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AGREEMENT
PREAMBLE '
This Agreement made this 24 day of November, 2019, by and between THE COUNTY
OF UNION and the' SHERIFF OF T}[E COUNTY OAF UNION, hereinafter called “Employér”.
and POLICE BENEVOLENT ASSOCIATION LOCAL 108A, SHERIFF’S SUPERIOR
OFFICERS, hereinafier called the “PBA”.
WITNESSETH:
WHEREAS, theA parties have carried | on collective negotiations for the purpose of
developing a contract covering Wages,_hours of work and other conditions of employment; |
NOW THEREFORE, in consideration of the ;;ronlises- and mutual' agreements herein
contained, the parties hereto agree with cach other in respect to thevemployees of the Employer,
recogniied as being represented by the PBA as follows:
ARTICLE I

RECOGNITION
Section 1. The Employer hereby recognizes PBA Local 1084, Sheriff’s Superior Officers, as

the exclusive negotiating representative for all of its Sheriff’s Superior Officers through and
including the rank of Captain, at its location at the Courthouse, Elizabeth, New Jersey, or some

other locations wherein such employees may be employed undér the jurisdiction of the Employer.

ARTICLE I
MANAGEMENT RIGHTS

Section 1.

Whenever the term “Employer,” “Department Head,” or “Supervisor” shall be used
throughout this Agreement, it shall mean and include the County Manager and the Sheriff and/or

their designees, except as otherwise designated in this contract, as specifically may be provided




in the New Jersey statutes in such cases made and provided or the Administrative Code of the
County of Union.
Section 2. | ‘

Except aé modified, altered or amended by the within Agreement, the Sheriff and/or his
désignee, shall not be limited in the cxercise of his statutory management functions. The County
Manager, the Sheriff and/or their designces, hereby retain and’ reservé unto themselv_es, without
limitations, all powers, right, authority, duties and responsibilities conferred énd vested in any of
them by the laws of the State of New Jersey, the Constitution of the State of New Jersey, and the
Constitution of the United States of America, including but without limita.tion, the following
rights, privileges and functions: | |

(a) The executive management and administrative control of the County of Union, a
body polit.ic, and its properties and facilities and the activities of its emplo'yees‘related to their
employmen£ except as limited herein.

() The Sheriff shall have the right to hire all cmployées and subject to rules and
regulations to determine their qualifications and conditions for their continﬁed employment or
their dismissal, demotion, and to discipline for just cause, and to promote and {ransfer all such
employee’s subject to the New Jersey Statutes and the Administrative Cocie of the County of
Union.

(©) The Sheriff shall have the right tol determine schedules of work and the duties,
responsibilities and assignments of all employees with respect thereto except as modified by the
terms of this Agreement.

Section 3.
The exercise of the foregoing powers, right, aufhority, duties and résponsibilitiés by the

Sheriff, the County Manager or other designes, the adoption of policies, rules‘, regulations and
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practices in furthcrancei thereof and the use of judgment and discretion in cormectioii therewith
shall be limited only by the exteilt such specific eind expressed terms are in conflict with‘thé laws
of the State of New Jerscy, the Constitution of the State of New Jersey, the Constitution and laws
of the United States, the New Jersey Employer-Employee Relations Act, and the provisions of
this contract.

Section 4.

Nothing contained herein shall be considered to deny or restrict the Sheriff, the County
Manager or their designees, of their rights, responsibilities and authority under Title 40 and 40A,
or any other state laws or regulations as they pértain to the Sheriff and/or the County Manager

form of government.

ARTICLE II1
PAYROLL DEDUCTION OF PBA DUES

Section 1.

The Employer aigrees to deduct from the salaries of each employee who is a member of
the PBA, under the terms of this Agreement, dues for the PBA Local 108A, Sheriff’s Superior
Officers, when same is authorized in writing by.each such PBA member.” Individual
authorization. forms shall be filed by the PBA with the appropriate business office of the
Employer.

Section 2.

An authorization' for deduction of PBA membership dues shall be terminated
automatically when an employee is removed from the payroll of the County. Where an
employee takes leave of absence without pay for one month or more during any payroll
deduction period, there shall be no obligation on the part’ of the County to collect dues from his

or her salary during such absence. Upon retum to employment at the termination of said leave
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the County shall continue to d'educt dues from his or her salary in accordai.nce with the payroll
deduction program agreed upoh by the parties.
Section 3. |

Upon request of the PBA, the Employer will deduct a representation fee from the wages
of each employee who is not a member of the fBA. These deductions will commence effective
immediately, or thirty (30) days after the beginning of employment in the unit, or ten (10) days
after re-entry into employment, Whichevcr is sooner. The amount of the representation fee will
be certified to the Employer by the PBA within five (5) working days after the signing of this
Agreement, which amount shall not exceed eighty-five (85%) percent of the regular membership
dues, fees and assessments charged by the PBA to its members.
Section 4.

The PBA agrees to indemnify and hold the Employer harmless against any liability, cauée
of action or claims for loss and to reimburse the Employer for all expenses in defending any
claim whatsoever arising out of the implementation of this clausc as a resu_lt of said deductions.

Section 5.

The Employer will remit the amounts deducted together with an itemized statement, to
the Treésurer of the PBA by the 15th day of the ;:urrent month after such deductions are made.
The PBA will establish and maintain at all times a demand and return system as provided by the
New Jersey Employer-Employee Relations Act, N.JS.A. 34:13A-55(c) and 5.6, and
membership in the PBA shall be available to all employees in the unit on an equal basis at all
times. In the event the PBA fails to maintain such a demand and return system or if membership
is not available to employees in the unit on an equal basis, the Employer ;Jvill immediately cease

making such deductions.




ARTICLE 1V
SALARIES

Section 1.
Salaries shall be adjus~ted in accordance with the salary guide set forth on Exhibit B

which is attached hereto and made a part hereof. This salary guide reflects percentage

adjustments in as follows:

Effective and retroactive to January 1,2018:2.75% to base pay
(across the board and steps)

Effective and retroactive to January 1, 2019: 2.50% to base pay
(across the board and steps)

Effective and retroactive to July 1,2019:  $1000.00 added to all base salaries
Effective January 1, 2020: 0.75%
(across the board and steps)in

addition to the above raises, all Sheriff Officers not at top pay shall receive their
salary steps.

- The salary guide also reflects a performance-based payment to be determined by the
Sheriff based upon performance by the employees in this unit as supervisots.
The salary guide also reflects the addition of $100 00 to offset the value of the disability

plan which is not available to the employees in this unit which shall be effective March 1, 1997.

Effective January 1, 2002, all officers will receive $1486.00 added to base salary in

consideration fo;' an additional 18 minutes of work time per day.
Section‘z.

Effective January 1, 2000, paychecks will be distributed on a bi-weekly basis (e.g., every
two (2) weeks) and employees will be provided with a “direct deposit” option end will execute
all forms neceesary to effectuate that option.

Effective January 17, 2012, in order to maintain a bi-weekly basis for paycheck
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distribution, a rotating bi-weekly pay day schedule shall be implemented whereby the pay day

will be changed in each successive year as follows:

2012: Tuesday
2013: Wednesday
2014: Thursday
2015;  Friday
2016: Monday

. This cycle will continue every five (5) years. When the pay day occurs on a holiday
paychecks or direct deposits will be issued on the day p‘ribr to the holiday/

| In the event the County determines to change the pay schedule to a bi-monthly schedule
~ onthe 15™ and 30"™ of each month, the PBA agrees that it will accept the change without dispute.
Effective January 1, 2014, all pasrchecks will Be done by direct deposit. |

The parties agree that the County will not raise any timeliness defenses to anj grievance

that may be filed by the PBA over the existing payroll dispute between the pé.rties.

Section 3. Senior Officer.

Effective June .30, 1995, the position of Senior Officer shall be estabiished and
compensated as folldws: |

(®) Effective January I, 2011, employees starting their 10" year of service as a

Sheriff’s Officer for Uniop County shall be entitled to sen&or officer pay in the

amount of $1575.00.00 per annum which sﬁall be added fo base sala'lry but shall

~ not be compounded by any percentage increases applied to base rate.

(b)‘ Effective January 1, 2011, employees starting their 15th year of ser\}ice as a

Sheriff’s Officer for Union County shall be entitled to se,nio'r officer pay in_the amount of

$2575.00 per annum which shall be added to base salary but shall not be compounded by any

percentage increases applied to base rate.



(c) Effective January 1, 2011, employees starting their 20th year of service as a
Sheriffs Officer for Union County shall beé entitled to senior officer pay in the amount of
$3075.00 per annum which shall be added to base salary and shall be coﬁlpounded by any
percentage increase applied to the base rate. '

(d) Effcétive March 1, 2002, any employee who is entitled to Senior Officer Pay and
who is currently receiving longevity payments shall no longer be entifled to receive longevity
payments.

Section 4.

