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PBEAMBLE
This Agreament entered inte this Fourteenth {14} day of _Qctober, 1992, by and between

the Board of Swedashore-Woolwich the City of Swedesborg, New Jersey, hereinafier called the
"Board", and Swedesboro Education Association hereinafter cailed the "Association”.

WITNESSETH

WHEREAS, the parties have reached certain understandings which they desire to confirm
in this Agreement, he it

RESOLVED, in consideration of the following mutual covenants, it is hereby agreed as
follows:



ARTICLE

BECOGNTION
A Unit
The Board hereby recognizes the Association as the exclusive and sole represantative jor
collective negoftiation concerning grievances and terms and conditions of employment for all

personnel whether under contract, on leave, on a per diem basis, employed by the Board, but
excluding:

Administrative Personnel
All Non-Professional Personne!
B. N iation [

On or befare October 3, 1994 an effort will be made to begin negotiation procedures for the
SuUCCessor agreement.

¢ Definit f Teact
Unless otherwise indicated, the term “teachers™ when used hereinafter in this Agreement,

shail refer to all certified professional employees represented by the Association in the
negotiating unit as above defined.

0. Modificati

The Agreement shall not be medified in whola or in part by the parties except by an
instrument in writing duly executed by both parties.



ARTICLE Il
GRIEVANCE PROCEDURE
A Definit

A "grievance” is a claim by a teacher or the Association based upon the interpretation,
application, or violation of this Agreement, policies or administrative decisions and
practices affecting the terms and conditions of employment of a teacher or group of teachers.
However, the term grievance shall not apply to any matter which:

(1} a method of review is prescibed by Law or State Board rule having the force and effect
of Law.

(2) the Board of Education is without authority to act.

(3) a complaint of a non-tenure teacher which arises by reason of his being dismissed for
cause or not being re-employed.

B. Procedure

1. (a) Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall permit the aggrieved employee or the
Association to proceed to the next step. Failure at any step within the specified time
limits shall be deemed to be acceptance of the decision rendered at that step.

{b) It is understood that employees shall, during and notwithstanding the pedency of any
grievance, continue 10 observe all assignments and applicable ruies and regulations
of the Board until such grievance has been fully determined.

2. Any employee or representative of the Association who has a grievance shall discuss it
first with his principal {or immediate superior or Head Teacher, if applicable) in an
attempt to resolve the matter informally at that level.

3. H, as a result of the discussion, the matter is not rescived to the satisfaction of the
employee or the Association within five {5) school days, the grievance shall be set forth
in writing to the principal specilying:

{a) The nature of the grievance.

(b) The nature and extent of the injury, loss, or inconvenience.
{¢) The results of previous discussions.

(d} His dissatisfaction with decisions previously randered.

The principal shall communicate his decision to the teacher and the Association in writing
within five (5} school days of recelpt of the written grievance.
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. If the grievance is not resolved 10 the employee's or the Association's satisfaction no later

than five (5) school days after receipt of the principal’'s decision, he or the Association
may request a review by the Board of Education. The request shall be submitted in

writing through the CSA who shall attached all related papers and forward the request 1o
the Board of Education. The Board, or a committee thereof, shall review the grievance
and shall, at the option of the Board, hold a hearing with the teacher or Association
representative and render a decision in writing within thirty-five (35) calendar days of
receipt of the grievance by the Board.

. If the Association or aggrieved party is not satisfied with the disposition of the grievance

alleging a violation of a term or condition of employment at Step Four, the Association
may within fifteen (15) school days after receiving written notification ot the decision
by the Board or the Board Committee, as the case may be, or forty-six (46) school days

after the request for the hearing, notify the Board that the grigvance is being submitted
{o arbitration.

. Grievances of matters which have been determined to be non-negotiable or non-

arbitrable by law, decisions of the Commissioner of Education, or prior decisions by
PERC, will not be considered further.

. Matters which have been determined to be negotiable and arbitrable by law, decisions of

the Commissioner of Education, or prior decisions by PERC, may be submiited for
arbitration.  Arbitration and the costs thereof will be conducted by the rules and
standards of the American Association of Ambitration.

