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PREAMBLE -

THIS AGREEMENT entered into this _ day of , 2010 by and between the
TOWNSHIP OF BERKELEY, IN THE COUNTY‘ OF OCEAN, STATE OF NEW JERSEY, a
municipal corporation of the State of New Jersey (hereinafter called the “Township”) and
BERKELEY TOWNSHIP POLICEMEN'S BENEVOLENT ASSOCIATION LOCAL #237
(hereinafter called the “Association™).

WITNESSETH:

WHEREAS, it is the intent and purpose of the parties hereto to promote and improve the
harmonious and economic relations between the employer and its employees and to establish a basic
understanding relative to rates of pay, hours of work and other conditions of employment consistent
with the law modified by this Agreement.

NOW, THEREFORE, in consideration of these promises and mutual covenants herein
contained, the parties hereto do agree to each other with respect to the emplciyees of the Township
recognized as being represented by the Association, as follows:

| ARTICLE ]I

RECOGNITION AND SCOPE OF AGREEMENT

A. The Township hereby recognizes the Association as the sole and exclusive
representative of all the employees of the bargaining unit as defined in Article !, Section B herein for
the purpose of collective bargaining and all activities and process relevant thereto.

B.  The bargaining unit shall consist of all the regular full-time police officers and
matrons including sergeants of the Police Department of the Township of Berkeley now employed or
hereinafter employed, except superior oﬂi.cers of lieutenant rank and higher. Full-time police officers

and matrons shall also not include police officers who are within the probationary period.
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C. This Agreement shall govern all wages, hours and other conditions of employment
herein set forth.
D. This Agreement shall be binding upon the parties hezeto.
ARTIC LE 11

COLLECTIVE BARGAINING PROCEDURE

A, Consistent with Chaptgr 123, Public Laws of N.J. 1975, bargaining with respect to
ra;tes of pay, hours of work or other conditions of employment shall be conducied by the duly-
authorized bargéining agent of each of the parties, Unless otherwise designated, the Mayor of the

| Township or designees and the President of the Association and designees shall be respective
bargaining agent for the paﬁies.

B. | Collective bargaining meetings shall be held at times and places mutually convenient
at the request of either party.

| C. Except asthis Agreement shall hereinafter otherwise provide, all terms and conditions
of employment applicable on the effective date of this Agreement to members covered by this
Agreement, as established by rules, regulations and/or policies of the Township in force on said date,
shall continue to be so applicable during the term of this Agreement. Nothing contained herein shail
be interpreted and/or applied so as to eliminate, reduce or otherwise defract from any member benefit
existing prior {o its effective date.
ARTICLE 111

CONDUCTING ASSOCIATION BUSINESS ON TOWNSHIP’S TIME

A. The Township shall permit members of the Association Grievance Committee to
conduct the business of the Committee, which consists of conferring with the employees and

management on specific grievances in accordance with grievance procedure set forth herein. The
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_ Grievance Committee shall be granted reasonable time to a limit of one (1) hour during duty hours

without loss of pay and with prior approval of his Department Head or designee, and providing the
conduct of said business shall not diminish the effectiveness of the Police Department or require the
recal.l of off-duty policemen to bring the Department to its proper effectiveness. Said time off may
only be granted after the grievance has been formally presented in writing. The Association
Grievance Committee shall not exceed two (2) members, to. be designated by the Association and to
be made known to the Chief of Police in writing.

B. 'fhe Township shall permit members of the Association Negotiating Committee, up to
a maximum of two (2) police officers and one (1) sergeant, to attend collective bargaining meetings
during the duty hours of the member(s). However, when praéticablc, the negotiation session will be
set during off-duty hours.

C. The Township agrees 1o grant the necessary time off without loss of pay to members

of the Association who are Teca gnized and selected as delegates to attend the apnual (only) state or
national conventions of the New Jersey Policemen’s Benevolent Association, as provided under
N.IS.A, 40A:14-177.

D. The Towhship shall grant the Association reasonable use of the Township’s facilities .
and eqﬁipment for the purpose of cond;zcting Association business as long as said facilities and
equipment shall not incur any added expense to the Township and the Association shall i)e
responsible for cleaning of said facility after its use.

E. One (1) state delegate shall be granted timé off without loss of regular pay to attend
State and County raeetings when such meetings are scheduled on a day the delegate is scheduled to
work. The Chief of Police shall be provided with adequate notice of such meeting so as to provide

coverage on the delegate’s shift. Notice shall not be less than five (5) calendar days. The
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individual(s) in question must advise the Chief or designee of the police business in question that the
individual(s) are or will be attending.

F. The President of the Association shall be grénted one (1) how per month, without loss
of pay, to conduct local meetings when such meetings are scheduled. Notice shall not be less than
five (5} calendar days. The President must advise the Chief or designee of the police business in
question that the President is or will be attending,

G. The Assoéiation President shall be granted the privilege of attending all arbitration
| hearings, griev.ances and unfair practice hearings. The provisions of this Section are to be granted
without loss of pay. Notice shall be not less than five (5) calendar days. The President must advise
the Chief or designee of the police business in question that 'rhé President is or will be attending.

H. The executive officers of the Association or their designee shall be excused from their
work assignment to atlend to Association business and attend functions as representatives of the
Association. It is further undcfstood that said officers must notify the Chiéf of Police or his/her
deéignee and it is further understood that such time is Himited to an aggregate of thirty (30) hours per
month, noncumulative. This leave shall not be denied for any reason to any officer. It is also
understood that the privileges granted by this Section are exclusive of other sources of this Article.
Executive officers shall include President, Vice President, Recording Secretary, Treasurer and
Delegate. Notice shall be not less than five (5) calendar days. The individual(s) in question must
advise the Chief of designee of the police business in question that the individual(s) are or will be
attending.

ARTICLE IV

DISCRIMINATION AND COERCION

There shall be no discrimination, interference or coercion by the Township or any of its
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agents against the employees represented by the Association because of membership or activity in
the Association. The Association shall not intimidate or coerce employees into membership. Neither

the Township nor the Association shall discriminate against any employee because of race, creed,

_ color, national origin or political affiliation.

ARTICLE V
SICK LEAVE

A, Sick leave may be utilized by full-time employees when they are unable to perform
their. work by reason of personal illness, accident or exposure to contagious disease.

