.

A grievance is hereby defined as any dispute between the
parties concerning the application or interpretation of this
Agreement with respect to wages, hours of work or other

conditions of employment.

Section 2.

The purpose of this Article is to provide for the
expeditious and mutually satisfactory settlement of grievances
and to that end, the following procedures shall be followed:

Step 1. An employee with a grievance shall first discuss it

with hrs—tmmeétafefsnpe*¥¢50f either directly or through the
+he d’va/jﬂec cF rhe Directlay cf ])€/~'m tenent cf
iZéJ/Q ~£?fcf7/
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"P.B.A.'s designated representative for the purpose of resolving
~the matter informally. A grievance must be presented at Step 1

’within seven (7) working days of the occurrence of the

condition giving rise to the grievance. If it is not presented
within the aforementioned time period, it shall not thereafter
be considered a grievance under this Agreement, unless reason
satisfactory to the Employer is given in explanation of the
failure to present the grievance within such time.

Step 2. 1If the aggrieved party is not satisfied with the
disposition of the grievance at Step 1, or if no decision has
been rendered within five (5) working days after the
presentation of that grievance at Step 1, the grievance may be
filed in writing with the Director of the Department of Public
Safety or his designated representatives. A hearing on the
grievance shall be held between the Director of the Department
of Public Safety or his designee and the aggrieved party and
the P.B.A.'s designated representative within five (5) working
days after it has been presented. The Director of the
Department of Public Safety will render a final decision in
writing within five (5) working days after the hearing is held.

" Step 3. 1If the aggrieved party is not satisfied with the
disposition of the grievance at Step 2, or if no decision has
been rendered withinrfive (5) working days after the hearing at
Step 2, the aggrieved party may file the grievance with the
County Manager or his or her designee. A hearing on the

grievance shall be held between the grievant, the Union's
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‘within ten

ifwithin ten

designated representative(s) and the County Manager or designee

(10) working days of the filing, and the County

Manager or designee will render a final decision in writing

(10) working days after the hearing.

Step 4. Arbitration. If a satisfactory settlement is not

reached in the Third Step and the grievance does not involve a

matter which is subject to Civil Service review, the P.B.A. may
request aribtration in writing within ten (10) working days
after the answer is given by the County Manager or the
grievance shall be deemed to be waived. A request for
arbitration must be submitted in writing to the American
Arbitration Association, One Executive Drive,

Somerset, New

Jersey 08873, with a copy to be sent to the County Manager,
attaching copies of any statements or exhibits filed therein
and the written notice to the American Arbitration Association
in Somerset shall request that agency to submit panels of
arbitrators to each of the respective parties to this agreement
so that the parties may exercise, independently, their right of
selection which may be filed directly with the American
Arbitration Association in Somerset and processed in accordance

with the procedures and rules of that agency.

Section 3.

The expense of filing for arbitration shall be borne by the
party filing the request. After the arbitrator has been
selected, the fees and expenses of the arbitrator shall be
borne equally by the parties, except that the party cancelling
a hearing or withdrawing an aribtration proceeding shall pay
the full cost of any cancellation or withdrawal charge. All

-5-
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other expenses 0of arbitration shall be borne by the party

s incurring such expense,.

" Section 4.

The total costs of stenographers' records which may be made
and transcripts thereof shall be paid by the party ordering the
same, except that the other party shall pay for the cost of any

copy or copies of transcripts which it may regquest.

Section 5.

In the event of arbitration, the Arbitrator shall have no
power or authority to add to or subtract from or modify, in any
way, the terms of this agreement.

Section 6.

The Arbitrator will be required to issﬁe his decision
within thirty (30) calendar days from the date of the closing
of the hearing. The Arbitrator's decision shall be in writing
and will set forth his findings of fact, and conclusions on the
issues submitted. The decision of the Arbitrator shall be

final and binding upon the parties.

Section 7.

The time limits specified in the grievance and arbitration
procedure shall be construed as maximum. However,these time

periods may be extended by mutual written agreement only.

Section 8.

Any employee may be represented at all stages of the
grievance procedure by himself, or, at his option, by a
representative selected or approved by the P.B.A. When an

employee is not represented by the P.B.A., the P.B.A. shall

have the right to be present and state its views at all stages

-6—




of the greivance procedure.

