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AGREZMENT
THIS AGREEMENT, made on this day of , 2013, by and
between THE OFFICE OF THE BERGEN COUNTY PROSECUTOR (hereinafter referred to as

the “Bmployer” or the “Prosecutor” or the “BCPO™) and PB.A. LOCAL NO. 221 (hereinafier
referred to as the “Association™).

WHEREAS, the Employer and the Associstion recognize that it will be to the benefit of
both to promote mutual understanding and foster & harmonious relationship between the parties
to the end that continuous and efficient service will be rendered to and by both parfies.

NOW, THEREFORE, it is agreed as follows:

ARTICLE
' RECOGNITION

The office of the Bergen County Prosecuior hereby recognizes PB.A. Local No. 221 as
the sole and exelusive representative of all Courty Investigator Pmployees of the BCPO below
the rank of Lieutenant. It is agreed by the parties that County Investigator personnel of the BCPO
may, from time to tinze, be sélected at the soie discre&on of the Bergen County Prosecutor, to use
the designation of “Detsctive” in f&leir‘ work in the law enforcement community, This designation
of “Detective” is one of convenience and its sole MOSC is for identification and to enhance the
ability of BCPO investigators to be recognized as ;Sfofessienals by the public and within the law
enforoement community. It is a work assignment designation and not a rank designation.

It is not the purpose of the “Datective"’ designation to confer any new tights or benefits
upon the investigative personnel of the BCPO. Indeed, all investigative persomel selected to use
the designation of “Detective™ will contimue to be paid according to their present ranks and will
continue to have only those rights available to them as County Investigators, as that title may be

defined in N.J.§5.A. 2A:157-10, notwithstanding any BCPQ designation of “Detective®.




Every employee selected by the Prosecutor to use the “Detective” designation must read
and sign the “Acknowledgement of Stztus and Rights” form, a copy of which has been provided
ta the Association. The Associstion recognizes that the designation of “Detective” will eshance -
the ability of Employees to be ideniified as law enforcement professionsls and that seid
designation is created herein for o other purp;:sc. :

Employees covered by this Agreement shall have absolutely no right to contest, challenge
or greve any decision of the Prosecutor relating to the designation of “Detective”, the
withholding of the designation of “Detective” or the removal of same, As an inducemeﬁ to the
Bergen County Prosecutor to create the designation of “Detective”, the Association waives jany
rights it may have regarding actions of the Bergen County Prosecutor as they relate fo his
decisions regarding the designation of “Detective”,

ARTICLE I1
MANAGEMENT RIGHTS

Except as modified, altered or amenried by the within Agreement and subject to law, the
Braployer shall mot be limited In the exercise of its statuory management functions. The
Employer hereby retains the exclusive right to hire, direct and assign the work force, as weil as
the right to terminate any unclassified, civil service employee without cause before January 7,
2004 and, after Jenuary 7, 2004, in accordance with P.L. 2003, C. 173 (See Appendix B); to
plan, direct and control the oparations; 1o discontinte, recognize or combine any section with any
consequent reduction or other changes in the work force; to introduce new or improved methods
or facilities regardless of whether or not the ssme cause any reduction in the work force; and, in
all respects to camy out the ordinary and customary functions of management, including the

establishment of such operational rules as it shall deem advisable.




ARTICLE IIY
MPLOVEES® BASIC RIGHTS

Pursuant to Chapter 303, Public Laws of 1968, the Employer hereby agrees that every
County Investigator Employee below the rrank of Lieuténant shall have the right freely to
orgenize, join and support the Association aﬁd its affiliates for the purpose of engaging in
collective negotiations and other concerted activities for mutual ald and protection. As a body
exercising povernmentsl power under the laws of the State of New Jersey, the Employer
undertakes and agrees that it shall not, in violation of law discourage or deprive or coerce any
Employee from the enjoyment of any rights conferred by Chapter 303, Public Laws of 1968, or
any other laws of the State of New Jexsey or of the Constitution of New Jersey and of the United
Stutes,

The Employer firther agress that it shall not unlawfully discriminate against any
Employee with respect to hours, wages, or any terms or conditions of employment becanse of
membership in the Association and its affiliates, .participatien in any activities of the Association
and its affiliates, collective negotiations with the Employer, or the institution in good faith of any
grievance, complaint or proceeding under this Agreement.

In this Agreement, the terms “Invesﬁgamrs”, “Detectives” and “Sergeants” shall be
defined to include the plural as well as the singular and to include females as well as males,

ARTICLE INA
EXISTING LAW
The provisions of this Agreement shall be subject to, and subordinate to, and shall not

aonul or modify existing applicable provisions of State or Federal laws.




ARTICLE V

ASSOCIATION REPRESENTATIVES
The Ewmplover recognizes fhe Association’s right 1o designate representatives and
alternates within the BCPO for the enforcement of this Agreement, provided that there are no
more than three (3) representatives and alternates, who shall be Employees covered by this
Agreement or an attorney representing the Associsfion, The Association shall finnish the pames
of representatives and alternates yearly (by July 1st) in writing and shall notify the Emplioyer of

any changes in writing within seven {7) calendar days of said change.
The authority of the representatives and alternates so designated by the Asscciation shall

be limited to, and shall not exceed, the following duties and activities:

(A) At the request of an Investigator/Detective or Sergeani, to investigate mnd
participate in settling grievances in accordance with this contract. .

(B) To transmit such messages and information which shell originate with and are
anthorized by the Associatién or its officers.

{C)  The designated Association represeﬁwﬁve shall be granted reasonable time with
pay during working hours to participate in settling grievances, as requested, and to attend all
meetings and conferences on collective negotistions with Employer officials.

The State Delegate/President shall be gmnted Teasonable thme off to attend o necessary
P.B.A. business, provided that permission is requested in advance from the Ermployer, which
permission shall not be unreasopably withheld. P.B.A. business may involve grievance related
meetings, meetings with the P.B.A, atiorney and meetings with the Prosecutor or his designee
regarding personnel or labor relations matters affecting unit persermel.

There shall be no overtime or compensatory time credited to any member of the

Association engaged in activities pursnant to this Article,




ARTICLE VI
SALARIES

(A)  The anmal base salaries of all Employees covered by this Agreement are set forth
in Appendix A.

(B)  Salary increases shall be paid during the first (1" period following ths rate
change in accordance with past practice.

(€)  Notwithstanding anything to the confrary herein and notwithstending the fact that
houtly pay mates are displayed, for accounting purposes, on the paychecks that Employees
receive, Employees covered by this Agreement are paid for the work they pecform on the basis
of axmuzl salaries and are ot paid on an hourdy basis. Hourly pay rates are used primarily upon
an Employee’s retirement, when unused vacation or CTO howrs are paid to the Employee and
wnused sick leave is converted into a lurp sam payment pursuant to the formula in Article XVI.
Hourly pay rates are &lso used to compute Wf:mimt: cordpensation. Beoanse salaries paid nnder
this Agreeinent are now based on a workweek of forty (40) hours, it is necessary to use a formula
for caleulation of howly pay rates. Under this Agreement, howrly pay rates are calenlared as
follows: the anmual base salary (plus longevity and senior employes pay, if any} of the Employee
is divided by 2,080 hours-the number of normsal WR hours in & year at forty {40) wori«: hours
per week. The result is the subject Employee’s howdly pay rate.

