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AGREEMENT

By this AGREEMENT, made this day of , 1980, by and
between the BOROUGH OF LINCOLN PARK (hereinafter referred to as "Borough') and
the SERViCE EMPLOYEES IKTERNATIONAL UNION, AFL-CIO (hereinafter referred to as
the "Union")}, which has as its purpose the promution of harmonious relations
hetween the Borough and the Union, the establishment of an equitable and pcaceful
procedure for the resolution of differences, and the establishment of rates of
pay, hours or work, and olther conditions of employment, the partics hereto

mutually agree as follows:



ARTICLE 1

RECOGNITLION

The Borough of Lincoln Park recognizes the Union as the exclusive collective
bargaining agent concerning salaries, hours and other terms and conditions of employment
for clerical and public works ewplovees (heveinafter referred to as "employees' or
"members of the bargaining unit") working in the job titles listed helow, cxcepiing

therefrom all C.E.T.A. employees, which may be amended from time to time:

Clerical D.P.W.
Accoumt Clerk Laborer
Aunsegsing Clerk Public Works Repairer
Bookkeeping Machine QOperator Mechanic
Cashier Road Foreman
Civilian Police Dispatcher Sewar Foreman
Clerk Bookkeeper Recreation Foreman
Clerk Stenographer Water Forcman
Clerk Typist Garage Foreman

Court Clerk

Payroll Clerk

Police Records Clerk

Tax Clerk

The following shall be excluded from the bargaining unit: (A) all professional,
managerial and supervisory staflf, (B) all confidential, seasonal, police, school

crossing guard or temporary employees, and (C) all workers hired and [unded on a

joint, cooperative basis with another vnit of government.



ARTICLY 2

DISCRIMINATION AND COERCION

Neither the Borough, nor the Union, nor any of their agents, shall discrimivsie
against, or in favor of, or intimidale or coerce any employee beeause of his Union
membership or non-membership or his participation or non-participation in Union
activities. Neither the Borough nor the Uunion shall discriminale against any
employee beecause of race, color, sex, religion, national origin, political affilia-
tion, marital status, age, or physical disability (unless based on a bona [ide job

requircement).



ARTICLE 3

UNTON_SECURTTY

The Borough agrees to give effect to the following form of Union securiiy:

A.

All permanent, full-time employees, and all permanent, part-time ewployees,
who are memwbers of the bargaining unit on the date of execution of Lhis
Aprcement, may remain nembers of the barpainiang unit in good standing.

It 1s agreed that at the time of hiring, the Borough will inform newly hired
employess, who fall within the bargaining unit, that they may join the Union

ninety (90) calendar days thereafter,



ARTICLE 4

DUKS CHECK~OVF

The Borough agrecs to deduct the Union's monthly membership dues from rhe pay
of Lhose employecs who individually rcquest such in writing. The deduction
shall be made in compliance with State law.

If, during the term of this Agreement, the Union effectuales any change in
the rate of membership ducs, the Union shall furnish te the Borough written
notice of same sixty (60} days prior to the effective date of such change.
Within fifteen (15) days of deduction, the amounts so deducted shall be
coertified to the Borough by the Union and the aggregate dedwctions of all
ewuployces chall be remitted to the Union together with the list of names of
all employees for whom the deductions were made,

The Union shall provide the necessary "clheck-off authorization" form and the
Union shall secure the signatures of [ts members on the forms and deliver the
signed forms to the Borough. The Unicn shall indemnify, defend and save the
Borough harmless against any and all claims, demands, suite or other forms of
liability that shall arise out of or by reason of action taken by the Borough
in reliance upon the salary deduction authorization forms submitted by the
Unien to the Borough.

An employee may tevminate his dues deduction by writing to the Unlon and
Borough in accordance with State Law. 7The Borough shall cease deducting dues
for said employee as of January 1 or July 1 next succecding the date on which

the notice of termination was filed by said employce,



ARTICLE 5

MANAGEMENT RTGHTS

In order to cffectively administer the aflfairs of the Borough and to properly

serve the public, the Borough hereby rescrves and retains unto itself, as

employer, all the powers, rights, authoritics, duties and responsi-

bilities conferred upon and vested in it by law or othesrwise prior Lo the

signing of this Agreement. In accordance with Civil Service Rules and Re-

gulations, except where expressly modifiad by this Agreement, the Borough's

prerogatives Iinclude the following rights without the limit of the foregoing.

manage and admiuister the affairs and operations of the Borough;
direct the Borough's working forces and operationsg

hire, promote and assign ewployces;

demota, suspend, discharge or otherwise Jdiscipline cmployees;
maintain efficiency of the Borough's operations;

determine the methods, means, job classifications and personnel
which such operations are to be conducted;

discharge employecs from dutics because of lack of work or for other

Jegitimate reasons, such layoffs to be made in order of senicrity, in

the class, the person{s) last appointed to be the first laid off;

determine rcasonable schedules of work and cstablish methods and

processes by which such work is to be performed;

public
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10, to

take whatever actlons may be necessary to carry out the responsibilities
the Borough;

hire all employees and, subject to the provisions ol law, to determine

their qualifications and the conditions for their continued employment,

or

their dismissal or dewotion; and



11. to promulgate rules and regulations from time to time, which may effect
the orderly and efficient administration of municipal government.

