AGREEMENT BETWEEN

THE BOARD OF TRUSTEES OF
(GCEAN COUNTY COLIXGE

D

‘THE FACULTY ASSCUCIATION OF
CCEAN CCUNTY COLLEGE

SEFTEMBER 1, 1972 TO AUGUST 31, 1873



| . .mam BETWEEN N
THE BOARD OF TRUSTEES OF OCEAN COUNTY COLLEGE
" THE BACULTY ASSOCIATION OF OCEAN COUNTY COLLEGE -

This agreement entered into this day of »
19 72 , by and between the Board of Trustees of Ocean County College, herein-
affer called Board, and the OEean County College Faculty Association herein-
. after called the Assccistion. o . o
ARTICLE 1
- _PECOGNITION

A. The Board hereby recognizes the Faculty Associztion of Ccean County
Collegs as the exclusive negotiating representative as defined in Chapter 303,
New Jersey Public Laws of 1968, for 21l full-time professional personnel
presently employed or hereafter employed by the Board, including instructors, -
assistant professors, associate professors, full professors, coumselors,
1ibrarians, and all those not listed on the accompanying list entitled
“Schedule AV, ‘The terms faculty and/or professor(s) as used herein shall
apply to all academic ranks and shall refer to all profiessicnal employees
represented by the Association. ' '

B. Tae right of the Asscciation to negotiate any or all of the positions
described in the accompanying Schedule A shall not be comprowised by anything
in the present agresment. Such negotiations shall take piace without regard
to the 1972-73 zgreement. Any changes in Schedule A shall become effective
at the expiration of this contract. , '

SCETULE A

acannc:

President . Dirvector of Counseling

Dean of Administrative Services Director of Placement and Financial
Assistance

Dean of Instiuction . . ,
‘ Assistant to the Directer of Placemsnt

Dezan of Students and Financial Aid
Dean of Business and Financizl Computer Programmers
Affairs : : o

“

Computer Systems Analyst
Director of Q.C.I.N. '

New agreements and revisions to existing agreements are in italics.



)

. pirector of Persénnel _ ‘ Coordinator of Instmtional Media

Director of Accounting Director of Commmity Affairs
 Chairmen of Depertments | meﬂinatbr of Publications
 Associate Dean . Aa:cmmtant‘ | |

Assistant Deans | Coordinator ova:Publicity _

ﬂirecfcxf of Admissions and Records - Assistant to the Director Qf Admissiczf

. znd Records ,
Assistant Director of Admissicns ' ‘ o
and Records : Coordinator of Institutional Research
h - ‘ and Systems '
Director of Student Activities ‘
_ : Administrative Coordinator of Data
Divector of the Learning Rescurces Processing : .
Center ' ;

ARTICLE 1I
TECOTIATION PROCETURE FOR PUTURE AGREEMENTS

~A. The parties sgree to enter into collective negotiations in accordance
with Chapter 303, Public Laws of 1968, in a good-faith effort to reach agrec-
- ment on future comtracts on 21l matters concerning terms and conditions of
employment cf the faculty of Ocean County College. a

B. Any agreement so negotiated should be reduced to writing and shall
b2 presented to the Board and the Association for their epprovai. No such
agreements shall be negotiated with any foculty mewber individually or with any
faculty organization other than the Association for the duration of this agres-
ment. : ‘

C. The Trustees shall mcke available to the Association information
regerding Ocean Comty College including a complete list of the names, pro-
fessorial ranks, positions or titles, salaries, and years of service of every
person covered by this Agreement. As soon as a preliminary college budget has
been prepared, each year, the Trustees chall inform the Association or its
representative of the tentative budget for the next fiscal year.

: D. MNeither party in any negotiations shall have eny control over the
selecticn of the negotiating representatives of ths other party. Nor shall
either party have more than seven persons in attendance at any one negotiaticn
- session. The parties mutually pledge that their representatives shall be -
clothed with the necessary powsr and suthority to make proposals and counter-
proposals in the course of negotiations; subject however, to approval by the
Poard and the Association., v .



) E. This agreement may be amended upon mutual consent. Such amendments
- - shall be reduced to writing and adopted by the Board and Asscciation. Failure
to reach agreement on any proposed amendment shall effectively postpons
consideration of such amendment until the next negotiating period. The
 parties further declare their willingness to meet on request of either party
for the purpose of discussing problems of interpreting and administering this
* agreement; such mestings are not tec be used to circumvent the grievance
procedure. ‘ ' ’

F. Except as this Agreement shall hersinafter otherwise provide, ail
terms and conditions of employment applicable on the effective date of this
Agreement to employees covered by this Agreement as established by the rules,
regulations, and/or policies of the Trustees in force on said date, shall
continue to be so applicable during the terms of this Agreement. Unless
otherwise provided in this Agreement, nothing contained herein shall be inter-
preted and/or applied so as to eliminate, reduce, nor otherwise detract from
any faculty benefit existing prior to its effective date. ‘

€. If agreement camot be reached between the Association and the Board
of Trustees, either party has the right to declare an impasse and request
mediation procedures through the Division of Public Employment Relations
Commission. ‘ ‘

H. The Board and Association shall deliver to each other their original
proposals for subsequent agreements no later than Cctober 1 of each year.

I. The Board and the Asscciation agree to moke every effort to conclude
negotiations affecting agreements no later than Jonuary 15.