(D)  Scuior Employes Status — When an Employee covered by this Agreement
completes seventeen (17} years of law enforcement service, including gt least three (3) vears of
law enforcement service with the BCPO, then, in that event, said employee’s base salery shall be |
increased as follows:




Year of Con_t_rajg

Rank - 2014 2013 2016
Investigator 83,000 $3,000 $3,000
Detective 1 Gr. $3,500 $3,500 $3,500
Sergeant 34,500 $4,500 $4,500
ARTICLE VII

HOURS OF WORK/OVERTIME COMPENSATION

A.  The nommal workweek shall bs Monday through Friday, from 8:30 2m. to 4:30
pam.; 9:00 am. fo 5:00 p.m.; of, & “second shift”, defined as an eight (8) hour shift beginning
Monday through Friday at an hour after 2:00 p.m., but befote 4:00 p.m., and ending no Jater than
12:00 midnight, depending on the needs of the BCPO, with Saturdays and Sunday es regular
days off Because the special nature of an investigator’s job often requires that hefshe ‘be
available to perform work during the meal peﬁoﬁs, the following chenge is instituted: with the
normal work day, Employees shall be entitled to a one-half (1/2) hour paid hunch period, but may
be called npon to perform work during said one-half (1/2) hour paid period if ciroumstances
require it. (Every effort will be mads to give Employess a “break™ for this one-half (1/2) hour
paid lunch period, but investigative necessity may require the Employee to answer phones,
monitor wire-taps or perform ofber duties during the kunch period). If an Employee is required to
work during his/her fumeh period, no additional compensation for such work will be paid to thet
Employee. In the case of wiretaps or any other investigative necessity, as deferroined by the
Prosecutor or his designee, Bmployees may be requited to work Saturdays and/or Sundays es
part of a normal work week. Whenever possible, forty-eight (48) hours advance notice of such
shift changes shall be given by the Employer. If the Employer does not give forty (48) hours
advance notice, the Employee shall be paid for the first (1%) work day of the new shift at the rate




of time and one-half (132), instead of the usue] straight time pay for work on a regular wotk day.
Subsequent workdays in the néw shift shall be paid at the regular straight time rate.

Paid leaves are viewed as belng working days/working hours for the purpose of overtime
acerual.

B. Additional Compensation for Overtime Work

(1)  Investigators/Detective and Detectives 1% Grade. Whenever an Bmployes
of the rauk of Investigator/Detective or Detective 1% Grade works more than eight (8) hours in
any one work day or forty (40) hours in eny one (1) work week, then said Employee shall be paid
at the rate of time and one half (134} for the hours worked in excess of the normal work day or
work week.

Whenever an Employee is required to work his/her regular day off (except in the case of
shift change, as described below), said Employes shall be paid at the rafe of time and one half
(145), instead of siraight time, for the work performed on the regular day off. If the Employes is
required to work on one (1) of the designated holidays, the Bmployee will still anly receive time
and one half (114) for the actual hours worked {with o extra payments for “holiday pay™ or any
other reason), but will slso receive CTO, hour for hour, for the actual hours worked on the
holiday. If only 2 partial day is worked ona ﬁo}iday, the Employee will receive regular holiday
pay for the balance of the holiday. Here are three (3) illustrative examples, all assuming an eight

(8} hour worl day:

1. Investigator/detective Jane Doe is called in to work on Memorial Day. She

works five (5) hours, including all compenseted travel time. She would be
entitled to receive overtime pay at the time and one-half (134) rate for five

(5) hours, plus five (5) hours of streight time CTO, plus three (3) howrs of
regular straight time holiday pay.

2, Detective 1% Grade Richard Roe works eight (8) hours on Martin Luther
King, Jr. Day. He would be entitled to receive overtime pay at the time
and one-half (134) rate for eight (8) hours, plus sight (8) hours of CTO.




3. Investigator/Detective X works ten (10) hours on Election Day. He would
be enfitled to overtime pay at the time and ope-half (134) for ten {10)
hours, phrs CTO for ten (10) hours. ‘

Under this Agreement, the maximum pey an employee can receive for work pérfoxmed
on a designated holiday is time and one half (114), with the additional compensation of straight
time CTO for the actual hours worked on the _hnliday; For the unworked portion of the holiday, if
any, the Employee would get regular straight time holiday pay.

The overtime tate of pay for an Investigator/Detective and a Detective 1% Grade is
caloulated by multiplying his/her hourly rate — see Asticle VI (C) above ~ by one and ope half
(1), ,

(2)  Sergesuis — Employees of the rank of Sergeant are senior management employees
of the Bergen County Prosecutor’s Office; they perform duties and fill positions which make
them exempt inder law from overtime pay entitlement. Such Employees are senior, white collar
executives of the BCPO and shali be expec;ted to work ﬁhaécvm' overtime schedule that is
required by the Prosecutor or Chief or their designes. VI

(2)  Overtime beyond fortj; {40} hours per week will be assigned oﬁly when, in
the judgment of the Prosecutor of Chief, the operations of the BCPO requires overtims 1o
be worked,

(%)  Notwithstanding their exempt status, Sergeants shall receive sirgight time
pay, on an hour-for-hour basis, for all hours of overtime worked beyond eight (8) howrs
in any work day or forty (40) hours in any work week. The hourly pay rate shall be that
which is calculated according to the formula established in Aricle VI (C).

{c) Sereants shall receive five (5) hours of compensatory time (CTO) per
month, on a straight time basis, in recognition of their confributions to the BCPO and the
magy hours they work each month beyond the normal forty (40) hour work week. The

CTO awarded under this provision of the Agreement is ot subject to any cap and may be
8




accnmulated by the Employee until that Employee’s retivement or temmination of
employment, at which time any accumulated CTO shall be converted into a cash payment ;
to the Employes at the Emplcyee’é. hourly rate in effect at the time of setirement or
texmination. An Employes roay elect to use accumulated CTO to teke paid leave in like
amounts with the approval of the Prosecutor, which shafl not be unreasonably withheld.
Such paid leave may be used for extraordivary illnesses or may be used to teke pre-
retirement leave at full pay when retirement papers have bean submitied.

