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PREAMELZ AND RICOGNITION

A. This agreement entered into this 1st day of January 1993,
by and between Delaware Township in the County of Hunterden
hereinafter called the "Zmployer", and Lccal 866 duly aprointced
representative as certified in Dockzst No. R0O-%99-104 hereinafrtar
called the "Union”, repraesgsents the complete and final understanding
on all bargainable igsues bhetween the Bmplover and the Union.

B. The Employer heraby recognizes Local No. 866 Affiliatad
with the Internatiocnal Brotherhood of Teamsters Chauffeurs,
Warehousemen and Helpers of America as the exclusive reprasentative
for the purposes of ccllective nogoti;tions with respect ﬁo wages,
hours of work and other nogotiable terms and conditions of empley-
ment for all Blue Collared employees and Part-time employeas over
20 hours per week employed by the Delaware Twp., but excluding all
other employees including sgeasonal, temporary, managerial
executive, confidential employees, profesgsional employees, police,
craftsmen and supervisors within the meaning of the Act.

C. The Emplover will provide the Union with an updated 1list
aof covered employees showing name, address, classification and
soclal security number once every six months. The Employer will
notify the Union of additions and deletions to the payroll of
covered employees as they occur. The Empleyer will notify the

Union within one (1) week of any new hires,.



ARTICLE IT

MANAGEMENT RIGHTS

Gl

A. The Unicn reccgnizes that the management ¢f all

operaticns, the ccntrecl of its prorerties and the maintenance cof

order and efficiency is vested in the Employer, except as limi
or modified by this Agreement; and excert as so mcéified c

otherwise provided by this Agreement, these management ri

shall include,
(1)
(2)

(3)
(4)
(5)
(6)

(7)
(8)

(8)
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tut shall not ke limited to, the right t
Select and diract the working forces:

Eire, suspend, discharge, or take other

3

*
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appropriate disciplinary acticn against a
employee for just cause;

Assign, promote, transfer of lay of:Z em?loyees:
Determine the schecduling of overtime to be workezd;
Decide the number and locaticn of its facilities;
Determine the maintenance and repair work to be
performed;

Detarmine the amount of supervision required;
Determine the machinery and toocl eguipment to be
purchased anc utilized, determine methods and
schedules, procurement, designing, engineering and
ccntrel of equipment and materials:

Purchase the services of others by contract or

ctherwise specifically limited to this Agreement:



(10) Make reascnable and binding rules and regulaticns
which shall not be inconsistent or contrary to
- his Agreement.

B. thhinq cocntained herein shall be ccnstrued tec deny or
restrict the Employer of 1its rights, respcnsibilities and

authcrity under R.S. 40a:1-1 et.seg. or any national, state,

county or lccal laws or reqgulations.



ARTICLE IIT

MATINTENANCE QOF WCRX CPTERATICNS

A. The Unicn herasZy ccvenants and agrees that duxing th

-

term of this Agreement, neither the Union nor any perscn acTing

111 any ¢7F

©

in its behalf will cause, authorize or suppert, nor
its members taXes part in any strike, (i.e., the cconcartad failura

o repcrt for duty cr willful abserces cf any empleoves frco his

t

positicn, cr stcrpacge of work, or aksence in whcle or in cars,

rcm the full, faithful and proper performances of tie enplcves's
duties cf emplcyment), wcrk stcrrage, slow-down, walkX-out cr
other illegal jcb actien against the Empleyer.

B. In the event of a strike, slow-dcwn, walk-cut or job
acticn, it is ccvenanted and agreed that participatien in any er
all such activity by any Union member shall be deemed grounds for
termination of emplcyee cr employees.

c. The Unicn agrees that it will make every reascnarle
effort to prevent its memcers from participating in any strike,
work stoppage, slow-down, cr other activity afdrementioned or
from supporting any such activity by any other employee or group
of employees of the EZmployer and that the Union will publicly
disavow each action and order all such members who participatz in
such activities to cease and desist from same immediately and to
return to work, and take such other steps as may be necessary

under the circumstancss to bring about compliances with the Unicn

order.



D. Nothing contained in this Agreement shall be construed
to limit or restrict the Employer in its right to seek and cktain
such judicialr relief as it may be entitled to have in law cr in
equity fer injunction or damages, cr koth, in the event of such

bresach.



