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PREAMBLI:

This agreement is entered into by and between the Gloucester County Prosecutor,
together with the Board of Chosen Freeholders (hereinafier referred to as “the
Employer”) and the Association of Assistant Prosecutors of Gloucester County
(hereinafter referied to as “the Association™), for the puipose of establishing wages,
hours, benefits, and other tetms and conditions of employment, together with procedures
for the fair and amicable resolution of disputes and grievances pertaining thereto,

Now, therefore, in consideration of the mutual covenanfs and understandings
expressed thereln, the parties agree as follows:
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ARTICLL X
RECOGNITION

1.1, The Employer recognizes the Association being the exclusive collective bargaining
agent for the purpose of establishing salaries, wages, howrs, and other conditions of
employment for employees in the Prosecutor’s Office to include the following:
Deputy First Assistant Prosecutor; Chief Assistant Prosecutors; Senior Assistant
Prosecutors; and Assistant Prosecutors; and for such additional classification and
internal titles as the partles may agree in writing to include.

1.2. Whenever fitles are used in this Apreement, they shall be understood to include the
plural as well as the sitigulay and to include males and females. Bxcept as ofherwise
specifically noted, a reference to “employees” or to “Assistant Prosecutors” shail
refer to all employees covered by this Agreement.
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ARTICLEII -
RESPONSIBLE UNION-EMPLOYER RELATIONSHIP

2.1, The Employer and the Association recognize that it is in the best interests of both
' parties, the Employees and the public that all dealings between them continue to be
characterized by mutual responsibility and respect. To ensure that this velationship
continues and improves, the Bmployer and the Association and their respective
sepresentatives at all levels will apply the terms of this Agreement fairty in accord
with its intent and meaning and consistent with the Association’s status as the
exclusive bargaining representative of all employees covered by this Agreement.
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ARTICLE 111
NON-DISCRIMINATION

In. accordance with refevant law and to the extent of statute, no employee will be
discriminaled against on the basis of race, creed, color, national origin, nationality,
ancestry, age, sex (including pregnancy), familial status, mavital status, domestic
partnership status, affectional or sexual otientation, atypical hereditary cellular or
blood (rait, genetic information, liability for military service, mental or physical
disability, perceived disability, AIDS and HIV status, religious affiliation, or legal
participation or non-participation in Association activities,
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ARTICLE 1V
HOURS OF WORK

4.1 Working hours for all Employees covered by this Agreement are generally from 8:30
aan, until 4:00 p.m, However, with the prior consent of the Prosecutor, or histher
designee, all Bmployees covered by this Agreement may vary their work hours with
the first consideration being the present needs of the Prosecutor’s Office,

4.2 The Employer shall offer all current employees on a 32.5-hour workweek an option to
increase to either a 35-hour or & 37.5-hour workweek, Senior Assistant Prosecutors
and Chief Assistant Prosecutors shall be offered an option to increase hours to either
35-hour, 37.5 hour, or a 40-hour workweek, All current employees may elect this
increased option between Qctober 1™ and October 31% of each year with an effective
implementation date of January 1 of the upcoming calendar year.

4,2.1 Schedules will be maintained for a minimum of one (1} year, If an employee
wished to change hours, they must wtilizo the October 1 to October 31 window
with the proper Hour Change Form developed by the employer,

42,2 Schedules wiil be as followed:

Assistant Prosecutors:

8:30AM-4:00PM, | Hour Lunch — 32.5 Hour Worls Week
8:30AM-4:30PM, | Hour Lunch - 35 Hour Work Week
8:00AM-4:30PM, 1 Hour Lunch - 37.5 Howr Work Week
8:30AM-5:00PM, 1 Hour Lunch — 37,5 Hour Work Week
8:30AM-4:30PM, 1/2 Hour Lunch — 37,5 Hour Work Week

Senior Assistant / Chief Prosccutors:

8:30AM-4:00PM, | Hour Lunch — 32.5 Hour Work Week
830AM-4:30PM, 1 Hour Lunch — 35 Hour Work Week
8:00AM-4:30PM, 1 Hour Lunch— 37,5 Hour Work Week
8:30AM-5:00PM, 1 Hour Lunch - 37.5 Hour Work Week
8:30AM-4:30PM, 1/2 Hour Lunch — 37.5 Hour Work Week
8:30AM-5:00PM, 1/2 Hour Lunch — 40 Hour Work Week
8:00AM-5:00PM, | Hour Lunch — 40 Hour Woirk Week
8:00AM-4:30PM, 1/2 Hour Lunch — 40 Hour Work Week

4.3 1t is recognized that certain Employees covered by this Agreement may be assigned
to responsibilities that take place outside of the genoral daily working hours set forth
in Section 4.1, On such occasions, the Employee shall be assigned flexible houys
with the prior consent of the Prosecutor or histher designee consistent with the total
general daily working hours set forth in Section 4.1,
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Association

ARTICLE V _
SALARIES AND WAGES

Date:

5.1 The following represents the salary guide effective January 1, 2021 for Assistant
Prosecutors including the base salary for each step of the guide.

SALARY GUIDE FOR ASSISTANT PROSECUTORS

Steps @ 32.5 Hows 2021 2022 2423 2024
2.0% 2,0% 2,0% 2.0%
Agsistant Prosecutor 2 68,911 70289 71695 73,129
Assistant Prosecutor 3 71,128 72,550 74,001 75,481
Assistant Prosecutor 4 73,343 74,810 76,306 71,832
Assistant Prosecutor 5 75,559 77,070 78,611 80,183
Assistant Prosecutor 6 1,775 79,331 80,917 82,535
Assistant Prosecutor 7 79,99) 8 1,5?0 83,222 84,386
Assistant Proseoutor 8 . 82,206 83,850 85,527 87,238
Assistant Prosecutor 9 84,422, 86,111 87,833 89,590
Assistant Prosecutor 10 86,638 88,371 90,138 91,941
Asgsistant Prosecutor 11 88,853 90,630 92,443 94,292
Assistant Prosecutor 12 91,070 92,891 94,749 96,644
Assistant Prosecutor 13 03,285 95,151 97,054 98,995
Aassistant Prosecutor 14 035,501 97,411 39,359 101,346
Assistant Prosecutfor 15 97,717 99,671 101,665 103,698
Assistant Prosecutor 16 99,932 101,931 103,970 106,049
Assistant Proseculor 17 102,149 104,192 106,276 108,401
Assistant Prosecutor 18 104,364 106,452 108,581 110,752
Asgsistant Prosecutor 19 106,580 108,711 110,886 113,103
Assistant Prosecutoxr 20 112,672 114,926 117,224 119,569
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Steps @ 35 Hours 2021 2022 2023 2024
20% 2,0% 2.0% 2.0%
Assistant Prosecutor 2 74,212 75,696 77,210 78,754
Assistant Prosecutor 3 76,599 78,131 79,694 81,287
Assistant Prosecutor 4 78,985 80,565 82,176 83,819
Asslistant Prosecutor 5 81,371 82,998 84,658 86,351
Assistant Prosecufor 6 83,758 85,433 87,142 88,884
Assistant Prosecutor 7 86,144 87,866 89,624 91,416
Assistant Prosecutor 8 88,529 90,300 92,106 03,948
Assistant Prosecutor 9 80,916 92,735 94,589 96,481
Assistant Prosecutor 10 93,302 05,168 97,072 99,013
Assistant Prosecutor 11 95,688 97,602 09,554 101,545
Assistant Prosecutor 12 98,075 100,037 102,037 104,078
Assistant Prosecutor 13 100,461 162,470 104,520 106,610
Assistant Prosecutor 14 102,847 104,904 107,002 109,142
Assistant Prosecotor 15 105,234 107,338 109,485 111,675
Assistant Prosecutor 16 107,620 109,772 111,967 114,207
Assistant Prosecutor 17 110,007 112,207 114,451 116,740
Assistant Prosecutor 18 112,392 114,640 116,933 119,272
Assistant Prosecutor 19 114,778 117,074 119,415 121,804
Asslistant Prosecutor 20 121,339 123,766 126,241 128,766

