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ARTICLE 1

RETOGHITION

&A. ‘The Dcear County Vocational Board of Education, having rece. ved a
certified mermbership list of "CCVTEA", herchy recognizes sa1d /- soclation
as the exclusive and sole representative for collective neycuiad lons
concerning the terms and conditions of empioyment beyinning Jul, 1, 1983
and ending June 30, 1985 for the following classes of employee:

1. BAll certified teaching personnel under contract jincluding
department heads and personnel on maternity leave.

2. All full time secretaries ander contract, custedians,
groundskeeper and malntenance men.

But excluding:

Administration

Supervisors

School Psvchologist

Cafeteria Employvees

Transportation Employees

Per diem Substitute

Temporarv and Part-Time hourly employeeas

Employees of special programs paid in whole or part
by Federal, State or County funds

Secretary to Superintendent

Secretary to Assistant Superintendent

Secretary to Board Secretary

Confidential Secretary

B. Definition
1. The term "Teachars" when used hereinafter in this agrcement
shall refer only to all professicnal personnel as defined

under A-1 above.

2. The term "Employee" when used hereinafter in this agreement
shall refer only to all personnel as defined under A-2 above.



ARTTOCIE T1
NEGOT TR 10N PROCEDU?_ ;

A. In aceg .dance witn Chapters 303 and 123, Puslic Taw 1% and 1974, the
parties ag:.e to enter into negotiutions in a good-feinh wi'ort to reach
agreement concerning fhe tuerms and conditions ¢ § emplorment .

E. Repres ntatives or the Board ard the Association shall begin
neyotiation: during the month of October.

C. Neygoti.a ion meetings shall be held at reasonable times at which facts,
opinione, jroposals, und counter proposals will be erchanywidl freely in an
effort to reach muatual understanding in agreeme:nt.

0, The parties also agree that during the period of negotiations the only
publicity occorded the negotiations by the parties will conusist of a joint
press rele. se or, in the event the parties are unable to agree upon
wording, a joint press release stating that “No progresse hiws been made.™

E. This a rvement incorporates the entire understanding of the parties on
matters wh.ch were or could have been the subject of negotiation. During
the term o: this agrecment, neither party shall be required to negotiate
with respect to any such matter whether or not covered by this agreement
and wheather or not within the knowledge or contemplanion of either or both
of the par-ies at the time they negotiated or executed thic agreement.

F. Except as this agreemcnt shall hereinafter provide, all terms and
conditions of employment applicable on the effective date of this agreement
shall remain in full force and sffect except that proposed new rules ar
modifications of existing rules governing weorking conditions shall be
negotiated with the majority revresentative before they are established.

G. This agreement shall not be modified in whole or in part by the parties
except by an ingtrument in writing duly executed by hoth parties.

ARTICLE III
GRIEVANCE PROCEDURE

A "grievance" i3 defined as a complaint by any teacher or employee that
there has been an unjust application, interpretation, or decision affecting
the terms and conditions of employment of said teacher or employee provided
for by this agreement.

any aggrieved person may be represented at all stages of the grievance
procedure by himself or herself, or, at his or her coption, by a represent-
ative selected or approved by the Association. 2ll documents, communica-
tions and records dealing with the processing «f a grievance shall be filed
in a separate grievance file and shall not be %ept in the personnel file of
any of the participants.



The Buard and the Ass el o ion whall assure the individu:t freedom [rom
restraint, inter{:ren:e, oercion, discrimination, or : jrisad ir
presenting his aposeal wi'h respoct to his personal ygric vances,

The term "grievan:e” and procedure relative thereto, shall not bhe deemed
applicable in the following instances:

{a) The failure or rotusal of the Board to renew a contract o a
non-tenur @ teachor or emplovee. In the specif.c¢ case of he
non-tenur 2 teacher or employee who does not recewive a new
contract, the Roasrd need not give written reascrs for its
decigion.

(h) Any matter for which a method of review is prescribed by ilaw
or any ruie or reqgulation of the State Commissioner of
Education such as, but not limited to questions on tenure,
increment denial, or suspension.

{c) A complaint by any certificated personnel cccacioned by aspolntment
to or lack of appointment to, retention in or lack of ret:ntion in,
any position for which tenure is either not possible or not
required.

{d}) In matters involving the scle and unlimited dizcretion of the
Boaxd.

{e} A complaint by a Leacher or employee occasioned by the withholding
of a salary increase of increment.

A grievance, to bz considered under this procedure, must be initiated in

writing by the teacher or emplovee within ten (10) calendar days from the
time when the teacher or employee knew or should know of its cccurrence,

pProcedure:

1, (a) Failure at any step of this procedure ta communicate the decision
on a grievance within the specified time limits shall permit the aggrieved
to proceed to the next step. Failure at any step of this procedure to
appeal a grievance to the next step within the specified time limits shall
be deemed to be acceptance by the aggrieved of the decision rendered at
that step.

{b} It is understood that all teachers and employees, including the
grievant, shall, during and notwithstanding the pendency of ary grievance,
continue to observe all assignments and applicable rules and regulations of
the Board until such grievance and any effect thereof shall have »een fully
determined.

2. Any teacher or employee who has a grievance shall discuss it first
with his or her principal and immediate superior or department head, as
applicable in an attempt to resolve the matter informally at that level.
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3. If, as a result of the discussion, the matter is not resclved teo the
satisfa  tion of the aggrieved, the aggrieved shall within five (5) school
~orking days, set forth his or her grievance in writing to the principal
apecifying:

{a} The nature of the grievance
(' The results of previous discussions
(¢} The diss stisfaction with decisions previously rendered

The pri wcipal or superior shall communicate his decision to the aggrieved
in writ ng within three (3) school days of receipt of the written
grievan e.

4. The aggrieved, no later than five (5) school days after receipt of tha
orincip. 1's or superior's decision, may appeal said decision to the
superin- endent of schools.