. Within ten (10) school days after such written notice of submission to arbitration, the

Board and the Association shall attempt to agree upon a mutually acceptable arbitrator
and shall obtain a commitment from said arbitrator 1o serve. |f the parties are unable to
agree upon an arbitrator or t0 obtain such a commitment within the specified period, a
request for a list of arbitrators may be made to the American Arbitration Association or
PERC by either party. The parties shall then be bound by the rules and procedures of the
American Arbitration Association or PERC in the selection of an arbitrator. The
arbitrator shall limit him/herself to issues submitted to him/her and shall consider
nothing e¢ise. She’he can add nothing 1o nor subtract anything: from this agreement,

. The arbitrator so selected shall confer with the representatives of the Board and the

Assocation and hold hearings promptly and shall issue his/her decision not later than
twenty (20) school days from the date of the close of the hearings or, if oral hearings
have been waived, then from the date of final statements and proofs on the issues are
submitted to him/her. The arbitrator's decision shall be in writing and shall set forth
his/her findings of fact, reasoning and conclusions on the issues submitted. The
arbitrator shall he without power or authority to make any decision which requires the
commission of an act prohibited by law or which is clearly viclative of the terms of this
Agreement. The decision of the arbitrator shall be submitted to the Board and the
Association and shall be final and binding on both parties.



10. Where a question of negotiability and/or arbitrability exists, the grieved party at their
cost shall submit the grievance to PERC for a binding decision.

C. Biahts of Emplovees to Regresentation

1. Any aggrieved person may be represented at steps 3 - 7 of the grievance procedure by
himself, or at his option, by a representative selected or appraved by the Association,

2. When an employse is not represented by the Association in the processing of a grievance,
the Assoclation shall at the time of submission of the grievance to the CSA or any later
level, be notified that the grievance is in process, have the right to be present, and
prasent Its position in writing at all hearing sessions held concerning the grievance and
shall receive a copy of all decisions rendered.

3. The Board and the Assoication shall assure the individual freedom from restraint,
interference, coercion, discrimination, or reprisal in presenting his appeal with respect
1o his personal grievance.

4. A grievance which affects a number of employees may at the option of those employees be
filed as a single grievance on their behalf,

D. Cosis

The costs for the services of the arbitrator, including per diem expenses, if any, and actuai
and necessary travel, subsistence expensas and the cost of the hearing room shall be borne
equally by the Board and the Association. Any other expenses incurred shall be paid by the
party incurring same.

E The time limits in any of the steps outlined above may be extended by mutual agreement.



ARTICLE ill
IEACHER RIGHTS

A Bequired Meefi Heari

Whenever any teacher is required to appear before any administrator or supervisor, Board,
or any commitiee, member representative or agent thersof conceming any matter which
could adversely affect the continuation of that teacher in his office, position, or employment
or the salary or any incraments pertaining thereto, then he shall be given prior written
notice of the reasons for such meseting or interview, and shall be entitied 10 have
reprasentative{s) of the Association present to advise him and represent him during such
meeting or interview. Any suspension of a teacher pending charges shall be with pay.

1. This right does not apply to evaluation conferences.



ARTICLE IV
TEACHER EMPLOYMENT
A Contracts
1. Notification

A teacher shall be notified in writing by April 30, whather or not he is to be rehired for
the following year, and the teacher shall notify the Board in writing by May 31, whether
or not he accepts a contract to teach the following school year. If the lattar of intent is
not received by May 31, the Board will consider the teacher's contract terminated.

2. Placement on Salary Schedule

A teacher being employed for the first time may or may not be allowed credit on the
salary guide for previous experience. Credit shail be given for military service.

B. Meealings
Teacher participation in a reasonable number of extra-curricular activities, attendance at
professional staff meetings, PTA mestings, open house and similar school activities, is a
part of his professional responsibilities.

C. Extra-Curricular Activities

Teacher participation in extra-curricular activities which extend beyond the regular
scheduled igsschool day shail be voluntary, and shall be compensated according 1o the rate
that is negotiated. The Board shall fumish a job description.

1. Girls Intramurals, Boys Intramurals, Visual Aide Coordinator, and Safety Patrol Leader
are some to be considered.

2. Compensation for the extra-curricular activities will be as follows:

a) Safety Patrol $ 500.00

b) Giri's Basketball $ 350.00

¢) Boy's Basketball $ 350.00

d) Spring Volleyball $ 350.00

e} Yearbook $ 425.00
D. School Calandar

1. The Chief School Administrator shall provide the Association with a copy of the school
calendar prior to its adoption by the Board.



a) One-half day sessions for pupils and teachers the day preceding Thanksgiving,
Christmas and Easter holidays.

b) One-hailf day session for all pupils the first {one} week of school in
Sepismber, one-half day at the end of September for all pupils for the teachers to

work on grouping and four (4) half days during the course of the year for in-service
according to the regional calendar.

