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ZEREEMENT

This AGREIMENT made thils day of 1994, by

and between The COUNTY OF UNION, a body politic (sometines

hereinafter referred to as the "County" or "Employer"), and the

UNION COUNTY DEPARTMENT OF PUBLIC WORKS FOREMEN'’S ASSOCIATION
(sometimes hereinafter referred to as the "Union" or "Foreman").
PURPCSE 2ND INTENT
The County of Union and the Union desire %to establish,

maintain and regulata all standards of hours of work, rates of
pay, and zll other terms and conditions of employment under which
the employees covered by the terms of this Agrzsement shall work.
ARTICIE T
Recconition and Resvonsibilitv
| Section 1.

The County of Union hereby recognizes the Union as the
exclusive representative for collective nsgotiations pursuant o
a Certification of Representative of the State of New Jarsey,
Public Emplovment Relations Commission, dated Jznuary 13, 1887
(Dockat No. RC-87-94) which includes all foremzn employed by the
Union County Dspartment of Operationzl Sarvices, hut excludes
park foreman, general <Trades foreman, general superviscr mosguito

extermination, recrsztisn park maintesnance general forsman,

HEITLE

S UZEMOTI.

managerial executives, confidentials, police, white collar,

professionals and higher level supervisors.




T ee

1L ERMOTT,

Ca MURPHY

Caat ammaTION

ST LY N ALY

P (TR

Section 2.
Whanever the tarms "smbployese" or "=mploysas" are used

hereinafter in this Agresment, such words shall be deesmed to

apply only To tThe employses o the lounty who zrs Includsd within
the bargaining unit above described.
Section 3.

Whenever any bargaining unit member shall indicate in
writing to the County Treasurser his desire to have deductions
made from his compensation for the purpose of paying the
employes’s dues to the Union, the County Tresasurer shall make
such deduction from the compensation of such employze and the
Treasurer shall transmit the sum so deducted to the Union.

Any such written autheorization may be withdrawn by the
employee at any time by filing of notice of withdrawal with the
County Treasurser. The filing of notice of withdrawal shall be
effective to change the amount deducted to the amount indicated
as a representation fes in lieu of dues.

Eection 4.

The Union will provide the necessary "check ofi"
authorization. form and deliver the signsd forms-%<o the
appropriate officers. The Union shall indemnify, defend and held
the County harmless acainst any and all claims, damands, suits or
other forms of liability that shall arise out cf, or by resason
of, action tTzken by the County pursuant tco the above provisions

concerning dues desductions.
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Section 5.

a. During thes term of this 2gresmsnt, any srnzlovee in the

i
'U
[P
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bargaining unit who <oes not Jjcin the Unicn within thirzty (30)
days frcm the date cf execution of this Agreement or any new
employee who does nct join the Union within <hirzy (30) days of
initial smployment within the bargaining unit, and any employee

previously emplecyed within the unit who rsturns and who does not

b
1]
H

"

join the Union within ten (10) days cf reentry ints amployment
within the unit, shall pay a representaticn fee in lisu cf dues
o the Union by payr-cll deduction.

b. The represantation shall be in an amount sgual to no
more than 85% of the regular Union membership dues, fees, and

assessment as certified to the County by the Union. The Union

may revise its certification of the amount of the representation
fee upon sixty (60) days written notice to the County to reflect
changes in regular TUnion membership dues, fee2s and assessment.

c. Any‘public employse whe pays a representation fse in
lieu of Zues shall Lhave the right to demand and receive from the
Union, undar proceedings established and maintained by the Unien,
which ™ szall be in accordance with approbriats statuTory
provisizns and court decisions, a return of any zart of that Zfee
paid by the employese which represents the employs=’s additional
exganditurss by the Union +that Is sither in aid
of activities or causes of a partisan, political or ideological
nature crnly incidentally related to the terms and ccnditions of

N

employment or appli=Zi toward the cost of any othar benefit
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c? support of lobbying activities designed to foster policy goals
ir collective negctiatlions and contract administration or to
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for the employee represented advantages in wages, hours

~.Z other conditions of employment in addition to those secured

m

—->rosugh collective negotiations with the public employer.
d. The Unicon shall indemnify, defend and save the County

—zrmless against any and all claims, demands, suits, awards,

=

[

zZigments, losses or expenses or any other form of liakility that
s-z1]1 arise ocut of or by reason of the action taken or not taken
= the County in =-esliance upon the respresentation fee informaticn
Z-rnished by the Union or its reorssentatives.

ARTICIE TT

No Strike = No Lockout

The Union agrees that during <the life of this Agreement,
neither it nor its officers, representatives, committesamen,
zz=zwards, nor its memkers or any of them will call, sanction,

s.courage or engage in any strike or work stoppage. This

z-z-visicon shall not be construed as a2 walver or rzlinguishment ¢

Hh

z2=v and all rights the County of Union would have against the

- ] .

~mion or its empleoyess in the event of such activisv.
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that during the life of this Agresment, the County will not

.
r

cut any of ths enployses covered by the Agreement. Thnis
provision shall not ke intergprsted To prohibit the County cof
Union from exercising its management right to cause a total or
partial cessation of the work due to lack of work other than
economic reasons.

ARTICLE TIT

Manaoemant Rights

Section 1.

Whenever the term "Employer", "Department Head", or
"Supervisor" shall be used throughout this Agresment, it shall
mean and includes the County Manager and the Department Head to
whom =employees coveresed herein report to and/or thzir designees,
except as otherwise designatad in this contract, as specifically
may be provided in the New Jersey Statutas in such case made and
provided or the Administrative Code of the County of Union.
Section 2.

County Manager, the Dapartmant Head and/or their dssigness,
herein retain and reaserve unto themselves, without limitaticn,
all powers, right, authority, duties and responsibilities
conferred and vested in any ci them by the laws of the State of
New Jersey, the Constitution sf the Stats of New Jersey, and the

Constitution of the Tnited States of America, including but
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without limitation, *the following rights, privileges and
functions.

a. The

l'll

xecutive management and administrztive control of
the County of Union, a body politic, and its propertiss and
facilities and the activities cf its employees reslated to their
employment.

b. The right of the County Manager to hire all employees,
subject to civil service rules and regulations, to dstermine
their gqualifications and the conditions cf their continued
employment, dismissal, or demotion, to discipline employees for
just cause, and to promote and transfer all such employees,

subject to the New Jersey Statutes and the Administrative Code of

Union.

Hy

the County

k|
i 0
1]

c. right by the Department Head to determine schedules
of work and the duties, responsibilities and assignments of all
employeas with respact thereto.

Section 3.