- J. Details umder discussion and agreements tentatively reached shall be
held confidential by the Board and the Association until such time as both
parties mutually agree that such details and agreements shall be released for
publication. : ‘ o
K. Deviations from this contract require the approval of both parties to
wis agreement. ' .

ARTICLE I3II -
ASSOCTATION AND PROFESSORS' PRIVILEGES

“A. The Association and its representatives shall be permitted to use
appropriate college facilities for meetings; such meetings shall be arranged
through existing scheduling procedures. No charge shall be made for the
Association's use of appropriate college facilities.

B. Duly authorized representatives of the Association shall be permitted
to transact official Asscciation business on college property at all reasonable
- times, under conditions which do not interfere with the normal educational

Drocess. :



C. The Asmcza‘t:zon shall be permitted to use ccllege faczlltxes and
equipment, including typewriters, mimeographing machines, other duplicating
equipment, calculating machines, and all types of audio- v1sual equipment at
all masonable times, when such’ equipment is not otherwise in use. The
Association shall reimburse the college for all consumable supplies used in
- the transaction of Association business. The Associaticn shall not request
- the help or assistance of any clerk or secretary during normal working hours.

D. . The Association shall be permitted toc post notices of its activities
-znd matters of Association concern on professor bulletin boards. The
Association may use the college mail boxes for com:mmlcauons to professors,
including faculty-wide dzstrxbutmn,

E. The Board agrﬂes to furnish to the Associaaian S *epre«ertative,
request, all available public information concerning the pro{essmnal
staffmg and financial rescurces of the college.

F. No individual represented by the Association as defined in Article I
paragraph A shzll be transferred or his position reclassified without prior
notification of the individual concerned in which case consideration will be
 given for a position equivalent in salary and rank.

6. Individual persomnel files shall be open to the individual professor
within a reasonable amount of time, upon request. The professor shall have
the right to examine all decuments except cutside confidential recommendations
and confidential medical vecords. He may have reproduced anything in his file
except those items stated above, official transuwpts, and anything prehibited
by law. In addition to the above the follewing things shall be in me f01d°r'

1. Cornies of 21l internal evaluation reports and xmomemat:.ans
::c:memmv the professor's professional competence.

2. Cemes of all anmual contracts and tenure centracts vhere
applicable.

- A pmwssar who exercises his right to examine kis file may be accom-
panied, if he wishes, by a xﬁpreeen'taiwb of the Association. All ev:ﬂuawcmss
PRCONT Mdac.:.ms Ucc, , in a Professor's file must be signed by the issuing
aaa_}zcmty A pmfessm must be notified whenever any negative material regard-
ing his health or teaching perfomanca is plaaed in his folder. A Professor’ s
file shall be kept open and availzble during the processing of any grievance.

H. xln Association representative shall have the mgﬁ to appear and be
heard at any Public Board Msetings.
. - ARTICLE IV
DEDUCTIONS FOR PROFESSICNAL DUES

&. Association members may reguest dues deduction pursusnt to New Jersey
~ State Law for any or all of: Faculty Association of Ocean County College,
Association of New Jersey College and University Professors, and National Faculty
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Association of Commzﬁity and Junior Colleges. Such a.zthonzqt ions shall
continue in effect until such authorization is formally revoked in writing
by the professor and ccples therecf delivered to the Association and ‘che

‘ I’saard

- Paymerit bf such dues as may be deducted frm salary shal be m&e
to the Treasurer of the Faculty Association of Ocean County College within
15 dayJ of the end of the momth for wa:s.c:h dues are deducted.

'mmma V' ~
mrrms OF FMPLOYMENT

The follcwmg empla}nnent cond:.tmns regarding 1oad shall be in effect

1. Besic Load

=

A. Pull-time Faculty - those who carry a maximum load, as defined
below and who work the complete academic year.

1. Teaéh.img Peculty

a.

2.

f’

A maximam of fifteen (15) semsster credit-hours
for each semester, or a maximmm of thirty (30)
semester credit-hours per academic year.

For Laboratory sections, each cleck hour scheduled

- with students shall coumt as a minimm of two-thirds

{2/3} of a semester credit hour.

Priority according to qualifications to teach courses
involving extra pay. :

Shall not be required to teach within load in the
evening when a fnll-time day schedule is available,
Fum;er, no faculty member shall be required to teach

mﬁim joad in the summer, or on the wsek-end within
ic

There shall be a maxrm*n of e1ght (8) hours from the

" beginning of each professor's first class to the end of
his last class on any given day of instruction. There
shall be a minimum of fourteen (14) hours from the end
of the professor's last class on one day tmtil his first
class on the following day. This section shall apply

- C7dy to courses within the professor’s normal load.

I£, by matual aﬂreemﬂnt a professor is assigned thirty-
one credits, the additional one credit shall be paid at
the current overlcad rate. If the asmgmeﬁ totals
thirty-two or more credits, the entirve cradit value of
the course that caused the overload shall be paid at the
currvent overlosd rate. '



II.

It1.

g. Profegsors shall not be required to submit final grades

' any sooner than 48 hours after conclusion of each scheduled
: exan. If the deadlive for submission should fall on a
| Sunday, euch deadiine shall be delayed until 8:00 a.m. on

' the following Monday. 4 S .

‘2. Librarians

. A meximm 35 hours per week over five consecutive day
period. ' o

b. Shall work no mors than eight consecutive hours, including
Iunch period, in any day under normael conditions.

