New Jersey Public Employment Relations Commission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts

1 Public Employer: |Un|0n County County: Union

2 Employee Organization: |PBA 199A-Superior Correction Officers Number of Employees in Unit: 52
3 Base Year Contract Term: ‘7/1/2021 - 12/31/2021

4 New Contract Term: |1/1/2022 - 12/31/2026

SECTION II: Type of Contract Settlement (please check only one)

5 ‘ [ Contract settled without neutral assistance

6 ‘ Contract settled with assistance of mediator

7 ‘ Contract settled with assistance of fact-finder

8 I L__I Contract settled in Interest Arbitration

9 If contract was settled in Interest Arbitration, did the Arbitrator issue an Award? Yes No
SECTION lll: Base Salary Calculation SEE MOA ATTACHED

The “base year” refers to the final year of the expiring or expired agreement.

N.J.S.A. 34:13A-16.7(a) defines base salary as follows: “’Base salary’ means the salary provided pursuant to a salary guide
or table and any amount provided pursuant to a salary increment, including any amount for longevity or length of service.
It shall also include any other item agreed to by the parties, or any other item that was included in the base salary as
understood by the parties in the prior contract. Base salary shall not include non-salary economic issues, pension and
health and medical insurance costs.”

10 Salary Costs in base year $|

11 Longevity Costs in base year $|
12 Other base year salary costs

| d
i s
i s
| d

Sum of “Other” Costs Listed in Line 12. $|

13 Total Base Salary Cost: (sum of lines 10, 11, 12): $|
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i - PBA 199A-Superior C ion Offi
Employer: ‘County of Union Employee Organization: ‘ uperior Comrection OFficers Page 2

SEE MOA ATTACHED

SECTION IV: Increase in Base Salary Cost (for each year of New CNA)

14 Total Base Salary Cost from Line 13: $|

Increases Year 1 Year 2 Year 3 Year 4 Year 5 Year 6

15 Effective Date ‘ ‘ | | | |
(month/day/year)

16 Cost of Salary Increments ‘ ‘ | | | |

()

17 Salary Increase Above ‘ ‘ | | | |
Increments ($)

18 Longevity Increase (S) ‘ ‘ | | | |

19 Total Increased Cost for ‘ ‘ | | | |
“Other” Items ($)

20 Total Increase () ‘ ‘ | | | |
(sum of lines 16-19)

SEE MOA ATTACHED

SECTION V: Average Increase Over Term of New CNA

21 Dollar Increase Over Life of Contract S [Take sum of all amounts listed on Line 20 above]
22 Percentage Increase Over Life of Contract % [Divide amount on Line 21 by amount on Line 14]

23 Average Percentage Increase Per Year ‘ % [Divide percentage on Line 22 by number of years of

the contract]
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Employer: |County of Union Employee Organization: PBA 199A-Superior Correction Officers Page 3

SEE MOA ATTACHED

SECTION VI: Other Economic Items Outside Base Salary and Increases

&Increases—>

24 Item Base Year Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
Description Cost (9)

25 Totals ($): | | | | | | |

SECTION VII: Medical Costs SEE MOA ATTACHED

Insurance Costs Base Year Year 1
26 Health Plan Cost $| $|
27 Prescription Plan Cost $| $|
28 Dental Plan Cost $| $|
29 Vision Plan Cost $| $|
30 Total Cost of Insurance $| $|
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Employer:

|County of Union

Employee Organization:

PBA 199A-Superior Correction Officers Page 4

SECTION VII: Medical Costs (continued)

SEE MOA ATTACHED

Employee Insurance Contributions $I $I

31
32 Contributions as % of Total Insurance Cost , % I %
33 Identify any insurance changes that were included in this CNA.
SECTION VIII: Certification and Signature
34 The undersigned certifies that the foregoing figures are true:

Print Name: IVanessa Figueiredo

Position/Title: |Labor Relations Coordinator

Signature: I}é?/»u,oao- E_g«.,«ew oé
. 12/5/2022

Send this completed and signed form along with an electronic copy of the contract and the signed

certification form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission
Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898
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UNION COUNTY BOARD OF COUNTY COMMISSIONERS

RESOLUTION: 2p2).379¢
MaAy 12, 2022
CHAIR REBECCA LYNNE WILLIAMS

WHEREAS, the County of Union engaged in collective bargaining negotiations for a new
Labor Agreement with Superior Correction Officers Local 199A Collective Bargaining Agreement
effective January 1, 2022 through December 31, 2026; and '

WHEREAS, the County of Union and the negotiating committee for Superior Correction
Officers Local . 199A, reached a tentative agreement and ratified same on April 6, 2022.
Representatives of the Bargaining Committee, and the County agree to recommend, without
reservation, the approval of same; and

WHEREAS, the County of Union now desires to confirm the understandings in a
Memorandum of Agreement with the Union, which is attached hereto and made a part hereof:

NOW, THEREFORE, BE IT RESOLVED by the Union County Board of County
Commissioners that it hereby authorizes the County Manager to sign any and all documents
necessary to enter into a Memorandum of Agreement and a Contract Agreement with Superior
Correction Officers Local 199A Collective Bargaining Agreement effective January 1, 2022 through
December 31, 2026.

