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PREAMBLE
This Agreement entered into this day.of December, 2018
by and between the TOWNSHIP OF CHERRY HILL, in the County of
Camden, New Jersey, a Municipal Cérporation of the State of New
Jersey, (hereinafter calied the Township) and the POLICE
BENEVOLEST ASSOCIATION, CHERRY HILL LOCAL NC. 176, (hereinaftef
called the “Local”).
ARTICLE 1

RECOGNITION

The Township, pursuant to a Certification of Representative
dated November 14, 2001, ‘issued by the Public Employment
Relations Commission Docket'No. RO-2001-16, recognizes the PBA
- as the representative for the purpoées of CQlléctive
negotiations for the féllowing unit of employees:

UNIT

'Included:ﬁ All Police Officers, Detectives ‘and Investigators
employed by Cherry Hill Township.

Excluded: . Ali éther Employeesﬁ managerial executives,
confidential'Empléyees} craft Employees, professional Employees,
non—police Employees, casual Employees -and supervisors within
the 'meéning of the Act; Sergeants, Lieutenants, Captains énd
Chief of Police employed by Cherry Hill Township 

The title of Police Officer shall be defined to includé the

plural as well as the singular, and to include males and
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females.

ARTICLE 2

NON-DISCRIMINATION

There shall be no discrimination by the Township or the
Association against any employee because of the employee’s
membership or non-membership in the Association. Neither the
Township nor the Assqciation shall discriminate égainst any
employee because of race, ;reed, color, national origin,
ancestry, age, marital status, religion, pregnancy, civil union
status, domestic partnership status, affectional or sexual
orientation, genetic infofmation, sex, gender identity  or
eXpression, disability, including AIDS or HIV, or atypical
hereditary cellular or blecod trait, or because cf the liability
for sefvice in the Armed Forces of.the United States, and any

cther characteristic protected by law.

ARTICLE 3

LOCAT, RIGHTS AND RESPONSIBILITIES

A. Authorized répresentétives of the Local, whose names shall
be filed in writing with the Mayor, or his designee, shall be
permitted to visit any Police -facility for the purpose of
. processing or investigating grievancés, provided that prior

approval has Dbeen secured from the Chief of Police, or his
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designee, onr condition that such prior‘ approval shall not Dbe
unreasonably withheld. At least o©ne {1} authorized PBA
representative shall be granted such permission. The Local
representatives shall not unreasonably interfere with the normal
conduct of the work wiﬁhin the police facility.

B; Pursuant to NJSA 40A:14-177, the Township agrees to grant -a
leaﬁe cf absence with pay toe the duly authorized representatives
of the Policemen’s Benevolent Association, Cherry Hill Local 176
to attend any State or National confention of such organization.-
A certificate of attendance to the State or National convention
shall be submitted by the representative sc a£tending. Leave of
absénce shall be fo; a pericd inclusive of the duratidn of the
convention with a reasonable time allowed.for time to travel to
and from the convention.

C. Up to a  maximum of -three (3) autheorized  Local
representatives shall be excused from their normal duties to
'participate in negotiations for the renewal of this Agreemént or
the execution of a new Agreement. Such representatives shall
~attend negotiations session, if bn duty, in' the appropriate
‘uniform and be évailable for duty in the event the need arises.
D.- Copies of discipliﬂary charges or other notices relating to
disciplinary action shall be furnished to the Local upon written
authorizaticn to the Township by the Employee. The Township

shall maintain a file of written refusals by members to
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authorize the Township to forward such documents to the Local.
Copies of aLl ‘disciplinary charges or notices relating ﬁo
disciplinary action shall be furnished to the President of the
Local. against any member or nonmember' within 24 hours of _the
presenﬁation of charges.

E. The TLocal will be responsible for acquainting its members
" with the provisions of -this Agreement? and shall be responsible
cof this Agreement, and shall be responsible insofér as possible
for +the adherence to the terms of this Agreement by- such
members, and the Local reccegnizes that the conditions set forth
in the Article shall be subject to tﬁe nission of the Township.
F. Two {2) members of the Local shall be permitted to attend
T.ocal meetings held within the Township while on duty. Members
shall remain available for immediate return fo duty should the
need arise. Prior approval for said attendance shéll be granted
by the member’s on-duty supervisor, buﬁ .méy be reasonably
denied.

G. When the President of the Local is involved iﬂlneetings
with the Township Management or Chief of Police on matters
pertaining té the General Welfare of the Local membership and/or
member of the  Department, the President shall receive
compensatory time off.

H. For one (1) PBA member who is a State cor National office

holder as listed: State Offices: President, 1°% vp, 2% vyp,
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Secretary, Treasurer, Guard, Conductor, Chapiain; National
Offices: President, VP, Secretary, Treasurer, Guard,
Conductor, National Trustee, and effective with the approval of
this Agreement, this Agreement will allow a méximum of 48 dafs
per calendar year, earned at the rate of four {4) days per
_month, Lo be used flexibly, but withqut carryover year to year.
The year’s allocation may be used. anytime, subject tc the
Chief’s approvél.

These 48 days are to be used for any PBA  business,
including attendance at'ény PBA State or PBA National of PBA
Committe@ or PBA Ccnvention, for tﬁis memnber.

The Chief of Police shall have right to approve and
diéapprovelscheduling of-days off.

An additional membgr can attend State PBA meetings at the
rate of one (1) day per month up ﬁo twelve ~(125 days per

calendar year, subject to the approval of the Chief.

ARTICLE 4

MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, .

without limitation, all powers, rights authority, duties and
responsibilities conferred upon and vested in it by the ILaws and
constitution of the BState of New Jersey and of the United

States, dincluding, but without limiting the generality of the
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foregoing, the following rights:
1. To the executive management and administrative control
of the Township Government and 1ts properties and
facilities, and the activities of its Frployees;
2. To hire all Employees, and subject to the provisions
of law, tq determine their qualifications and conditions
for continued employment, or'assignment, and to promote and
transfer Employees;
3. To ‘suspend, demote, discharge or take other
disciplinary action for good and just cause accerding to
law.
B. Pursuant to the laws 6f‘the State of New Jersey androf fhe
United States, the exercise of the foregoing powersf rights,
authority, duties or other responsibilities of the Township, the
édbption of pbliéies, rules, - regulations and practices in
furtherance thereof, the use of judgment and discretion in
connection theréwith, shall be limited only by the terms éf_this
Agreement, and theﬁ only to the extent such terms hereof are in
conformance with the Constitution and Laws of New Jersey and of

the United States.

ARTICLE 5

LEAVES OF ABSENCE

B. A leave of absence without pay shall, at the discretion of
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the Township, be granted for good cause to any Employee who has
been employed for a period of ninety (90) days after the
probationary period.

B. Maternity Leawve: Upon presentatibn of proof of pregnancy,

the female Police Officer will be relieved of her street duties
and assigned to an in-house function by the Chief cf Police. The
female Police Officer will recéive a one (1) month Ileave of
absence with pay, after the birth of her child.

C. Any male Pélice Officer shall be eligible for a paternity
leave of abseﬁce with pay upon the birth of his/her child by
his/her spouse/domestic partnér for one (1) work Qeek
immediately after tﬁe birth of the'Police.Officer;S child.
Poclice Officers who are regularly scheduled for twelve (12)
hour shifts shall be.entitled to up to sixty (60) hours paid
leave under this provision. Police Officers who are regularly
scheduled feor eight (8) hour shifts shall be entitled to up to
forty - {40) hours paild Ileave under this provision} Police
Qfficers who are regularly scheduled for ten {(10) hour shifts
shall be entitled to up to fifty (50) hours paid leave under
this provisicn. N |

D. Family/Medical 1leaves of absence will be granted in
accordance with the. provisions of the “Federal Family and
Medicél Leave Act” (hereinafter, FMLA) and the “New Jersey

Family Leave Act” (hereinafter NJFLA) and the regulations
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promulgated pursuant to those statues; as well as a Family‘Leave
Police .adopted byl the Township of Cherry Hill. Under the
provisioﬁs Qf these statutes, certain Employees are entitled to
twelve (12) weeks of leave during a twelve (12) month period.
The clrcumstances under which leave may be taken wvary depending
on the type of leave requested and the Township will grant leave
in accordance with the .provisions of eaéh stétute,: and the
judicial decisions -interpreting the re@uirements of each
statute. Emplojees taking FMLA Leaves and/or NJFLA Leaﬁes will
be reguired to use accrued  sick leave, vacation aﬁd
administrative leave concurrentr with the approved | leave.
Employees will also be required to také‘FMLA Leaves and  NJFLA
Leaves concurrently . when possible under the statutes. The
Township retains all rights to require proper certification from
a health care provider pursuant to all applicable laws.

E. The NJ SAFE Act took effect November 1, 2013, and will
provide a job protected leave of absence to employees.who are
victims of domestic violence or sexual assault, or who are
relatéd to such victimé. ﬁiigible employees are entitled to 20
days of ljob—protected leave related to domestic violent or
sexuél assault. An eligible employee must'hafe bean emplcyed
for at least 12 months and‘works at least 1,000 hours during
that time.

F. During the leave period, the employee’s health benefits
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will be conﬁinued on the same. conditicns, as coverage would
haﬂre been provided had the _emplojee been employed -continuously
during the' entire leave. The employee will not continue to
accrue vacation,_ sick or personal days for the period of the
leave 1f it exéeeds sixty (60) consecutive calendar days of
unpaid leax}e. The emplcyee wili receive seniority credit for
the time that the employee has been on leave under this
section. At the ‘clonclusion of the l,eave'period,. an eligible
employee 1s entitlled fo reinstatefnent to the position the
enmplcoyee previously held or to an equix}alent oneg with the same
terms and benefits‘that éxisted prior to the exercise oflleave.