B. All permanent full-time employees covered by this Agreement shall be granfed sick
leave with pay. During an employee’s first year of employment, he will be granted one (1) day for
each month of complete service of fxﬂlutimé employment. Fro.m the beginning of employee’s second
year of emiployment, he will be granted fifteen (15) days of each year thereafter. |

C. An employee who shall be absent on sick leave for five (5)‘ or more consecutive
working days shall be required to submit acceptable medical evidence substant.iating the 1liness:

1. An employee, who has been absent on sick leave for petiods totaling fifteen

(15) days in one calendar year consisting of periods of less than five (5) days, shall submit acceptable -

medical evidence for any additional sick lez:we in that year unless such illness is of a chronic or
recurring nature requiring recurring absences of one (1) day or less in which case only one (1)
certificate shall be necessary for a period of six (6) months.
2. The employee’s Department Head may require proof of illness of an employee
on leave, whenever such requirement appears reasonable.
a. In case of leave of absence due to exposure of contagious disease, a

certificate from the Department of Health shall be required.
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b. The DepMent Head may reguire an employee who has been absent
because of personal illness, as a condition of his/her return to duty to be examined, at the expense of
‘ Berkeley Township Administration, by a physician designated by the Mayor. Suchexamination shall
establish whether the employee is capable of performing his/her normal duties and that his/her refurn

will not jeopardize the health of other employees.

3. Abuse of sick leave will_ subject an employee to disciplinary action.
ARTICLE Vi
HOURS OF WORK
A. In accordance with the understanding between the Association and the Chief of

Police, the work day for members of the Patrol Division shall be ¢ight and one half (8%4) hours.

B. Members of the Patrol Division shall be assigned to no more than four (4) consecutive
working days followed by two (2) consecutive days off in every six (6) calendar days.

C. The work week for members of the Patro] Division shall be 16 more than thirty-four
{34) hours in every six (6) calendar days.

D. Members of the Detective Bureau shall have an eight {8) hour work day and shall be

required to work a forty (40) hour week.

E. Members of the Bureau shall work five (5) consecutive work days followed by two
(2) consecuiive days off.
F. All overtime shall be paid when any of the above items are exceeded.

G. Employees not assigned to patrol duties, other than detectives, will work as contained
in Sections D, and E. above. With the Chief’s approval, such individuals may work as provided in
Sections A, B and C.

H. In a twenty-eight (28) day work period, up to a maximum of eight {8) hours beyond
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the regular work scheduled may be utilized for training time to be paid at straight time.

L State or coumty mandated training programs, police academy {raining programs or
other established recognized training programs up to a2 maxizum of forty (40) hours per year beyond
the regular scheduled work year fo be paid at straight fime. The aforementioned forty (40) hours per
y‘c_%ar are non-cumulative from year to year.

L. The minimum training time for the aforementioned forty (40) hours ouiside of the
regular schedule_d work day are to be two (2) hours with one (1) week’s notice, if practicable.

ARTICLE VII

SHIETS
A. All members of the Association shall be assigned to a spe_ciﬁc work section herein
designated as 1, 2 and 3. Sections will have assigned work shifts as set forth herein.
1. 0730 hours to 1600 hours |
2, 1530 hours to 2400 hours
3. 2330 howrs to 0800 hours
B. The Township recognizes that certain individuals may have a specific request as to
hours of work. All requests from employees involving the changing of one’s working hours will be
considered by the Chief of Police. All those wishing to change their respective shift shall request said
shift change between November | and November 30 preceding January 1 on which the change will
become effective. This yearly window is the only time a member may request a change of shift
exceptin an emergency situation when a mutually agreed upon switch may be approved by the Chief.

Switches shall comply with the seniority protocol.




ARTICLE VIil¥

‘OYERTIME

A. ’I‘hc; Township agrees that compensation for overtime consisting of time and one-half
{1%) shall be paid to all employees covered by this Agreement and as outlined in Article VL

B. No employee shall work in excess of forty (40) hours in a work week unless said
overtime is aﬁthorized by his/her Department Head or designee.

C. Where possible, atwo (2) hour notification period should be given to a member of the
Associa‘c'mn prior to working an overtime shift except in case of emergency.

D. In the event that an employee is called to duty on his/her normal off-duty hours, he
shall be paid overtime at the rate of time and one-half (1%) for a minimum of four (4) hours,
arraignment time inclﬁded, provided such call to duty is not contiguous to the employee’s work day.
In the event any employee is required to remain beyond the minimum four (4) hours, he shall be paid
at two (2x) times his/her hourliy rate of pay for only that time which exceeds ti)e applicable four (4)
hours. If the call to duty is contiguous to the employee’s work day, the employee shall be paid only
for actual time worked at the rate of time and one-half (1%%).

E. Availability of overtime work shall be posted on a rotating basis by the Department
Head or his/her designee so as to eliminate any possible favoritisin to any particular employee.

F. A maximum of four (4) hours shall be paid for civil court appeatance of an officer at
the rate of time and one-half (114) if duty related.

G. In the event that an employes becomes entitled to overtime pay, pursuant fo this -
Article, said employee may, at histher option, forego the overtime pay and accept in lieu of the

overtime payrent compensatory time at the rate of time and one-half (1%2) for every hour worked. .




ARTICLE IX
LIAISON
At either the request of the Township Administration or the Policemen’s Benevolent
Association Local #237, liaison meetings may be called for the good of the Department. The purpose
of the above-mentioned meetings shall be to belter promote harmonious employer-employee
relations- between all members of the Department and the Township Administration. All members of
the Policemen’s Benevolent Association agree to attend said meetings with no cost of overtime or
call-in time to the Township.
ARTICLE X

BULLETIN BOARD

The Township shall provide a bulletin board in a conspicuouns Jocation in the police
headquarters for the use of the Association for posting notices concerning Association busineés and
activities. All such notices shall be posted only upon the authority of | officially-designated
Association representatives. The Association shall not post any materials containing any profane or
obscene matter or be defamatory of any individual.

ARTICLE X1
SALARY

A. (1) Salaries for employees covered under this Agreement shall be in accordance with
Schedﬁle A and as noted herein. Sergeants salary shall be twelve {12%) percent above the salary of
the top step police officer, except as noted herein.

(2) The top patrolman step salary in the rank and file salary schedule and for the rank of
Sergeant shall be increased by the following percentages (%os) retroactive (where applicable) and

going forward as follows:




January 1, 2009............. 2%

April 1,2010....oeveenae 3.5%
April 1,201, 2%
January 1,2012.............. 2%
January 1, 2013............. 2%

(3) Other than the top step patrolman in the salary schedule, the patrolman’s salary guide
shall be increased per step of the guide as follows:
January 1,2009............. 1%
April 1,2010................. 2%
There shall be no further increases in the salary guide for the remainder of the collective bargaining
agreement and there shall be incremental movements only.

