e el 8T

Law Orrmces
ArnuzzESE. McDERNOTY,
Mastio & Muwrny ..
A Proresuionss, CoarcdaTrom
23 lwperewosrs Dotryvans
PO Bax e
tawgary Connnm, K., 7830
P ETER R

Q65"

AGREEMENT
Batweean

THE COUNTY OF UNION

And

PATROLMEX’S BENEVOLENT ASSOCIATION,
UNION COURTY SUPERIOR CORRECTION
OFFICERS, LOCAL 19%A, IXNC.

-

EFFECTIVE: JANUARY 1, 1990 through DECEMBER 31, 1993

. ol e it e
e e e e m—— e

APRUZZESE, McDERMOTT,
o - - MASTRO & MURPHY . -
. ‘ -+ " - A Professional cﬂrporation
. o . .~ 25 Independence Boulevard
T ' " P.O. Box 112
- . Liberty cOrner, NJ 07938
- $908-580-1776 R




oo
INDEX
ARTICLE TITLE PAGE NO.
PREAMBLE . 1
1 RECOGNITION 1
2 PAYROLL DEDUCTIONS OF P.B.A. DUES 2
3 MANAGEMENT RIGHTS 7
4 EMPLOYEE RIGHTS 7
5 NO STRIKE - 8
6 GRIEVANCE PROCEDURE .9
7 HOURS OF WORK 13
8 SALARIES 13
9 LONGEVITY | 16
10 EQUAL EMPLOYMENT .16
11 LEGAL AID - 17
12 PERSONAL INJURY LIABILITY INSURANCE 17
13 DISCRIMINATION OR COERCION 17
14 SENIORITY 18
15 OVERTIME - . Y
16 PERSONAL BUSINESS AND RELIGIOUS LEAVE . 21
17 VACATIONS IS - S
T\ "1s  SHIFT DIFFERENTIAL | o 25
e, | 197 DEATH IN FAMILY . 0 26
e e, | 20+ - SICK LEAVE IR Pt 2
:lm'%;:n;” 21 CLOTHING ALLOWANCE S T 30
| 1=




Law Orrices
APpurzest, HeDrmwotT.
MasTeo & Munsey
A PROTEANIONAL Ca-lw-nm

25 (unErarpanct RAMLEvARY

PO Box 1IF
Lisewrr Canmn, Had. oroas
Doa) IR0-1TT0

I NDE X (Continued)

ARTICLE IITLE PAGE NO.
22 HOLIDAYS 31
23 RETENTION OF EXISTING BENEFITS 34
24 LABOR-MANAGIMENT MEETINGS 34
25 SAVINGS CLAUSE 15
26 MISCELLANEOUS 35
27 INSURANCE 39
28 DURATION 41
. ] -ﬁ-ii— o




AGREEMENT

This Agreement made this Fﬁtﬁday of'153u1 1995ﬂbetween THE
COUNTY OF UNION, hereinafter called "Empleoyer" and PATROLMEN’S
BENEVOLENT ASBOCIATIOR, UNION COUNTY SUPERIOR CORRECTION OFFICERS,
LOCAL NQ. 19%=A, INC., hereinafter called the "P.B.A." .

Whereas, the parties have carried on collective nagotiationsi
for the purpose of developing a contract covering wages, hours of;
work and cother conditiong of employment; . z

Now, therefore, in consideration of the premises and mutualé
agreements herein contained, the parties. hereto agree with e'e.chil

other in respect to the employees of the Employer recognized as

being represented by the P.B.A, as follows:

ARTICLE 1
OGN
Section 1.
| The Employer hereby recognizes the Patrolmen’s Benevolent
Association, Superior Correction Officers of Union County,_Local
Ro. 199=-A, Inc., as the exclusive representative fo:'all its
B - Superior Cﬁrrecticn‘Officers in the Union “county Jaii at its

: location at the Court House in Elizabeth, New Jersey.
ArmizzesE McDEmMOTT,
Mastno & Memery . - . .
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Section 1.