The app..l to the superintendent must be made in writing reciting the
matter cabmitted to the principal or superior as specified above and his or
ner disszatisfaction with decisions previcusly rendered. The superintendent
shall at-empt to resolve the matter as quickly as possible but within a
veriod nat to exceed ten (10) school days, The Superintendent shall
somrunicate his decision in writing to the aggrieved and the Principal or
supnrior.

3., If t.e grievance is not resolved to the aggrieved teacher or employee's
satrsfac-ion, he or she, no later than five (5} schocl days after receipt of
the Superintendent's decision, may request a review by the Board of
BEducaticn. The request shall be submitted in writing through the Superin-
tendent 2f Schools who shall attach all related papers and forward the
reguest Lo the Board. The Board, or a committese thereof, shall, within
thirty 71310} calendar days of receipt of the grievance by the Board, review
the grie—rance and may hold a hearing with the aggrieved teacher or employee.

6, 1In 1ne event the Board is unable to resonlve the grievance to the mutual
satisfaction of both parties within ten (10) days after veview, the matter
may be «ibmitted to arbitration by either party.

Tt shal be the responsibility of the party moving the matter to
arbitration to notify the other in writing and reguest a list of five (5)
nam:s from "PERC” within ten (10) days from the time the Board rendered
its dec.sion. Failure to notify or make the request for a lict in the
prescrirad pericd of time shall result in a wsiver of the claim.

Jpoi the receipt of the list, the party movin- the matter to arbitration
shall s rike two names from the list and imme liately submit the list to
the othrr party, who shall, within thrae {3} working days, select one name
fron the remaininu three. All concerned parties shall be notified of the
Arbitrator selerted and a commitment to scrve shall be obtained from the
zel-cted Arbitrateor. In the event the selected Arbitrator is unable to
serve, a seconid list shall bhe obtained and the procedure repeatecd.



The Arbitrator so selecte. shall confer with the representatis £ toe Board
and the Teacher or % ploy ¢ and hold hearings promptly and she issie his
deciiion not later taan f:fteen (15) days from the date of the : lose of the
hearings or if{ oral hearings have been waived, ther from the «..le the final
statements and proc s on tne igsucs are submitted to him. The srbitrator’s
decision shall be 1., writing and ghall set forth its findings <1 fact,
reasoning and conclasions sn the issues submitted. The Arbit: *or ghall

be without power or author ity Lo make any decisicon which regui s the
commigsicn of an act prohibited by law or which is violative o the terms
of this Agreement. 'The Arbitrator shall limit himself to the ¢ press
language of this Agrcement and shall be without power nr author. ity t- alter
said Agreement or to fashion punitive damages award. The writti - n decision
of the Arbitrator shall be final and binding on all parties,

In the event the Teacher or Employee commences to process a ygyri vance
procedure in accordance with this Agreement, the said method of redressing
said grievance shall represent an exclusive remedy to that Teauner cx
Employee with respect to 1he factual and legal issues raised tl rein. Such
election of remedies shall be conclusive. It is the intention f tris
paragraph te preclude a multiplicity of applications hefore a <¢rfferent
forum other than the forum set forth therein.

Notwithstanding this parzcraph, in the event a Teacher or Emple ce or other
grievant initially makes :pplication to some cother rorw., permir »d by law,

this Agreement shall not prevent same, but such applicarion be! re another

forum shall prevent the utilization of this grievance procedure.

All fees of the Arbitratcr, including but not limited to the ne ~ssary travel
expenses in any arbitration proceedings, shall be borne by the arty

losing the arbitration, ercept where the Arbitrator does not er.lusively

rule in one party's favor, then both parties shall share the cists.

ARTICLE IV
TEACHER AND EMPLOYEE RICHTS

A. Pursuant to Chapter 23 and 123, Public lLaws, 1368 and 1974, public
employees included in the negotiating unit have, and shall be protected

in the exercise ¢of the right, freely and without fear oif penalty or
reprisal, to form, join and assist any employee organization cr refrain
from any such activity. Aas a duly selected body execrcising governmental
powers under cover of law of the State of New Jersey, the Board undertakes
and agrees that it shall not directly or indirectly discourage or deprive
or coerce any teacher or employee in the enjoyment of any rightts conferred
by Chapter 303 and 123, Twublic Taws 1968 and 1974, or other laws of New
Jersey, or the Constitution of New Jersey and the United States.

B. Whenever any teacher ur employee is required to aopear belore the

Board or committee or merbers thereof concerning any matter 1! his or her
office, position, or employment, or the salary or any incremerts pertaining
to, then he or she shall pe given prior written notice of Lhe reasons for
such a meeting or interviaw and shall be entitled to have a person of his
own choosing to advise at 1 represent him or her during such meeting or
interview.



ART.CLE V
A5SUCTATION RIGHTS ANL PR VILEGEL

A. Representatives ol tl.. Assoclation, the New Jersey Educal:on hsgocia-
tion, and the National Ed¢acatiorn Association snall be permitted to transact
official Association Lusiness with individual .eachers and emp loyces on
school property after sclool hours provided th.t prior approval is obtained
from the school principal on each occasion, and that it will not interfere
with or interrupt normal -chool operations.

B. The Assoclation, its representatives, and committees, shall meet and
conduct its business on 1 n-schucl time unless otherwise approved by the
administration. The priv.lege of use of any part of schocl building
facilities and rooms shal!l be governed by the needs of the educational
program and use of the facility at the time of the request upon authority
and approval of the Board of Education as deledated to the building
principal or superintendent. Any costs incurred above normal usage for
maintenanc:, operation, ¢r custodial care shall be bhorne by the
Association.

¢. The Assiocliation shall recognize that school facilities, equipment and
supplies are the property of the people in the District with legal
custodial .esponsibility vested in the Board of Education. Legal account-
ability maidates that general use of School District property be upon
expressed wthorirzation ;v the noard of Education, or as delejated by the
Beoard to i s admiristrative representatives.