3. Comittees

a. A faculty merber shall not be required to serve on more
than two committees. : o

4. Pull-time faculty shall assist in the college-wide advisement
program, ' .

Course Preparation

A. A professor shall be assigned no more than three separate course
preparations per semester within load.

B. Fach professor shall be given his tentative teaching schedule for
the fall semester no later than June 1; and for the spring semester,
no later then November 1. Professors teaching in the summer sessiom
shall be given their teaching schedules no later than April 15,
subject to registration. .

'C. Develorment, periodic review and revision of conventional courses

of instruction are a normal part of the Professor's responsibilities

“within load. By mutusl agreement, projects beyond the scope of
aonveniional course preparation named above shall be voluntary and
compensated by released time or extra pay.

Office Hours
. . ’ : _ T f
A. Professors shall be available a minimum of five (5) scheduled hours

per week for office hours. Such hours shall be in addition to cther

responsibilities and shall be scheduled for the convenience of the
students, .

Registration Period
A. Professcrs shall be available, as required, for professional duty.
Sgonsors}'xip of Student Activities

A. The advisement of all student clubs and organizations and the
- ¢coaching of athletics shall be on 2 voluntary basis.



'B. The coaching of athletics and other paid advisory positions shail
be compensated as overload, o ' e L :

VI. Attendance at College Functions

A. The attendance of Professors will be required at &ll regular ow
emergency faculty meetings, convocations and commencements umless
otherwise excused by Administration. Reasons for absence may be

 required to be submitted in writing. : "

‘B. Professors attending those functions for which academic att‘ire\ .
- is required shall have said attire furnished by the college at
no charge. ’ :

C. The Faculty Association and Administration will ééoperate in
determining responsibilities of professors during times of
unacceptgble demonstrations, as defined by policy.

VII. Academic Calendar

A, The academic calendar shall be formulated, or revised, by the
~ appropriate Faculty Conmittee and submitted to the faculty for
reconmendation to the Board of Trustees for approval. The
current academic calendar shall be annexed to this agreement for
information purposes oaly,

VIII. College Day
A. The college day begins at 8:00 a.m. and ends at 10:30 p.m.
Evening classes from 6:00 p.m. shall be assigned in accordance
with Item I, A, 1, ¢, d, e, and f of this asrticle.
IX, Secretarial Assistance
A. The Board shall provide adequate secretarial service.
X. Faculty Facilities '
A. The Board shall mske available adequate rest room and lavatory
~ facilities exclusively for faculty use plus one or more Tooms
which shall be reserved for use as a faculty lounge, said
loumge to be adequately furnished.
XI. Feculty Parking '

A. The Board shall provide adequate, lighted, paved parking facilities,
. properly maintained exclusively for faculty use at no charge.

B, The Board may requim parkiﬁg decals for éadd faculty car but shall
- furnish same at no cost tc all professors. -

C. Campus security officers shall not reprimand faculty for parking,
: driving, or other infractions, except through the Dean of Instructio



| XII. Safety

I,

A. Professors shall not be required to work under unsafe or
hazardous conditions or to perform tasks vhich endanger their
health, safety, well-being or which might prove detrimental
to the educational process, nor shall be required to work in
- roams with temperatuxes below 609. 3

B. A registered rwrse shall be on- tuty at all times the college
© - is in operation with adequate facilities for emsrgency care.

Vacancies

A. Motice of any professional position vacancy, administrative or

faculty, shall be circulated to the mewbers of the faculty (via
the college mail) prior to its publication elsewhere (during the
academic year). Betwcen semzsters sush notices shall be digiri-
buted by U.5. Mail. Such notices shall include a complete job
description, including salavy renge, duties, responsibilities and
8 statement of vequived qualifications. UInterviews for the open
position will routinely be granted to college faculty rrior to
nen~enployees, providing their qualifications meet the requirements
of the position and providing their cpplicaiions are filed with the
departinent announcing the vesanecy within one week of distribution
of the job notice during norml work perteds or within two weska

" of the postmarked date of euch notice during eummer vacation period.

B. Administrative Vacancies
1. The Association shall appoint two (2) represantatives to

serve on an advisory comuittes to assist in the eppointment
of the Dean of Instruction and the Dean of Students.

C. A1l applicants for such openings shall be rotified via U.S5. Mail
of the disposition of their application prior to the publication of
the name of the successful applicant. o : I
Transfer

-

~A. A professor shell not be given an academic assigmment in eny aresa '

in which he has no formal preparation hor transferred to another
department without mutual agreement between the professor and the
Dean of Imstruction.

B. Any faculty momber who assumes administrative duties and subse-
quently returns to professor status shall vesume all rights and
privileges that he would hive had if he had continued in the
faculty status without interruption. C .



XVI.

XII.

alX.

Acadﬁmic Freedom

A. The professor shall have the umrestricted right to puxsue and
zeport the truth as he understands it, both as a teacher in bis
~ classroom and as a citizen of his commmity.

B. The Faculty Association and Beard of Trustees subscribe to the
statement of Academic Freedom as cited in Appendix A.

Faculty Handbook

A. The faculty handbook and changes in the faculty handbook shall
be developed jointly by the Administration and the Association.

Field Trips and Faculty Travel

A. A field trip shall be defined as an educational activity which
requires students and/or faculty members to leave the campus.

1. The college upon request shall supply trensportation for
211 approved trips in acrordance with policy. Faculty
memhers shall not be requirsd to use their own vehicles
for such trips. :

2. The college shall provide auto liability insurance in
" accordance with state law.

3. Faculty mewbers are authorized to chauffeur students in
college vehicles unless they lack the ckill, or have some
physical deficiencies that might endanger the passengers.