(d)  Sergeants who, for at least sixty (60) days during sny calendar quarter, are
temporarily in commeand of an investigative squad wsually commmanded by a Lisutenant
shall receive a “corynand stipend” in the amount of Five Hundred ($500.00) Dollars for
such calendar quarter. Sergeants shall be eligible for this command stipend only whem:
(1} they are in command of an investigative squad designated by the Prosecutor to be a
squad usually commanded by a Lieutemnf. As of Jamuary 1, 2004, the Prosecutor has
designated these squads to be C.LD., Major Crimes, Sex Crimes/Child Abuse, C.LU.,
Narcotics, S.1.8., and Cowrt House; and, (2) they hold such command position in the
absence of a Lieutenant for at least sixty (60) days of any calendar quarter. The stipend
will be paid as soon ag practicable aﬁer the end of the quaﬁfﬁng caiez;dgr goarier, If a
Sergouitis transferred out of & command assignment in an applicable investigative squad
to an assignment which is oot eligible for a command stipend (e.g., if the new assignment
has & Lientenant in the command billet, or if the new assignment is not in an eligible
squad), the payment of the command stipend shail cease after the last qualifying calender
quarter. The command stipend shall be considered base pay for pension purposes.

(¢) Inthe event an Employee of the rank of Sergeant is called in to work on
one of the paid holidays specified in tﬁe Employee Memusl, then such Employee shall




receive straight time pay for the actual hours worked on the holiday, in addition to regular

holiday pay for the full holiday.

C. Cvertime must be suthorized by a superior officer,

D. Whenever an Employee is recalled to retum to dufy (unscheduled) on his/her
regular day off, or af & time not contiguous to histher working day G.e. a “call back”™), said
Employee shall be entifled o 2 mintmun of two (2) hours pay — at time and one hslf (1 %) for
Investigators/Detectives and Detectives 1% éfade and af staight time for Sergeamts. The
minimum of two (2).hours applies .only to the frst'(1) call-back of the work week. Al
subsequent call-backs.in the same work week are c;omp;nsable only for the actual hours worked.

E. If an Employee is recailed to work within two (2) howrs prior to his/ber regular
starting time, then sald Employee shall receive overtime pay only for the zctual hours worked
prior to hissher regular starting time, st hisfber usnal overtime rate of pay.

E. Any Employee who is assigned an investigafion or exiradition which caused
him/her to stay out of state overpight shall receive an additional fonr (4) hours straight pay for
each such overnight trip, No such additional time shall be payablé in the case of overnight stays
out of the state for the purpose of training. Employees who are selected for and offered an
oppo;ﬁmi,ty fty attend out-of-state training programs at t?le expense of the BCPO take adventage
of such training on a voiuntary basis, becauge of the enhancementt of job performance and career
potential such fraining could have. Employees may refose such out-of-state training apporinnities
without consequence, except such consequences as the absence of such training may have on
their job assignments and/or credentials, Eﬁaploym attending such out-of-siate fraining
opportunities as may be offered to them shall do so with the understanding that they will receive
absolutely no additions! cormpensation for traveling to and from, or afiending any out-ofsiate

training program. Meals and out-of-pocket expenses will be reimbursed in accordance with

BCPO and Conmty of Bergen policies,
10




3. Time for traveling to and from mandatory training programs in the S!m‘e of New
Jersey, or within a seventy-five (75) mile radius of Hackensack, New Jersey, will be
compm‘sated only #f the Emploves works mors than the eight {8) hour rcquiremexﬁ:-cf that
particular work day. Such time beyond sight (8) work hours will be cornpensated at the time and
one half (1%) overtime rate for Investigators/Detectives and Detectives 1% Grade and at the
siraight fime rate for Sergeants, l-

H Eummployees working an overtime detail of six (6) or more hours will be pea:m.tttcd
to take a one-half (1/2) hour paid meal period during such overtitne detail, unless their supervisor
deems such meal period to be not pr&cﬁcal under the circumstances.

I Overtime on any call-back commences when the Employee leaves home if the
Employes lives in Bergen County or when the Employee crosses the Bergen County line by the
most direct route to work if the Employee lives outside Bergen County. It terminates after the
call-back when the Employes either mrives home (f he/she lives inside Bergen County) or
crosses the counfy Hne on the way Fome (%;eléhc hives outside Bergen County). If the call-back
involves work that is to be performed at a site that is not in Bergen County (e.g. if the Employze
is assigned to duty with another law enfbreement agency not located in Bergen County), then
overtime on the call-back shall be paid porta!-m-pbrtal. However, if the call-back is within teo
(2} hours of an Employee’s regular stamng time, overtime ghall end when the Emploj;;ze’s
regular work day begins.

L An Employee, in the discreﬁén of the Employer, may elect to take compensatory
time off (CTO) in lieu of paid overtime. However, in no case may an Employee be required o
take CT 0 in lieu of paid overtime, Any Employee who takes CTO in lieu of paid overtime will
be allowed to accummlate no more than one bundred fifty (150) bours of CTO; after reaching that
level, an Bmployee must use such excess CTO before the end of the calendar year, or lose it.

Once an Employee elects to take CTO instead of paid overtime, the BCPQ will not lafer convert
11




such CTO to payments, except when the Employee retires, at which time CTO may be converted
to payrents at the Employee’s hownly rate of pay at the time of his/her retirement, in accordance
with past practice. An Empleyese should ocaly elect to talke such CTO as he/she can reasonable
expect 1o fall within the one hundred fifty (130} hour maximum ascumulation or fo be used prior
to the end of the calendar year. (In the case of an exiraordinary investigative situation which
requires an Employes to be available for duty in December and does not permit such Eﬁ:ployee
to utilize hissher excess CTO before the end of the year, the Prosecutor mhay allow said Employee
to carry over his/her excess CTO for one (1) additional month into January).
CTO credited to Sergeants, pursuant to Article VII, paragraph B(2){(c), shall not be
subject 1o the one hundred fifty (150) hour CTO cap.
ARTICLE VIXI
LONGEVITY
(A) Longevity payments shall be made to Employees cavered by this Agreement
based upon their total years of sexvice, either as an employee of the BCPO, or in some other

Comnty of Bergen employment capacity, oras a sworm law enforcement officer, as follows:

(1)  Completing 72 Months (6 Years) ............ $200.00
()  Completing 108 Months (9 Years)......... ~y | $400.00
(3) Compleling 168 Mont;zs (14 Years}..... '. .$800.GG
4y  Completing 228 Months (19 Years)...evunns $1,000.00

(B)  Lovgevity payments payable herenmder shall be included in base salary beginning
in the first pay period of the month following the date of hire month.
ARTICLE IX
ON CALL STATUS
Employees covered by this Agreement shall be required to serve in an on-call status from

time to time. Employees who are on-call may engage in their noomal and routine off-duty
12




activities, but they should be sbie to refwn to work within a reasonable amount of time after

rsceiving notificetion to do so. Employees shall receive no extra compensation for said on-call

services,
ARTICLE X
VACATION

The vacation policies of the BCPO are set forth in the Employee Mannal and are

incorporated by reference into this Agreement. An Employee with five {5) years of service is
sﬁﬂ’ entitled {o twenty (20) days of vacation per year under this Agreement, with those twenty
(26) éays equal to one hundred sixty (160) hours of vacation tirse,

Under this Agreement, Employees with five (5) years of service to the BCPO will accrue
vacation time at a rate of thirfeen point thirfy-three (13.33) howrs per month of employment,
which equals twenty (20) days, or one hundred sixty (160} honrs, of vacation per vyear,
Employees with less than five (3) years of service to the BOPO will accrue vacation time at the
rate of fifteen (15) days per year, with those fifteen (15) days equal to ope hnndred twenty (120)
vacation hours in & year (15 days tmes 8.0 hows per work day), ot ten {10) vacation hours per
month.