B. For calendar yeaf ‘2006 and thereafier during the term of this Agreement, officers
assigned as detectives shall receive, in addition to the aforementioned saléry, $1,000.00 added
annually 1o base salary, and shall be prorated based upon the service of the employee during the year.

C. Classification shall be established by anniversary date of officer’s employment with
the Township. Annual increases in salary shall take effect as of officer’s anniversary date in
particular classification, excepted as noted above. R

D. In accordance with IN.J,.S.A. 40A:14-137, the Township agrees to enact an ordinance
that may provide for granting leaves of absence with pay not exceeding one (1) year to members and
officers of its Police Department and force who shall be injured, ill or disabled from any cause
providing that the examining physician appointed by said governing body shall certify such injury.
Any member of the Department who shall utilize disability leave under Workers’ Compénsation

shall forward any money received by the insurance carrier directly to the Township Clerk as the
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patrolman shall be receiving his/her regular salary.

E. In the event any member of the Association gets injured while on duty,. said injury is
of the extent that the employee is forced’ to use all Workers” Compensation and Disability benefits
due him and runs out of same, the Mayor agrees to allow the individual to appear before him and ask
the Mayor to grant, for a maximum of one (1) year, seventy five percent (75%) of his/her annual
salary, based upon his/ber individual circumstances. The Mayor reserves the right to either grant or
deny the individual request.

k. A new salary schedule shall be developed for new hires hired after or on January 2,
2006. That schedule shall contain one (1) six {6) month Academy Step followed by eight (8) steps of
twelve (12) months duration. The steps shall be calculated by steps of equal dollar value from
Academy to Step 8. Step 8 shall be the same as Step 6 for existing employees. (See Schedule B)

G. All Sergeants promoted on or after January 1, 2006 who are not at top step patrolman
at the time of promotion will receive twelve (12%) percent above whatever séiary they would have
been making if still a patrolman until they reach top of the guide, when they will then go to the
Sergeants salary guide above as may be amended from time to time in accordance with this
Agreement. (See Schedule C)

H. In order to be eligible for the retroactive salary payments set forth in Sections A(1),
A(2) and A(3) above, an employee nust be onthe Township’s payroll as of March 22, 2010, except
for those employeeé who have retired after January 1, 2009.

ARTICLE XII

- LONGEVITY
Each employee shall be paid, in addition to his/her annual wage, a longevity increment based

upon his/her years of continuing employment in the Police Department in accordance with the
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following:

Upon completion of five (5) years of service, $1,100.00 to be added to base
salary; |

Upon completion of ten (10) years of service, $1,850.00 to be added to base
salaty;

Upon completion of fifteen (15) years of service, $2,650.00 to be added to
base salary;

Upon completion of twenty (20) years of service, $3,750.00 to be added to
base salary;

Upon completion of twenty-three (23) years of service, $3,850.00 to be added
to base salary.

Upon completion of twenty-four (24) years of service, $5,000.00 to be added
to base salary.

This figure shall apply to employees at the top step of the guide. Ifnot at step,
the employee shall receive no more than $3,850.00 if they have the applicable
years of service,luntil they reach top step, at which time if they have the
applicable years of service, they shall be entitled up to $5,000.00.

Said increments shall be added to base pay and paid accordingly, the
maximum amount of longevity being $5,000.00 as reflected in this Axticle.
Each officer of the Police Department shall qualify for longevity increment
on the date of the anniversary of his/her employment and such increment

shall be paid from and after such date.
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ARTICLE XTI

CLOTHING

A, Clothing allowance in the amount of Six Hundred Dollars ($600.00) for each year of
this Agreement shall be paid to every member of this unit for the replacement and repair of uniforms.
Said payment shall be through the established voucher system and paid in the form of a check.

B. The Township shall pay to every permanent member the sum of Five Hundred Dollars
($500.00) per year for the maintenance of uniforms. All uniform maintenance payments shail be
made through the established voucher system and paid by check.

C. Officers assigned to the Detective Division shall receive in addition to the above, Oné
Hundred Dollars ($1006.00), for the purchase of clothing for the lifetime of the contract.

D. All employees covered by this Agreement shall be entitled to an annual allowance for
the maintenance of firearms and all necessary ballistics material and/or physical fitness equipment in
the amount of One Hundred Dollars ($100.00) to be paid by the established voucher system in the
formof a check.r

E. All above payments to be made by the Township by July 1 or within thirty (30) days
of the passage of the budget, whichever is earlier and shall be prorated based upon the service of the
employee during the year.

ARTICLE X1V

EDUCATION
A. The Township agrees to compensate employees for fuition and books for police
related courses or police science approved curriculum. Prior to enrollment, the permission of the
- Township Administration must be obtained after the recommendation of the Chief of Police.

B. Officers shall receive $700.00 per year for attainment of the Associate’s Degree or
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upon completion (or successful completion) of sixty-four (64) college credits.
C. Officers shall receive an additional $250.00 for a total of $950.00 for attainment of a
Bachelor’s Degree or equivalent credits (128).
7 D. Officers shall receive an additional $150.00 for a total of $1,100.00 for the attainment
of a Master’s Degree.

ARTICLE XV

LEGAL AID

The Toﬁnship will provide legal aid to all personnel covered by this Agreement in suits or
other legal proceedings against them arising from incidents in the line of duty. This provision shall
be in conformance with court decisions expanding or limiting the scope of such representation and
consistent with State Statutes now in effect or hereinafter adopted. In no event shall the Township be
responsible for providing legal aid to any personnel, if such personnel is found to have acted in
violation of his/her duties, responsibilities, contract or ordinances in any disciplinary proceeding or
found guilty of criminal action in a court of competent jurisdiction. The hourly rate to be paid for
such representation, if applicable, shall be the same howurly rate paid to the Township Attorney.