The axercise of the foregoing powers, right, authority,
duties and responsibilities by the Department Head, the County
Manager or other designees, the adoption of policiss, rules,

egulations and practices in furtherance thersof and the use of

judgment and discretion in connection thersto shall be limited

only by the extant such specifi:c

fu

né exprass terms are in
conformance with the laws of the State of New Jersey, the
Constitutizn of the State of New Jersey and the Constitution and

laws of the United States, and the provisions cof this contract.
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Section 1.

A grievance 1s hereby Jjointly defined to be any complaint
concerning the interpretation or applicztion of any provision of
this Agreement. Should any such grievance as defined arise
between an emplovae(s) and the Employsr, the fcllowing procedure
shall be followed:

St=p 1. An employee with a grievancs shall first discuss it
with his immediats supervisor, either dirsctly or with ths=
designated representative(s) of the Union for the purpocse of
resclving the matter informally.

A grievance must be presented at Step 1 within seven (7)
working days from the dazte the employee knew or should have known
of the facts which give rise to the grievance. If it is not
presented within the afocrementioned time peried, it shall be
desmed waived and shall not thereafter be considered a grievance
under this Agreemsnt.

sp 2. If the aggrisved party is nct satisfied with the

't

dispesition of his or hsr grievance at Stzp 1, or 1If no decision

has besn randered witihin three (3) working davs aiter

presentation of that grievance at Step 1, he or sha may file a

grievance in writing with the Department Head or his dasignated
representaztive. A mesting concerning the grievance shall be held

betwean the Department Zead or his desigrnatad representative(s)
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date of the Ziling of
Department Head. The Department Hezad will render a final
decision in writing within five (5) working days aziter the date
of the meeting.

Step 3. If the aggrieved party is not satisfied with the
disposition 2f his or her grievance at Step 2, cor if nc decision
has been rendered within five (35) working days after the mesting
at Step 2, the aggrieved party may file a grievance with the
County Manager or his or her designee. At the reguest of the
County Manager, a meeting concerning the grievance may be héld
within ten (10) working days after the grievance has been filed
with the County Manager. Any such meeting shall be betwesn the
grievant, the Unicn’s designated representative(s) and the County

Manager c¢r designees of the Ccunty Manager. The County Manager or

- designee will render a written answer tc the grievance within ten

(10) werking cdays after the aforesaid meeting or within ten (10)

- werking days from the datle the grisvance was filed with the

County Mzanagsr if no such meeting is held.

Step 4. If thé grievance i1s not rescolved a2t Step 3, or if no
written decision has been rendered within ten (10} working days
as provided in Stsp 3, the Union shall within ten (10) working
days make a written demand for arbitration tc the New Jersay

tate Board of Mediation, 350 Park Place, Newark, New Jersey, with
a copy of the demand being delivered to the County Manager and

Director =i Personnel for the Zounty of Unisn. The written
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demand for arbitraticn shall set forth the specific nature of the
disputs and speciiic provisizcns zf the Agrasmant claimed <o be
violated. The selection of an arbitrator as well as the conduct
of the arbitraticn hearing shall be in accordance with the rules
anéd regulations of the New Jersey State Board of Mediation then
in effect.

The arbitrator sc selectad shall hear the dispute at a
mutually acreeable date, time and place. The decision of the
arbitrator shall be final and binding upon the Employer, the
Uniocn a2nd the emplovee(s) and shall be in writing setting Iforth
findings of fact, reasons and conclusions on the issues
submitted.

No onelarbitrator shall have more than one grievance
submitted to him, and under consideration by him, at any ocne time

unless the parties otherwise agrez2e in writing. A grievance shall

" be deemed under the consideration by an arbitrator until he has

rendered his written decisicn which shall be done within thirty

(30) days from the close of the hearing.

In the event of the submission of any matter for arbitration
as heresin Sggvided, the arbizratcr shall Rave no right or power
to a2lter or modify the terms of this Agreement or To impose upon

the employer any ckligation cor liability not expressly assumed by

the emplover under the provisions sf this Agreement; nor may the

arbitrator deprive the emplover of any right reserved, expressed

H
1]
[
u
.
1]
t

or implied, by it for its bensfit he
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The cost of the arbitrator’s fee shall be borne egually by

- the parties. Each party shzll be respensiblie for its own costs
+ incurred in arbitration.

. Section 2.

The time limits specified in the foregoing grievance

% procedure shall be construed as maximum. However, these may be

' extended upon mutual agreesment in writing between the parties.

Section 3.

Any employee may be represented in all stages of the

~grievance procedure by himself or a member of the Union, or at

" his or her option at Step 4 by an outside representative selected

or approved by the Union. When an employee is not represented by

~ the union, the union shall be notifisd and shall have the right

to be present and state its views at all stages of the grievance

' procedure.
ARTICIE ¥
Holidavs
- Section 1.

The employer has designated the following davs as holicdays

for‘the yéar 1993: -

1. New Yesar’s Day Friday, January 1, 1¢%3
S 2. Dr. Martin Luther King,
Jr.’s Birthday Monday, January 18, 1993
3. Lincoln’s Birthdéay Friday, February 12, 1993
4. washington’s Birzhnday Monday, February 22, 1993
5. Good Friday, Friday, April g, 19g3
6. Memorial Day Monday, May 31, 1953
7. Independence Day Sunday, July 4, 1223
{celebrated Mon. July 35, 1%¢3)