ARTICLEXI
. SICK LEAVE

The sick leave policies of the BCPO are set forth in the Employes Manval and are
incorporated by reference into this Agreement, except that the hourly amounts of sick leave time
earned have to be modified for Employees covered by this Agreement because of their extended
work week, With a forty (40) howr noomal work week, Employees accrue ten (10) hours of sick
leave per mionth of employment. The Employer will not otherwise reduce the sick leave benefits

of Bmployees covered by this Agreement without negotistion or arbitration, if required.

13




ARTICLE XII
PERSONAL LEAVE
Subject to the approval of the Employer, which approval shall not be unreasomably
withheld except in those cases in which the Employee’s absence may adversely affect the
operation of his/her umit, each Employee shall have thres (3) personal leave days per year,
Effective 2014, bargaining unit members shall bave four (4) personal leave days per year; the
forrth (4%) day reflects the elimination of Lincoln's Birthday as a holiday in 2014 (see Article
XV, §B). For purposes of this clause, an Employes shall not be required to advise his superior of
the reason for the personal leave day, but shall be required to notify his superior i writing at
least seventy-two (72} hours in advance of such personal leave, except in cases of emergency. In
the event employment is terminated prior to the end of a full caleadar year, the personal leave
days available shall be promted for the actual employment fime in the calendar year in which
employment ends, Personal leave must be used before the end of each calendar year or it is' lost
without any caxryover to the next calendar yeaf. Employees are not entitled fo receive payment
for vnused personal leave.
ARTICLE X711
MATERNITY LEAVE
The rights and obligations of Bmployees shall bs as set forth under the Federal and New
Jexsey Family Laave‘Act and shall include, but not be limited to, the following provisions:

1. all femsle law enforcement officers shall advise the Employer of any
pregnancy upon ledrning of such condition;

2. apregnant female law enforcement officer shall be permitted to work so long
as such work is permitted by the employee’s own doctor;

3. female law enforcement officers shall be Limited to a maximnm of six (6)
months leave of ahsence for pregnancy and bixth, during which time they may
use any and all vacation time, sick time and compensatory time, and any and
all accumniated time benefits which they have accrued;

14



4. female law enforcement officers shall have the right or apply for an additional
six (6) months leave of absence because of pregunancy or childbirth, to be
approved on a case by case basis by the Prosecutor;

5. male law enforcement officers shall be permitted to use up to ten (10) working
days of accurmmiated sick time, compensatory timne, vacation time and/or any
other accumulated time benefiis following the birth of their child;

6. the provisions stated shail be applicable in those cases of duly certified
adoption of a child under the age of three (3).

Any provision of this Article that is contrary to law shall be void.
ARTICEE XTIV
MILITARY T EAVE
Employees shall be entitled to a milifary leave of sbsence in accordznce with Federal or

State Law.
ARTICLE XV
HOLIDAYS

A, The holiday policies of the BCPO are set forth in the Emplovees Manual and are
incorporated by reference into this Agreement, except where modified in this Agreernent, The
Bmployer will not reduce the holidey benefits of Employees covered by this Agreement without
negotiation or arbitration, if required. .

B. Effective Jamuary 1, 2014, Lincoln’s Birthday shall no longer be a holiddy. In Tien
of working Lincoln’s Birthday, bargrining unit members will be given 2 personal day to use,
pursuant to Article XII above. |

ARTICLE XV1
TERMINAL LEAVE
A Lump Sum Payment. An Emplayeg, upon Tetirement (service retirement, special
retirement, accidental disability retivement, OM disability retirement, early retirement and
deferred retirernent), or an Employee who terminates his service after reaching age sixty (66) and
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who is covered by the Police and Fire Reﬁrement’Systam (PFRS) or the Public Employee's
Retirement System (PERS), shall be granted a terminal leave hoip sum payment in accordance
with Option 1 or Option 2 below, whichever he/she elects:
Option 1 — One-half (1/2) of the Employee’s camed end unused acoumulated sick
leave hours multiplied by his/her howrly rate of pay (based upon the aversge
annual base pay including longevity received during the last twelve (12) months
of his/her employment prior to the effective date of retirement divided by 2,080
hours), provided, howevez, that no such lump sum payment shall exceed Twenty-
Five Thousand ($25,000.00) Dollars for the years of this Agreement.
Option 2 —~ Two {2) days (16 hours) of pay for each full year of service within the
County of Bergen, but the iotsl amomnt paid shall not exceed Tweniy-five
Thousand ($25,000.00) Dollars,
The Employee may elect to receive histher terminal leave payment in a single installment
" at apy time up to eighteen (18) months from the termination date. In the event of 2an Employee’s
death, the Employeo’s estate shall be eligible for the sbove terminal leave lump sum payment
according to the option selected by the estate, provided that the Employee had been employed by

the County of Bergen for seven (7) consecutive years.

B, Terminal Leave of Absence. An Employee, upon retivement (service retireraent,
special retirement, accidental disability retirement, ordinary disability retirement, sarly
reiirement and deferred retirernent) or 2n Bmplofee who terrninates service after réaoi:ing age
sixty (60) and who is covered by PFRS or PERS, will be granted a‘tg_:rminal leave of absence for
up fo sixty (60)' calendar days, during which be/she will receiver hisfher usual foll pay and
benefits, provided the following conditions are met by the Employee:

1. the Employee has at least twenty (20) years of service and has submitted
his/her imrevocable retirement papers with a specific retirement date; and,

2. the Employee has submitted a writler request for a texminal leave of absence,
which, if approved must be taken in advance of the specific retirement date so

as to expire on that date; and,

3. the Fmployee has not used more than eighty (80) hours of approved sick leave
during he preceding twelve (12) months of employment (this provision may
be waived in the sole discretion of the Prosecutor); and,
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4. the Employee leaves the employ of the BCPO in good stinding and not as a
resnlf of an involuntary dismissal.

The aforesaid terminal leave of absence will be granted to otherwise eligible Employees

under this Agresment as follows:

1. if en Fmployee has accumulated One Thousand Seven Hundred {1,700) or more
hours of unused sick leave as of the date terminal leave is 1o commence, he/she will
be granted sixty (60) calendar days of terminal leave;

2. if an Bmployee has accumulated One Thousand One Hundred Fifty to One Thousand
Six Hundred Nipety-Nine (1,150 to 1,699) hows of unused sick leave as of the date
terminal leave is to commence, he/she will be granted forty-five (45) calendar days of

_ terminal leave.