ARTICLE XVI

INSURANCE
A. The Township shall provide personal injury liability insurance and false arresf
insurance with coverage for all employees within the course of employment.
B. | (1) The Township shall iJrovide to all employees covered by this Agreement and their
families the New Jersey Health Benefits Plan, Blue Cross/Blue Shield 365 Days’ Plan, including
Rider “J” and Major Medical benefits. The premiums shall be paid by the Township, except as noted

| herein. All employees hired after or on January 1, 2006 shall be responsible for fifieen (15%) percent
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of the premium difference between single coverage and any coverage beyond single H&W; P&C;
Family for whichever health insurance program is selected for a period of six (6) full years from
entering employment with the Township. However, effective April 1,201 0, the payment of pfemium
differentials shall cease and be replaced as follows:

All officers in the bargaining unit represented by the Association will be required to
contribute 1.5% of their pensionable base salary towards the payment of health insurance premiuvm
costs. However, this 1.5% of their pensionable base salary health insufance premium contiibution
will expire, pursuant to this sunset clause, as of December 31, 2013, at which time any confinning
ﬂeaith insurance premium -co—payment obligation of the affected officers will be defined by any State
statutes and/or administrative regulations that are in effect at that time.

(2) All employees hired on or after March 22, 2010 shall only be entitled to receive
healih insurance coverage pursuant to the NISHBP Direct 15 Program.

C. The Township shall maintain in full force and effect Workers’ Compensation
insurance for all members or employees of the Police Department.

D. The Township shall provide automobile liability insurance for all vehicles of the
Police Department and shall keep same in effect at all times.

E. The Township will provide to all members of the Association a prescription plan
which will be with a co-payment as established under the New Jersey State Health Benefits
Prescription Plan. The premium for the plan will be paid by the Township of Berkeley. Any changes
in co-payments by the Plan shall also apply to members of this bargaining unit. Effective January I,
2010, there shall be only one (1) prescription plan for active and retired employees, which shall be
the New Jersey State Health Benefits Prescription Plan and all other plans shall be eliminated.

F. The Township shall provide for each member at Township expense a complete full
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family coverage, including orthodontics, dental health insurance.

G. The Township agrees to provide, upon retirement, full medical benefits to employees
who retire under provisions set forth by N.I. Police and Fire Pension Statutes. Said benefits shall be
at least equal 1o those enjoyed by the employees and the cost of benefit shall be borne by the
Township, It is forther undérstood that regular retirement is twenty-five (23) years and that the
benefit shall be extended to disability retirement approved by the pension system. Effective April 1,
2010, all new hires eligibility for retiree health benefits shall require fiffeen (15) years of service in
the Berkeley Township Police Department.

H. If a premium benefits dental plan should be secured by the Township, any additional
cost beyond the basic plan now in effect shall be borne by the employee, should he/she elect to
part;icipate in this ﬁigher coverage plan.

L The Township agrees to provide, upon retirement, prescription coverage to employees
who retire under provisions set forth by N.J. Police and Fire Pension Statutes. Said benefits shall be
at least equal to those eﬁjoyed by the employees and the cost of the benefit shall be bome by the
Township. It is further understood that regular retirersent is twenty-five (25) years and that benefit
shall be extended to disability retirement approved by the pension system.

L When medically required, officers will be provided with HIV and/or Lymes tests.

K. The Township reserves the right to change insurance plans or carriers or to self-insure
so long as substantially equivalent benefits are provided. At least forty-five (45) days notification
will be provided to the Association. In the event the Association does not agree that the new plan(s)
provide(s) substantially eqﬁivalent benefits, the Association may submit the matter to expedited
arbitration prior to the expiration of the forty-five (45) days notification by the Township, for

determination by an arbitrator prior to implementation of the new plan(s).
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ARTICLE XVII
VACATIONS
A. Each member of the Asscciation who has had the length of continuous employment
specified in the table following shall be entitled to the working time shown as a vacation with pay at
his/her regular rate of pay:
Length of Employment: | Vacation Time:
During the first year 1 day per month _

Beginning the second (2™) year to
four (4) complete years service 12 days per year

Beginning the fifth (5%) year to

nine (9) complete years service 18 days per year
Beginning ten (10) years service 20 days per year
Begimiﬁg fifteen (15) years service 28 days per year
Bepinning twenty-five (25) years 30 days per yeai

B. Eligibility for vacation shall ba computed as of the first day of the month in which the
individual member of the Association was hired. Vacation time shall not be accumulative from year
to year, however, the Township Administration recognizes a need might arise for an individual to
 carry over a given amount of vacation time from one year to the next, The Chief or designee shall
grant any individual member an opportunity to appear before the Township Adminisiration with a
special request for the carry over of a maximum of one (1) year vacation under specific individual
circumstances. The Township Administration reserves the right to either approve or deny the request,
based solely on the Administration’s discretion.

C. Employee seniority shall prevail for choice of vacation time as long as employee
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applies for same by March 31 of each year. Vacation selection for the first three (3) months of the
- vear must be applied for at least thirty (30) days prior to date requested for seniority rule to apply. All
other requests are on a first come, first serve basis,

D. All groups of employees, i.e., dispatchers, police sergeants or police officers shall be
separate and distinct entities and not considered as “one group” for scheduling of leave time of any
sorf.: It is further understood that the Chief shall develop a policy setting a minimum number of
employees per work group and per work shift to be granted this leave.

ARTICLE XVI1I

HOLIDAYS - EMERGENCY LEAVE

A, The following shall be recognized as holidays:

New Year’s Day Labor Day
Martin Luther King’s Birthday Columbus Day
Washington’s Birthday Election Day
Lincoln’s Birthday - - Veterans Day .
Good Friday _ Thanksgiving Day
Memorial Day Friday following Thanksgiving
July 4" (Independence Day) Christroas Eve Day
Christmas Day

B. All holidays shall apply to the Police Department on the “observed” day with the
exception of Christmas Eve Day, Christmas Day, New Year’s Day and July 4, which shall be the
“actual” day. These exceptions shall apply to those with r(;tating days off, all others shall comply
with the Township’s published listing of observed holidays.

C. The above-mentioned holidays shall be paid or the employee shall be compensate& by
a lump sum on the first payday of November. Effective during calendar year 2002, the provisions of
this section as it relates to holiday pay per se shall be rolled into the employee’s base salary and shall

be reflected in Schedule A attached. Employees shall no longer receive nor be eligible for additional
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pay for holidays, except §§E and F herein.

D. Employees shall be entitled to emergency leave of up to three (3) days per year upon
- receipt of prior approval by Department Head.