With respect to Paragraph A above, the Borough's usc and enjoyment of dts
powers, rights, aulhorities, duties and responsibilities, the adoption of
its policies and practices ot Lhe promulgation of rules and regulations in
furtherance thereof, and the exercise of discretion in connection therewith,
shall be limited only by the tcrms of this Agreement and to the extent that
the same conforw to the laws of New Jersey and of the United States.

Nothing contained in this Agrecment shall operate to deny to or restrict the
Borough in the exercise of its rights, responsibilities and authorities
pursuant to the laws of this State or the Unitecd States.

The Union hereby acknowledges that the Borough being a publie ageﬁcy is free
to use Union or non-union contractors and subcecontractors without interfercnce
the Union, its officers or its members. Further, the Borough shall have the
right, at its sole discretion, to appnrtion work by subcontract or other
similar means, as 1t may see fit, in order that the services to he performed

by the Borough may be carried out for the benefit ol the public.

From



A.

ARTICLE 6

CRILVARCE PROCEDURE

Purpose
1. The purpose of this precedure is to secure, at the lowest

posgsible level, an equitable solution to the problems
which may arise affecting the terms and conditions of
this Agreement, The parties agree that this procedure
will bLe kept as infermal as may be appropriate, Where
there is a dispute, and pending the grlevance procedures,
work shall continue In the regunlar and orderly manner
without interruptilon.

Hothing herein contalned shall be construed as limiting
the right of any employee having a grievance to discuss
the matter informally with any appropriate wmember of his
departmental supervisory staff and having the grievance

adiusted witheout formal proccedings,

Definition

1-

The term "grievance”™ as used herein means any controversy
arising over the interpretation, application er violation
of the provisions of this Agreement and may be vraised by
an Iindividual, the Union or the Borouph,

"Days"” means working days exclusive of weekends and

holidays.

Stenms of the Grievance Procedure

The following constitutes the sole and exclusive methed for

resolving grievances between the parties covered by this



Agreement and shall be followed in its cntirety unless any

step is waived by mutual consent:

1. Step One: Department Eead

a, A member of the bargaining unit having a grievance
shall, within ten (10) days after the occurrence of
the grievance, submit such grievance, in writing,
signed and dated, to the department head, Any griev-
ance not filed within ten (10) days of its occurrence
shall be considered void,.

b, The written grievance must identify the grievant by
name (s); 1f filed by the Union, it must identify the
Union's representative as well; must set forth with
particularity a c¢lear and concise statement of the
facts constituting the grievance, including the
specific action or failure to act alleged, the time
and place of ecccurrence of such specific action or
failure to act, and the names of the person(s) causing
such action or failure to act, 1f applicable, and the
specific contract provision(s) forming the basis of
the grievance; and must set forth with particularity
the remedy scught by the grievant. The matters and
persons specified and identified in a written grievance
shall not be expanded upon or added teo subsequent to
its filing.

¢c. Once a grievance comporting with the foregoing require-
ments of specificity and identification is timely
filed, the department head shall render a decision
within five (5} working days after receipt of the

grievance,



2. Step Two ~ Department Director

=

In the event the grievance is not resolved to the
grievant's satisfaction at Step One, or in the event
the immediate superlor has not served a timely written
response at Step One, then within five (5) working
days after the response date set forth in Step One the
grievant may present the written grievance and any
written response received at Step One to the Depart-
ment Director, together with a written, signed and
dated statement of the grievant's dissatisfaction

with tﬁe results at Step One,

Upon receipt of the prievance, the Department Director,
or his representative, shall render a decision in
writing within five (5) working days from the receipt

of the grievance.

3. Step Three = Borough Administrator

a,

In the event the grilevance is not resolved to the
grievant's satisfaction at Step Two, or in the event
the Department Director has not served a timely
written response at Step Two, then within five (3)
working days after the response date set forth in
Step Two, the grievant may present the written
srievance and any written response(s) received at
Steps One and/or Two to the Borough Administrator,
together with a written, signed and dated statement
of the grievant's dissatisfaction with the results

in Step Two.



Upon receipt of the grievance, the Borough Adminis-
trator, or his representative, shall review the matter
and make a determination within ten (10) working days

from the receipt of the grievance,

4, Step Four ~ Arbitration

2.

Should the aggrieved person be dissatisfied with the
declision of the Borough Administrater, or should the
Borough Administrator fail to respond within the tinme
perlod preseribed In Step Three, then such aggrieved
person may file within ten (10) working days for bind-
ing arbitration. The Arbitrator shall be chosen in
accordance with the rules of the New Jersey Board of
Medlation,

If the aggriceved elects to pursue Civil Service
Procedures, the arbitration hearing shall be cancelled
and the matter withdrawn from arbitration.

