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MEMORANDUM OF UNDERSTANDING
BETWEEN

-

THE BERKELEY TOWNSHIP NUNICIPAL BUPERVIBORS
ASBOCIATION

AND

THE TOWNEHIP OF BERKELEY, A PUBLIC CORPORATION
OF THE BTATE OF NEW JERBEY



The following Memorandum of Understanding shall
constitute the tull and final underetanding novering the years from
January 1lst, 1991 to December 3let, 1892,

The following points, subdect to the ratification vote
of their respective units shall constitute the understanding as
follows:

1. Duraticen of Agraeement

January 1, 1991 to December 31, 1992 and all monlaes ghall
be retroactive to the above date,

2. Balary and Wages - Effective January 1, 1991 the salaries
for all members of the supervisors unit shall be
increased by 5% above their 1990 base salary as contained
within the collective agreement between the parties,

a. January 1, 1992 a 3% increase shall be applied above
the 1991 base salary of sach supervisor who ie
a member of the unit,

b, The above salary understanding shall be in .
addition to adjustments received pursuant to
the collective agreement in place between the
parties.

¢, Effective January 1, 1991 and in 1992 the
following members as outlined below shall

receive a $500 salary adjustment for each of

the above respective years which ghall be dﬁ

added to their base salary: ’ 5
Geraldine Doreo (fq g 379

James Kelly
Rarbara Stout

3. Longevity - Effective January 1, 1992 the following
longevity shall be applied to all Supervisors and
Assistant Supervisors:

$600.00 upon completion of 5 years

$1,200,00 upon completion of 10 years
$1,800.00 upon completion of 15 vears
$2,500.00 upen completion of 20 years
$3,000,00 upon completion of 25 vears.

1 3o o B v I~

4{ PEffective January 1, 1992 all supervisors and
agsistant supervisors upon retirement from the Township
who have been in the NJ State Pension Plan for 25 years,
shall remain in the Townghip medical plan at no expence
to the member. Coverage shall be afforded at the group
rate,



5. Effective January 1, 1992 any supervisor or assistant
supervisor who has gecured a Bachelor or an Associates
degree shall ba pald $600.00 for the Associates Degree
and $850.00 for a Bachelor Degree, 'Tha Township will pay
for any and all courses which are job related,

Everything not mentionad above shall remain as 1is within
collective agreement between the parties.

TOWNSHIP OF BERKELEY BERXELEY TOWNBNIP SNPERVIAORS
Mayor President

Attasted: -
Township Clerk Secretary

Dated:

the
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SUPERVISOR GRADE/STEP PLAN

YEAR
1929

STEP

10

2TED

10

3
15,612

16,687
17,554
18,421
19,288
20,155
21,022
21,889
32,756

23,623

SYINCREASE OVER 1990 GRADE

i
16,393

17,521
18,432
19,342
20,252
21,163
22,073
22,983
23,894

24,004

i
17,954
18,950
19,948
20,945
21,942
22,939
23,9386
24,933
25,930

26,9231

2
18,852
19,858
20,945
¢1,992
23,0239
24,086
25,133
26,180
27,2117
28,278

GRADE
F)
20,880
22,040
23,200
24,359
25,519
26,679
27,838
28,998
30,158

31,320

2
21,924

23,142
24,360
25,577
26,795
28,013
29,230
30,448
31,666

32,886

i
24,012

25,345
26,679
28,012
29,345
30,679
32,013
331,345
34,679

36,759

4
25,212

26,612
28,013
29,413
30,812
32,213
33,613
35,012
36,413

34,597



STEP 3%INCREASE OVER 1921 GRADE

i A 3 3
1 16,884 19,417 22,582 25,968
2 18,047 20,494 23,836 27,411
3 18,985 21,574 25,091 28,853
4 19,922 22,652 26,344 30,295
5 20,860 23,730 27,599 31,737
6 21,798 24,809 28,853 33,179
7 22,735 25,887 30,107 34,622
8 23,673 26,965 31,361 36,063
9 24,611 28,043 32,616 37,505