ARTICLE 6

MAINTENANCE OF OPERATIONS

A. It 1s recognized that the nee'd for continued and
uninterrupt-ed operation of the Township’s Departments  and
Agencies 1g of paramount importance to the citizéns of the
community, and thét there should be no interference with such
operations.

B. Neither the Local nor any person acting in its behalf will
cause, .authorize, engage in, sanction,. assist or support, nor
will any of 1its members take part in, any strike (i.é., the
concerted failure to report for duty, or stoppage of work or
abstinence .in whole or in.part, from the full, faithful -and

proper performance of the Employees’ duties of employment), work
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stoppage, slowdeown, sickout, waikout or other illegal djob action
against the Township.

C. The PBA agrees that it will do .everything in its power to
prevent its members from participating in any strike, work
stoppage, slow-down or other activities aforementioned,. or
supporf‘ any such action by anéther Employeel or group of
Employees of the Township.

D. In the event of a st;ike, slow down, work stoppage,
sickout, or other activity éforementionedq it Is agreed that
participation in any such activity by any Employee covered under
ﬁhis Agreement'shall entitle the Toﬁnship to take any legal and
statutory remedies.

E. Nothing contained in this Agreement shall be construed to
limit or restrict the Township in its right to seek and obtain
éuch fudicial relief as it may be entitled to have in Law or in
e@uity for injunction or damages, or both, in the event of such
breach by the PBA or its members,

F. “Sick Out” shall be defined as the unexcused absence of
forty (40) Percent or more of the members of the Bargaihing Unit
scheduléd and assigned for each scheduled work shift during a
twenty-four (24) hours work period.

G. Upon the occurrence of a “sick out” as defined above, each
member who has reported in sick shall be éxamined by a physician

of his choice within twenty-four ‘(24) hours of the time
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reporting sick and such member shall submit a report from said
physician indicating the nature of the Employee’s illness and
recommendations theieforet' Said report is to be delivered to
the Chief of Police within twenty-four (24} hours of the time or
his examination by his physician.
H. ,VA determination of whether such Emplpyee is of sufficient
good heslth to carrf out his assigned duties shall be made by
Chief of Police taking into account said physician’s report and
recommendations. A determination that sucﬂ Employee is not of
sufficient geood health to carry cut his assigned duﬁies shall be
an excused absence,
i. Tn the event that the Chief of Police determines that'the
Employee was in sufficient gopd health to carry out hiS'aésigned
duties, said Employee shall be subject to disciplinary action up
to dismissal. Procedures as outlined in the Police Discipiinary
Code shall govern, except that the Mayor’s decision ﬁay be
appealed to Binding Arbitraticn. éaid appeal must be filed
within ten (10) working days of the Mayor’s decision. The
Arbitrator shall be chosen in accordénce‘with the rules of the
Public Employment. Relations Commission.  The costs shall be
borne equally between the Township and the appealing party. |
ARTICLE 7

GRIEVANCE PROCEDURE

AL PURPOSE
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1. The purpose of this procedure is to secure, at the
lowest possible level, an équitabie solution to the problems
which may arise affecting the terms and conditions of this
Agreement.

2. Nothing  herein shall be construed as limiting the
right Qf any Employee having a grievance to discuss the matter
informally with any appropriate member of the Department Staff.

3. Nothing herein shall be deemed to deny the Employees
of theilr statutory or other legal rights concerning discipline.
Nothing herein shall be deemed- to deny Employees of their righfs
to pursue any other étatutory- cr legal remedies in lieu of
resorﬁing to the Grievance Procedure.

- B. DEFINITION

‘The term “grievance” as used herein means any controversy
arising over the interpretation, application of alleged
violaticon of ©policies, agreements ladministrative decisions
affecting the terms and conditions of employment, and shall be
raised'by an individual, the PBA on behalf of an inaividual or
group of individuals, or the Township.

C. STEPS OF THE GRIEVANCE PROCEDURE

In order to resolve grievances covered by this Agreément
between the parties, this procedure shall be followed unless any
step is waived by mutual consent:

STEP ONE
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{(a) An aggrieved FEmployee or the PBA on behalf of an
aggrieved Employee or Emplcoyees or the Township shall
institute action under the provisions hereof within
thirty (30) days of the occurrence cof the grievance,
and an earnest effort shall be made to settle . the
differences between the aggrieved Employee and his
immediate supervisor, for the purpose of resolving the

matter informally. Failure to act within said thirty
(30} days shall be deemed to constitute an abandonment
of the grievance. If a resclution cf the grievance

‘has not Dbeen reached within two (2) days of the
informal discussion, the grievance may proceed to Step
Two.

STEP? TWO

{a) In the event a satisfactory settlement has not
been reached at Step One, the-grievant may within five
(5) days of the superviscor’s decision, file his
written grievance with the Chief of Police..

() The Chief of Police shall review the matter and
nake a determination within ten -{10) days from receipt
of the grievance. ‘

STEP THREE _

(a) In the event a satisfactory settlement has not
been reached at Step Two, the grievant may within five
(5) days of the Chief’s decision, file his written
grievance with the Mayor or its designee.

{(b) The Mayor or 1its designee shall review the
decision of the Chief of Police and within ten (10}
days from receipt of the grievance make a written
determination. :

STEP FOUR

. {ay In the svent the grievance hags nct been resolved
at Step Three and the PBA Executive determines that
the grievance is meritorious, then the PBA may within
ten (10) working days of the Mayor’s or his/her
designee’s decision regquest arbitration. . The
Arbitrator shall be chosen in accordance with the
Rules of the Public Employment Relatieons Commission.

~ {b) However, no arbiltration hearing shall be
scheduled sooner than thirty (30) days after the £final
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PBA:

decision by the Mayor or his/her designee. In the
event the aggrieved elects to pursue other remedies,
the arbitration hearing shall be cancelled and the
matter withdrawn from arbitration. The PBA shall pay
whatever costs it may have incurred in processing the
case to arbltratlon

(c) The Arbitrator shall be bound by the provisions
of this Agreement and restricted to the application of
the facts presented to him involved in the grievance.
In formulating his decision, the Arbitrator shall
adhere to the statutory and case law of New Jersey and
the United States where applicable.

(d) The costs for the services of the Arbitrator
shall be borne equally between the Township and the
PBA, unless the. PBA elects to withdraw, in which case
any fees of the “PERC” shall be paid by the PBA. Any
other expenses incurred, including but not limited to
the presentation of witnesses, shall be pald by the

- party incurring the same.

(e) The Arbitrator shall set forth his findings of
fact and reasons for making the award within thirty
(30) days after conclusion of the arbitration hearing
unless agreed to otherwise by the parties. .- The
decigion of the Arbitrator shall be final and binding.

(f) No response at any Step in this procedure by the
Township or its agents shall be deemed to be a

negative response upon the termination of' the.
applicable time limits the grievant may proceed to the .

next Step.

(g} Group grievances which shall be defined as those
affecting “substantially” all of the members of the
Local shall be filed by the Leccal and by the Local
only at Step Three.

(h) The Township reserves the right to file in
writing.a grievance on its behalf with the Executive
Board of the Local which shall conduct a conference
with the representatives of the Township within ten
(10} days of the filing of the grievance, and which
shall render a determination In the event that the
Township is unsatisfied with the determination of the
Local Executive Board, the Township may then proceed
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to the final Step of the Grievance Procedure.
(1) Time limits may be extended by the parties by
" written mutual agreement.
ARTICLE 8

COMPENSATION

A. Base wage rates for Employees covered by this Agreement
shall be as set forth on Schedule “A” annexed herete, which
Sﬁall reflect the followingf

2018 - Effective January 1°%, all-  steps on the wage guide in
reffect as of December 31, 2017 shall be increased by 2% and all
officers shall move in their appropriate step. |

These adjustments shall be retroactive where applicable.

2019 - Effective Jahuary lst, all steps on the wage guide in
effect as of December 231, 2018 for emplcoyees hired before July
1, 2011 shall be increased by 2.25% and all officers shall move
in their appropriate step; and all steps on the wage guide in
effect as of December 31, ‘2018 for emplqyees .hired employees
hired after‘July l; 2011 shall he ipcreased by 2.5% and all

‘officers shall mcve in theilr appropriate step.

2020 - Effective January lst, all steps on the wage guide in
efféect as of December 31, 201% for employees hired before July

1, 2011 shall be increased by 2.25% and all officers shall move
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in their appropriate step; and all steps on the wage gulde in
effect as of December 31, 2019 for employees hired employees
“hired after July 1, 2011 shall be increased by 2.5% and all

officers shall move in their appropriate step.

2021 - Effective January lst, all steps on the wagé guides in
effect as of December 31, 2020 shall be increased by 2.5% and
all officers shall move in their appropriate step. A1l employees
shall continue  to adﬁance in accordance with  the established
schedule cof the revised wage schedule.

B. The immediate family (spéuse, children) shall receive fér a
period of three (3} months, the.weekly income check of a member:
killed in the line of duty.' |
C. The Township at its sole discretion resérves the right to
‘require qualified Fmployees covered Dby this -Agreemént tc
temporarily perform Jjob functions other than those normally
performed by said Employees. Said job functions tc belperformed
may be at a higher level or may be different job functions at
the same level regﬁlarly performed by said Employes. It
necessary, the = Township may train parsonnel S0 that
gqualifications for the job‘functions-may be met, such period of
training shall not exceed sixty (60) days.

D. Should an Employee be ocordered to pérfo£m the elements of

“the job function of a higher rated classification after a period
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" of one (1) full working day or mocre, he shall receive the higher
cétegory of pay con the foilowing pay peried. An Employee shall
be entitled to the higher rate of pay for those consecutive
working days actualiy worked in the higher classification beyond
the first fﬁll working day.