D. Where .wailable and consistent with the edacation program and constant
practice, rhe Asscciation shall have in each school building the use of a
bulletin brard in each faculty lounge. In the above listed location, where
one board is available, the use shall be shared in common with the needs of
the educational program, as mutually arrived at with the building principal.
Copies of all materials to be posted on such bulletin boards

shall be given to the building principal for approval. Materials to be
posted shall not contain anything political or controversial.

E. The Association shall be permitted to use the teacher mail boxes for
communication with its members, for the transaction of its business with
the limitation that such does not interfere with the primary purpose of
such facility. Copies of all material to be placed in mail boxes shall
be given to the building principal for approval. Such material shall not
contain anything political or controversial.

F. The Board retains the right to immediately cancel the provision of the
sections dealing with "Bullatin Boards" and "Mail Boxes" for any violation
thereof,

G. All documents clagssitied as public information and reguired by law to
be given to the public shall be made avallahle upon reguest to the
Assoclation within a reascnable time of their request concerning samwe. The
cost of photocopying such document shall be irposed upon the Association
with the discretion of the School Board.
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One (1) Custodial and one (1) Secretarial kxecutiv Commit .. ®Nember may

be excused at :00 p.m. ous {1} day a month to attend | ecutiw et ings
upon approval by the tiuperintendent.

I.

Agency Shop
a. Purpese

'f an employee does not becomne a member of the fssocia.ion within 6
menths after keing employed, or continue his or her member ship during any
membership year (July 1 to June 30) which is covered in wh:le or in part
by this Agreement, sald emplovees will be required to pay : rcpresentation
fee to the Association for that membership year cr portian therect.

The purpose of this fee will be to offset the employee's pr capita cost of
gervices rendered by the Association as majority representative.

Amount of lMee - Notification

Prior to the beginning of each membership veat, the Association will rertify
ta the Beard in writing of the amount of the regular membership dues,
initiation fees and assessments charged by the Asscciatior to its own
members for that membership vear. The representation fee to be paid by
nommembers will be in accordance with Chapter 477, F.IL. 1¢79 and shall not
exceed 85% of that amcunt.

beduction and Transmission ¢f Fee
l. NotitTication

Once during each membership year covered in whole or in part by this
agreement, the Association will submit to the Board a list of those
enployees who have not become members of the Asscocation for the then current
membership year.

Z. Payroll Deduction Schedule

The Board will deduct the representation fee on the first pay period
falling between 30 and 45 days after notification by the Association,

3. Procadure

Except as otherwise provided in this Article, the process for the
deduction of representation fees and the transmicion of sich fees to the
Asgocliation will, as nearly as possible, be the same as those used for tne
deduction und transmission of regular membership dues to the Association.

4, Changes

The Association will notify the Board in writing of any changes in the
list provided for in paragraph 1 above and/cr the amount o' the
representation fee, and such changes will be reflected in . v deductions
made more than 10 days after the Board received cald notic



5. lndemnification snd Save Harmless Provision

The Associatior shall indemnify and hold the employer :armles:. acar .st
any and all :zlaims, demands, =uits and other forms of liabi -y, including
liability for reasonable counsel fees and other legal vosts o.d expinses,
that may arise cut of, or by reason of any action taken or o' taken by the
employer in conformance with this provision.

ARTICLE VI
SCHOOL. CALENDAR

The authority for e:tablishing, adopting and approving deviation from the
school calendar is vaested in the loard of Education. The association will
be notified of any change.

ARTICLE VII A
TEACHING HOURS AND TEACHING LOAD

1. Teachers shall indicate their presence for duty by initialing the
appropriate arrival and departure columns of the faculty roster.

2. Any teacher employed in both a morning and afternoon session shall be
entitled to & duty free lunch period during the hours normally used for
lunch periods in the school day. Such duty free lunch period shall be not
less than thirty (30) minutes.

3. Teachers may leave the building without reguesting permission during
their scheduled duty free lunch pariods after notifying principal's office.

4. Teachers may be required to remain after the end of the regular work
day without additional compensation for the purpose of attending general
staff, gchool faculty, or other professional meetings four (4) days a
month. The limitations on number of meetings shall not apply to individual
committee or study meeting.

5. An Association representative may speak to the teachers at any facolty
meeting at the conclusion of the meeting with the approval of the
principal.

It is recognized by the parties that the principle of tte farty (40} hour
normal work week cannct he interpreted literally. Noth ng contaired herein
prohibits or limits the right of the administration/sup rintendenl from
assigning the extra duties normally associated with the teaching
profession, and consistent with this agreement.



AWTICLE W11 B
EYF] JYEES WORK WEFK AND wWORK Dﬁi

A, Work Week

The Work Week shall consist of five (5) days except as otherwi «
provided in the contract.

B. Work Day

The Work Day shall conzist of eight {8) hours including one (1 haur
for lunch for cecrctaries; eight and one-half (8%) hours including one-half
() hour for lunch for the operational staff, except as otherwise rovided
in this Article.

C. Shift Pifferential

Custodians working on shifts other than day shift will be paid £200.00
additional annually over their base salary pre-rated over each pay period.

D. Overtime for secretaries and custodians, when required, shall be
remunerated by compensatory time on an equal basis of time worked, time
given. Compensatory time off will be given at a time mutually agreed upon
between the employce and his or her supervisor.

E, Maintenance men are employed with the understanding that they are on
call twenty~four (24} hours per day; seven (7) days per week, fifty-two
(52) weeks per year, except for their vacation period, which is reflected
in their salary rate and no time adjustment is to be made for those
additional hours worked.

F. TIn the event that custodians shali be called back te school for an
emergency, he shall receive a minimum call out time pay of twenty
deollaxs ($20.00) or his straight time hourly rate for the time he is at
the school, whichever is greater.

ARTICLE VI1iX
NON-TEACHING DUTIES

A teacher who used his or her personal car for school purposes, :pproved
by the Superintendent, will be reimbursed at the current rate per mile
approved by the Board.