E Arrdval and Dismissal Time
1. Arrival
8:30 AM - Pupils Arrive
8:40 AM - Pupils in the classrooms
8:20 AM - tsachers - 20 minutes before the opening of pupils school day.
2. Dismissal |
3:00 PM - pupils
3:20 PM - teachers - 20 minutes after pupils
3:10 PM - teacher dismissal on Fridays
F. Substitutes

A special substitute will be hired fo reimburse time lost due to the absence of special
subject teachers.



ARTICLEV
SALARIES

A Salary

1.

2.

The salary schedules and rate of pay of employees covered by their Agreement are set
forth in Schedule "A".

Salary adjustments shall be made eifective as of September 1, 1982,

B. Deductions and Receipts

1.

7.

Each employee employed on a ten month basis shali be paid in twenty (20} equal semi-
monthly instaliments, on or before the 15th. and 30th. of each month.

. Employees may individually elect to have ten {10) percent of their monthly salary

deducted from their pay. These funds shall be paid to the employee on the final payday in
June, or in two equal payments on July 15th. and August 15th. as the employee elacts.

. When a payday falls on or during a school holiday, vacation or weekend, empioyees shall

receive their paychecks on the last working day.

. Teachers shall receive their final checks on the last working day in June, provided they

have completed all necessary assignments.

. The schedule of paydays shall be distributed to all teachers during or before the first

week of schooi.

. An employee who selects the option of Summer Payment shall have this option continued

once selected, until notification of his wish to discontinue is presented to the Board
Secretary in writing. Such notice of discontinuance must be received on or before July 1
for it to be effective for the following academic year.

Salaries paid for extra curricular activities shall be paid by separate checks.

C. TIeacher Agsignments

All teachers shall be given written notice of their salary schedule, class assignments,
building assignments and room assighments for the forthcoming year, not later than June
1st., unless emergency conditions dictate otherwise.



ARTICLE VI

VOLUNTARY TRANSFERS AND REASSIGNMENTS
A Notification of Vacancies
1. Dale

The Chief School Administrator shall deliver to tha Association and post in all school
buildings a list of the known vacancies which shall occur during the following year.

2. Filing Bequests

Teachers who desire a change in grade and/or subject assignment or who desire to
transfer to another building may file a written statement of such desire with the Chief
School Administrator. Such statements shali include the grade and/or subject to which
the teacher desires to ba assigned and the schaol or schools 10 which he desires to be
transferred, in order of preference.

10



ARTICLE VII

TEACHER EVALUATION
A Qpen Evaluation

All monitoring or observation of the work performance of a teacher shall be conducted
openly and with full knowledge of the teacher, The use of eavesdropping, public address,
camearas, audio systems, and similar surveillance devices shall be strictly prohibited.

B. Copies of Evaluation

A teacher shall be given a copy of any class visit or evaluation report prepared by his
evaluators at least one (1) day before any conference to discuss it. No such report shail be
submitted o the central office, placed in the teacher's file or otherwise acted upon without
prior conference with the teacher. No teacher shali be required to sign a blank or
incomplete evaluation form.

C. Persgnnel Records
1. Eile

A teacher shall have the right, upon request, to review the contents of his personnel file
and to receive copies at Board expense of any documents contained therein. A teacher
shall be entitled 1o have representative(s) of the Association accompany him during such
review. At least once every three (3} years, a teacher shall have the right to indicate
those documents and/or other materials in his file which he believas to be obsolete or
otherwise inappropriate to retain. Said documents shall be reviewed by the
superintendent or his designee and if in fact they are absolete or otherwise inappropriate
to retain, they shall be destroyed. Disputes over the retention of said documents may be
processed through the grievance procedure, commencing at Leval Two, (CSA)}

2. Derogatory Material

No material derogatory to a teacher's conduct, service, character or personality shall be
placed in his personnel file unless the teacher has had an opporiunity 1o review the
material. The teacher shall acknowledge that he has had the opportunity to review such
material by affixing his signature to the copy 1o be filed with the express understanding
that such signature in no way indicates agreement with the contents thereof. The teacher
shall also have the right to submit a written answer to such materal and his answer
shall be reviewed by the superintendent or his designee and attached to the file copy.