E. Job c¢lassifications referred to herein, shall be Patrolman,
Detectives, and-Superior Officers. The above provisions of this
Article shall not apply to Employses "working in a highér
categery or classificaticn. However, if an Empleyee is assigned
by formal order to an assignment by the Chief c¢f Police said
Fmployee shall be . compensafed at the rate of the higher
classification.

F. No sooner than 30 days after the executionh of this contract
by both parties, the Téwnship shall issue paychecks on a bi-

weekly basis.

G. Direct Deposit. The Township has adopted an Ordinance to

have an employeé’s net pay difectly deposited pursuant to
N.J.S.A. 52:14-15a, the Township.shall contiﬁue to provide each
empldyee, electronically through ADP TIPay all information
regarding net pay and withholdings deducted from the_employee’s
pray check

ARTICLE 9

SICK LEAVE
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A.  Paid sick leave shall be earned at the rate of §ne hundred
twentyﬂseven'and one half hours (127.5) hours per year.

B. Pald sick leave is an employee benefitl provided to all
regular, full time Police 'Officers unable to work. scheduled
hours due to the Police Offiqer’s persoﬁal illness, injury or
disease, the officer’s receipt of professiocnal medical care, or
to care for an immediate family member’ s illness, 1injury or
disease. The term “immediate family member” 1is defined ﬁo
include mother, father, mother—in—law, father-in-law, child, or
a spoﬁse, domestic partner and/or civii union of an employee, as
defined under New Jersey law. Sick leavelshall be deemed to
have been earned and accumulated atlthe rate of sixty-four (64)
hours per year of service prior to January 1, 1965 regérdless of
the actuai number of days used or earned.

C. Sick leave accumulated prior to January 1, 1983, shall be
‘retained in full and paid at retirement. based upon the
retirement rate of pay.

D. Sick leave accumulated subsequent to January 1, 1583 shall
be retained. in full and paid at retirement at the rate of pay at
which it was earned.

E. ) In utilizing sick leave for injury, illness or disease, the
sick ieave sarned in the year in which the Employee 1s injured
or 1il1l shail be.used first. After the current year's sick leave

is exhausted, illness or dinjury shall be charged against sick
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leave earned after Japuary 1, 1983, starting with the‘ oldest
accumulated leave. Once sick leave earned subsequent to.January
1, 1983 has been exhausted, sick leave accﬁmulated prior to 1983
shall be drawn upor.

F. In the event of compensable illness or'injury within the
meaning of the. New Jersey Workmen's Compensation_ Statute, the
Township shall pay .to the Employee for the first nine (9) months
the employee is out on Workmén’s Compenéation the differenée
between the normal. full rate of pay and any Temporary Disability
Benefits payable pursuant to tﬁe Workmen's Compensation Statute
so long as the Employee is entitled to such temporary disability
benefits. Thereafter, the employee may elect to use accrued
sick time to pay the differénce between the statutory rate up to
~ but not including their full salary.

G. 'The Chief of Police in his sole discretion may offer light
duty assignments when such work is available related to
employees on leave for work related injury. Light dufy
assignments by Chief of Police or his designee will continue to
depeﬁd on the medical restrictions of‘the‘employee, the‘needs of
the Department, and the évailability ~of appropriate work as
determined by the Chief of Police.

H. An Employee entitled at retirement to compensation for
unused accumulated sick leave shall at the timé of retirement

have deducted there from a deollar amocunt equal to tThe amount
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paid by the Township to said Employee in excéss of that required
to be paid by the Temporary Diéébility Benefits provisions of
the Wérkmen's compensation Statute. In the event there are
insufficient funds payablé to the Employee as a result of
accumulated unused sick time, the Employee shall not be required

to make any reimbursement to the Township.

I. Employees hired after July 1, 1985

For Employess hired after July 1, 1985, unused sick leave shall
accunulate without limitation from year to year of employment.
Upon retirement, said Employees shall receive payment for‘fifty
(50%) percent of their accumulated sick leave hours, up to a
maximum of seventeen hundred (1700) hours. Payment. upon
retirement for such accumulated sick leave shall be at the rate
of pay as set forth in Secfions D & E hereof. )

K. For Employees hired after January 1, 1887, unused sick
leave shall accumulate from year to year without Ilimitation.

There shall be no payment upon retirement for any accumulated

sick leave

ARTICLE 10

COLLEGE iNCENTIVE PROGRAM

A. Fach .Employee who enters the Ccllege Incentive Program
pledges to achieve an ‘Associate of Arts Degree in police

science, administration or related field of study as designated
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by the institutioen of higher learning as being within their law
enforcement degree programn.

B. Eaéh Employee shall be compensated at the rate of one
dollar ($1.00) per month for each successfully completed credit
earned at an accredited institutioﬁ of higher learning provided
the'courses studied had the prior approval of the Director of
Pﬁblic Safety or Chief of Police.

C. Upon presentation oflpfoof of successfullcompletion through
institutional records payments shall be added to salary at the

end of each semester in either February, June or September.

D. In the event an Employee does not earn any additicnal
credits for three (3) consecutive semesters, all payments
hereunder shall cease. The Employee may reinstate him/herself

in the program, but credits earned pricor to his reinstatement
shall not be compensated until the attainment of the Associate
of Arts Degree. The Employee may make applicaticn to the Chief
of Police for relieflfrém the prévisions of this Section.

E. Credits earned prior to appointment to the Départment shall
not be compensated for until the attainﬁemt of the next highest
degree, either the Assoéiate of Arts or the Bachelor’s.

F. The highest levei of coméensation gnder this program shall
be those credits up to and including the Bachelor’s degree.

.G. The terms apd provisions.of this Article shall not apply to

any Employee hired on or after May 14, 1999. Fffective May 14,
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.1999, newly hired Pclice Officers shall be exﬁected to possess a
Bachelor’s Degree from an accredited college or university or
shall sign an agreemeht when hired to obtain such a degree at
their own expense wiﬁhiﬁ a specified period of time as a

condition of continued employment.

ARTICLE 11

EXCHANGE, OF HOURS OF DUTY

A. The request for exchange of hours of duty by an Employee
may be granted by then Chief or his designee provided such
request has been made through channels and in conformance with
the needs of the Department.

B. In volunteering to exercise the provisions of this Article,
no officer shall work more than two (2} =shifts and the
provisions Qf Article 12 shall not apply to the second shift
unless the officer is ordered to work hours in excess of his
shift, in which case Article. 12 shall be applicable to those

excess hours.

ARTICLE 12

HOURS AND OVERTIME

Al ANNUAL SCHEDULE AND REGULAR WORK SCHEDULE.

The Chief of Police shall establish an Annual Work Chart for the

coming year consistent with the provisions of this Article, the
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terms of this contract and State Law. For the purpose of this
contract, a Regular Day Off ("RDO") is a day on the Annual Work
Chart that an employee 1is not scheduled to work. The regulér
duty schedule for the patrol divisicn and other divisions which
may be aSsigned tc a twelve (lZ) hour shift shall consiét of-a
twelve (12) hour daily work schedule based on thé Pitman Model
(two {2) days on -two (2) days off- three (3] days on - two (2)
days off - two (2) days on - three {3) days off.) The
Investigative Unit and the Traffic Unit will be assigned a basic
work week of fort? {40) hours composed of éight (8) hour work
shiftg. Where regular schedule involves shifts other than eight
(B) hours for employees other than those Working in the Patrol
Division, the general schedule will proﬁide offsets tc ensure
the forty (40) hour base work week is maiptained dﬁring the
course. of the year.

Adjustments to the annual work chart may bé made at anf Time

with the consent of the officer.

Mandatory rest pericds between shifts and hours worked for

outside employers will be determined by departmental pclicy.

B. OVERTIME: Overtime shall be paid for hours worked in excess
of (the officer's regular duty work schedule (basic eight (8},

ten (1Q), cr twelve {12) hour =shift as appropriate for the
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officers regular duty work schedule) or where an EmploYee is

caused to work on a regular scheduled day off ("RDO") as defined

by the Annual Work Chart annual posted work chart and Section A

of this Article except as set forth in Paragraph C below. -

PBA:

a. Employees required to work in excess of their regular

" shift, with ths épproval or at the request of their

supervisor, shall be paid at one and one-half (1)) times
their regular rate of pay on the following basis:

1. 0 - 15 minutes —-—————==- No pay
2. 16 minutes and' after—;wmtime and .onewhalf

retroactive to the first minute

b. Employees may be recalled to dufy and shall be
compensatéd at the Employee's option tf) be exercised (in
writing) at the time the recall for all such hours at one
and cne~half gl%) times the regular rate of pay or at
straight tiﬁe rates in compensatory time off. Employees

shall be paid a minimun of £four (4) hdurs, regardless ol

actual time recalled to duty.

c. Off Duty Court apbearanCes, as required in the line of
duty shall be compensated by means of compensatory time at
one and  one-half {12} times the regular rate of pay

computed at an hourly rate equal to 1/40th of said
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officer’s weekly base salary. However, there shall be a
minimum of three (3) hours pay for day/night off duty court

appearances as regquired.

d. Compensatory time off earned during a calendar year,

if sunutilized,  will: be:compensated: for by  the Township: at

-

unless the Efployes requests and is’ granted the right ‘to -

accumulate -such: time off  for ‘the . succeeding -year.  Such
appreval may be.granted'at the discretion of the Chief of

Police or his/her designee, . which -approval may not be

iarbitrarily.denied. In the event of such accumulation that.
time off must be taken subject to the approval of the Chief

of Police or his designee. Compensatcory Time Off awarded to

pursuant to this Paragraph, not including Kelly Time or RDO

time, when paid shall be at the rate in effect when earned.

cC. REGULAR DAYS OFF: When an Employee 1s required to work on a

regularly scheduled day off ("RDO")}, as defined by the Annual
Work Chart and Section A of this Article, in connection with any

at which the primary focus 1is

training, or community even
interaction with members of the community, this time shall be
treated as compensatory time, and shall be reimbursed at omne

and one half (1.5) times for all hours worked in excess of the
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Employees’ regular schedule. Any time to be designated as RDO in

accordance tc this paragraph shall be sc designated by the Chief

or his/her designee at the time of the assignment.