Effective and retroactive to January 1, 2016, officers assigned té the K9 unit shall be
entitled to an annual $1500 stipend added to base pay for such assignment. Once an officer
becomes a trainer within the K9 unit, the officer shall be designated as a K9 Tfainer and shall be
cntillea to a $1500 K9 Trainer stipend in addition to the K9 stipend. The K9 officer’s current
daily schedules will continue. K9 Officers shall continue to keep their K9 partner(s) at their

residence and care for them while both on and off duty.

ARTICLE V
PENSION AND WELFARE

Section 1.

The Employer will cover all employees covered by this Agreement under the Police and

Firemen’s Retirement System, provided, however, those employees covered by the 1944 Pension

Act shall continue to be covered by that Act and any pension option reserved by law to the '

employee, shall, if exercised, be observed by the Sheriff.

Section 2.

(a)  The Employer shall.continue to provide all employees covered under the terms of

this Agreement and their dependents with medical, hospital and major medical coverage
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under the County’s insurance plan. ~ The above medical and hospital insurance, with
major medical coverage, shall be at the sole expense of the Employer, except as
otherwise provided herein.

(bY  Effective July 1, 2013, the County shall modity all health plans as follows.

Out of Network Benefit
Current $250 Single/$500 All Others

Proposed $500 Single/$1,000 All Others

Out of Network Reimbursement Benefit*
Current ‘ 80th Percentile of HIAA
Proposed 150% of CMS (Medicare)

Section 3.

Effective October 1, 1994, the following changés shall be applied to the existing

hospitalization coverage.

(2)

(b)

(©)

(@

(€)

Deductibles shall be increaséd from $100 to $200 pef employee per year and from $200
to $400 per year for dependents.

Major Medical co-payments shall be increased from 80%/20% of $2,000 to 80%/20% of
$5,000.

Pre-Admission Review (PAR) and Mandatory Second Surgical opinion (MSSOP) with

'50% cutbacks shall be implemented.

Effective June 30, 1995, there shall be a $10.00 co-pay per month for dependent health
care insurance to offset any cost increases in dependent coverage for the insurance year
1994/1995 over 1993/1994.

Effective February 1, 1997, the Blue Cross/Blue Shield health inéurance coverage

program known and designated as “Blue Select” will replace the traditional health
11



insurance coverage currently being provided by the Employer for bargaining unit

employees. All existing cost eonta'mment and co-pa;( provisions applicable to the

hospitalization insurance program shall be maiﬁteined, except as follows:

1. Effectlve January 1, 2003, the deductible for any single benefit period shall be
reduced to $100.00 for cach employee and an addmonal amount of $200.00 for
eligible dependents. _

5. Effective September 1, 2006, the Horizon BMO and POS plans shall be eliminated.
Effective September 1, 2006, Direct Access shall replace Hoﬂzon PPO at the
following co-pay levels: ) - |
a) $10.00 co-pay for in-network services — doctor’e office visits only
b) . $10.00 co-pay for all out-of-network .services — employees who go out of

network will .be reimbursed by the County for the 30% differential less the
$10.00 co-pay for services, upon applying to the Third Party Administrator
(“TPA”) for reimbursement. The TPA shall reimbﬁrse employees w1thm 10
days of the date the claim was submitted.

3. Effective January 1, 2002, the Out of Network cost share for the Horizon PPO (Blue

Select) shall be 70/30.

4, ‘Effcctive January 1,- 2002, all 'current employees shall contribute the foliowing

towards the cost of health insurance coverage:
Employees eamning under $75,000 - $25.00 per month
Employees earning over $75,000 as follow;:

2002 - $35.00 per month

2003 - $40.00 per month

\
2004 - $40.00 per month
12
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10.

11.

Contributions are made ona pre-tax basis.

Effective Sepfember 1, 2006, employees bhired on o_f Eefore July 1, 2001, shall
contribute towards the cdst of their health insurance as follows:

a) Sin’glc Coverage = - $40.00 per month

b) Family, PC or HW $55.00 per month

Employees promoted into the ranks of Sﬁperior'Ofﬂcers shall continue the same
level of health ’ben'eﬁts and shall continue to pay the same amounts (co-pays or
contributions) he or she was receiving and paying prior to his or her promotion.

Any employee-' hired after September 1, 2006, Shall.participaté in the HealthNet
POS. Any such employee who wishes t_0 participate in the Horizon PPO or Direct
Access éhall do so at their expense in accordance with Subsection () 7 below.

The Horizon PPO and Horizon Traditional Plans will be maintained for employees
choosing said plan with their cost being the difference between the PPO or
Traditional Plan premium, whichever is applicable, and ti’le Direct Access premium

in any given year.

‘Effective January 1, 2011, the Third Party Administrator (TPA) will be eliminated

and the County will no longer reimburse employeés for any out-of-network charges.
Effective January 1, 2011, emergency room CO-pays shall be $25.00 per visit (to be
waived if admitted). |

Any contribution to health care premiums that is mandated 'By statute shall replace

the contributions set forth in Section 3, paragraph (e)(4), above.

If any pf the applicable premium sharing provisions of Chapter 78, P.L. 2011 are

. repealed, modified or overturned by a court of competent iurisdiction or by the

legislature, the parties agree to meet to negotiate_the impact of any such repeal,

13
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modification. or court decision. In addition, the premium upon which the Sheriff

Officer’s Chapter 78 contribution shall be frozen at the 2019 levels. An employee’s

contribution amount shall not change if the premium increases or if an employee’s

salary increase moves him/her into a new range. An employee’s contribution

amount may change if the employee changes health plans or changes categories of

coverage, i.e., moves from family to single or single to family, etc.

‘Section 4. Prescription Plan.

(a)

(b)

All employees covered by the terms of the within Agreement shall be included in a Drug

Prescription Plan

Effective January 1, 2011, the co-payments for the Drug Prescription Plan shall be as

follows:_
Retail
1. $20.00 co-pay per prescription for brand name when generic is. available.
2. $15.00 co—pay per prescription for brand name where no generic is
available or where brand name is required by the doctor.
3. $6.00 co-pay for generic prescriptions.
Mail

|

$15.00 co-pay per prescription for' name bl;and where generic is available.

$10.00 éo-pay per prescription for name brand where no generic is available or
name brand is required by the physician.

$5.00 co-pay per prescription for generic.

The above co'—pay‘s shall apply to both retail pharmacy purchases (up io thirty 30)
day supply an;d a ninety (90) day sﬁpply through mail order).

Effective July 1, 2013, the County shall modify the drug prescription plan as follows.
14 '




' S Co-Pay

Retail Generic $5.00
(30 day supply)

Retail Preferred Brand $25.00
(30 day supply)

Retail Non-Preferred $50.00
(30 day supply)

Mail Order Generic $5.00
(90 day supply) '
Mail Order Preferred Brand $30.00
(90 day supply)

Mail Order Non-Preferred $60.00
(90 day supply)

The above co-pays shall apply to both retail pharmacy purchases (up to thirty 30)
day supply and a ninety (90) day supply through mail order).

Drug Plan Utilization Modifications

a) Enhaﬁced concurrent Drug Utilization Review (refill too éoon/stockpiling)

b) Preferred Drug Step Therapy (Generic or Preferred Name Brand first)
limited to PP!, SSRI and Intranasal steroid drugs. |

c) Clinical Intervention (Statement of medical necessity from MD) limited to
Anti-Narcoleptic Agents, Weight Loss and Anti-Neoplastic Agents.

The restriction on flow through of prescription co-payments to the Major Medical

portion of the health insurance coverage shall be continued.

Section 5. Dental Plan.

The County shall include all employees covered by the terms of the within Agreement in a
Basic Dental Plan covering employc;,e's only. The prem_ium for the said Basic Plan shall not exceed
Fifty ($50.00) Dollars per year, to be paid by the County of Union and the Plan shall provide
coverage for the employees only. |

Effective upon the execution of this A greement,. the Employer will pay the full cost of the

dental premium for a famiiy dental plan based upon the 2001 premium level. Employees in this

15
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unit will pay the excess premium for any further premium increase that may occur above the
level of the 2001 denfal premium.

Effective upon the.execution of this Agreement, the Dental Plan shall be modified as
follows: |

1. The premium for dental benefits shall be shared as follows: The annual cap' on
the dental plan éhall be increased to $2000.00 per annum for both éinglg and family coverage.
Effective January 1, 2006, the Countyl shall pay $_52.31 per month towards the premium and
officers shall pay $37.48. Effective J anuary 1, 2007, the County agrees to pay for any increase
to the dental premium (ekcluding any increase in the orthodontics premium, if applicable).
Effective Jarkuaryv 1, 2008, the County shall be obligated to pay the same amount that it paid in
2007 and each officer shall absorb any increascs. All premium amounts referenced in.this
subparagraph are exclusive of oxthodontic insurance premiums, payment of which is referenced
in subparagraph 2, below.

2. Effective as soon as practicable, employees v;ill be permifted to participa{e, at
their own expense, in the orthodontic insurance program available to County Correction Officers.
Payment of premiums will be by regular payroll deduction.

Section 6. Retiree Insurance.