Dspartment Advisory Commitiees

A. All members of a department, or an elected mumber of members
from a department as determined by the Depariment Chairmen, shall
meet monthly with the chairman to serve as an advisory group on
matters concerning terms and cenditions of employment.

Peraonnzl Cutback , .

4. Should the College Administration feel the nezd to release

terured faculty members due to budgetary or economic exigencies,
affeoted faculty end the Faculty Association will be notified at
least sixty (60) days prior to reaching a« firal decision, when
possible,

B. The Admwinistration further effirms ite willingness to meet with
such affected faculty and intevested parties for the purpoee of
exploring the naiure of such cutbacks.
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| ARTICIE VI
FACILTY BENEFITS

- A. Paid Absence

L.

{2)

b3

]

Sick Leave

At the begummg of each school year, each professor
shall be credited with a ten day sick leave allowance

to be used for absences caused by illness or physical

disability of the professor. The umused portion of
such allowance shall acoumulate pursvant to State Lo,

Years of Service Disabii?_ity Beﬂefif;s

For gny prolonged illness heyomi acarmiatsd sick
leaves, certified by an attending physician, the college
agrees 1o pay the professor Ius regular salary cn 2
scale related to his vears of service with the college
by the table ﬁollmng Such payment shall cease cn Cthe
éa‘w the first of the following events occur:

{1y The pmfessar veturns to his regular duties.

{2) The professor leaves the empm}m&ﬁt of the

colisge,
{3} Poyments umer this plan are received for a
Wmuﬁi of six months beyond the end of the
exployess current contract. (No payments are
to be F)&ld during the months of July ard
ﬁmgu%)

Ssrvice , Pmmemtian

o ——

¥st contract year 158 of contract salaxy

Z Ceontract years, or awy part ﬁhereof 25% of contract salaxy

3G
4 Co
50r

ontract years, or any part thereoi Q% of contract salaxy

ontract years, or any part thereof % of contract s&lary
more contract vears _ .,..,b% 0:r contract salary

In no event shall the College continue payments
to a profsssor once he has commenced res s“i’«"iﬁf"
poaents under the TIAA, TPAF or PERS D:L%bﬂ
Flan, In the event of such pmlcmged d.xsab,.llt) ,
substitute faculty shall receive remmeration
‘boginning on the sixth consecutive work day of
the facumy menber’s illness at a rate of pay
gqual to the current overload pay ::.c:hedme.
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3.

AL

Bereavement

Jeave not to exceed four (4) days will be zilowed for each

death in the immediate family. Family is understood to mean 4
father, mother, guardians, substitute parents, parents-in-liaw,

‘siblings, siblings-in-law, wife, husband, children, step—

th dren, or grandparenits.
Personal lLeave

Leave up to thres (3) cLys per 1 ear shall be permitted for

.mtter; which camnot be e:ared for in a professor's free

tine. guast for personal leave, other than for sevious
iliness a member of the mn_ployee s household, shall be
made at least twenty-four {24) hours in adwnce "of such
anticipated shsence. Requests are to be made directly to
the Department Chairman.

Legal Leave

The faculty mewber shall be e cmed. from work for 3ury
service or if he ag:gea.rs as a witness in court. Such
faculty merber shall be pa id iis regular salary in
addition to the :m he received for acting as a juror
or witness. '

8‘7

Extended Leave

A profiessor may request extended leave for any of the
agbove causes, in those ceses vhere condlmcms warrant it.

aabbamcal Leave

Sabbatical leave is a plan for ,mprevmg the college
program through improvement of its facuity. Such lsave
could be granred for the purpose of study, research,
travel, or for such other reasons that might contribute
to the p*af sgsional growth cf the faculty member. All
Tequests for sabbatical leave'must be approved by a
majority of all members of a2 commitiee consisting of
three (3) faculty members and three (3) administrators.
Faculty members shall be elected by the faculty. Admin-
istrators shall be appomtw by the President of the

coliege.

All wenbers of the faculty shall be elig LE. for sabbatical
save within the following limitations:

2. A facu}.ty member shall be eligible for sabbatical
© leave after employment for six comsecutive years at
QOcean County College,



b‘." Upon return from such leave, a professor shall not

B. Admi
1.

2.

again be eligible umtil he has completed at least six
- additional years of employment at Ocean County College=.

‘©. Sabbatical leaves are to increase a faculty menber's .

professional efficiency and usefulness to the coliege
and not for the purpose of offering opportunities for
increased income. This condition will not preclude
‘the acceptance of grants, stipends, fellowships,
foundation funds, or similar mendes usually identified
ml% graduate, post-graduate, or other professional
study. _ ‘ '

d. Sabbatical leave may be .gramted for either one-half year
at full salary, or one full year at half salary.

€. Acceptance of a sabhatical leave chligates the recipient
to return to service for at least one year, or reimburse
Ocean Comty College for all salary paid during the
period of leave, ' :

f. A recipient of sabbatical lsave retains all rights
as though he wers in regular employment, such as:
promotion; vetirement benefits; medical insurance;
and fenure rights.

ssicn to Courses

Faculty members shall be gronted free tuition and fees
for any courses offerad by the college.

Faculty dependents (husband, wife, and children) are to
be granted free tuition end fees for eny courses offered
by the college. A maximm of sixty (60) credit hours,
or the rvequired course load of two full-time students,
may be taken by & faculty member's dependents in any one
academic year. A

C. Professional Improvement

1.