D.

a. Unlike Overtime time earned in Section B, Employees
shall not receive monetary compensation for any unused RDC

time.

b. RDO time awarded under this paragraph may be taken off

with the approval of the Police Chief or his/her designee,
within a reasonable period of time after it is earned, 80
longAas it does not create an undue hardship‘in gcheduling
or maintaining operations.

c. At no time shall accumulated RDO time exceed .two
hundred (200} hours for any employee. If accumulated RDO
time exceeds the permittéd amount, the Chief of Police may
schedule the officér'é RDC time in order to reduce the
accumulated leave.

d. WhenAany officer attends.training, they shall receiveé
RDO in lieu of paid overtime or compensatory time.

e. Any officer who voluntéers for community events shall
receive RDO in lieu of paid overtime or compensatory time.

KELLY TIME: Each month, émployees in the Patrol Division

shall earn ten ({(10) hours of compensatory time (120 hours per

vear) to offset the change in annual hours worked from 2068

PBA:
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hours to 2190 hours uﬁder'the twelve (12) hour shift schedule.
This compensatory time shall be designated as "Kelly Time” and
éhall be used in the year that it is earned. Employees shall not
receivé monetary compensation for any unused Kelly Tiﬁe. This
section shall not alter the other terms and conditions set forth
in this Article, including but nct limited - -to Hold Time Beyond a
Shift, Recall Time, Off-Duty Court Time, RDO and Compensatory
Time (earned independently of Kelly Time).

K. All permanent wofk schecdule changes shall be made with a

minimum of thirty (30) days’ notice.

ARTICLE 13

CLOTHING
The Township will submit & list of Employees on July 1 of each
year who are to be supplied with body armor. No Employee will

receive this body armor unless his/her armor is five years old

or older. The cost of the body armor will be paid by the
Township. The Township also agrees to maintain a 1list of
warranties and guarantees for all body armor. Specifications

for body armor are the sole responsibility of the Chief of
Police. |
ARTICLE- 14
HOLIDAYS

A. Each covered Employee cf the Department.shall'be granted
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fourteen (lé) days per year. Each day‘shail be based on one (1}
work day regardless of the emplcoyee’s shift.

These days are in lieu of cofficial paid holidays and are to be
scheduled at the discretion of the Chief ‘of Police br his
designee. |

B. Holidays eé?ned in one (l) year must be utilized by March
31 of the succeeding year provided the officer is given the

opportunity to utilize such holidays during this period.

ARTI CiLE 15

VACATIONS
Each Fmployee shall be éntitledrto annual vacation leave with
pay in accordance-with the following schedule:

During the 1°° calendar year of employment
if appointed after June 30 - Forty (40) hours (prorated)

During the 1°% calendar year of employment
© if appointed prior to June 3C . Forty (40} hours

From the 2™ through & including the 5th calendar year
of employment - Fighty (80) hours

From the 6% through & including the 10™ calendar year
of employment . o One hundred twenty (120) hours

From the llglthrough & including the C15% calendar year
of employment One hundred sixty (160} hours

From and after the 16™ calendar year of employment
Two hundred {(200) hours

Accumulation of annual vacation leave from year to year may

be permitted at the discretion of the Department Head with
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approval of the Mayor, however, accumulated vacation leave musf
be utilized inAthe year succeeding its accumulatiqn iﬁ the form
of requested compensatory time off and séheduled at such times
as the needs of the Division permit.

An annual vacation leave schedule shall be prepared by each

Division Head in accordance with the.provisions of this Article.

ARTICLE 16

SEPARATION, DEATH & RETIREMENT

A, Employees shall retain all pension rights as Police
Officers under Neﬁ Jersey laws and the Township Muﬁicipal
ordinances. |

B. Embloyees retiring either aftér twenty-five (25) years of
service pursuant to §£§§_43{16A—11.1 or havinguattained the age
of fifty~five (35) pursuant_to NJSA 43:162-5 or as a reéult of a
disability pensiocn, whether work connected or nét, shall be paid
for all accumulated holidays, wvacation, sick leave days and
other compensatory time as provided‘jjl this Agreement. Said
payments, éhall be computed at the rate of pay at the time of
his retirement based upon the base annual compensation.

C; Employees intending to retire on other than disability
pension shall accordingly' notify the Chief of éolice, or his
designee, sixty (60) days prior to start of fiscal yéar in which

said retirement 1s to become effective. Such notice provision

PBA: 7 Page 31 of 52




shall not epply to any Employee .who retires because of
conditions not knowe or reasonably foreseeable by the.Employee.
D. In the event of an Employee’s death, his estate or legal
representative shali be -paid for all accumulated holidays,
vacation, sick leave days or other compensatory time as provided‘
in this Agreement. Payment shall be mede at the Employee’s rate
of pay at the time of his death.

E. In the event of an Employee’s separation from Service for
any reason not set ‘forth in Section B or .D above, all
accumulated wacaticon, holidays and other cempensatory time shall
be paid at the then rate of pay to the Employee, except.that no
payments shall be made for accumuleted sick ieave. |
F; Fer benefits peyable in tee then current year in all czases
of ' separation, death, while not in the 1line of duty, or
retirement, all wvacation, holieays, sick leave days aﬁd other
compensatory time shall be pro—rated on the calendar year from
January 1 through‘December 31.

G. For benefits payable in the then current year in all ceses
where the Employee died While in the line of duty,»ail vacation,
holidays, sick leave days and other compensatory time which
would have accrued for the entire caiendar year (in the year of
the Employee’s death), shell be payable to the Employee’s estate
cr leéal representative.

H. Separation shall be defined as .any permanent cessation of
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employment but shall not be deemed to include temporary leaves
of absence, vacations, layoffs, or other temporary leaves.

I. Upon retirement from Cherry Hill Township after completion
of twenty-five (25) years of service with thé Township, medicai,
dental and prescription insﬁrance coverage that is cffered to
non-retired members of this bargaining unit shall be provided for
the retiree and. his/ her family up fo ége SiXtyufive (65),
providing those eligible annually certify that they have no
other medical coverage.

Should the retiiee mo%é out of the area serviced by the
Township’s coverage, the retiree and his/her family shall be
p:ovided with a quarterly reimbursement for medical coverage,
providing thoée eligible for out of area coverage annually
certify that they have no other medical coverage and provide
proof of payment to the out of area medical insurance carrier,.
The maximum cost to the Township under this provision shall not
exceed bO% of the actual cost of the insurance up to twelve
 thousand, five ﬂundred {812,500} dollars annually. The
retiree’s contribution " shall be dinclusive of any premium
sharing contriﬁutions required under P.L; 2011, Chapter 78.
All retirees may choose between medical, dental, or
prescription {any or all) which is currently available to
actife employees iunder Article XXII of this Agreement. This

provision shall apply to employees who retire during the term
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of this contract.

Any retiree who stops receiving Toﬁnship medical benefits, and
at some point wants to begin receiving them.‘again,‘ will be
permitted to réjoin the retiree medical benefits plan as stated
above beginning January 1, Z006.

This coverage shallronly be for medical and surgical coverage in
effect at this time.

J. Upon retirement, the Employee shall have the option to
receive accumulated sick leave payment in a lump sum cor in a pay
out over a time period mutually agreed to by the‘Employee and

the Township.

"ARTICLE 17

SERVICE RECORDS/PERSONAL FILES

A. Employees covered by this Agreemént shall be entitled to
inspect their service-records upon request aﬁd by appointmént.

B. : Tt sﬁall be understood that upon inspeétion completion by
the officer of his ér her service record the officer shail
initial a receipt form, which shall list the date and time of
the inspéction and record the documents contained therein. A
copy of the form‘shall be retained in the service record and
become part of the personal file.

C. A personnel file shall be established and maintained for

each Employee‘ covered by this Agreement. “Such files are
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confidential records and shall . be maintained in the office
designated by the Chief of Police and may ke used for all lawful
purposes by the Police Chief, Mayof‘and/or Governing Bédy.

U?on advance notice and at reasonable times, any membei of the
Union may at any time review his persénnel file. However, this
approintment for revieﬁ must be made through the Chief of Police
or his designéted representative.

Whenéver a written complaint concerning aﬁ Officer or his
actions is to be ﬁiaced in his personnel file, a copy of the
complaint shall be made available to him and he shall bé given
the opportunity to rebut it in writing if. he so desifes and he
shall be permitted to place said rebuttal in this file.

A1l persoﬁnel files will‘belcarefully maintained and safeguarded
as long as they are kept by the Department and nothing placed.in
any files shall be removed thérefrom.. Removal of any material
from a personnel file Dby any member of the Union shall subject

that member to appropriate disciplinary action.

ARTICLE 18

BULLETIN BOARD

A. The Township shall provide two (2) bulletin boards for the
posting of notices relating to matters and official business of
all Police Organizations.

B. The bulletin boards may be utilized by the PBA for ‘the
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purpcse of posting PBA announcements and other relevant

information. The Chief, or his designee, may have removed from

the bulletin board any irrelevant material after notice to the
PBA President.
ARTICLE 19

BEREAVEMENT LEAVE

A; * Because of death. in the immediate family, leave with pay
shall be‘granted‘for a period not to exceed four k4)_schéduled
work days from and including the day of death. The immediate
family shall include parents, parents-iﬁ~law, spoﬁse, children,
'brothers or -sisters, grandparents, brothers or sisters-in-law
and other residents residing in the Employeé’s home.