3. if an Employee has accumulated Eight Hrmdred Fifty to One Thousand One Hundred
Forty-Nine (850 to 1,149) hours of wnused sick leave as of the dafe terminal leave is
i0 commence, he/she will be granted thirty (30) calendar days of terminal leave.

Note: In caloulating pay during the terminal leave of absence, the Employee will receive that
pay he or she would normaily be entitled to receive for the period. In other words, he/she will
receive weekly pay celculated on the normal work week and will be paid only for the normal
worlk days and holidays falling within the calendar leave of absence.
ARTICLE XVIX
BEREAVEMENT
The bereavement leave policies of the BCPQO are set forth in the Emploves Mamual. The
Emplayer will not reduce the bereavement leave benefits of Employees covered by this
Agreement without negotiation or arbitration, if required.
ARTICLE XVIIX
INJURY LEAVE
The infury leave policies of BCPO are set forth in the Employee Manual and are
incorporated by reference into this Agrcmnmi The Employer will not reduce the injury leave
benefits of employees covered by this Agreement without negotiation or arbitration, if reguired.
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ARTICLE XTX
PERSONNEL FILES

A separate personnel history file shall be established and maintained for each Employee
covered by this Agreement., Personnel history files are confidential records and shall be
maintained in the office of the Prosecutor. All persomnel history files will be carefully
| maintained and permanently safeguarded and nothing placed in any file shell be removed
therefrom without proper authorization. |

Any member of the Proscoutor’s Office may, by appointment, review hisher personne]
file, but this appointment for review ;x:u.;t be mﬁdc through the Prosecutor or his designee and
the review shall take place in the presence of the Prosecutor or his designee.

Whenever a written complaint concerning an Employee covered by this Agreement or
his/her actions is to be placed in his/her personnel file, & copy shall be made availablé to said
Employee, as well as an opportunity to plax:; a rebuital in his/her file if the Emplovee so desires.

Formal written disciplinery charges brought purssant fo the Employee Mannal of the
BCPO, along with the Employee’s memorandum in response thereto and the record of final
disposition, shall be entered into an Emgioyee’é personnel file in accordance with the provisions
of the Emplovee Manual.-Upon 2 dismisas] of an administrative charge or a finding not‘adverse
1o the employes, all written complaints and a recond of all attendant proceedings sheil be entered
in a file maintzined by the Chief. No reference to the complaimts or proceedings shall be entered
in the Employee’s personmnel file, - |

ARTICEE XX
HEALTH BENEFITS
A. MEDICAL INSURANCE
Premivms for the cuprent medicsl insurance plan (Horizon Biue Cross Blue Shisld of

New Jersey, incorperated on Fuly 1, 2003) previously provided to BCPO employees end their
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eligible dependents shall continue to be paid by the Employer, except as modified bglow. The
Employer reserves the right in its sole discretion to change insurence carriers or plan at any time
provided the coverage is equivalent to that presently in effect. The Employer will notify the
Association no less than thirty (30) day in advanee of its intent to make any such change.

Employees who compete twenty-five (25) years of service in the New Jersey Public
Employees Retirement Systern (PERS) or New Jersey Police and Firearm’s Retirement System
{(PFRE) shall, af the time of their retitement from the County of Bergen, contimie to receive
health benefits under the same terms as County employees, incloding any ﬁrescripﬁdn behefits,

The provigions of this Sscﬁ'.on are subject to the further provisions of Section G herein.
B. DENTAL

The Employer will maintain the currently effective dental benefits insurance program,
being described ay DELTA. Dental Plan of New Jersey, Inc. (Premier or Flagship, to be
determined by the Employee}, which plan ghall provide for 2 mayimum snoual benefit of One
Thousand ($1,000.00) Dollars for dental service and a maximum lifetime benefit of One
Thousand ($1,000.00) Dollars for orthodontic services with a Twenty-Five ($25.00) Dollar
deductible, per patient, per calendar year, with a co-payment thereafter based on siuted
pereentages or usual and customary rates. All insurance premiums for coverage mder this dental
plen shall be paid by the Employer. The Employer reserves the right in i-ts sole discretion to
change insurance carriers or the pian at any time provided that the coverage is equivalent 1o that
which is already m effect. The Employer will notify the Association ao less than thixty (30) days
in advance of its intent to make any such change.
C.  DISABILITY

1. The Employer shall maintein the disability benefits insurance program during the
term of this Agresment, as sponsored by John Harcock Mutnal [ife Insurance Company, subjest

to the following conditions:
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(a) The monthly premium shall be paid in the following proportion:
Employer-55.00; Employee-84.63. Any increase in the premium over the premium stated herein
shall 'be paid fifty (50%) percent by the Employer and fifty (50%) percent by the Employee.
Employee who chose to join the program shall make payment through payroll deductions; it is
understood and agreed that no Employee shall be obliged to participate in this program.

(b)  The waiting period prior to the benefit entitlement shall be thirty (30)
days. Employees who choose to join the plan shall be entitled to receive disability benefits of
seventy (70%) percent of the Employee's weeldy wage to 2 maximum of One Hondred Fifty
($1'50.(}0} ﬁoﬂars per week with a maxtmum t;f :éi’tymvo (52) weeks of payments. The pl&:shali
cover disability dus to pregnancy.

(¢)  An Employee who becomes eligible for disebility payments and who has
sick lsave accumulated shall be ertitled to receive the disebility payment plus that amount of
sick time which would give him/her hig/ber normal bi-weekly base salary.

2. The Employer ressrves the right in its sole discrefion to change insurance carriers
or the plan at any time provided that the caverégc is equivalent to that which is already in effect.
The Employer will notify the Association no less then thirty (30) days in advance of its infent to
make any such cJ;ange:

An Bmployee who is disabled within the mesning of the Disability Benefits Insurance
Program and who has exhausted all paid leave due him/her may appeal to the Employer or his
designes for the continuation of coverage under the State Health Benefits Plan, the Dental
Program, the Disability Progrem, the Prescription Program and the Eye Care Plan at the me
of the Employer until either the Empleyee is no longer disabled or a period of fifty-two (52)
weeks has elapsed from the date of the exhaustion of all paid leave, whichever ocours first. The

Employer or his designee shall have the authority in his sole discretion either to provide for
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continuation of health bepefits coverage or to allow coverage to lapse &3 may otherwise be
required by law.
D.  PRESCRIPTION
The Eroployer shall provide a prescription payment nsorance plan to all Employees
covered by this Agreement and theéx eligible dependents, under the terms of which:
1. All employees will pay the following co-pays as fo prescriptions:
$5.00 (genexic) (30 day supply) _
$15.00 (preferred brand name) (30 day supply)
$30.00 (non-preferred brand name) (30 day supply)
MAIL ORDER

$5.00 {generic) (50 day supply)
$30.00 (preferred brand name) (90 day supply)
$66.00(non-preferred brand name) (90 day supply}

2. No employee entering the County’s Dirsct Access program shall seek reimbursement
through the County’s insuwrance program or any other County enmtity of the
prescription co-pays paid by the Employee.