10 25,540 29,126 33,873 39,755
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ARTICLE I

RECOGNITION

1. The Employer hereby recognlized the Association as
the sole and exclusive representative of all employees of
the bargaining unit as defined hereafter; supervisors,
construction officials, tax assessor, court clerk,
treasurer, tax collector, superintendent of parks and
recreation, superintendent of greens, director of welfare,
senior assistant assessor, golf course superintendent,
zoning and code enforcement officer, deputy court clerk,
assistant treasurer, assistant collector, assistant
sanitation supervisor, supervising mechanic, assistant
public works supervisor, building services supervisor,
parks and recreation gupervisor, and shall exclude the
Township Administrator and all other employees of the
Township of Berkeley. In the event there is a dispute awm
to whether a particular titled employee is covered by this
Agreement, the certification by the Public Employment
Relations Commission with respect to the recognition of
this unit shall be the controlling document.

2. This agreement shall govern all terms and

conditions of employment and shall be binding upon all
parties herein.
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ARTICLE IIX

COLLECT ARGAIN]ING EDURE

1. Consistent with Chapter 123, Public Law of New
Jersey 1975, and subsequent amendments and case law
interpreting same, with respect to the rates of pay, hours
of work and other mandatory conditions of employment,
negotiations shall be conducted by the duly autherized
bargaining agent(s) of each of the parties.

2. Collective bargaining meetings shall be held at
times and places mutually convenient at the request of
either party in accordance with the terms of this -
Agreement and law,.

3. Except as this Agreement shall otherwise hereafter
provide, all terms and conditions of employment applicable
on the effective date of this Agreement, to wit, January
1, 1988, for members covered by this Agreement as
established by written rules, regulations and/or policies
of the Township in force on January 1, 1988 shall continue
to be applicable during the term of this Agreement.
Nothing herein shall prohibit the Township from modifying
those rules, regulations and policies which do not
directly diminish the pecuniary benefits afforded to the
enployees under this Agreement or by the written rules,
regulations and policies.
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ARTICLE IIIX
ASSOCIATION G

1. Whenever ang representative of the Association is
mutually scheduled by the parties to participate during
working hours in negotiations, grievance proceedings,
conferences or meet?ngs, he/she shall suffer no loss of
pay.

2. Representatives of the Association shall be
permitted to transact official Association business on
Township property with appropriate administrative approval
and provided that this meeting shall not interfere with or
interrupt normal work operations. Such approval shall not
be unreasonably withheld.

3. The Ascsociation and its representatives shall have
the right to use the Township buildings at all reasonabte
hours for meetings. The Township Administrator shall be
notified at least three (3) working days in advance of the
time and place of all such meetings and his/her approval
shall be required. Such agproval shall net be
unreasonably withheld providing space is available.

4. The Association shall have the right to have its

ualified personnel use Township facilitiea and egquipment,
including typewriters, mimeographing machines, other
duplicating equipment, calculating machines and similar
types of equipment at reasonable times when such equipment
is not otherwise in use for Township purposes. The
Association shall pay for the cost of all materials and
supplies incident to such use and shall be responsible for
any of the eguipment. The rate to be charged to the
employees shall be the same charged to the general public,
This right shall not extend to the office of the Township
Administrator or the Police Department.
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ARTICLE IV

sSC ($)

There shall be no discrimination, in;erference or
coercieon by the Enmployer, the Association or any of its
agents, against the Employer because of membership or
activity in the Association. Neither the Employer nor the
Association shall discriminate against any employee
because of race, creed, coleor, sex, national origin or

-

political affiliation.
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ARTICLE V