3. No Separate Filg
Although the Board agrees to protect the confidentiality of personal references, academic

credentials and other similar documents, it shall not establish any separate personnel
file which is not available for the teachers inspection.

11



ARTICLE VIli

COMPLAINT PROCEDURE
A. Procedural Requirement
Any complaints regarding a teacher made to any member of the administration by any
parent, student, or ather person which does or may influence the evaluation of a teacher
shall be processed according to the procedure outlined below:
B. Meeting with Principal or immediate Superior

The principal or immediate superior shall meet with the teacher to apprise the teacher of
the full nature of the complaint and they shall attempt fo resolve the matter informally.

C. Right to R i

The teacher shall have the right to be represented by the Association at any meeting or
conferences regarding such complaint.

ARTICLE IX

IEACHER-ADMINISTRATION LIAISON

The Association shail select a Faculty Councit which shall meet with the Chief School
Administrator at least once per marking period or as the need arises.

12



ARTICLE X

TEMPORARY LEAVES OF ARSENCE

A. Personal Wlingss

. The regular yearly allowance for sick leave without loss of pay shall be ten {10} days.

Such sick leave allowance is cumulative.

. After all accumulated current sick leave has been used up, the employee is permitted ten

(10} additional days which time and salary of the teacher will be subject to the deduction
of the wage of a substitute. (This feature may be used only once during a school year.)

. An employee may petition the Board for additional days subject to the deduction of the

wage of a substitute.

B. Materpity Leave

Shall be according fo Board policy.”

1

Petsonal Days

. An allowance of up to three (3) days leave of absence for personal, legal, business,

household, or tamily matters which require absence during school hours.

. Personal leave must be requested and approved by the Superintendent at least five (5)

school days in advance of the time for which such leave is requested. Emergency events
not predictable five (5) days in advance will be considered immediately.

. No more than three (3} individuals will be granted a personal day on the same day. They

will be allotted on a first come, first serve basis.

. The applicant shall not be required to state the reason for taking such leave other than

that he is taking it under this section. The applicant shall not lose pay for approved
personal days.

D. Legal

There shall be no loss in pay for a required appearance in court of law involving no morat
turpitude on the part of the employee.

13



E Deaih or Sarious liness in | iate Fami

Up to three (3) days without loss of pay may be granted in case of death or serious iliness in
immediate family (spouse, child, parent, sister, brother, grandparents, mother-in-iaw,
father-in-law} or member of family unit living in the same household. At the sole
discretion of the Board, the teacher may be allowed up to two (2) additional days with pay.
These additional days would be taken under the good cause clause (Article X, Section F).

F. GoodCause
Leaves of absence with pay may be granted by the Board for good reason. Other requests for

emergency and/or personal leave, without pay, shall be at the discretion of the
Superintendent.

G Schoaol Professional Days

Up to two (2) days for the purpose of visiting other schools or attending meetings or
conferences of an educational nature.

Any contemplated policy change affecting Maternity Leave shall be provided to the
Association at least one month in advance of First Reading.

14



ARTICLE X
SABRATICAL LEAVE

A Pumosg

Upon the recommendation of the Superintendent, a sabbatical leave shall be granied 10 a
teacher by the Board for study, scholarship, fellowship, travel or for other reasons of
value to the school system, as approved by the Board of Education.

1

2.

. Applicant must have completed seven (7) consecutive years in this district.

Not more than one employee shall be granted leave in any one year.

. Application for sabbatical leave is to be made in writing to the Chief School Administrator

on or before December first of the year preceding the school year during which leave Is
requested, on a form 1o be supplied by the Board.

. Approval of the Board will be contingent upen securing a certified employee qualified to

assume the applicant's duties.

. A teacher may elect one of the following methods for leave:

a) Ten Month Plan - A teacher on sabbatical leave shall be paid by the Board at fifty
percent (50%) of the salary rate which he would have received if he had remained on
active duty. These salary rates are to be in effect for sabbatical leaves taken for study
or travel.

b) Eive Month Plap - A teacher on a five month sabbatical leave shall be paid by the
Board at 100% of full salary for five (5) months at the salary rate he or she would
have received if on active duty. However, these five (5) months must be taken during
the first half of the school year during the period of September to January.

. Employee must signify intent of returning to Swedesboro for two (2) years after

completion of sabbatical. Employee is assured position on return and will be placed on
the proper step on the salary guide as though he had not been on leave, in such form as
may be required by him.