ARTICLE IV

GR2TZVANCE PRCCEDURE

A. The purrvcse of this procadure is to sacurs, at the

lcwest pcssible level, an ecuitable scluticn tc the prcecklex which

may arise affecting the tTerm and cocnditicns of emplcovment under
B. Nothing herein shall ke construed as limiting the righ:

of any emrzlovee having a grievance to discuss the mat:ta

informally with any aprrccriata member of the DezarTient.

H

Nothing ccntained herein shall prohikit the parties frem raising
a timeliness argument uncder this Axrticle.

C. With regard to enmplcyer, employee, or the Union the
term "grievance" as used herein means an arpeal by an indiviaual
employee or group of emplcyees or the Unien on their behalf, freco
the interpretaticn, applicaticn or violaticn of this Agreement.

D. The follcwing ccnstitutes the sole and exclusive methed
for resclving grievances between the parties ccvered by this
Agrezment, and shall be fcllowed in its entirety unless any step
is waived by mutual consent:

Stev One: The Union cr its representive shall institute
written action uncder the provisions hersof within
five (5) calendar days after the event giving rise
to the grievance has occcurred, and an earnest

effert shall be made to settle the diffarences

retween the aggrieved employees and the Department

-6-



Head for the purpose of resclving the matter
infcrmally. Failure to act within said five (5)
calancdar days shall Lbe deemeld to constitute an
akandenment cf the grievancs.

» te raached within

-

Sten Twc: If no writ<en agraement ca
five (5) calendar days cf the initial
discussicn with the Cepartment Eead, the
emplcyee cr the Unicn mav prasent the
grievance 1in writing within £five (3) calendar
days thereaZlter toc the immediate supervisor

ated rerresentative. The written

0
H
B
\n
o
1
n
|
N9
3

grievance at this Star shall cecntain the
relevant fzcts and a summary of the
rreceding oral discussion, the applicable
Section of this contract viclated, and the
rexedy reguested by the grievant. The
immediate supervisor or his designated
recrasantative will answer the grievance in
writing within five (5) calendar days of
receipt of the written grievance.

Ster Three: If the Unicn wishes to appeal the decisicon of the
Department Head, such appeal shall be presented in
writing to the Township Committee or its designes
within five (5) work days thereafter. This
presentation shall include copies of all previous

corraspondence relating to the matter in disputse.

-7 -



Tha: Township Committee or designee shall respond,
in writing to the grievance within thirty (320)
calandar days of the submission. Such decision
shall be final and binding upon the parties.

Step Four: Withain five (5) calendar days of the Teownship

Comaittee or its designee’s decision, the Union
may applv to the Public Relations Commission
(PEAC) for binding arbitraticen. The selecticn of
an A-bitrater and the arbitration shall be in
acccrdance with the rules and procedurss of PERC.
Simultaneously with the application to PERC, the
Union will send notice to the employer of its
application for arbitration.
1. The decision of the arbitrator shall be in writing and
shall include the reasons for such decision.
2. The decision of the Arbitrator shall be binding upeon the
employer and the Union employee.
3. The parties direct the Arbitrator to decide, as a

preliminary questicn, whether he had jurisdiction to hear and

decide the matter in dispute.



5. The costs fcr the services of the arbitratcr shall e

bBerne equally by the Tewnship and the Union.

6. Only cne issue at a time may be sukmittsd to
Arbitratien.
7. The arbitrator shall have noc autherity tc adédé, or

modify any terms of this Agreement cr establish new tarms o
cenditicns uncder this Agrzement.

E. Upen pricr notica and authorization of the Department
Head or his designee, the designated Unicn Representative shall
be permitted as a member of the Grievance Committes tec confer
with employees and the Township on specific grievances in
accordance with the grievance procedure set forth hersin during
work hours of emplovees, withput loss of pay, provided, the
conduct of said business does not diminish the effectiveness cf
the Emplover or regquire the recall of cff-duty employees.

F. . The time limits expressed herein shall be strictly
adhered to. If any grievance has nct been initiated within the
time limits specified, then the grievance shall be deemed to have
been abandoned. If the grievance is not processed to the next
succeeding step in the grievance procedure within the time limits
prescribed thereunder, then the disposition of the grievance at
the last preceding step shall be deemed to be conclusive. If a
decision is nct randered within the time limits prescribed for

decision at any step in the grievancea procedure, then the

-5-



grievance shall be deemed tc have been denied. Nothing herein

shall prevent the parties from mutually agreeing to extend or

centract the time limits for proceeding the grievance at any star
.7 - Ed

in the grievance prccedure.