ARTICLE 2
DEDT ON OF P.B. DUES RESEN ON FE
Due
The Employer agrees to deduct from the salary of each
employee who is a member of the P.B.A. under this
Agreement, dues for the Patrolmen’s Benevolenté
Association, Correction Officers of Union County, Locali;
No. 199, Inc., when authorized in writing to do so byi
each P.B.A member. Individual authorization forms shall |
be filed by the P.B.A. with the appropriate business
office of the Employer. ' i
The amount of monthly P.B.A. membership dues will be
certified by the president of the P.B.A. in wrif.ing to

the Employer and the amount so certified will be uniform

for a2ll members of the P.B.A.
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R P B.A. |

. the employee in wrlting to the Employer;_-"’ _4

Any member may resign from the P.B.A. effective January
1st or July 1st, pursuant to and in accordance w:.th the
requirements of N.J.S.A. 52:14-15.9E. 1In the evant the
member fails to notify the Employer on .Jianuary':q.st or
July 1st of any year to cease dues deduci:imis; éuc:h

deduction shall continue for six (6) month per:lods

A#__b__thereafter. Notice of withdrawal must be suhmitted by




tion

A.

shall apply and be extended to the PBA (which is the
duly certified majority representative) soclely and
exclusively and shall not be afforded to any other
employee organization.

Representation Fee
Effective <thirty (30) days after the parties’
ratification of the successor labor agreement, all
eligible non-member employees of the bargaining unit
will be regquired to pay te the P.B.A. as majority
representative a representation fee in lieu of dues for
services rendered by the ©P.B.A. as majority
representative. Nothing herein shall be deemed to
fequire any employee to become a member of the P.B.A.

After verification by the Employer that an employee must

pay the representation fee, the Employer will deduct the

fee for all eligible employees in accordance with this

Section.

The mechanics of the deduction of the representation fee !

and the transmission of such fee to the P.B.A. will, as
nearly as possible, be the same as those used for the

deduction and transmission of regular membership dues to

the P.B.A. _ e
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k,?The Employer shall deduct the representation fee from a

Erffnew employee as soon as possible after thirty (30) days

'Lfrom the beglnnlng date of employmant in a pOBltiGn in !

 this bargaining unit.




B. The representation fee in lieu of dues shall be
available to the P.B.A. only if the procedures
hereinafter are maintained by the P.B.A.

Any non~union employee who pays a representation fee to
the PBA in lieu of dues shall have the right to demand
and receive from the P.B.A. a return of any part of thei

representation fee paid by the employee which represents

|
|

the employee’s additional pro-rata share of expenditures|
by the P.B.A. that is either in aid of activities ori
causes of a partisan, political or jideological nature!
only incidentally related to the terms and éonditions of}
employment, or applied toward the cost of any otherl
benefit available only to members of the P.B.A.
The employee shall be entitled to a review of the amount
" of the representation fee by requesting the PF.B.A. to

substantiate the amount charged for the represantation

fee. This review shall be accorded in conformity with
the internal steps and procedures established by the
P.B.A. and contained in paragraph C of this Article.

The P.B.A. shall submit a copy of the review system to
the County. The deduction of the representgtion fee

. shall be available only if the P.B.A. establishes and
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"‘jitf.wmaiptgins this review system. Pursuant to N.J.S:A.

| 34:13A-5.5, the P.B.A. shall be entitled to a

:}'fépfééenﬁaﬁion fee in lieu of dues in the amount not to




exceed eighty-five percent (85%) of +the regular

membership dues, fees and assessnents of the P.B.A.