156



ARTICLE X

PROFESSIONAL GROWTH
A P E for Required Traini

The Board will pay the full cost of tuition and other reasonable expenses incurred in
connection with any courses, workshops, seminars, conferences, in-service training
sessions or other sessions which a teacher is required and/or requested by the
Administration to take.

B. Pay and Expenses for Professional Development

The Board will reimburse full time reguiar teachers 100% of the cost of tuition, fees, and
books up to a maximum of $ 1,000.00 and part-time reguiar teachers a percentage of these
figures (i.e. 1/5 to 1/4) per school year for college courses taken for professional
development provided:

1. The course is approved by the Superintendent prior to the time it is taken.

2. The course is successfully completed and avidence to this effect is submitied to the
Superintendent.

3. Evidence of cost and charges (i.e. checks, receipts, otc.) are presented upon application
for reimbursement.

4. The teacher is still employed by the Board at the time the course is completed and
rembursement is applied for. The teacher shall make application for tuition
reimbursement in accordance with the following timeline:

Course Completion Date Beimbursement

Falt Semester February

Spring Semester Following September
Summer Semester Following September

The witlon reimbursement rates that are in eftact at the time the course is completed
shail determine the reimbursement rate administered.

Because teachers will receive tuition reimbursement for spring and summer session
courses during the next contract year, it should be noted that the September
reimbursement will be credited retroactively fo the time the course was completed -- or
the previous year.

16



C. Related Expenses

The use of a personal vehicle shall be ¢considered a legitimate job expense if use of a personal
car is for approved special or emergency purposes.

D. Advanced Educational Achievement

Al teachers obtaining BA + 15, BA + 30, Masters, Masters + 15, Masters + 30 shall
receive an additional compensation as outlined in Schedule A2.

E Longavity

For all teachers hired by the Swedesboro-Woolwich Board of Education before September 1,
1989, longevity shall be defined as total years experience in teaching. For all teachers
hired by the Swedesboro-Woolwich Board of Education on or aftar September 1, 1989,
longevity shali be defined as total years experience teaching in the Swedesboro-Woolwich
School District as an employee of the Swedesboro-Woolwich Board of Education.

17



ARTICLE Xl
HOSPTALIZATION

A The Board of Education agrees to contribute for each employee who participates in a Board
approved hospitalization plan, amounts as listed below in the plan in effect as of the effective
date of this agreement.

1. 100% individual rate for employee and family {Blue Cross, Biue Shield, Major Medical)
{1992/93; 1993/94; 1994/985).

2. 100% Washington Nationa! Insurance for employeas not covered under the Board's
hospitalization plan, as iong as premium dogs not exceed that paid for hospitalization.

3. 100% of the cost ¢of dental insurance as provided by the New Jersey Dental Setvice Plan,
Inc. {Delta Dental). The Plan in effect is to be - Program i-B, one party, two party, or

three party. {(Payment Plan will be 100/0 -- UCR for 1992/93; 1993/94;
1994/95.)

4. 100% of the cost of Prascription Plan as accepted through the firm of lndependence Blue
Cross of Philadelphia for 1992/93; 1993/94; 1994/95.

For years 1992/93; 1993/94 and 1994/95, the board's liability will be capped at a
10% increase over the previous year's premium with an empioyee payroll deduction to
cover increases in excess of 10%. This cap relates to the Prescription Plan only.
8. Benefit Payment Option
Employees not participating in Blue Cross/New Jersey DentalWashington National

insurance/Prescription Plan may opt 1o receive $ 300.00 in lisu of group participation for
any school year.

ARTICLE XIV
AIDES
A Aides - AM & PM bus duty aide for classroom teacher only.

The Board will earnestly attempt to hire qualified aldes to supervise the cafeteria during
lunch periods.

B. Standardized tests shall be machine scored.

18



ARTICLE XV

SPECIAL RETIREMENT ALLOWANCE

In recognition of dedicated service to the Swedesboro-Woolwich School District the following
spacial retirement allowance shall be implementad:

Section A

1. Teacher parsonnal who complete fifteen {15) or more consecutive years of employment
with the Swedesboro-Woolwich School District and who make application for retirement
allowance with the Teachers' Pension and Annuity Fund-New Jersey Divigion of Pensions,
shall be eligible for one thousand five hundred dollars ($ 1,500.00) in special
retirement allowance.