8. Labor Day Monday, September 6, 1923
9. Columbus Day Monday, October 11, 1993
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10. General Election Day Tuesday, November 2, 198&3
''11. Veteran’s Day Thursday, November 11, 1293
12. Thanksgiving Day Thursday, Novenber 25, 1863
13. Day 2fter Thanksgiving Day Friday, November 26, 1993
14. Christmas Day Saturday, December 25, 1983
(celebrated ¥ri,, Dec. 24, 1993)
The smployer has designated the following days as helidays
. for the year 1994:
P11, New Vear’s Day Saturday, January 1, 1994
(celebrated ¥Fri. Dec. 31, 1993)
i 2. Martin Luther King, Monday, January 17, 1594
Jr.’s Birthday
Linceln’s Birthday Saturday, rabruary 12, 1994
(celebrated rri., Feb. 11, 19%4)
- Washingteon’s Birthday Monday, February 21, 1994
T 5. Good Friday Friday, April 1, 1994
© 8 Memcrial Day Monday, May 30, 1994
Independence Day Monday, July 4, 1994
Labor Day Monday, September 5, 1954
Columbus Day Monday, October 10, 1994
. Electicn Day Tuesday, Novamber 8, 1994
11. Veteran’s Day Friday, November 11, 1994
12. Thanksgiving Day Thursday, November 24, 1994
13. Day after Thanksgiving Day rriday, November 25, 19%4
14. Christmas Day Sunday, Descember 25, 19%4
(celebrated Mon. Dec. 26, 199%4)
The smployer has designated the following dayvs as holidays
+ for the ysar 1895:
1. New Yesar’s [Day Sunday, January 1, 19985
; (celebrated Mon. Jan. 2, 19&5)
; 27——'Mar:in Luther King, —Sunday January 13, 12935
Jr.'s Birthcay (celebrataed Mon. Jan. 16, 1995)
Linceln’s 3irthday Sunday, February 12, 19%¢3
i {celebrated Mon. Fab. 13, 1895)
4, Washington’s Birthday Monday, Fetruary 20, 19985
- 5. Good Friday Friday, April 14, 19@©5
; Memorial Day Monday, Mav 29, 18¢5
Indezendence Day Tuesday, July 4, 1g8¢3
. 8. Labor Tay Monday, Sentamber 4, 19¢5
9, Coluxbus Day Meonday, October 9, 19863
. Election Day Tuesday, Novamber 7, 18¢3
11. Veteran’s Day Saturdayv, Novenber 11, 1¢93
(celebrated rri, Neov. 10, 1285)
12. Thanksgiving Day Thursday, Noveamber 23, 1893

i1 -
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13. Day After Thanksgiving Day Friday, November 24, 1995
14. Christmas Day Mcnday, December 25, 1995
Section 2.

All employees shall receive eight (8) hours of holiday zay
at their regular base rate for such holidavs sven though no work
shall be required cof them and provided further that:

a. New hires have satisfactorily completed their
probationary period preceding the holiday involved;, and

b. Such employee works the scheduled work day immediately

- preceding and the schedule work day immediately following the

~holiday involved except 1f he fails to work the day preceding or

following the holiday because of one of the following ceonditions:
i. The employes is unable toc work due to an illness
in which event the Department Head may reguire proof of
illness hereunder in such form as the Department Head
may, in his discretion, deem necessary to verify an
employss’s illness, or
ii, The employee is on vacation.

Szctieon 3.

—— - Recognizing that the Public Works Depariment works every day

of the y=ar and that it is not pessible for zll emplovess o be
off on the same day, the County Manager or dZesignee, on behalf of

the County of Uniecn, shall have the sole discretionary right to

~require any employee to work on any of the holidavs specifiad

herein. In the avent an employes is required to work on any of

the aforsszid legal holidays, he may receivs an additional day

- 12_.



" off with holiday pay within thirty (30) days of the holiday or he .
. may receive his holiday pay and the appliczple rate ¢ pay for
é;working such holiday. If an employee is reguired to work on a

- holiday as provided herein, he shall be entitled to at least
three (3) hours’ pay at the applicable rate regardless of the

ﬂ number of hours actually worked on such holiday.

' section 4.

A holiday falling during an employee’s vacation shall be
treated as a heoliday and not charged against the employee’s
vacation time.

' ARTICLE VI
Vacations
Section 1.

Anything herein stated toc the contrary notwithstanding, the
schedule hereinafter set forth for vacation entitlement shall be
ﬂ effective as of January 1, 1980. 2ll employees covered by the
ﬂ within Agreement hersby waive any claims for a vacation
entitlenment for any year prior to January 1, 18280 in which said
employeaes did not utilize his/her vacation entitlement, and the
! following schedule shall be applicable to a2ll employees on and
i after January 1, 1980 with respect to vaca=tion entitlement. all
© such employvees shall commence the vacation year as of January 1,

1 1580 with no accumulated vacation claimed or owed.
- IFFICES 5
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. shall earn one {1} vacation cay for each

Vacation Eligibility:

H

a. During the £irst calendar year cf employment, employees

=}

onth of service during

- the calendar year following the date of employment.

b. Employees with one to eight years of service shall be
entitled to thirteen (13) working days’ vacation each year.

c. Employees with eight completed y=ars to ten years of
service shall be entitled to fourteen (l4) working days’ vacation
each year.

d. Employees with ten completzsd years to fifteen years of
service shall be entitled to seventean (17) working days’
vacation each year.

e. Employeas with fiftesn completed ye=ars tTo twenty years

of service shall be entitled to nineteen (12) working days’

vacation each year.

£. Employees with twenty completed years to twenty-five

years of service shall be entitled to twenty (20) working days’

. vacation each year. Effective January 1, 19294 entitlement at

. this level of service shzll be increazsed tec twanty=-cne (21)

@ working days.

g. Zmployees with twenty-five or more complieted years of

service shall be entitled to twenty-five (235) working days’

- vacation sach yesar, plus cne additional day of vacation per vear

for every completed year of service above twenty-five ccompleted
years of service toc a maximum of thirty (30) working davs’

vacation =ach year.
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Section 3.

Par«-time employees shzll receive ~vaczation credit
allowance on a prorated basis in accordance with Section 1 abovs.
Section 4.

An emplovee who is entitled to vacation her=2in shall make
written request to the Department Head at least two (2) weeks
prior to the time during which such vacaticn is to be taksan. No
employee shall be entitled to take any part of his vacation at
any time other than as authorized by the Department Head. While

the Department Head shall nct unreasconably withhold permission to

.grant a vacation as reguested, if a conflict exists betwesn two

or more emrloyees reguesting the same date, or the work schedule
is such that the =employes’s vacation regquest interferes with the
orderly carrying out the same, the Department Hesad’s decision as
to whom shall be permitted the vacation period requested, if at
all, shall be final.

Section 5.

An employee wheo has resigned or has otherwise separated from
employment shall be entitled to the vacaticn allowance for the
current year prorated upon the number of montihs worked in a
calendar year in which the separation beccmes effeztive, in

addition to any unused vacation due for the previous year.

! Section 6.

An employee who 1s retiring on pension kas=sd on lencth of

service shall be entitled to the full vacation for <he calendar

o]

year in which he restires.
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Section 7.

Whenever an employee dies having to his credit any znnuzl
vacation leave, there shall be calculated and paid to his estate,
a sum of money egual to the compensation figured cn his salary

rate at the time of his death.

Section 8.

If a holiday occurs during the vacation or sick leave, it is

not counted as a day of vacation or sick leave.

Section 9.

Employees serving on a leave of absence without pay do¢ not
accrue vacation benefits.
Section 10.

If an employee leaves the County’s employ for any reasons,
except as set forth in Section 4 of this Article, before the end
of the calendar year after having taken a vacation allowance for
the year, he will be charged with the unearned part of his
vacation. This now will be deducted from his final paycheck.
Section 13.