3. The insurance company shall pay any and afl charges above the co-paymert made by
the Employee as set forth above. -

4. The Employer shall pay the full premxum;

5. The E:;ployer teserves the right in its sole discretion to change insurance carriers or
the plan at any time provided ihat the coverage is equivalent to that which is already
in effect, The Employer will notify the Association no less than thirty (30) days in
advance of its intent to make any such change.

E. EYECARE
The Employer shall reimburse Employees for eye-care expenses incurred by them or their

spouse or their dependent children, subject o the following:

21




5.

The expense shall have been incurred to 2 recognized supplier of eye care {(eg
physician, optometrist, laboratory, supplier of eye glasses ar contact lenses, efe.); and,
A bill for the expense or proof of the expenditure, specifying the name of the patient,
together with a voucher signed by the Employze, which shall act as a certification that
the named patient is hﬁnselﬂhm-self or a qualified spouse or dependent, shall have
been submitied o the Emplover; and,

The expense is not cne covered by any other insurance program supplied by the
Employer under this Agreément; and, - '
The total reimburs;ment by the Employer (for the Employee, his/her sponse snd
his/her eligible dependents combined) does not exceed One Hundred Fifty (§150.00)
Dollars per year. The amual reimbursement may be combined for any two (2}
consecutive years of this Agreement.

To be eligible for this beoefit, an Employes muat have six (6) months of service.

F. ANNUAL PHYSICAL EXAMINATION

The Employer shall make available a complete medical examination to each Employes

once duting each calendar year, Said annual physical examination shall be conducted at such

facility and under such procedures as- the County of Bergen may establish. The Assocmmn

agr;ees that the results of any such exarination shall be made known to the Employer, upon-its

request, and Employees waive any right to physician/patient privilege regarding same (Le. the

privilege is waived only with regard to the results of the physical examination). The medical

examinetion will include all the medical examinations presently offered to Employees but shall

also provide, at the Eraployee’s option, the following exams:

Chest X-Ray

Stool Test

Proctoscope Bxaminstion

Prostate Examination {(with Cancer Blood Test)
Breast Examination {to include Manmography)
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HBDL, LDL, Glucose and Triglycerides Tests
Lead Test
ER.G.
Pap Smeer
Hearing Exarnination
All or any portion of the testing shall be vohmtary on the part of the Employee.

Employees shall follow the prescribed procedures in requesting an annual physical
examination under this provision.

G. (1)  All employees shall be enrolled fnto the County’s Direct Access Plan.

(2)  Effective January 1, 2014, all members of the bargaining unit, as well as all
applicable retirees, shall be governed by the provisions of Ch. 78, P.L. 2011 in their entirety. In
2014, members of this barpaining unit shall be ;esponsible for paying twenty-five (25%) percent
of the appﬁcab}e contribution. In 2015, members of this bargaining unit shall be responsible for
paying fifty (50%) percent of the applicable contribution. In 2016, members of the bargaining
urit shall be responsible for paying seventy-five (75%) percent of the applicable contribution. In
2017, members of the bargaining unit shall be responsible for one hundred (100%) percent of the
applicablé contribution, New members of the office not previously employed will be responsible |
for one hundred (100%) percent contribution from the outset. There shall be no negotiation of
health care confributions until after December 31, 2017, Further, should fisture legislation apply
io existing collective bargaining agreements, the Employer shall make the deduction{s) in
accordance with law. Said monies shell be a deduction from the employes’s salary check as set
forth herein, To the extent required by law, the Employer shall provide a payroll deduction plan
complant with Section 125 of the Internal Revenue Code, so that all payments reade pursaant to

this Section or thereafier by law may be deducted from thé employse’s reported income for

fexation purposes.
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ARTICLE XX1
CLOTHING

All investigative personpel covered under this Agreement shall be required, at their qwn
expense, to supply and wear appropriate work clothing, including eppropriate business attire,
rain gear, boots, ete. The Employer shall be responsible to supply, at the Bmployer’s expense,
all technical equipment, such as bulletproof vests, helmets and turn out coats. There will be no
clothing or uniform allowance paid to members of the Association.

INDEMNIFICATION OF EMPLOYEES

The County of Bergen shall provide for the indemnification and payment of claims end
incidental expenses thereto, not coveréd by any Liability imsurance policy, filed against an
Employee covered by this Agrsement for any act or omission arising out of and in the course of
the parforménoe of the duties of his/ber office, position or employment. Such indemnification
shall extend to exemplary or punitive damages resulting from the civil viclation of State or
Federal law if, in the opinion of the Pms@or, the acts committed upon which the damages are
based did not constitute actual fraud, actual Vmalice, willfid miscondunet or an mteunonal Wrong;
such indemnificetion and payment of claims shal} be to ﬂle extent permitted nnder N.L.S A, 59:1-
1 gt seq.

ARTICLE XXTI1
BULLETIN BOARD

The Employer will supply one (1) bulletin board in & conspicuous location for the use of
the Association in each of the main facilities that are presently being used by the BCPO. The
bulletin board shall be for the use of the Association for the posting of notices and bulleting
pertaining to Associstion business and activities or matters dealing with the welfare of

Employees. No matter may be posted without: (8) receiving written permission of the officially
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designated Association representative; (b) being on Association letterhead; and/or, (c) signed by

the Association President,

ARTICLE XXIV

GRIEVANCE PROCEDURE
A, DISCIPLINARY ACTION

The procedures for disciplinary proceedings involving members of the Association are
set forth in P.L. 2003, C, 173 (See Appendix B).

B. NON-DISCIPLINARY V.

A grievance involving = claimed violation, misinterpretation or misapplication of the
terms of this Agreement, or & grievance relating to working conditions or other matier which are
not claimed violations, mismterpretations or misapplication of the terms of this Agreement shall
be handled in the manner set forth in this contract. No changes in such procedure shall be
implemented without prior notice to this Association.

(1) An Employee shall present histher complaint to his‘her immediate supervisor

orally, or in writing, setting forth the details of the prievance clemly and
concisely.

(&)  The supervisor shall arrange for sn interview with the gnevant
within ten (10} days of the receipt of the complaint.

(b) At this stage, the maiter may be resolved informally if the grievant
accepts the decision.

(¢ If the matter is not resolved or if the grievance involves the
grievant's immediate supervisor:

(la) Hefshe shall submit, in writing, the details of the complaint
to his/her Captain, who will schedule an interview within ten (10)
days of the receipt of the complaint.

{ib) If the Captain cannot resolve the matter, a hearing shall be
scheduled before the Chief or a RDeputy Chief within five (3) days
of the receipt of the grievance by the Chief,




{Ic)  Should the mater involve the Chief or Deputy Chief, it shall
be referred directly to the Prosecutor or his designee as ouflined in
subparagraph (1) above.