ARTICIE IX A
TEACHER EMPLOYMENT

A. BAs provided by New Jersey Statutes 1BA:29-9: "Whenever a person shall

hereafter accept office, position of employment as a teacher in any school
district of this State, his initial place on the salary schedule shall be

at such point as may be agreed upon by the teacher and the empl. ring Beoard
of Education".
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B. Credit for military services shall be as determined by N.J.S... Title
18A:29-11,

{. The withholding of increments for inefficiency or cither good cause
shall be as provided in the New Jersey Statutes 18a:29~14, and decision of the
Commissioner and/or courts of New Jersey interpreting the said statutes.

D. Tenure and non-tenure teachers shall be given written notice of their
contract and salary status not later than April 30th, providing a master
contract has been negotiated by that time.

ARTICLE IX B
EMPLOYMENT PROCEDURES FOR SECRETRRIES & OPERATTONAL STAFE

A. Resignation

1. An emplovee who is resigning from his or her position shall give
two (2) weeks prior notice.

2. Earned vacation shall be paié¢ according to the prorating of full
months worked to the total year. Unless proper notice as stated in Article
IX¥ B, has been given as stated above proportionate credit shall be
forfeited.

B. Transporting Students
1. Employees shall not be reguired to transport students.

ARTICLE X
SALARIES

A. The salarles of all teachers and employees covered by this Agreement
are based on the "APPROPRIATE” salary schedule which is attached hereto and
made a part hereof.

B. Teachers and employees shall be paid in "BI-WEEKLY" installments based
on the terms of their individual contract beginning with the school year
1984-85,

C. When a pay day falls on or during a schoeol holiday, vacation or
weekend, teachers shall receive their pay checks on the last previcus
working day.

D. Teachers shall receive their final checks on the last working day in
June provided all legal requirements have been met and information found to
be accurate.

E. In the event 10% or more of the teachers elect to receive his or her
galary in "26" equal pay perieds over a 12 month period instead of the
regular 20 pay periods over a 10 month period, said teachers shall give
written notice to the scheool administration no later than May 15 preceding
the next September 1 when the program would come into effect. If such
election is made by said teachers, said program must remain in effect for
an entire 12 month period. 1f the teacher elects not to continue said

"26" pay period program for the feollowing year, he or she shall give notice
to the school administration to that intent by the following May 15.
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ARTICLE XI
TEACHER OR EMPLOYEE ASSIGNMENT

A. Teacher placvement and assignment are made with the primary concern for the
needs of students within the framewcrk of experience, background,
competency, certification, and interest of the teacher.

B. A notice announcing impending vacancies in all teaching and employee
positions will be posted in each school for five (5) days prior to filling
any such vacancy.

C. In £illing a vacancy from within the negotiation unit, the Board agrees
to consider the professiconal background and attainments of all applicants,
the length of time each has been in the school system and other relative
factors. The Board retains its authority and prerogative to hire staff
from cutside the system as reguired.

ARTICLE XII
PROMOTIONS

A. A teacher may apply for any position at any time. Such applications

should be in writing addressed to the Superintendent of Schools. Bpplica-

tions will be considered should such vacancy occur, either during the

school year or during the summer. This application should be renewed annually.
All applicants from within the system shall be given the opportunity of a formal
interview with the Superintendent of Schools before the appointments are
finalized.

B. In filling promotional vacancies to administrative positions the Board
shall consider the professional qualifications, reguirements, background,
attainments, and other relevant factors, including service in the school
district, as well as applicants from cutside the schocl district. The

Board declares its support of filling vacancies including supervisory
positions from within the teaching staff, etc., The parties recognize, however,
that the filling of vacancies at the supervisory and administrative levels and
the filling of newly created supervisory and administrative positions is a
prexogative of the Board, and the decision of the Board with respect to such
matters shall be final,

C. Notices of vacancies of promotional nature shall be posted for five
(5) school days. During the summer time, notification of such vacancies
will be forwarded to the secretary of the Association,

ARTICLE XIII
TEACHER OR EMPLOYEE EVALUATION

A, The Association recognizes that it is the responsibility of the Board
and the administration to establish a program for teacher and employee
evaluations.,
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Evaluation of teachers and employees will be conducted professionally,

openly and with full knowledge of the teacher or employee. BAll class

visits and/or evaluation reports will be reviewed in a conference between

the teacher or employee and the person making the report. All such reports
will be signed by the teacher or employer indicating that he or she has seen it
and discussed it. Signing the report in no way indicates agreement with

its content.

ARTICLE XIV
TEACHER FACILITIES

Each school will have, where practical and possible, the following
facilities:

1. Space in each classroom in which the permanent-based teacher

may store instructional materials and supplies.

2. Free off-street parking facilities.

3. Closet space for teachers to store coats, overshoes.

4, Adeguate chalkboard space in every classxoom.

S. An apprepriately furnigshed room regserved for the exclusive use of
teachers as a combination faculty-work area lounge. Although teachers
shall be expscted to exercise reasonable care in maintaining the
appearance and cleanliness of said lcunge, it shall be regularly
¢leanad by the school's custedial staff,

ARTICLE XV
ADMINISTRATION LIAISON

Individual school principals shall meet with Association representatives
from that individual schocl building, normally once a month. The
Association and the principal shall agree on a calendar of meetings. These
meetings ghall in no way disrupt the educational program. Matters that
pertain to individual grievances shall not be subject of these meetings.
The Asgociation representatives shall number no more than three (3). The
Superintendent shall be an Ex-officic member and receive copies of all
agendas and minutes.

ARTICLE XVI
SICK LEAVE

Sick leave is hereby defined tc mean the absence from his or her post of
duty, of any such person hecause of personal illness or injury, or because
he or she has been excluded from school by the school doctor on account of
a contagicus disease or of being guarantined for such a disease in his or
her immediate household.

Days allowed for illness will be accumulative making it possible for unused
days of any year to be added to those already accumulated with no limit.
When absence on sick leave exceeds five (5) successive school days, a
physician's certificate covering the period of absence shall ke filed in
the Superintendent's office. A doctor's certificate for absences on
individual days may be requested at the discretion of the Superintendent.
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A doctor's certificate is required for any absence before or after a
holiday period. Failure to submit a doctor's certificate shall result in
full loss of pay.