=-10-



A. Emplcyer will maintain bulletin becards in suitabls

places mutually agreed

on between Employer and Unicn, tc ke used

solely by Union for pesting notices. Notices shall be restrictad

tc the following tyrves,

except that additicnally notice may be

posted by mutual censent.

(1) MNotices
(2) Notices

results

(3) Noticés

B. The bulletin
mempers to disseminate

political pamphlets or

advertising.

of union recreational and social affairs;
of unien electicns, appeintments, and

of union elections;

cf union meetings and educational classes.
becards shall not be used by Union or its
prepaganda of any kind, to distribute

any other tyre of political matter, or for

-11-



ARTICLE VI

QVERTIME/HOURS OF WORK

B Overtime work will be kept ot a minimum, except in
case of emergency, and must be authorized in advance by the Depart-
ment Head. The reasons for the granting of overtime shall be noted
on the time report along with amount of overtime (time-in-time-out)
and certified by tie Department Head.

B. Working hours and daily schedules of employees will be
stable except 1if the Supervisor gives notice to emplcvees of
special projects (i.,e. blacktopping or a seasonal adjustment) to
fit the needs ¢f the Employer. There 13 ne guarantes of hours.
Employvees will be required to work overtime during non-scheduled
periods when the necessities of the Employer demands such work. In
administering the requirement to work overtime, the Bmployver will
make a reasonable effort to excuse employeés who have personal
commitments. This will not reauce the employee’s obligation to
work overtime when assigned.

gl All availlable employees shall make every effort to work
emergency overtime when requested, unless excused by the Employer.

D. Employees will be paid by check bi-weekly and will be
issued during working hours. When pay day falls on a holiday, the

proceaeding day will be pay Aday.

E. The overtime réte shall be one and one-half times the
hourly rate.

F. Employees called in for work outside their regularly
scheduled hours shall receive a half (1/2) hour guarantee at the

overtime rate of 1-1/2 in addition to the hours they actually work.
-19=



ARTICLE VII

VACATICNS
A. Full-time permanent emplcyees shall recaive the
following vacatiaons:

1. 0~-1 0
2. rcm one (1) year thrcugh twc (2) years

cf cecntirnuous servica : S
3. From twc (2) years through six (6) yezars

of contintcus service 10
4. From six (6) years thrcugh fiftezen (153)

years cf continucus sexvice 15
5. From fiftsen (15) or mors years cf

centinuous servica 20
Cortinuous years of servica shall ke calculated.
A. All vacation time shall kbe used in the current year but

may accumulate with the pricr aporoval of the Department ﬁead up
to five (5) days to be used during the next calendar year or
lost.

B. Wnen an enmrloyee recuests permission to use an
individual vacaticn day, such requests shall be submitted at
least five (5) days in advance and shall be granted at the
discretion of the Deprartment Head, such approval shall not be
unreasanably withheld.

C. Partial vacation days shall only permitted by the

Department Head in extreme emexgencies.



D. Any emplcyee who is on a leave of absence (i.e, injury

leave or wcrkman's compensatiocn or unpaid leave) shall have his

vacation leave for the year proratad for the time absent.

R4
E. Changes in the scheduling of vacations will not te
permittad withcut the prior aprroval of the Department Head.

Vacation requests must be sukmitted by March 1st and will be

considerad on the basis of sericritvy.

wl4 -



ARTICLE VIII

STcX LEAVE

A. Sick leave 1s hereby defined to mean abseance fram tos
or duty because of Illness which makes 1t impossible fcr the
emplcyee tc perZfor= the dutles of his pesitien, accident cr
exposura to a ccntagious diéease requiring isolaticn.

B. The appcinting authority may reguire preocf of illness

eaxs

'

cf an employvee cn sick leave, whenever such requirszent arc

a

s.

C1lCt

@

reasonable. Such rsquests shall nct be arbitrary ncr cagr
Abuse of sick leave shall be cause fcr disciplinary acticn.

1. In all cases of reportad illness or disability
suffered by an emplcvee, the Empleyer resarves the right to
" request a Medical Physician to examine the repcrts cn the
condition of the patient repcrt at the exgenss of the Explover.

C. During protracted periods of illness or disability of
an employee, the Dercartment Head may require interiz repcrits on

he condition cf the patient at weekly or bi-weekly pericds, frcm
the attending physician and/or a Tewnship medical physician.
When under mediczal care, employees are expected to ccnform to the
instructions of the attending physician.