(a) Effective September 1, 2006, the County agrees to implement a program of
retirement bencfits as set forth in Exhibits C and D attached hereto. The conditions and

1'equiremef1ts for receiving these benefits are set forth in Exhibits C and D. The benefits in Exhibit

-

C shall also be applied to all employees who meet the requirements and who retired on or after

January 1, 2005, through the date of execution of the siiccessor collective bargaining agreement.
(b)  Vesting of Rights: All employees hired on or prior to December 31, 2009, and their

eligible dependents, are vested as to all eligibility criteria and beneﬁts set forth in Exhibit C,
16 ' '
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attached to this Agreement. Any malerial changcs to Exhibit C made pursuant to any future
agreements with and/or arbitrétion and/or court proceedings involving Fhe County and the PBA
shall not be effective to change those employees’ rights and benefits under Exhil.)it C, provided such
health insurancé coverage remains generally available in the insurance market at commercially

reasonable rates.! If not generally available at commercially reasonable ratés, then the County is

obligated to provide such employees with a retirement benefit plan that is substantially equivalent to

or better than the coverage sct forth in Exhibit C. Provided such health insurance éovcrage remains
. ; _
generally available in the insurance market at commercially reasonable rates, these rights may only
be changed as toreac‘h eligible employee with the express written consent of that specific employee
eligiblé for benefits u.nder Exhibit C.

(¢)  The County shall provide individual contracts to all current uﬁit members and all
unit members hifed from the date of this agreement through December 31, 2009. This contract
| (annexed hereto as Exhibit E) shall obligate the County to provide the beneﬁts described in Exhibit
C regardless of any future changeé in the collective negotiation agreements. This contract shall also
provide those benefits to the above-noted unit mem,befs’ eligible dependents regardless of any
future changes in the collective negotiation agrecments.

d) . Depéndents of employees eligible for retiree health benefits under Exhibit C shall

also be provided with coveragc pursuant to the health insurance plan’s rules.

(e) Officers who receive fully paid retirement benefits under the 2005-2009 collective

necgotiations agreement shall be provided with the Medco Rx or an equivalent plan. The plan shall

provide for free mail order prescriptions and 30% co-pay for retail. It is understood that in order to

! The terms “generally available in the insurance market” and “corimercially reasonable rates” will be construed to mean insurance products that
are generally available for purchase by employers with a numerical employce complement similar to the County from regular commercial
insurance companies licensed to sell such insurance in the State of New jersey at rates that are not grossly disproportionale from those rates
offered to such similar employees.

17
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provide the Medco Rx plan, the base Health Plan will be converted from CIGNA ROAP7 to
CIGNA ROAP3.

Section 7. Health Benefit Buyout Option

Any employee with either Family or Husband/Wife coverage in any of the available
health benefits plans may voluntarily o.pt out of that plan providing their spouse has either
Family or Husband/Wife coverage cither through the County or through another employer. In
return for opting .out, the County shail pay to the employee the sum of $5,000.00 annually, to be

paid in 26 installments over the next year. This payment will be prorated if less than one year of

the benefit is available. Employees opting out shall retain the right to re-enter the County’s

health benefit plan on a monthly basis. Upon re-entering the plan, payments for opting out shall
cease. This option shall continue to be available through 2012. The benefit shall be discontinued
if the County becomes self-insured.

In order to be eligible for the health-benefit opt-out payment, an employee must opt out
of both health and prescription covera‘ge.
Section 8.

Effective September 1, 2006, the VSP Plan shall be implemented for employees only and
100% of the premium for the Plan will be paid by the County.

Section 9.
Registered domestic partners will be eligible for health benefits in accordance with the

County Policy on Domestic Partnership as set forth in Freeholder Resolution No. 1 170-2005.

ARTICLE V1
‘ . VACATIONS
Section 1. Vacation Eligibility.

(a) During the first calendar year of employment, employees shall earn one (1) vacation

18
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day for each month of service during the calendar year following the date of employment.

(b)  Employees with one to eight years of service shall be entitled to thirteen (13)

" working days vacation each year.

(© Employees with eight completed years fo ten years of service will be entitled fo

fourteen (14) working days vacation each year.

(d) .Employees with ten completed years to fifteen years of service will be entitled to
sevent.een (17) working days vacation each year.

(e) Employees with fifteen completed years to twenty years of service will be entitled to
nineteen (19) working days vacation cach year.

® Employees with twenty completed years to twenty-five years of service will be
entitled to twenty-two (22) working days. vacation each year.

(&  Employees witk-1 twenty-five to thirty or moré completed years of service will be

entitled to the following number of working days vacation each year:

twenty-five years | - twenty-seven (27) days
twenty-six years , - twenty-eight (28) days
twenty-seven years - twenty—nine (29').days
twenty-eight years | - thirty (30) days
twenty-nine years - thirty-one (31) days
thirty or more years - thirty-two (32) days

Section 2.
Employees covered by this Agreement shall submit their request for a vacation on or
before January 31 for each year and the Sheriff shall post a vacation schedule for all employees

covered hereunder by March 31st. ~

Vacations will be taken in five (5) day minimum périods. Lesser amounts may be taken

19
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_ when used in conjunction with a holiday week to complete a five (5) day period (Monday-
Friday) if takép from October through May. Vacation time shall be charged in fu‘l] day
increments. Lésser amounts may also be taken in an emergency subject to approval by the
Sheriff. |

Employees with three (3) weeks or more vacation time can float one (1) week which does
not have to be used in a block of five (5) days.

The Sheriff agrees that consistent witﬁ the needs of his Department and subject (o his
approval, vacations for employees covered hereunder normally shall be séheduled from the
second week in June to Labor Day. |

Upon prior approval by the Sheriff, employees covered hereundér may add earned,
accumulated compensatory time to their vacation period. The parties understand 'apd agree that
arrangements for véddition of compensatory time to vacation shall be made sufﬁciently in
advance_: to insure that all s;tafﬁng requirements of the Department are adeq.uatelry met. |

Employees will continue to be permitted to uti.lize up to six (6) vacation days per year as
floating days, during the first three quarters of the year, provided there is sufficient manpower
and at least three.(3) days prior notice is given to fhe Sheriff’s office. In the event all four

floating days have not been taken in the first three quarters of the year, the remaining days will
be scheduled by management in the fourth quarter.

Section 3.

An employee who has resigned or who has otherwise separated from employment shall

be entitled to the vacation allowance for the current year prorated upon the number of months
worked in a calendar year in which the separation becomes effective, in addition to any unused
vacation due for the previous year.

Section 4.
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An employee who is Tetiring on pension based upon length of service, shall be entitled to
the full vacation for the calendaf year in which he retires.
Section 5. |

Whenever an employee dies having to his credit any annual vacation leave, there shall be
caléulated and paid to his estate, a sum of money equal to the compensation figured on his salary
rate at the time of his death.
~ Section 6.

If a holiday occurs during the vacétion or sick leave, it is not counted as a day of vacation
or sick leave.
Section 7.

Employees serving on a leave of absence withoﬁt pay do not accrue vacation benefits.
Section 9.

If an employee leaves the County’s crﬁploy for any reason, except as set forth in Section
_S of this Article, before the end of the c'alend‘ar year after having taken a vacation allowance for
the year, he will be charged with the unearned part of his vacation. This now will be deducted
from his final paycheck.

Section 10.

Vacations must be taken during the current calendar year unless the supervisor

determines that it cannot be taken because of pressure of work, in which case, unused vacations’

may be carried forward into the next succeeding year only.

ARTICLE VIT
RETENTION OF EXISTING BENEFITS

Section 1.

Except as otherwise specifically provided to the contrary in this Agreement, all rights,
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privileges and benecfits which empioyees of the Employer have heretofore enjoyed and are
presently enjoying, shall be maintained and continued by the Employer during the term of this
Agreement, including, but not limited to, any rights, benefits and privileges bestowed upon

employees of the Employer by the laws of the United States or the laws of the State of New

Jersey.
ARTICLE VIII
NO STRIKES OR LOCKQUTS
Section 1. ‘

Participation by any employee covered by the terms of this Agreement in a strike, or a
refusal to perform duties because of a contract dispute shall be just cause for disciplinary action.

Section 2.

No lockout of employees shall be instituted by the Sheriff, the County Manager or their
designated representatives and their administrative staff during the term of this Agreement. ’l"he
PBA agrees that during the term of this Agreement neither it, nor its officers, employees or
members, will engage in, encourage, sanction, support, or suggest any strikes, work stoppages,
slowdowns, mass résignations, mass absenteeism, or any such similar actions which would involve
suspension of, or interference with the normal work-related activities carried on by the Sheriff ror his

designated representative.

ARTICLE IX
GRIEVANCE PROCEDURE

Section 1.

A grievance is hereby defined to be a claimed violation of the terms of this Agreement or
the interpretation or application of any policy or administrative decision which violates the terms

of this Agreement.
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Section 2.

