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PREAMBLE
XHERKK KK

THIS AGREEMENT, made and entered 1nto thls 7th day of
December, 1981, between the Clty of Cape May, a Municipal
Corporatlon of the State of New Jersey, herelnafter
referred to as "City" and Local # 36 of the Flreman's
Mutual Benevolent Asscclatlon, hereinafter referred to as
"FMBA Local # 36."

INTRODUCTORY STATEMENT
RRREERERRRRRRAERRRRE RN

Thls Agreement 1s made to effectuate the pollecy of
Chapter 123 of the 1974 Laws of New Jersey, R.S. Cum.
Suppl. 34:13A-1, et seq. (hereafter "Chapter 123") and to
formallze agreements reached through negotliatlions conducted
in good falth between the Clty and FMBA Local # 36, with
respect to grievances and terms and condltlions of
employment.

WITNESSETH
ERRRERER RN

WHEREAS, that for the purpose ol mutual understanding
and 1n order that a harmonlous relatlonshlp may exist
between the City and the FMBA Local # 36 to the end that
continuous and efflclent service shall be rendered to and
by both partles, for the benefit of both:

NOW, THEREFORE , IT IS AGREED AS FOLLOWS:

ARTICLE I

RECOGNITION
RN KN NKRN

A. The Cilty hereby recognizes FMBA Local #36 as the
scle and excluslve representative of all uniformed, full
time, year-around pald employees and Lleutenants in the
Flre Department of the Clty of Cape May, for the purpose of
bargalining wlth respect to rates of pay, wages, hours of
work, safety and worklng condltlons.

B. The term "Clty Manager or hils deslgnated
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representative" 1s recognlzed to be a person officilally
appointed as the City Manager or his designated
representative. This person must be liable for his actions
~{1.e. Can be called ¢to PERC hearings, grievances and be
accountable for his actions).

ARTICLE II

ASSOCIATION REPRESENTATIVE AND MEMBERS
ERRERERER KR EER R MR R AR RRERRRRERRRRS

A. The City Manager or his designated representative
agrees to grant the necessary time off, not to exceed the
day(s) designated, without discrimination to any employee
designated by FMBA Local # 36 to attend State and National
Meetings provided seventy-two (72) hours written notice 1is
given to the City Manager by FMBA Local # 36. Time off
shall be granted without loss of pay. No more than one
employee shall be granted time off at any one time. Time
off shall be exerclsed reasonably.

B. Authorized representatives of the FMBA Local # 36
shall be allowed to visit flire headquarters for the purpose
of ascertaining whether or not this agreement 1s belng
violated. This right shall be exercised reasonably. Upon
entering the premises, the authorized representatlives shall
notify the City Manager or hls designated representative,
in his absence, his authorized representative. He shall
not 1interfere with the emergency work performed by the
Department.

ARTICLE III

SEPARABILITY AND SAVINGS
ERREERERRERRRRRRERRERRRR

A. Nothing contained herein shall be construed to deny
or vrestrict any paid fireman such rights as he may have
under any other applicable laws or regulatilions.

B. If any preovision of this agreement or part thereof
or any applicaticn of this agreement to any employee or
group of employees 1s contrary to 1law, then such provision
or part thereof and the application shall not be deemed
valld and subsisting except to the extent permitfed by law.
All other provisions and applications contained herein
shall continue in full force and effect.
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ARTICLE IV

LEAVE OF ABSENCE
RRERERBEREERRRRAR

A. A leave of absence without pay may be granted for a
good cause to any employee for a perliod of slx months.
This 1s to be at the discretlion of the Clty Manager 1n
accordance with Civil Service provisions. The City Manager
shall consult with the Captaln before grantlng leave. The
leave may be extended for an additlonal six months. Such
permission shall not be arbitrarlly denled.

ARTICLE V

VACATIONS
KERKEEXNS

A. Annual vacation shall be granted in accordance with
the followlng schedule:

First year of service, one calendar week,
prorated at one day Tfor one month's service
actually worked.