Section 13.

Any time lost by a grievant in the arbitration procedure
shall not be compensated by the Employer.
ARTICLE 6
SALARIES
Section 1.

Employees who were covered by this Agreement but who have
left the employ of the County or who were terminated or died
prior to November 1, 1985 shall not receive retroactive
increases covering the period from January 1, 1985 to their
date of termination or death. Employees who retired with
pension during 1985 but prior to November 1, 1985 shall,
however, be entitled to retroactive salary adjustment from
January 1, 1985 to the date of their retirement.

Except as set forth above, all employees covered under this
Agreement shall receive per annum salaries for calendar year
1985 retroactively to January 1, 1985 as provided in the
following Salary Schedule:

County Correction Officer

$20,396.83 - $23,400.00

lst Step - $21,911.00
2nd Step - $22,650.00
3rd Step - $23,400.00

Law Orrices
APRUZZESE, McDERNMOTT Sect ion 2.
MasTro & MURPHY —_—

A PrOFESSIONAL CORPORATION

Effective January 1, 1986 all employees covered under this

INDEPENDENCE PLazA

500 MORRIS AVENUE

SerinarieL, N.J. oros Agreement shall receive per annum salaries as provided in the




following Salary Schedule:

County Correction Officer $20,396.32 - $25,040.00

(Adjusted Start Rate*) - $21,590.00
lst Step - $23,008.00
2nd Step - $24,012.00
3rd Step - $25,040.00

* Applicable to employees hired in 1985.

Section 4.

Effective July 1, 1986 all employees covered under this

Agreement shall receive per annum salaries as provided in the

following Salary Schedule:

i

County Correction Officer $22,839.00 - $25,040.00

lst Step - $23,539.00
2nd Step - $24,240.00
3rd Step - $25,040.00

Section 4.

Anything herein stated to the contrary notwithstanding, if
the dental premium increase for 1986 exceeds the rate in effect
for 1985 then the same shall be deducted from the saiary
schedules for January 1, 1986 (except for employees hired on or
after January 1, 1986 where the adjustment will be made as of
July 1, 1986) in a lump sum deduction and the salary schedule

will be amended accordingly.

Law OFPICES

PRUZZESE, MCDERMOTT Section 5.
MasTrO & MURPHY
A PROPESSIONAL CORPORATION Adjustments in Rates of Pay :
INDEPENDENCE PrLAZA
500 MORRIS AVENUE
SPRINGFIELD, N.J. a70e (A) Employees hired or who have been promoted and have

less than one (1) year of service in the position,




Law OFricES
APRUZZESE, McCDERNMOTT
Mastro & MURPRY
A Proressiosar CORPORATION
INDEPENDENCE PLAZA
500 MORRIS AVENUE
SPRINGPIELD, N.J. o701

shall receive their salary increment effective the
date of’the beginning pay period of the month in which
the employee has completed one (1) year of service in
the title hired for or promoted into. No new employee
shall receive an increment unless or until he/she has
completed the working test period as defined by Civil
Service Rules and Regulations.

(B) Employees who have more than one (1) year of service
in their classification who possess an anniversary
date of employment or promotion between January 1 and
June 30, shall receive their salary increments as of
January 1.

(C) Employees who have more than one (1) year of service
in their classification who possess an anniversary
date of employment or promotion between July 1 and
December 31 shall receive their salary increments as
of July 1.

ARTICLE 7

LONGEVITY

Section 1.

All employees covered by this Agreement shall be entitled to
and shall be paid longevity payments and adjustments in
accordance with the longevity program adopted by Freeholder
Resolution No. 163 in the year 1967 and Amendments and

Supplements thereto.
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Said longevity payments shall be calculated and paid in

raccordance with the practices as they existed prior to the
| effective day of this Agreement,

Section 2.

Any employee who was hired by the County subsequent to
January 1, 1973, shall not be entitled to the provisions or
benefits of the existing longevity program set forth in this
Article.

All employees presently employed and covered by this
Agreement shall continue to enjoy the full benefits of the
provisions of the existing longevity program.