Any individual making a claim for a return of any part

of his representation fee shall file such a claim in

writing by certified mail return receipt reguested to

the president of P.B.A. Local 189, P.0, Box 204, Roselle

Park, New Jersey 07204. The claim shall be referred to

the P.B.A.’s Executive Board, or subcommittee therecf,

which shall hold a hearing on such claims. At such

hearing, the P.B.A.’s Executive Board, or subcommittee

thereof, shall receive evidence pertaining to

expenditures by the P.B,A, to which the enployee objects
or which are deemed to be an aid of activities or t::a\uses;:i
of a partisan, political or ideclogical nature. The;
amount subject to refund shall not, however, reflect the!
cost of supporting lobbying activities desighed to

foster the P.B.A.’s ocbjectives in ¢ollective bargaining
negotiations and contract administration which secure
for employees fepresented by the P.B.2A .advantages in
wages, hours, terms and conditicns of employment in
addition to  those secured through collective |

negoﬁiatians with the County. : -
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_ The P.B.A. shall provide advance written notice of the

;._gmdunt of the fair share fee assessment to tﬁe}?ublic

Employment Relations Commission, the Employér‘and"to all

employees in the bargaining unit. Any challenge by an

—5-
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employee to an assessment shall be in writing to the
Public Employment Relations Commission, the County and
the FP.B.A. within thirty (30) days after receipt of
written notice by the employee. All challenges shall
specify those portions of the assessment challenged and
the reasons therefore, but the burden of proof relating
to the amount of the fair share fee shall be on the
P.B.A,

In the event that the employee is dissatisfied with the
decision of the P.B.A. Executive Board, eor thei
subcommittee thereof, the employee shall h;ve the right
to file for an appeal to the board consisting of three
{3) members appecinted by the Governor pursuant to
N.J.S.A. 34:13A-5.4 and pursuant t¢ the rules and
regulations as promulgated by the Public Employment
Relations Commission.

s ion 3.

Authorization for the deduction of P.B.A. membership dues or
the deduction of the representation fee in lieu of membership dues
shall be terminated automatically when an employee is removed from
employmeﬁt{ Wher§ an employee takes a leave of absence without

ﬂpay'far.oha (1}.month or more during any'ﬁayroll dédﬁdtidh'ﬁeriod
there shall be” no cbligation on the part of the Enployer to
collect tunds from hlS/her salary 1n accardance thh the payroll

deductlcn program agreed upon by the parties under thls Artlcle.




Section 4.

The P.B.A. shall indemnify, defend and save the County of
Union harmless against any and all claims, demands, suits or other
forms of liability that shall arise out of or by reason of the
action taken or not taken by the County of Union under this
Article or in reliance upon information furnished to the County by

the P.B.A. or its representatives under this Article,

ARTICLE 3 |
MANAGEMENT RIGHTS |

ect .

The P.B.A. recognizes that there are certain functions, ;
responsibilities and management rights exclusively reserved to the
Employer. All of the-rights, power and authority possesséd -by the
Employer prior to the signing of this Agreement are retained
exclusively by the Employer subject only to such 1imi1;ati6ns as

are specifically provided in this Agreement.

ARTICLE 4
EMPLOYEE RIGHTS
Section 1.

. Upcm written advance request, an employee shall‘" be g’ive'n the
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opportunity to review and exam:.ne pertn.nent non-conf:.dential

I

documents J.nclud:.ng those related to pe.rformance evaluatlon and

conduct J.n his’ personnel file or ln any permanent supplementary

file. The Employe.r shall honor an employee's written request for
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copies of such documents in the file. Any review and examination
shall take place in the presence of an appropriate gfficial of the

division or department in question. The employee may file a

written response of reascnable length to any decument in the

aforesaid file which is derogatory or adverse to the employee, and

the response will be included in the personnel file or perma.nnssntj

supplementary file. The employee shall be given a copy of any;

derogatory or adverse material which is placed in the employee’s
personnel file. The Employee shall sign a receipt for suth
material.
Section 2.

Ko permanent employee shall be disciplined excépt for just

cause,

ARTICLE S5
No STRIRE
Section 1, _

There shall be to strikes, werk stoppages,l or slowduwns of
any kind during t_‘n;a life of Ithia Agreenent. No ofr:.cer or
representative of the P.B. A. shall authorize or institute any such
activity. No amployee shall part:.c:.pate in any such act:w:.ty
The - Emplnyer shall- have— the right to™ take™ disciplinary actmn,
including dlscharge, against any employee partic:.pating in a

v:.olat:.on of the provis:.ons of tn:.s Article.
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Section 2.
The P.B.A. will not schedule any membership meeting or
demonstration which may have the same effect ag a strike or work

stoppage.