E. In the event any member is scheduled to work on any of the above Iiéted holidays, he
shall be paid at the rate of one and one-half (1%%) for the hours worked. An officer may elect to have
the option of a comp day in lieu of being paid four (4) hours in histher bi-weekly pay check. For the |
purpose of this Article the term vacation shall be deemed to mean a day worked. Effective July 1,
2010, employees who work on a holiday shall do so at straight time. In the event that there is an éight
(8) howr workday, the pay wouid_ be calculated at four (4) hours of salary and four (4) hours of
compensatory time. In the event that there is a longer day, the formula of 50% pay/50%
compensatory time shall apply.

| F. Tn the event any member scheduled to be off and who is called to duty on any of the
above holidays, he shall be paid at the rate of two (2x) times his/her hourly fate.

G. Personal Leave |

1. In accordance with present practice and upon seventy-two (72) hours advance
written notice, each member shall be entitled to four (4) persenal leave daj}s per year for business
which normally could not be handled during his/her scheduled work shift.

2. New employees during the first year of service will earn one (1) personal leave
day for each three (3) months of service.

3. Personal leave shall not be cumulative.

ARTICLE XIX

BEREAVEMENT LEAVE

A, Each employee may be granted five (5) days leave with pay upon death of a member
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of hisfher immediate fa‘r'ﬂily. Immediate family shall include spouse, mother, father, sister, brother,
children, mother-in-law, father-in-law and grandparents of both officer and his/her significant other.
The aforementioned days shall be consecutive work days, one (1) of which shall be the day of death
or the day of the funeral,

B. | Employees shall be granted one (1) day off with pay in event of the death of an aunt,
uncle or cousin of either officer or spouse.

ARTICLE XX

TERMINATION BENEFIT

A Upon retirement, the Township agrees to purchase back all accumulated unused sick
days. Payment for said sick days shall be in the form of one (1) payment at the time of retirement. All
accrued vacation, holidays or sick leave owed to any employee at the time of his/her death, while in
the employment of the Township, shall bé paid f.o his/her beneficiary or estate. Payment shall be
computed at the rate of pay the officer earns at the time of his/her retirement or death.

OPTION: The employee may elect to have his/her benefit paid out over, up to, a four
(4) year period. Employee is not to receive more than one (1) check per year.

OPTION: The employee may elect to take all or any part of any accrued sick time
owed to them as a terminal leave with pay. This would be strictly at the discretion of the employee.

B. | If any officer is affected by a reduction in force (layoffs), he shall have at his/her
option either accepting full payment for all earned and accumulated benefits covered under this
Agreement or having these benefits acerue until recalled by the Township.

C. If any individual covered by this Agreement decides to volumtarily leave his/her
employment with Berkeley Township, the Township Administration agrees to purchase baé'.k unused

and accumulated sick days, based upon the following schedule:
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1. If an individual used 10% or less of his/her accumulated sick days, the
Township of Berkeley will purchase back the balance of all unused days;

2. If an individual used between 10.1% and 20% of his/her total earned sick
days, the Township Administration agrees to purchase back 75% of the remaining unused days;

3. If an individual used between 20.1% and 30% of his/her total earned sick
days, the Township Administration agrees to purchase back 50% of the remaining unused days;

4, If an individual used between 30.1% and 40% of his/her total earned sick
days, the Township Administration agrees to purchase. back 25% of the remaining unused days;

5. If an individual used between 40.1% and 50% of his/her total earned sick
days, the Township Administration agrees to purchase back 10% of the remaining unused days;

| 6. If an individual has used over 50.1%, the Township Administration will not

purchase back any unused sick days.

D. For the purpose of this Article, sick leave may be earned by an employee on the
following basis. |

1. During his/her first year of employment, the individual employee eams one (1)
day per month of his/her employment;

2. ‘From the second year on, the individual earns one and one-quarter (1.25) days .
per month of histher employment.

E. This Article does not apply o any individual whe leaves the employ of Berkeley
Township because of a discipl.inary procedure filed against him/her. Discipline shall be defined as
published in Title 11A of the New Jersey Statutes Annotated and Title 4A of the New Jersey
Administrative Code.

F. Accumulation of Unused Sick Days
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1. Employees covered under this Agreement as of September 17, 1997 may
accumulate unused sick days in accordance with the Schedule noted below based upon the number of

days accummlated as of the signing of this Agreement.

a. Under 100 days - maximum accumuiation of 150 days
b. 101 days to 200 days - maximum accumulation of 200 days
c. 201 days to 300 fays - maximum accumulation of 300 days

2. New employees bired on or afler September 17, 1997 may accumulate a
maximum of one hundred (100) unused sick days.

G, Payment for Unused Sick Days

1. Commencing Jannary 1, 1995, unused sick days from the previous year may
be redesmed for a cash payment on the basis of seventy-five (75%) percent of the then current rate of
pay. Said payment shall be computed and paid to the employee on or before July 1 of the year
following the accrual provided the Township determines that funds are available for such payment.
In the evenl payment is not made, the employee shall accrue the unused sick days to be added to
previous accumulation which may exceed the maximum.

2. Payment will only be folr those unused sick days of the previous year in excess
of the accumulations noted respectively in Sections .1 {a), (b) and (c) and F.2.

H. If any individual covered by this Agreement decides to voluntarily leave his/her
employment with Berkeley Township, the employee will be entitled to:

1. Vacation: Employees leaving during the year will receive pro-rata vacation
leave for the year (i.e., an individual leaving on February 1% who receives fifteen (15) vacation days
would be eligible for one and one quarter (1 %) vacation days.) However, if an employee leaves the

employ of the Township and he/she has already used in excess of his/her annual pro-rata vacation
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allotment, the Township wiil not seek reimbursement for the used vacation time.

2. Sick Leave: Employees leaving during the year will receive pro-rata sick leave
for the year. Any sick leave used in excess of the employee’s prb—rata allotment for the year will be
deducted from the employee’s existing sick leave bank.

3. Personal Leave: Employees leaving during the vear will receive pro-rata share
of personal leave for the year. However, if an employee leaves the employ of the Township and

he/she has already used in excess of his/her annual pro-rata share of personal leave, the Township

- will pot seek reimbursement for the used personal leave time.

4, Emergency Leave: Employees leaving during the year will receive a pro-rata
share of their emergency leave for the year. If an employee leaves the employ of the Township and
he/she has already used emergency Iea\-re in excess of the employee’s pro-rata allotment for the year,
the employee will reimburse the Township for the excess emergency leave time used.

ARTICLE XXJ

GRIEVANCE PROCEDURE

A A grievance shall be a complaint arising out of interpretation, application, or
.violations of policies, agreements and administrative decis_ions affecting the ofﬁcér.