Upon recommendation by the Department Chairman faculty

schedules will be arranged, wherever feasible, to allow

faculty merbers to attend classes at other institutions

:2"

of higher education at the faculty member's own expense,

A faculty member may sscure an interest-free loan against
bis current year’s salary for the purpose of pursuing
additional graduate study. A maximm of five per cent
{5%) of the fzculty mewber's current year's salary may be
owed at any one time. Such advances may be made only
during the period when the faculty member is actively
enployed and shell be limited to two such advances during

an employment yesr,

x
i K3



The total amount advanced shall be repaid by equal salsry
deductions over the balance of the faculty member's current
year contract, Upon termination of ‘2 faculty member's

. employment any unpaid portion of a loan shall become
immedistely due and payable, and shall be deducted in full
from his final salary check.

Insurance Programs
1. Group Health Insurance S R

The Board shall provide without cost to the professor
fuil-family, health-care insurznce benefits. The Association
shall aid the administration in selecting the insurance
carrier. The Bosrd shall meke payment of insurance premiums
for each employee to provide insurance coverage for the full
twelve-month period. ' :

College Bookstore | v :

A1l faculty members shall be given a ten per cent (16%)
discormt on all purcheses in the College Bookstore for
their cwn personal use. A

Maternity Leave

. A professor shall be entitled to maternity leave without pay.
The professcr will notify in writing the appropriate Dsan

as soon as possible of the anticipated beginning and ending
dates of such leave. A professor will not begin teaching a
semester during which she anticipates delivery. in the event
of complications as certified by a physicien at any time during
the pregnancy, maternity leave may te granted immediately upon
request but normal teaching duties camnot be resumed until the
folliowing September 1st should this leave exceed a period of
three working weeks. All maternity leaves shall expire on the
Septenber 1st following the passage of one full year from the
date the leave commenced. ‘

Payroll Savings Plan

. . ]
College will provide an opporiunity for payroll savings deduciions
in aceordance with NJSA 40:11-26 "Compensation of persons holding
publie office or employment: Deductionas™, 411 deducticne shall be
venitted monthly in the name of the faculty member and in ascordance
with details to be arranged by the College and Hon-Ce Teachers
Federel Credit Union. This payroll eavings program shall replace
ail existing savings deduction plans presently in force.
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ARTICLE VIT
. GRIEVANCE ‘PROCEDURE

A grievance is a claim, by a faculty member, of violation of this comtract,
hercinafter referred to as "Grievant". In the event that a facylty merbey
~ believes that he has a basis for' a grievance, he shall: ' ‘

1. First, informally discuss the grievance with the Department Head
-or eppropriate administrator. - - -

2. If, as a result of informal discussions with the Department Head, -
or administrator, a grievance still exists, the grievant may invoke the
following formal grievance procedure (in writing within fifteen (15) work-
ing days of the grievance, signed by the grievant), Copies of said complaint
‘are to be filed with the Administrator, who is party -to the grievance, a3
well as the appropriate Dean: o ’

2. The Association, or its Grievance Committee, acting on behalf
 of the grievant, may informally attempt to resolve the
. grievance with the appropriate Administrator.

b. If the grievant feels that he has mot received a satisfactory
settlement of his grievance, he may then request 2 hearing on
his coaplaint by the Administrative Grievance Conmittee
apoointed by the President of the College. The Committee shall
render a decision, in writing, on the complaint within two
{2} weeks. ‘ ‘ '

c. In the event the decision rendered by the Adwinistrative

: Grievance Committes does not resolve the grievance to
the satisfoction of the grievent, he may appeal said
decision to the President, or his designee, for the purpose
of resolving the grievance. Such appeal shall be made within
one (1) week from the date of the Administrative Grievance
Committee's decision. The President, or his designee, shall
indicate the disposition of the grievance, in writing, within
two (2) weeks of receipt of said request for appeal.

~d. If the grievant remains ‘dissatisfiad he may carry the

 grigvence, in writing, to the Roard of Trustees. The Board

' of Trustess, or its designee, shall review the complaint and
vender a decision on the grievance. The grievent shall be
notified of the decision within two (2) weeks of the date of
receipt of request for veview by the Board of Trustees.

. , _
e. If agreement is not reached, the Association shall have the

right to invoke binding arbitration.



y '3, The cost of any arbitration shall be bome by the Association .
and the Board equally. ‘

4. MNo reprisals of any kind shall be taken against any faculty
member or administrator for participating in eny grievance. ' ,

5. The mmbar of days indicated at each level should be considered
as maximm and every effort should be made to expedite the process. However,
the time limits may be extended by mutual consent. ; '

6. A grievance may be withdrawn at any level by the gfievant.

ARTICIE VIII
PROTESSIONAL REHAVIOR - : - o

A. The RBoard recognizes that the NEA Code of Ethics of the Education
‘Profession as it appears in the Appendix is considered by the Association and
its merbership to define acceptable criteria of professionzl behavior. The
Association shall deal with ethical problems in accordance with the temms of
said Code of Ethics of the Educational Profession. Alleged breaches of
discipline or of the HFA Code of Ethics of the Education Profession shall be
.promptly rerorted to the offending faculty member and to the Association. The
parties will use their best resources to correct breaches of professional
behavior by any faculty membsr and, in eppropriate cases may institute
proceedings against the faculty member,

B. Faculty members shall, at all times, be entitled to have present
a representative of the Association at any mseting relating to his professional
hehavior with any member(s) of the Administration or the Board. Vhen a request
for such representation is made, no action shall be taken for a period of
twenty-four (24) hours with respect to such faculty member so that a representa-
tive of the Association may be present.