D. The rules which follow appvly to the payment of salaries
during pericds of illness or disability for regular permanent
full-time employees. Temporary and seasonal employeses area not
entitled to compensation for such absences.

E. No emplcyee shall be allcwed to work and endanger the

health and well-being of other employees and if the employee'’s

-—ad
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condition warrants, the emplcvee may be directed tc take sick
leave. The Departient Eead may direct the employee tc a medica:l
physician at Empleyer exgenss fer an orinicn as to %ae
eligibility of the employee tc ke absent from werk.

F. Sick leave with pay shall not ke allcwed under the

follewing cznditions:

1. Wrnen the empleyee dces not rarort to 2 medical
chyvsician when diracted tc.
2. When the Derartiment Head is unakble o ccntact the
emplovee.
G. The reccmzendation ¢f the arpecinted medical physician

as well as thecse of the attending physician as to thsz
"justification for the absence from duty cn aczount of disability
or illness or of the fitness of the emrloyee to return to duty
shall be ccnsidered by the Department Head. The Township
‘Committee or its designee reserves the right in such cases where
there is a difference of profaessional opinicn betwesn the
Enplover phvsician ané the perscnal physician, to reguire the
emplcyvee to submit to an examination by a third deoctsr at
employer expense.

H. In charging an employee with sick leave, the smallest
unit to be ccnsiderad is one-half (1/2) of a working day.

I. Sick leave shall nct be allowed for such things as
ordinary dental care, nor for any other professional services
that may ke normally scheduled within the employee's reqular off

time. The utilization of sick laave for elective medical

-16-



proceduras will nct be considered withcut sufficient medical

iate the necessity of schedulinc the medical

<

g

evidencea tc sukstant
or dental serwvices during the wcrk day.
by If£ an ercloyee 1s aksent frem werk feor reasons that

[

entitle him tc sick leawve, the Derartament Head cr his designatas

u

repraesentative shall be nctifisd as early as possikle, but ne
later than one hcur pricr tc the start of the schedulaed werk
shift frcom which he 1s akbsent. Failuxe tc notify the Derartxent
Head cr his designated rerpresantative may be cause for denial cf
the use c¢f sick leave fcor that absance and ccnstitutzs causa fcr
disciplinary acticn up tc and including discharge. An erplcovee
who 1s absent for three (3) ccnsecutive dayvs or mecre and who dces
not netify his Derartment Head or scme other respcensible
representative of the Tcwnship any of the first thrse (3) days
will be subject to dismissal.

K. Hasitual absenteeism or tardiness may be czuss for
discipline up to ard including discharge.

L. Any emplcyee who calls in sick for the purrpose of
engaging in outside emplcyment shall be subject to immediate
discharge.

M. In the event that an employee is eligible to receive
state cor federal disakility payments including Socizl Security,
sick leave will be reduced to a rate such that the ccmbination of
sick leave and disabiliﬁy payments will equal the employee's
nocrmal compensation until sick leave is exhausted. 2As a

prerequisite to receiving any benefits under this Article, an

-17-



o

emplcyee will Lbe required %to aprly for states or federal
disability benefits including Sccial Security, and ts furnish
proof of suck applicaticn ts the Explcover, along with proef of

recaeipt or denial ¢f suck kenefits.

e

N. Any emplcvee wWhe engages in cutside employment while ¢

(21

sick leave withcut the permissicn cf the Department Eead skhall be

nd including discharge.

(8}
(W]

subject te disciplinary acticn up t

O In all cases cf repocrted illness or disability which

1

dces not recquire hespitalization, the emrlcyee shall resmain at
Bis leccal rasidernca. Sheould it beccme necessary for the
employee to visit a decter or a drug stors, raligicus sarvices cr
te vote, he shall netify the Derartment Head or his designatad
reprasentative in advanca. Abserncs from his residencs without
prior nctificaticn shall be cause fcor disciplinary action.

P. Whenever the Employer is paying for medical repcrts
pursuant to this Article, the employee agrees to submit to
kis/her insurance company for reimbursement, partial or tetal,
such menies being turned over to the Exployer.

Qs Each employee shall be allotted twelve (12) days of
sick leave each calendar year earned at the rate of cne (1) day

per menth. The employee may accumulate up to one hundred eighty

(180) days.

-l8-



ARTICLE IZX

FUNERAL LEAVE

A. An emplovee mav be granted time off, with pay, not to
exceed five (5) calendar days in the event of a death in his/her
immediate family from day of death or funeral. The term
"immediate family"™ for the purpose of this policy shall mean the
child, and spouse. An employee shall receive three (3) calendar
days from day of death or day of funeral for death of parent and
day of funeral for death of brother or sister.