The arbitrator shall be bound by the provisions of
this Agrecement and restricted to the application of
the facts presented to him involved in the grievance,
The arbitrator shall not have the authority to add to,
modify, detract from or alter in any way the provisions
of this Agreement or any amendment or supplement thereto,
The cost of the services of the arbitrator shall be
borne equally between the Borough and the Union, Any
other expense incurred, Including but not limited to
the presentation of witnesses, shall be paid by the

party dncurring same,



e¢. The arbitrator shall set forth his findings of facts
and reasons for making the award within thirty (30)
calendar days after conclusion of the arbitration
hearing unless agreed to otherwise by the parties,
The award of the arbitrator shall be final and
binding on the parties,

5. Scheduling of ODonferences, Meetings and Hearings

Crievance and arbitration conferences, meetings and
hearings shall be held at mutually acceptable times
and places, provided that such conferences, mcetings
and hearings shall be scheduled after an employce's
regular working hours whenever reasonably possible,
The individual grievant may have, 1if he so chooses,
an employee representative from the Unlon to assist
in the resolution of the grievance at such confer-
cnces, meetings and hearings, In the event such con-
ferences, meetings and heariugs are scheduled during
employecs' regular working hours, the individual
grievant, the participating employee representative
from the Union, and any necessary employee witnesses
shall be released from work without loss of regular
stralght time pay for the purpose of participating
thereat, Requests for employee representatives and
witnesses shall be made to the Borough Administrator

in writing by no later than three (3} days priocr to

11.



the date of any conference, meeting or hearing, and
such dates shall be scheduled considering the avail-
abllity of 211 parties and witnesses and the needs of
the Borough.

Borough Grievances

Grievances initiated by the Borough shall be filed directly-
with the Union within ten (10) calendar days after the event
giving rise to the grievance has occurred, Failure to act
within said ten (10) calendar days shall be deemed to con-
stitute gbandoument of the grievance on the part of the
Borough. A meeting shall be held within ten (10} calendar
days after filing a grilevance between the representatives of
the EBorough and the Union in an earnest effort to adjust the
differences between the parties. In the event no such adjust-
ment has been satisfactorily made within twenty (20) calendar
days after such meeting, the Borough Administrater may within
ten (1Q) calendar days thereafter file for binding arbitration
in accordance with Step Four abeve. In no event shall the
exercise of this provision or the fact of its availability to
the Borough be deemed a waiver of any right under appropriate
cirecumstances to injunctive relief.

Grievance Representative

A grievant may be represented by a member of the Union or
anyone else of the grievant's choosing at Step One or at any
subsequent proceeding, but only if the gricvant =so requests

such representation., If the grievant does not elect to be



represented by the Union at saild proceeding, a Unlon repre-
sentative may, nevertheless, be present to protect the
Union's contractual interests.

Civil Service Jurisdiction

Notwithstanding any foregoing provisions to the contrary, it
is the intent of the parties that no matter in dispute that
is subject to the review and/or the decision of the Civil
Service Commission of the State of Wew Jersey may be sub-
mitted to arbitration. The partiegs herehy direct the
arbitrator not to accept or to decide any matter in dispute
that is subject to Civil Service Commission Review and
Decision,

Crievance Limitation

It is mutually agreed by both parties that no grievance
relating to an incident that ovccurred prior to the execution
of this contract will be entertained under the provisions of
this centract,

Disciplinary Proceedings

Civil Service Rules and Regulations shall govern all dis-
ciplinary actions., When a suspension, fine, demotion or
discharge for disciplinary purposes is taken against any
member of the bargaining unit, the employee subject to said
disciplinary action may grieve such actien in accordance
with Section C of thig Article provided the employee filrst
submits to the Norough a writtenm walver of his right to

appeal before the Civil Service Commission.

13,



ARTICLE 7

NO~STRTKE PLEDGE

The Union covenants and agrees that during the term of this
Agreement neither the Union, 1ts officers or members, nor
any person acting in its behalf will cause, authorize, or
support, nor will any of its members take part in any strike
(i.e., cither the concerted or planned failure to report for
duty, or stoppage of work or abstinence in whole or in part,
from the full, faithful and proper performance of the
employee's duties of cmployment), work stoppage, slow-down,
walkout or other job action against the Borough, The Union
agrees that such action would constitute a material breach
of this Agrcement,

In the event of a strike, slow-down, walkout or other job
action, it is convenanted and agreed that partiecipation in
any such activity by any emplovee covercd under the terms of
this Agreement shall be deemed grounds for termination of
employment of such ewployee or employees.

The Unicn will actively discourapge and will take whatever
affirmative steps arec necessary to prevent any strike, work
stoppape, slow-down, walkout or other job action against the
Borough. 1In the event that any of the émployees viclate the
provisions of this Article, the Union shall immediately order
any of 1its members who participate in such action back to
their jobs, forward copies of such order to the Borough, and
use e¢very means at its disposal to influence the employeces to

return to work,

14,



lothing contained in this Agreement shall be construed to
limit or restrict the Borough in its rights teo seek and
obtain such judicial relief as it may be entitled to have

in law or in equity for Injunction or damages or both 1la the
event of such breach by the Union or 1ts memhers,

The Borough shall not "lock out" members of the bargaining
unit on a concerted or discriminatery basis, as a means of

bringing them to accept the Borough's terms.