ARTICLE IX

COITRACTS, DISMISSALS, AND FVALIIATIONS
A, Contracts: ’

1. Annual contracts shall be issued by March 1st, or within
fifteen (15) days of the completion of negotiations.
Those not receiving their employment contracts for the
third or fourth year of employment shall be notified
by December 15th, :

2. S2id contracts are to be signed and returned to the
Board of Trustees within fifteen (15) days of issuance.

3. Each tenure professor shall receive an individval
contract of continuing employment.



4. An individual's contract may be terminated by either

party by giving sixty (60) days’ notice, or earlier,
vpon matual consent., .

5, If an individual's contract is not to be renewed, he
shall be given the oppertunity to resign.

Evaluatien :

- Faculty evaluations shall be made by the Depariment Head, or
appropriate Dean, at lesst once a year. A copy of this

evaluation shall be given to the faculty member and discussed
with him. If the evaluation is unfavorable, a subsequent

evaluati.qn shall be made within a month. .

ARTICIE X

PROVAOTION POLICY
Promotion Procedure |

The following procedure will be followed. in the promotion of
faculty menbers: '

1. Prior to December 15, all faculty who wish to be considered
for promotion shall submit a memcrandum to their department
chairman, ocutlining their qualifications for promotion.

2. Prior to January 15, Departwent Chairmen shall counsel
cach Faculty member on his performsnce. Department
Chairmen chall report recommendations to the Dean of
Instruction. A copy of the written recommendation
from the Depariment Chairmen will also be sent to the
faculty member.

3. The Deen of Instruction may request an interview with
the faculty member. He will recomrend promotions to
- the President, who will review the promotion with the
Poard of Trustees.

4, The Department Chairman will inform 211 applicants, in
writing, of the disposition of their request for pro-
motion. Applicants whose requested promotions are
donied may meet with the appropriate Dean or the President.

Minimm Promeotion Criteria

The following minimum requirements must be satisfied as a
condition of procedure (See Item A, 1 above).

1. Graduate Study, Professional Experience, and OCC Service.




Teaching or

Remk . Formal Education ~  Related Exp.  'OCC Service
‘Professor Earned Doctorate 8 years = 5 years
Associate Professor Master's + 30% ' 6 years | 3 years
Assistant Professor Mastef's + 15% 4 years _ 2 years
Instructor I  Master's or Equivalent - 2 years ~en
Instructor II Work on Master's program _ B
' and/or appropriate expsrience --- N ---

NOTE: Professional experience, acquired ocutside the classroom, related to the
professor's discipline may be considered by the appropriate Dean as a
substitute for the required graduate academic training for promotion
purposes in career fields according to the following formula:

- 1. One year of related professional eﬁperieace will be equated as
five graduate credits for a total not to exceed twenty-five crodits.

. 2. Twenty graduate credits will be granted for professional licenses
- such as P.E., A.I.A., C.P.A,, and other similar licenses.

3. Ten graduate credits will be grented for each merit promotion
achieved in a public agency in a field relevant to the professor's
discipline. .

4. Three graduate credits will be granted for every forty hours
of relevant short courses, institutes, etc., successfully completed.

5. None of the foregoing substitutions for academic credit will
serve in lien of a required degree.

* Refers to graduate semester credits that are related to instructional cbjectives,
as interpreted by the Dean of Instruction, for which the professor may be respon-
sible, Courses taken as part of the progrem leading to an advanced degree for
which a faculty member has matriculated will be deemed acceptable., '

2. Evidence of outstanding achievement in cne or more of
the following: ‘ .
Teaching effectiveness;
Contributicn to instructional material or subject
matter; '
Service to students;
Service to the Coliege;

Such evidence shall be verifiable by the Department
Chairman, the appropriate Dean and the President.

3. Faculty mexbers will not be automatically moved into the

¢
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next rank when requirements for that rank are satisfied.
Not more than thirty percent (30%) of the faculty members
. may hold the rank of Professor, and not more than fifty
. percent (50%) of the faculty members may hold the rank
‘of Professor and Associate Professor.

4, ALl degrees and credits submitted for promotion must be
earned at an institution accredited by a FNational or Regional
Accrediting Board. Degrees and credite earned from State
aceredited institutions will be evaluated on their respective -
merits. :

ARTICLE XTI

' PATENTS ARD COPYRIGHTS

A. To promote the professional improvement of the faculty, and at the
sane time, to protect the full rights of the inventor or author,
the college has the intent to provide an equitable means of sharing
expenses and income., It 18 not the purpose of the college to seek,
nor to encourage specifically, the development of patents or copy-—
rights of commercial value or to engage in their exploitation.

B. Ownership to inventions, discoveries, writings or other instructional
- materials made or authored by members of the faculty shall be resolved
. aecording to one of the following provisions:

" 1. Faoulty who develop patentchble or copyrightable materials on

their oun time, at their own expense and without the use of

- divect cost resources of the college shall retain sole and total

~ ownership and income as a result of their labors. Prior to
applying for a patent or eopyright, the faculty member shall

" request veview of his claim of total ownership by a College
Patent and Copyright Committce. The Committee shall be composed
of the Dean of Instruetion or the Dean of Studerts, the Dean of
Adninistrative Services, Depariment Chairman and three (3)
faculty members, one of whom may be selected by the faculty member
tnventor/author. The remaining two faculty members ehall be
selected from a standing commitice of faculty.