B. Reascnable verification ¢f the death may be reguired by
the emplover.

Cu After the expiliration of the hereavement leave the
employee has the option of using accumulated vacation and personal
days in order to extend his/her time off, due to extenuating
circumstances resulting from the death of a spouse or child.

D;- If an employee terminates his/her employment with the
Townshilp, the Township may deduct from his/her last paycheck any
advance leave days that the employee has taken but not earned.

B. Such leave is not in addition to any holiday off,

vacation leave or compensatory time falling within time of

bereavement.

-19-~



ARTICLE X
INSURANCE/PENSTON

e 4

A. Thé Employer has the right to change insurance carriers
or institute a self-insurance prcgram so leng as substantially
similar level <of benefits ére provided.

B. The Empleyer agrees tc provide medical insurance
benefits provided in 1983.

e The Emplcyer shall enrocll all permanent full time
employees ccvered by this Agreement under the Public Employment

Retirement System upon satisfactory completion of the

prckationary pericd.

~-20-



ARTICLE XTI
HOLIDAYVS
AL The Tcwnsiip her=by designatas the following holidays:

New Year's Day

President's Day

Goed Triday

Memcrial Cay

Incecendence Day

Larer Day

Cclum=us Day

Veteran's Day

Thanksgiving Day

Day AZter Thanksgiving

1/2 Day Carist3:as Eve

1/2 Day New Years Eve

Christ=mas Day

Flcating Hcliday

B. - If a heliday falls cn a Sunday, it shall be observed on
the following Monday. If a holiday falls on a Saturday, it shall
be observed on the preceding Friday.

c. Should an official holiday occur while an employee is
on sick or vacaticn leave the employee shall not have that
holiday charged against sick or vacation leave.

D. Any employee who is on leave of absence (i.e. injury

leave, wcrker's compensation or any other leave) shall not ke

_21-



eligible for paid holidays which fall during the emrployee's leave

of absence.

E. Employees who do nct work cn the observed holiday shall
receive theif reqular daily rate of pay for such day preovided
that any absence oczurTing on the day before or the day aftar
holiday has been authcrized'and/or paid for by the employer. If
the absence is due to illness, the employer may request

reascnable prcof of such illness.

-22_



ARTICLE XIZI

WORX~TNCIRRED TNJURY

A. Emplovees whc are injursd, whether slightly cr
severely, while wcrking, must make an immecdiate -=zcors within
eight (3) hours oxr when physically akle theracf ts the Derarcmment

Head.

B. Exmloyees may nct return T work without a
cercification from The attanding physician that he/her is capabls

C. An enmplcves who i1s disakmled by an injury incurred In
the dirsct perfcrmance of his duty or by reascns as a direct

or arising out cZ his emplovment and who gualifies for

rasult cf

wericnen's ceompensaticn benefits shall receive leave with pav

which shall not be charged against accumnlated sick leave.

D. Any emplcovee whc suffers a wcrk-connected injury cr
disabkility, the Township skall continue the emplcyee at full pay
fcr workmen's ccmpensaticn renefits sihall be paid directly over
to the Township up ts a year.

E. Nothing hersin czntained shall be considered to be in
dercgation or restrictive of anv statute now in effect limiting
the period during which municipal emplovees may be comrpensated
for leave on account cf disakility or of illness (such as

N.J.R.S. 40:11-8 and 40:11-9), but these provisions arxe tc ke

censtrued and administared in conjunctiicn therewith.

223



ARTICLE XIII

MIT.ITARY TLEAVE

A. Any full-time emplcyee whc is a member of the Naticnal

Guard, naval militia, Air Naticnal Guard or a Reserve compenent

1

A

f any of the armed forces of the United States and is required
tc engage in field training shall be granted a military leave o

L

aksence with pay fcr the pericd of such training as is authcrized

by law. his paid leave of absence shall be in additicen tc his
vacation.
B. When an exployee not cn prokation has been called to

into the military or naval forces of the

.

active duty or inducﬁg_
-United States, he shall automatically be granted an indefinite
leave of absence without pay for the duration of such active
military service and all employee benefits shall cease. Such
emplovee may be reinstated withcut loss of privileges or
seniority accrued tc the last day worked, prcvided he reports fer
duty with the Emplecver within sixty (60) days fdilcwing his
heonorable discharge from the military service and previded he has
net veoluntarily extended the length of his military service.

