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AGEEEMENT

NORTH BRUNSWICK BGARD OF EDUCATION
NORTH BRUNSWICK SCHGOL BUS DR1IVERS
and

NORTH BRUNSWICK STATION WAGOH DRIVERS

July ¥, 1972 - June 30, 1973



PREANMDLE

This AgreeTent entered into this day of

, 19 » by and beiween the Board of

Education of North Brunswicl, the Township of Morth Brunswick, Hew
Jersey, hereinafter called the "Board'’, and the School Sus and

Station Wagon Drivers, hereinafier called the “Unit'l.
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Recognition

Negotiation Procedure

Grlevance Procedure

Salaries and Differentials

Terms and Conditions of Employment

l. Woarking day
2. Snow days

Beaofits
i. Leave
2. insurance

Authorization



ARTICLE 1

RECOGNITION

The Board hereby recognizes the Committee as the
majerity representative for collective negotiation
concerning the terms and conditions of employment for

@il persons of the Station Wagon Drivers Unit,
including:

Station Yagon Drivers

Gchool Bus Drivers
Unless otherwise iadicated, the term '"Station Wagen
Drivers Unit" shall refer to all emplovess as defined
in frricle |, Secion A and references to male staff

shall) inciude female staff,
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Fafiniyions
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ARTILLE 1V

N it

UAGE STRUSTURE FOR STATION WAGONM AND SCHODL BUS QRIVERS

The rate per houv for station wagon and school bus drivers is as foligws:
Scirool Bus Drivers - 3.45 per nour

Station ¥agen Brivers ~  3.20 per hour

Pay ¥or service of vehicles at service stations, for gassing up 2t the
municipal gerage, for getting vehicles washzd, for taking vehicles for
inspection and for any other epproved services shall be paid on an
extra-time basis at the above rates. Such extra time to be submitted
at the end of =ach month.

It is the obligation of =ach driver to inform his immediate suparvisor
one month in advance of the expliration of his New Jersey School Bus
Briver's License,

The Board of Education will bear the expense far the yearly physical

axamination.



Yorking Day

The working day will contain & minimun of four (&) hours &
day for pay purposes,

Snow Bays

On snow davs the Assistant Businass Administrator will advise

all drivers of school closings.



STATION WAGON CRIVERS AND SCHUOL BUS BRIVERS

Leave

Any station wagon driver or school bus driver working
twenty=four {284) or more hours per week shall have without
loss of pay:

i)  Ten {10) cumulative sick leave days per year.

2)  Three {3) persona! leave days cer ye2ar, non-cumulative
as defined in Policy #4154,

3) Three {3) funeral l.awe days per vear, non-cumulative,
"~ as defined in Policy ;74154&.
tnsuirance Banefits
The North Brunswick Beoard of Educaticon fov the 1972-73
school year will pay for every eligibie employee according to
his/her marital status:

1C0% of the cost of Biue Cross/Blue Shield membership

19G% of the cost of present Haler Medical Coverage,

Eligibility Tor Board paymeni:

For 2lue Cross/Bilue Shield, employess must work 24 or more
niours per week,

For Major Medical insurance, emplayees must work 15 or more
hoars per weak.
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ARTILLE VI .
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o AUTHOR | ZAT 1 OWE o
< This agreement was approved at a regularly schaduled meeting of the

Board of Educaticn on 4 7 . 1972 | by'a rohi

P4

call vote of 7__to_ O .
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| 19____ 72 » For the MNorth 8runswick Eeard of Education: i
. -

i " -
) Havrice Y, Meloon, Secretary
Pl
: . _For the North Brunswick Statlon Yagon Drivers:
' »
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