Second year of service, two calenday weeks.

Third (3) through fifth (5) year, three
calendar weeks.

Sixth (6) through tenth (10) year, four
calendar weeks.

Eleventh (11) and up, five calendar weeks.

B. Vacation allowance must be taken during the
current calendar year, at such time as permltted or
directed by the appointing authority, unless the appolnting
authority determines that 1t cannot be taken because of
pressure of work. Any unused vacation may be carried
forward into the next succeedlng year only.

C. Senlority shall determine vacatlon preference for
all men holdlng the same rank. Superior Offlcers shall
supersede senlorlity. Vacatlons shall be taken in
accordance with the schedule submitted to the appolnting
authority no later than January 2, of the year in which the
vacatlon 1s to be taken. Vacations may be taken beglnning
January 2 and ending December 31. The schedule shall be
submitted to the City Manager by the Captain of the Flre
Department.
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ARTICLE VI

WORK WEEK, OVERTIME
ERERERRERREREREXNER

aA. The present work week shall remaln as 1s: one
twenty-four (24) hour duty day, commencing at 8:00 a.m. and
ending at 8:00 a.m. twenty-four (24) hours later, followed
by forty-eight (48) hours off duty. Two weeks of the
foregoing schedule, the fireman shall work forty elight (48)
hours and then one week he shall work seventy-two (72)
hours. The foregoing shall not apply to the Junior man 1n
the Department, who, in accordance with prior practice,
shall be a swing man and shall not work the schedule
hereinabove set forth. The usual overtlime provision shall
apply, however. All hours worked beyond one hundred
sixty-eight (168) hours, in a three (3) week cycle, shall
be considered overtime.

B. If an employee 1is authorized to work beyond his
regular ftour of duty hours by the City Manager or his
deslignated representatlve, the employee shall be pald at
the rate of time and one-half for the number of hours
actually worked. Overtime pay shall be pald in the pay
period falling on each Calendar Quarter.

cC. For the purpose of calculating overtime, the
followlng schedule shall be used:

0-15 Minutes No compensation
16-30 Minutes 1/2 hour compensation
Over 31 Minutes One (1) hour compensation

D. If a fireman 1s called to duty on his day off, he
shall be pald for all hours worked at the rate of time and
one-half and further shall be guaranteed a minimum of four
(4) hours at the time and one-half rate of pay. If a
fireman 1s thus called 1In and the overtime is less than the
guaranteed minimum hours, the fireman may be required to do
other fireman dutles to complete the four (4) hour call in
time.

E. No overtime shall be paid as a result of trade
time nor due to abusive use of sick leave, which results in
calling 1n additional personnel to work for the supposed
silck person.
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F. It 1s the 1ntention of management, 1n this
contract, to have a Flre Inspector, wlth normal duty hours,
of 8 hours dally, Mconday +thru Frilday. If, however,
management feels that the Fire Inspector's services are
needed ¢to £fill a vacancy, brought about because of any
personnel problems In proper mannlng of the Flre
Department, the City Manager or hls deslignated
representatlve reserves the right to place the PFire
Inspector 1nto a regular tour of duty as a regular fireman
for a reasonable period of time. Any change from normal 8
hour work shift, willl be preceded by 48 hours notice.

G. If at any time during the duraticon of this
contract, there 1s a reductlon 1n Flre Department manpower,
the position of Flre Inspector shall be reviewed.