A. All full time teachers and employees shall be entitled to sick leave
days for each school year as follows:

1, Ten (10} wmonth contract - 10 days
2. Eleven {11) month contract - 11 davys
3. Twelve (12) month contract - 12 days

B. Leave is provided for three {3) days per scheol year for bonafide
business of perscnal nature, sygh as requires the teacher's presence during
working hours and which cannot be attended to at any other time, provided,
however, that the Superintendent approves the leave in advance. Such
approved leave shall be without reduction or loss of pay.

C. Up to five (5) scheoeol days at any one time shall be granted to teachers

or employees in the event of death of a teacher's or employee's spouse, child,
son-in-law, daughter-in-law, parent, mother-in-law, father-in-law, brother and
sister.

D. In the case of the death of a near relative, defined as first counsin,

grandparent, uncle, aunt, niece or nephew, there shall be no deduction in

the salary for absence on the day of the funeral subject to advance notice
and approval of the administrator.

E. No leave of ahsence shall be granted due to other business or gainful
employment.

F. Profeseional leave for such purposes as attending meetings, seminars
and visiting other schools may be granted at the discretion of the Board
upon the recommendation of the administrator.

ARTICLE XVII
EXTENDED LEAVE QF ABSENCE

A. Maternity Leave of Absence: A teacher or emplovee shall notify the
Superintendent of Schools as soon as her pregnancy is medically certified,

L. Tenured and non-tenured teachers and employvees wmay remain in
regular employment status during those months of pregnancy which occur
during the year for which she has signed a contract for employment,
provided, however, that the Board of Bducation may remove any pregnant
teacher or employee from her duties on any one of the following bases:

A. Performance. Her work performance has substantially declined
from the time immediately prior to her pregnancy.
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B. Physical Incapacity. Her physical condition or capacity is
such thzt her health would be impaired if she were to continue

working, and which physical incapacity shall be deemed to exist
only if:

1. The pregnant teacher or employee fails to produce a
certification from her physician that she is medically able
to continue working, or

2. The Board of Education’s physician and her physician
agree that she cannot continue her duties, or

3. Pollowing any difference of medical opinion between the
Board's physician and the teacher or employee's physician,

the Board requests expert consultation in which case the

Ocean County Medical Society shall appoint an impartial

third physician who shall examine the teacher or employee and
whoce medical opinion shall be conclusive and binding on the
igsue of medical capacity to continue working, The expense of
any examination by an impartial third physician under this
paragraph shall be shared equally by the teacher or amployee
and the Board.

C. Just Cause. Any other "just cause" as defined in N.J.S.A.
Title 18 &,

2. The Board shall grant extended leaves of absence without pay to
pregnant teachers and employees under the following terms:

a, Leaves terminating within the contract year.

Any tenured or non-tenured teacher or employee seeking a leave of
absence for pregnancy and wishing to return to employment within
the contract year in which she commences her leave shall apply to
the Board for said leave at any time pricr to birth, At the time
of application, the teacher or employee shall specify in writing
the date on which she wishes to commence leave and the date on
which she wishes to return to work after kirth.

b. Leaves terminating subsequent to the school year. Any tenured
teacher seeking a leave of absence for pregnancy and wishing to
return to employment subsequent to the school year in which they
commence their leave shall apply for said leave at any time prior
to birth. At the time of application, the teacher shall specify
the date con which she wishes to commence leave and the fact

that she wishes that leave to extend beyond the scheool year in
which that leave commences. The maternity leave of absence shall
be without pay. The teacher may return to employment at the
beginningy of any of the three (3) school years following the
schaol year in which her leave commences. The expiration of all
maternity leaves of absence shall coincide with the beginning of
the scho~l year and the teacher shall give the Roard written
notice ot her intention to return by April 1, or no less that
tour (4) months prior to the beginning of a school year in which
she wishrs tn return.
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¢, Leaves of absence of any non-tenured teacher shall not extend
beyond the end of the contract school year in which that leave is
obtained.

d. Maternity leave time shall not be credited toward salary or
in-service increments nor shall the time invelved in such
pregnancy leave be counted toward the fulfillment of the time
reguirements for acquiring tenure.

e. Prior teo return to teaching from maternity leave, the teacher
shall produce a certificate from her physician stating that she is
physically capable of resuming her duties, provided that if the
Board's physician is in dimagreement, that conflict of medical
opinion shall be regolved in the same manner as is set out in
Paragraph 1-B.

f. The Board and the principal assume no responsibility for re-
assigning the teacher to the same classroom or the same grade.

3. Other leaves of absence without pay may hbe granted at the saole
discretion of the Board, Time spent on said leave shall not be
credited toward salary or in-service increments nor shall such time
count toward the fulfillment of the time requirements for acquiring
tenure.

ARTICLE XVIIT
TERMINAL LEAVE COMPENSATION

A retiring teacher or employee who notifies the Board in writing on or
before December lst prior to the year of retirement, and who actually
files a retirement paper with the N. J. State Retirement System, shall
be entitled to receive "Terminal Leave Compensation” computed by using
the average of the last three (3) years salary at 1/400 of each salary
for ten (10) month teachers, 1/440 of such salary for eleven (11} month
teachers and 1/520 of such salary for twelve (12) month employees times
the unused accumulated sick time. Such compensation shall not exceed
five thousand deollars ($5,000.00) and shall be paid within one (1) vear
from the date of retirement.

ARTICLE XIX
TEACHER'S SABBATICAL LFAVE

A. Sabbatical leave of absence may be granted by the Board of Education to
gualified parsonnel for the purpose of Educational Study of Research to
improve their current teaching assignment or for other reasons of value to
the School sSystem.
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Sabbatical leave will e granted subject to the following conditions:

1. To be eligible to apply for a sabhatical leave of absence the
following minimum requirements must be met by the teacher:

A. For undergraduate study or over the teacher must have completed a
minjimum of 20 undergraduate credits, hold a standard vccational
certificate and taught at least ten (10) years in the District.