2. Noftice of retirment, In writing, must be submitted to the Board of Education at least six
(6} months prior 1o the last day of employment. Exceptions to this notice shall be
considered by the Board on an individual basis.

3. The retirement allowance shail be paid in one (1) of the two (2) foliowing plans:

a) Lump sum on July 15th. of the next budget year following retirement.
b) Lump sum on January 15th. of the next calendar year following retirement.

4. Teacher personnel may choose Ssction A or Section B of Article XV, at their discretion,
but shall not be eligible for both, The teacher will make the decision in writing, as to
which plan of payment is desired at the time of notice of retirement.

19



Saction B

1. Teacher personnel who complete fifteen (15) or more consacutive years of amployment
with the Swedasboro-Woolwich Public School District and who make application for
retirement allowance with the Teachers' Pension and Annuity Fund-New Jersey Division
of Pensions, shall receive payment for unused sick lgave, accumulated in this school
sysiem, according to the following schedule:

a Ten (10) dollars per day for the first 50 days
b. Fifteen (15) dollars per day for the next 50 days
c. Twenty-five (25) collars per day for days in excess of 100 days

2. In order to be eligible for this beneflt, teachers shall have:
a At least eighty (80) days accumulated sick leave in this district; and
b. Shail notify the board of his/her intent to retire six (6) months
in advance of the effective retirement date.
3. There shall be a $ 3,000.00 maxium payment.

4. Notice of retirement, in writing, must be submitted to the Board of Education at least six
{6) months prior o the last day of employment.

5. Teacher personnel may chose Section A or Section B of Article XV, at their discretion, but

not both. The teacher will make the decision, in writing, as to which plan of payment Is
desired at the time of notice of retirement.

20
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JEACHERS' SALARY GUIDE

LEVEL 1992/93
A 25,968.00
B 26,691.00
C 27,562.74
D 28,594.79
E 29,626.84
F 30,658.89
G 31,851.25
H 32,722.98
| 33,915.35
J 35,008.986
K 36,030.70
L 37,011.50
M 38,043.55
N 39,877.19
O 46,000.00

LONGEVITY (92-95)
After 15 years -
After 20 years -
After 25 years -
After 30 years -

$500.00
$1,680.00
$2,180.00
$2,680.00
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1993/94 1994/995
26,500.00 27,200.00
27,100.00 27,850.00
28,039.61 28,810.74
29,173.82 30,096.16
30,297.97 31,423.36
31,422.12 32,709.05
32,540.49 33,953.54
33,670.42 35,238.91
34,787.06 36,224.09
35,896.21 37,531.35
37,033.60 39,194.61
38,156.90 40,649.49
39,280.18 41,934.75
40,417.26 43,100.15
47,000.00 48,000.00

ADVANCED CREDITS
BA +15-  $350.00
BA+30- $700.00
MA - $1,050.00
MA + 15 - $1,400.00
MA + 30 - $1,750.00



Schedule A

Page #2

Salary Guides/Advanced Creadits/Longevity schedules are based on a three-year agreament of
7.0% for 1992/93; 5.0% for 1993/94 and 6.0% for 1994/95.

1992/93 1993/94 1894/95
Base  $ 1,112,699.40 $ 1,190,588.36 $ 1.250,117.78
Raise £ 77.888.9¢ £ 59.529.42 § _75.007.07
Total: $ 1,190,588.368 $ 1,250,117.78 $ 1,325,124.85

The above calculations and projections are bassed on the existing teaching staff as of June 1,
1992.

Salary guides for the three years are created on the assumption that the staff, as of 6/1/92,
will remain intact for the duration of this agreement.

Any changes in staff that may occur will, in no way, effect the guide, or the dollar amount of any
individual teacher's raige.
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ARTICLE XV
' DURATION OF AGREEMENT
A. This Agreement shall be effective as of_lyly 1. 1992 and shall continue in affect until a
succassor agreemant has been compiately negotiated.

B. The Board shall provide each teacher with a copy of the current coniract at Board expense.

C. In witness whereof the Board and the Association have caused this agreement to be executed
by their duly authorized representatives on the _Egurtaenth (14) day of _Qctober, 1992,

C E@VKJ

President of SEA”

resident of Board

__ Eileen Kiel
7P _ :
AR A f” LA
hairperson of Negotiating Ghairpejn of SEA
Commiittee Board of Education Committee
Theodore Lovell Mary Sturge

Secretary Board of Education
Robert F. Murphy
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