ARTICLE VII

OUT OF TITLE WORK AND MANPOWER
RRRRREERRRRERRERRERERRRRRRRRRR

A. Whenever a fireman acts 1n a higher rank pursuant
to orders by the Clty Manager or hils designated
representative, he shall recelve pay for the hlgher rank
for the +tlme actually worked 1n that capaclty. This
provision shall not apply when the substltutlion 1s
triggered by vacatlion. The actual entlitlement to pay shall
commence after completlon of a complete cycle, that 1ls, one
hundred and sixty-elght (168) hours In a three week cycle.
On the one hundred and sixty-ninth (169) hour, the pay
shall commence. When a flreman ls asslgned ¢to act 1n a
higher rank, he shall remaln continuously 1n.that rank
untll the situatlon 1s remedled by the return of the hlgher
ranked employee or the posltlion is filled from a current
Civll Service Llist. Where there 1s an exlsting Civil
Service Llst, actling asslgnments shall be fllled in
accordance wlth the ranklngs on the 1llst. In the absence
of such a 1llst, actlng assignments shall be fllled on the
basls of senlority.

B. A current Cilvil Service List shall be mailntalned.'
C. There shall be two (2) Lleutenant positions which
shall be fillled in accordance with Civil Service

regulatlions from an appropriate promotion 1list.

D. All members of the Bargalning Unlt are requlred to
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attend and complete an accredited C.P.R. course and/or
annually malintaln accredltation throughout each member's
term of employment. The City shall be responsible for all
scheduling and time spent for C.P.R. courses.

ARTICLE VIII

HOLIDAYS
ERAREARR

A. Employees shall recelve thirteen (13) paid
holidays, to be compensated in accordance wlth prior
payment procedures. In addition, they shall receive three
(3) personal days off with pay.

B. Where a speclal heliday 1s declared by the Mayor
and/or Council 1in addition to the thirteen (13) paid
holldays provided above, firemen shall recelve compensation
as 1f 1t were a regular holiday. Such payment shall be
computed 1in the same manner as the thirteen (13) paid
holldays.

ARTICLE IX

SICK LEAVE
REXRRERNRER

A. "Slck Leave" means any absence of an employee
because of 1llness, exposure to contaglous disease,
attendance upon a member of the l1mmedlate family who 1s
serlously 111 and requires the care or attendance of such
employee, or death in hils lmmedlate family. ‘

B. "Immediate Famlly" means father, mother, spouse,
child, mother-in-law, father-in-law, foster child, sister
or brother of the employee. It shall also include relative
of the employee permanently residing 1in the employee's
household.

C. Employees shall be glven time off without
deduction from pay or time owed, for death 1n the I1mmedlate
family, from the day of death, up to and including the day
of the funeral, not to exceed four (4) calendar days.

D. If any employee 1s 1ncapacltated and unable ¢to

work because of an Injury while In the 1lline of duty, he
shall be entitled to Injury 1leave, with full pay, during
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the period IiIn which he 1s unable to perform hls dutles, as
certliflied by the employee's own doctor. Work related
Injury 1leave shall not be deducted from "slick 1leave" 1n
Sectlion A. However, the Clty reserves the rlght to have
the employee examlned. Such payments shall be dlscontlnued
when an employee l1s placed on disabllity leave or pension.

E. Employees shall be granted fifteen (15) sick days
a year, whlch shall be accumulative from year to year and
shall be unlimlited. Employees shall not be requlired to
provide the Clty with a doctor's note untll the beglinning
of the fourth (&) day. Where there is a pattern of abuse
of sick leave, the Clty shall have the right to have the
employee examlned by a physliclan of the Clty's cholce, at
the City's expense.

ARTICLE X

INSURANCE, HEALTH AND WELFARE
REERRERERXRRKKRERRRN AR KR RE NN

A, The City shall provide Blue Cross, Blue Shileld,
Rider J and Major Medlcal Insurance for the employee and
his famlily, 1f applicable. The Clty shall have the rlght
to change 1nsurance carrler so long as comparable benefits
are provlded.

B. The City shall provlide the employee with false
arrest lnsurance, as presently 1n effect.

- C. The City shall provlide 1nsurance coverage on
employees, 1In thelr personal vehlcles, when sald vehlcles
are used In the scope of thelr employment.