MANAGEMEN CLAUS

The employer retains and may exercise all rights,
powers, duties, authority and responsibilities conferred
upon and vested in it by the laws, Constitution of the
United States and the State of New Jersey except as
specifically abridged, limited or modified by the express
terms of this Agreement. All rights, powers, authority,
prerogatives of management, and the responsibility and -~
avthority to enforce reasonable rules and regulations
governing the conduct and activities of the employees are

hereby retained by the Employer,.
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ARTICLE VI

NO _STRIKE CLAUSE

- The parties agree that the employees covered by this
Agreement shall not engage in any strike, work stoppage,
picketing or other prohibited activity under the law of
the State of New Jersey. In the event such activity takes
place, the Employer may elect to choose any one or more of

the following remedies:
A. Discharge:
B. Suspension; -
C. Reprimand;
D. Fines;

E. Such Other Relief as Permitted by Law.
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ARTICLE VII
SICR LEAVE

1. 8ick leave may be utilized by full-time employees
when they are unable to perform their work by reason of
personal illness, accident or exposure to dangerous
contagious disease while in the line of duty and where

medical authorization of the Township Physician has been
secured.

2. All permanent, full-time employees covered by this
Agreement shall be granted sick leave with pay. During an
Employee's firet year of service, he/she will be granted
one day for each month of complete service of full-time
employment. From the beginning of Employee's second year
of service, he/she will be granted fifteen (15) days each
year thereafter.

3. A: If an employee is absent for reasons that
entitle him to sick leave, he/she shall notify his/her -~

supervisor no later than one hour prior to his/her usual
reporting time.

B: Failure to notify his/her supervisor may be
cause for denial of the use of sick leave for that absence
and constitute cause for disciplinary action.

C: Absence without notice for five {5) days or
more consecutive days shall constitute a resignation.

4. A: An employee who shall be absent on sick leave
for five (5) or more consecutive working days mag be
required by the Employer to submit acceptable medical
evidence substantiating the illness or injury.

(1) A member who has been absent on sick
leave for periods totaling fifteen (15) days in one
calendar year consisting of periods of less than five (5)
days shall submit accegtable medical evidence for any
additional sick leave in that year unless such illness is
of a chronic or recurring nature requiring recurring
absences of one day or less in which case only one

certificate shall be necessary for a period of six (6)
months.

(2) The Township Administrator may require
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proof of illness of an employee on leave whenever such
requirement appears reasonable.

B: 1In case of leave of absence due to exposure to
dangerous contagious disease, a certificate from the
Department of Health may be required by the Employer.

C: The Township Administrator may require an
employee who has been absent because of his/her persocnal
illness as a condition of his/her return to duty to be
examined at the expense of the Employer by a physician
designated by the Employer. Such examination shall
establish whether the employee is capable of performing
his/her normal duties and his/her return will not
jeopardize the health of other employees.

D. Any changes in Civil Service Law will

automatically be binding and be incorporated in this
Agreement.
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ARTICLE VIII
WORKDAY AND WORKWEEK

1. The normal workday time frame for members in this
bargaining unit shall be 6:00 a.m. to 5:00 p.m. which may
vary according to management needs.

. Supervisors workin? 35 hours per week, including a
daily 30 minutes lunch perioed and those working 40 hours
per week, excluding a lunch period shall be required to
work only in the time frame described in the preceding
paragraph, unless such workday is modified by the
Employer.

3. Time and cone~half pay shall be paid to those
employees covered by this Agreement for all calliouts for
emexgency reasons which ara defined and limited to snow

emergency, hurricanes, tornadoes and other weather-related
emergencles,

-

4. The Township shall pay overtime at the rate of
time and one half for all work performed beyond forty (40}
hours in any one (1} calendar week. However, time spent
at meetings and/or training sessions outside the normal

work schedule shall be compensated for with compensatory
time at straight time rate.

5. The taking of overtime by members of this unit
shall be in accordance with the Township Administrator's
policy and procedure concerning same except as otherwise
expressly provided in this agreement.

6. The present practice of overtime payment to the

Municipal Court Clerk shall not be modified by the terms
of this Agreement.