B. Proof of aeath may be required at the Township’s
discreticn.

ARTICLE 20

TRAVEL EXPENSES

A, Employees chall be reimbursed at the rate éf‘twenty cents
.(20¢) per nile for all approved travel expense while using a
persénal Vehicle and-shall be reimbursed for all cher travel
expénse iﬁ connection wifh their official duties. |

“ ARTICLE 21

HOSPITALIZATION AND MEDICAL BENEFITS

The Township shall continue to make available to employees and

their families medical, prescription and dental insurance as
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provided in this Article. The cost of these benefits shall be
shared by the ToWnship and Employee in accordance with P.L. 2011
c.78, as amended and as further set forth below. Pursuant to
NfJ.SﬂA. 404 10—21.2 in any successor Aqreement, the
contribution ro health care benefits shall be negotiated as if
the full ﬁremium share was included in this Agreement.

A, Medical Benefits:

Effective upon the signing of this Agreement or at a future date
that 1s reasonably determined by the Township, and all tiﬁes
thereafter, the Township.shall make available three (3) medical
benefits plans for emplcyees to chcose from a Bronze, Silver;
and Cold plan.

The "Gold" plan shall be identified as the "Direct Access 10
820/835" plan, the "Silvexr" plan.identified as the "POS Design -
10 $20/%35" plan, and the "Bronze" plan identifred as the "OMNIA
State Defector [(with Blue Cardf“ plan, as defined in Attachment
A attached hereto.

1. Effective January‘i, 2019, POS 10, as attached hereto,
shall become the Siiver Plan as Centained in Appendix B of the
parties' contract and the Direct Access 10 shall become the Gold
Plan. Those plans shall be identical tc the existing POS 8§ and
‘rhe Direct-Aecess 5 Geld Plan, except the deductibles shall
increase from $300 single, $600 family te $500 and $1,000

respectively; the out-cof-network coinsurance shall drop from 70%
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to 60%, and in—patient hospital service shall now require a $200
copayment. Other than that, the new plans shall remain the same
in all other aspects as the existing Gold and Silver Plans. The
OMNIZ State Defector (with Blue‘card) plan shall become the

Enployees will

Bronze Plan. See copy of plaﬁé attached
haﬁe the opportunityrto select the plan that best meets their
individual needs. |

2. The current plans shall remain in effecﬁ until the Township
1s able and capable of offering the new plans. However, this
shall be no iatef than January 1, 2019, Effective on that date;
theISilver Plan shall be the base plan for all covered employees
~with the employees’ premium costs limited tc the premium share

in accordance with 2.L. 2011 <.78, as amended. Employees who
select coveragé under the Gold Plan,lor any‘other plan then

' offered_With a higher premium shall pay:the entire difference
between the premium cost of the Silver Plan and the premium cost
of the plan éelected. A1l premium payments will be made én a
pre-tax basis, pursuant to an .IRS Section 125 salary reducticn
premium-ocnly plan} in accordance with the Township's regular
payroll practices. These contributions shall be in addition to
the premium sharing contribution required by P.L. 2011, Chapter
78 in cpnnection wiﬁh the plan selected. - |

3. Thé Township shall have the right during the term of this

Agreement:
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a. To change the plans referenced in Section "A" above to
plans that are equal to or better than the coverage and
benefits cffered by the Township in Section "A" abcve, and
to change the Bronze plan to a “tiered” plan eguivalent in
coverage and benefits to the existing OMNIA State Defector
plan referred to‘in Section “A" above;

b. To change the POS Design 10 Plan {(also known as the
"Silver" plan) which has been designated as the "base" plan
under_this contract, to the New Jersey State Health Benefit
Betna or Horizon 20/3OIPlan or & successor plan to Aetna or
Horizon 20/30 PFlan;

c. Employeeé under this Contract sﬁall have the right to
buy up to a higher cost plan offered by the Township if the
employee pays the entire'differenceibetween the premiqm
cost cof the Silver and the premium cost of the plan
selected.

d. To change prescription plans to the State Health
Benefit Plan New Jeréey Aetna or Horizon 20/30 or its
successor plan, or a plan equivalent in benefits to the
existing'Township prescription benefit plén, with retail
and mail order co-payments for generic, preferred brand,
and non-preferred identical to the cd—paymenté set forth in
this centract

e. The Township may not change the type of plan more than
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once during a twelve-  (12) month period. The Townshilp agrees
Ithat the employees shall receive the insurance cards and
other related forms before the change is made.
. It is agreed and understood that_the employees will at
no.time be subjedt toc a "reimbursement arrangement" as a
result of interrupted or changing coverage. This shall not,
however, preclude an emplcysee from recéiving reimbursement
from the Township for medical costs incurred in the event
the Township fails to comély with the terms of this
Agreement.
g. The Township-further égrees to give'at least thirty
(30) days written notice of any proposed change in plans.
4, a. Coverage for eligible dependents shall be included in
all health and prescription Plans foxr eligibie employees._r
b. Effective January 1, 2014, the Township shall make
dependent coverage in its health and prescription Plans as set
foith in this Article; available for an adult child until the
child turns é6 years of age in accordance with Section 2714 of
the Federal Patient Protecticn and Affcrdable Care Act. Student
- status 1s not required. Coyerage Wili terminéte at the end of
the year in which the child turns 26 years of age, subject to
the right to elect continued coferage until age 21, pursuant to
P.L. 2005, Chapter 375, as set forth below. Dependents.that are

permanently disabled will remain covered during the iife of the

- PBA: Page 40 of 52



employee:

5. Flexible Spending Account: Pursuant to P.L. 2011, Chapter

78, fhe Township shall continue to provide a flexible spending
account (FSA) to permit employees to voluntarily set aside, on a
pre-tax basis, a portion of their earnings to pay for gualified
medical and dental expenses not otherwise covered by their
healtﬁ benefits. plan, pursuant to Section 125 of the Internal
Revenue Code, 26 U.S.C. §$125, |
B. Dental
The Township shall prcvide dental beneﬁits for employees covered
by thié Agreement and each employee's family under the Delta
Dental Service Plan, on the folloﬁing basis:
1. 100% coverage for preveﬁtive dental expense and
diagnostic service expenses as defined in the Schedule of
Benefits,.page 3 Qf the aforesaid Delta Dental Sérvice
Plan;
2. Coverage for Prosthcdontics and Orthodontic Services
as defined in pagel3 and page 4 of aforesaid Delta Dental
Service Plan on a 50/50 co-payment basis after each patient
pays a Fifty-Dollar (850.00) deductiblé per calendar year,
up to a One Hundred Fifty Dollar ($150.00) maximum.

c. Prescription

Effective January 1, 2015 and each year thereafter, the Township

"shall previde prescription coverage for Employees covered by
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this Agreement and each Employee's family on the following

basis:
RETAIL (30 Day Supply)
Generic Non—Preferréd Brand Preferred Brand
$10.00 $15.00 $25.00
MATL ORDER {90 Day Supply)
Generic Non —Pfeferred Brand ' Preferréd Brand
$20.00 ‘ $30.0 $50.00

The Emplcyee shall pay the lesser of the price of the generic

prescription co—payment.and the actual cost of the drug.

D. Officers Killed in Line-of-Duty
Health, prescription and déntal insurance benefits for
dependeﬁts of those officers killed in the line-of- duty are as
follows: Certain medical benefits shall be cdntinuedAfor
dependents of Police Officers killed durihg the performance of
their police dutiés. The Township shall continue to pay.premium
cosfs for its Silver health, prescription, and dental insﬁrance
coverage for.the spouse and/or dependent children tec age tweﬁty—
six (26) of any Police Officer killed while in the performance
of his/her police duties under thé following cénditions:
(a) The spouse of each deceased policé officer does not
remarry; |

{b) The spouse of each deceased police officer does not
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obtain medical insurance/benefit coverage from an employer
or any other source;
(¢} The spouse does not qualify for medical

insurance/benefit coverage as may be provided by a State or

the Federal Government, including but not limited to Social

Security, Medicare/Medicaid.

E. Survivor Benefits

The Township shall provide its Silver health_plaﬁ, prescpiption
and dental insurance éoverage for a surviving spouse of a
ﬁeceased member up to age of Medicare eligibility. This benefit
-shall apply to all members, past and present, subject to the
conditions described in Article 16, P;raéraph I. The surviving
spouse shall be eligikle for this benéfit for ten (10) vyears
from the date of this Agreement or date of death, whichever is
later. Annual certification will be reguired from those eligible

that they have no other similar nedical coverage.

F. Long Term Disability Insurance

The Township will supply at no cost to the‘employees covered by.
this Agreement a Tong Term Disability Plan which will provide
iﬁcome-protectidn in the event of a.nonﬂworkurelated iillness or
injury resulting in disability. The Township may, at its
~discretion, offer additional volunt#ry coverage tc be paid by

the employee at the employee’s optlon.

PBA: | " Paged3 of 52




ARTICLE 22

MILITARY LEAVE

When a fﬁllﬁjﬂﬁ employee (either permanent orltemporary)
who is a member of the reserve compeonent of any United States
Armed Forces or the National Guard of any state, indluding the
Navai Militia and Air National Guard,,is required to engages in
field training or is called for active duty, the employee will
be grénted a military leave of absence for the duration of the
service. Members of the Reserves are entitled to pald military
leave for up to thirty (30) workdays each year, and members of
the New Jersey Naticnal Guafd are entitled to paid military

leave for up to ninety (80} workdays each year for active dﬁty.