D. The City shall supply all members of the
Bargaining Unlt legal ald as provided by N.J.S.A. L0OA:14-28
as amended.

ARTICLE XI

EXCHANGE OF DAYS OFF
EEREERERKERRRK KK RRXH

A. The Flre Department may grant the request of any
member of the Department to exchange hours, dutles, or days
off at no additional <cost to the Clty. Wrltten requests
shall be made forty-eight (48) hours in advance and posted
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in the Fire House. Speclial requests made less than
forty~eight (48) hours in advance may be granted at the
time by the City Manager or hls designated representative.
These special requests shall be for an employee's personal
problem. (i.e. member of family sick, inJured, etc.)

ARTICLE XII

CLOTHING ALLOWANCE
ERRRARREER KKK KRR

A. The City shall supply all standard uniforms and
equipment to starting firemen.

B. The City shall supply all firemen with the
following 1items: turnout gear, helmet, bcots, gloves, and
coveralls.

C. In addition to any other benefits contained in
this article, each uniformed fireman shall be paid the sum
of Two Hundred Dollars ($200) annually for the purchase and
maintenance, including cleaning, of uniforms and equipment.
If at any time 1t 1is determined by the Captain and/or City
Manager or his designated representative that a fireman 1is
not maintaining his wuniforms and equipment in proper
condition, then said fireman shall be required to use his
own funds in order to purchase the 1ssue necessary to
properly maintaln the same.

D. Should there be leoss or damage of or to uniforms
and equipment through negligence of the employee, then the
employee shall replace those items at the employee's cost.

E. In the event that the City directs that an entirely
new uniform shall be utllized, the Cilty shall pay for the
initial cost of such uniform.

ARTICLE XIII

TERMINAL LEAVE
AERERRKERXR KRS

A. Employees who retire shall receive terminal leave
immediately prior to retirement. Such leave shall be
computed at a rate of 5.6 calendar days for each calendar
year of service. In addition to such 1leave, the employee
shall receive all vacation time which 1s due to the
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retiring employee. The termlinal leave shall not be pald in
ornne lump sum, but shall be spread out over the remalning
regular pay perlods of the employee electing retirement.
Once termlnal 1leave has commenced, it shall not be
interrupted for purposes of taklng sick leave.

ARTICLE XIV

MILITARY LEAVE
AEERRERHRR KRR

A. Any employee called Into the armed forces of the
United States durlng a natlonal emergency or drafted, shall
be given all the protectlon of applicable laws. A leave of
absence shall be granted.

B. Employees who are presently subject to exlstling
Reserve Requlrements to the Unlited States Armed Forces or
Reserve, shall be covered by the Millltary Compensation
agreement made 1n paragraph A above.

ARTICLE XV

GRIEVANCE PROCEDURE
EREERAREERERRXNR R XN

A-1. The purpose of the Grlevance Procedure shall be
to settle all grlevances between the Cilty and the
Assoclatlon and employees, as qulckly as posslble, so as to
assure efficlency and promote employee morale.

A-2. With regard to employees, the term ‘'grlevance,"
as used herein, means an appeal by an 1ndividual employee
or the Assoclatlion on behalf of an 1iIndividual employee or
group of employees, from the interpretaticn, appllication or
vicolation of polilcles, agreements, and admlnlstrative
declsions affectling them. With regard to the Cilty, the
term  "grlevance," as used hereln, means a complalnt or
controversy arising over the Interpretation, appllication or
alleged violation of the terms and condltions of this
Agreement.

A=-3. With respect to employee grlevances, no
grievance may proceed beyond Step 1 herein unless 1t
constitutes a controversy arising over the Interpretation,
application or alleged violatlon of the terms and
condltlons of this Agreement. Disputes concerning terms
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and conditlions of employment contrclled by statute or
administrative regulation, 1ncorporated by reference 1n
this Agreement either expressly or by operation of law,
shall not be processed beyond Step 1 hereln.

B. All grievances shall be processed as follows:

Step 1. They shall be dlscussed wlth the employee or
employees 1involved, Captain of +the Fire Department and
Representative of FMBA Local # 36. All grievances shall be
filed in writing within ten (10) days of thelr occurrence,
and a written response shall be gliven within seven (7) days
of the submlsslon of the grlevance.