10
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Steps @ 37.5 Hours 2021 2022 2023 2024
20% 20% 2,0% 2,.0%

Assistant Prosecutor 2 79,513 81,103 82,725 84,380
Assistant Prosecufor 3 82,070 83,712 85,386 87,004
Assistant Prosecutor 4 84,627 86,319 88,046 89,806
Assistant Prosecutor 5 87,183 88,927 90,705 92,519
Assistatt Prosecutor 6 89,740 91,535 93,366 95,233
Aassistant Prosecutor 7 92,297 04,143 96,025 97,946
Assistant Prosecutor 8 94,853 96,750 08,685 100,659
Assistant Prosecutor 8 97,410 99,359 101,346 103,373
Assistant Prosecutor 10 90,967 101,966 104,005 106,085
Assistant Prosecutor 11 102,523 104,573 106,665 108,798
Assistant Prosecufor 12 105,080 107,182 109,326 111,512
Assistant Prosecutor 13 107,637 109,789 111,985 114,225
Assistant Proseoutor 14 110,193 112,397 114,645 116,938
Assistant Prosecutor 15 112,750 115,005 117,306 119,652
Assistant Prosecutor 16 115,307 117,613 119,965 122,364
Assistant Prosecutor 17 117,864 120,221 122,626 125,078
Assistant Prosecutor 18 120,420 122,829 125,285 127,191
Assistant Prosecutor 19 122,977 125,436 127,945 130,504
Asgistant Prosecutor 20 130,006 132,607 135,259 137,964

I1
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5.2 Incremental or step increases shall be granted annually to all employeeé on steps:
Assistant Prosecutot 2 to Assistant Prosecutor 20, advancing conlinuously through
the scales as of the first day of the calendar year,

5.3 All new hires shall begin the steps at Assistant Prosecutor 2 as of the date of hire and
then through the scale as indicated in 5.2. The County Prosecutor has the discretion to
place a now hire at a step higher than Assistant Prosecutor 2, but the County
Prosecutor shall not place any new hire above Assistant Prosecutor 5, However, any
such step-placement deviation shall be commensurate with said new hire’s prior years
of experience in anolher New Jersey County Prosecutor’s Office or the New Jersey
Attorney General's Office Department of Criminal Justice.

5.4 The following represents the salary guide effective January 1, 2021 for all Chief
Assistant Prosecutors and Senior Assistant Prosecutors.

SALARY GUIDI FOR SENIOR, CHIEF & DEPUTY FIRST ASSISTANT

PROSECUTORS
2021 2022 2023 2024
2.0% 2.0% 2.0% 2.0%
Senior Assistant Prosecutor 116,451 118,780 121,155 123,579 L
32.5 Hours : T
Seniar Assistant Prosecutor 125,409 127,917 130,476 133,085
35 Hours
Senior Assistant Prosecutor 134,367 137,054 139,795 142,591 C
37.5 Hours L
Senior Assistant Prosecutor 143,325 146,191 149,115 152,007 .
40 Howrs
Chief Assistant Prosecutor 126,820 129,356 131,943 134,582
32.5 Hows
Chief Assistant Prosecutor 136,575 139,307 142,093 144,935
35 Hours
Chief Assistant Prosecutor 146,330 149,257 152,242 155,287
37.5 Howrs
Chief Assistant Prosecutor 156,086 159,207 162,392 165,639
40 Hours

5.5 Any vacant Senior Assistant Prosecutor or Chief Assistant Prosecutor position shall ;
be filled via the promotion of an Employee that was covered by this contract at the
titme of the vacanocy. All promotions are at the sole disoretion of the Prosecutor, :

5.6 The Employer shall maintain no less than: one (1) Deputy First Assistant Prosecutor,
two (2) Chief Assistant Prosecutors and four (4) Senior Assistant Prosecutors,

12



Agreed to by: Bmployet: Association: Date:

5,7 The salaties above shall be capped to a percentage of the County Prosecutor as such;
82% for Chief Assistant Prosecutor, 75% for Senior Assistant Prosecutor and 72% for
Assistant Prosecutor. The salavy for the Depuly First Assistant Prosecutor shall be
85% of the County Prosecutor’s salary, If the above caps ate veached for the Chief
Assistant Prosecutor or the Senior Assistant Prosecutor during the contractual term,
then contract negotiations shall reopen to address that sole issue.

13
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ARTICLE VI
CONTINUING LEGAL EDUCATION ASSISTANCE/INCENTIVE

6.1 The Bmployoer agrees to reimburse for all mandatory continuing logal education
expenses as mandated by the New Jersey Supreme Court subject to the prior approval
of the Prosecutor and County Administrator. The County Administrator shall
approve all requests so long ay the employee has ctedit requirements that must be

fulfilled,

14
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ARTICLE VII
OVERTIME COMPENSATION/ON-CALL RESPONSIBILITIES

7.1 Members of the Association are professional employees under the FLSA sud may
work mote than the general work hours without any additional compensation, subject
to the provisions of this Atticle regarding compensatory time and on-call
responsibilities.

7.2 Bmployees shall be entitled to a maximum of sixty-five houts of compensatory time
which must be utilized by no later than the end of the calendar year in which it is
earned. Compensatory time may be earned by wotking those hours in the office or in
court either before and/or after the general daily working houts set forth in Section
4.1 of this Agreement or, in the case of approved flex time, by working those hours
either before and/or afiet the approved flex time hours. Employees forced to forge
theit lunch time due to Coutt schedules may carn Compensatory time with pre-
approval by the Prosecutor or his/her designee in writing. Any request for
compensatory time earned outside the office or courtroom must be pre-approved by
the Prosecutor or his’her designee in writing,

7.3 Bmployees shall be responsible for using compensatory time off no later than the end
of the calendar year in which it is earned. However, Employees shall be permitted to
catry over compensatory time for any of the reasons enumerated in Sections 7.3,1
through 7.3.3, Bmployees who fail to use their accumulated compensatory time by
the end of the calendar year, subject to Sections 7.3.1 through 7.3.3 shull lose such
compensatory time. Employees who resign in good standing with a balance of
unused compensatory time shall be paid at the regular straight-time rate of pay for
such time, Offtoial compensatory time records shall be made available for inspection
by Employees upon reasonable request,

7.3.1 The time was eamned in the month of December.

7.3.2 The Employee was prevented from using his or her compensatory time because of
the pressure of County business or because of approved absence from duty,

7.3.3 The Bmployee's compensatory time balance is less than one full working day.

7.4 On call responsibilities ave to be handled on a rotating basis by all Chief Assistant
Prosecutors, Senior Assistant Prosecutors and Assistant Prosecutors with at least one
year of expetience in a County Prosecutor’s Office,

7.5 Assistant Prosecutors shall receive a bonus step on Section 5.1 for handling on-call
responsibilities, Chief Assistant Prosecutors and Senior Assistant Prosecutors shall
receive an additional $2,000 annwally, from the salary in Section 5.4, in salary for
handling on-call responsibilities.