ARTICLE 8

EQUAL EMPLOYMENT

Section 1.

The Employer and the P.B.A. hereby agree to continue their
practice of not discriminating against any employee or
applicant for employment because of race, creed, color,
national origin, age, sex, ancestry, religion, marital status,
or liabilty for service in the Armed Forces of the United
States in compliance with all applicable Federal and State
Statutes, rules and regulations.

ARTICLE 9

LEGAL AID

Section 1.

The Employer will provide legal aid to all personnel covered

by this Agreement in suits or other legal proceedings against

-10-
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them arising from incidents in the line of duty. This shall

- not be applicable in any disciplinary or criminal proceedings

instituted against the employees by the Employer.

ARTICLE 10

PERSONAL INJURY LIABILITY INSURANCE

Section 1.

The Employer shall provide personal injury, false arrest and
liability insurance coverage for all employees.

ARTICLE 11

DISCRIMINATION OR COERCION

Section 1.

There shall be no discrimination, interference or coercion
by the Employer or any of its agents against the employees
represented by the P.B.A. because of membership or activity in
the P.B.A. Neither the P.B.A. nor any of its agents, shall
intimidate or coerce employees into membership. Neither the
Employer nor the P.B.A. shall discriminate against any employee
because of race, color, creed, age, sexXx or national origin.

ARTICLE 12

SENIORITY

Section 1.

For the purposes of this Article, seniority shall be defined
as the length of the employee's uninterrupted service in the
Jail, including sick leave, military leave and other leaves of

absence which do not exceed one year.

-11-
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Section 2.

The County of Union agrees to provide the P.B.A. with a list

"of the Correction Officers in order of seniority.

i Section 3.

Seniority shall be the basis upon which employees shall
select vacation schedules, shifts and overtime except in
circumstance where the granting of such vacation, shifts or
overtime will interfere with the efficient operation of the

jail.

Section 4.

The County of Union agrees that all future assignments to
preferential positions for Correction Officers will be posted
and that seniority will be considered as a major factor for
these assignments. The parties understand and'agree, however,
that final authority for filling these assignments remains with
the Director of the Department of Public Safety.

ARTICLE 13

OVERTIME
Section 1.
Overtime shall be paid in money within the limits of funds

available.

Section 2.

The Employer agrees to commit itself to process overtime
checks as soon as possible within reason and, in any event,
such checks shall be received by the employee every two (2)

weeks.

-12-




Law OFFICES
APRUZZESE, McDERMOTT
MAsSTRO & MurPaY
A ProressionNas CORPORATION
INDEPENDENCE PLAZA
500 MORRIS AVENUE
SPRINGFIELD, N.J. 07081

Section 3.

Overtime shall be awarded on a seniority basis as

hereinafter set forth.

(A)

(B)

Projected overtime shall first be offered to the
employees whose names appear at the top of the
volunteer overtime seniority list. Upon being offered
an overtime assignment, the employee's name shall go
to the bottom of the list, regardless of whether he
works the overtime assignment. In order for an
officer to be elegible for projected overtime the
officer:

(1) Must not be scheduled for vacation that day;

(2) Must be scheduled to work for eight hours after
returning from sick leave and prior to working the
overtime;

(3) Must be personally contacted on the date that the
overtime is called.

Non-projected overtime will be filled by one of the

two following methods:

(1) If the shift commander believes that there is
sufficient time to utilize the overtime seniority
list until it is exhausted, then he will use the
list.

(2) If the shift commander believes that there is
insufficient time to utilize the overtime

seniority list until it is exhausted, then he will

~13-
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(D)

(E)

contact the first five persons on the list. If
none of the first five accept the overtime, then
he will seek a volunteer. If there is no
volunteer, then he wili assign someone on his
shift from a rotational reverse seniority forced
overtime list.

Documentation. All overtime will be documented on an

incident report to include the officers' names
dispositions, dates, shifts and posts. The names of
the officers working the overtime, the numbers of
hours to be worked and the reasons will be placed on
the overtime sheet. The name of the officer will be
placed on the schedule in the appropriate slot.