Thereafter, the employes shall be paid the difference betwesen

military salary and the employee’s regular salary for a period
of up to eighteen (18) months. The paid_'leave will noﬁ‘ be
counted agéinst any available time off, including but not
limited to vacation, sick oz perscnal time. A full-time
temporary emplcyee whé has served less than one year shall not
be entitled to pald leave but shall be granted non-paid
military leave without loss of time.‘Drill weekends are not
considered active duty for purposes of péid military leave.
Employees will Dbe required to use accrued time in this

instance.
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Emplcyees on militazy_ service will alsor contipﬁe to
receive paid health insurance coveragé during the period of the
paid leave (full or differential}. -After this period has
expired, employees may continue coveraée 'fér themselves or
their dependents under the Cherry Hill Township group plan, but
Will still be reguired to pay the state mandated premium share
to the Townshié on a monthly basis, and will be invoiced for
the premium share that would normally be deducted from the
employee’s pay. Employees who do not continue to pay their
premium share will be able to continue coverage for themselves
or their dependents under the Cherry Hill Township group plan
by taking advantage of the COBRA provision. Members of the
State administered retirement systems (PFRS) will continue
accruing service and salary credit in the system dﬁring the
period of paid leave. Please refer to New Jersey Division of
Pension and Benefits "“Military Service after Enrollment and
USERRA" for more information during unpaid leave étatus.

Pursuant to the Unifdrmed Services Employment and Re-
. employment Rights Act, any employes released.from active duty
under honcrable circumstanc'es shall feturn to work without loss
of privileges cr seniority within the following time limits:
for service less than thirty-one (31) calendar days, the
employee must return to work - on the beéinning’ of the first

regularly scheduled workday or eight (8) hours after the end of
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military duty, with ieaSQnable allowances for commuting; for
service of thirty-one (31) to one hundred eighty (180) calendar
days, the empioyee must submit an application fof.reinstatement
within fourteen (14} calendar days after completing; nilitary
duty; for service greéter than one hundred and eighty (180)
calendar days; the employee must submit an application for
reinstatement within ninety (%0) calendar days after completing

military duty.

ARTICLE 23

PERSONAL DAYS

Employees shall enjoy at their request two ‘(2) paid
personal leave days per year provided written notice is made two
(2} déys in advance of such leave.' Such leave shall be'granted
subject to the manpower ﬁeeds of tThe Department. The.two K2)
daYs written notice may be walived at the discretion of the
Department Head iﬁ the event of a personal emergency. Persoconal
days shall be based on one (1) work day regardless of the

employee’s shift.

ARTICLE 24

STATUTCRY AND LEGAL RIGHTS

Ncthing contained herein shall be construed to deny or

restrict the Township or the Employees from the exercise of its
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or thelr rights under R.S.34:13A, R.S. 40, 40A or any othern
National, State, county or local laws or ordinances pertaining

£o the Employees covered by this Agreement.

ARTICLE 25

COMMUNICAELE DISEASES

Any officer who shall suffer from a serious communicable
disease shall be treated with a rebuttable presumpticn that the
disease was contracted on the job. Incident réports may be used
to validatelsuch claims;

ARTICLE 26
INSURANCE

Employées covered. by this Agreement shall be fully
indemnified and defended by the Employer. in .all lawful
clrcumstances in which tﬁe Fmployee rendefé firstraid, whether
dn—duty or off-duty.

ARTICLE 27

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of
this Agreemen£ to any Employee or group of Employeeé iz held
invalidrby cperaticn of law or by a Court or other tribunal or
competent Jjurisdiction following the walid adoption c¢f this
.Ag:eemenf, such provision shall ke inoperative, but all other

provisions shall nct be affected thereby and shall continue in
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full force and effect.

ARTICLE 28

SUPERSEDING CLAUSE

This Agreement superseded any and all other Agreements,
ordinances and/or resolutions dealing with Working _conditions
and terms and conditions of employment, which are inconsistent

with the terms of this Agreement.

ARTICLE 29

' MAINTENANCE OF BENEFITS

Excepf‘as the Agreement shall_dtherwise proviae,.all terms
and- - conditions of employment applicable on the effective date of
this Agreement shall continue‘ to be so applicable ﬁuring' the
term of this Agreament. Unless otherwise provided inl this
Agreemeﬁt, nothing continued herein shall belinterpreted and/or
applied so as to eliminate, reduce or otherwise detract from any

Police Officer benefit existing pricr to its effective date.

PBA: | : | Page 48 of 52




ARTICLE 30

FULLY BARGAINED PROVISIONS

‘'This Agreement incorporates the entire understanding of the
parties in ail. matters which where or could have been the
subjéct of negotiaticns. lDuring the term of this .Agreement,.
neitherfparty shall be required to negotiate with réspect to any
suchtnﬁtter unless otherwise herein specifically provided for
Whether or not within the knowledge or contemplation of either
or both parties at the time they negotiated and executed this

Agreement.

ARTICLE 31

- DUES DEDUCTIQON & REPRESENTATION FEE

A. Dues Deduction

The Township agrees to grant rights o¢f dues deduction to the
Local and will deduct- Local membership dues from the pay of
those Emplo?ees who individually reguest in writing that sguch
deductions be made. Sucthritten request must be given to the
Township’s Personnel 0Office. The Tgwnship shall remit once a
month the monies cellected for this purpose to the PBA.

A check off shall commence for each FEmployee who signs a
properly dated authorizationr card, supplied by the Local and
approved by the Township during the month following the filing

of such card with the Tcwnship.
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The ﬁBA shall indemnify and save the Township harmless against
all claims, demands, suits or other forms of liability, which
ﬁay arise by reasén of any action taken in making deducticns and
remitting the same to the PBA pursuant to this Section A of this
Article. |

Any such written authorization may be withdrawn at any time by
filing a written notice of such withdrawal with the ToWnship;s
?ersonnel Officer. Withdrawals shall become éffective fifteen
(15} days after such filing.

B.  Representation Fee

In addition, in acbo;dance with the provisions of NJSA 34:13A-
. 5.5} the Township agrees to deduct from the salaries of its
Employees ‘subject to this RAgreement, but not members of thé
ﬁocal, a representation fee in lieu of dues for services
rendered by the majority represgntative.‘ Thé representation fee
in lieu of dues shall.be in an .amount equivalent to the regular
membership dues, initiation fees and assessmentslcharged by the
majority representative to its own. members less the cost of
benefits financed through the dues, fees and assessments and
available té or benefiting only its membership dues, fees and
assessment. Such deductions shall be made in compliance with
Chapter 310, Public Laws of 1967, N.J.S.A. (R.S. 52:14-15.9(3))

as amended. Said monies, together with records of any

correcticns, shall be transmitted to the PBA during the month
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followiﬁg the monthly pay period iﬁ which deductions were made.
Impiementation of a payrecll deduction for a representation fee
will commence with a notification from the PBA, but not to
exceed sixty (6O)Idays from the date of notice. |

CIf during the life of this Agreement there shall be any change
in the rate of Hembership dues, the PBA shall furnish to the
Township two ({2) months written notice priorAto the effective
date of such change. -

The FPBA égrees to furnish the Township with a copy of its
“demand and return system” which must be established ~and
maintained.by the PBA in acccrdance with the law. The PBA shall
indemnify, defend and save the‘Township harmless against any and

all claims, demands, suits or other forms of liability that

shall arise out of or by reason of any action taken in making

deduction and remitting the same to the PBRA pursuant to Section

B of this Article.

ARTICLE 32

ADDITIONAT, PROVISION

Article 31 1is added to this Agreement to provide that any
provisions of the within contract that conflict with the
aforesaid amendments shall be and are superseded by this

Agreement.
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" ARTICLE 33

TERM AND RENEWAL

This Agreement shall have a term from January 1, 2018
through December 31, 2021.
successor agreement by December 31, 2021, then this agreement

shall = continue in full force and' effect until a successor

agreement is executed.

Negotiations for a successor agreement shall be in accordance

If the parties have not executed a

with the rules of the Public Employment Relations Commission.

IN WITNESS WHEREOF, the parties heretc have set their hands and

seals at Cherry Hill, New Jersey on this

2018,

TOWNSHIP OF CHERRY HILL

Cleclet

Charles Cahn, Mayor

)ﬁff?Yi;4({anbcLT%//L)J/y%%£“7

NANCYL, SAFFOS, R
MUNICIPAL CLERK Me

TOWNSHIP OF CHERRY HILL

Dated: / :}V/& é»’/-)ﬁ' ;&

PBA:

day of December,

.CHERRY HILL POLICE BENEVOLENT

ASSOC., LOCAL NO. 176

o M +357

Chris Wernig, President, Local 176

/ﬂ) ,g_ﬁsﬁﬂi%

Jones, PBA Local 176

/ RN

Dennls Mcore, PBA -Local 176
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PBA

ired BEFORE January 1,2011

2018 2019 2020 2021
Step 7 o 5104,964 $107,326 $109,741 $112,484
Step 8 - lanuary 1 year following ‘ .
16th anniversary date of hire $106,025 $108,410 $110,850 $113,621
Detectives $112,944 8115485  $118,083  $121,035

Schedule B - Hired AFTER January 1,2011 *

2018 2019 2020 2021
Academy $43,191 544,271 $45377 $46,512
Step 1 ‘ $47,077 $48,254 $49,460 $50,697
Step 2 - $54,682 $56,049 $57,450 $58,887
Step 3 $62,113 $63,666 $65,257 $66,889
Step 4 o $69,893 $71,641 $73,432 $75,268
Step 5 ' $77,256 $79,187 $81,167  $83,196
Step 6 , S $85,957 $88,106 $90,309 $92,567
Step 7 $97,817  $100,262  $102,769  $105,338
Step 8 ‘ $100,315  $102,823 $105,393  $108,028

Detectives ' $107,492 S110,179 $112,933 $115,757
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DIRECT ACCESS DESIGN 10

Cherry Hill Tswp Plan

Benetit " In-Network OQut-of-Network
Benefit Perlod -Galeadar year
Deductible-
Individual $500 $300
Family . 1,000 ‘ $1.000
Deductible Is Calerdar Year, Deduelible is Agmepate.
Cainsuraneg 100%
Maximum Qut of Pocket i
Inélividyal §2.000 $6.350
Hamily 34,000 S12, 700