Vacations must be taken during the current calendar year
unless—the supervisor determined that it cannot be taken because
of pressure of work, in which case, unused vacations may be
carried fcorward into the next succeeding year only.

Section 12.

In accordance with present policy, an sxployee may receive

; vacation pay in advance of taking his vacation provided that he



makes timely written reguest on the form provided for that
purpcse and in the manner provided.
f ARTICLE VIT
I Salaries anc Wages
cticn 1.
The regular base annual rate for all employees in the
barcaining unit for the period January 1, 1993 to December 31,

1995 shall be as set forth on Schedule A annexed to this

Agreement.
| Section 2.
Effective January 1, 1993 the employer shall pay $600
" additional compensation to be added <o the base annual rate to
% those bargaining unit employees who are required by the employer
to obtain and maintain the following license certification in
connection with their assigned duties:
Certified Pesticide or Herbicide Applicator’s Licanse
Commercial Driver’s License (CDL)
Effective January 1, 1994 those employees designated with
f CDL licenses who receive six hundred ($600) dollars in 19¢3 shall
: Q;—;nc:eased by twe hundred ($200) Zo eight hundred ($800)
! dollars which shall be added to bass pay. Any employee coverad
i hereundsr who obtains his CDL after May 1, 1994 shall rescaive six

~"”T?’ - - hundred ($600) dollars per annum added to base pay for the

tnzbh MCUERMOTT. "

mwr x MURPHY ! P - —l .
o arim remaining term of this Agreement.

Swpener ROl LF Y AKL .
- ] The employer shall reimburse the aforesaid employees for the
L

cost of successfully obtaining and xmaintaining the aforesaid

- 17 -



certifications. The employee shall lose the additicnal
compensation if he fails to maintain the license.

i Section 3.

All incremental increases, salary ranges, steps, classes or

annual increment methods of calculating or determining base rates

are abolished.

Section 4.

i The night shift differential of $1.52 per shift shall be

maintained from January 1, 1993 <o October 30, 19¢3. Thereafter,j
E the shift diffesrential shall be adjusted as fcllows:

Effective 11/1/93 - $1.58 per shift
" 4a/1/94 - $1.82 ™" "
" 11/1/94 - 31.66 " n
" 1/1/95 - $1.70 " "
" 9/1/95 - $1.74 " n

ARTICTE VITI

Hours of Work, Premium Pay
and Compensatorv Time Off

; Section 1.
The work week for all bargaining unit employees shall

. consist of five (5) consecutive days of eight (8) hours each as

. scheduled by the Department Head during any ssven (7) day period.;
A work day shall consist of eight (8) hours of work which are to
i be continuous except for such unpaid lunch period as may be

scheduled by the Department Head.
<m IFEICES
n3i MCDERMOTT, - .
e sMonewy Section 2.
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during each seven (7) day period, provided however, that the
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Department Head shall have the right to require employees to work
on such days.
Section 3.

Any employee who is scheduled to work and who actually does
work in excess of forty (40) hours in any work week shall receivei
additional compensation for each such hour worked at the
employee’s straight-time hourly rate.

Section 4.

For purposes of this Article, "straight-time hcurly rate"
shall be defined as the hourly rate of pay as calculated by
dividing the employee’s aﬁnual saiary by two thousand eighty
(2,080).

Section 5.

Any employee who is scheduled to work and who actually does
work in excess of forty (40) hours in any work week shall receive
additional compensation for each such hour worked at time and

one-half (1-1/2 times) the employee’s straight-time hourly rate,

¢ provided there is a sufficiency of funds.

+ Section 6.

An emplovee shall not be entitled to receive overtime

compensatisn unless such overtime has been scheduled and

" authorized by the employee’s immediate supervisor, or Director of

Department of Public Works, prior to such overtime being worked.
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Section 7.

The Derartment Head shall make all reascnable efforts
to distribute cvertime on an eguitable basis provided,
however, that the bargaining unit employee to whom such overtine
shall be assigned is able to perform such work tc the

satisfaction of the County.

Section 8.

If an employee shall be recalled for work at any time
outside of his regular working nours or cn any day when he would

normally be off duty he shall receive at least three (3) hours’

e T T U U PO VR

I
|
|

|
i
|

pay at the applicable rate. An employse shall not be entitled to

receive call-in compensation unless authorized by the employee’s

immediate supervisor, or Director of Department of Public Works.

: Effective January 1, 1994 employees who are required to be on

: call shall receive five hundred ($500.00) dollars per annum.

Section 3.

No employee shall be parmitted to earn or accumulate
compensatory time off in lieu of overtime.
ARTICLE TX

Sick ILeave

| Section 1.

Sick leave may be used by employees who ars unable to work

because of: (1) personal illness or injuriss; (2) exposure to

. contagious disease; (3) care, for a reascnaple period of time, of

- a seriously ill member of the employes’s immediate family

(spouse, child, legal ward, grandchild, foszer child, father,

- 20 -
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mother, legal guardian, grandfather, grandmother, Brcther,
sister, father-in-law, mother-in-law, and any other relatives
residing in the employee’ s household); (4) death in the
employee’s immediate family, for a reasonzble period of time. Up
to five days may be permitted when such absence is caused by the
death and attendance at the funeral of a spouse or a child and up:
to three days will be permitted during the absence from duty of
employees when such absence is caused by the death and attendance{
at the funeral of any other member of the employee’s immediate
family as defined herein. Sick leave may alsoc be used by a
handicapped employee for absences relatad to the acguisition or
use of an aid for the handicap when the aid is necessary to
function on the job. In such cases, reasonable proof may be
required by the County.-

Section 2.

If a2n employee is absent for reasons that entitle him to
sick leave, his supervisor shall be notified promptly. Failure
to notify the supervisor may be cause for disciplinary action.
Absence without notice for five (5) consecutive days shall
constitute a resignation.

Section 3.

Sick leave is earned in the following manner:

a. New employees shall only receive one working day for
the initial month of employment if they began work on the first

through eighth day of the calendar month, and cne-half working

. day if they began on the ninth through the twenty-third day of

" the mecnth.



3 b. &fter the initial month cof employment and up to the end
of the first calender year, emplcyess shall be credited with one
working day for each month of service. Thereaftsr, at the
| beginning of each calendar year in anticipation of continued
employment, employees shall be credited with 15 working days.

c. Part-time employees shall be entitled to a
proportionate amount of paid sick leave.

d. Paid sick days shall not accrue during a leave of

., absence without pay or suspension.

e. Sick leave credits shall not accrue after an smployee
has resigned or retired although his/her name is being retained
on the payroll until exhaustion of vacation or other compensatory
i leave.

i . Unused sick leave shall accumulate from year to year
without limit.
Section 4.