The time limits specified in the steps in this grievance procedure shall be construed as a
maximum. Aﬁy grievance not processed within the stated time period shall be deemed waived
apd abandoned. However, these time limits may be extended upon written mutual agreement
between the parties;

Section 3. |

A grievénce may be initiated by an individual, a group of employees or by the PBA. The
PBA shall be notified of and shall have the right to be present at all stages of the grievance
procedure.

Section 4.

Should a grievance as defined herein arise between an ernployee(s)‘and the employer, the
following procedure shall be followed: |

Step 1: The grievance shall first be discussed with the employee’s immediate supervisor
(Undersheriff) either directly or with the PBA’s designated representative for the purpose of
resolving the matter informally.

A grievance must be presented at Step 1 within ten (10) working days frém the date the
grievant icnew or should have known of the facts which gave rise to the grievance.

Step 2: If the aggrieved party is not satisfied with the disposition of the grievance at Step
1, or if no decision has been rendered within five (5) working days after presentation of that
grievance at Step 1, the aggrieved party may file a grievance in writing with ‘the Sheriff of union
county or his designated representative within ten (10) working days after receipt of the answer
at Step 1 or after the time when said answer should have been received. A meeling on the
grievance shall be held between the Sheriff or his designatéd representative and the aggrieved

party together with the PBA’s designated representative not later than ten (10) working days
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from the date of the filing of the grievance in writing with the Sheriff. The Sheriff vﬁll render
his decisipn in writing within ten (10) working days after the meeting conéerﬂi_ng the grievance.
Step 3: Ifa sa’Fisfactory settlement is not reached at 'Step 2, tllxe.PBA may file for binding
arbitration by sending a written request for same to tﬁe Néw Jersey Public Employment
Relations Commission, 495 West State Street, P.O. Box 429, Trenton, New Jersey 08625-0429

within fifteen (15) days of the receipt of the answer in Stép 2 or within fifteen (15) days of when

the answer in Step 2 should have been received. Copies of the written request for arbitration

shall be given to the Shetiff and to the Director of Personnel for Union County. The arbitration
shall be conducted -pursuant to the rules and regulations of the New jeréey Public Employment
Relations Commission then in effect.

The fees ‘and expépses of arbitration shall be borne equally by the County of Union and
PBA Local 108A.

It is understood and agreed that if either party usés the services of any attorney the
expenses incurred will bé borne by t.he party requesting such services.

Expenses of witnesses for either side: shail be borne by the party producing such
witnesses. |

The cost of a stenogréphic record which may be made and transcripts thereof shall be
paid for by the party ordering same.

In the event of arbitration, the arbitrator shall have no power or authority to add to or
subtract from or modify in any way the terms of this Agreement. |

The arbitrator will be required to issue a decision within 30 calendar days frém the date
of the close of hearing. The arbitrator’s decision shall be in .writing and will set forth ﬁnd.ings of

. fact and conclusions on the issues submitted. The decision of the arbitration shall be final and

binding upon the parties.
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Any grievance meeting and/or arbitration hearing as provided for herein shall be
conducted in private and shall include only the grievant and/or his representative, the Sheriff, the

Director of Personnel of Union County and/or their representative.

ARTICLE X
HOURS OF WORK

Section ,1'

The normal hours of work for all employees employed by the Employ’er,’shall consist of
seven and one-half (7-1/2) hours of work per day and thirty-seven and bnefhalf (37-1/2) hours of
work per week Moﬁday to Friday. The work week is from 12:01 a.m: 'Saturday to 12:00 -
midnight Friday.

Employees shail not be assigned a specific lunch break, but may be entitled to take a
lunch break if so permitted by the Court or by the Sheriff. -

Effective July 2, 1994, the normal hours of work shall consist of 8 hours of work per day-
and 40 hours of work per week from 12:01 a.m. Saturday to 12:00 Midnight Fuday

| Effective March 1, 1997, employees in th1$ unit shall- work 41 hOLIIS per week and the
rates of pay set forth in the salary guide (Exhibit B) reflect the agreed upon compensation for this
41 hour work week. The addltlonal one hour shall be a “flex hour” and all 41 hours in the work
week shall be in accordance with the work schedqle established by the Sheriff.

Effective J énuary 1, 2002, employees in this unit shall work 42.5 hours per week and the
rates of pay set forth in the salary guide reflect the agreed upon compensatlon for this 42.5 hour
wmk week. One halt hour per day of this 42.5 hour work week shall be considered a “Lomplete
Your Task-Overtime Reduction” period at the end of each employee’s shift. This half hour will

A oceur on a daily basis and shall not be cumulative and will be in accordance with the work
schedule established by the Sheriff.
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Section 2.

The Sheriff méy continue to use a schedule of 4-days-on, 3-days-off for a Court Entrance
Securify Squad. l(The 4-3 shift may encompass non-court functions such ;s entrance security,
searéfl and rescue énd warrants). The ;vork day shall be 9 hours and 20 minutes until July 2,
1994, at which time it shall be 10 hours from 12:01 a.m. Saturday until 12:00 Midnight Friday.
Section 3. Training Days

Effective January 1, 2016, employees shall. be required to perform two training days
annually-r‘ Effective January 1, 2020, employees shall be required to perform one (1) training day
annually. Such training days shall be scheduled at the Sherifl’s discretion but shall be in no less
than eight (8) hour bloci(s unless agreeci to olherv\;ise by the parties. The value of these training
days- shall be added into each employee’s base salary effective January 1, 2016 and shall be

computed by multiplying 16 hours by the employee’s overtime rate.
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ARTICLE X1
OVERTIME

Each employee who is specifically assignéd by the Sheriff or his designated
‘representative to work in excess of his or her regularly scheduled work day shall be paid
overtime at the rate of straight time his regui.ar rate of pay until forty-one (41) hours of work

have been completed. Employces shall not be paid overtime unless such overtime is authorized

- by the Sheriff or his designated representative. 1f, however, employeeé are.directed by the Court

to remain on duty after normal quitting time and the employees are unable to secure prior
approval from the Sheriff for this extra work, such extra work will be paid for pursuant to the
overtime provisions of this Agreement.

Section 2.‘

Employees covered by this Agreement shall be paid overtime at the rate of time and one-
half his or her regular rate of pay for all hours worked in excess of forty-two and one-half (42.5)

hours of work per week.

" For purposes of this Article, paid time off for sick leave, personal day, vacation, holiday,
or death in the family shall constitute a normal day (effective January 1, 2002, 8-1/2 hours) of

work.

Authorized time off for Union or PBA business during normal working hours shall

constitute time worked:

Section 3.

All overtime shall be paid by the end of the week following the week in which the

voucher for such overtime is submitted.
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Section 4.

There shall be no pyramiding of overtime.

Section 5.

All foreseeable overtime within one’s assigned unit shall be equally distributed based

~ upon the ability to perform the required task. Employees with the rank of Lieutenant or the rank
of Captain waive their right to overtime, except as such overtime may be assigned by the Sheriff
or his designee.

Section 6. -

Hospital Prisoner Securi;cy Assignments for Superior Officers shall be equally distributed
from a rotating list of officers who have declared their intentions to participate in this overtime
: assighment and have the ability to perform the required task. Effective January 1, 2005, hospital

detail will be paid at the following flat hourly rates:

January 1,2005 $51.13/hr
July 1,2006 §53.04/hr
January 1,2008 $55.04/hr
January 1, 2009 $58.37/hr

Effective January 17, 2012, the hourly rate for hospital prisoner security detail will be the
officer’s regular overtime rate. -
Section 7.

The Sheriff or his designee shall determine which units or officers shall perform any

specialized task that may develop that does nol clearly fall within the job responsibilities ofa

particular unit.
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ARTICLE Xii
- CALL-IN

Section 1-.
Effective June 1, 1994, an employee who is called iﬁ to duty outside of his or her
regularly scheduled work shift shall be compensated at the overtime rate of pay with a minimum
| of 3 hours pay at such overtime rate.. Effective January 17., 2012, employees shall be entitled foa
minimum of 4 hours pay at an overtime rate if called in to duty outside his or her regularly
scheduled work shift. This call-in provision shall not aﬁply to overtime required at the béginnjng
or end of a regular tour of duty. -
Section 2.
Employees réquired to be on call shall be paid $50.00 for each week they are required to
| carry the department cell phone, unless called in Ato duty in which case the employee shall receive
call—ih pay in lieu thereof. Effective January 1, 2007,‘thi§ amount will be increased to $100.00 per

week.

ARTICLE XIII
HOLIDAYS

Section 1.
The Employer has designated the following days as holidays:
1. New Year’s Day
2. Martin Luthex_' King’s Birthday
3. Lincoln’s Birthday
4. Washington’s Biithday
5, Good Friday
6. Memorial Day

7. Independence Day
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8. Labor bay ‘

9. Columbus Day

10.  Election Day

11. }Veteran’s Day

12. - Thanksgiving Day

13.  Day After Thanksgiving Day

14,  Christmas Day

Holidays falling on a Saturday will be celebrated on the préceding Friday. Holidays
falling on a Sunday will be celebrated on the following Monday,

Effective January 1, 2014, one hqliday will be added tc base salary at a rate of time and
one-half, All unit employees will be given either Lincoln’s birthday or the day after
Thanksgiving as a paid holiday, but not both. The Sheriff shall determine the number of officers
scheduled to work each,holiday. Once staffing has been determined, selection of the holiday
shall be done by scniotity. Employees who work on their de;signated holiday will be
compensat'éd with holiday pay at a rate of time and one-half for the hours actually worked.
Section 2,

If an employee is called in to work on a regularly scheduled holiday, he shall be paid for
the holiday plus time actually worked.