Page 11
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ARTICLE 1X

LONGEVITY

1. Fach employee under this Agreement shall be paid
in addition to his/her annual wage a longevit¥ increment
based upon his/her years of continuous full-time

employment in the Township of Berkeley in accordance with
the following:

A. Upon completion of five (5) years of
continuous gervice, $500.00.

B. Upon completion of ten (10) years of
continucus service, an additional $500.00.

C. Upon completion of fifteen (15) years of
continuous service, an additional $500.00.

D. Upon completion of twenty (20} years of
continuous service, an additional $500.00.
2. Such increments shall be added to the base salary
and be paid accordingly. The maximum amount of longevity

pay considered by thils Article shall not exceed $2,000.00
in the aggregate.

3. When an employee first becomes eligible for a new
longevity increment, the employee shall receive said first
payment as a one time, lump sum payment, to be pald in the
paycheck closest to November 1st of that calendar year.

As of January lst of the following {ear. the new longevity
increment, together with all other increments previously
earned, shall be paid in the employee's regular bi~weekly
paycheck in addition to his/her base salary.

4. Each employee covered by this Article shall
receive his/her longevity increment based on the date of
anniversary of his/her initial date of full time
employment and such increment shall be paid from and after
such date. Any claimg by the Association or its members
for longevity increments due and payable prior to January
1, 1982 be and are herebX waived which claims shall not be
asserted either under this grievance procedure, New Jersey
epartment of Personnel Rules and Regulations, a claim
before PERC or any other jurisdiction, forum or court.
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ARTICLE X

INSURANCE

1. The Employer shall continue to maintain its
existing Worker Compensation Insurance for all members
covered by this Agreement.

2. The Employer shall continue to provide such
medical insurance benefits currently being provided to the
employees. In accordance with the current practice, the
premiums shall be paid by the Employer.

3. The Employer will provide to all members of the
Association a prescription drug plan which will be $1.00
co-pay. The premium for the plan selected by the Employer
will be paid for by the Employer.

4. The Employer shall continue to provide to the
employees and their families covered by this Agreement a
dental insurance program as has been in effect. The
Employer shall pay the premium on such plan.

5. In the event of disability, retirement or just
cause separation, the Employer shall allow the individual
member affected to remain on the health insurance program
presently in effect at the time of the signinq of this

Agreement at no cost te the Employer and if permitted by
the carrier.
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ARTICLE XI

CLOTHING ALLOWANCE

The parties agree that the clothing allowance afforded
to members of this unit shall be the same as that clothing
allowance provided in the Collective Bargaining Agreement
between the Township of Berkeley and the Berkeley Township
Municipal Employees Association for the peried January 1,
1985 and thereafter. This shall not delete or reduce the
clothing and/or maintenance allowance due under present
practice, In addition, employees eligible to receive
uniform allowance shall have the option of receiving same

in the form of a direct payment or cash stipend.
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ARTICLE XII
VACATIONS
1. Each member of the Asscociation who has had the
length of continuous full time employment specified in the
table following shall be entitled to the working time

shown as a vacation with pay at his/her regular rate of

pay-
Length of Employment Vacation Time
During the First Year ..... ersnen 1 Day per Month

Beginning the Second Year
through the Fourth ...¢es¢s... 12 Days per Year

Beginning the Fifth Year
through the Ninth ,...¢¢...... 18 Days per Year

Beginning the Tenth Year ........ 20 Days per Year -

Beginning the Eleventh Year ..... 1 Additional Day for
every 2 Years up to a
Maximum of 25 Dbays

2. Eligibility for vacation shall be computed as of

the last day of the month in which the individual member

of the Association was hired. Employees may carry over to

the next year such vacation time as permitted by New

Jersey Department of Personnel Rules and Regulations.