Any employee who 1s absent on sick leave for five (5) or
more consecutive working days shall be reguired to subnit a
physician’s certificate as evidence substantiating the illness.
i The employer may reguire an employee who has been absent because
. of personal illness, as a condition of his return to work, to be
¢ examined by a physician at the expense of the employer.

» Section 5.
i~ ITFICES [
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his or her sick leave record reviewed by the respective

. appointing authority and thereafter may be reguired to submit

i acceptable medical evidence for any additional sick leave in that
! - L] *

" year. In cases where an lllness 1s of a chronic recurring nature
|

causing recurring absences of one (1) day or less, only one (1)

submission of such proof shall be necessary for a period of six

{6) months.

b. The appointing authority may require proof of illness
of an emplovee on sick leave, whenever such reguirement appears
reascnable. Abuse of sick lsave shall be cause for disciplinary
actien.

i. in case of leave of absence due to exposure to

contagious disease, a certification from the Department of Health:

shall be reguired.

ii. The appeointing authority may require an employse

who has been absent bescause of perscnal illness, as a condition

1 of his return to duty, to be examined, at the expense cf the
agency, by a physician designated by the appointing authority.

Such examination shall establish whether the employee is capable

of performing his normal duties and that his return will not

jecpardize the health of other employs=s.

Section 6.

The Czounty agrees t2 continue its »rogram of navment for
Prog Daym
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a. The lump sum supplemental compensation provided herein
for accumulated sick days shall in no way affect, increase or
decrease any pension or retirement benefits to such retired
employee under any other statute.

b. No employee who elects a deferred retirement benefits
shall be eligible. An employee may defer his reguest for lump
sum payment but it must be submitted within one (1) year of the
effective date of any retirement.

c. To be eligible for payment under this program, an

enployse must retire with at least twenty-five (25) years of

‘service solely with the County of Unicn and must have at least

100 accumulated sick days to his or her credit upen the effective

. date of retirement.

d. In the event of an employee’s death within one (1) year -
after the effective date of retirement but before payment of the

lump sum is made, the payment of the iump sum shall be made to

. the employze’s estate. It should be noted that retirement is

contingent upon the =smplovee surviving thirty (30) days after the
effective date cf retirement.

e. County employees who retire as a result of an
accidentzl or crdinary disability retirement, and whc meet all of

their applicable regulatioﬁs would be considersd eligible for a

- lump sum sick lsave reimbursement upon retirement for unused sick

leave. If such employees receive lump sum payment and

subseguently reenter county employment, they will not be eligible

. to have tTheir unused sick leave reinstatsed to Their rescord.



Employees reentering County service subseguent to an accidental
or ordinary disability retirement will begin earning sick leave
; in a manner similar to a newly hired employee.

£. Any employee who has or shall retire on age and service:
i and who subsecuently reenters County employment will be

q considered to have incurred a break in service.

ﬁ g. In determining an individuval’s eligibility, leave
without pay shall not be counted towards the recuirement of
twenty~-£five (23) years of service with the County. Prior servicej
with othsr governmental entities shall also not be counted .
towards the requirement of twenty-five (25) years of ﬁervice with;
the Counzy.

h. Sick leave credit shall be computed from the date of
employment; or if a break in service has occurred, only from the
date of return to employment following the break in service
H except thzt an employe2 who has or shall incur a break in service%
as a result of separation due to lay-off shall be credited with
sick leave accrued before separation and after return to
employment.

i. The amount shall be computed at the rate- of one-half
(1/2) of zhe employee’s daily rate of pay for sach day of earned
¢ and unused accumulated sick lezave at the effective date of

retirement based upon the average annual compensation resceived
waw VIFFLCER
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differential, stipends or other supplemental pay shall not be
included in the computation.

J. In no event shall payment for unused accumulated sick
leave sxceed Seven Thousand (57,000) Dollars.

k. In computing the total amount of unused accumulated
.sick leave pay due, periods of leaves of absence without pay
shall be excluded in the computation.

1. The lump sum supplemental compensation payment shall be

made within sixty (60) days aftsr the date of retirement, if

| possible.

m. A retiree must be officially cff the County’s payroll:

at the time of payment.

n. An employee who is about to retire should follow the

regular procedures concerning retirement. When an emploves
E receives a copy of the official notice of retirement_approval
| issued by the pension board or authority, the employee may file a
request with the County Personnel 0ffice requesting the
! supplemental lump sum payment.

o. The eligibility of an employee will be determined by
such class title held at any time during the enployse’s

employment with the County of Union. Eligibility of class title

| will not be approved unless the following standards and

: guidelines have besn adhered to:

AW LIFFICES '
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" ¥ 1. Sick leave days were earned by all employees within

“TRu & MURPHY gl

e mmoms . that class title on the basis of one (1) working day per month
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. . during the remainder of the first calendar year of employment
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after initial appeintment and fifteen (13) working days per
calendar year theresafter.
‘ 2. Procf of need of sick leave usace was reguired when
sick leave exceeded at least five (5) consecutive days or a totall
of fifteen (15) days within one (1)} calendar year.

3. Sick leave was not advanced against anticipated sick

leave to be earned in the next or future calendar years.

3y 4. Sick leave or some other earned leave was charged for
all compensable days when the employee was not working.

1 5. All sick leave was reportable and reported accordingly.
i 6. The time~keeping procedure reguired certification of

: the accuracy of the employee’s pay tine.

| 7. Sick leave rscords for each employee were maintained

i from the original date of appointment at one or more central
|

points under the jurisdiction of the appointing authority with

proper security and verification for use and accrual.

8. All records are available for inspection.

9. Where other types of leave with pay or holidays or days
off with pay were granted which were in excess of leave provided
—— - to classified employess, a detailed explanation of the character
and extent of such practices shall be provided.

ARTICLE X

Jurv Duzv
m TIFFICES
*“ﬂf:r”‘ When a bargaining unit employee is involuntarily summoned
STHO & MU
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eurey, B e for jury service, he shall preomptly notify his immediate
BT T Y

P R W L]

supervisor and the Personnel Dirsctor and shall be exczused from



work for those days on which he receives pay for jury service.
The County Manager may reguast that the employe= be excused cr
exempted from such duty. For each day on which he otherwise
would have worked, he shall be paid the difference between his
regular rate and the payment he receives for jury service. The
employee shall furnish official proof of such service and of the
amount of pay received therefor.
ARTTCLE XT

Death in Familv
Section 1.