Section 3.

‘The Employer agrees to reduce the staff of employees covered by this Agreement to one-
half (1/2) when the Courts are closed during the Christmas recess, New Year’s recess, and Easter
recess if declared. Said reduction is to be implemented as follows:

{(a) There will be posted a list designating one-half (1/2) of the employees covered by
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this ‘Agreement to receive time off with pa}; during the Christmas recess and the other one-half
(1/2) of the emponeés covered by this Agreement to receive time off with pay during the New
Year’s recess. Emplo;lfees may interchange their designated time off consistent with the needs of
the Court and upon prior approval of the Sheriff, Employees may request their apjaropriate time
off two (2) weeks in advance of the Christmas and New Year’s recess.
(b) 1t is understood and agreed that court recess and permissive time off are declared
“and/or controlled by the Judiciary. When a recess is decllared and permissive time off is given
for the recess, it is understood and agreed that one-half (1/2) of the persor}ne;l covered by this
Agreement must be working at all times. ‘When the recess is declared and the recess is for an
even amount of days, then the personnel covered by this Agreement shall select their preferences
among themselves for one-half (1/2) time off for the recess. When a recess is for an odd number
of days, then the leést senior half of the personnel covered by this Agreement shaH have the
preference for the extra or odd day and the next time a recess is declared for an odd day then the
most senior half of the personnel covered by this Agreement shall have the preference for the
odd or extra day. F;om recess to recess, the preference for odd days shlall» be rotated as
hereinabove set forth. |
- (¢) Anything herein stated to the. contrary notwithstanding, recess schedules are
controlled by tﬁe Judiciary and not by the Employer and if the Judiciary does not declére a

recess, as hereinabove provided for, no claim for recess time off may be made by an employee.
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ARTICLE X1V
PERSONAL BUSINESS AND RELIGIOUS LEAVE

Section 1.
| Employees who ere employed less than one (1) year may be granted up to three (3) days
off for personal business .es hereinafter defined or for religious reasons in accordance with the '
“schedule hereinafter set forth; emplloyees who have been emplolyed for more than (1) year may
be granted up o three (3) days per year without reference to any schedule. Employees muet |
make appli»cation for such personal businees or religious leave stating the reason for the
requested leave as far in advance as possible.. The request by the employee shall be directed to
_the Sheriff, The leave may only be taken if the Sheriff approves and grants said Ieave, and if for
business reasons, the applicant ‘must demonstrate that the business purpese could not be
seheduled after working ho'urs_. The following schedule shall eniy apply to employees with less
than one (1) year of employment:
i, one (1) day after four (4) months of employment;
il. one (1) additional_ day after eight (8) months of employment;
- i the third (3rd) day may be grantedv between the tenth (10th) and twelfth (12th)
month of employment. |

Section 2.

Employees who are entitled to a personal day benefit shall be entitled to one
peremptory use of any given personal day per year. This single peremptory Personal Day shall
not be demed or subject to restrictions, except where granting the Personal Day would result in
significant impact to an operational justification indicated by the Employer.
Section 3.

.No personal leave shall be applied for, approved or granted immediately before or after any
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vacation period, holiday period or weekend, except under justified circumstances.
Secﬁon 4.
Leave days, as provided herein, must be used in a one (1) year period and shall not be

accumulated from year to year.

ARTICLE XV
LEGAL AID

The Employer will provide legal aid to all personnel covered by this Agreement in suits

or other legal proceedings against them arising from 1n01dents in the line of duty. This shall not

be applicable in any disciplinary or cr1m1nal proceedings instituted agalnst the employees by the

Employer.-
ARTICLE XVI
PERSONAL INJURY LIABILITY INSURANCE
Section 1. |

The Employer shall provide personel injury liability insurance and false arrest coverage up

to $1,000,000.00 for all employees.

Section 2. Insufance Development Fund

Effective January 1, 2008, the Employer will provide .the PBA the means to create an
insurance development fund (hereinafter the “Fund”). The purposé of the Fund shall be to
reimburse (as hereinafter set forth) bargaining unit employee(s) represented by the PBA
(hereinafter “employee(s)”) and employed by the County as patrolmen for reasonable and
necessary costs incurred for the purchase of the following types of insurance céverage:

1. Legal Defense Insurance for the defense of any civil, criminal or administrative
action or proceeding involving or arising out of the employee’s employment or arising out of

their activities as a Law Enforcement Officer on or off duty. Any disbursements made by the
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"

Fund for such insurance shall be consistent with the provisions of N.J.S.A. 40A:14-117 and

Article XVI of the collective negotiations agreement between the parties.

2. Disability Insurance.
3. Health Insurance. )
4. Other types of employment related insurance.

The County agrees to provide one hundred and fifty ($150.00) dollars per employee to
the PBA for the purpose of creating the Fund. Such payment shall be in a lump sum and shall be
made on o.r before January 10th of each year.

The lump sum payment shall be transmitted to a designated official of the PBA by check
which shall be issued separate and apart from all checks currently transmitted to t_he PBA for

Union Dues Deductions, as provided in Article Il of the parties’ collective negotiations

agreement. The County’s lump sum payment shall be deposited by the PBA in a separate .

insured bank checking account maintained in the name of the Fund. The PBA shall submit to the
County Finance Department the name and address of the banking institution \.Nhere the account is
established and maintained and the account number, and shall further provide the vFinance
Department with a monthly copy of the statement of account transactions reccived from said
banking institution. |

The PBA agrees to indemnify and to hold the County and its officials, agents, servants
and employees harmless against any and Aall claims,‘ demands, suits in law or equity,
administrative proceedings and/or other forms of liability arising out of the trar;smission and/or
receipt of the aforesaid payments from the County to the PBA and/or for the PBA’s operation,
administration or payment of premiums to any insurancé company or. reimbursement to
»employees for payment of insurance premiums from said Fund. The PBA shall assume full

responsibility for the Fund’s operation, administration and disbursement of Fund monies.
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The Insurance Development Fund can only be utilized for the insurance purposes stated
above. IF is understood and agreed that no Fund monies may be used directly or indirectly to
institute and/or maintain any action or law suit against the County in any state or federal forum.

An gmployce is entitled to reimbursement from the'Fund for the purchase of the above
stated insurance coverage up o a maximum _of $150.00 per annum, provided that the employee
first submits to the PBA for verification a true copy of the insurance policy or palicies purchased
together with a paid invoice therefor. The Recording Secretary of the PBA »ﬁll be authorized to
certify the above documentation for all members in accordance with the PBA by-laws and
transmit same to the County.

The PBA fulfher agrees that it will provide the County with the following _documentation.
no less than on a quarterly baé’is:

() A coi)y of all insurance policies and corresponding paid invoices for which

* reimbursement was made out of Fund proceeds; |

A ]

(2) = Astatement of all disbursements made from the Fund and the reasons therefor;

(3) A statement of all disbursements made by the Fund and the reasons therefor; and,

(4)  Astatement of the reconciled account of the Fund.

The PBA agrces that the County s_ﬁall have the right to audit the books, records and
accounts of the Fund at any tim.e upon written, certified request. The‘ parties shall agree on an
acceptable date {o commence the requested audit, but in any case, the audit shall t.ake place no
Jater than thirty calendar days from the date of receipt of the audit fequest by the PBA. The
failure of the ‘PBA to cognply with a written audit request shall be deemed to be a material breach
of this Agreement relative to the Insurance Development Fund.

The PBA’s failure to comply with the forgoing terms shall result in an immediate brea_ch

of this section of the Agreement and the County’s obligation to transmit any payment pursuant to
35
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{his section of the Agreement shall terminate and all money on deposit in any and all accounts of
the Fund shall immediately be returned to the County.
- ARTICLE XVII

DISCRIMINATION OR COERCION

There shall be no discrimination, mterfercnce or coerc1on by the Employer or any of its

agents against the employees represented by the PBA because of membershlp or actmty in the
PBA. The PBA or any of its agents, shall not intimidate or coerce employees into membership.
ARTICLE XVIII

EQUAL EMPLOYMENT

The Employer and the Union hereby agree to continue their practice of not discriminating

égainst any employee or applicant for employment because of race, creed, color, national origin,

age, sex, ancestry, religion, marital status, .ot liability for service in.the Armed Forces of the

United States in compliance with all applicable Federal and State statutes, rules and regulations.