15
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7.6 All compensatory time previousty eatned by Chief Assistant Prosecutors, Senior
Assistant Prosecutors and Assistant Prosecutors for being on-call from Janvary 1,
2017 until the ratification of this agreement shall be vacated.

7.7 Inn the event that the BEmployer wishes to have the Employees perform arrest wetrant

approvals during weeknights and weekends a soparate agreement must be reached
prior to the assignment of such duties.

16
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ARTICLE vIII
WEEKEND/HOLIDAY VIRTUAL COURT

8.1 Employeos shall be paid a stipend of $275 for each occasion on which they ate
assigned Virtual Court Duty.

17
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ARTICLE IX
TRAVEL EXPENSES

9,1 The Bmployer agrees to reimburse Bmployess who ate required to use their personal

9.2

vehicles for conducting County business in accordance with the standard mileage
tate for business purposes as periodically determined by the Internal Revenue
Service, Bxpenses incurred for folls and parking fees shall likewise be reimbursed.

In the event any Employee is required to travel outside of Gloucester County in the
course of employment for which an overnight stay is required, the Employee will be
reimbursed for necessary meal expenses at a maxitum rate of twelve dollars and
fifty cents ($12.50) for breakfast, seventeen dollars and fifty cents (17.50) for unch,
and twenty-seven dollars and fifty cents (27.50) for dinner. If an employee is
traveling pursuant to 3™ party fonding, then the employee shall receive meal
expenses and hotel accommodations at the rate deemed by the 3% party funding,
Nothing hevein shall preclude the Employer from allowing a higher rate or including
an in-county allowance at its sole discretion because of unusual circumstances,

18
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ARTICLE X
OUTSIDE EMPLOYMENT

10.1. No Employee coveted by this Agreement shall hold any outside employment
without obtaining prior approval from the Prosecutor or his expressed designee.
The Prosecutor ot his designee shall make the determination putsuant to 2A:158-
15.1b “Regulations Refative to Employment of Assistant Prosecufors”,

19
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ARTICLE X1
HEALTH BENEFITS

11.1 The Employer will provide medical, preseription drug and vision care benefiis as
follows to each eligible employee and his or her dependents as described in 11.2
(Including subsections of 11.2.1 and 11.2.2), For purposes of this section, eligible
employees are undetstood fo be all full-time employees and all part-time employess
who are regulatly scheduled to work an average of at least twenty houts per week.

11,2 Medical coverage will be in accordance with the plans offered by the State Health
Benefits Program,

11.2.1 Presoriplion drog coverage will be in accordance with Employee Prescription
Drug Plan offered by the State Health Benefits Program,

11.2.2 1t is understood that the vision care shall remain a separate policy providing
coverage ih addition to the vision care coverage provided under the Employer’s
medical plans, Allowances for the following items shall be as follows:
examination, $30; fiames, $20; singe-vision lenses, $30; bifocal lenses, $40;
trifocal lenses, $50; lenticular lenses, $100; contact lenses, $200.

11.2.3 Open enrollment periods for medical, prescription, and vision coverage shall be in
Qctober of each year, for coverage beginning January 1,

11.2.4 Employees will contribute toward the cost of health benefit coverage as required
by law, Contributions will be inade by payroll deduction on a pre-tax basis
pursuant to a plan adopted under Section 125 of the Internal Revenue Code,

11.2.4.1  Employees envolled in NJ Direct 15, NJ Direct 1525, NJ Direct 2030,
Hozizon HMO, and NI Direct 2019 (CWA plan} shall confribute to the cost

of the health cars premivin at the Tier 3 contribution level under Chapter 78,
P.1. 2011,

11242  BEmployees enrolled in NJ Direct 2035, Horizon OMNIA, NJ Direct 4000
and NJ Direct 1500, shall contribute to the cost of the health care premivm at
the Tier 2 contribution level under Chapter 78, P.L, 2011,

11.2.4.3  Bmployees enrolied in the NJ Direct 10 shall continue to contribute to the
cost of the health care premivin at the Tier 4 contribution level under
Chapter 78, P.L. 201 1.

11.3 The Bmployer agrees to pravide disability coverage to all eligible Employees under
the State Temporary Disability Benefits Law, Coverage will be financed by
employer-employee contributions as xrequired by law,

20
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11.4 "The Bmployer shall continue to provide dental insurance in accordance with the
current indemnity plan. The same coverage shall be offered for dependents of
employees. There shall be nio deductible for any of the services provided under the
plan. As an altetnative to the indemnity plan, the Employer shall offer coverage
through a dental plan organization in accordance with the existing tesms, Bmployees
who elect to enroll in the dental plan may also enroll their dependents,

11.4.1 Employees who do not have medical and prescription coverage pursuant to
Section 11.1 above but recelve dental coverage under this section, at a cost to the
Employer which shall be capped at $31, will make contributions toward the cost
of coverage through payrofl deductions on a pre-tax basis, as authorized by
Section 125 of the Internal Revenue Code. Any and all costs over $31 shall be
the responsibility of the Employee.

11.4.2 Open enroliment petiods for the dental plans shall be in October of each year, for
coverage beginning January 1,

11.5 Employees who tetininate their employment or begin unpaid feaves of absence after
the fifth day of the month shall have their health benefits continued by the Employer
for one calendar month following the month in which the leave begins, Employees
on approved leaves of absence may continue coverage thereafter at theit own
expense by paying the applicable premium charges to the Employer four weeks in
advance of the coverage month,

11.6 Insurance coverage will be provided to retirees as provided in all subsections to this
paragraph.

11.6,1 The Employer shall continue medical coverage for Employees who retite on
pension with at least twenly-five yeats or more of credited service in the Public
Employees Retitement System (PERS), together with their dependents (including
survivors), In addition, coverage shall be continued for all Employees who retire
through PERS on a disability pension, together with their eligible dependents at
the time of retirement,

11.6.2 The Bmployer will provide for continuation of prescription benefits to afl
Employees who retire with at least twenty-five years of credited service in PERS
with at least seven years with the County of Gloucester. Such coverage shall be
limited to Emplovees and eligible dependents at the time of refirement. The
Employer will reimburse eligible retirees for the excess costs which they will
incur for prescription co-payments under State Health Benefits Program on or
after July 1, 2014, as compared to what they would have incutred for the same
prescription benefits under the corresponding SHBP plan had they remained
active employees with the Employer, Bligible retirees may submit claims fos
reimbursement of these excess co-payments by submitting a claim form to the
Gloucester County Human Resoutces Departinent identifying the actual charges
for each prescription and the date the prescription was filled, together with a

21
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receipt or other statement from the pharmacy or the prescription benefits manager
verifying the charges. Bach claim must cover at least one full calendat quarter,

11.6.3 The Employer will provide medical and prescription benefits that ave substantially
the same as, ot equivalent to, the benefits they would receive if still actively
employed, Retirees will not be required to pay contributions toward the cost of
theit post-retirement coverage except as may be required by law.

11.6.4 Insofar as permitted by law, the Employer will allow Employees who retire to
continue any group health benefits that are not paid for by the employer after
refitement pursuant to 11.2.1 and 11.2.2 by paying the premium costs for such
coverage themselves.

