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= Agre,ement and shall 1 receive fringe b‘eneﬁtS,» wa‘ge Trates a;nd wage increases hereunder on a pm

rata basis.







from: the wages of Empl@yees for the: precedmg month, together w1th a hst of all Em ,

from Wth dues havc been deducted

s It is spemﬁcally agreed that the Employer assumes no obhgatun ﬁnanmal @ri’ :

otherw1se arising out af the: pmwsmns of thls Article, an the Umon hereby, agrees that 1t wﬂl ‘

“in mmfy “and hold’ the Employer ‘harmless from any “claims, actions or proceechngs by an

Employee arising from deductions made by the Employer hereunder. O‘nce the ﬁmds; are ;em.l«ttadi |







of posting proper Uni







'ypermanent pesttmns for whlch the Employee is quahﬁed

Tl (b) Temporary Employees may, after the pened of thr o

- Professional A'ssociatmn, e




,dunng a penod of contmuous iayaff

| ( ¥ Classxﬁcatmn semcmty shall accrue dunng the- penods speclf : df: in (b) :
above and durmg the tlme an: Ernployee WOI‘kS ina specxﬁc jOb cla331ﬁcatmn

3. Loss of Semorlty An Employee s semonty shall be 1ost When he/she -

e Tenmnates ol untamy e i e
m\ (by Is drscharged for cause.
\N)/



ff thhm a JQb class1ﬁcat10n Wlthm any lepartrnentzk :

hin th atj 30b classxﬁcatmn shalI be

a to be Eaxd off on the ba Sis. af thclr cIa351ﬁcatton semonty

:7 (b) In, the event an Employee is scheduled to be Iald off w1thm a Department

“orl Program who h

of the Center, then the Employee may exercise his/her combined _]Ob classification seniority to
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o b& Wﬂhngtc)

(b) : 1 ghts to a full-tlme‘ ’

posmon nnIy if he/she is wﬂhng to. work the requn'ed fu11~t1me schedule of hours

greed m'pnn Plﬁ::‘i’:"f'ﬁ: ¢ for the purpose of QPPIYmg sementy to recaﬁs and o

vacant positions and to- kayoffs Employees in job- classifications of similar types and requmng




jrecelve a sa}ary Iess than the mxmmum salary for the new clasmﬁcatlan, nor. more: than hef“:.:

. maximum salary f@r the new ciasmf' cation.

(e} An Employee who is promoted shall serve the same probatmrrary penodf. !

on the new job as a new hlre If he/she is. rernoved from the new Job durmg the probatlonary“ .

he/she shail Abe returned to hls/her former jOb w1thout loss of semonty or other beneﬁts,' |
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for af; grade change fThei min ‘~um, mxdpmnt and max1mum salary fer each posmon accerdmg to

the current Hay grade'fer

'posmon IS set forth on the attached Stxpulatmn 1.

“issue of w1thdrawal from the Hay System

' The Employer agrees to provxde the Umen membershlp w1th a semmar regardmg |

the Hay System w1th1n a reasenab}e t‘Ime pnor to the deadline for requestmg grade changes

During thls process, the Employer will work with all employees to develop their job descriptions
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T remain as prevmusly determ ed except employees may appiy under the Hay Systemprooedures"

Upen explratle ‘of thlS Agreement the Umon may demand negotlatmn over the: |




T .“Nurse CAC RNC Certlﬁed Cn51s Screener Llcensed Mamage and Famﬂy Ceunsek)r B@ardu

e fCertxﬁeci Psychlatnst Certlﬁed Alcohol and Drug Counseior or Cemﬁed Rehabrhtatmn' o

; employee SO desxgnated wﬂl recewe a

~‘e:arne:ci ‘while the employee is employed by the Employer

0 mcrease in base sat ;

7 e Any empl@yee who gams appmval from the l ector cf the Agency and becomes

certlﬁed as a Llcensed Chmcal Semal Werker Chmcalk SomalfWorker Advanced Practlce:k