The Employer agrees that overtime consisting of time
and one-half (1 1/2) of straight time pay shall be
paid to all employees covered by this Agreement for
time worked in excess of forty (40) hours of work per
week; provided, however, the fifth (5th) day sick
leave policy heretofore in effect shall be modified so
that the County may require proof of illness of an
employee on sick leave, whenever such requirement
appears reasonable prior to payment of overtime.

If an employee works less than thirty (30) minutes
beyond his or her regqular scheduled shift because a
replacement is late, he or she shall receive straight

time for the same and shall not receive overtime and

-14-




Law OrricESs
PRUZZESE, McDeRNMOTT
MasTrO & MURPHY
A Proressionat CORPORATION
INDEPENDENCE PLAZA

500 MORRIS AVENUE
SPrRINGFIELD, N.J. o708

the employee reporting late shall receive an
appropriate deduction from‘his or her pay. If an
employee works beyond thirty (30) minutes after his or
her reqular scheduled shift irrespective of the cause
he or she will receive time an one-half (1 1/2) of his
or her regular rate of pay for all time worked beyond

the regular shift.

ARTICLE 14

PERSONAL BUSINESS AND RELIGIOUS LEAVE

Section 1.

Employees who are employed less than one (1) year may be
granted up to three (3) days off for personal business as
hereinafter defined or for religious reasons in accordance with
the schedule hereinafter set forth; employees who have been
employed for more than one (1) year may be granted up to three
(3) days per year without reference to any schedule. Employees
must make application for such personal business or religious
leave stating the reason for the requested leave as farVin
advance as possible. The request by the employee shall be
directed to the Department Head. The leave may only be taken
if the Department Head approves and grants said leave, and if
for business reasons the applicant must demonstrate that the
business purpose could not be scheduled after working hours.
The following schedule shall only apply to employees with less

than one (1) year of employment:

-15-




Law OFriCcES
PRUZZESE, McDERNMOTT
MAsTRO & MURPHY

A Proressionat CORPORATION
INDEPENDENCE PLAZA
500 MORRIS AVENUE

SPRINGFIELD, N.J. oromt

(a) One (1) day after four (4) months of employment.

(b) One (1) additional day after eight (8) months of
employment.

(c) The third (3rd) day may be granted between the tenth

(10th) and twelfth (12th) months of employment.

Section 2.

No personal leave shall be applied for, approved or granted,
immediately before or after any vacation period, holiday period
or regular scheduled days off except under extraordinary

circumstances.

Section 3.

Leave days, as provided herein, must be used in a one (1)

year period and shall not be accumulative from year to year.

ARTICLE 15

VACATIONS

Section 1.

Employees, with the approval of the Department Head, which
shall not be unreasonably withheld, shall be entitled to
eXxchange with other employees their scheduled vacations or
portions thereof provided such request is made in advance in
writing.

Section 2.
Vacation Eligibility:
(A) During the first calendar year of employment,
employees shall earn one (1) vacation day for each
month of service during the calendar year following

the date of employment.

-16-
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(B)

(E)

(F)

(G)

Employees with one to eight years of service shall be
entitled to twelve (12) working days vacation each
year.

Employees with eight completed years to ten years of
service will be entitled to thirteen (13) working days
vacation each year.

Employees with ten completed years to fifteen years of
service will be entitled to sixteen (16) working days
vacation each year.

Employees with fifteen completed years to twenty years
of service will be entitled to eighteen (18) working
days vacation each year.

Employees with twenty completed years to twenty-five
years of service will be entitled to twenty (20)
working days vacation each year.

Employees with twenty-five or more completed years of
service will be entitled to twenty-five (25) working

days vacation each year.

Section 3.

Part-time employees shall receive vacation credit allowance

on a pro-rated basis in accordance with Section 1 above.

Section 4.

The Employer shall have the exclusive right to determine

when an employee's vacation shall be scheduled consistent with

the provisions of Sections 1 and 2 of this Article. The

Employer agrees to give reasonable consideration to an

-17-
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employee's wishes in this regard. Where conflicts in choice of

dates occur, preference will be governed by seniority insofar

as effective staffing requirements permit.

| section 5.

An employee who has resigned or who has othrwise separated
from employment shall be entitled to the vacation allowance for
the current year pro-rated upon the number of months worked in
a calendar year in which the separation becomes effective, in

addition to any unused vacation due for the previous year.