11,7 The Employer reserves the right to change insutance carriers or plans so long as the
benefits to be provided are substantially equivaient to those of the existing plan(s).

11.8 In January of each year, Employees who are enrolled in the medical ot prescription
plans pursuant fo Section 11.1 may elect to waive either or both coverages, subject to
Sections 11,8.1 through 11.8.3,

11.8.1 Employees will be permitted {o waive employer-provided medical coverage only
upon furnishing proof of other medical coverage through a spouse’s employer or
other source.

11.8.2 Waivers of coverage shall remain in effect unless the Employee elects o re-enroll
during a subsequent open entoflment petiod or unless the employee loses his or
her alternative coverage (as, for example, by termination of a spouse’s
employment). An Employee who re-enrolls because of a loss of alternative
coverage shall resume coverage under the Employer’s plan within sixty days after
giving notice or as soon thereafter as is peumitted under the insurance then in
effect,

11.8.3 Waivers of coverage will take effect January 1 following the employee’s election.

11.9 The Employer will offer a plan by which Employees may set aside a portion of their
salaries in the form of flexible spending accounts pursuant to Section 125 of the
Internal Revenue Code, for payment of unreimbursed medical or dependent care
expenses. The terms of the plan will be subject to the approval of both the
Association and the Employer. ‘

11,10 Employees will contribute toward the cost of health benefit coverage as required
by law, Contributions will be made by payroll deduction on a pre-tax basis
pursuant to u plan adopted under Section 125 of the Internal Revenue Code, In the
event that any represented association within Gloucester County negotiates a
lower premium contribution rate or equivalent reduction with respect to the cost
of health benefit coverage, then the Association will be entitled to the same

22
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benefit upon ratification of said other association’s contract without having to
renegotiate this or any other provision in this contract,

23
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ARTICLE XII
CREDIT UNION CHECKOFE

12.1 The Employer agrees to make payrol! deductions for any Employee upon written
request, to be paid to an appropriate Credit Union as authorized by 40A:9-17,

24
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ARTICLE XIIX
VACATION TIME

13.1 Bmployess shall be credited with vacation leave based upon their years barted as an
attorney in good standing in the State of New Jersey, During the first calendar year
of such Bar membership, Bmployees will earn one vacation day for each month
worked in that yeat.

13.2 Beginning with the second calendar year of such Bar membership, Employees will
be entitled to vacation time equal to 12 working days.

13,3 Begioning with the year in which the Employee's fifth anniversary of Bar
membership falls, Employees will be entitled (o vacation time equal to 16 working
days.

13,4 Beginning with the year in which the Employee’s twelfth anniversary of Bar
membership falls, Employees will be entitled to vacation time equal to 20 working
days.

13.5 Beginning with the year in which the Bmployee’s fifteenth anniversary of Bar
membership falls, Employees will be entitled to vacation time equal to 24 working
days.

13.6 Beginning with the year in which the Employee’s twenticth anniversary of Bar
membership falls, Employees will be entitled to vacation time equal to 26 working
days

13,7 Vacation time shall be used in one-day or half-day increments, Where, in a calendar
yeat, vacation lime, or aty pait thereof, is not used, vacation time equal to eight
wotking days will be carried forward into the next succeeding year only and will be
scheduled to be used in the next succeeding year, Any additional vacation time left
vnused at the end of a calendar year may be carded forward upon the waitten

approval of the Proseoutor or histher designee, which will not be uoreasonably
denied,

13.8 Employees shall be permitted to sell back up to (10) accrued vacation days a year at
the end of the calendar year at the employee’s option. Employees participating in
vacation setl-back must submit their request by September 1% of each year and
shauld bo paid the first full pay perlod of November each year.

13.9 Accrued, unused vacation leave shall be paid to the estate of a deceased Employee.
Any Employee retiting or othetwise separating shall be entitled to a pro rafa
ajlowance for the cutrent year in which the separation or retivement becomes
effective. Any vacation leave carried over from the previous year will be included,

25
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13,10Part-time Bmployees shall be credited with vacation time as specified above and
pro-rated based on the percentage of full-time hours worked, rounded up to the next
whole day,
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14,1

14.2

143

ARTICLE X1V

HOLIDAYS
The following shall be the minimuin numbet of paid holidays per yeat:
New Year’s Day Independence Day  Day After Thanksgiving
MLK’s Birthday Labor Day Cliristimas Eve
Washington’s Birthday Blection Day Christmas Day
Good Friday Vetetan’s Day
Memorial Day Thanksgiving Day
Additional holidays shall be granted as legally mandated or by determination of the

Bmployer, Holidays that fall on Saturday shall be observed on Friday, and holidays
that fall on Sunday shall be observed on Monday.

Effective January [, 2017, if any Employee is required to be on-call during a
holiday, such Bmployee shall be compensated for one-day of compensatoty time.
This compensatory time shall not apply to the maximum of sixty-five hours of
compensatory time described in Article 7.2. If an Employee is assigned to virtual
coutt duty on a premium holiday or a Saturday or Sunday and a premium Holiday
(New Year’s Day, Independence Day, Thanksgiving Day, Christmas Eve,
Christmas Day) is observed on a Friday or Monday then that Employee shall be
entifled to an additional $100.00 of compensation (making the total compensation
$375.00).
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15.1

15.2

153

15.4

i5.5

ARTICLE XV
SICK LEAVE

“Sick leave” is hereby defined as feave from woik due to personal illness other than
n wotkplace accident or exposure to contagious disease. Sick leave may also be
used for short periods of attendance of the Employee to a member of their
immediate family who is seriously ill. A doctor’s note attesting to the need for the
employee’s attendance may be required by the Prosecutor in cases of suspected
abuse or extended sick leave of five (5) days or more, Unused sick leave shall
accumulate from year to year,

Sick leave equal to one working day shall accrue for cach month worked during the
first calendar vear of en employee’s employment. Employees shall be entitled to
sick leave equal to fifteen working days for each subsequent calendar year after the
first. Sick leave shall bo credited, pro-rated to part-time Employees based on the
percentage of full-time howts worked and rounded up the next whole day.

The texn “immediate family"” is hereby defined as an employee’s parents, siblings,
spouse, children or foster children and other relatives living in the employee’s
lousehold,

Employees who are absent for reasons that entitle himv/her to sick leave shall call
his/her supetvisor at least one hour prior to the Employee’s usual reporting time,
except in emergency circumstances, However, in all circumstances, an Employee
who is absent for reasons that entitle him/her to sick leave shall notify his/her
supervisor prior to the Employee’s usual reporting time. Failwre to give such nolice
may be cause for the denial of the use of sick leave for that absence. Future
occurrences may give cause to a verbal warning,

Supplemental compensation for retivees. Upon retiring on pension, an Employee
shall be eligible for a ote-time supplementsl payment based upon the number of
unused sick days remaining to the employee’s credit. The lump sum payment upon
retirement shall be eliminated except for employees with ten (10) years or moye
service on the date of the sipning of the Agreement, Employees with ten or more
years may select the one-time payment or sell back pursuant to 15.5.1.

15.5.1 All employees shall be permitted to sell back up to ten (10) sick days at the end of

the calendar year at a ratio of one (1) day’s pay for every three (3) sick days
surrendered. The employees must have at least 30 sick days in his/her time bank
to be eligible for sell back.