£ If the military service occurs during a time of war,
reinstatement will ke allowed up to three (3) months after the
date of honorable discharge unless the employee is incapacitated
at the time of discharge, in which case reinstatement will ke
allowed up to three (3) months following his recovery so long as

the recovery occurs within two (2) years from the date of discharge.

=i



ARTICLE XIV

IEAVE OF ABSENCE WITHOUT PAV

o =

A. Any emrlcvee may reguest a leave ¢f absance withcut
pay, nct to exceed six (8) months, by subritting in wri
facts kearing on the request to his supervisor, whe will arcctend
his reccmmendations and fcrward raquest to Emplcver. e
Enployer will ccnsider each such case on its own merits, and a
decisicn in one case shall in no event be desmed to5 have
established a precedent in another. Any request fcr extansion cf
time shall be at the discretion of the Emrloyex. Such leave of
absance shall not be deemed toc be part of the texrm c¢f emplovment.
‘Holidays ccecurring within the pericd of an excused absence cr

leave cf absence arz part of the absence if the emplcoyes is not

available for wcrk. Such decisicn shall be ncn graviable.



ARTICLE XV

DISCRIMINATION AND COERCION
A. The Enplecyer and the Unicn agree that thers shall be no
discrimination against any employee becauses of age, race, creed,
color, religion, marital status, sex, naticnal crigin er

political affiliation.

b+

B. The Emplceyer and the Union agree that all emplcvess
coverad under the Agreement have the right without fzar of
penalty cr reprisal teo fcrm, join, and assist any employee
organization or to refrain from any such activity. There shall
be no discrimination~by the Emplcyer or the Unicn against any

.employee because of the employee's membership or non-membership

or activity or non-activity in the Union.

L=



ARTICLE XVTI

PROBATTONARY PERTIOD

A. All emplovees premotaed and/or hired during the taxrm of
this Agreement shall serve a prcbaticnary rperiocd of ninety
calendar days from the date-of hire. During this prckaticnary
pericd, the Employer reserves the right to fire and/cr demcts a
propbaticnary employee for any reascn. An emplovee if fired
and/or demctaed shall not have recourse through the grievance

procedure set forth in this Agreement. The prcbaticrary pericd
may be extended at the discretion of the Department Head for a

pericd of forty-five (45) days.
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ARTICLE XVII

SEPARABTILITY AND SAVINGS

X

A. If any precvision of this Agreement or any application
of this Agreement tc any employee or group of employees is held
to be centrary to law, then such provision or application shall
not be deemed valid and subsisting, except to the extant
permitted by law, tut all other procvisions or applications shall

continue in full fecrce and effesct.
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ARTICLE XVIII

MISCELIANEQUS PATID LFAVE

A. Perscnal Davs

Emplcoyees coverad under this Agreement shall be allowed

i-‘

three (3) days of perscnal business leave annually with the
apprecval cof the Derpartment Head or designee whose ccnsent shall
nct be unreascnably withheld. Such leave shall ke ncn-
cumulative.

2. A perscnal business day application shall, excert in
cases of emergency, be macde at least three (3) working days pricr
to the perscnal day to ke taken.

s {2 The applicaticn form shall ccntain a specifi
‘acknowledgnent by the emplcyee that personal leave mav nct be
taken for the purpecses ¢f recreaticen.

4. Personal days shall not be taken on a day immediately
prior tc or on the day immediately after a holiday or vacation

day withcut the specific approval of the Department Head.

B. .. Jurv leave

1. Any permanent full-time employee who is subroenaed for
jury duty as certified by the clerk of the court shall be paid by
the Township his/her daily rate of pay. The employee shall
notify the department head upon receipt of a summons for jury
duty. f an exmployee is dismissed prieor to 2:00 p.m. the
employee will be cbligated to return to werk that day in corder to

receive pay for that day. The Township will not be cbligatad to
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pay an employee under the provisions of this agreement if he/she

volunteers for such court duty.
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ARTICLE XIX