ARTICLE XIX
MISCELLANEOUS

Secﬁon 1.‘

'Noth‘ing herein shall prevent the parties from meeting for the purpose of reviewing
problems which exceed the scope of the Sheriff’s authority.c;xcept that this Agreernent may not
be modified, altered, or changed without the mutual aéreement of the parties hereto.

Section 2.

The Sheriff agrees that he will provide the net amount of accumulated unused sick leave
to each’ employee covered hereunder by separate check on. or before January 31st for the
preceding calendar year during the term of this Agreement.

Section 3.

In the event that there is a change in structure of the Union County Sheriff’s office by
36
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reason of prbmulgation of new rules and regulatibns by the New Jersey Department of Personnel
during the ferm of this Agreement, thf; impact of any such change in structure shall be the subject
of negotiations. |
Section 4.
Paymcht for the attendance of approved semilnars/conferences shall be pursuant to
County Policy PIB 101-01.
Section 5.
Effectivé January 1, 2006, Honor Guard members shall receive a one-time clothing and
maintenance allowance of $250.00. The clothing allowance shall be paid by éeparate check no later

than the first week of December 2006.

ARTICLE XX
CLOTHING

Section 1.

All clothiﬁg and special equipfnent provided hereunder must conform fo regulations
established by the Sheriff.
Section 2.

Effective September 1,' 2006, the County shall reimburse an en;np.loyce for the reasonablé
cost of rei)air and replacement of prescriptive eyeglasses, watches, or shocs which are broken or
damaged during the normal perfoﬁnance of the employee’s duties and where the repair or
replaceme.nt of such items are not otherwise covered by warranty. The County’s maximum
liability under this provision shall be Seventy-Five ($75.00) Dollars for plasses/contacts and
~ Fifty (850. 00) Dollars per item per empioyee per incident for all listed items. An employee
claiming 1elmbursement under this clause shall present-the item which -needs repair or

replacement to the County for examination and shall submit proof that the item was damaged or
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destroyed during the normal performance of the employee’s duty in form satisfactory to the
Union County Sheriff’s Department. Upon repair or replacement of the item broken (;r damaged,
the employee shall submit proof of payment and the Union County Sheriff’s Department shall
reimburse the employee for the reasonable cost thereof as provided herein.

ARTICLE XXI

SAVINGS CLAUSE

In the event that any federal or state legislation, governmental regulation or court

decision shall cause invalidation of any Atticle or Section of this Agreement, all other Articles
and Sections not so invalidated shall remain in full force and effect. The parties shall
immediately meet to negotiate concerning the Article or Section declared invalid.

ARTICLE XXIT

DEATH IN FAMILY
Wages up to ten (10) days will be paid during the absence from duty of employees when

such absence is caused by the death and attendance at the funeral of the employee’s spouse,
domestic or civil union partner or child, and up to three (3) days will be paid during the absence
from duty of employees when such absences are caused by the death and attendance at the
funeral of the employee’s mother, father, sister, brothef, grandparents, grandchildren, mother-in-

law, father-in-law, or other relative residing at employee’s household.

ARTICLE XXI11
ON THE JOB INJURY

Section 1.
If an employee is injured or becomes ill arising out of and during the course of his
employment, the following procedure shall be applicable:

(a)  The employee shall notify the Sheriff and the Personnel Office of the work-

related injury or illness.
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()  If the County’s Workmen’s Compenéation Insurance carrier does‘ not c_lispute fhe
causal relationéhip between the employment and the injury or illness the employee shall receive
his full pay for the first one hundred eighty (180) calendar days if there was an injury which has
been deliberately inflicted on the employee by any persoﬁ or persons arising out of the
employee’s efnployment, or for the first ninety (90) calendar days if the injury. or illness arises
out of the employee’s employment when said injury is not one that has been inflicted by a third
paﬁy. In either case no charge shall be made to the employee’s sick leave éccl;umuiation‘
provided, hoﬁever, it is understood and agreed that when an employee rece.ives a compensation
check for temporary disability benefits, he or she shall turn over to the County any checks
received from the County’s Workmen’s Compensation Insurance carrier. The Sheriffl may
extend the above time periods in his sole discretion.

(©) After the first one hundred eighty (180} or ninety (90) calendar days from the date
of the injury, or illness, as hereinafter defined, the employee shall haye the option to retain his
temporary disability Workmens’ Comﬁensation check and not receive any additional monies
from the County and nol have any charge made to his sick leave accumulation, or if the
employee wishes to rece-ive full pay and charge his sick leave accurﬁulation, he shall be
permitted to do the same provided he turns over to the County any tempdrary disability check or
checks received from the County’s Workmen’s Compensation Insurance. carrier.

(d)  Failure to turn over temporary disability checks shall cause the employee’s sick
leave to be charged and shall further result in the County taking such disciplinary action as it
deems appropriate to recover said monies. R |

(¢)  If any employee is absent from work for seven (7) days or less, arising out of an

injury or illness, attributable to his employment so that said employee is not entitled to receive

temp%rary disability benefits, said employee shall pot have any charge fnade against his sick
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leave accumulation so long as the employee substantially proves that his iliness or mjury arose
out of his employment. | : | .

_If an employee is reqﬁiyed to go to thé County’s insurance company’s doctor or medical
center for treatment of a compensable injury during his regularly scheduled shift, the attendance
at the doctor’s office or medical center during his regulgrly scheduled shift shall not be charged
to sick time provided_ that upon completion of the doctor’s visit, the employef: returns to work if
there is still time remaining on Athe shift.

Section 2. |

An injured or ill employee (work or non-work related) may request to be temporarily
assigned té a duty other than his/her normal duty, subject to medical approval by the employee’s
physician and the availaﬁility of suitable work, The ultimate determination whether or not to

temporarily assign such an employee shall be in the sole discretion of the Sheriff.
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ARTICLE XXIV
 SICK LEAVE

Section 1. | ' ' '

Sick leave may be used by empioyees who are unable to work becausé of:

(a) Personal illness or injury;

(b)  Exposure to contagious disease;

(c) Care, for a rgasonable péﬁod of time, of a seriously ill member of the employee’s
~ immediate family (defined herein as spouse, child, legal ward, grandchild, foster child, father,
mother, legal guardian, grandfather, grandmother, brother, sister, father—in—lavs}, méther-in-law
aﬁd any other relatives residing in the erhployee’s household);

(d)  Death in the employee’s immediate family, for a reasonable period of time.

Sick leave may also be used by a handicapped employee for absences related to the -

acquisition or use of an aid for the handicapped when the aid is nccessary to function, on the job.
In such cases, reasonable proqf may be required by the County.
Section 2.

If an employee is absent for reasons that entitle him to sick lea\}e, ‘his supervisor ‘shall be
notified promptly. Failure to notify the supervisor mdy be cause for diéciplinary action.
Absence without notice for five (5) consecutive days shall constituie a resignation. |
Section 3.

Sick leave is earned in the following manner:

(a) - NeW cinployees shall only receive one (Il) wotking day fér the initial month of
employment if they begin on the ﬁr;t through eighth day of the calendar month, and one-half
working day if they begin on the ninth through the twenty-third day of the month.

(b)  After the initial month of employment and up to.the end of the first calendar year,
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employees shall be gredited with one (1) working day for each month of service. ’fhereaﬁer, at
the beginning of each calendar year in anticipation of coﬁtinued employment, employees shall be
credited with fifteen (15) working days. |
© Part-time employees shall be entitled to a proportionate amount of paid sick lealve.‘
(d)  Paid sick days shall not accrue during a leave of absence without pay or

suspension.

(e Sick leave credits shall not accrue after an employee has resigned or retired

although his/her name is being retained on the payroll until exhaustion of vacation or other
compensatory leave.

€] Unused sick leave shall accumulate from year to yeat without limit. |

(h)  Employees taking sick days shall be charged for actual t'u.ne used in full or half-
day increments. |

Section 4.

Any employee who is absent on sick leave for five (5) or morel consecutive working days
shall be required to submit a ﬁhysician’s certiﬁcate as evidence substantiating the illness.

Section §.

(a) An employee who has been absent on sick leave for periodé_ totaling more than fifieen
(15) daysina twelve (12) month period coﬁsisting of periods of less than five (5) days shall have
his or her sick leave record reviewed by the respective appointing authority and thereafter may
be required to submit acceptable medical evidence for any additional sick leave in that twelve
(12) month period. In cases where an illness is of a chronic or 1'eclir1'ing nature causing recurring
absences of one (1) day or less, only one (1) submission of such proof shall be necessary for a
period of six (6) months.

(b) The appointing authority may require proof of illness of an employee on sick leave,
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whenever suth requirement appears reasonable. Abuse of sick leave shall be cause for
disciplinary action.

i. In the case of leave of absence due to exposure‘to contagious disease, a
certification from the Department of Health shall be required. |

ii. In the case of death of the immediate family, reasonable proof shall Be
required.

ii. The appointing authority may requfre an employee who has been absent
because of personal illness, as a condition of his return to duty, to be examined, at the expense of
the agency, by a physician designated by the appointment authority. Such examination shall
establish whether the employee is capable of performing his normal duties and that his retuﬁ
will not_jeopardize the health of other employees.