$pin Maximom Out of Pocket js Calendar year, The deduclible, eomsifrance, And copayirents apply © thé-Maximum Cut of Poeket.
Balnneds: o non-participaling providers oyer o allowance ae not. dligiblatowards the Muximum Oul of Pockel,

Benefit Period Maxifmpi

Unlimited

Unlimited

Litetime Maximum

Uniimiléd

Unlimited

Primary Care Physician Selection

Nut,REquired

Docter's Office Visits

Prisary Care Otfice Visit

100% after $20 copay

‘A primary care physician js a general or family practitionet, interaist or peidintrician

60%nfter deductible *

+

Specialist Office Visit

0DV ofler $35 opay

A refarral is nol requived fo visila specialist,

60%.after deductible

Mnternity Visits

100%

Depéndent thildren are eligible foi Internity/Obstetrical Benetits,

60%4-after deductible

Allergy Testing and Treabment

Préveniive Care

'50% after deductible _J

‘Sereening

TRoutine Adujl,Physicals, GYN Exans, 100% 609 {(ne dedustible)
PAP, Maihmograms, Prostate Cancer

Sureening, Colforeetal Sereening,

Intnuniziitions ] :
Well Child Exams [00% 50% (no deductible)
Welf Child Immuinizétios and Lead 100%

G6O% {no- deductible} ,

Diggnostic Procedures

Liboritary

100% ih office or Labrtip.
100%, o Ouipatiesit facility

G0%vafter deductible

Outpaitient X-rey/Rudislogy Servives

100% in offica

100% in Ouipatient facility

60%sifter deductible

CTICTA Sears, Pal-Scans; MRIS.’M RAS, Muelkar Medicine sludics {inchiding Noclear Cardiology) 1
the pribe autlioslzation by calling eviCore hegltheare at 1-566%%19,5'—_620{1 and providig the neatssary ¢linieat inforustion, Onee the authorization: mumber is reccived, the
mepibes pigyontl eviCiore hédlihonre ut1-R66-565-1234 lo sehedule an upgointmenl,.

Note: dlartagi! Core mremberscan cull 1-866-969-1234 10 obiain.g confirmalion nivaber for hin-ddvonced Indglng diaguastic piocedires, Confirmation numbers,
FFam eviCore hedlthoare Faplace the Feed for o paper veferval

requite prior authorization. The ardering physieian should reguest

[Hospital Care

lapaticnl Adsiission fineludiy rmtemliy]

~100% after dedustible and $200 copay

"60% after dedustible and $200 copay

Pre~ddniission Testing

100% afterdedugiible

60% ifler deductible:

Sargery'in Hospital

100% after deductible:

60% affer deductible

Trpatiend Physician Services.

100% afler deductiile

0% after Jeductible

Qutpatient Depl, Services

100% aker deductible

Emergency Cure

Einergency Reom

100% after $100 facility-copayent )
Paymenl 8t thedn-netivork fevel noross-the-baned appliés snly to e Mdical Linorginvies & Assidental Injures,

60% abter deductible

Aabulance

100%

100%
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Horrod i DIRECT ACCESS DESIGN 10

i 7% Wi S e T Cherry Hill Twp Plan

Mufibuge Healtheone Wik

Ouipatient Surgery i Sy
Haspital Quepatient Surgery H00% after deduchb!a 60% after deductible

Surgery it an Amhuintory SurgiCenfer 100% afler deductible . 60% afler deductibls
Services performed at & non-participating ambulatory surgory center ure reimbursed at ‘
Hordzon BCBSNJ 'S Puymenl Allowance nnd therefow iy resalt in signifi canl aut of porket costs.
Mental Health Services : : e e e e
Tnpatient ‘ 100% at'ter deductible and $200 copay 60% after cledm,hbie and $200 copay
Qulpulienl departmenl ) 100% - 60% after deductible
Office selting LO0% after affice co 60% after dedumhie
Substanee Abuse Services i R e 2e
Inpatient 100% ater dedmuble and $200 copay
Qutpatient departiment 100%
Qffice setting 100% after offic
Aleohol Abuse Services Eh e : s :
Inpatient . e uchb}c and 5200 Lopuy 60% aiter deductible and $200 copay
Cutpatiant department __100% 0% ufter deductible
Office setting, .100% after oifice copayinent 60% alter deductible ;

Inpatient and Outpatient Mental Heaith/Substance Abuse/Alccholism Scwwcs must be coordinated through
Houzon Belmwuml Health at 1~ 800«(26 -2212.

Ofher Services B i g i
Acupunchire . 100% aﬂer deducub}e 60% -1fter cleduct]ble
Bariatric Surgery ' 160% after deductible 60% after deductible
Diabetic Fdueation 100% after office copavinent. 60% after deductible
Diabstic Supplies 10G% after deductible 60% afler deductible
Durable Medical Equipment - 100% after deductible - 60% afler deductible
Orthotics and Prosthetics 100% after office copayment : 60% afler deductible
{Per N mandate} i
Home Health Care . 100% alter deductible 60% after deductible
Hosplee Care : 100% ufter dedyetible £0% after deductible

100% after office copayment 60% nfter deductible
Tnferlilily Gucluling invitra fertilizadon) Limited to 4 egg retdevals per lifetime
Pliysical Rehabilitation Facility Inpatient 100% after deductible and 5200 copay ] 60% after deductible and $200 copay
Services Limited 1o 60 days per benefit period
‘ 100% afler deduciible : ! G0% nfter deductibie
Priviate Duty Nursing Limited to 30 visits per benefit pariod {8-hovr shifis)
100% after office copaynient i 60% after dedustibie
Shott-term Therapies: Unlimited visit maximum per therapy, per benefit period
Physical, Ovcupational, Speech, Mot If specialist copay is higherthan PCP copay, the fower copay will apply Lo shovt-term therapies, -
Respiratory ) Also, i PCY copay is $30, e STT copay will default to $20.
Skilled Nursing F’w.clhty.fExtended Care 100% after deduclible 60% after deductible
Cenlar Limited 1o 120 days per benefit period Limited to 120 days per benefit period
Therapoutic Manipulation 100% after 525 office copayment 60% after deductible
(Chiropractic Care) 30 visit maximum per bensfil period
Vision - Routine'Eye Exam 100% © 60% No dedustible
Vision Herdware $100 in a 2 calendar year period
Telemedicine 100% alter 30 copuy I Noi Covered
Prescription Drugs Not covered
Eligibility Dependent children, ineluding Tull-time stidenis are covered until tie end of the calendar year in which they

reach the age of 26, Handicapped dependents are covered bayond {he child removal age, if the handicap
oceurred prior to the age of 26, Under certain conditions, coveruge may be extended for qualified dependents
up fo the age 31, ’
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DIRECT ACCESS DESIGN 10
' Cherry Hill Twp Plan

g
Horizon.

Hudau ling Cross Bloe Shiel) of Xew Jemey

Aaking Healthenye Borfs

Pre-Existing Conditions* Mot applicable

Grandfathered [Not npplicable

Prior Authorization Soms services/procedures require prior authorization, For a complete list, contacd our customer service
. |number at 1-800-353-BLUE (2583) or refer 1o qur website al www.HarlzonBlue.com,

2477 Nurae Line . Not applicable '

Yon can save money when you choose lo teceive care from providers that participate in the Horizon BCBSN! networks, When you use participating hospitals or other
medical facilities or doctors, you generrlly only pay your copayment and any applicable in-nelwork eoinsumnes or deductible. Generally, if you have services performed
at an out of network facility or by im out of network provider, your et of netwark benefits will apply. “This means that you will be sesponsible for amounts exsceding
Horizon BOBSNYs allowable relmbursement for hat particular servies and s may result in significant ot of packet gosts, You will be responsible to pay for this
amotut directly to the non-participating hospital, ambulatery surgery center ar provider. By using our Horizan-BCRSNE netwark providery, you keep your Tiealth care
costs down. ’

Please note that the benafit highlights ave i:wcvidad for informational purposes, Horzon BCBSNI makes every effort td provide clear and accurate Infonmation
pertaining to these henefTt highlights, However, because Horizon BCBSNI generally expects continuved midance frowm regulators on issues pertaining to Fedesml heaithy
cate reforrh, the information that hias been provided is subject to chenge, Horizon BCBSNJ will provide notice of such changes to members pursuant t Slate and

Feders] requiretnents. .

This surmmary highlights the major features of your Tiealth benefit program. It {s not a contrast and some limitations and exclusions imay apply, Payment of beneflis is
subject solely to tha tenns of the contract, Please vefer to your benefit hooklet for more information.

Services ond products provided by Horizon Blue Cross Bluo Skield of New Jersey, an independent Heensee of the Biug Cross and Blus Shizld Association,

® Rephtered marks of the Blue Cress and Blue Skield Assechtion.
® and SM Reglsterad and service marks of Horlzon Blue Cross Bhug Shield of Mew Jersey. ©2008 Horizen Blue Cross Blue Shiskd of Muw Jersey

Three Penn Plaza Hoat, Newark, Mew Tewoy 07105
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HORIZON POS DESIGN 10

H . . . ‘ f hi
arizon Cherry Hill Township

il
Making Hewlthenre Wik

Hiviiar il

Benefit In-Network - i . Dui-of-Netwerk
Benefit Period Calendar year i

Deductible

Tadividuy! $500 . 3500

‘Family ' $1,00¢ $1,000

. . ___ Dedugtibla is Calendar Yeor, Deducliblé is Aggropaic..

Coinsuranie 100% - I 60%
Maximum Qut of Pocket ‘

Individual $2,000. 36,350

Fapily. . $4,000 $12,700

Split- Maitnum Outof Pocket 8 Caleidaryear, The deductible, coinsurance; and eopayimints apply lo the Maximum Out of Pogket;
Bulances from non-partisipating providers overour allownet srenot cligible towads the Muximin Oul of Pocket.