Wages up to five (5) days will be paid during the absence from
duty of employees when such:Gabsence is caused by the death and
attendance at funeral of spouse or child, and up to three (3)
days will be pald during the absence from duty of employees when
such absences are caused by the death and attendance at funeral ofl

mother, father, sister, brother, grandparents, grandchildren, .

" mother-in-law, father-in-law, or other relative residing at

LAw UFFITEs
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employee’s household.
Section 3.
In the case of dsath in the immediate family, reasonable proof

shall be reguired.
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ARTICLE XTT
Prior Practices
i This Agreement contains all the terms and conditicns of;
employment between the County Manager and the members of the

bargaining unit represented by the Union. R2ll present, previous or;

past practices between the County Manager and the employees covered .

by this Agreement, except as specifically amended herein, arei
?:expressly incorporzazted within the tarms and conditicns of this:
Agreement. Any previous or past practice not so expressly;
. incorporated herein shall be wzived and shall otherwise be veoid and§
" a nullity.

?1 ARTICIE XTIT

Longevitv

| During the life of this Agreement, all employees covered byf
|

! this Agreement shall be entitled to and paid longevity payments and .

j adjustments in accordance with the longevity program adopted by;
ﬁ Freeholder Resolution No. 163 in the year 1967 and amendments and:
supplements thereto; provided, however, that any person commencing
full-time continuous employment subsequent to January 1, 1873 shall:
not participate in nor be entitled to the benefits of the presents -
. longevity program.

ARTICLE XTIV

Severabilitv
e HFRICES
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- affected shall no longer be operative or bHinding upon the parties
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but the remaining portion of this Agreement shall continue in full
force and =ffect. |
ARTICLE XV

Unpaid ILeave of Absence

Section 1. \
Any bargaining unit employee may apply for a leave of absencej
without pay or other remuneration provided the employee shall make?
application in writing for such leave to his immediate supervisorf

and the Personnel Director at lesast two (2) weeks pricr to the date

such leave is requested.

Section 2.

The County Manager may, in his sole discretion, grant the?
employee a leave of absence without pay or other remunerationé
subject to the following conditions and exceptions:

a. An employee who takes employment elsewhere during an
approved leave of absence shall be considered as having voluntarily
resigned.

b. If an employes £fazils to report for work within one (1)
working day of the expiration of an authorized leave of absence and
does not give a satisfacéory explanation for not retﬁggiﬁg, he
shall be considered as having voluntarily resigned.

c. An employee who shall be reguired to attend military
encampment or who shall be called for National Guard duty shall be
entitled to a leave of absence in accordance with applicable law.

d. Whenever a DPbargaining unit employes shall become

gnant, she shall furnish the Ccunty Manager with a certificate

‘g
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from her physician and a physician designated by the County Manager‘

within at least six (€) meonths from the date »f her pregnancy.

Maternity leave will be granted for a period not to exceed ninety

(90) days prior to her date of delivery and thirty (30) days after

her delivery. In the event the employee’s physician and <the'’

physician designated by the County manager disagree as to the
physical or mental capacity of such employee te ccntinue working,
both physicians shall designate a third physician to make a final

determination as to such employee’s capacity to work.

SeCtion 3.

In the event an - unusual emergency arises which might

prevent the employee from making written raguest for leave of

absance or which might prevent an employee on lsave from returning

at the end of a leave of absence, such employee may apply for a

leave of absence or an extension to a leave of absence, which leave .

may be granted in the sole discretion of the County Manager.
ARTICLE XVI
Insurance

Section 1.

Subjact to the provisions below stated, the CountyManager, on'

behalf of the County of Union, agrees o provide *the following
insurance for the benefit of full-time bargaining unit employees:

a. 21l employeaes coverad under the terms of this Agreement

shall be covered, a2s shall be +the members of <heir immediate .

 family, for medical and hospital expenses through an insurance

program carried by the County cof Unien in aczcordance with the

- 31 -
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benefits currently in effect. The County shall continue to provide

Major Medical insurance coverage currently in effect through an

insurance program. The above medical and hospitalization coverage !

shall be at the scle expense oi the County of Union. The County

!

reserves the right to change or modify medical and hospitalization

plans at any time so long as the modified plan provides:

substantially similar coverage to that in effect for members of the

bargaining unit.

b. Effective June 1, 18%4 the following provisions;

applicable to the health insurance coverage shall be implemented:i

1. Deductible for any one benefit period shall be Two:

Hundred ($200.00) Deollars for each employee and a total amount of .

an additional Two Hundred ($200.00}) Dollars for eligible%

dependents.

2. Co—-payments by employees for Madjor Medical coverage;

shall be <twenty (20%) percent of the first Five Thousand?

($5,000.00) Dollars of eligible expenses.

3. Pre-Admission Review (PAR) with fifty (50%) percent

cut back and Mandatory Second Surgical Opinien (MSSOP) with fifty

_—

(50%) percent cut back.

Effective January 1, 1995 employees with dependent coverage

shall pay Ten ($10.00) Dollars per month as a co-payment for the

+ cost of such insurance through payroll deduction. This co-payment

is to be implemented +to cover the cost incrszase of insurance

. premiums in 19%5 over 1594 (either as of 1/1/¢5 or 3/1/95), and the
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co-payment will be adjusted if the full Ten ($10.00) Dollars per
mcrnth is net reguired to cover the cost incresacses.

c. The County of Union will continue +to provide a Basic .
Dental Plan at a cost not to exceed the sum of Fifty ($50.00)
Dollars on an annual basis for each bargaining unit employee. The:
Plan shall only provide coverage for only bargaining Iunit.
employees.

d. All permanent 2employees not otherwise covered by any:
other state, county or municipal pension system shall enroll in the
Public Employees’ Retirement System of New Jersey in accordance
with the centrelling law. The premium for enrollment in the Public;
Employees’ Retirement System of New Jersey shall be in accordance .
with the laws of the State of New Jersey.
Secticn_2.

2ll such insurance shall be subject tc the particular terms, -
conditions and provisiens of the applicable contracts and policies'
of insurance. There shall be no responsibility or obligation:
whatsoever of the County of Unicn in connecticn with such contracts
or policies of insurance esxcepting only the undertaking toc pay such
premiumg or charges for such coverage as provided in +this
Agresmsnt.

Section 3.