15.



ARTICLE 8

PROBATIONARY PLRIOD

All new and promoted cmployeces shall serve a probationary
period according to applicable Civil Service Rules and

Regulations for the State of New Jersey, as revised,

16.



ARTICLE 9

SENTORITY

Seniority, which is defined as continuous empleyment with

the Borough from date of last hire, will be given due con-

sideration by the BDorough under the following circumstancess

1.

The most senlor emplovee shall be given preference in
the selectlon of wvacations, provided that there Is no
interruptlion of the normal coperations of the Borough.
Overtime shall be equally distributed by a listing
starting with the most senior employee 1in a descending
order to the least senior employee.

On promotions in the unclassified service where two
candidates' ability, past performance, experlence,
qualifications, education, aptitude, and other job
requirements or qualifying criteria are equal, the most

senior employee shall be promoted.

1?.




ARTICLE 10

WAGES

Retroactive to January 1, 1980, the 1980 base annual salary of each
member of the bargaining wmit employed full-time by the Boreough shall equal
the sum of the member's 1979 base annual salary plus $885. Retroactive to
Janvary 1, 1980, the 1980 base annual salary of each member of the bargaining
unit employed part-time by the Borough shall equal the sum of the meuber's 1979
base annual salary plus the product of $885, multiplied by a fraction, the
numerator of which is the number of hours the member usually works each week
and the denominator of which is Lhe number of hours said menber would work

each week if employed full-iime.

i S =

18.
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ARTICLE 11

HHOLTDAYS

Emplovees shall be entitled to 12 off-duty days per annum
during the term of this Agreement, whilch shall be the eguivalent
of Holidays. The off-duty time for holidays shall be in accord-
ance with a schedule established ox approved by the Borough
Administrator.

The designated holidays are:

New Year's Day Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Veteran's Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day
Independence Day Floating Day

Additional holidays wmay be designated at the discretion of

the Borough Council,

A. In the event that a holiday falls on a Saturday, the holiday
shall be e¢bserved on the preceding Friday. In the event that
2 holiday falls on a Sunday, the holiday shall be observed on
the following Monday.

B. A designated holiday falling within the vacation period of

an employee, shall not be charged as a vacation day,

19.



ARTICLE 12

LONGEVITY

Effective in 1979, employces, working 20 or more hours per
week, shall be entitled to longevity computed upon base pay in

accordance with the following schedule:

1 - 5 years -~ no compensation

6 - 10 years - one percent (1%) of hase salary
11 - 15 vyears - two percent (2%) of base salary
164+ years ~ two and one-half percent {(2~1/2%)

of base salary

During the initial year of eldigibility (start of the Gth
year of employment), longevity pay will be pro-rated from the
employee's anniversary date to the end of the year.

The longevity will be paid in a lump sum on or bLefore
December 13, of each year, %

Permanent part-time employvees, working 20 or more hours per
week, shall recelve pro-rated longevity pay based upon total

lhiours worked in relation to full time hours.

o —_n

20,



ARTICLE 13

VACATION

The annual vacation leave with pay for members of the

department Iin 1979 shall be earned at the following ratet

1. In the first calendar year of ewmpleyment, each member
shall earn and receive one (1) vacaticon day for each
complete month of service,

2. From the beginning of the second {(2nd) calendar year
to the completion of the fifth (5th) calendar year of
service - thirteen (13) working days annually.

3. From the beginning of the sixth (6th) calendar year to
the completion of the tenth (10th) calendar year of
service - fourteen (14) working days annually.

4, From the heginning of the eleventh (llth) calendar vyear
to the completion of the fifteenth (15th) caleudar year
of service - seventeen (17) working days annually.

5. From the bLeginning of the sixteeath (16th) calendar year
to the completion of the twentieth (20th) calendar year
of service - eighteen (18) working days annually.

6. Upon the completion of the twentieth {(20th) calendar
vear -~ twenty-one (21) working days annually.,

“"vear of service'" shall

For the purpose of this Article, cach
mean each anniversary year wvorked. Permanent part-time

employees shall receive vacation credit allowance proportion-~

ate to number of hours worked.

21,



An employece will not be granted vacation leave during the
initial (3) months of employment hut such perioed may be
credited towards annual vacation allowance.