B. No grievance can be instituted by any employee after thirty (30) days of the alleged
incident’s cceurrence. .

C. If, at any step in the grievance procedure, management’s decision is not appealed
within the appropriate prescribed time, such grievance will be considered closed, and there shall be
no further appeal or review.

D.  Grievance Steps:

Step I: The President of the Association or his/her duly anthorized and designated
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representative shall present in writing the grievance ér grievances to the captain or his/her duly
authorized and designated representative. The captain shall answer the grievance in wﬁﬁllg within
three (3) working days.

Step II: If the grievance is not resolved at Step I, or 1f no answer has been received by
the Association within the time set forth in Step I, the Association shall present the grievance in
writing to the Chief of Police within three (3) working days of receipt of the Step I answer. This
presentation shall set forth the positi;:m of the Association, and at the request of either party,
digcussion may énsue. The Chief of Police shall answer the grievance in writing within five (5)
\%rorking days after receipt of the grievance, setting forth the position of the employer.

Step IL: If the grievance is not resolved at Step II, or no answer has been received by
the Association within the time set forth in Step II, the grievance may be presented in writing within
three (3) working days after receipt of the Step II decision to the Mayor. The final deciston of the
Mayor shall be given to the Association in writing within twenty-one (21) days after receipt of the
gﬁevance by the Mayor.

Step IV: Ifthe grievance has not been settled by the parties at Step Il of the grievance
procedure or if no answer in writing by the Mayor has been received by the Association within the
time provided in Step III, the Association may demand arbit_j:ation of the grievance within thirty (3¢)
days as set forth in Article XXII, entitled Arbitration, hereinafter set forth,

| E. Nothing herein is intended to deny any employee the right of appeal as expressly
granted in Title 40A of the revised New Jersey Statutes and/or Title 11A of the New Jersey Statutes
(revised)/Title 4A of the New Jersey Administrative Code.

F. Advanced Step Filing: In the event a grigvance affects more than one (1) patrolman,

or any class of employees or members, then the grievance shall commence directly at Step III by the
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Association.

G. Jurisdiction Clause: In the attempt to expedite all grievances filed by either the

Association or any individual member or class of members or all three, each grievance shall be filed
at the level of competent jurisdiction in which the relief sought may be awarded,

H. Working days, as set forth through this Article, shall be defined as Monday throngh
Friday irrespective of the days the employee actually works.

ARTICLE XXII

ARBITRATION

A, H a grievance is not setiled under Article XXI, such grievance shall, at the request of
the Association or the Township, be referred to the Public Employment Relations Commission for
the selection of an arbitrator in accordance with their rules.
| B. All submissions to Arbitration must be made within thirty (30) days.

C. ‘Arbitrafion Proceedings:

I. The arbitrator shall conduct a hearing and render a decision in writing with
findings of fact and conclusions,

2. The arbitrator shall not have the power to add fo, subtract from or modify the
provisions of this Agreement.

3. The arbitrator shall conﬁne the decision solely fo the interpretation and
application of the Agreement and shafl confine the decision to the issue submitted for fz'f!sa"F:)iiratiori.

4, The decision of the arbitrator shall be final and binding on the parties subject
to applicable law. |

5. The fees and expenses of the arbitrator and recordings of the proceedings shall

be divided equally by the parties.
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6. Any other costs of the Arbitration, including the presentation of witnesses,
shall be borne by the party incurring same.

ARTICLE XXIII

EMPLOYEE RIGHTS

A It is agreed by the parties that a minimum of three (3) days notice be given to all
officers prior to the effective date of a general order. |

B. Any employee shall have the right to have an Association representative accompany
him 611 all disciplinary procedures filed against him by the Department or the Township.

C. If an employee has on file a disciplinary action against him and if said employee has
no other disciplinary actions filed against him for a period of two (2) years from date of incident, the
Township Administration agrees to remove from the employee’s personnel file the original
disciplinary findings against said employee. Any and all documents pertaining to the deportment of
any member will be confained in said member’s personnel file. There will be one and only one (1)
such personnel file per member and said file shall be maintained by and kept in the office of the
Chief of Police. The member will receive a cbpy of any such documents.

D. Both parties agree that special police officers shall not be utilized for replacement of
regular officer’s duties.

E. Al disciplinary proceedings filed against any employee by the Department or the
Township shall only be for just cause and in accordance with Title 11A of the New Jersey Statutes
Annotated and Title 4A of the New Jersey Administrative Code (Civil Service). Any disciplinary
action asserted by the Chief of Police or his/her designee shall be subject to the grievance procedure
contained herein.

F. The Township shall provide transportation to scheols and other departmental
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funptions which officers are seni on. If no vehicle is available, a mileage amount or gas will be
provided.

G. ‘The Township agrees to supply lockers for its employees to use fo secure Township
equipment issued to employses.

H. When a police officer or sergeant is assigned to the communications desk to perform
the functions of a dispatcher they shall be eniitled to two (2) fifteen (15) minute breaks, one (1) in the
maorning and one (1) in the afternoon and & one-half (1/2) hour lunch break. Breaks and lunch period
may be taken as a combined hour break if the member so desires. A police officer or sergeant
assigned to the commumication desk to perform the functions of a dispatcher shall not leave fifteen
(15) minutes early at the end of the day in Iien of taking the fifteen (15) minute break period.

ARTICLE XXIV

MANAGEMENT RIGHTS

A Berkeley Township retains and may exercise all rights, powers, duties, authority and
responsibilities conferred upon and vested in them by the Laws and Constitufions of the State of New
Jersey and of the United States of America.

B. Except as specifically abridged, limited or modified by the terms of the Agreement
between Berkeley Township and the Association and then only to the extent such modification is
lawful, the Township of Berkeley retains all rights, powers, authority, prer;agatives of management
and responsibility to enforce reasonable rules and regulafions governing the conduct and activities of
employees.

ARTICLE XXV

SAVINGS CLAUSE

In the event that any federal or state legislation, governmental regulation or court decision

- 27 -




cause invalidation of any articles or sections of this Agreement, all other articles or sections shall not
be so invalidated and shall remain in full force and effect.

ARTICLE XXV}

EMPLOYEE SENIORITY

A. Senjority is to be determined by date of permanent appointment, as per Civil Service
Commission classification. In the event two (2) individuals having the same date of permanént
employment per the Civil Service Commission, thé individual position on the hiring st shall be the
determining factor. In the event of a tie on the hiring list, seniority shall be based on the class average
attained by the individual in his/her police academy class-.