Step 2. If the grievance 1is not settled to the
satisfaction of the grievant in the above step, 1t shall be
reduced to writlng and submitted to the City Manager or any
person designated by him. Within five (5) days, the Cilty
Manager shall submit his reply in writing to FMBA Local #
36. If the grievant is not satisfied, he may move the
grlievance to step 3.

Step 3. If the grievance 1s not settled through Steps
1l and 2, elther party may refer the matter to the Public
Employment Relations Commission (PERC) within ten (10) days
after the determination by the City Manager. An arbltrator
shall be selected pursuant to the rules and the Publice
Employment HRelatlons Commission. No Individual shall

process hils own grievance unless the ma jorlty
representatives have refused to process same. No
individual shall negotlate terms and conditions of
employment or termination of same. The ~“majority

representative has this excluslive right under Chapter 123,
Laws of New Jersey. OCne (1) member of the grievance
commlttee shall be granted time off as required to attend
grievance hearings.

C. No arbitration hearing shall be scheduled sooner
than thirty (30) days after the final decision by the City
Manager. In the event the aggrleved elects to pursue Civil
Service procedure, the arbitration hearing shall be
cancelled and the matter withdrawn from arbitration. The
Assoclation shall pay whatever costs may have been incurred
in the processing of the case to arbitration.
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D. The Arbitrator shall be bound by the provisions -of
this Agreement and restricted to the appllication of the
facts presented to him 1Involved 1In the grilevance. The
Arbltrator shall not have the authorlty to add to, modify,
detract from, or alter 1n any way the provislions of this
Agreement or any amendment or supplement thereto.

E. The costs for the services of the Arbltrator shall
be borne equally by the City and FMBA Local # 36. Any
additicnal costs shall be paid by the party I1ncurring same.

F. The declsion of the Arbitrator shall be filnal and
binding on both parties.

ARTICLE XVI

UNSAFE VEHICLES AND DUTIES
EREREEERRRRRRERERERRRERRER

A. The Clty shall repalr unsafe vehlcles I1mmedliately
or remove same from service.

B, In addition to the flreman's regular dutles of
actual fire flghting and extingulshment of flres, operating
fire apparatus, knowledge and capabllity to cperate all
speclalized equipment (l1.e., portable pumps, generators,
power saws), normal malntenance of all equlpment,
Inspections and flre preventlion, he shall not be required
to perform any police related jobs, except those related to
or lneidental to flre related dutles. Nor shall flremen be
required to take part actlively 1n the quelling of any riot.
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ARTICLE XVII

SALARY
REEXRR

A. Effective January 1, 1982, salaries for firemen
covered by thils Agreement shall be those 1llsted on the
attached 1982-'84 FMBA Salary Range and Step Gulde as
follows: (Computed from the date of hire).

1. Effective January 1, 1982; Step 1 for first
year Firemen, and Step 3 for Lleutenants and
Firemen wlth three or more years of service.

2. Effective January 1, 1983; Step 1 for first
year Flremen, Step 3 for second year Flremen, and
Step 5 for Lieutnants and Firemen wlth four or more
years of service.

3. Effective January 1, 1984; Step 1 for first
year Firemen, Step 3 for second year Firemen, Step
5 for thirprd year Firemen, and Step 7 for
Lieutenants and Firemen with four or more years of
service.

B. Except as specified above, steps shall not be
consldered automatlic. A pay code or title promotion shall
not result 1n a decrease 1n pay.

ARTICLE XVIII

LONGEVITY
EREEERERS

A. In additlon to salary, employees shall receive
longevity pay to be computed at 2% of employee's base for
every flve (5) years of service to a maximum of 10%.
Longevity pay shall be computed on the basis set forth 1n
Artlicle V, Sectlon D.