3. One year's entitlement of vacation may be carried
over to the succeeding year, at the value of the salary
rate in effect when said entitlement was earned:; provided,
however, said carry over has the approval of the Township

Administrator.
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ARTICLE XI1I
HOLIDAYS AND EMFRGENCY LEAVE
1. The following shall be recognized as holidays:

A. Half Day - New Years Eve
B. New Year's Day
C. Washington's Birthday
D. Lincoln's Birthday
E. Good Friday
F. Memorial Day
G. July 4th
H. Labor Day -
I. Election Day
J. Columbus Day
K. Veterans Day

. Thanksgiving Day

Friday after Thanksgiving

L
M
N. Half Day - Christmas Eve
0. Christmag Day

P

Martin Luther King's Birthday
2. Personal Leave: Each member shall be entitled to
three (3) perschal leave days per year for business which

normally cannot be handled during their scheduled work

shift. Personal leave shall not be cumulative.
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3. Bereavement Leave: Each member may be granted six

(6) days leave with pay upon death of a member of his
immediate family. Said days shall not be charged against
sick leave or vacation time. Immediate family shall
include and be limited to spouse, mother, father, sister,
brother, children, mother-in-law, father-in-law,

grandparents and grandchildren of both the employee and

spouse.
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ARTICLE X1V

VOLUNTAR

1. Upon death or old age retirement, the employer
agraes to purchase back all accumulated, unused sick days.
Payment for said sick days shall be in the form of one
payment at the time of retirement. All accrued vacation,
holiday or sick leave owed to any member at the time of
his death while in the empleoyment of the Employer shall be
paid to his beneficiary or estate.

2. If any individual covered by this Agreement
decides to voluntarily leave his or her employment, the
Employer agrees to purchase back unused and accumulated
sick days based upon the following schedule,

A. If an individual used 10 percent or less of
his accumulated sick days, the employer will purchase back
the balance of all unused sick days. -

B. If an individual used between 10.1 percent
and 20 percent of his total earned sick days, the Employer
agrees to purchase back 75 percent of the remaining unused
days.

C. If an individual used between 20.1 and 30
percent of his total earned sick days, the Employer agrees
to purchase back 50 percent of the remaining unused sick
days.

D. If an individual used between 30.1 percent
and 40 percent of his total earned sick dais, the Employer

agrees to purchase back 25 percent of rema ning unused
sick days.

E. If an individual used between 40.1 percent
and 50 percent of his total earned sick days, the Employer
agrees to purchase back 10 percent of the remaining unused
sick days.

F. If an individual used over 50.1 percent,
the Employer will not purchase back any unused sick days.

G. The sick days to be calculated for purposes
of this Agreement shall be the sick days accumulated by

the employee from the date of his firast hire with the
Employer. .
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3. This Article dces not apply to any individual who
leaves the employ of Berkeley Township because of
disciplinary proceedings filed against him or other legal
action of a similar nature. Discipline shall be defined
as published in R.S. Title 11 (Civil Service).

4. Valuation of days purchased back pursuant to this
Article:

(a) Each accumulated unused sick da¥ which
the Township Council purchases back pursuant to this
Article shall be valued at the daily rate of the
employee's 1985 salary.

(b) Effective January 3, 1986, each
accumulated unused sick day which the Township Council
purchases back pursuant to this Article shall be valued at
the daily salary rate at the time each such sick day was
earned. -

(c}) Effective January 1, 1986, an employee
who uses a sick day from his reserve of accumulated unused
sick days shall use up such reserve in the order of his
most recently accumulated unused sick days.
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ARTICLE XV
G \'S OCED

i. A grievance shall be a complaint arising out of
interpretation and agplication or violation of policies,
agreements and administrative decisjions affecting the
terms and conditions of employment of the employees
covered by this Agreement.

2. No grievance may be instituted by any employee or
the Asscciation more than thirty (30) calendar days after
the alleged incidence occurring.

-~

3. An aggrieved person is the person or persons or
the Association making a claim..

4, Party in interest is the perscon or persong making
the ¢laim and any person, including the Association or
Township, who might be required to take action or against
whom action might be taken in order to resolve the claim.