B. For Posgt Secondary Technical Training or Industrial Training to
upyrade their occupational background, the teacher must hold a standard
certificate, have taught at least eight (8) years in the District and
show verification of acceptance for training.

2. No teacher will be eligible for more than one full year's laave
during his or her tenure in the District. However, Post Secondary
Technical Training or Industrial Praining could be taken for one-half (%)
year periods at a time over a period of years.

3. Each leave will be for a full or half year (&) period as approved at 50%
of the teachers contractual salary minus pension payments, social
security and other deductions elected by the teacher, and payments from
industry.

4. Leave will be granted for further educational study in the specific
field of the teacher. The plan and program of such study to be approved in
advance by the superintendent of Schools and the Toard of Education.

5. All teachers granted leave must agree to return to the District at
the end of the leave pericd and work at least three more years in the
District, Failure to complete the agreed upon period of study or return to
the District for the required pericd of time will reguire a teacher to
return to the Board of Education all funds paid during the year.

6. A maximum of 1% of the teaching staff or one whichever is the
largest number may be out on leave in any given school year. Funds will
be provided in the budget at the time a sabbatical leave is approved.

7. During the leave, the teacher will retain all the rights granted to
the professional staff and shall be considered in the employment of the
Ocean County Vocational Board of Education.

8. A teacher on sabbatical leave will not engage in employment for
remineration unless otherwise employed by the business where Industrial
Training is being taken. The teacher will file transcripts and required
reports with the Superintendent upon return to the District.

9. Applications must be filed with the Superintendent by November 15
preceding the year of leave and the Board of Education will notify the
teacher by March 1 of its decision.



ARTICLE XX
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

A, The Board shall provide financial reirmbursement for college credits
taken by teaching perscnnel who hold a permanent certificate or above,
subject to the following regulations and provision:

1. Teacher must be fully certified and have obtained tenure in
the District.

2. Applications for reimbursement shall be made in writing to the
Superintendent outlining desired course, college to be attended and
all other pertinent information, All courses must be part of a
curriculum leading to an UnderGraduate or Graduate Degree or be
directly related to area of employment.

3. All courses and the college at which the course is to be taken
must be approved by the Superintendent prior to enrcllment to qualify
for reimbursement.

4. Such approved courses will be reimbursed by the Board with a
maximum reimbursement of no more than forty-five dollars (545.00) per
credit for graduate credits and thirty-five dollars ($35.00) per credit
for under graduate credits.

5. No more than six (5} credits per teacher during a school year shall
receive reimburgement by the Board.

6, Reimbursement will not be made until after successful completion
(Grade C or better) of the course and after an official transcript has
been received by the Superintendent of Schools.

7. WNo reimbursement will be made for credits for which a grant or

other payment covering such costs is received by the teacher.

ARTICLE XXI
PROTECTION OF TEACHERS, STUDENTS BND PROPERTY

A teacher may usze and apply such amounts of fotrce as reasonable and
necesgsary as provided for in Title 18-3,

1. To quell a disturbance threatening physical injury to others.

2. To obtain possession of weapons or other dangerous objects
"upon the person or within the control of a pupil.

3. For the purpose of self-defense.

4. Tor the protection of persons or property.
Teachers shall immediately report cases of assauvlt suffered by them in
connection with their employment to their principal or other immediate
superior follow=d by a full written report of the incident.
Teachers shall immediately report cases ¢of assault upon pupils to their
principal or other immediate superiocr followed by a full written report of
the incident.
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ARTICLE XXII
INSURANCE PROTECTION

Blue Cross, Blue Shield, Rider J, Major Medical, Prescription Drug Plan
and Blue Cross/Blue Shield Dental Plan shall be continued for all eligible
employees as of July 1, 1983, through June 30, 1985.

I+ shall be understood by both parties that the cost of all of the above
benefits for 1984-85 will establish the base-year figure for insurance
benefit costs and that any future increased costs in insurance benefits
shall be paid by the employees or be negotiated by way of any future salary
increase.

ARTICLE XXIIT
DEDUCTION FROM SALARY

A. 1. The Board agrees to deduct from the salaries of its teachers and
employeeg, dueg far the Ocean County Vocational Technical Education
Association, the Ocean County Education Association, and the New Jersey
State Education Association, or the Natiocnal Education Asgociation, or any
combination of such Associations as said teachers or employees individually
and voluntarily authorize the Board to deduct. Such deductions shall be
made in compliance with Chapter 310, Public Laws 1967 {NJSA 52:14-15 9e)
and under rules establighed by the State Department of Education. Said
monies together with records of any corrections shall be transmitted to the
treasurer of the Ocean County Vocational Technical Education Association by
the 15th eof each month following the monthly pay period in which deductions
were made. The Asgsociation treasurer shall disburse such monies to the
appropriate Association or Associations.

AUTHORIZATION TO DEDUCT ASSOCIATION MEMBERSHIP DUES

NAME S0OCIAT, SECURITY NO.
SCHOOL BUILDING DISTRICT
TO: DISBURSING OFFICER BORRD OF EDUCATION

I hereby request and authorize the above named disbursing officer to
deduct from my earnings an amcount sufficient to provide for the payment of
those membership dues as certified by the organizations indicated in egual
monthly payments for all or part of the current school year and for
succeeding school years. I understand that the disbursing cofficer will
discontinue such deductions only if 7 file such notice of withdrawal as of
January 1 next succeeding the date on which notice of withdrawal is filed,
I hereby waive all rights and claim for said monies so deducted and
transmitted in accordance with the authorizaticn, and relieve the governing
board and all of its officers from any liability therefore.