Section 6.

An employee who is retiring on a pension based on length of
service, shall be entitled to the full vacation for the

calendar year in which he retires.

Section 7.

Whenever an employee dies having to his credit any annual
vacation leave, there shall be calculated and paid to his
estate, a sum of money equal to the compensation figured on his

salary rate at the time of his death.

Section 8.

If a paid holiday occurs during the vacation or sick leave,

it is not counted as a day of vacation or sick leave.

Section 9,

Employees serving on a leave of absence without pay do not
accrue vacation benefits.

Section 10.

If an employee leaves the County's employ for any reason

before the end of the calendar year after having taken a

-18-




vacation allowance for the year, he will be charged with the
.unearned part of his vacation. This now will be deducted from
f'his final pay check.

| Section 11.

Vacations must be taken during the current calendar year
unless the Deparment Head determines that it cannot be taken
because of pressure of work, in which case, unused vacations
may be carried forward into the next succeeding year only.

ARTICLE 16

SHIFT DIFFERENTIAL

Section 1.

Effective January 1, 1985, the Employer will continue to pay
shift premiums, in addition to the specified salary, to
employees covered by this agreement as follows:

(a) 4:00 p.m. to Midnight shift - Three Dollars and Sixty

Cents ($3.60) per shift.

(B) Midnight to 8:00 p.m. shift Three Dollars and Sixty

Cents ($3.60) per shift.

(c) 6:30 a.m. to 2:30 p.m. shift Forty-One Cents ($.41)
per shift.

(D) 10:00 a.m. to 6:00 p.m. shift- Sixty-Five Cents ($.65)

per shift.
Section 2.
Law OFFICES
'PRUZZESE, MCDERNOTT Anyone who works four (4) or more hours on a shift which
MasTrO & MURPHY
A Prorassionas Corramurion requires a shift differential to be paid shall, if worked less

INDEPENDENCE PLAZA
500 MORRIS AVENUE

SerinorIELD, N.J. 07080 than eight (8) hours, receive a pro-rata pay of the

differential for all hours worked.
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ARTICLE 17

DEATH IN FAMILY

gSection 1.

Wages up to five (5) days will be paid during the absence
from duty of employees when such absence is caused by the death
and attendance at funeral of spouse or child, and up to three
(3) days will be paid during the absence from duty of employees
when such absences are caused by the death and attendance at
funeral of mother, father, sister, brother, grandparents,
grand-children, mother-in-law, father-in-law, or other relative
residing at employee's household.

ARTICLE 18

SICK LEAVE

Section 1.

Sick leave is the absence of an employee from work because
of illness, accident, exposure to contagious disease, or
attendance upon a member of the employee's immediate family

seriously ill requiring care or attendance of such employee.

Section 2.

If an employee is absent for reasons that entitle him to
sick leave, his supervisor shall be notified promptly. Failure
to notify the supervisor may be cause for disciplinary action.
Absence without notice for five (5) consecutive days shall

constitute a resignation.

Section 3.

Sick leave is earned in the following manner:
(a) One (1) day for each full month of service with the
employer during the first calendar year of employment.

-20-




Law OFFICES
\PRUZZESE, McDerNoOTT
MasTrRO & MURPHY
A ProressioNaL CORPORATION
INDEPENDENCE PLAZA

500 MORRIS AVENUE
SPRINGPIELD, N.J. o708

() One and one-guarter (1-1/4) days for each full month

of service in every calendar year thereafter.

(c) Part-time employees shall receive sick leave credits

on a pro-rated basis.

(d) Sick leave credits shall not accrue while an employee

is absent on a leave without pay.

(e) Unused sick leave may be accumulated from year to year.
Section 4.

Any employee who is absent on sick leave for five (5) or
more consecutive working days shall be required to submit a
physician's certificate as evidence substantiating the
illness. The employer may require an employee who has been
absent because of personal illness, as a condition of his
return to work, to be examined by a physician at the expense of
the employer.

Section 5.