{5.5.2 Calculation of payment to retirees — The supplemental payment for retivees will

be caloulated as follows:

a, The mumber of unused sick days will be divided in half}
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“The result of “a” will be multiplied by the value of a day’s pay for the

Employee at retivement;
The resulting figure will constitute the supplemental payment, except that
in no case shall such payment exceed $15,000

15.6 Any employee who has suffered from a catastrophic illness or injury may receive

sick leave voluntatily donated by fellow employees, subject to the following
conditions:

&

A catastrophic illness or injury shall be understood as a condition based on
a medical prognosis, which requires a petiod of treatment or recuperation,
as a result of which the employee is unable to work, or is expected to be
out of woik, for at least two months of consecutive work time or on an
intermittent basis equivalent to two months® work time.

An employee may recoive donated sick leave for personal illness or injury
ot cate for a serioysly ill member of an employee's immediate family, For
the purposes of this policy, immediate family shall include any relations as
are deemed within the definition of family members under the NJFLA
and the federal PMLA (please rofer to HR 6.11, HR 6,11 Exhibit S titled
“NJFLA and FMLA Generat Information”). In general, immediate family
is defined as a parent, child, and spouse or civil union pariner.

An employee will be eligible to receive up to 90 days of donated sick
leave, provided he or she has exhausted all accrued sick, vacation, and
administrative leave,

An employee may donate upto5 sick days toanother employee
provided he or she refains a balance of at least 40 sick days. An employee
may donate up to 10 days provided he or she retains a balance of 80 days,
or up to 15 days with a balance of 120 days.
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ARTICLE XVI
BEREAVEMENT

16.1 Employees shall be entitled to bereavement time equal to four working days per
death of an immediate family member, For the purposes of this Section,
“immediate family” is defined as pareuts, step-patents, parents-in-law, spouse ot
oivil union partner, siblings, step-siblings, siblings-in-law, grandparents, children,
stepchildren, children-in-law, grandehildren, foster children, niece, nephew, fivst
cousin, aunt and uncle as well as any relative or domestic partner of the employee
residing in the employee's household. Such bereavement time will not be deducted
from annual sick leave,
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17.1

17.2

173

174

ARTICLE XVII
MISCELLANEOUS PAID LEAVE

Adminisirative Leave. Employees shall be allowed three days off with pay anaually
for personal business, except that Employees hired on or after July 1 shall be
entitled to one administrative leave day in the fivst calendar year of service. Bxcept
in cases of emergency, requests for administrative Jeave shall be submitted to the
appropriate department head at least two working days in advance of the requested
leave date. It is understood that in order to maintain sufficient setvice lovels, the
Employer reserves the right to deny a request for administrative Jeave if setvices
would be Interrupted, hindered, or obstructed.

Emergency Excusals. Tn case of adverse weather or other emergency, the Employer
may, at its discretion, excuse the Employees from work without loss of pay.
Employees who are required to wotk on such days while the rest of the work force
is excused shall receive compensatory time equal to the time worked on such days
or cash at the option of the Employer.

Jury Duty, Employees called for jury duty shall not suffer loss of pay for such
service. An Bmployee shall be required to turn over to the Employer any per diem
fea received for jury duty in such cases,

Military Leave. Employees in the military service, including New Jersey National
guard or United States Armed Forces Reserves, shall be entitled to such leave
provisions as may be required by law or County ordinance or resolution, Employees
with weekend military obligations whose normal work schedule requires them to
wotlc on some or all weekends may have their weekend work schedule amended by
the Employes during such week so that there will be no conflict and the County and
military obligations may both be met without additional cost to the Employet.
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ARTICLY XVIIX
UNPAID LEAVES CF ABSENCE

18.1 Upon request, an Employee may be granted a leave of absence without pay for up
to six months where nccessary for medical, maternity or paternity, or for other
reasons satisfactory to the Bmplayer, Such leave may be extended for an additional
six months where circumstances warrant, Requests for leave shall not be
unreasonably denied. Upon returning from an approved leave, an employee shall be
restored to his or her previous position or to an equivalent position,

(a) An employee requesting medical leave will be required to provide a medical
ceriification explaining why leave is needed,

(b) Requests for leave shall be made at least two weeks in advance whenever
possible, If two weeka® notice is not possible, the employee shall give notice as
soon as practicable. Except in cases of emergency, requests shall be in writing,
The Employet shall respond promptly in writing as well,

(¢) When requesting leave, an employec shall specify the starting date and the
anticipated date of return in so fav as possible, If there is to be a change in the
retuen date, the employee will be responsible for notifying the Employer with
reasonable prompiness, but in no event less than two working days prior to the
new return date, unless notice is waived by the Employer,

(d) Before returning to work, employees who are on leave because of their own
illness ot injury may be required to submit a certification from their health care
provider verifying that they are able to resume working. Notice of this
requirement will be given to each affected employee sufficiently in advance of the
anticipated return date.

18.2 Disabillty due to pregnancy shall be considered as any other disability in
accordance with Federal law.

18.3 All applicable requirements of the State Family Leave Act and the Federal Family

and Medical Leave Act shall be followed with respect to employees who request
leave for

(a) childbirth

(b) cave of a newborn child

(c) care of a newly adopted child

(d) care of a newly placed foster child

(¢) care of a parent, child or spouse with a serious health condition
(D serious health condition on the part of the employee.

In accordance with the PMLA, Employees with at least one year of service who
have wotked for {he Employer at least 1,250 Liours in the preceding twelve months
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(1,000 hours under the FLA) are entitled to twelve weeks of qualifying leave during
a twelve-month period (24-month period under the FLA), An employee’s twelve-
week leave period shall be measured beginning with histher first day of FMLA
leave. Paid leave time will count as time worked for putposes of meeting the hours-
of-work threshold, However, paid vacation, administrative or compensatory time
off shall nof be counted against an Bmployee’s twelve-week FMLA or FLA
entitement, regardless of whether such leave is used for an ofherwise qualifying
reason.

18.4 Any Employee taking an unpaid leave of absence shall be permitted to continue
his/her health benefit coverage after employer-paid coverage ends by paying the
monthly premiums prior to the coverags month, In addition, an eligible employee
who takes leave qualifying under the FLA or the FMLA shall have coverage
continued by the Employer during such leave.
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19.1

19.2

ARTICLE XIX
ASSOCIATION LEAVE

The Bmployer agrees to allow a maximum total of nine days of unpaid leave
annually which may be divided amongst a maximum of three designated officers of
the Association fo pmticipate in Association activities, The Association shall
determine how to divide the leave, Such days may be utilized in one-half-day
increments, Tn January of each year, the Association shall notify the Employer of
the names of the three officers who ave eligible to use such Association leave days,
and shall also notify (he Employer of any changes in the designated officers during
the conrse of the calendar year.

In addition to the Association leave set forth in 19.1, no Association representative
shall suffer a loss in pay while attending any jointly agreed Union-Employer
meeting, ot for reasonable travel time to and from such meetings. It is understood
that such joint meeting and travel {ime is considered work time. This section is not
intended to include time other than the regularly scheduled base work day.
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20,1

ARTICLE XX
DISCIPLINARY ACTIONS

The following subsections shall be acceptable pre-diseiplinary procedures.

20.1.1 The Association and the Employer may agree to confer regarding resolution of

problems in order to prevent disciplinary action.