19, ’

I designate the Association to receive dues
and distribute according to the organization(s) indicated:
Asgociation
___County Fducation Association
New Jersey Bducation Assoclation
National Education Association

2. Each of the associations named above shall certify to the Beard, in
writing, the current rate of its membership dues. Any Association which
shall change the rate of its membership dues shall give the Board written
notice prior to the effective date of such change.

3. Additional authorizations for dues deduction may be received after
August 1 under rules established by the State Department of Education.

4, The filing of notice of a teacher or employee withdrawal shall be
prior to December 1 and become effective to halt deductions as of Jammary 1
next succeeding the date on which notice of withdrawal is filed.

B. Upon filing appropriate autherization, the Board agrees to deduct from
participating teachers and employees salaries money for the MON-OC Federal
Teachers Credit Union.

Deductions will be made beginning on the September 15 payroll through June
30 on teachers with ten (10) month contracts in order to eliminate the
necessity for double deducticns each September. Deductions may be
discontinued at any time. Modification of deducticn may be made twice each
year during the month of October and January,

ARTICLE XXIV
RIGHTS OF THE BOARD

A, The Association recognizes that the Board has the responsibility and
authority tc marage and direct in behalf of the public, all the operations
and activities c¢f the Ocean County Vocational Technical Education Associa-
tion to the extent authorized by law.

B. hAnythino to the contrary notwithstanding, nothing contained in any
section, paragriph or sub-section of this Agreaement shall be interpreted
in any manner or be so construed as to indicate that the Board has waived
rights which are expressly reguired by the courts to be retained by the
Board.

C. The Board reserves to itself sole jurisdiction and authority over
matters of policy and retains the right, subject only to the limitations
imposed by the language of this agreement, in accordance with applicable
law and regulations.

(a} to direct emplovees of the school district
(b} to hirr, promate, transfer, assign and retain emplovees in

positions n the school district, and to suspend, demate, discharge
or take other disciplinary action against employees;
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(c) to relieve employees from duty because of lack of work or for
other legitimate reasons;

(d) to maintain efficiency of the school district operations entrusted
to thaem;

(¢) to determine the methods, means and personnel by which such
pperations are to be conducted; and

{f) to take whatever actions may be necessary to carry out the

mission of the school district in situations of emergency.

ARTICLE XXV
FPERSONAYL AND ACADEMIC FREEDOM

The Board and the Assocliation agree that the private and personal life of
a teacher or employee is not within the appropriate concern or attention
of the Board, except as it may interfere with the teacher's or employee's
responsibilities to the relationship with students and/or the school
system.

ARTICLE XXVI
VACATION AND HOLIDAYS FOR SECRETARIES & OPERATIONAI STAFF

A. Employees shall be eligible for vacations on the following basis:

1. 2after one (1) full year of service within the District two (2)
waeks paid vacation.

2. BAfter five [(5) full years of service within the District,
custodians will receive three {3) weeks of paid vacation, after ten (10)
full years of zervice within the District, custodians will receive
four (4} weeks of paid vacation,

3. After seven (7) full years of employment within the District,
secretaries will receive three (3) weeks of paid vacation.

B. Holidays

1. Operational staff shall be granted sixteen (16) paid Holidays
per contract year. Said holidays shall be established by the
Superintendent and Association Representative after the School Calendar
has been adopted.

ARTICLE XXVII
MISCELLANEOUS PROVISTONS

A. If any provis-on of this agreem=nt or any arplication of this Agreement
to any employee or groups of employees is held to be contrary to law, then
such provisions or application shall not be deemed valid and subsisting,
excapt to the extent permitted by law, but all other provisions or applica-
tions shall continue in full forece and effect.
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B, Any individual contract between the Board and an individual teacher,
heretofore or hereafter executed, shall be subject to and onsistent with
this Agreement, during its duration shall be controlling,

C. The Roard and the Association mutually agree tc adhere to the require-
ments of the laws concerning discrimination.

D. Nothing in this agreement which changes pre-existing Board Policy rules
or regulations shall cperate retrcoactively unless expressly so stated.

E. Whenever any notice is required, pursuant tc the provision of this
Agreement, to be given by either of the parties to the other, it shall be
done by telegram or registered letter using the following address.

1. If by Association to Board at Board COffice: Toms River, N.J.

2. If by Board to the President, care of Ocean County Vocatiocnal-

Technical School, Toms River, N.J.

ARTICLE XXVIII
DURATION OF AGREEMENT

1. This Agreement ghall be effective as of July 1, 1983 and shall continue
in full force and effect until June 30,1985, or until such time as a
successor agreement has been completely negeotiated and accepted by both
parties.