" Counselor shall ha.ve thexr base salary mcreased by $500 upon presentmg ev1dence of recelpt of

their certlﬁcatlon However no employee shall receive this st1pend unless the cemﬁcatmn is

15

such services. Any







' rolational list plepa

“ “to the reasons listed
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psychlatnst whe may, be asstgned on call or (n} N J Cemﬁed Menk'k\ I

Crisis Interventlon Spemahsts

Employee shaIl receive an addltlonal day's regular pay ora day off w1th ragular pay thhm the k

P

J\, pay period in which the holiday falls.
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o f aﬂowance due, pro rated: o
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‘ "centam ithe puper deeumentatmn If the Bmergency

Leave IS granted by the Freeholders th i

:kthree months If the County modlﬁes the Ernergency SICk Leave Pehcy durlng the terms of thls

’ Agreement then the new Pohcy wﬂl be extended to the employees covered by thlS Agreement B

4. Extended swk leave is granted to an Employee who has exhausted hxs/her accrued

"‘“"éi?é‘i{iiéé{{éfé 'd"ays, ‘whose dlsabﬂl-tresf contmue anda,lsrunder a doeter s care. Extended sick T'1ezwe IS
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i asfaHaws S

e Empf@yeesa S

' ‘3?.“ b' (a)t; ' Employees may request appreval to atter d prefee.sibﬁai? conferences ~

(b) . The Admmlstrator wﬂl attempt to approve conferences $0 that each

Emp[cyee who desrres to attend a conferenee erI be permrtted to attend at least one (1)

conference durmg any calendar year

{c) Requests to attend professrcnal conferences eonventrons werkshops ete.,

~should be submrtted through ‘the Department Head to the Admrmstrator who wrll have TR

responsibility for final approval of all such requests. Requests should be made sufficiently well

25




| @r 1ts desxgnee advzce as to the doHar amount allocafced in. the- L udget for conference and}k

' ’conventlon expenses and be updated quarterly thereafter
4. The Agency wﬂl provide one hundred percent (100%) relmbursement for mﬂeagef
cat the effectlve County rate fer those: emponees usmg thelr personal cars: to conduct County :

busm‘ess.,
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leave of absence fo

the Employer's Health Service.
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S deﬁned in thls Agreement w1th ene (1) year employment w1th the County

e (b) A course meetmg one or more of the foIIowmg requn'ements sh

conSIdered ehglble for the educatxonal relmbursement program

(}1)» A eourse shall be dlrectly related to respenSIblhtles of the posmon

an Employee holds at the fime apphcatlon is:made for relmbursement

TTTUTTTTR) T Acourse “will prepare an employee for potentxal advancement




o approved what dollar amount has been set: asrde fOr educatronaf relmbursement for M ]

‘f’Health Center employees

3, Advanced Trammg and Contmued Educa‘aon

: (a) The Employer may allow quahﬁed Employaes to emoll in a tra T l g S
- program of advanced training or contmued education and aHow such Employee time off vnth pay' ;

: fto pursue such specral training program

T ) In order for the Employee to qualify for cons&deratron for this status, an

Employee would need to have one (1) year of experience with the Center.
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'employee presents a current Cemﬁcatmn of Insurance
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Tealt Center throughout the gnevanee procedure

4 : Steps of the Gnevanee Procedure The folIowmg consututes the sole and.! '

i excluswe methed for resolvmg gnevances between the partxes covered by the Agreement

Step 1 The aggneved Employee and/or hls/her own Umon delegate shall mstltute actlone

, under the pmvxsmns hereof in wntmg, 51gned and dehvered to hls/her Superv1sor w1th1n thn’ty

act within said thirty (30) days shall be deemed to constitute an abandonment of the grievance.