(a) An employee who has been absent on sick leave for
periods totaling more than fifteen (15) days in one calendar
year consisting of periods of less than five (5) days shall
have his or her sick leave record reviewed by the respective
appointing authority and thereafter may be required to submit
acceptable medical evidence for any additional sick leave in
that year. In cases where an illness is of a chronic or
recurring nature causing recurring absences of one day or less,
only one submission of such proof shall be necessary for a

period of six months.
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{b) The

appointing authority may requrire proof of illness

- of an employee on sick leave, whenever such requlrement appears

. reasonable.

. disciplinary

i.

ii.

iii.

Section 1.

Employees

Section 2.

Effective

Abuse of sick leave shall be cause for

action,

In case of leave of absence due to exposure to
contagious disease, a certification from the
Department of Health shall be required.

In the case of death in the immediate famiy,
reasonable proof shall be required.

The appointing authority may require an employee
who has been absent because of personal illness,
as a condition of his return to duty, to be
examined, at the expense of the agency, by a
physician designated by the appointing authority.
Such examination shall establish whether the
employee is capable of performing his normal
duties and that his return will not Jjeopardize the
health of other employees,

ARTICLE 19

CLOTHING ALLOWANCE

of the Jail covered by this Agreement shall

receive replacement articles for such clothing and equipment

presently issued by the Employer as worn out or needed.

January 1, 1985, and for the duration of the

within Agreement, the Employer agrees to pay, as needed, an
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amount up to a maximum of Two Hundred ($200.00) Dollars per

year for each employee covered by this Agreement for clotning

i and special equipment requried for the Jjob; all payments made

' hereunder must receive prior approval by the Department Head.

Section 3.

Effective January 1, 1985 the Employer agrees to pay up to a
maximum of Two Hundred Fifty ($250.00) Dollars for clothing
maintenance which includes cleaning and repair of the same.

Ef fective January 1, 1986 and for the duration of this
Agreement, the Employer agrees to pay up to a maximum of Two
Hundred Seventy-Five ($275.00) Dollars for clothing maintenance
which includes cleaning and repair of the same.

Each employee covered hereunder must submit a voucher or
vouchers claiming the aforesaid payments and attached to the
voucher or vouchers must be a receipt or receipts
substantiating that the services have been furnished. The
receipts must be submitted from commercial laundries and
cleaners to the proper fiscal authorities of the County of
Union and payment will be made upon their approval of the same;
in no event shall reimbursement be made for cleaning or
laundering performed in the homes of the employees.

ARTICLE 20

HOLIDAYS

Section 1.

The employer has designated the following days as holidays

for the year 1985:
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New Year's Day - Tuesday, January 1, 1985
Martin Luther King's

Birthday - Tuesday, January 15, 1985
Lincoln's Birthday - Tuesday, February 12, 1985
Washington's Birthday - Monday, February 18, 1985
Good Friday - Friday, April 5, 1985
Memorial Day - Monday, May 27, 1985
Independence Day - Thursday, July 4, 1985
Labor Day - Monday, September 2, 1985
Columbus Day - Monday, October 14, 1985
General Election Day - Tuesday, November 5, 1985
Veteran's Day - Monday, November 11, 1985
Thanksgiving Day - Thursday, November 28, 1985
Day After Thanksgiving Day - Friday, November 29, 1985
Christmas Day - Wednesday, December 25, 1985

Section 2.

The employer has designated the following days as holidays

for the year 1986:

New Year's Day - Wednesday, January 1, 1986
Martin Luther King's

Birthday - Monday, January 20, 1986
Lincoln's Birthday - Wednesday, February 12, 1986
Washington's Birthday - Monday, February 17, 1986
Good Friday - Friday, March 28, 1986
Memorial Day - Monday, May 26, 1986
Independence Day - Friday, July 4, 1986

Labor Day - Monday, September 1, 1986
Columbus Day - Monday, October 13, 1986
General Election Day - Tuesday, November 4, 1986
Veteran's Day - Tuesday, November 11, 1986
Thanksgiving Day - Thursday, November 27, 1986
Day After Thanksgiving Day - Friday, November 28, 1986
Christmas Day - Thursday, December 25, 1986

Section 3.

Employees who are required to work on a regular scheduled
holiday shall be paid for the holiday at straight time in
addition to pay at time and one-half their regular rate of pay

for all hours worked on the holiday.