Section 6.

The County agrees to maintain its program of payment for unused sick leave upon
retirement in accordance with the following requirements: |

(a) Eligibility for payment under this program requires that an employee must retire
with at least twenty-five (25) years of servic¢ solely with the County of Union and must have at
least one hundred (100) accumulated sick da;s to his or her credit upon effective date of
retirement.

(bj Additional rules and regulations applicable to eligibility for this benefit are
attéched hereto as Exhibif. A and made a part hereof.

(c)  Employees who are eligible for this benefit shall be compensated in accordance

with the following schedule: A
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100-200 accumulated sick days — 50% of the daily rate, maximum of $10,000

201-300 accumulated sick days — 60% of the daily rate, maximum of $12,500

301-400 accumulated sick days — 70% of the daily rate, maximum of $15,000

over 401 accumulated sick days — 80% of the daily rate, maximum of $18,000
Exhibit A annexed to this Contract shall be deemed amended accordingly.

‘Commencing January 1, 2007, employees shall be entitled to 2 Sick Leave Incentive Bonus
equal to one ( i) day’s pay for each calendaf—year quarter (e.g., January 1 — March 31; April 1 - June
- 30; July 1 — September 30; October 1 — December 31) during which they do not utilize any sick
days. Employees who do not utilize any sick days during an entire calendar year will receive an

additional bonus equal o one (1) day’s pay for a total bonus of five (5) days’ pay. Employees who

utilize more than four (4) sick days in any quarter will not b‘e eligible for a sick leave bonus in the

succeeding quarter except where the sick days werce utilized due to the employee’s serious health

condition as defined in the federal Family and Medical Leave Act (“FMLA”) in which case the
- County would be able to require confirmation of the existence of such serious health condition to
the same extent as it would under the FMLA.

ARTICLE XXV

PBA PRESIDENT
Effective upon the execution of this Contract, the President of the PBA or the PBA

Delegate, upon receiving prior approval by the Sheriff, or an Undetsheriff, shall be given
reasonable time off to handle grievances, negotiations, and other PBA business during normatl

working hours.
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ARTICLE XXVI
DURATION

This Agreement. shall become offective on January 1, 2018, except where otherwise

indicated, and shall terminate on December 31, 2020. If either party desires to changé this
Agreement, it sh_all notify the other party in writing not less than sixty (60) days or more than
one hundred and twenty (120) days before the expiration date of this Agreement of the proposed
changes and their desire to terminate this Agreement. If ﬁdtice is not given as herein required,

this Agreement will automatically be renewed for another year.
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&
IN WITNESS WHEREOF, the parties have hereunto affixed their signatures on this 4"_day

of _fluevsr , 018, K020
WITNESSETH: COUNTY OF UNIO )
By’ )4 _.Z{ ‘éu/( By: m /\
Laura Scutai  ~ ' Edward Oatman{_/"
Director, County Manager
Administrative Services
APPROVED AS TO FORM
et e N ,1‘1 LT, Petﬁr CO!’VC“i
Kathryn V. Hatficld, Esg. Sheriff of Union County
County Attorney™ .~

POLICE BENEVOLENT ASSOCIATION
LOCAL 108A SHERIFT SUPERIOR OFFICERS

By: ;zxwfé' m%”

Y Frank Miller,
President
By: é;f ﬂ /IZ,.,;:—"‘EE/
e , -
Vice President
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EXHIBIT A

COUNTY OF UNION
UNUSED SICK LEAVE PAYMENT REGULATIONS
EFFECT ON OTHER RETIREMENT BENEFITS:
The lump sum supplemental compensation provided herein for accumulated sick days

shall in no way affect, increase or decrease any pension or retirement benefits to such

retired employec under any other statute.

LIMITATIONS:
a) No employee who elects a deferred retirement benefit shall be eligible.
b) An individual may defer his request for lump sum payment but it must be’

submitted within one year of the effective date of any retirement.

ELIGIBILITY:

An emﬁloyee must retire with at least twenty-five (25) years' of service solely with the

Employer and must have at least one hundred (100) accumulated si(_:k days to his or her
credit upon effective date of retirement to be eligible for this benefit.

DEATH OF AN EMPLOYEE: |

In the event of an employee’s death within on¢ year after the effective date of retirement

but before payment of the lﬁmp sum is made, the payment of the lump sum shall be made
~to the employee’s estate. I't should be noted that retirement is contingent upon the
employee surviving 30 days after the effective date of re:tirement.
DISABILITY RETIREMENT:
Couniy employees who retire as a result of an accidental or ordinary disability retirement,
and who meet all of their applicable regulations will be considered éligibie for lump sum
sick leave reimbursement upon retirement for unused sick leave. If such employees
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receive lump sum payment and subseguently re-enter Couﬁty .e_mploymgnt, they will not

be eligible to have their unused -sick leave reinstated to their \réco’rds. Employecs re-

entering County service sub:;equenl'to an accidental or ordinary .dis_;ability reti;‘emcnt will
begin earning sick leave in a manner similar to a newly hired employee.

RETURN TO SERVICE AFTER RETIREMENT:

‘Any employee who has or shall retire on age and service and who subsequently re-enters

County employment will be considered to have incurred a break in service.

LEAVE WITHOUT PAY:

In determining aﬁ individual’s eligibility, leéve without pay shall not be counted to@wds

the requiremelnt of 25 years of service with the County; prior service with other

gox;emmént'al entities shall also not -be countéd toward the requifement of 25 years
sérvice with the County.

COMPﬂTATION:

a) Séck leave credit shall be computed from the date of employment; or if a break in
service has occurred, only from the date of return to employment following the
break in service except that an eﬁployee who has or shall incur a break in service
as a result of separdtion due to layoff shall be credited with sick leave accrued
before separation and aﬂér return to employment. | |

.b) The amount shall be computed at the rate of 1/2 the employee’s daily rate of péy

" for each day of eaned and unused accumulated sick leave at the effective date of

retirement based upon the average annual compensation received during the last

full year of the employee’s active employment prior to the effective date of
retirement. Overtime, shift differential, stipends or other sdpplemental pay shall

not be included in the computation.
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10. .

©) | Payment for unused accumulated sick leave shall be in accordance with the
follov;'ing _schedule:
100-200 accumulated sick days — 50% of the daily rate, maximum of $10,000
201-300 éccumulated sick days — 60% of the daily rate, maximum of $12,500
301-400 accumulated sick days — 70% of the dailsr rate, maximum of $15,000
_over 401 accumulated sick days — 80% of the daily rate,.maximum of $18,000
d)v In c;)mputing the total amount of unused accumulated sick leaye pay due, periods
of leave of absence without pay sl“nall be ’exc;luded in the computation.
e) The [ump sum sﬁpplemental compensation payment shall be made within 60 days
after the date of retirement, if possible.
i) A retiree must be officially on the Cou‘n‘;y’s payroll at the time of payment,
GENERAL PROCEDURES: J |
An employee who is about to retire should follow the regular procedures concerning
retirement. When the employee receives a copy of the officlal notice of retirement
approval issued by the approved pension board or authority, the employee may file a
request with the County Personnel Office requésting the shpplemenial lump sum
payment,
EMPLOYEES NOT IN THE CLASSIFIED SERVICE:
The eligibility of. an employee will be determined by such class title héld at any ti_me
during the employee’s employment with the County of Union. Eligibility of class title
will not be approved unless the following standards and guidelines have been adhered to:
a) Sick leave days were earned by all employees within that class title on the bésis of

one (1) working day per month during the remainder of the first calendar year of

employment after initial appointment and fifteen (15) working days per calendar
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b)

d)

g)

h)

year thereafter.

Proof of need of sick leave usage was required when sick leave exceeded at least
five (5) consecutive days or a total of ten (10) days within one (1) calendar year.
Sick leave was not advanced against anticipated sick leave 10 be earned in the

next or future calendar years.

Sick leave or some other earned leave was charged for all compensable days

when the employée was not working.

All sick leave was reportable and reported accordingly.

The timekeeping procedure required certification of the accuracy of the
employees pay time.

Sick leave records for each employee were maintained from the original date of
appointment at one or more central points un_der the jurisdiction of the appointing
authority with proper security and verification for use and accrual.

All records are available for inspection.