Subject to Inclusion in the Budget 2022 Budget; Subject to Inclusion in the 2023 Budget; Subject to

Inclusion in the 2024 Budget; Subject to Inclusion in the 2025 Budget; S b'kect to Inclusion in the 2026
Budget: MLA

Approved as to Form:
Certifying as to an Original Resolution: :
Certified as to a True Copy:

/. Vote Record - Resolution 15522]

- Yes/Aye No/Nay Abstain Absent
James Baker Jr < 7.4 [u] a [u]

J Angela R. Garretson O [m] a [rd
Adopted : Egio Granados [~ o a a
g Ab:?g;i as Amended Bette Jane Kowalski v, [m] a [u]
O Tabled Lourdes M. Leon ¥, a [m] W]
O Withdrawn Alexander Mirabella ” 4 a 0 [m]

Kimberly Palmieri-Mouded a [a] [u] &
Christopher Hudak [rd 0 [u] [m]
Rebecca Lynne Williams 14 [m] u) [u]




+ BOARD OF )
COUNTY COMMISSIONERS

REBECCA WILLIAMS
Chair

CHRISTOPHER H1:DAK
Vice Chair

JAMES E. BAKER. JR.

DR ANGELA R, GARRETSON
SERGIO GRANADOS

BETTE JANE KOWALSKI
LOURDES M. LEON
ALEXANDER MIRABELLA
KiMBERLY PALMIERI-VIOUDED
EDWARD T. OATMAN

County Manager

AMY CRISPWAGNER
Deputy County Manager

BRUCE H. BERGEN, ESQ.
County Counsel

JAMES E. PELLETTIERE
Clerk of the Board

COUNTY OF UNION

DEPARTMENT OF ADMINISTRATIVE SERVICES
Laura M. Scutari, Director

To: EdWard QOatman,
County Manager.

From: Laura Scutari -
Director, Department of Administrative Services

Date:  April 12,2022

Re: PBA199A-Superior Correction Officers
Collective Bargaining Agreement
January 1, 2022 through December 31, 2026

Please be advised that a tentative agreement (attached) was reached with
PBA199A-Superior Correction Officers on April 6, 2022, with the union
membership ratified on April 6, 2022. Please place a Resolution
authorizing this agreement on the Commissioners Agenda for May 12,

2022.
) P “} //j-
ﬁ (LLd /(/ { léc,?;%’-ﬁw ~

Lal}l’; Scutari, Direcfor Administrative Services

Thank you.

Cc: Claudia Martins, Deputy Director, Division of Personnel
James Pellettiere, Clerk of the Board
Bruce H. Bergen, County Counsel
Bibi Taylor, Director, Department of Finance
Peter Corvelli, Union County Sheriff
Ronald Charles, Director, Division of Corrections
Kathryn Hatfield, Esq., Hatfield Schwartz Law Group
James Mets, Esq., Mets Schiro & McGovern, LLP

ADMINISTRATION BUILDING

Elizabethtown Plaza

Elizabeth, NJ 07207 (908)527-4200 Jax(908)289-0180 www.ucnj.org

We’re Connected to You!
T



MEMORANDUM OF AGREEMENT

PBA199A- SUPERIOR CORRECTION OFFICERS

&

COUNTY OF UNION

The County and PBA199A-Superior Correction Officers engaged in collective bargaining for a
new Labor Agreement between the parties to replace the current Agrecement which is expiring on
December 31, 2021. The County and PBA199A-Supcrior Correction Officcrs have recached a tentative
agreement which the parties now desire to confirm in this Memorandum of Agreement.

The tentative Agreement has been ratified by the membership of PBA199A-Superior Correction
Officers and is now subject to the approval of the Union County Board of Chosen Commissioners. The
Bargaining Committee of PBA199A-Superior Correction Officers agree to recommend, without
reservation, the approval of the tentative Agreement to the membership of the Union. - The
representatives of the County agree to recommend, without rescrvation, the approval of the tcntatwc
Agreement to the Union County Board of Chosen Commissioners.

Therefore, the County and PBA199A-Superior Correction Ofﬁccfs agree to the attached four (4) pages
~of modifications to the Collective Bargaining Agrecment. The parties by their signatures sct forth
below signify their agreement as to the terms set forth in this Memorandum of Agreement.