G c CEDUR
Section
A grievance is hereby defined as any dispute between the

partias concerning the application or interpretaticn of thls

Agreement with respect to wages, hours of work or cther ccpdltlcns!

of employment.
actio s

The purposa of this Article is to provide for the expeditious
and mutually satisfactcry settlement of grievances, and to that
end, the procedures to be used shall be as follows:

Step 1. An employee with a grievance shall first discuss the
grievance with the designee of the Director of the Department of
Public Safety either dicectly or through the P.B.A.’s desicnated
representative for the purpose of resolving the matter infccmally.
A grievance must be presented at Step 1 within seven (7) wcrking

- days cf the occurrence of the ccndlticn g1v1£§f“r15e tc 'the

grievance. If it is not presented within the afcrementicned time

period, it shall nct thereafter be considered a grievance under

this Agreement, unless reascn satlsfactory to the Emplcyer is

|

1
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given in explanation of the failure to present the grievance
within such time.

Step 2. If the aggrieved party is not satisfied with the
disposition of the grievance at Step 1, or if no decision has been
rendered within five (5) working days after the presentation of .
that grievance at Step 1, the aggrieved party may file a grievance:
in writing with the Director of the Department of Public Safety or:
his designee. A hearing on the grievance shall be held betweeni
the Director of the Department of Public Safety or his desigﬁeei
and the aggrieved party and the P.B.A.’s designee within five (S)g
working days of the submission of the same after présentation toj
the Director of the Department of Public Safety, or his designee.
The Director of the Department of Public Safety or his designee
will render a final decision in writing within five (5) working
days after the hearing is held.

Gtep 3. If the aggrieved party is not satisfied with the
disposition of the grievance at Step 2, or if no decision has been
rendered within five (5) working days after the hearing at Step 2,
the aggrieved party may file the grievance with the County Manager
or designee. A hearing on the grievance may be held between the
grievant, the Union’s designee and the County Manager or designee
within ten (10} working days of the filing, and the County Manager
or designee will render a final decision'in writing within ten
(10) working days after the heariﬁq._ e '

. Step 4. Arbitration. If a éatisf;dtofy settiémént-is not

reached in the Third Step and the grievance does not involve a
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matter which is subject to Civil Service review, and if the
Executive Board of the PBA determines that the grievance as filed
is meritorious, the P.B.A. may regquest arbitration in writing
within ten (10) working days after the answer is given by the

County Manager or within ten (10) days from the date the County

Manager’s decision should have been given, whichever is sooner, or

the grievance shall be deemed to be waived., The parties agree to

designate the following arbitrators in the sequence set forth asf

the exclusive panel of arbitrators to arbitrate grievances under
the terms of this Agreement:

1. Jeffrey Tener

2. Joel Weisblatt

3. Scott Buchheit
4. Martin Scheinman

Section 3. '

The expense of f£iling for arbitration shall be borne by the
party filing the request. After the arbitrator has been selected,
the fees and expenses of the arbitrator shall be borne egually by
the parties, except that the pﬁrty canéélling a hearing or
withdrawing an arbitration procéedin§ shall pay the full cost of
any cancellation or withdrawal charge. All other expenses of
arbitratian shall be borne by the party incurring such eipensa.
Section 4. . . _ . S — _-—-———-—’-

. The total costs of stenographers' records which may be made
and transcrlpts thereof shall be pald by ‘the party orderlng the
same, except that the other party shall pay for the cost of any

copy aor coples of transcripts whlch it may request. C

~- 11 -
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Section 5.

In the event of arbitration, the Arbitrator shall have no
power or authority to add te or subtract from or modify, in any
way, the terms of this Agreement.

Section 6.

The Arbitrator will be reguired to issue his decision within
thirty (30} calendar days from the date of the closing of thef
hearing. The Arbitrator’s decision shall be in writing and will?
set forth his findings of fact, and conclusions on the issues|
submitted. The decision of the Arbitrator shall be final and
binding upon the parties. '

Section 7.