. #

The faculty shall submit to the President of the college, at the

eginning of the year, a list of names of those desiring member-
ahip on such a comrittee., The Commitiee shall make its recom-
mendation regarding sole and total cwmership to the Board of
Trustees, through the President. The decision of the Board shall
be transmitted to the faculty member inventor/author in a timely
manner. :

2. PFaculty who develop patentable or copyrightable materials re-
suliing from work conducted during the wnormal course of employ-
ment by the college, or with the use of any direct cost resources
of the college, or relating to any research or other project
conducted by the college for an outside sponsor, shall be the
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Joint property of the college and the faculty member wunless
either party releases all or pavt of ite righte to the other.
Prior to storting work on the preparation of euch materials
and/or prior to applying for a copyright or patent the

. faculty member and the college shall mutuclly agree to cwner-
ehip rights and other special conditicns.

~ Attached hereto and cansidered'péri'cf this agreement are the.fbilc%ing
Appendices: | A ‘ S

Appendix A, A.AU.P, Declaration of Academic Freedbm

Appendix B, Code of Ethics of the Educatiqnalvprqféssign

Appendix C, Salary Schedule 1972-73 |

Appendix D, College Celendar 1972-73

This agreement shall be effectiﬁé from Séptember 1, 1972 and shall continu

in effect until August 31, 1973 uniess the Association and the Board matually
~ agree in writing to an extension of its duration.

BOARD OF TRUSTEES . -  BACULTY ASSCCIATION
Bys e Bypi e
Lhairman, Beayd of Trustees President, Faculty Asscciation
Date: © - e Date:
By: R By:
sacretary, Board of Trustees Member, Negdtiating Lommittee
Date: ......................... Bate' ............................
Presicent, Ocean County College Memper, Negotiating Committee
n&te """"""""""""""""""" Ba.g:e: ..........................

Bys e e -

“Chaitman, Negotiating Committes

Date:



A.

B.

APPENDIX A

A.A.U.P. Declaration of Academic Freedom

The teacher is em:xtled to full frmedom in re;earch and in the

}publlcatw'l of the results, subject to the adequate performance

of his other academic duties; but research for pecuniary return

‘should be based upon an understanding mth the authorities of
- the institution.

The teacher is entitled to freedom in the classroom in discussing

his subject, but he should be careful not to introduce into his

teaching controversial matter which has no relation to his subject
Limitations of academic fresdom because of rehmwc or other aims
of the irstitution should be clearly stated in writing at the tlmv
ef the aprointment. .

The college or university teacher is a citizen, a member of a
learned profession, and an officer of an educational institution.

¥hen he spesks or writes as a citizen, he sould be free from
+ institutional censorship or discinline, but his special positicn

in the commmity imposes spef'ial cbligations. As a man of iearning
and an edug,acmnal officer, he should remexber that the public may
judge his professicn and his institution by his utterances. Hence
he should at 211 times be zccurate, should exercise appr prmte
restraint, should show respsct for ﬁhe opinions of others, and

should make every effort to indicate that he is not an institutional

sgeke sman.



APPENDIX B
" CODE COF ETHICS OF THE EDUCATION PROFESSION
Adepted by the NEA Representative Assembly, July, 1968

The educator believes in the worth and dignity of man.

He recognizes the supreme importance of the pursuit of

truth, devotion to excellence, and the nurture of democratic
citizenship. He regards as essential to these goals the
protection of freedom to learn and to teach and the guarantee
of equal educational opportunity for all. The educator accepts
his responsibility to practice his profession according to the
highest ethical standards.

The educator recognizes the magnitude of the rnsponalblllty he
has accepted in choosing a career in education, and engages
himself, individually and collectively with other educators, to
judge his colleagues, and to be judged by them, in accard¢nce
with the pTOV151ons of this code. (PREAMBLE) :

PRINCIPLE I - COMMITMENT TC THE STUDENT

The educator measures his success by the progress of each student

- toward realization of his potential as a worthy and effective
citizen. The educator therefore works to stimulate the spirit of
inquiry, the acquisition of knowledge and understandlng, and the
thoughtful formuiation of worth/ goals.

In fulflllzng his cbligation to the student, the educator---

1. Shall not without 3us+ cause restraln the student from indepen-
-dent action in his pursuit of learning, and shall not without
Just cause deny the student access to varying points of view.

2. Shall not deliberately suppress or distort subject natter for
which he bears responsibility,

3. Shall make reasonable effort to protect the student from
- conditions harmful to learning or to health and safety.

4. Shall conduct nrofessicnal business in such a way that he does
not expose the student to unnecessary embarrassment or disparage-
ment.

5. Shall not on the grounds cf race, color, creed, or national
crigin exclude any student from 3art1c1patton in or deny him
benefits under any program, nor grant eny discriminatory
consideration or advantage.
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0. . Shall not use professicnal relaticnships with students
. for private advantage, '

7. Shall keep in confidence information that has been chtained
in the course of professicnal service, unless disclosure
serves professional purposes or is required by law.

8. Shall not tutor for remuneration students assigned to his
classes, unless no other qualified teacher is reasonably
available.