(2) A grievance presented orally shall not requive.a written answer.

(3} A grievance presented in writing shall be answered in writing,

(4 A record of each written grievance and the resolution of it shall be entered in 2
file maintained by the Chief,

I a decision of the Prosecutor with respect to a non-disciplinary grievance which
involved a cleimed violation, misinterpretation or misapplication of the terms of this Agreement
is unsatisfactory to the Employee or the Association, only the Association shall have the right to
submit such grievance to an Arbitrator appointed by the parties from the Arbitration Panel
maintained by the Public Employment Relations Commission of the State of New Jersey. The
Association mnst deliver 2 Notice of Appeal to the Prosecutor within ten (10) days of the receipt
by the Bmployese of the Prosecutor’s decision. The Arbitrator shall have full power to hear the
grievance and make a final decision, which decision shall neither modify, add to or subtmet from
the terms of this Agreement. The decision shall be rendered within thirty (30) days afler
completion of the hearing and shall be binding on both parties. The cost of the Arbitrator and his
expenses shall be bome equally by both parfies, unless otherwise provided by law.

C.  REPRESENTATION BY THE ASSOCIATION

The Association shall have the right o represent s'my Employee requesting representation,

but individual Employees shall have the right to elect to represent themselves.
ARTICLE XXV
FAIR SHARE S

In accordance with C, 447 of the Public Laws of 1979 (N.L.S.A 34:13A-5.5), effective

Jarmary 1, 1982, the Employer agrees to commence withholding from the salaries of those

Employees who are covered by this Agreement and who have not executed authorizations
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permitting the Employer or County to withhold the filll amount of union dres from their salaries,
a representative fee equal to eighty-five (85%) percent of the uniform armual dues charged by the
Asscciation of its members. The Employer or the County shall forward the amount so deducted
to the Association in the same mammer as #t presently forwerds the umion dues of those
Employees who are members. The Association represenis that it has established a démand end
retwmn system and that it is in compliance with all requirements imposed pursuant to C. 447 of
the Public Laws of 1979, and the County’s obligation pursuent to this Paragraph is contingent
upon the Association’s continned compliance therewith,

The Association will defend, indepmify and save the County and Employer harmless
against any and all claims, demands, suvits, or other forms of liability which may arise out of or
by reason of action tzken by the County Employer pursuant to the provisions of this Section of
the Agreement.

In the event that Employees hired after the effective date of this Agreement dé» not, within
thirty (30) days after such date of hire, execute written authorizations for withholding of union
dues of the Association, then the provisions of the first Paragraph of this Section regarding Fair
Share Payments shall be and become eﬁsesﬁx}e. '

ARTICLE XXV

SAVINGS CLAUSE
A. Rtis understood and agreed that if any portion of this Agreement or the application of
this Agreement to any person or circumstances shall be invalidated by statute, the remainder of

this Agreement or the application of such provision to other persons or ciroumstances shall not

he affected thereby.
B. X any such provisions are so invalidated by statute, the Employer and the Assaciation

will meet for the purpose of negotiating changes made necessary by the applicable laws.
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ARTICLE XXVIL

CHANGES, SUPPLEMENTS OR ALTERATIONS

Io the event that any other mc:ogni@d bargeining ageut representing employees of the
County of Bergen receives any new or improved health benefits ot covered by this Apreement,
the Employees covered by this Agresment shail be immediately entitled to reopen negotiations
with the Employer a5 to the health benefils issue only. Other bargaining agents or unfens include
but are not Newited to) United Service Workers Union, Local 855 endfor Local 735; Bergen
County ?gosecntor’s Office PB.A. Local No, 221 Superior Officers; Bergen Counuty Police;
Bergen County éheﬁffs Department and Investigators; Bergen County Eoad Department; gt al.

ARTICLE XEVIL ~

SAFETY COMMITIER

A A Health and Safety Advisory Committee o review health safely matters ag they
relate 1o the Investigative Staff of the Prosscutor’s Office shall be established,

B.  The Coramittes shall consist of two (2) representatives of the Prosecutor and two '
(2) representatives of P.B.A. Local No, 221. No P.B.A. representatives of said Commities shall

be of a rank higher than Captain,
C. The Comnities shall meet, if necessary, once every quarter et & mutually agreed

upon time and place.

D. All requests of the Safety Committes shall be forwerded m writing fo the
Prosecutor for his review.
E. The Prosecutor shall reply in writing to requests of the Safety Conmnities,

ARTICLE XXX
CFF DUTY ACTION

Al Employees covered by this Agreement who take any police action during off duty

hours which would have been taken by said personnel on active duty will be entitled to the rights
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and henefits protection concerning such actién as if on active duty. An Employee roust make
every offort at the earliest possible time to receive approval for such action by hisher immediate
supervisor

ARTICLE XXX

NQ WAIVER
Fxcept as otherwise provided in this Agreement, the failure to enforee amy provisions of

this Agresment shall not be deemed & waiver thereof. This Agreement is not intended and ghall
not be constried as a walver of any dght or Seneﬁt to which the Employees and Employer herein
are entitisd by law.

ARTICLE KXXT

TERM AND RENEWAL

This Agreement shall be effective as of Jemnary 1, 2014 and shall contimue in fuli fores
znd effect vntil December 31, 2016 or until a new contract is executed,
ARTICLE XXX
RESIDENCY

Subject to prior approvel of the Prosecutor, Employees covered by this Agresmaent may

reside anywhere within the State of New Jersey, as fong as'such residence. is within a reasonable -
distance of Bergen County, and such approvel shail not be revoked once granted. 1t shall be the

sole exclusive prerogative of the Prosecutor to determine what reasonable distance will be.
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IN WITNESS WHEREQF, the parties hereto have by their duty authorized representative

and officers executed this Agreement on this / 2 day of (j (fﬁg)—" , 2013,

Attest: BERGEN COUNTY PROSECUTOR

%ﬂsz /% ./gfm/ff&, By:

Tah L. Molinelli
{oen County Prosacutor
PBA. LOCAL/ Zz)
b /

{«:M WW

DATE SIGNED: /4 -#p- 73
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APPENINE A

BASE SATARY TABLE FOR JANUARY 1, 2014 TERQUGH DECEMBER 37, 2016

Investigator

Step 1172014 11/2015 112016
A $47,141 $47,848 348,565
B $50,834 $51,597 $52,371
I $58,926 $59,810 $60,707
i 569,237 $70,276 $71,350
s} $79,551 $80,744 $81,955
Iv $91,336 $92,706 $94,007
v $103,857 $105,415 $106,996
Vi $115,643 $117,378 $119,139
VI $134,057 $136,068 $138,109
Detective

One $134,649 $136,669 $138,719
Sergeart  $141,422 $143,543 | $145.696
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APPENDIE B

CHAPTER 173

AN ACT conceming connty investigatars, amending N.T.8. 2A:157-10, and supplementing Title
2A of the New Jersey Statutes,

BE IT ENACTED by the Senate and General Assembly of the State of New Jersey:
1. W18, 2A:157-10 is amended o read a3 follows:

County Investgstors generally; appointinent, salary, duties,

2A:157-10. Tn sddition to the office of county detective, thete is created in the office of
the prosecutor, the office or position-of cointy investigator which shall be in the unclassified
service of the oivil service. The prossiutor of each of the sevaral countiés of this state may
appoint such nimber of suitable persons, not in excess of the numbet, and 4t salaries not less
then the minimum amounts, in this act provided, to be kuoown as county investigators, and fo
assist the prosecutor in the detection, apprehenston, arrest and conviction of offenders against the
law. Persons so appointed shall possess all the powers and rights and be subject to ail the
obligations of police officers, constables and special deputy sheriffs, in criminal matters.