Eligibility for additional vacation days based upon leangth
of service shall vest at the time of an employee's annlvers-
ary date., llowever, such additional vacation days may be
utilized as of January 1 In any calendar year in which an
employee shall become sc¢ eligible,

An employee may request approval to carry over to the year
immediately succecding not more than ten (10) vacation days.
No suchearry over shall be approved without the prior
written consent of the Department Head and the Borough
Administrator,

Except in the case of retirement, (as specified in Sectien
F) or termination resulting from moral turpitude, an employee
wvho 1s terminated or who voluntarily terminates his employ~
nent, shall be entitled to the vacation allowance for the
current year pro-rated upon the number of months worked in
the calendar year in which the separation becomes effective,
If at any time during a calendar year an employee retires
after 25 years or more of employment, he shall be entitled
to full vacation allowance for that year,

Vacatlons should be taken in segments of at least one (1)
wveek - that is, five (5) or more consecutive vacation days,
One-half (1/2) days shall be discouraged; single days may be
taken upon adequate prior notice, 1f approved Ly the Depart-
ment Head and Division Head, and shall not be unreasonably

denied.

22,



YWhere a conflict of vacation schedules among employees occur,
the most senlor enployee shall have preference,

If upon termination from the Borough's service, an employee
has used more paid vacation leave than that to which he is
entitled under this Articecle, he shall have deducted from his
final pay an amount equal to his daily rate of pay for each
day of paid vacation leave taken in excess of the nunber of
paid vacation leave days te which he is entitled, For
purposes of computing such entitlement, vacation allowance
for the current yecar shall be pro-rated upon the number of
months worked in the calendar year in which the termination
from service becomes effective, and any paid vacation leave
which may have becn carried over froﬁ the preceding calendar

year pursuant to paragraph C above,

23.
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ARTICLE 14

STCK LEAVE

Credit for Sick Leave

1, Sick leave may be utilized by employeces when they are
unable to perform thelr work by reason of personal
Illness, accident or cxposure to contaglous disease,
Sick leave may also be used for short perieds for the
attendance of the employce upon the menber of the
immediate family who is seriously 111,

2, Such sick leave shall not include any extended period
where the employee serves as nurse or housekeeper
during this pericd of illness,

Ameoeunt of Sick Leave

Sick leave shall accrue to cach employee on the basis of

one working day per month during the remainder of the firt
calendar year after initial date of appointment, Thercafter,
each employee shall he entitled to compensable sick lecave of
fifteen (15) days per calendar yecar, and any amount of sick
leave allowance not used in any calendar year shall accumu-
late to an employee's credit from year to year to be usced
ouly if and when needed for such purpose.

Verification of Siek Leave

l. An employee who shall be absent on sick leave for five
(5) consecutive working days shall be required to submit

acceptable medical evidence substantiatling the illness.

24.



a. An empleoyee who has been absent on sieck leave un-
verfiecd by a physiclan, for perilods totaling ten
(10) days in one (1)} calendar year consisting of
periods of less than five (5} days, shall subwmit
acceptable medical evidence for any additionatl
sick leave in that year unless such illness is of
a chronle or recurring nature requiring repeated
absences of one (1) day or less, In which case
only one (1) certificate shall be necessary for
a period of six (6) months.

The Boreough may reguire proof of illness of a wember

on sick leave whenever such requirewent appears reason-—

able., Abuse of sick leave shall be cause for disciplin-

ary action,

In case of leave of absence due to exposure to contagious
disease, a certificate from the Department of Health
and/or physician shall be required by the Borough.

The Borough may require an employee who has been absent
because of personal 1llness, as a condition of his return
to duty to be examined, at the expense of the Borough, by
a8 phvsiclan deslgnated by the Borough. Such examimation
shall estahblish whether the employee is capable of per-
forming his normal duties and that his return will not

jeopardize the health of other employees.

25.



Fn

Reporting of Abscnce on Sick Leave

If an employee iz abscnt for reasons that entitle him to
such lcave, his supervlisor shall be notified prior to the
employee's starting time wherever possible:

1. PFailure to so notlfy his supervisor may be cause of
denial of the use of siek leave for the absence and
constitute cause for disciplinary action.,

2, Absence without notice for five (5) consccutive days

shall constitute a resignation,

1, At retirement in good standing following fifteen (15)
or more total years service, employees will be compen-
sated for unused accumulated sick leave not to exceed,
however, twa hundred ten (210) days based upon the
individual's rate of pay for the year duriang which such
sick leave shall have been earned provided that sick
lecave shall be paid on the basis of one paid day for
every three sick days accumulated and in no event shall
such compensation exceed the sum of $5,000,00,

The Union agrees to cooperate fully in minipizing sick leave

taken and eliminate any abuses called to its attention,

26,



ARTICLE 15

BERCAVEMENT LEAVE

In case of death in the immediate family, an employee shall
be granted up to thrce (3) days leave provided the ewployee
attends the funeral or memorial services,

Immediate family shall be defined as the employee's husband,
wife, child, stepchild, mother, father, brother or sister,
father-in-law, wmother-in-law, brother-in-law, sister-in-law,
maternal and paternal grandparents.

Reasonable verification of the event may be required by the
Borough,

In the event of a decath In the inmmediate family which would
cause the enployee to travel considerable distance or would
otherwise entail additional time off, a maximum of five (5)
days may be granted by the Borough Administrator at his dis-

cretion in unusual or extraordinary circumstances,

2?.