B. Seniority will be considered as if pertains to vacations, regular days off and
reassignments. The Association recognizes the operational effectiveness of the department shall not
be impaired.

ARTICLE XXVII

DISCIPLINE
A. All discipline of patrolmen and sergeants shall be subject to the following procedure.
Progressive discipline shall be defined as follows:

Warning

Written Reprimand

Docking (shall also mean suspension)

Increment Withholding (shall also mean pay step denial)
Discharge

bbbl S .

However, nothing in this Agreement shall prohibit the Township from iraposing discipline
without following progressive discipline in the event the circumstances so warrant.
B. Any action by the Township Administration or designee or Chief of Police or

designee, which is defined as minor discipline under the New Jersey Administrative Code, shall be
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subject to the grievance procedure herein.

ARTICLE XXVIII

OUTSIDE EMPLOYMENT

A The Township agrees that all police officers shall be permitted to render police related
services regarding outside employment activities within the Township’s boundaries, and on public
and quasi-public lands. These police officers shall be permitted to wear Township police uniforms
and to utilize all Township issued police equipment, including weapons, radios, vehicles and other
equipment, subject to availability and with the Chief’s approval, in the performance of these
activities.

B. If it is determined that compensation for the performance of said outside employment
responsibilities must be provided through the Township Police Department as the result of court
decisions or the implementation of existing statutes governing the employment of private detectives,
this contract provision will be subject 1o & contract reopened for the purpbse of modifying this
Article to comport with said decision or statute.

C. Itis understdod thﬁt the Township will not be liable to male the difference, above
compensation paid by an “ouiside employer” to bring an officer’s pay to one hundred (100%)
percent.

ARTICLE XXTX

PERSONNEL FILES

A, A separate personal history/disciplinary file shafl be established and maintained for
each employee covered by this Agreement. Personal history files are confidential records and shall be
maintained by the Chief of Police. Each employee of the Police Department has the right, by

appointment, to review his/her personnel file. All requests for appointment for review shall be
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submitted in writing to the Chief of Police or his/her designated representative and will be hdnored
within three (3) days of the receipt of the individual’s requeé,t. All materials contained in the
individual’s personnel folder will be open to examination, except such material which by legislation
~ is considered to be of a confidential nature and not to be released by the Township.

B. Whenever a written complaint concerning an officer or his/her actions is to be placed
in his/her personnel file, a copy must be given to him and initialed by the officer. He shall be given
the opportunity to rebut it if he/she so desires and such rebuttal, if any, will be made aﬁd attached to
the complaint and placed in his/her file within thirty (30) days.

ARTICLE XXX

DEPARTMENTAL INVESTIGATIONS

A. In an effort to insure that departmental investigations are conducted in a manner
which is conducive to good order and discipline, the following rules are hereby adopted:

1 The interrogation of a member of the force shgll be at a reasonable hour,
preferably when the member of the force is on duty, unless the exigencies of the investigation dictate
otherwise.

| 2. The interrogatiqns.shall take place at a location designated by the Chief of
Police. Usually it will be at the Police Headquarters or the location where the incident allegedly
occurred.

3. The member of the force shall be informed of the nature of the investigation
before any inferrogation commences. Sufficient information to reasonably apprise the member of the
allegations should be provided. If it is known that the member of the force is being interrogated as a
witness only, he/she should be so informed at the initial contact.

4. The questioning shall be reasonable in length. Fifteen (15) minutes time shall
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be provided for personal necessities, meals, telephone calls, and rest periods at the end of every two
(2) hours.

5. The member of the force shall not be subjected to any offensive language, nor
shall he/she be threatened with transfer, dismissal or other disciplinary punishment. No promise of
reward shall be made as an inducement to answering questions.

6. At any stage of the proceedings, the Department shall afford an opportunity
for a member of the force, if he/she so requests, to consult with counsel and/or his‘her Association
representative before being questioned conceming a violation of the rules and regulations during the
interrogation of a member of the force, which shall not delay the interrogation beyond one (1) hour
for consultation with his/her Association representative, nor more than two (2) hours consultation
- with his/her attorney.

7. In cases other than departmental investigations, if a member of the force is
under arrest or if he/she is a suspect or the target of a criminal investigation,- he/she shali be given
his/her rights pursuant to the current decisions of the United States Supreme Court.

B. Nothing herein shall be construed to deprive the Department or its officers of the
ability to conduct the routine and daily operations for the Department.
ARTICLE XXXI

MATERNITY LEAVE

Maternity leave shall be granted in accordance with the terms and provisions of the Family
Medical Leave Act, 29 U.8.C. §2601 (“FMLA”) and the New Jersey Family Leave Act, N.J.S.A.
34:11B-1 et. seq. (‘;NIFLA”). The Township may require a pregnant officer to obtéin and submit 2
physician’s certificate as to the expected date of delivery and estimated period of confinement.

Maternity leave shall be granted or denied on the same basis as requests for all other requests for
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disability leaves of absence, subject to the specific terms of this Article which refers to the

agreements between the parties regarding the wnique aspects of maternity leave that require certain

deviations from policies governing other “disability leaves”.

&)

@

A

The affected pregnant officer shall be permitted to utilize ber accumulated sick leave
during the paid disability component of the maternity leave of absence up to four (4)
weeks before the date of birth and up to four (4) weeks after the date of birth, in light
of the presumption of disability status during these two time periods. Additional sick
léave, cither before or after the birth of the officer’s child, shall be approved by the
employer upon the production of a medical certificate attesting to the disability status
of the affected officer during the additional period of time at issue. The affected
officer shall, in addition, be entitled to ‘seek an unpaid child rearing leave of absence
(for a period of up to 12 weeks) subsequent to the end of the disability phase of that
officer’s maternity leave in accordance with the NJFLA.

Upon the expiration of the maternity leave (which includes the disability leave and
the child rearing leave of absence}, in exceptional circumstances an additional unpaid
leave of absence may be granted for a period not to exceed an additional six (6)
months if specifically applied for and approved by the governing body, pursuant to
N.ILS.A. 40A:14-136. |

ARTICLE XXXII

DUES DEDUCTION/AGENCY SHOY

The Township agrees to deduct from the salaries of its employees dues for the

Association. Such deduoction shall be made in compliance with Chapter 310 of the Public Laws of

New Jersey 1967 (NJ.S.A, 52:14-15.9e, as amended). Said monies, together with records of any
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corrections, shall be transmitted to the Association Treasurer. It is hereby agreed that the dues
deductions for any employee in the Association shall be limited to the Association, the duly certified
majority representative.