Norwithstanding the provisions of this section, a single probationary or temporary
appointment a3 a county investigator may bs made for a total period bot exceeding one year,

.2A:157-10.1 Causes for removal of county investigator.

2. Hxcept as otherwise provided by law, a county investipator employed by the county
prosecutor shall not be removed from office, employment or positien for political reasons or for
axty cause ofher than incapacity, misconduct, or discbedience of rules and regulations established
by the prosecutor, nov shall such investigator be suspended, removed, fined or reduced in ravk
fram or i office, employment, or position therein, except for just cause as hereinbefore provided
and then only upon a written complaint seiting forth the charge or charges against such
investigator. The chief investigator and deputy chief investigator, however, may be removed or
demoted by the prosecutor. The complaint shall be filed fu the office having charge of the office
wherein the complaint is made and a copy shall be ssrved upon the investigator so cherged, with

wtice of & designated hearing thereon by the proper anthorities, which shall be xot less than 10
or mere thas 30 davs fom the date of service of the compiaint,

A complaint charging a violation of the intemal rules and regulations established for the
conduct of & prosecutor’s office shall be filed no later then the 45T day after the date on which
the person filing the complaint obtaimed sufficient information to file the matter upon which the
complaint is based. The 45-day time limit shall not apply if an investigetion of an investigator for
a viclation of the internal rules or regulations of the office is included directly or indirectly
within a conoirrent investigation of thet office for & viclation of the criminal lews of this Siate.
The 45-day limit shall begin on the day sfter the disposition of the criminal investigation. Tae
45-day requirement of this paragraph for the filing of a complaint against an investigator shall
not apply to a filing of a complaint by a private individual.
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A fatlure to comply with these provisions as to the service of the complaint and the time
within which a complaint i3 to be filed shall require a dismigsal ofthe coroplaint.

The investigator may waive the right to a heaving and may appeal the charges directly to
any available suthority specified by law or regulation, or follow any other procedure recognized
by & contract, as permitied by law,

For the purposes of this section, the transfer of an investigator from one section or unit to
another section of unit within the office of the prosecutor shall not constitute & demnotion, and the
transferred investipator shall retain his renk, seniority, seniority-related privileges and salary.

{C.2A:137-10.2 Subpoeasz power of those hearing charges.

3. Except ag otherwise provided by law, the officer, board or authorify empowered
to hear and determine the charge or charges made against & county investigator shall have (be
power fo subpoeni wilnesses and documentsry evidence. The Supedor Court shall have
Jurisdiction to enforee any yuch subpoena.

£.2A4:157.3 Suspension pending hearing.

4, If amy coupty Investigator shall be suspended pending a bearing as 2 result of
charges P.L, 2003, CHAPTER 173 2 made against him, such bearing, except as otherwise
provided by law, shall be commenced within 30 days from the date of the service of the copy of
the complaint upen him; in default of which the charges shall be dismissed and the investigator

gy be retarned (o duty.
C.2A:157-10,4 Charges, suspensicn, with or without pay.

3. Notwithstanding any other law to the confrary, whenever a county investgator is
charged with an offense, under the laws of this State, ancther state, or the United States, the
investigator may be suspended fromi performing his duties, with pay, until the case egainst the
investigator is disposed of at trial, the complaint is dismissed, or the prosecution g tenminated;
provided, however, that if 2 grand juey returns an indiclment against the investigator, of the
investigator is charged with a crime’of the first, second or third degree or which involves meral
turpitnde or dishonesty, the investigator may be suspended from his duties, without pay, voti] the
case against his iy disposed of at wial, the complaint is dismissed, or the prosecution is
terminated,

C2A:157-10.5 Reinstaternent, recovery of pay.

6. If & suspended county investigator is found not guilty at tdal, the charges are
dismissed or the prosecution is terminated, the investigator shall be reinstated to his position and
ghall be entitled to recover all pay withheld during the period of suspension subject 10 any
diseiplinary proceedings or edministative action.

C.2A4:157-10.6 Recover of salary for unlawfil suspension.

7. Whenever any county investigator shall be suspended or dismissed from his
offits, employment or posifion and that suspension or dismissal shall be judicially determined to
be illegal, the investigator shall be entitled to recover his salary from the date of such suspension
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or dismissal, provided & written appHeation therefore shall be filed with the prosecutor’s office
within 30 days after such fudicial determination.

C.2A:157-10.7 Review by Superior Court.

8. Any county investigaior who has been trisd and convicled of any charge or
charges, and is employed by a prosecutor in & county where Title 114 (Civil Service) of the New
Jersey Statutes is not in operation, may obtain & review thereof by the Superior Cowt. Such
review shall be obtained by serving a written notice of an application therefore upon the party or
board whose sction {8t be reviewsd within 10 days after written notice fo the investigator of the
sorviction. The party or Board shell transmit to the court a copy of the record of such convistion,
and of the charge or charges for which the applicant was tried. The court shall hear the canse de
novo of the record below and may either affirm, reverse or modify such convicton.

If the epplicant was removed from bis office, employment or position, the cour! may
direct that he be restorad to such office, eraployment or position, and to all his rights pertaining
théreto, and may take such other order or judgment as the court deems proper. Either party may
supplement the record with additional testimony subject to the rules of evidence.

C2A157-10.8 Provision of means for defonse, relmbursement.

9, Whenever a county investigator is & defendant in eny action or legal proceeding
arising out of and directly related to the lawful exercise of police powers in the fustherance of his
official dufies, the prosscuter shall provide the investigator with the necessary means for the
defense of such action or proceeding, but not for his defense in a disciplinary procesding
fngtituted sgainst him by the prosecuior of in a eriminal procesding instituted as a resolt of &
somplaint on behelf of the prosecutor. If any such diseiplinary or criminal procesding fnstitured
by or on complaint of the prosecutor shall be dismissed or finally detertpined I favor of the
investigator, he shall be reimbursed for the expense of his defense.

10, This net shall teke effect on the 120% day after snactment.

Approved SBepiember 9, 2003,
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