5. Grievance Steps.

A, The President of the Association or his duly
authorized and designated representative shall present
orally the grievance or grievances to the Township
Administrator or his duly designated representative. An
oral answer shall be submitted by the Administrator within
three (3) working days.

B, If the oral grievance is not resclved at Step
A, or if no answer has been received by grievant within
the time set forth in step A, the grievance shall be
submitted in writing within twenty one (21) working days
after receipt of the grievance by the Township
Administrator.
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C. If the grievance has not been settlied by the
parties at the preceding step of the grievance procedure,
the Association may demand arbitration of the grievance
within thirty (30) days as set forth hereafter.

6. Arbitration: If a grievance is not settled under
the governing body's jurisdiction, the grievance shall be
submitted to an arbitrator mutually selected by the
parties under the guidelines of the Public Employment
Relations Commission.

7. Al)l submissions to arbitration must be made within
thirty (30) days of the written decision of the Township
Administrator.

8. The arbitrator shall not have the power to add to,
subtract from or modify the provisions of this Agreement
or laws of this state. He shall confine his decision
solely to the interpretation and applications of this
Agreement, The decision or award of the arbitrator shall
be final and binding, consistent with applicable law and
this Agreement, and in writing with reasons for the -
decision. The arbitrator maI prescribe an appropriate
remedy where he may find a violation of this Agreement
provided such remedg is permitted by law and is consistent
with the terms of this Agreement.

9. 8eniority: Seniority shall be determined in
accordance with the New Jersey Department of Personnel
Rules and Regulations concerning same.
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ARTICLE XVI

DUES CHECKOFF AND AGENCY SHQP

1. The Township shall deduct the monthly Association
dues from each employee who has furnished to the Township
a written authorization for such deduction in a form
acceptable to the Township. Funds so deducted shall be
paid over to the Association on a monthly basis within
thirty (30) days of the end of the month, together with a
statement showing from whom the dues were collected and

amounts thereof.

2. An agency shop provision pursuant to the New
Jersey Statutes permitting the 85 percent dues assessment
shall be made part of this Agreement. The Association
shall hold harmless the Municipality from any and all
claims arising ocut of this Article.

3. In the event the New Jersey Agency Shop Statute is
declared illegal by any State or Federal court having
jurisdiction over same, the Employer's responsibility to

comply with the terms of this Article shall cease,
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ARTICLE XVII

SALARIES

1. Members of the bargaining unit shall receive
galaries based upon the grade/step plan and salary

schedule attached hereto. (Attachments A & B)

2., Starting in 1989, on anniversary dates,
individuals below maximum step shall be eligible for step
increase for satisfactory performance. Such individuals
shall receive double increments upon recelpt of
outstanding performance ratings. Individuals at the top,
of their scale shall be eligible for a one (1) year

supplementary increment when receiving outstanding

performance ratings.
3. 1Individuals who are promoted shall receive a 5%

increase and be placed on the pay scale corresponding to

their new position at the next higher step.
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ARTICLE XVIII
SCE v

1. If any provision of this Agreement or any
application of this Agreement to any employee or group of
employees is held to be contrary to law, then such
provision or application shall not be deemed valid and
subsisting except toc the extent permitted b¥ law but all
other provisions or applications shall continue in full
force and effect.

2. Any individual contract between the Townshp and an
individual employee covered by this Agreement heretofore
or hereafter executed shall be subject to and consistent
with the terms and conditions of this agreement. If an
individual contract contains any language inconsistent
with this Agreement, the Agreement during its duration
shall be controlling.

3. No employee shall bhe formally disciplined or
fomally reprimanded, reduced in rank or compensation
without just cause. Any such action asserted by the
Township or any agent or representative thereof shall be
subject to the grievance procedure herein get forth. This
provision shall not limit the Township to reduce in force
or take such action with respect to employees covered by
this Agreement as permitted by law.
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ARTICLE XIX

DURATION

This Agreement shall become effective January 1, 19
with respect to all terms and conditions of employment
except as otherwise expressly provided in this Agreement.
This Agreement shall be terminated on December 31, 19 or

until a successor agreement is reached.