Section 4.

Due to the continuous operation of the Jail, employees
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covered by this Agreement who are not required to work on a

‘regularly scheduled holiday may elect to receive either a
' substitute day off or payment of one day's regular pay in lieu

. of such substitute day.

Employees to whom this Section of the Agreement applies
must make their election (substitute day or payment) on or
pefore December 1 of the calendar year in which earned, and for
the Christmas holiday, employees may make their election up to
February lst of the succeeding year.

If an employee elects to receive a substitute day, such
substitute day may only be carried into the next succeeding

year.

Section 5.

If during the term of this Agreement, all other County
employees are given a day off in addition to the above
specified holidays, same shall be considered as an extra
holiday for the employees covered by this Agreement.

ARTICLE 21 -

RETENTION OF EXISTING BENEFITS

Section 1.

Except as otherwise provided herein, all rights, privileges
and benefits which employees have heretofore enjoyed and are
presently enjoying, shall be maintained and continued by the
Employer during the term of this Agreement.

ARTICLE 22

LABOR-MANAGEMENT MEETINGS

Section 1.

The Director of the Department of Public Safety agrees to
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consult with the representative of the P.B.A. in an effort to

harmoniously resolve employee problems concerning distribution

" of overtime ad administration of sick leave.

Section 2.

Nothing herein shall prevent the parties from meeting for
the purpose of reviewing problems which exceed the scope of the
Department Head's authority except that this Agreement may not
be modified, altered or changed without the mutual agreement of
the parties hereto.

ARTICLE 23

P.B.A. DELEGATE

Section 1.

The P.B.A. Delegate shall be given time off, exclusive of
emergencies, to attend State P.B.A. meetings, conventions and
committee meetings not to exceed twenty-five (25) days during
the year exclusive of the N.J. State P.B.A. convention. The
parties recognize that by state statutes, the P.B.A. Delegate
and two additional delegates shall be permitted to attend the
P.B.A. convention for a period not exceeding four (4) days.

In addition, the parties agree that the president of the
P.B.A. Local No. 199 and the State P.B.A. Local 199 Delegate
shall be given time off to handle grievances and negotiations
during working hours.

Any time off requested under this Article of the Agreement
shall be in writing and shall require prior approval by the

Department Head.
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ARTICLE 24

SAVINGS CLAUSE

;§Section 1.

In the event that any Federal or State Legislation,

| Governmental Regulation or Court Decision causes invalidation

of any Article or Section of this Agreement, all other Articles
and Sections not so invalidated shall remain in full force and
effect.

ARTICLE 25

MISCELLANEQUS

Section 1.

In the event of Jjob openings, the Department Head agdgrees to
post any such openings, and to permit employees covered by the
agreement to bid on such Jjob openings. The bidding time shall
be limited to one week unless such time is extended by mutual
agreement of the parties. The Director of the Department of
public Safety further agrees that seniority will be considered
as a major factor in filling any such job openings. The
parties understand and agree, however, that final authority for
filling any such job openings remains with the Departent Head

and/or County Manager.

Section 2.

The Department Head agrees to furnish each employee covered
by this Agreement with a statement of his or her sick time once
a year during the month of January.

Section 3.

Consistent with the provisions of Article 20, Section 3,

(Holidays) of the existing contract, the Department Head agrees
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that employees covered by this Agreement may elect the time

‘iwhen they shall take any "due days" which they may have

accumulated. It is understood and agreed by the parties, that
the taking of any "due days" shall be subject to approval by
the Director of the Department of Public Safety and shall be
consistent with the efficient operation of the Jail.
Section 4.

Employees covered by this Agreement shall have the right to
interchange scheduled days off, subject to the approval of the
Department Head and consistent with the efficient operation of

the Jail.

Section 5.

The Director of the Department of Public Safety agrees that
to the extent possible, it is his policy to restrict the
movement of prisoners during feeding time between the hours of

11:30 a.m. and 1:00 p.m.

Section 6.