B. Only for the purposes of computling longevity pay,
the followlng shall apply:

Any employee hired on or before July 1st,
shall be consldered for the above purposes, as
though hilred on January 1st, immedlately preceding
the date of hire. Any employee hilred after July
1st, shall have his annlversary date measured from
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the January lst, next succeeding the date of hire.

ARTICLE XIX

COURT TIME
NN NN NN

A. Should 1t become necessary for a fireman to appear
in Court because of his employment with the Clty, he shall
recelve overtlme pay from the City for the time spent in
Court on off duty hours.

ARTICLE XX

SCHOOLING
i IITTTTRY

A. During any one college term, a maximum of two (2)
firemen (the two to be determined on a rotating basis) will
be granted beneflts subject to the 1limltatlons herein
contalned.

B. FPlre Science Courses and Mathematics Courses
directly related to Flre Sclence Courses (such as,
hydraulics) are the only courses allowed. No elective
courses, even 1if required for a Flre Science Dlegree, shall
be included.

C. All courses must be taken at a fully accredited
college or unlversity and the course must be completed with
a passing grade.

D. The City Manager must be notifled in advance of
the course proposed to be taken and must approve it as
meeting the requirements of thls article. No benefits
shall be received for any course if such prlor approval has
not been secured, even If the course would otherwlse
qualify.

E. A maximum of twenty-two (22) college credlts per
year, per 1individual, shall quallfy for any beneflts.

-F. Employee shall be relieved from duty when course
colncides with normal duty schedule. there shall be a
maximum of six (6) hours time off for each conflict of duty
and school and a maximum of five (5} such 1ncldents per
flreman, per semester. If overtime caused by thls clause
reaches a total of $2,000.00 1n any one year, time off
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benefits will be suspended for remainder of that year.

G. The City shall bear the expense of tultion, books
and travel (gasoline) expenses for the approved courses.
The City will not bear the expenses of courses 1f employee
misses more than 15% of «class (without medical excuse) and
does not recelve a passing grade.

ARTICLE XXI

MANAGEMENT RIGHTS
EREREXXXERRNRRKER

A. The City hereby retalns and reserves untoc itself,
wlthout limltations, all powers, rights, authority, dutles
-and responsibllities conferred upon and vested in 1t prior
to the signing of the Agreement by the Laws and
Constitution of the State of New Jersey and of the United
States, includlng but without 1limiting the generality of
the foregolng, the followlng rights:

1. To the executlve management and
administrative control of the Cilty Government and
1ts propertlies and faclilities and the activities of
its employees;

2. To hire all employees subJect to the
provisions of the law and determine gualifications
for employment, asslgnment or promoction;

3. To suspend, demote, dlscharge or take
other discliplinary action for good and Just cause,
In accordance with the law. :

B. The exerclse of the foregolng powers, rights,
autheorlity, dutles and responsibllities of the Cilty, the
adoption of pollicles, rules, regulations and practices in
furtherance thereof, and the use of Judgement and
discretion 1n connection therewith shall be 1limited only to
the extent that the foregoing are subject to the provisions
of law concerning Publlc Employee Bargaining.

C. There shall be a Cilty Evaluation System of all
employees, 1including the Fire Department, whose purpose
shall be to determlne which employees are doling
satisfactory, unsatisfactory or above average performance.
The Evaluatlon System shall be carrlied out with proper
Civil Service procedures and gulde lines.
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ARTICLE XXII

NO STRIKE PLEDGE
X22222132222223 ]

A. FMBA Local # 36 agrees that during the term of
thls agreement, nelther the Local nor anyone acting 1n 1its
behalf, wlll <cause, authorlze or support nor willl any of
the Local's members take part 1n any strike (i.e. the
concerted fallure to report for duty, or willful absence of
any employee from his position, or stoppage of work or
abstinence 1in whole or part, from the full, falthful and
proper performance of the employees duties of employment)
work stoppage, walk-ocut, or other job action agalnst the
City. FMBA Local # 36 agrees that such action would
constitute a materlal breach of thls Agreement.