ARTICLE 16

MILITARY LEAVE

Any employee covered under this Agreement, who Is a member
of the Wational Guard or Naval Militia of the State or the
Military or Naval Forces of the United States, and is re-
gquired to undergoe annnal active duty field training, shall
be entitled to such additional leave as is provided by
State Law.

The employee shall make forwmal written request through the
Department Head to the Borough Administrator as socon as
recasonably possible after receipt of orders. The employee
shall submit a copy of the Military Order to the Department
Head, unless such eorder is of a classified nature. The
empleyee, upon returmn from duty, shall submit a certificate

showing the dates of participation in the training program,



ARTICLE 17

JURY DUTY

An employee who is called for jury duty shall be paid the
difference between the daily fee allowed by the Court and
straight time pay for regularly scheduled working time lost,
exclusive of overtime and standby pay. A written request for
such lecave shall be given by the employee te his supervisor at
lecast two (2) weeks fin advance, or upon receipt of summons, if

this occurs within two weeks of jury duty.
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ARTICLE 18

HOURS OF EMPLOYMENT

Dcpartment of Publie Works

The regular work week shall be from Monday to Friday, both
inclusive, and shall consist of five (5) days, eight (8)
hours each, exclusive of one-half (1/2) hour for lunch,
The lunch break shall be scheduled by the foreman on cach
job site,

Full-Time Clerical

The regular work week for full-time employees shall be from
Monday to Friday, both iInclusive, and shazll consist of five
(5) days of seven (7) hours each exclusive of one (1) hour
for lunch. The lunch break shall he scheduled by the Depart-
ment Head,

Coffee Break

Employees will be granted two (2} fifteen minute coffee
breaks daily, one (1) such coffee lLreak shall be in the
morning and the other in the afternoon at times and locatioens

designated by the Department Head, Foreman or Supervisor,
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ARTICLE 19

OVERTIME

Any work performed in excess of forty (40) hours during the normal work
week shall be considerced overtime and compensated for at one and one-half
(1%) times the regular hourly rate of pay or by compensatory Lime off at
the discretion of the Borough Administrator and with the agreement of the
emplovee. lnused coapensatory time shall be taken by the end of ecach
calcenday year, or it shall be forfelted, provided that with the prior
written approval of the Borongh Administrator, any cowpensatory time earned
from Moverher 1 through December 31 may be carried over and taken before
March 1, 1981, but if not taken by said date, shall he forfeited.

Lf an employee is called inte work outside the regular working hours,

he will he guarantced a minimum of two {2) hours pay at the overtime rate,
provided Lhat said two-hour guarantee dees not apply if an cmployee is
required Lo remain on the job after regular hours without his having
already left work for the day or if the employee has already been called
in and received the two-hour guarantee during the preceding twelve hours.
Any employee required to work on a holiday shall be paid for such work

at vne and one~-half (1)) times the employee's regular rate of pay.
Overtime shall be distributed by department as equitably as possible
provided the employee has the ability Lo do the work. A published
overtime list of all employees based on seniority and qualifications

shall be maintained and overtine shall be offered Lo each qualified
comployee as his turn arises. Iif an employee is unavailable, he shall

forfeit his turn,
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Tf an emergency situation is anticipated or declared by the Departument
Head, each and every employee shall be subject fo call fer gvertime duty.
Auy empJoyee who 1is required to work for ten or more consecutive hours
shall be provided a meal allowance, for the next appropriate meal, and
one-half hour off, uncompensated, for said meal. Meal allowances shall

be Tor the actual cost of the meal, but not to exceed four (4) dollars.
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ARITCLE 20

HOSPITAL AND MEDTCAT, INSURANCE

All employees regularly working in excess of 20 hours per week covered
by this Agreemenl and cligible members of their family chall be en-
titled to full coverage of Blue Cross, Blue Shield, Rider J and Major
Medical Tnsurance as provided for in Lhe State Health Tlan and shall be
cntitled to coverage of the New Jersey Dental Plan, Totermediate Level,
Plan B, effective July 1, 1980. The prewiums for these benalits shall
be paid by the Borough,

The Borough shall have the right to change Insurance carriers so long
as equivalent benefits are provided,

Coverage shall continue while on paid sick leave.
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ARTICLE 21

BOROUGH/UNION COOPERATION

The Union recoganizes that it is the responsibility of the
Borough to determine levels of performance and working condi-
tions for ewployees. The Union pledges its cooperation in the
following arcas:

A. Employee Performance - The Union shall encourage all

cnployces to:

1. maintain and improve levels of performance;

2. cooperate 1in the installation of methods and techno-
logical improvements and suggest other improvements
where possible;

3. assist, where possible, in building good will between
the Borough and the Union and the public at large.

B, Fmployee Training -~ The Borough and Union agrce that train-

ing is an integral function of management and an essential

requirenent for all employees to promote acceptable and in-

creased levels of competence. The Unicon shall encourage

employecs to maintain acceptable and increased levels of

competence by:

1, keeping abreast of changes occurring in their operation.