April 6, 2022
’ Datc




L]

Aulieriisign ID: 9445A8TA.03CH 4D3E-89BB-FODRC 7249028

MEMORANDUM OF AGREEMENT

This Agreement is imade by and between the County of Union and the Office of the
Union County Sheriff (herein the “Bnﬁployer") and PBA Local 199A (herein the “SOA"):

WHEREAS, the Employer and the SOA are partics to a Collective Negotiations
Agreement covering the period from July l‘. 202 through Dccember 31, 2021; and

WHEREAS, the Employer and the SOA have engaged in good faith ncgotiations for a -

successor contract that has resulicd in an agreement between the negotialing committees subject

to vatification by the SOA membership and approval by the Employei’s governing body, which

the negotiating committees for the parties unanimously agree to recommend:

NOW, THEREFORE, in consideration of thc mutual covenants and undertalings hercln

scl forth the partics agrec as follows;

A. Except as herein modified, the terms and conditions of the July 1, 2021 through

December 3 1, 2021 contract shall remain in full force and cffect.

B. GENERAL

I, Change dates throughout the Agreement to coincide with the new term and

general cloanup of language.

2. Counsel for the parties shall review the draft successor agreement and have the

authority to correct non-substantive errdrs such as typos.

C. ARTICLE 2, PAYROLL DEDUCTION OF SOA DUKS AND REPRESENATIOE- FEE

Update language to comply with Janus, WDEA, and the Responsible Collective

Ncegotiations Act.

D. ARTICLE 7, HOURS OF WORK

Section 2, Update the shift schedules to:

040422 PBA 199A MOA (Final) -l-
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R
Authentislgn 1L: 8445A1A.DICE ADRE-BABRFONICTINSI2E

~First Shift 0700 to 1500 hours
Sccond Shift 1500 to 2300 hours

Third Shift 2300 to 0700 houcs
E. ARTICLE 8, SALARIES

[. Section 2. Implement the following wage increases:
Lifective and reteo to 1/1/22 2.00% ATB
1/1/23 2.00% ATB
11724 | 2.00% ATB
VRS 2.06% ATB
1/1/26 2.00% ATB

2. Section 7 (New), Hazard Pay

Should any County law enforcement unit be granted hazard pay, the Employer agreos to
reopen the contract solely to ncgotiate the issue of hazard pay with the SOA.

3. Section § (New): Reopcner

If any other organized group of employees of the County, Sheriff’s Depattment, or
Prosecutor’s Office rcccivc's an across the board increasc in salery during the term of this
Agreement that averages more than the 2% increases sct forth above and/or receives hazard pay,
the SOA shall have the option to rcopen this contract for further negotiations on those issues.
F. ARTICLE 15, PERSONAL BUSINESS AND RELIGIOUS LEAYE

Section 4 (New): Effcctive January 1, 2022, each employee shall be cntitled to |

administrative leave day with pay. Administrative lcave days are to be used in the same manner

as personal days.

040422 PBA 199A MOA (Final) -2.




W
Authentialgn 10: 8445A81A-DICB 4DSE-0080.FODSCT249028

G.  ARTICLE 20, HOLIDAYS

Section 1. Add: Effective and retroactive to January 1, 2022, a 15™ holiday (Juncteenth)
shall be added to base pay.

M, ARTICLE 27, IN CE

Scotion 4, subsection 2. Add: Effective and retroactive to January 1, 2022, officers shall
be required to pay 1.5% of their pensionable basc pay towards the cost of medical premiums for
calendar year 2022, Effective January 1, 2023, the employce contributions shall revert to those
paid under the Suly 1, 2021 through December 31, 2021 contract.

If any other organizcd group of employees of the County, Sheriff’s Department, or
Prosecutor's. Office recelve a reductlon in premium sharing contributions for its unit members
during the term of this Agreement that is less than that which is paid by SOA unit members, the
SOA shall have the option to reopen this contract for further ncgotiations on that issue,

L. ARTICLE 31, DURATION

Change the term to January 1, 2022 through December 31, 2026, Change the ncgotiations
notice to October 31, 2026, _

J. This Agreement is subject to ratification by the SOA memborship and the approved by
the gbveming body of the Employer.,

K.  All other proposals of the pérties no contained herein are deemed withdrawn.

FOR PBA LOCAL 199A FOR THE COUNTY OF UNION

Auvthonlivon Y ) .
W AMEDT. -
ARTURO MARIN, PRESIDENT EDWARD OATMAN,
COUNTY MANAGER

Dated: Dated:

040422 PBA 199A MOA (Final) -3-
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FOR THE UNION COUNTY SHERIFF

oty CBS(
PETER CORVELLL SHERIFF

Dated:

040422 PBA 199A MOA (Final)

o4

APPROVED AS TO FORM:

e ¥

i

KATHRYN V. HATFIELD, [
LABOR COUNSEL ‘

Dated: &)/,,,,/ ([ 2¢22