B. In the event of a strlke, slowdown, or walk-=out,
1t 1s covenanted and agreed that partlclpation 1n any such
activity by any fireman covered by this Agreement shall be
deemed grounds for termlination of employment of such
employee or employees subject however to the application of
the CGrlevance Procedure contained elsewhere 1n this
contract.

C. FMBA Local # 36 will actively dilscourage and will
take whatever affirmative steps that are necessary to
prevent or termlnate any strlke, work stoppage, slowdown,
walk-out or other Job action against the City.

D. Nothling 1n thils Agreement shall be construed to
limit or restrict the City, 1In 1ts right to seek anhd obtain
such Jjudiclal relilef, as it may be entitled to have in law
or 1n equlty for 1injunction or damages or both, in the
event of such breach by the Local or 1ts members.

ARTICLE XXIII

FULLY BARGAINED PROVISIONS
RRERERXRREXERERRRRRRRNE RS

A. This Agreement represents and 1incorporates the
complete and filnal understanding and settlement by the
parties on all bargalnable 1ssues, which were or could have
been the subject of negotiations. Durling the terms of this
Agreement, nelther party wlll be requlred to negotliate with
respect to any such matter, whether or not covered by thils
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Agreement, and whether or not within the knowledge or
contemplation of elther or both of the partles at the time
they negotlated or signed thils Agreement.

ARTICLE XXIV

RULE CHANGES
EREREXXENNNR

A. Proposed new rules or modifications of exilsting
rules governlng working conditions shall be negotlated with
the majority representative (FMBA Local # 36) before they
are establlshed.

ARTICLE XXV

DURATION
EXNXXEXR

A. This Agreement shall be 1n full force and effect
from January 1, 1982, until midnight, December 31, 1984.
Either party wishing to amend or modify such Agreement must
notify the other party in writing not more than one hundred
and eighty (180) days nor less than one hundred and twenty
(120) days prior to the explration date of December 31,
1984. Within fifteen (15) days of the receipt of such
notification by either party, a conference shall be called
between the City and FMBA Local #36 for the purpose of such
amendment or modification. In the event that the
terminatlion date of this Agreement passes without a
subsequent Agreement belng signed, this Agreement shall
remaln 1n full force and effect.
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IN WITNESS WHEREQF, the parties have hereunto set
thelr hands and seals and/or had these presents properly
executed by thelr proper corporate offlcers and the
corporate seal affixed, dated the day and year first above
fixed.

CITY OF CAPE MAY

Arthur Blomkvest, Mayor

ATTEST : —etbf it et i
Clara E. Macciocchi, City Clerk
Date Signed:- f N :

FIREMEN'S MUTUAL BENEVOLENT
ASSOCIATION LOCAL #36

BY: éﬁ:; é;gaiﬁﬂé;ﬁﬂffiff_g;_____

ATTEST ! memmmmm el e L2 el 71- —————————

-
P
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RESOLUTION NO. 218-12-81

APPROVAL OF AGREEMENT BETWEEN CITY OF CAPE MAY
AND
F.M.B.A. LOCAL #36

WHEREAS, representatives of the City employee bargaining
unit have negotiated with the City Manager for the purpose of
entering into contracts for the years 1982 to 1984; and

WHEREAS, negotiations with respect to said contract have
been completed and agreement reached between the City Manager
and representatives of the group, whose contract expires
December 31, 1981;

NOW, THEREFORE, BE IT RESOLVED by the City Council, of
the City of Cape May,

i
|
1. That the Mayor and City Clerk are hereby authorized
and directed to execute a contract in a form approved
by the City Attorney and City Manager for the period
January 1, 1982 through December 31, 1984, as
follows: |

City of Cape May
and
F.M.B.A. Local #36

2. This Resolution shall be effective immediately, with
the contract terms taking effect January 1, 1982,

Presented by

Seconded ég//#ﬁﬁ

Pagsed: December 7, 1981

cc: Council Table

Helen L. Smith, Treasurer
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