e

Kowis ¥ MR/ En s/ frgeer K. %zyfﬁ /f/

Louis Mahieu, President B Robert L. Tarver, President” 7

Ocean County Vocational-Technical Board of Educaticn of the

Educaticon Association Vocational Schoel in the County
of Ocean

7’%.2/;.3 7 /far/ s S
Date VA Date ;7



Tuovpds COUNTY VOCATIONAL-TECHNICAL SCHOOL

SALARY CUTLE

\ 1983-84
STE FMERG. PFRM. PERM{+4O B.5. B.5.+30 M.A. M.A.+30
1 11,800. 12,100, 12,275, 12,625, 12,975, 13,325, 13,675.
2 12,200. 12,500. 12,675, 13,025, 13,375. 13,725, 14,075,
3 12,525, 12,825.% 13,000 13,350, 13,700, 14,050. 14,400.
4 13,325, 13,625, 13,800. 14,150, 14,500, 14,850, 15,200,
5 13,975, 14,275, 14,450, 14,800. 15,150. 15,500, 15,850.
& 14,550, 14,850, 15,025; 15,725, 16,075, 16,425,
7 15,125, 15,425. 15,600. 15,950, 16,300. 16,650. 17,000.
8 15,725, 16,025, 16,200, 16,550. 16,900, 17,250. 17,600.
9 16,375, 16,675. 16,850, 17,200. 17,550, 17,900, 18,250,
10 17,125, 17,425, 17,600, 17,950, 18,306. 18,650. 19,000,
.ll 17,925, 18,225, 18,400. 18,750, 19,100, 19,450. 19,800.
F12 18,675. 18,975, 19,150. 19,500. 19,850, 20,200, 20,550,
13 19,475, 19,775. 19,950, 20,3200, 20,650. 21,000. 21,350.
14 20,325, 20,625, 20,800. 21,150, 21,500, 21,850. 22,200,
15 21,225, 21,525, 21,700, 22,050, 22,400, 22,750. 23,100,
16 22,325, 22,625, 22,800, 23,150. 23,500, 23,850, 24,200.
17 25,425, 25,545, 25,720. 26,070, 26,420. 26,770, 27,120,
A. Any teacher on the 17th step of the 1982-83 Salary Guide will be placed on
the 17th step of the 1983-8B4 Salary Guide.
B. Any teacher on the 17th step on the 1982-83 Salary Guide and step 17 on the
1983-84 Salary Guide during the terxrm of this agreement shall be paid an
» amount equal to the top step of their position on the gquide plus an amount not
to exceed $500,00 computed on the basis of $25.00 for each year of service
within the district.
C. Teachers on step 16 {1983=1984) and step 17 (1984-85) will receive 50% of
the two (2) year increase during the 1983-84 contract year and the remaining
50% of the increase during the 1984-1985 contract year.
D. In-Service increments of $300,00 after five (5) continuous years of service in

the district and $300.00 after ten (10) continuocus years of service in the
district shall be paid,



OCEAN COUNTY VOCATIONAL-TECHNICAL SCHOOL

SALARY CUIDE

‘ 1984-85
STEF EMERG, PERM. I'ERM.+ 40 B.5. B.S.+ 30 M.A. M.A.+ 30
! 12,650. 12,950, 13,125. 13,475, 13,825, 14,175, 14,525.
2 13,000. 13,300. 13,475, 13,825, 14,175, 14,525 14,875 .
3 13,350. 13,650. 13,825. 14,175, 14,525. 14,875, 15,225
4 13,675, 13,975. , 14,150. 14,500, 14,850. 13,200, 15,550,
5 14,525. 14,875, 15,000, 15,350. 15,700, 16,050. 16,400,
6 15,225, 15,525, 15,700, 16,050. 16,400, 16,750. 17,100,
7 15,850, 16,150, 16,325. 16,675, 17,025. 17,375. 17,725.
8 16,475, 16,775, 16,950. 17,300. 17,650. 18,000, 12,350,
9 17,075. 17,375. 17,550. 17,900, 18,750. 18,600. 18,950,
10 17,775. 18,075, 18,250, 18,600. 18,950, 19,300. 14,650,
11 18,575. 18,875, 19,050, 19,400, 19,750. 20,100. 2G,450.,
12 19,525, 19,825, 20,000. 20,350, 20,700. 21,050, 21,400.
13 20,175. 20,475, 20,650, 21,000. 21,350, 21,700. 22,050,
14 21,025, 21,325. 21,500, 21,850. 22,200, 22,550. 22,900,
15 21,875, 22,175. 22,350. 22,700, 23,050. 23,400, 23,750.
16 23,225. 23,525, 23,700. 24,050, 24,400. 24,750. 25,100.
17, 27,045. 27,345, 27,520, 27,870, 28,220, 28,570, 28,920,

Any teacher on the 17th step or above of the 13983-84 Salary Guide will be placed
on the 17th step of the 1984-85 Salary Guide.

Any teacher on the 17th step on the 1983-84 Guide and step 17 on the

1984-85 Salary Guide during the term of this agreement shall be paid an

amount equal to the top step of their position on the guide plus an amocunt not
to exceed $500.00 computed on the basis of $25.00 for each yvear of service within
the district. -

In-Service increments of $300.00 after five (5) continuous years of service in
the district and $300.00 after ten (10) continuous years of serv:ice in the
district shall be paid.



OCEAN COUNTY VOCATIONAL~TECHNICAL SCHOOL

Custodial Salary Guide

STEP 1983-84 1984-85

1 9,000, 9,400.
2 9,460. 9,900,
3 9,903. 10,406,
4 10,345, 10,893.
3 10,774, 11,379.
6 11,225. 11,851,
7 11,757. 12,346,
8 12,375, 12,932,
9 13,028. 13,621.
10 13,685. 14,330,

All persons on step 10 or above in 1982-83 shall receive a 10% increase

of their 1982-83 base salary in 1983-84,

Those persons on step 10 or

above in 1983-84 shall receive a 10% increase of their base salary in



ACEAN COUNTY vVOCATIONAT-TECHNTICAYL 3ChH» L

Secretarial Salayy Guide

1963-54
STEP SECRATARY DIRECTOR'S SECRI'TAKY PRINCIPAL'S SECRETARY
1 7,000, 7,100. 7,200,
2 7,500. 7,600, 7,700,
3 7,927. 8,027, 8,127.
4 8,313, 8,413. &,513.
5 8,700. 8,800. 8,900,
6 9,278. 9,378, 9,478,
7 9,543, 9,643, 9,743,
8 9,905, 10,005. 10,105.
9 10,230. 10,330, 10,430,
10 10,574. 10,674, 10,774.
1984-85
1 7,500, 7,700, 7,900,
2 7,900, 8,100, 8,300,
3 8,400, 8,600. 8,800.
4 8,827. 9,027. 9,227.
5 9,213, 9,413. 9,613.
6 9,600, 9,800, 10,000.
7 10,178. 10,378. 10,578.
8 10,443, 10,643, 10,843,
9 10,805, 11,005, 11,205,
10 11,130. 11,330. 11,530.

A1l persons con step 10 or above in 1982-83 shall receive an increase in 1983-£4
as follows: Secretary $900., Director's Secretary $1,000. and Principal's
Secretary $1,100,

Those persons on step 10 or above in 1983-84 shall receive an increase in 1984-85%

follows:
$1,100,

Secretary 5900., Director's Secretary $1,000. and Principal’s Secretary