OUTSIDE EMPLOYMENT

A. Employees will not be permitted ts engage in ocutside
employment which ccnflicts with their responsibility to the
Township. Employess will be permitted t5 engage in cutsice
employment if it deces net constituts a conflict of .interest and
is werk that would not ke performed during the emplcvee's normal
tocurs of duty with the Tcwnship. However, the emplcvee
recognizes that their primary empleyment responsikility £z the
Township and will therefore be available, immediately follewing
tours of duty, upon reascnable notice by the Township, 1f they
.are called back to perform service on an emergency basis at hours
other than during their ngermal tours of duty. Enmployees will
advise the Department Head of the location, nature, and times of

such outside employzment, which is conducted on a continuing

basis, sc that the Department Head may recall them back tc weork

in the event of an emergency.
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ARTICIE XX
DISCIPTLINE AND DISCHARGE
A. The parties agree that nothing herain shall in any way
prohibit the Emplover frcm discharging or disciplining anv
employee covers< by this Agreesment regardless of senicrity, fer
just cause. Nctice of discharge cr suspensicn shall be served
upon the Unicn at the same time it is served upcon the emplcyes
involved. The Employer agrees that it will furnish the Unicn
with a hearing, 1if requested, within 43 hours of any discharse cr
suspension.
B. In the event that arn employee fe=sls that he has kean

t'!

it ’

discharged or suspended unjus said emplcoyee or the Unicno,
'shall have the rignt to file a grievance, which must be in
writing, with the Employer within five (5) werking cays from the
time of discharge cr susgpension. Said grievance shall be
initiated at the seccnd step of the grievance prccedure as herzain
provided. If no grievance 1is filed within the time pericd
specified, then said discharge or suspension shall be deemed to

be aksolute unless such time period is extended by mutual

agreement of the parties.
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ARTICLE XXI
SAFETY
A. The Employer shall provide all safety equipment
necessary as.determined by management for the perfermance of worIk
recquired, including but net limitad to first aid kits, D.O.T.
flags, flares, and fire extinguishers. All safety ecuipment and
apparel shall remain on the Exaployer's premises when not in use.

Failure to use safety equipment shall result in disciplinary

action.

=372



ARTICLE XXIT

DUES CHECX OFF

A. The Employer agrees, for each of its emrplcyees coversd

by this Agreement, who in writing autherizes the Employ
so, that it will cdeduct frem the earnings payable to such
employe, the montily dues and initiation fees, if a

such employee membership in the Unien. Deducticn

from the first payroll in each menth and initiation fees shall ke

deducted in four consecutive payroll pericds immediataly
follewing the ccompleticn of the probationary period.
B. The Unicn dues deducted from an employee pay will be

866 Lv

transmitted to the Secretary Treasurer of the Unicen Lecal
-check within ten (10) working days after the first periecd in
which deducticons ars made each month thereafter, and said dues

deductions will be accompanied by a list shewing the names of all

employees for whom the deductions were made.
C. The Unicn agrees to furnish written authorization in

accordance with the State statute (N.J.S.A. 52:14-~15.9 e) from

each employee authcrizing these deductions. the Union further

agrees to be bound by all provisions of said State statute, as
well as all other applicable provisions of law pertaining to dues

check off.
D. The Union agrees that it will indemnify and hold

harmless the Employer against any actions, claims, loss or

expenses in any manner resulting from action taken by the

Exployer at the request of the Union under this Article.
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TICLE XXIII

AGENCY SEOP

A. Renr=santation Fee Effective upon signing of this

Agreement, i1f a permanent employee dces not beccme a memkber of

the Union during any calendar year (i.e., from January 1 tc the
following Decembker 31) which is covered in whole or in part by

this Agreement, said employee will be required to pay a

B
n
£
1))

representaticn fee to the Union for that calendar year.
obligation to pay a representation fee as aforesaid dcés nct
commence at the beginning of a calendar year, the amecunt of said
representaticn fes shall be pro rated for members of the Unicn.
The representation fee shall be in an amcunt equal to nc mcre
-than eight-five per cent (85%) of the regular Union membership
dues, fees, and assessments are certified to the Township by the
Union, provided that in the event the gecverning statute is
amended sco as to either increase or decrease the permissikle

amount of representaticn fee, this Agreement shall be deemed to

have been automatically amended to conform to such statutory

change.