B. In accordance with the provisions of Ch. 477, P.L. 1979, the Township and the
Association agree to abide by the provisions of the Agency Shop fee of eighty-five (85%) percent of
the unified dues for non-members of the Asgociation. The Association agrees to comply with all
aspects of Ch. 477, P.L. 1979, including the establishment of a demand and return éystem as well as
to render the Township of Berkeley save harmless on all matters arising under its compliance with
Ch.477,P.L. 1979,

ARTICLE XXXII1

WORKERS COMPENSATION

Employees out of work on workers compensation shall receive salary based upon the existing
policy set forth in the Township’s Workers Compensation Ordinance.

ARTICLE XXXIV

DURATION

A. This Agreement shall become effective as of January 1, 2009 and shall continue in
full force and effect through December 31, 2013. sxcept as set forth herein. All economic changes
_ provide.d for in this Agreement shall apply retroactively to those employees in the employ of the
Township on the date of signing of this Agreement and to those employees who have retired after
January 1, 2009,

B. In the absence of written notice given at Jeast thirty (30) days prior to the expiration
date of this Agreement, by either party to the other of intention fo terminate, this Agreement shall

automatically be renewed for a period of another vear, and from vear to year thereafter until sach
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time as thirty (30) days notice is given prior to the annual expiration date. It is understood that if the
Association seeks a successor agreement that this Agreement shall remain in full force until said

agreement has been reached.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals to this

Agreement through their authorized representatives this _ day of , 2010,

ATTEST: : TOWNSHIP OF BERKELEY
¢ Ab‘//o
s BEVERLY ﬁw TOWNSHIP CLERK 0 VARANO MAYOR.
SIGNED IN THE PRESENCE OF: PB.A. LOCAL #237
%@m%///ﬁﬁ?@m%
Witness
ANNEMARIE WERTHMANN

NOTARY PUBLIC OF NEW JERSEY
COMMISSION EXP!RES 02/13/2012



SCHEDULE A
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SALARIES
(INCLUSIVE OF HOLIDAY PAY)
1/1/09 4/1/10 41/11
Academy Step $30,450 $31,059 $31,059
1* Year Police Officer $36,979 $37,719 $37,719
2™ Year Police Officer $47,542 $48,493 $48,493
3" Year Police Officer $58,110 $59,272 $59,272
4% Year Police Officer $68,672 $70,045 $70,045
5™ Year Police Officer $79,239 $80,824 $80,824
6™ Year P.O. w/ 5 Yrs Completion  $92,142 $95,367 $97,274
| 6" Year P.O. w/ 10 Yrs Completion $92,199 $95,426 $97.334
6™ Year P.O. w/ 15 Yrs Completion $92,261 $95,490 $97,400
6" Year P.O. m}x 20 Yrs Completion $92,346 $95,578 $97,489
6" Year P.O. w/ 25 Yrs Completion $92,393 $95,626 $97,539
Sergeant w/ No Longevity $103,129 $106,739 $108,873
Sergeant w/ 5 Yrs Completion $103,194 $106,806 $108,942
Sergeant w/ 10 Yrs Completion $103.254 $106,867 $109,005
Sergeant w/ 15 Ys Completion  $103,315  $106,931  $109,069
Sergeant w/ 20 Yrs Completion $103,399 $107,018  $109,159
Sergeant w/ 25 Yrs Completion $103.446 $107,067 $109,208

1/1/13

1/1/12

§31,059  $31,059
$37,719  $37,719
548,493 $48,493
$59,272  $59,272
$70,045  $70,045
$80,824  $80,824
$99,219  $101,204
$99,2$1 $101,267
$99,348 $101,335
399,439 $101,428
£99,490  $101,479
$111,051  $113,272
111,121 $113,344
$111,185  $113,409
$111,250 $113,476
$111,342  $113,569
$111,392  $113,620



SCHEDULE B

SALARIES

POLICE OFFICERS HIRED ON OR AFTER 1/1/2006

1/1/09
Academy Step (6 months) $30,450
1™ Year Police Officers (12 months) $38,049
2™ Year Police Officers (12 months) $45,647
3" Year Police Officers (12 months) $53,245
4™ Year Police Officers {12 months) $60,843
5™ Year Police Officers (12 months) $68,442
6™ Year Police Officers (12 months) $76,040
7"V ear Police Officers (12 months) $83,638
8" Year Police Officers (12 months) $92,142

Same as 6" Year on Schedule A

4/1/10

$31,059
$38,810
$46,560
$54,310
$62.,060
369,811
$77,561
$85,311

$95,367

4/1/11
$31,059

$38,810

$46,560

$54,310
$62,060
$69.811
$77,561

$85,311

$97.274

1/1/12

$31,059
$38,810
$45,560
$54,310
$62,060
$69,811
$77.561
$85,311

$99,219

1/1/13

$31,059
$38,810
$46,560
$54,310
$62,060
$69,811
§77,561
$85,311

$101,204



SERGEANT SALARIES NOT AT PATROLMAN STEP

SCHEDULE C

1* Year Police Officer
12% Increase for Sergeant

2% Year Police Officer
12% Increase for Sergeant

3" Year Police Officer
12% Increase for Sergeant

4™ Year Police Officer
12% Icrease for Sergeant

5% Year Police Officer
12% Increase for Sergeant

6™ Year Police Officer
w/ 5 Years Completion

PROMOTED ON OR AFTER 1/1/2006

1/1/09

$36,979
341,416

$47,542
$53,247

$58,110
$65,083

$68,672
$76,913

$79,239
$88,747

$92,142
$103,174

4/1/10

$37.719
$42,245

$48,493
$54,312

$59,272
$66,385

$70,045
$78,450

$80,824

- $90,523

$95,367
$106,743
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$37.719
$42,245

548,493
$54,312

$59,272
$66,385

$70,045
$78,450

$80,824
$90,523

$97,274
$108,853

$37,719
$42,245

$48,493
$54,312

$59.272
$66,385

$70,045
$78,450

$80,824
$90,523

$99,219
$111,005

$37,719
$42,245

$48,493
$54,312

$59,272
$66,385

$70,045
$78,450

$80,824
$90,523

$101,204
$113,201