38

orkmg days after they would reasonably be expeeted to know ‘of its occurrence. Faqure o



‘presented mmally at Step 2 by notlce i wntmg addressed to the Umon at ltS ofﬁce

5 AII trme hmlts herem spemﬁed shaH be deemed to be excluswe of Sa
Sundays and hohdays
6. Any &1sp031t10n of a gnevance from whlch no appeal is taken wﬁhm the ttmev‘ -

limits speclﬁed herem shall be deemed reselved and shall not thereafter be. cons1dered subject t0~»

the grievance and arbitration provisions. of this Agreement;
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5,‘ A grtevance contestmg a dlscharge may, W1th1n ten (1()) workmg days aftert N S
o compIetwn of Step 2 Qf the gnevance procedure, be referred for arbxtratxen to air arbrtrator'

' lk‘selected in accordance thh the ruIes @f the Pubhc Employment Re}atlons Cemm1ssmn under 1ts

procedure for expedxted arbltratlon

'6". e Tune hrmts under this' Artlcle may be changed by mutuaI agreement only
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aggé:e; to: es
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BA' IONARY FULLJHME EMPLOYEE shall mean any indivit ‘
-th ?ad 'artment head, a chwsmn head; or an individu serving

ouifs each Week and (2) is. serviﬁg in a trial working vhi 1ds fron
o day of ¢ mpleyment fora penod of three months and which may be: extend up to three a ;
> :ij"menths " "px:obatlonary full-tlme emponee s posmon may be funded elther by the: Ceunty or by

OBATIONARY PART-TIME EMPLOYEE shall mean any Sivituat employed by i

| - the first day of employment for a period of three months and which

other than a department head, a division head, or an. individual serving in an electedor =
el p@smon) who (1) is regularly: scheduled to work: not less than twenty hours, but not
. more than thirty hours cach week and (2) is serving in a trial working period which extends from. .
. may be extended up to-three

: - ~addlt10na1 months A probationary part~t1rne employees pesmen may be funded elther by the E

- Ceunty or by a source other than the County

~ PROVISIONAL FULL-TIME EB PLOYEE shall mean any individual employed by the Ceuntyk i

* position) who (1) is regularly scheduled to work five days a week for a minimum of thirty hours

* each week, (2) has successfully completed his/her probationary period, and (3) whose position is

funded by a source other than the County.
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7 {other than a department head, a division head, or an individual serving in an ‘elected or statutory
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RICHARD HALL COI

~Cn31s CounselorIIL ,  e
: erontology Specialist G
E ' ,ordmator S

: Iob Coach S
- |Medical Clinic A ‘sSbciate '
 IMental Health A’ssoc
|Psychiatric' Nurse: A : .
| Psychiatric Nurse: Practmoner e
" |Psychiatric Nurse: Superv1sor
- |Psychiatric. Socml Worker

. |PsychiatristT' - '
|Psychiatristl.
. |Psychiatrist T

| Psychiatrist T

 |Psychiatrist IT

 |Psychiatrist TL
* |Psychiatrist T
- |Psychologist

~|Psychologist
*|Substance Abuse: Counselar e
- |Supported Employment ] Rehablhtanon Coordmator o
Vocational Employment Specialist '

s

2/2/2006 tof1




; ;al,;»S:'et;ﬂ'emenf-t for 2005~5- 2007

alary"mcrease-of at least 3%.

o : ;Sectlon 2. The followmg posmens Wlll be upgraded on

E ",grade effective. January 1, 2005:

Psychlatnc Nurse Superv1sor from grade 14 to 15

 Attachment A, Salary Schedule . . .

~B. Hac‘,kei"

- increase: ;
' Licensed Certified Social Worker, Certified Social
o Worker and Advanced Practlce Nurse have been added

;tne mldpomf kof fhe new grade no‘t to- exceed 1()%

~Section 7. ":Certam cert1ﬁcat10ns earn a $500 salary
ith the Director’s appr@va] The titles of

‘to the list.

. 'Salary increases will be paid on or before October 31,
2005, retroactive to J anuary 1,2005. The increases w111
include the 2005 merit increases at 3.5%, performance '
‘bonuses, and the Hay upgrades as per Article IX, Section 2.

September 17, 2005
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