20.1.2 Counseling and oral warhings ate approptiate pre-disciplinary actions to be taken

at the Employer’s discretion. Counseling and oral warnings are not discipline and
are not subject to the grievance or arbilration provisions of this contract,

20.1.3 Copies of written warnings must be provided to the employee who may respond

20,2

203

20.4

20.5

20.6

in writing. The written response will be attached to the written warning and
placed in the employee's personnel file.

Disciplinary actions may include wrltien reprimands, suspensions, demotions and
termination flom employment.

Discipline shall be imposed for just cause only. The Prosecutor shall bear the
turden of proof. After twelve consecutive months without forther diselpline of the
Employee in question, the Employer shall not use a written waming for further,
progressive discipline,

Discipline shall be progressive in nature and corrective in aim. Disciplinary action
shall be initiated for acts occutring within six (6) months of an event or when
management should reasonably have become aware of the event.

Any Bmployee who Is subject to questioning by the Employer or his/her designee
and has reasonable cause to believe that discipline may result, is entitled to
Association represeatation during such questioning, The Bmployer shall notify the
employes that the potential for discipline may exist and of the employee's right to
Association representation, Association representation may include the President or
other Employcoe dosignated by the Assooiation to handle grievances.

Wiitten Notice of Proposed Disciplinary Action shall be provided to the employee.
Such notices shall state the nature of the charges, the alleged acts upon which the
charges are based and the nature of the discipline to be imposed, Copies of
disciplinary notices shall be provided to the Association as soon as possible but not
mote than 24 hours after being given to the employee, The Prosecutor will provide
discovery to, ot allow inspection of evidence by, the Bmployee and the Association
representative within five (5) days following the receipt of the written notice of
proposed disciplinary action, upon written request of the Employee or the
Association. “Inspection of evidence” within the meaning of this section refers to
the right of the parties to inspect and make copies of afl documents or other
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evidence in the custody or possession of the other party which is used by the
Prosecutor to justify the disciplinary action,

20,7 The following subsections shall be the disciplinaty hearing procedure.

20.7.1 The hearing officer shall be faiv and impartial and conduct a full due-process
hearing,

20.7.2 Within ten business days after receiving a Nolice of Proposed Disciplinary
Action, Employees may request a hearing, which shall be held within fifteen
business days unless ageeed otherwise. If no hearing is requested within ten
business days of receipt of the Notice of Proposed Disciplinary Action, it is
deemed waived. A Final Notice of Disciplinaty Action shall be issued and
discipline shall be imposed.

20.7.3 The Employee may be represented at fhe hearing by an Association representative
ot representatives. The Bmployer shall issue a decision and furnish the Bmployee
and the Association with a Final Notice of Disciplinary Action within ten business
days after the heating, or such additional time as may be agreed fo by the parties,

20.7.4 Upon request by the Union, the Employer shall provide the Union, af least 10
days prior to a hearing, with- copies of all docwments and any other information
which is relied upon to dotermine the charges and the penalty imposed on an
Employee.

20,75 Hearings involving Minor Discipline

20.7.5.1 Minor discipline is defined as a written reprimand and/or suspension of
five business days or less.

20,7.5.2 Hearings involving suspensions shall be conducted by a hearing officer
assigned by the Prosecutor but shall be a member of legal staff, The scheduling

of said heatings will be mutvally agreed upon by the Employet, the heating
officer, and the Union.

20,753 Hearings involving written reprimands shall be conducted by a local
hearing officer,

20.7.6 Heatings involving Major Discipline
20.7.6.1 Major discipline is defined as termination, disciplinary demotion,
suspension for more than five business days per incident (in five-day blocks) and

suspension for five business days if the aggregate nmumber of business days for
which the Bmployee is suspended in the calendar year is fifteen ot greater,
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20.7.6,2 Hearings involving major discipline shall be conducied by a hearing
officer assigned by the Prosecutor, The scheduling of sald hearings will be
mutually agreed upon by the Employer, the hearing officer and the Union,

20.7.6.3 Hearing officers shall meke findings of fact and an advisory
recommendation fo the Prosecutor, A copy of the hearing officer’s decision will
be provided to the parties. The Prosecutor, or histher designee, shall issue a
written final determination. The Prosecutor, or histher designee, can accept,
reject, or modify the hearing officer’s decision. If the heating officer's decision is
rejected or modified, the Prosecutor, or his/her designee, shall give reasons for
such rejection or modification in the final, written determination,

20.7.6.4 The Association shall have the right to respond to the hearing officer’s
recominendation stating its objections or ateas of disagreement. The Association
shall have five working days of receipt of the hearing officer’s report to respond.

20,8 Miscellancous Provisions

20.8.1 Hearings conducted pussuant to this Article shall be fair and impartial and shall
provide, at a minimum, for examination and cross-examination of witnesses and
procedures for the authentication of evidence to be introduced. Either the
Bmployer or the Agsociation may malce a verbatim record of the hearing through
a certified court reporter or tape recording, but no recording of such proceedings
shall be made without notification to the other patty. The party making the
verbatim record shall provide the other party with a copy of the record without
chatge,

20.8.2 No Bmployee shall bo coerced, intimidated or suffer any reprisal as a result of
participation in disciplinary hearings. Any employee who is involved in a hearing
as & witness, representative, or resoutce person will be allowed to attend such
proceedings without loss of pay or benefit time,

20,9 The final, written determination of the Prosecutor, or hissher designee, shall be

subject to appeal by the Association through the arbitration procedure set forth in
Article 20,
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ARTICLE XXI
GRIEVANCE PROCEDURE

21.1 Qrievance Defined

21.1.1

21.1.2

A grievance is a claimed breach, misinterpretation or improper application of the
terms of this contract; or a claimed violation, misinterpretation or misapplication
of rules or regulalions, existing policies or practices, orders, apreements,
administrative decisions, or laws applicable to the Employer and policies
applicable to the Bmployee which establishes terms and conditions of
employment,

Disciplinary matters as set forth in Anticle XX are not subject to the pre-
arbitration provisions of the grievance procedure set forth in this aiticle. Rather,
they will be conducted pursuant to the procedures set forth in Article XX.
However, appeals of the final determination of the Prosecutor with respect o
discipline shall be subject fo the binding arbiteation provisions of this Atrticle,

21.2 The purpose of the Grievance Procedure is to secure prompt and equiteble
resolutions to problems tegarding the administration of this Agreement or other
torms and conditions of employment, To this end, relevant and necessaty
information, materfals and documents concerning any grievance shall be provided
by the Employer upon written request. The procedure set forth in this Article shall
be the sole and exclusive means of seeking adjustments and settling grievances,

21.3 General Rules

21.3.1

21.3.2

21,33

Grievances may be filed by the Union, and shall be governed by the procedures
set forth herein, The Association may submit a grievance either within the time
Himits referred to herein or, with the consent of the Prosecutor, which consent
shall not be unreasonably withheld, within thirty business days of the occutrence
giving rise to the grievance, An employee or group of employess involved shall
be entitled to be present and to use the grievance procedure with the consent of
the Association and io be represented by the Association in accordance with the
provisions herein.