The obligation of the County of Union to pay such premiums for
the purpcse of maintaining the benefits provided but said contracts
shall be subject at all times <+to the folleowing <+erms and

conditions:
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a. The employees shall make written application to <he-
County, on forms provided to them by the County of Unicn, or otheri
designee, at the time of employment and the employees shall be;
obligated to deliver to the Countv of Unicn, Department of Finance;
Division of Risk Management, or other designee, such completed:
applications, duly executed, and shall furnish to the County ofg
Union, Department of Finance Division of Risk Management, or other?
designee, in writing, =211 such detailed information as may be;
reguired.

b. A Drug Prescription Plan with a Two ($2.00) Dollar
deductible <clause has ©been established with <the maximumé
contribution to be paid by the County of Uniocn to be an Eighty-fiveé
($85.00) Dollar premium per annum for each family coverage. |
Effective June 1, 1994 the deductibles for this Prescription Plané
shall be changed to provide as follows:

Brand New - $5.00
Generic - $3.00

¥ajl Order - SO

\1so as of June 1, 1994 there will be no flow through of

] prescription deductibles to Major Medical.

i
li

- Ca. In the case of any change in<he marital or family status

of the employee pertinent to the benefits or kind of coverage of

i the hospitalization, surgical or major medical coverage, or other

. such insurance, the employee shall immediately furnish the County

- of Union, Department of Finance, Division of Risk Management, or

other designee, the complete detailed information regarding the

same.
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d. All insurance referred o in the within Article shall
become effective on the first of the month following the sixtieth

(60) day of the first day of the month in which the employee was

i hired, provided he was hired batween the first of the month and the

fifth of the month. Anyone hired after the fifth of the month
shall receive the aforesaid insurance coverage on the first of the.
month fellowing the ninetieth (%0) day from the first day of the
month in which the employees was hired.

Section 4.

There shall be a hospitalization insurance subsidy plan for
employees, covered by the recognition clause of the collective
bargaining agreement, subject +to +the following terms and[
conditions:

a. Eligibilitv: Employees must have been actively employedf
for the County of Union on or after January 1, 19%87; and must?
retire on either a disability pension or after having reached the
age of fifty-five (55) years and having twenty-five (25) years or
more of service with the County, or retire and reach the age of
sixty-two (62) years or colder with at least fifteen (15) years of‘

service where the retirement has beapn—shown to the satisfaction of

! the employer to have been necessitated by medical illness or

disability eof the employee. Employeses who otherwise gualify for

i coverage but who retire before age fifty-five (35), shall be

" entitled to receive coverage under this plan upon resaching age

.:fifty—five (35}. This benefit will only be provided to those

' retirees meeting the eligibility regquirements whe do not have
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_ hospitalization insurance coverage from another source, and

eligible retirees shall cooperate in good faith with the County to
verify that no other source of insurance coverage is provided for
them.
b. Description: | This benefit shall be applied to the
Hospital ZInsurance Plan which is provided to members of the'
bargaining unit. The County reserves the right to change or modify;

plans at any time so long as the modified plan providesi

. substantially similar coverage to that in effect at the time of

. this award.

c. Subsidv: Upon implementation of this benefit, the County
shall be obligated to subsidize the cost of health insurance

premiums for qualifying retirees, as follows:

Categorv Countv’s Subsidv

Single, Under 65 $57.18 per month

Single, Over 65 $35.29 per month
. H/W Under 65 $155.57 per month

P/C Retire=s

Y Family Under 65

. H/W over &5 $71.55 per meonth

? Family Retiree Over 65
: Family Spcuse Over 65

' H/W Retirse Over 65

$87.16 per month
H/W Spoussz Over €5

Family Over 55 $127.81 per month

$149.86 per meonth

~ P/C Retires QOver &5 $104.14 per month

- 35 =
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The remaining costs of the County’s Hospital Insurance Plan .

shall be borne by the retiree.

d. Modification: In the event that the amount of the

County’s contribution ig subseguently reduced or even eliminated,

the change 1in practice shall apply +to those persons already

retired. Similarly, in the event that the Hospital Insurance Plan .

is changed or modified in any way, the new plan shall apply to the .

retirasas.
e. Effective January 1, 1588, =employees who retire on

pension may elect to continue existing coverage for the Drug

Prescription Plan provided fcr in this Agreement at the-sole cost

and expense of the employs.
ARTICLE XVIT

Union Business
Section 1.

The Union shall advise the County Manager or his designes in-

! writing of the names of its representatives.

Section 2.

The Union shall neither solicit mezmbers, nor conduct any

business on County pxsperty during County assigned working
schedules involved except for time spent conferring with management
on specific grievances as specified in the Grievance Procedure.

Section 3.

When an authorized representative is excused from his assigned

duties, he shall:

a. Arrange with his supervisor to leave his work.
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b. Notify the supervisor of any County facility visited on

arrival.
c. Notify his supervisor upon return to the job.
d. Record his time out and time in with his supervisor upon

leaving and returning to his job.

ARTTCLE XVTT

Eve Glasses

The County shall reimburse an employee for the reasonable cost

of repair and raplacement of prescriptive =syeglasses which are.

broken or damaged during the normal performance of the employee’s

duties and where the repair or replacement of such eyeglasses are

not otherwise covered by warranty. The maximum liability of the |

County under this provision shall be Thirty-five ($35.00) Dollars

per employee per year. An employee claiming reimbursement under

this clause shall present the eyeglasses which need repair or'

replacement to the County for examination and shall submit proof

that the item was damaged or destroyed during <the normal

performance of the employee’s duty in form satisfactory +to the .

County. Upon r=apair or replacement of the broken or damaged

eyeglassas, the employse shall submit proof of payment and the

County shall reimburse the employees for the reasonable cost thereof

as provided herein.



= FFICES
resf McDERMOTT
TRO & MURPIY
salivaal ' GRFEOWATION
senibaeE HOULEY aRD
o hme N2
eNER Ne) DTN

araeti S THI

|
\

h
i

il
i

ARTICTE XTX

Clothing and Education

Section 1.

The Ccunty o¢f Union shall provide such rain protective

clothing and safety gear as the County of Union deems necessary.1

i
i
|

The care and security of such protective clothing and/or safety

gear shall be the responsibility of the employee to whom such rain

protective clothing and/or safsty gear is issued.

Section 2.

The County shall reimburss an employee upon proof cf purchase

and pavment up to Fifty ($30.00) Dollars for a pair of shces in |

each calendar year of the contract.
Section 3.
The County shall provide each member of the Bargaining Unit

with four (4) shirts and four (4) pants each calendar year. In

addition, the County will provide each member of the bargaining

unit one (1) light jacket and one (1) winter jacket in alternate

jacket. Effective January 1, 1994 the County shall pay the:

employees covered hersunder with the sum of seventy-five ($75.00)

dollars in lieu of providing either the light jacket or the winter

jacket, and it shall be the responsibility of the employees to

provide their own jackets per department specification.