This Agreement shall be effective upon ratification by
the membership of the Associatlon and signature by the
Mayor of the Township of Berkeley.,

BERKELEY TOWNSHIP SUPERVISORS ASSOC.

Attest:

By
Secretary Presldent

TOWNSHIP OF BERKELEY
Attest:

By

Mayor
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ATTACHMENT A

SUPERY]SOR _SALARY GUIDE

TITLE

Deputy Court Clerk

Sr. Ass't, Assetssor
Ass't, Treasurer

Ass't. Collector

sup't. of Recrestion
Parks & Rec¢. Super.
Building Serv, Super,
Asstt, Sanit. Super.(2}
Zoning/Code Enf. Off,
Court Clerk

Welfare Director

Treasurer
Collector

Assessor

Golf Super.

Pubt ic Works Super.
Sanitatfon Super.

Super, Mechanic

CURRENT

11497

19242
21963

17725

21958
24151
23142
27458
{Vacant)
25247

8957

26513
22957
29450
30493
30865
30845

30845

171788 7/1/88

11954

22841

22841

18434

22826
28005
24067

27456

26256

9334

C&L1r¢ﬂu¢at

A1 khe
27573
23875
x2757
32757
32757
12rsY

32757

14297 (1)

23745
23745 (9)

19130 (4)

233469 (5)
28005
24431 (6)

27456

26555 (8)

1472 (1)

won. poh

28094 (8)

24431 (3)
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121789

14859

24405
24695

19947

24304
29130
25408

28553

27817
11931
13144
29218
25408
35720
34720
34720
34720

34720

ANN/BS

15892 (2)

25648
25648 (10}

20897 (5)

256408
29130
26513

28553 (7)

2B722 (M)
1259 {2)
/3922,
30488 ()

26678 (&)

1/1/90

18687 (2)

26931
26931

2ivag

26479
30591

27438

29982

30158
13224
14622
32012
28012
36759
35759
36759
36759

36759

ANN/90

17554 (3

24931
26931 €10

22939 (&)

27a38
30591 *
28998

25082 M .

31320 (1)
13920 (%)
/5 386-
33458 (8)

29345 (%)

et lesst 2X more than Asg't. Super. of Senitation
+ 5X more than highest D.P.W.



ATTACHMENT B

SUPERVISOR GRADE/STEP PLAN

+ 4%

+ 5%

YEAR

88

Be

GRADE

14,297
16,441
19,121

21,989

14,869
17,099
19,866

22,853

15,812
17,956
20,880

24,01

15,281
17,354
20,183

23,210

15,892
18,048
20,990

25,138

16,687
18,950
22,040

25,345

16,078
18,267
21,245

24,4

16,718
18,998
22,095

25,408

17,554
19,948
23,200

26,679

16,869
19,180
22,307

25,652

17,544

19,947

25,199

26,678

18,421
20,94%
24,359

28,012

17,633
20,093
23,369

26,873

18,370
20,897
24,304

27,948

19,288
21,942
25,519

29,345

AIEPS

18,457
21,006
24,431

28,004

19,195
21,845
25,408

29,218

20,155
22,939
26,679

0,679
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19,251
21,919
25,493

29,315

20,021
22,798
26,513

30,488

21,022
23,936
27,838

32,012

20,045
22,832
26,555

30,535

20,847
23,745
27,417

3,757

21,889
24,933
28,998

33,345

20,839
25,745
27,617

31,757

21,673
24,695
28,722

33,027

22,756
25,930
30,158

34,679

10

21,633
24,662
23,681

32,757

-
22,498
25,648
29,828

34,720

23,623
26,931
3,320

36,759