If an employee is injured or becomes ill arising out of and
during the course of his employment the following procedure
shall be applicable:

(A) The employee shall notify the Supervisor and the

Personnel Office of the work related injury or illness.
(B) If the County's Workmen's Compensation Insurance
carrier does not dispute the causal relationshp
between the employment and the injury or illness the
employee shall receive his full pay for the first one

hundred eighty (180) calendar days if there was an
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(c)

injury which has been deliberately inflicted on the
employee by any person or persons arising out of the
employee's employment, or for the first ninety (90)
calendar days if the injury or illness arises out of
the employee's employment when said injury is not one
that has been inflicted by a third party. Anything
herein stated to the contrary notwithstanding, any
holidays falling within the onekhundred eighty (180)
or ninety (90) day period, as hereinabove set forth,
shall automatically extend said period by the amount
of holidays falling in said period. 1In either case no
charge shall be made to the employee's sick leave
accumulation provided, however, it is understood and
agreed that when an employee receives a compensation
check for temporary disability benefits, he or she
shall turn over to the County any checks received from
the County's Workmen's Compensation Insurance carrier.
After the first one hundred eighty (180) or ninety
(90) calendar days from the date of the injury, or
illness, as hereinabove defined, the employee shall
have the option to retain his temporary disability
Workmen's Compensation check and not receive any
additional monies from the County and not have any
charge made to his sick leave accumulation, or if the
employee wishes to receive full pay and charge his
sick leave accumulation he shall be permitted to do

the same provided he turns over to the County any
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temporary disability check or checks received from the
County Workmen's Compensation Insurance carrier.

(D) Failure to turn over temporary disability checks shall
cause the employee's sick leave to be charged and
shall further result in the County taking such
disciplinary action as it deems appropriate to recover
said monies.

(E) If any employee is absent from work for seven (7) days
or less, arising out of an injury or illness,
attributable to his employment so that the said
employee is not entitled to receive temporary
disability benefits, the said employee shall not have
any charge made against his sick leave accumulation so
long as the employee substantially proves that his

illness or injury arose out of his employment.

Section 7.

In the event of absence of jail personnel, it is the policy
of the County of Union to attempt to fill all such vacant
positions to the extent possible with remaining personnel on

the staff.

Section 8.

It is the intention of the Employer, consistent with the
needs of the department and budget limitations, to send two
employees, one junior officer and one senior officer, to police

training school.

Section 9.

When an employee having compensatory time, as limited and

provided in the contract, elects to take the same no reason
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shall be required to be given for the selection of a date

‘provided, however, the Director of the Department of Public

| Safety and/or his designee, reserves the right to refuse to

grant the said date if "manning" does not permit the granting
of the day off as requested by the employee. If the employee
is refused his selection of a date to use his compensatory time
for the foregoing reason he shall be permitted to select
another date subject to the same terms and conditions as set
forth herein.

ARTICLE 26

INSURANCE

Section 1.

Effective November 1, 1980, all employees in the bargaining
unit covered by the terms of the within Agreement shall be
included in a Drug Prescription Plan, the premium to be paid by
the County of Union, which shall provide for an employee and
his family to be covered by the Plan with a maximum co-payment
charge or deductible cost to each employee of not more than Two
($2.00) Dollars per prescription. The participating pharmacies
and the exclusions of the said Plan shall be as more

particularly delineated in the plan.

Section 2.

The County of Union and the P.B.A. have previously
negotiated a Dental Plan wherein the premimum establised for
1981 has been defined as the base period. Any increases in the
Dental Plan premiums in 1986 over the 1985 base, if any, will

be reflected in an adjustment in the Wage Schedule established
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for 1986.

ARTICLE 27

DURATION

' Section 1.

This Agreement shall become effective on January 1, 1985 and
shall terminate on December 31, 1986. 1If either party desires

to negotiate a successor contract they shall notify the other

party of their intention so to do on or before March 31, 1986.

IN WITNESS WHEREOF, the parties have hereunto affixed their

signatures.

WIT! SETH: COUNTY OF UNION

QW 7 il Tt Dents”

Robert C. Doherty, County

Manager //

ATTEST: PATROLMEN'S BENEVOLENT
ASSOCIATION, CORRECTION
OFFICERS OF UNION COUNTY,
LOCAL NO. 199, INC.

Passg .

-32-

I