Where other types of leave with pay or holidays or days off with pay were granted
which were in excess of leave provided to classified employees, a detailed

explanation of the character and extent of such practices shall be provided.
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EXHIBIT C
RETIREE HEALTH BENEFITS
(Employees hired prior to December 31, 2009)

Effective September 1, 2006, there shall be a health insurance plan for employees covered

by the recognition clause of the collective bargaining agreement, subject to the following terms and |

conditions:
1. Eligibility.. Employees must have been actively employed with the County of Union

(the “County”) on or before December 31, 2009; and must retire on either disability or pension or
retire having 25 years or more of service credit in the Police and Firemens Retirément System
(“PERS™) land at least 10 years of service with the County, or retirq and reach the age of 62 years
or older with at least 15 years ‘of service with the County. This benefit will orily be provided to
those retirees and their dependents meeting the eligibility requirements who do not have health
insurance coverage i‘rom anothe{” source that is substantially equivalent or bettel" than the coverage
provided hereunder, and eligible retirees shall coéperate in good faith with the County to verify
that they are not receiving such substantially equivalent or better health insurance coverage.

o2 Description.  This beneﬁt ‘shall consist o.f coverage under the Horiion PPO Health
lInsurance Plan. -Presc;ription co-payments can be submitted to major medical for reimbursement
‘subject to the limitations in the major medical plan. All employees hired on,or prior to December
31, 2009, and their eligible dependents, are vested as to all eligibility criteria and beﬁeﬁts set forth
in Exhibit D, attached to this Agreement. Any material changes to this Exhibit C made pursuant to
any future agréements with and/or arbitration and/or court.‘procgedings involving the County and
the PBA shall not be effective to change those emplo&eés’ rights and benefits under this Exhibit C,

provided such health insurance coverage remains generally available in the insurance market at
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commercially reasonable rates.? If not generally available at commercialiy reasonable rates, then
the County is obligated to provide such employees with a retirement benefit plan that is
substantially equivalent to or better than the coverage set forth in this Exhibit C. Provided such
health insurance coverage remains generally available in the inéurance market at commercially
reasonable rates, these rights may only be changed as to each eligible employee with the expréss
written consent of that specific emp.loyee eligible for benefits under this Exhibit C.

3. Health Benefit Buyout Option. Any retiree eligible to receive benefits or then

receiving benefits under this Exhibit C, with either Family or Husband/Wifé coverage in any of the
available health benefits plans, may voluntarily opt out of that plan providing their spouse has
either Family or HusbmWife coverage cither through the County or through another employer.
In return for optmg out, the County shall pay to the eligible retirec the sum of $5,000.00 annually,
to be ‘paid in 26 installments over the next year. The $5,000.00 sum shall be reduced to $2, 500 00
per annum upon the eligible retiree’s reaching Medicare eligibility. The payments will be prorated
if less than one year of the benefit is available. Eligible retirees opting out shall retain the right to
re-enter the County’s _health benefit plan (as set forth in this Exhibit C) on a monthly ba51s Upon
re-entering the plan, payments for opting out shall case. This benefit shall be discontinued if the
County becomes self-ipsured.

4, Cessation of Subsidy. Upon implementation of the foregoing benefit, the County shall be

obliged to pay the full cost of health insurance premiums for qualifying retirees hereunder and their
eligible dependents. Members receiving benefits under this Exhibit C shall not be eligible for or

receive the subsidy provided in Exhibit D attached hereto.

2 See Footnote 1 above.
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EXHIBIT D
RETIREE HEALTH BENEFITS
(Employees hired on or after January 1, 2010)

Effective January 1, 2010, there shall be a héalth insurance subsidy plan for employees;_
| covered by the recognition clause of the colléctive bargaining agreement, subj‘ect to the following
terms and conditions:
1. Eligibility. =~ Employees must have been actively emﬁloyed for the County of Union on
or after January 1, 2010; and must retire on either a disability pension or after having reached the
age of 55 years and having 25 years or more of service with the County, or_retire and reach the age
of 62 Years or older with at least 15 years of service where the retirement has been shown to the
satisfaction of the employee to have been necessitated by medical illness or disability of the
employee. Employees who otherwise qualify for coverage but who retire before age 55 shaﬂ be
entitled to receive coverage under thi.s plan upon reaching age 55. This benefit will only be
provided to those retirces meeting the eligibility requirements who do not have health insqrancé
coverage from another source, and eligible retirees shall cooperate in good faith with the County to
verify that no other source of health insurance coverage is provided for them.
‘_2. DBSLI‘IQUOI’! This benefit shall be applied to the Health Insurance Plan which is provided
to members of the bargaining unit. The County reserves the nght to change or modify plans at any
time so long at the mod1ﬁ¢d plan provides substantially similar coverage to that in effect for
members of the bargaining unit.
3. Subsidy. Upon implementation of this benefit, the County shall be obliged to

subsidize the cost of health insurance premiums for qualifying retirees, as follows:

Category County’s Subsidy
Single, Under 65 $189.67 per month

Single, Over 65 $138.39 per month
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- H/W Under 65 ' $540.58 per month

P/C Retiree -

Family Under 65

H/W Over 65 ' $276.77 per month
H/W Retiree Qver 65 | $276.77 per month
H/W Spouse Over 65

Family Over 65 ' $442.88 per month
Family Retiree Over 65 $477.85 per month
Family Spouse Over 65-

P/C Retiree Over 65 " $338.69 per month

The remaining costs of the County’s Health Insurance Plan shall be borﬁe‘ by the retiree.
4. Modification. In the event that the amount of the County’s contribution is subsequently
reduced or even eliminated, the change in practice shall apply to those persohs already retired.
Similarly, in the event that the Health Insurance Plan is changed or modified m any way, the new

plan shall apply to the retirees.
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EXHIBIT E
AGREEMENT

THIS AGREEMENT made this __ day of , 2006, by and between the
County of Union (herein the “County”) and the Sheriff of the County of Union (herein the
“Sheriff”) (collectively referred to herein as the “County”) and [INSERT NAME OF
INDIVIDUAL EMPLOYEE] (herein the “Employee”), with the approval and consent of the
Fraternal Order of Police, Sheriff’s Superior Officers of Union County, Lodge No. 103
(herein the “FOP™). .

WHEREAS, the County and the FOP are parties to a collective bargaining agreement
" (“CBA™) covering the period January 1, 2005 through December 31, 2009; and

WHEREAS, the Employee is a member of thé FOP bargaining unit covered by the CBA,
and

WHEREAS, in order to obtain the agreement to enter into the CBA, the FOP agreed to
substantial concessions including but not limited to all employees agreeing to have their 2005
~ wages frozen at those Jevels for 2006 and 2007 and to the elimination or modification of other

valuable health insurance benefits as more particularly set forth in the Memorandum of Agreement
dated June 29, 2006 (herein the “Memorandum”); and

WHEREAS, the FOP and Employee only agreed to such substantial concessions based
upon the assurances from the County and the FOP that the retiree health insurance benefits set
forth in the Memorandum were fully vested; and ‘

WHEREAS, all parties hereto acknowledge that the Employee has relied to his or her
detriment upon the aforesaid assurances and that the elimination, modification or other limitation
upon the bargained-for retiree health insurance benefits, except in accordance with the terms and
conditions of the Memorandum would constitute immediate, irreparable and substantial harm to

the Employee and his/her dependents; and

“WHEREAS, the County and FOP agree that the develobment of the guarantees set forth in
this Agreement were bargained for in good faith within the meaning of the New Jersey Employer-
Employee Relations Act, N.IS.A. 34:13A-1 et seq. (herein the “Act”).

NOW, THEREFORE, in consideration of the mutual covenants, promises and-
undertakings herein set forth the parties agree as follows: : :



WITNESSETH

1. The County agrees that the retiree health insurance benefits set forth in the
Memorandum will not be changed.

2. The County agrees that the retirce health insurance benefits set forth in the
Memotrandum will only be changed as to the Employee and his/her eligible dependents with the
written consent of the Employee. '

3. The County agrees that any future collective bargaining agreements, sidebat
agreement or other agreement or contract into which they may enter, whether written or oral, will
be subject to the terms and conditions of this Agreement and that any provision of such future
agreement which purports to change any terms or conditions of this Agreement shall be
unenforceable as against the Employee and his/her dependents unless the Employee provides
his/her written consent for such change(s).

4. The County agrees that good and valuable consideration was provided for the
covenants and guarantecs set forth in this Agreement and it is the intent of the County that this
Agreement be fully enforceable according to its plain Janguage and that it be construed in favor
of the Employee and against the County.

5. This Agreement and its interpretation and performance shall be governed by the
laws of the State of New Jersey without giving effect to its conflicts of laws rules. '

6. All parties are bound by this Agreement and each of its provisions. Anyone who
succeeds fo their rights and responsibilities, such as their successors and assigns, as well as the
Employee’s heirs and the executor of his/her estate, also are bound. This Agreement is made for
the benefit of all parties hereto and all who succeed in their rights and responsibilities, and
expressly includes their officials, cmployees, agents, attorneys, Successors and assigns.

7. This Agreement embodies the entire agreement between the County and
Employee and supersedes any prior or contemporaneous agreement, representation  or
understanding, whether written or oral. This Agreement may not be modified except by written -
instrument executed by the County with the agreement of the Employee hereto.

[REMAINDER OF PAGE INTENTIONALLY BLANK]
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WHEREFORE THE PARTIES HERETO SET THEIR HANDS THIS ___ DAY OF
» 2006. '

¢

CONTY OF UNION

By:
George W. Devanney
County Manager
: Attest
UNION COUNTY SHERIFF
By: ,
Ralph Froelich
Sheriff
Attest
[INSERT NAME], Employee
Attest
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