B. Procedurs
1. Netification Prior to March 1lst of each year, the

Union will submit to the Township a list of those employees whe
have not become members of the Union for the then current
membership year. The Township will deduct from the salaries of

such employees, in accordance with Section 2 below, the full

b R



amount of the representation fee and promptly will transmit the

amount sc¢ deducted tec the Unicn.

wo.ll

(¥

2. Pavrcll Defucticn Sciheduls: The Tewnship

deduct the reprasenctaticn fee in equal installnents, as nearly as

possikble, from the paychecks paid tz each employee c¢r the

-

aforesaid list during the remainder cf the membershiz year in

1

with the first gavcheck

o2

egir

>

cuesticn. The deducticns will

afcrasaid list by the

[
U
t
r
tr
[0

izt ©

caid: (a) ten days after rec

R

Tcwnship; or (b) thirty days aiter the employes begins his er her

permanent emplcyment in a bargaining unit pesiticn.

l]]

2SS

3. Meochanics of Deduc<icn and Transmission of

Except as otherwise provicded in this article, the mechanics for

‘£he deduction of rerresentaticn fees ané the transmission of such

fees to the Unicn will be the same as those used feor the
deducticn and transaissicn of reqular monthly memtersiip dues to
the Union which shall ke deductaed on the first pay periecd cf the
month.

4. Changes: The Union will notify the Tcwnship in
writing of any changes in the list provided for in Section 1
above and/or the amount of the representation fee, and such
changes will be reflected in any deductions made morz than ten
days after the Township receives said notice.

5. New Emplovees: On or about the last day of each
month, beginning with the menth this agreement becomes effective,
the Township will submit to the Unicn a list of all employees who

began their employment in a bargaining unit position during the
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preceding 30 day pericd. The list will include names, jcb

titles, and dates of employment for all such employees.

6. Terzination of Emplovment: If an employee who is

required to pay a represaentaticn fee terminates his or her

employment with the Township before the Union has recsived the

(R

full amcunt of the representation fee toc which it is entitle

under this Article through the last day of the month in which

employment ceases, the Tcwnship will deduct the unpaid perticn of

the monthly fee frcx the last paycheck paid to said emplcvee

o et bk

during the membershiip year in question.

. Indenmnification. With respect to dues deductions,
representation fee deductions, and the Union's demané returs
.system established pursuant to law, the Union shall indemnify,

defend, and hold the Township harmless against any and all

claims, demands, suits, cor other fcrms of liability that shall

arise cut of, or by reascon of, acticn taken by the Tcwnship
pursuant to the above provisions cencarning dues deductiens and

representation fee. It is furthermore expressly understocd that
the representation fee provisicn set forth above not be effective
unless and until the Union shall have notified the Township in
writing that it has adopted a demand return system which fully

complies with applicable statutory provisions.
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ARTICLE XXIII

FULLY-BARGAINED AGREFMENT

=

A. This Agreement represents and incorpcrates the ccmpleta
and final understanding and settlement by the parties of all
bargaining issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party
will be required to negotiate with respect to any such matter,
whether or nct cocverad by this Agreement, and whether or nct

within the knowledge or contemplation of either or beoth parties

at the time they negotiated or signed this Agreement.

7.



ARTICLE ZXIIV

DURATICN

A. This Agreement shall be in full force and effect as of
January 1, 1393 and remain in effect to and 1including December
31, 1995 without any reopening date. This Agreement shall centinue
in full force and effect from vear to yvear thereaftaer, until one
party or the other gives notice, in writing, no sooner than ninety
(99) nor later than sixty (6@) days prior to the expiration of this
Agreement. .

IN WITNESS WHEREOF, the parties have hereunto set their hands

and seals at Delaware Township, New Jersey on this 22nd day of

February 1993.

LOCAL 866 LAWARE TOWNSHI°
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1.

APPENDIX A

shall be implementead.

Foreman

Class A

Class B

Class C

Class D

Effective January 1, 1593, the following salary guide
(*"Note3l)

Jan. 1 Jan. 1 Jan. 1

1993 1924 1995

S14.37 $15.02 s15.790

16 Years & Over $14.30 $14.94 $15.61
11 to Completion of 15 ¥Yrs. $14.13 814,77 $15.43
5 to Completion of 11 Yrs. $13.895 $14.53 S15.24
1 to Completion of 5 ¥Yrs. §13.78 S$14.490 $15.05

NOTE:

The employer shall be able to hire new employees at a
wage class commensurate with work experienca and
qualifications provided any current incumbent employee
maintains a wage rate of at least equal to the new
employee. The Foreman rate shall be excluded from this

provision.

Effective July 1, 1993, each employee shall receive a
special gross payment of $250.090

Effective January 1, 1995, the salary guide, Appendix A,
shall be modified to provide for a "special” hourly wage
rate of an additional $@.25/hour for an employee who, in
the Employer’s opinion, demonstrates exceptional work
performance. The criteria for exceptional work
performance shall be developed by the Employer and
reviewed with the Union.
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