Employees using this grievance procedure shall not be coerced, intimidated or
suffer any reprisal as a direct or indirect result of such use or representation by the
Association during the grievance procedure, or for being a witness or othet
participant in the grievance procedure,

The Association may underteke to amend the grievance during any step of the
procedure, It is understood that such amendment is only for the purpose of
clarification and shall not be utilized to change the nature of the grievance or to
include additional issues,
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21.3.4 Mestings and/or hearings shall be scheduled by the Employer after consultation
with the Assoclation as to availability of mutually convenient dates and times
within the time limits set forth herein,

21.3.5 The number of days indicated at each step of the grievance procedure shall be
considered the maxitum and every effort shall be made to expedite the process.
The time limits specified may be extended by mutual, written consent,

21.3.6 The lack of response by the Employer within {he prescribed time periods, unless
time Himits have been extended by mutual, written agreetnent, should be construed
as g negative response,

21.3.7 The Association representaiive shall have the 1ight directly to examine ot cross-
examine witnesses who appear at a hearing at any step of this procedure. The
Association shall have the right to be present and (o stafe its views at all steps of
the grievance procedure.

21,3.8 At each step of the procedure, all grievance declsions shall include a written
explanation of the reason for the decision,

21.3.9 The Bmployer shall provide both the grievant and the Association with a copy of
the grievance decision at each step of this procedure.

21.3,10 An Association Representative or steward shall be permifted reasonable time to
investigate grievances and reasonable lime to present and process grievances
during working hours without loss of pay or time.

21.3.11 Any Bmployee scheduled by the parties during his/her working houts to
participate in grievance procedures shall suffer no Joss in pay or benefits for
appearances in grievance heatings. There shall be no claim for compensatory

time in the event the grievance hearing extends beyond the employee’s normal
wotk day.

21.3.12Where the employee or the Association requests employee witnesses, pernission
for a reasonable number of witnesses required during the grievance proceedings
will be granted. A witness of such proceedings will be pennitted to appear
without loss of pay for the time of appearance and travel time as required if
during his/her normal scheduled working hours. There shall be no claim of
compensatory time in the event the grievance heating extends beyond the witness’
normal work day.

21.3.13The burden of proof shall be on the prievant,

21.3.14The Bmployer, at any step of the grievance process, may consolidate two or more
grievances on the same issue and process them as a group grievance,
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21.3.15The parlies shall submit a list of wilnesses, giievants and Association

representatives attending the hearing to the hearing officer at least three business

days in advance,

21.4 A Preliminary Informal Procedure shall be recognized. An Employee may orally
present and discuss a grievance with bisther immediate supervisor on an informal
basis. A veibal disposition of the grievance shall be given to the prievant within
five business days. The Bmployee has the option of having an Association
Representative present for the discusslon, However, the Assoclation shall not be
bound by any informal settlement between the Employes and histher supetvisor.
This informal step does not preclude or mitigate the employee or Association from
utilizing the full formal grievance procedure described in this article,

21.5 Formal Grievance Procedure

21.5.1

2152

21.5.3

The grievant, through the Union, may present the grievance in writing to the
Prosecutor within twenty (20) business days of the date the grievant knew or
ghould have known of its occurrence,

The Association shall be notified by the Prosecutor within two (2) business days
of a grievance that is received from an employee,

A meeting shall be scheduled between the Association Representative and the
Prosecutor within ten (10) business days of receipt of the giievance, at which
wilnesses may be presented, examined, apd oross-examined. A written
disposition of the gilevance shall be given to the grievant and the Association
within five business days of the meeting, The 10-day deadline may be extended
only by mutual agreoment,

21.6 Aibifration

2161

21,62

A gricvance which is not satisfactorily resolved may be appealed to arbitration
only by the Association through its designee within thitty calendar days from the
date the Association received the Prosecutor’s wiitten disposition of the
grievance, If no written decision is received, then a grievance may be appealed
within forty-five calendar days from the conclusion of the procedure outlined it
Section 21.5 et seq. If mutually agreed, a pre-atbilration conference may be
scheduled for the purpose of attempting to settle the matter and to frame the issues
ot issues absent a settlement,

A final written determination of flie Prosecutor imposing discipline, as set forth in
Axticle 20 of this Agreement, may be appealed to arbitration by ecithet the
Association or the employee who has been disciplined within thirty calendar days
from the date that the Association and the employee received the formal, written
determination of the Prosecutor, or if no formal, written decision is issued, within
forty-five calendar days of the imposition of the disciplinary penalty. If mutually
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21.6.3

21.6.4

21.6.5

agreed, a pre-mrbifvation conference may be scheduled for the purpose of
attempting to settle the matter and to frame the issue or issues absent a seftlement.

The parties herewith agree to utilize the panel of atbitrators maintained by the
New Jersey Public Employment Relations Commission (“PERC”), and shall
follow the procedutes sef forth by PERC for grievance arbitration matters.

The arbitrator shall not have the power to add to, subtract from, or modify the
provisions of this Agreement or laws of the State of New Jetsey, or any written
policy of the Prosceutor not inconsistent with this Agreement, or to determine any
dispute involving the exercise of management functions which are within the
authority of the Prosecutor, and shall confine his/her decision solely to the
interpretation and application of this Agreement, The arbitrator shall be confined
to the precise issues submitted, and the arbitrator shall not submit observations or
opinions which are not essential in reaching the determivation of the issues
presented, The decision of the arbitrator shall be final and binding consistent with
applicable law and this Agreement. The fees and expense of the arbitrator shall
be divided equally between the Employer and the moving party. Any other cost
of the atbitration proceeding, including the cost of recording, shall be borne by
the party inourring the cost,

The atbitrator shall hold the hearing at a time and place convenient to the parties

within thirty calendat days of his/her acceptance to act as arbitrator and shall issue
his/her deciston within thirty calendar days afier the close of the heating,
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ARTICLE XXI
PERSONNEL RECORDS

22.1 A complete copy of each employee’s personnel records shall be provided to that
employee upon reasonable request at no cost to the employes. Any employee who
is appointed to a new title or recoives a promotion will be given written notice of
such new title or promotion, with the effective date thereof,

22,2 No disciplinary document shall be placed in an employeo’s ofticial personne! record
file unless such document is first provided to the employee.

22.3 The Bmployer shall furnish, upon reasonable prior request, a listing of all new hites,
terminations, title changes and reassignments of all employces,
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ARTICLE XXIII
MANAGEMENT RIGHTS

23.1 The Bmployer hereby tetains and reserves unto itself, without limitation, all powers,
rights, authority, dutics and responsibilities conferred upon and vested in it prior to
the signing of this Agreement by the laws and Constitution of the State of New
Jersey and of the United Slates including, but without limiting the generality of the
foregoing, the following rights: |

23.1.1 The exccutive management and administrative control of the County Government
and its properties and facilities and activities of its employees by utilizing
personnel, methods, and means of the most appropriate and efficient manner
possible as may, from time to time, be determined by tho Employer.

23.1.2 To make rules of procedure and conduct, to introduce and use new and improved
methods and equipment, to contract out for goods and services, to decide the
number of employees needed for any partioular time and to be in sole charge of
the quality and quantity of the work required,

23.1.3 The right of management to make, maintain, and amend such reasonable rules and
regulations as it may, from time to time, deem best for the purpose of maintaining
order, safety, and/or the effective operation of the County after advance notice
thereof to the Employees and fo require compliance by the Employees is
recognized,

23.1.4 To hire all employees, and, subject to the provisions of law, to determine their
qualifications and conditions of continued employment, or assignment, and to
promote and transfer Employees.

23.1.5 To suspend, demote, discharge or take any other appropriate disciplinary action

against any employee for good and just cause according fo law and pursuant to the
disciplinary procedures set forth above.