-39 -
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Section 4.

The County of Union agrees that it shall pay any fses reguired

by a governmental authority for the 1licensing of an employee}

i

- pursuant to law reguiring the same in order for an employee to

" carry out his duties. It is the policy of the County that every5

superviscry employee endeavor to elevate their respective areas of ;

expertise by participation in such educational opportunities as may

be available. To encourage such participation the County agrees to?

pay an education allowance to those employees who have been

" employed in a supervisory capacity for the entire year during which

the education allowance is to be paid, to be used by such employees

for +the purpose of participating in Jjob-related education

opportunities. The aforesaid employee shall be obligated to attend

such seminars or studies directed by the Department Head and the:

allowance advanced by the County of Union.
ARTICLE XX
Personal Business and
Eeligious Leave
Section T. - - -

Employees who are employed less than one (1) y=ar may be

. granted up to three (3) days off, without deduction of pay therefor

. for personal business as hereinafter defined or for religious

© reasons in accordance with the schedule hereinafter set forth;

i costs thersof shall be paid a2nd satisfied out of the education '

~employees who have been employed for more than one (1) year may be

'granted up to three (3) days per year without reference to any

- 40 -
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schedule. Employees must make application for such personal
business or religious lezve stating the reasons for the reguested
leave as far in advance as possible. The reguest by the employee
shall be directed to the Department Head.» The leave may only be
taken if the Department Head approves and grants said leave, and if

for business reasons the applicant must demonstrate that the

business purpose could not be scheduled after working hours. The

following schedule shall only apply to employees with less than one .

(1) year of employment:

a. One (1) day after four (4) months of employment.

b. One (1) additional day after eight (8) months of !

employment.

c. The third (3rd) day may be granted between the tenth .

(10th) and twelfth (12th) months cof employment.

Section 2.

No personal leave shall be applied for, approved or grantedf

immediately before or after any vacation period, holiday peried or:

weekend, except under extraordinary circumstances.

Section 3.

year period and shall not be accumulated from ysar to year.

- 41 -
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ARTICTE XXT

On _The Jebk Iniurv

| Secticn 1.

If an employee is injured or becomes ill arising cut of and -
during the course of his employment the following procedure shall °
be applicable:

a. The employee shall notify the Department Head and the .
Personnel Office of the work related injury or illness.

b. If the County’s Workmen’s Compensation Insurance carrier‘
does not dispute the causal relationship between the employment and .
the injury or illness the employse shall receive his full pay forf
up to the first one hundred eighty (180) calendar days if there was;
2 injury which has been deliberately inflicted on the employee by%
any person or persons arising cut of the employee’s employment or;
for up to the first ninety (90) calendar days if the injury or .
illness arises out of the employee’s employment when said injury ig |
not one that has been inflicted by a third party. In either case
no charge shall be made to the employee’s sick leave accumulationé
provided, however, it 1s understood and agrszed +*that when an’
emplovse receives a compensation éheék for temporary disability'
benefits, he or she shall turn over to %the County any checks '
received from the County’s Workmen’s Compansation Insurance
carrier.

c. After the first one hundred eighty (180) or ninety
(90} calendar days from the date of the injury, or illness, as

hereinabove defined, the employee shall have the option to retain

- 42 =
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his temporary disability Workmen'’s Compensation check and notg
receive any additional monies from the County and not have any:
charge made to his sick leave accumulation, or if the employ995
wishes to receive full pay and charge his sick leave accumulation
he shall be permitted to do the same provided he turns over to the?
County any temporary disability check or checks received from the?
County’s Workmen’s Compensation Insurance carrier.

d. Failure to turn over temporary disability checks shall -
cause to employee’s sick leave to be charged and shall further
result in the County taking such disciplinary action as it deems
appropriate to recover said monies. | |

e. If any employee is absent from work for seven (7) days or .
less, arising out of an injury or illness, attributable to hisé
employment so that the said employee is not entitled to receivei
temporary disability benefits the said emplovee shall not have anyé
charge made against his sick leave accumulation so long as the '
employee substantially proves that his illness or injury arose out
of his employment.

If an employee is required to go to the County’s insurance
company’s doctor or medical center for treatmenz of a compensabf;f

injury during his regular scheduled shift, the attendance at the

i doctor’s office or medical center during his regular scheduled

 shift shall not be charged to sick time provided <that upon

completion of the doctor’s visit, the employee returns to work if -

. there is still time remaining on the shift.

- 43 -



ARTICLE XXIT

Miscellaneous

Bargaining unit employees shall be entitled to receive a meal |,

' allowance of Six ($6.00) Dellars provided they work three hours

1

overtime after their regularly scheduled work day or work five
consecutive hours if called in for overtime.
ARTICIE ¥XXTTT

Duration of Agreement

Section 1.

This Agreement shall be in effect from January 1, 15%3 through -
i December 31, 1595. It shall automatically renew itself from yearé
to year thereafter provided, however, that either party may give?
written nectice to the other not less than sixty (60) days prior to%
| the anniversary date of this Agreement of a desire to make changes¢
therein or to terminate this Agreement, which shall confer upon theé
other party the right to make changes in the Agreement. |
| Section 2.

The provisions of this aforementioned Agreement shall bei

conclusive for its duration as to all bargainable matters or issuss |

unless the County Manager and the Union mutually agree to alter,

amend, supplement, enlarge or modify any of its provisions.
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IN WITNESS WHEREOF, the parties have hereunto affixed their

signatures.

n ATTEST: UNION COUNTY PUBLIC WORKS

FOREMEN’S ASSOCIATION

;ZCQGZiﬁmﬁ/éyL&i;déézzg by:/ﬂ)7/CALjL 117 (Zkﬁ¢924JE;-

Prilesident L

5951
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SCHEDULE A
11/01/93 04/01/94 11/01/94 01/01/95  08/01/95

. 34,685 . .35,379 . - 36,440 - 37,351 38,285 -
35,712 36,426 37,519 38,456 39,418
35,942 36,661 37,761 38,705 39,673
36,208 36,932 38,040 38,991 39,965
36,677 37,410 38,532 39,496 40,483
36,731 37,465 38,589 39,554 40,543
38,065 38,826 39,991 40,991 42,016
40,409 41,217 42,454 43,515 44,603
41,177 42,000 43,260 44,342 45,450

Aaw UPFICES
‘£5E. McDERMOTT,
TRu & MunrRy
~~~~~ wai { nerowaTInN
PALENCE HOTLEVARD
AW 1R

ke RR, N, 0TRUN

] R - T

- 46 =