Benefit Perlod Maximum Unlhited _ Unlimiited ‘
Lifetimé Maximum © Unlimited Unlimited j
Primary Care Physician Selection Required 3

Doctor's Qfice Visits

- 100% after $20 cnpay b ;
Primary-Carg Offfee Visit A primary #are physieian is @ generad or family practitioner, intemist or pedialricinn.
o } 100% after $35 copay | 602 afterdeductible ;
Specinlist Office Visit ) A refeiral 3 required to vigit m specintist. ; ;
‘ 160% ) 60% altor dedustible ' - i
Matenity Visits ’ ' Dependent children are eligible for Maternity/Obstetrical Banafits.
Allergy Testing and Treatment 100% 60% nfter deduchible
Preventive Caré ; : :
Rautine Adult Physicals, GYN Exams, - 100% 1 50% (no-deductible)

PAP, Mammograms, Prostale Canoer
Scregsing; Colorectal Screening,

Inimunizations :

Well Child Bxams 100%- -60% {no deductible)
Well Chrild Iimnidnizations and Lead ' T 100% &h% {no deductible)
Sefeening :

Dingnoste Procedurés

o inoffice nr Labeorp

Laboratory 1 00% In Cu tp.men: Facility ) 60% after deductible
100% in office. : ‘ )
Quipatient X- rf\y!Radwlnuv Services 100% ini Ouipatient Ficility 60% afer deduetible

CT/CTA Scan, Pel Soons, MRIsfMRAs, Nuelear Medisine studies (ineluding, Muclear Cardislogy} reghive peior authorization, ‘The ordering physicianshould request .
the prior aulhiorization by ealling eviCore Healthonre at 1+ 866-496-6200 und puwadmg the neccssmy clinfeal faformation, Once fhe authorization munbet is recel ved, hie
imemker may el eviCore Heaitheare at 1-866-969-1234 lo scliecudé nn appolntmenit,

Note; Managed Care tiembees ean call 1-868-969-T234 ta obiatn.b confii Geinatfon imtibey for non-Advanged Imaging diagnastic procedures: Confiraiion iumbers i
o WP Hoalhetne aplace th peed for - puper veferral ;

Hospital Care
tnpatient Aduiission finclting matermity) 100% afer deduclible and $200 copay .
‘Pro-admission Testing ) 160% afler deductible 60% after: deduuttbie,
Surgery in Hospital ) 100% after deductible ) ‘ 60% afEr deductible”
Iripntient Pliysician Services 100% after deductible . G0% after deductible ‘ . ‘
Oulpatierit Dept, Services 100% after deduciible ] 60% afler deductible i

Emargengy Care

) 100% aftec STOD facility coprywient, ;

Emrergenvy Rocm Payinent at this im-network {evel across-the-board applics ouly te true Medicn] Emérgencies & Aceldeitdl ‘
Jnjurics, :

Ambulance 100% ] . 100% 1
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Mubking Healthrure Hivk,

Qutpatient Surgery

Huspital Outpatient Surgery

HORIZON POS DESIGN 10
Cherry Hill Township

100% nlter deduclible

H% i?ficr d‘aductib]c

Surgery it an Ambuiatory SurgiCenter

100% afler dedyclible

60% wfler deductible

Services performed ol & hon-purlicipating ambulalory surgery center are velinbursed al
and therefore may resuh in signilicant oul of poeket costs,

Horizon BCBSNS's Pa

LT

Mental Henlth Services

Inpatient

wymend Allowancse

o

100% after §200 copay

60% after deductible and $200 copay

Outpatient depariment

1UU%s

60% aler deductible

Office setting,

Substance Abuse Services

Inpatient

100% atter 3§35 copa
= ol

100% after 5200 copay

Outpatient depfintment ' 100% 60% after deductible
Offiee setting 100% z\flcr $35 copay __60% after deductible

Alcoho! Abuse Services

Inpalient

100% alter 5200 copay

) S

0% after deductible and §20

6 COpAy

Cutpntient departnient

100%

60% after deductible

Office selting 100% after $35 copay 60% after deductible
fnpatfent and Qutpatient Mental Heally/Substzanes Abuse/Alcoholism Services must be coordinated tiwough
Horfzon Bebaviora! Health at [ -800-626-2212,

Other Services % e e e S
Aclpuncture 1000% after deduetibls (% after deductible
Batiatrie Surgery 100% aftsr deductibie 60% after deductible
Diabetic Educatien 100% after $35 copayment 60% sfler deductible
Diabstic Supplies 100% afler deductible 60% after dedyclible
Durable Medical Equipment 100% afer deductible £0% after deductibls
Orthotics and Prosthetics 100% after $20 copayment 60% afler deduclible

{Pes M) mandate)

Home Health Care

100%

60% after deductible

" Hospice Care

100%

60% after deductible

Infertility (including inavitm Brilization)

100% after 535 copayment

Limited to 4 egg retrievals per lifetime

60% after deduclible

Physical Rehabilitation Facility Inputient}
Services )

106% after 5200 copay

60% after deductible and $200 copay

Private Duty Nursing

100% alter deductible

60% after deductible

Short-term Therapies:
Physical, Occupational, Spuedh,

100% uiter office copayment

Unlimited visit maximum per therapy, per benefit period
Mole: 1f specialist copay is highor than ¥CP copay, Lhe lower copay w itl apply to shorl-derm therapies.

603% after deduelible

Respiratory Also, it PCP copay is 330, the $T°T copay will defoult to 520,

Skilled Nursing Facilily/Extended Care 100% £0% after deductible

Cenler Linited to 120 days per benetit perivd Limiied to 120 days per benefit perfod
Therapeatic Manipalation 1 00% after 325 copayment 60% after deductibie
(Chirepractic Carg} 30 visit mixirmum per benefit pericd - no referral required -

Visior - Routine Eye Exam

100% aflar $30 copay

60% na deductible

Vision Hardware

S100 i 2 2 enlendar year perjod

Mot Covered

Telemedicing ‘ 100% after §0
Prescription Dyups Not coversd
Dependeill children, inclading fui-time students are coversd until the énd of the ealendar year in which they

Eligibility

up to age 31

 [reack the age of 26. Handicepped dependents are covered beyond the child removal age, if the bandicap
occurred prior to the age af 26, Under eertain conditions, coverage may be extended for qualified dependsnts
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Horizon. I HORIZON P QS DESI G.N 10
Tty W s e Sl of R Sormvy Cherr v Hill T OwnShI:p

Adeipiinge Freaithonra Works

Grandfathered [Not applicable
Pre-Xxisting Condifions [Wet applicable
{Prior Anthorization Some services/procedures requirs prior authorization. For a complete list, contact our customer service number]

at £-800-355-BLUE (2583 or refer o our website at www.HorizonBlue.com,

24/7 Nurse Line - . 7477 Nurse Ling 1s 4 healih information service that inoludes a toll free 24 hour heaith information line staffed
by registered nurses, 24/7 Nurse Line nurses do not diagnose or recommend any (reatment. Instead, they
provide the member with the necessary heaith information needed to muke informed medical deeisions, This
helps members determing if their health ailment requires 2 doctor's visit.

You can save money when you choose to teceive care from providers that perticpate in the Horizon BCBENI networks. When you use pwiicipating hospitals o other
inedical faoflities or doclars, you generally only pay your capayment and any applicable in-network coinsurance or deductible, Generally, if you hive services performed
at ait out of network Facillty o by an out of network provider, your out of network benefits will apply. This means that you will be responsible for amounts exceeding
Horizon BCBSNJ's allowabls reimbursetien] For that pasticular service and this may result in significant out of pocket costs, You will be responsible to pay for this
amount directly to the nan-participating hospital, ambulatery surgery center or provider, By using our Horizon-BCBSN] network providers, you kesp your health care
custs dawn, .

Please nole that the beaefit lighlights are provided for informational purposes, Horlzon BOBSNT makes every effort o provide clear and acoirate Information pertaining
lo these benefit highlights. However, heeause Horizan BCBSNI generaily axpests sontinued guidanee from regulators on issues perlaining la F Federal heall: care relony,
the Infoymation that has been provided is sub;ect 1o change. Aerizon BCBSNI will provide notice of sucli changes to members purstant to State end Federal
requirements,

This sumnary highlights the major features of your health benefit program, i Is nat & contract and same Jimitations and exclusions may apply. Payment of benefits fs
subjest solely to the terms of the contyaol. Please refer o your benefit booklet for move information.

Seyyives ond products provided by Horizén Blue Cross Blue Shicld af New Jermsey, an independenl Jicensee of the Blue Cross aad Blue Shicid Association.
@ Repistered masks of the Blue Cross and Blue Shicld Asvociation. .
®' and 3M Registered and service marks of Horizon Blas Cross Blue Shickt of Mewr fersey, © 2008 Horizon Blue Cross Bluo Slisld of Mew Jersey
Three Peun Plaza East, Mewark, New Jersey 07105
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S ) OMNIA State Defector (with BlueCurd) 13 ho
AT G o Cherry Hill Township Proposed Plun Pl an L.
Benedt OMNIA Tior 1 i Tier 2

Benolif Perlod . Cafender Yegr
Deduciible T R
Individun)
Family

Colnsbraneg
¥ aximum:Out of Pocket
Individual

Famlly -
Tier | DedMOOP seoumistates to Tier 2 DudIMOOP but ’l‘mrchd,MOOP does nol accnmulmu 10 Tler 1 Ded!MOOI’ Oama "Tlar 2 Ded/MOCP has boen

wed, Tler 1 will also have been mel.

Spli Magimun Out of Packel is Calendar Year. The dedtuelible, solnsurgnes, gid copayments apply 1o he Maxlinum Qut ufPuekcl.

B&ugﬁi Porind. Maximim Unlimited Onbinlled
Liletime Waximum Unlimiied : ‘ Tidlinited

Primary Cure Physiclan Selectlon Nullthmrcct ]
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