23,1.6 To lay off Employees in the event of lack of work or funds or under conditions
where continvation of such work would be inefficient and non-productive or for
other legitimate reasons, Lay-offs pursuant to this provision shall be made on the

basis of seniority, with those Employees with the least seniority being laid off
first.

23.1.7 To subcontract any of the work perforimed by Employees covered by this
Agreement for reasons of economy or other legitimate business reasons provided
the Association is consulted sixty days in advance.

23.2 In the exeicise of the foregoing powers, rights, authority, duties and responsibilities
of the Employer, the adoption of policies, tules, regulations and practices and the
furtherance thereof, and the use of judgment and discretion in connection therewith,
shall be Himited only by the specific and express terms of this Agreement and then
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only to the extent such specific and express terms hereof are in conformance with
the Constitution and laws of New Jersey and of the Usnited States,

23.3 Nothing contained in this Agreement shall be construed to deny or restict the

Employer of ils rights, responsibilities and authority under R.S. 404, or any other
national, state, county or local laws ot regulations,
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ARTICLE XXIV
INDEMNIFICATION

24.1'The Bmployer indemnifies and holds an employee harmless for any damages relating
to and/or resulting from any tort claim, federal claim, or any civil action of local,
State or Federal law arising fiom the employee’s job, if, in the opinion of the
Employer, the acts committed by the employee upon which the damages are based
did not constitute fraud, malice, willful misconduct, or intentional wrongdoing, The
employee shall be entitled to indemnification by the County, including but not
limited to that provided by N.J.8.A, 59;10-4, and/or by the State as provided by
Wright v. State of New Jersey, 169. NJ 422 (2001),

24.2 The Bmployee shall notify the Prosecutor and County within five (5) business days
of receipt of the natice or action,

45




Agreed to by: Employer: Association: Date:

ARTICLE XXV
SEVERABILITY

25,1 If any provision of this Agreement or any application of this Agreement to any

employee or group of employees is held invalid by operation of law or by a court or

~ other tribunal of competent jurisdiction, such provision shall be inoperative, but all

other provisions shall not be affected thereby and shall continue in full force and
effect,
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Agreed to by: Employer: Association: Date:

ARTICLE XXVI
MEMBERSHIP FEES

26.1 Tt shall be the yesponsibility of the Employer to pay the fee for the Clients’
Protection Fund as well as any other fees requited for an attorney to remain in
good standing in the Bat of the State of New Jeisey,

262 The Employer shall pay annval dues for each eligible employee fo the New Jersey

Assistant Prosecutor’s Association, New Jersey State Bar Association and the
Gloucester County Bar Association,
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Agreed to by: Employer Association: Date:

27.1

27.2

ARTICLE XXVIX
FULLY-BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final understanding
and settlement by the parties of all baygainable issues which were ot could have
been the subject of negotiations, During the texm of this Agreement, neither party
will be required to negotiate with respect to any such matter whether or not
covered by this Agreement, and whether or not within the knowledge or
contemplation of either or both of the patties at the time they negotiated or signed
this Agreement,

This Agreement shall not be modified in whole or in pavt by the patties except by
an instrument in writing duly executed by both parties.
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" Agreed to by: Bmployer: Association: Date:

ARTICLE XXVIII
MAINTENANCE OF BENEFIT

28,1 Proposed New Rules and/or modifications of existing rules governing working

conditions shall be negotiated with the Association and shall not be implemented
without Association agreement,
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Agreed to by: Bmployer: Assoociation; Date:

29.1

292

293

29.3.1

29.3.2

2933

29.34

ARTICLE XXI1X
ASSOCIATION RIGHTS AND ACCESS

Association Representatives, The Association has the sole right and discretion to
designate Bmployces who are authorized to serve as the Association’s
representatives, including President, Treasurer, Secretary, Bargaining Committee
and any other office that is required for the functioning of the Association, The
Association will specify the responsibilities and authority of its representatives fo
act on behalf of the Association, The Association will provide the Employer with
a complete list of its Office-holders and representatives.

The Bmployer shall afford to designated Association members reasonable time,
during normal working hours, to conduct offictal business.

Association Communication and Infermation,

Reasonable space will be provided by the Employer for Association materials to
be posted on centrally located bulletin boards at such work sifes as shall be
mutually agreed upon. This space shall be designated solely for Association use.

When telephonie messages for Association representatives are received by the

Bmployer, the message will be delivered to the representative at the earliest
possible time,

Association representatives whose names have been provided in advance to the
Bmployer shall be admitted to the premises of the Employer on Association
business. Requests for visits shall be given with reasonable advance notice to the
Employer and shall not be unreazonably denied,

The Association and Employer agree that the Association may utilize telephone,
fax and email to communicate with members and its representatives related to
Associalion mattess,
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/ \/
Agreed to by: Employer: ¥ Association; Date: C(@{%}{

ARTICLE XXX
TERMS OF AGREEMENT i

30.1 This Agreement shall be effective immediately on the date of signing below and
shall continue in full force and effect through December 31, 2024. The parties shall
commence negotiations on a successor Agreement pursuant to the regulations of the
Public Employment Relations Commission

IN WITNESS THEREOY, the partiéai have caused their duly authorized
representatives to affix their signatures this | day of v ¢ ,2021.

FOR THE ASSOCIATION FOR THE EMPLOYER
FOR THE ASSOCIATION FOR THE EMPLOYER
- :
Bryant J. Flowers Christine Hoffrnan, i
Prosecufor

Freeholder Director

(U p—

Chad M. Bruner,

County Administrator
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MEMORANDUM OF AGREEMENT
ASSOCIATION OF ASSISTANT PROSECUTORS,
" THE GLOUCESTER COUNTY PROSECUTOR, AND THE GLOUCESTER

COUNTY COMMISSIONERS
ARTICLE V
SALARIES AND WAGES

5.1 Across the Board Salary Increasas will ba 2% per year, and all Asslstant Prosecutors on the salary step who have
under twenty {20} years of service as of January 4, 2021 will recelve ane honus step onJanuary 1, 2021, In exchange
for eliminating the one-time paymant for unusad sick days pursuant to Artlcle XV 15.5,

ARTICLE XV
SICIK LEAVE

15.5 Supplemental compensation for retirees, Upen retirlng on pension, an Employee shail be eligible for a one time
supplemental payment based upon the number of unused sick days remalning to the employee’s credit. The
lump sum payment upon retirement shall be sliminated except for the previous grandfathered employees with
twenty {20] years or more sarvice in the Prosecutors Part Pansion on the date of the signing of the Agreement,

Employeas wlith twenty {20) or more years inay select the one-time payment or sell back pursuant to 13.5.1.

15,5.1 All employess shall be permitted to seli back up to ten (10) sick days at the and of the calendar year at a ratlo

of one (1} day's pay for avery three {3) slck days surrendered. The employees must have at least 30 sick days In
his/her time hank to be efigible for sell back.

FOR THE ASSOCIATION OF ASSISTANT PROSECUTORS

™,

sl s S ”!l/ 2 / /= |

Bryanu‘-F}oJfé?Js, Assoclation President Date

FOR THE PROSECUTOR'S OFFICE AND THE COUNTY OF GLOUCESTER

9/09/ ¢/

Date

Christing Hoffinan, Actlng}h'_g_qutor
P

</)// i | ‘}’/5 ol &)

Chad M. Bruner, County Administrator Date

Ppp—