2., participating in development activities im order to
perform more efficicently in current and future assign-
ments.

3, utilizing and sharing with fellow employees new skills

acquired through training,
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A.Borough represcantative and the Union agree to wmect to

consider training and development programs for employces

covered by this Agreement. Such programs, as required by

the Rorough, shall ine¢lude full reirbursement by the

Borough for approved courses which are completed by

employees as part of employee training program,

Emplovee Safety and Health

1.

The Union pledges to encourage all members to use safety
equipment and obgserve safety rules, The Borough ualall,
at all times, endeavor to maintalin safe and healthful
working conditiens, and provide employees with tools or
devices to promote the safety and health of said
employeces.,

A Borough representative and designated Union unewber
shall meet periodically te discuss safety rules and
health conditions and recommend to the Borough all the
necessary provisions to Insure the safe use and operation
of all tools, equipment and work sites,

It shall be the responsibility of D.P.W, employvyees
cevered hereby to insure that all locker rooms, wash-
rooms and dressing rooem facilities are maintained in a

clean and healthy condition,
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ARTICLE 22

UN1FORMS

A. D.P.W. Employees
The Borough will provide each Department of Public Works emplayee
with mmiforms for use during working hours. The term "uniform”
shall include shirts, trousers and work jacker. Regular maintenance,
cleaning and replacement of uniforms shall be assumed by the Borough.
Tn addition, the Borough shall provide reimbursement of $20.00 towards
a pair ol work slhiocs per year. Troof of purchase shall be supplied
by the euwplovee,

B. Police Dispatcher Employee

For the lirst year of ecmplovment, the Borough will supply a uniform

to each new, full-time civilian FPolice Dispatcher. Thereafter,

each uniformed employee shall be allocated §150.00 per year for main-
tenance, ol aning and replacement of uniforms.

Employees shall be required to wear the uniform, when available, during
working heurs. All uniforms shall be inspected by the Department Head
or his designated representative [rom time to time during the year to
insure proper condition, cleanliness and uniformity. Upon termination
of employment, the employee shall be responsible for returning all

uniforms to the Department Head.



ARTICLE 23

INJURY LEAVE

Where an employee covered under this Agreement suffers a
work-connected injury or disability, the Borcugh shall con-
tinue such empleoyee at full pay for six (6) months during
the continuance of such employee's inability to work.
During this pevriod of time, all tenporary disability
benefits accruing under the provisions of the Worker's
Compensation Act shall be paid over to the Borough,

After the six (6) month period, the Borough will continue
to provide full pay until a final judgement is made by the
State Workmen's Compensation Board, During this period,
the employee's accumulated sick leave will be applied at
the rate of one-half (1/2) sick day per day of continued ianjury
The employee shall be required to present evidence by a
certificate of a responsible physician that he is unable

to work and the Borough may reasonably require the said
employee to present such certificates from time to time.

In the event the employee vontends that he 1is entitled to

a period of disability beyond the period established by the
treating physician, or a physician employed by the Borough
or by its insurance carrier, then, and in that event, the
burden shall be on the employee to establish such additional
period of disability by obtaining a judgement in the
Division of Worker's Compensation, or by the final decision
of the last reviewing court which shall be binding upon the

parties,
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For the purpose of this Article, injury or illness incurred
while the employee is working In any Borough authorized
activity shall be considered in the line of duty, 1n keeping
with State Law or applicable court decisions.

In the event a dispute arises as to whether an absence shall
be computed or designated as sick leave or as an Injury on
duty, or as to the cxtent of temporary disability, the
parties agree to be bound by the decislon of an appropriate
Worker's Compensation judgement, or, if there Is an appeal

therefrom, the final decision of the last reviewing court,
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ARTICLE 24

UNTON REPRESENTATIVE

Accredited representatives of the Union may enter the

Borough facilities or premises at reasonzble hours for the
purpose of briefly observing conditions and assisting in the
adjustment of grievances, When the Unlon deslires to have

its represcuntatives cnter the Borough facilities or premises,
it shall give prior notice thereof to the appropriate

Borough representative and the Union represcntative shall net
be reasonably denied access to the premises. There ghall be
no interference with the normal operations of the business of
Borough government or the normal duties of employees, There
shall be no Union business transacted nor meetings held on
Borough time,

The Union shall notify the Borough of the officers and
stewards representing the Union in connectlon with the terms
and provisions c¢f thils Agrcement, A steward, upon prior
notice to and appreval by his immediate supervisor, may In-
vestipgpate a gricvance during working hours without leoss of
pay. Such approval by the superior shall not be unreasonahbly

denied.
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ARTICLE 25

BULLETIN BOARDS

The Borough shall permit the Union the use of one bulletin
board for the purpose of posting notices, communications or
other information in connection with the Union and its activities.
Such postings shall be initialed by a Union representative and
shall not he of an unvreasonable nature. A copy of all postings
cshall bhe submitted to the Eorough Administrator., The size and
location of the bulletin board shall be agreed to by both the

Borough and the Union.