PRINCIPLE II - COMMITMENT TO THE PURLIC

The educator believes that patriotism in its highest form requires
dedication to the principles of our democratic heritage. He

shares with all other citizens the responsibility for the develcp-
ment of sound public policy and assumes fuil political and
citizenship responsibilities. The educator bears particular
responsibility for the development of policy relating to the _
extension of educational opportunities for all and for interpreting
educaticnal programs and policies to the public.

In fulfilling his obligation to the public, the educator---

1. Shall not misrepresent an institution or organization with
- which he is affiliated, and shall take adequate precautions
to distinguish between his personal and institutional or
organizational views. o :

2. Shall not knowingly distort or misrepresent the facts concern-

ing educational matters in direct and indirect public expressions.

3. Shall not interfere with a colleague's exercise of political
and citizenship rights and responsibilities.

4. Shall not use institutional privileges for private gain or to
promote political cendidates or partisan political activities.

5. Shall accept no gratuities, gifts, or favors that might impair -
or appear to impair professicnal judgment, nor offer any favor,
service, or thing of value to obtain special advantage.

PRINCIPLE I1I - COMMITMENT TO THE PROFESSION

The educator believes that the quality of the services of the
ecucation profession directly influences the nation and its citizens.
He therefore exerts every effort to raise professional standards, to
improve his service, to promote a climate in which the exercise of
professional judgment is encouraged, and to achieve conditions which
attract persons worthy of the trust to careers in education. Aware of
the value of united effort, he contributes actively to the support,
planning, and programs of professional organizations.



In fulfilling his obligation to the professiahg the educator---

1. Shall not discriminate on the ground of race, color, creed,
or national origin for membership in professional organizations
ror interfere with the free participation of colleagues in the
affairs of their association,

2. Shall accord just and equitable treatment to all members of the
profession in the exercise of their professional rights and
responsibilities.

3. Shall not use coercive means or promise special treatment in
order to influence professional decisions of colleagues.

4. Shall withhold and safeguard information acquired about colleagues
in the course of employment, unless disclosure serves professicnal
purposes. :

5.  Shall not refuse to participate in a professional inquiry when
requested by an appropriate professional association.

6. Shall provide upon the request of the aggrieved party a written
statement of specific reason for recommendations that lead to the
~denial of increments, significant changes in employment, or ter-
mination of employment.

7. Shall not misrepresent his profséssional qualifiéations.
8. Shall not knowingly distort evaluations of colléagues{
PRINCIPLE IV - COMMITMENT TO PROFESSIONAL HEMPLOYMENT PRACTICES

The educator regards the employment agreement as a pledge to be
executed both in spirit and in fact in a menner consistent with the
highest ideals of professional service. He believes that sound pro-
fessional persomnel relationships with governing boards are built upon-
personal integrity, dignity, and mutual respect. The educator dis-
courages the practice of his profession by unqualified persons.

In fulfilling his obligation to professional employment practices,
the educator---

1. Shall apply for, accept, offer, or assign a position or respon-
sibility on the basis of professional preparation and legal
qualifications. ~

2. Shall apply for a specific position only when it is known to be
vacant, and shall refrain from underbidding or commenting
adversely about other candidates.
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~ Shall not knowingly withhold information regarding a positien

from an applicant or misrepresent an assigmment or conditions
of employment.

Shall give prompt notice to the employing agerncy of any
change in availability of service, and the employing agent
shall give prompt notice of change in availability or nature
of a position. :

Shall not accept a position when so requested b- the appro-
priate professional organization.

Shall adhere to the terms of a contract or'appointment, unless
these terms have been legally terminated, falsely represented,
or substantially altered by unilateral action of the employing
agency.

Shall conduct professional business through channels, when
available, that have been jointly approved by the professional
organizaticn and that employing agency.

Shall not delegate assigned tasks to unqualified personnel.

Shall permit no commercial exploitation of his professicnal
position, : : ' ,

Shall use time granted for the purpose for which it is intended.
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Abconuia L

Fall Semester | ,,
.S’September, Tussday - Faculty Meeting
- , Convocation
Freshman Orientation
6 Sep’cember, Vednesday - Department Neetmg¢
6, 7, 8 September, Wednesday through F:rlciay - Fall Reglﬁ'rtratlon
13 September, Wednesday - Classes begin 8:00 a.m.
16 September, Saturday - Weekend classes begin
13 Nqirenfber, Monday - Issuance of mid-semester reports to students :
_' 21 November, ﬁzesday - All classes end 10:05 p.m. for 'I"haxﬁcsgiving Recess
| 27 Nm.«'emb@r, Monday - Classes resume |
.19 Dzcenber, mﬁsday A1l classes end for Chrlsmas Pec‘=ss
3 January, Wednesday - Classes rf;sume |
12 January, Friday - Classes end
13 Jan.uax"y, Saturday - Weeksnd College ends 1:15 p.m.
15, 16, 17, 18, 19, 20, Monday thfcugh Saturday - Exams

. 8pring Semester

49, 30 Janmuary, Monday and Tuesday - Spring Registration
- 1 February, Thursday - Classes begin |
26 Mzrch, Monday - Issuance of mid-semsster report
14 April, Saturday - Last Weekend College c:iass before Baster Recess
18 April, Wednesday - Classes end for Easter Recess
28 April, Saturday - Weekend College classes reswne.
- 30 April, Mcnday' - Cilasses resume
' 19 May, Seturday - Weekend College classes end
25 May, Friday - Cl asses end.
29, 30, 31 May’, 1, 2, 4 June - Weﬂmesday throuah Mﬂnday - Final Exams

10 Jime, Sunday - Commencement