40,



ARTICLE 26

LEAVES OF ABSENCE

Fmployees subject to thilis Agrecement may be granted a leave
of absence according to the applicable Civil Service Rules for

the State of Hew Jerscy, revised April 15, 1971,

41,



ARTICLE 27

PRRSONAL LEAVE

ne non—cumuilative paid personal day shall be granted in 1980 to each
wopher of the bargainiug unik. The personal day off may be taken on any date
approved by the Departweut Head, after adequate prior notice, and IL wust

be used by Janunary 1, 1981, or it shall be forfeited,
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ARTICLE 28

REPTLACEMENT OF TOQLS

Employees covered by this Agreement and holding the position
of Garage Foreman or Mechaniec, who regularly use thelir cowmplete
set of personal mechanics tools for repairing Borough equipment,
shall be entitled to a tool allowance of §$75.00 per year payable
semi-annually to cover maintcnance and breakage replaccment of

tools.
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ARTICLE 29

VOLUNTEER FTRE OR
FIRST AID SQUAD DUTY

Employees who are members of the Lincoln Park volunteer
fire companies or the First Aid Squad, upen being summoned
te an emergency call in response to a fire alarm, radlo dis-~
patch or telephone call, shall be excused from their work
duties during regular work hours with no loss cof pay until
the emergency has ended, provided, howvever, that in the
judgement of the supervisor at a work site, the employce's

absence will not result in a public safety detriment.
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ARTICLE 30

USE_OF PRIVATE VEHICLES

Any employee, who is requested by the Borough to use his/her
personal vehlcle in the performance of his work, shall receive
reimbursement in the sum of $.17 per mile to cover the cost of

maintenance and operation.
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ARTICLE 31

MUTUAL RESPECT CLAUSE

The Borough and Union agree that on-the-job relationships
between management and other emplouyees shall be based on mutual
respect, within the prerogatives established under Article 5,

"Management Rights™.
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ARTICLE 32

WORK IN A HIGHER CLASSIFICATION

If an employee is assigned to a higher job classificatien
for more than four (4) consecutive weeks due to a position
vacancy or an employee’s extended illness or injury, said
employee shall be placed at the bottom scaling of the higher
classification resulting in a pay increase until the vacancy

is filled or an absent employee returns to work.
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ARTTCLE 33

UNION LEAVE

The Borough shall grant up
unpaid days of leave every two
members of the bargaining unit

seminars. Such leave shall he

to an agpregate of five (5)
years to be distributed among
to attend Union conventions or

requested in advance and shall

not be unreasonably denied by the Boroupgh Adwministrator.
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ARTICLE 34

CONTINUATION CLAUSE

Subject to the Public Employment Relations Act, the Union
and Borough agree that all contract terms shall remain in full
force and effect after expiration of the contract; and the con-
tract may be terminated thereafter by either the Union or the
Borough only in accordance with the notification procedures man~

dated by the Public Employment Relations Commission,



ARTTCLE 35

FULLY BARGAINED PROVISTONS

This Agreement represents and incorporates the complete

and final understanding and settlement by the parties of

all bargainable issues which were or could have been the
subject of negotiations. During the term of this Agreement,
negotiations shall not be initiated with respect to any such
matter whether or not covered by this Agreement, and whether
or not within knowledge or contemplation of either or bLoth
rarties at the time they negotiated or signed this Agreement,
unless both the Union and the Borough mutually consent in
writing to the reopening of negotiations ceoncerning the

specified matter(s}.

This Agreement shall not be modified in whole or in part by
the partles except by an Instrument in writing duly executed

by both parties.
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ARTICLE 36

SEPARABILITY AND SAVINGS CLAUSE

It is understood and agreed that if any provision of this
Agreement or the application of the Agreement to any person
or circumstance shall be held invalid, by ecperatlon of law
or by a court or other tribunal of competent jurisdiction,
such provision shall be inoperative and the remainder of
this Agreement shall continue in full force and effect,

If any such provisions are so invalid, the Borough and the
Union will meet for the purpose of negotiating changes made

necessary by applicable law,
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ARTICLE 37

TERM AND RENEWAL

This Agreement shall be in full force and effect retreoactively as of
January 1, 1980 and shall remain in effect to and including December 31,
1980. This Agreement chall continue in full force and effect from year to
year thereafter, unless vne parly or the cother gives notice in writing, no
sooner than one hundred and fifty (150) days, nor later than ninety (90)
days prior to the expiration date of this Agreement of a desire to change,

modify or terminate this Agreement.



IN WITNESS WHEREOF, the parties hereto have hercunte sct their hand and
A AL

seals at the Borough of Linceln Park, New Jersey, on this & duy of
thxkp One Thousand Nine Hundred and Eighty.
& .

SERVICE FMPLOYEE'S TNTHKRNATIONAL UNION BOROUGH OF LINCOLN PARK,

MORRIS COUNTY, NEW JFRSEY

BY: i /ﬂau O

STEPHEN J. LEEDS, MAYOR

ATTEST:

MARGARET COOK, CLERK