The time limits specified in the grievance procedure will he
construed as maximum. These tiﬁe limits may be extanded upon
mutual agreement between the parties which must ﬁa set forth in
writing. Failure to comply with the time limits specified in this
Article will result in a waiver and abandonment of the grievance.

ect

Any employee may be represented at all stages of the
grievance procedufe by himself, or, at his option, by a
representative selected or approved by the P.B.A,  When an

__employee is not represented by. the P.B.A., the P.B.A. shall have
the right to be pfesent ana state ité views at all gtages of the

grievance procedure.

- 12 -
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ARTIC 7
HOURS OF WORK

Sectjon 1. !
The number of hours in the workday and workweek for each job;
classification within the unit shall be eight (B) hours per day}
and forty (40) hours per week. {
ection 2. }
Each officer shall be assigned a normal workweek of forty

(40) hours of five (5) consecutive days on and two (2) consecutivé,

days off.

ARTICLE 8
SALARIES
Section 1.

Provided members of the within bargaining unit are employed
as of September 23, 1993 (date of Arbitration Award), they shall
receive retroactively increases in pay provided in the salary
scale hereinafter set forth. -Those employees who were ter#inated
for cause or btﬁe:wise terminated their employment with the
County, except for retirement prior to September 23, 1383 shall

not receive any retroactive increasgs covering the period between

[ S SV R

~July 1, 1990 and pheir-data of termination. —

-
A

- 13 =~
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Section 2.

Effective July 1, 1990, the salaries for ﬁll classifications
of Supericr Correction Officers covered by the Agreement shall be
as follows:

Sergeant, County Correction Officer $37,449.00

Lieutenant, County Correction Officer $40,070.00

Section 3.

covered by this Agreement shall be as follows:

Sergeant, County Correction Officer $40,819.00
Lieutenant, County Correction Officer $43,677;00
acti 4.

Effective July 1, 1992, the salaries for all classifications

covered by this Agreement shall be as follows:

Sergeant, County Correction Officerx $42,656.00
Lieutenant, County Correction Officer $45,642.00
Section 5,

Effective November 1, 15%2, the salaries . for . all

classifications covered by this Agreement shall be as follows:

Sergeant, County Correction Officer $44,362.00
Lieutenant, County Correction Officer $47,468.00
BEGESON 6. . - e o e e i

"Effective January “1, 1993, the salaries ;_fbf L all

= e -

classiflcatlons covered by this Agreement shall be as follows'

.-. . ‘

Sergeant, CQunty Correctlon Offlcer ' _' $4G 250 00

Lieutenant, County Correction Off;cer - $49,009.00

-'- 14 -~

Effective July 1, 1991, the salaries for all classifications




Law Qrricrs

ArnuzzESE, McDERMOTT

Mastro & Munryy
A PROfRERLONAL T ORmHA T
28 inpErrrnawcs Roussvanc
PO Raw 14 -
Lissuty Comna, N1 oT9de
WOB) 3RO 1T

Section 7.

The parties agree to continue the principal that if the

dental premium increase for any year exceeds the rate in effect

for the prior year, then the same shall be deducted from the

salary schedules for the year in which such increase occurs in a

lump sum deduction and the salary schedule will be amended
accordingly. There shall be one net adjustment on dental premiums
for changes in 1989, 19850, 1991 and 1992 which shall be
implemented in the salary schedule effective November 1, 1992.
The adjustment, if any, for 1993 will be implemented in the salary
schedule effective January 1, 1993. -

Section 8.

Effective November 1, 1953 employses with twentj (20) years
or more of service shall be entitled to Senior‘Officer pay in the
amount of Five Hundred ($500.00) Dollars per annum, which gshall be
added to base salary but shall not be compounded by any percentage
increases applied to base rate.

Effective November 1, 1993, employees with twenty-five (25)
years or more of service shall be entitled to Senior Officer pay
in the amount of One Thousand ($1,000.00) Dollars per annum which
shall be added to base salary but shall not be compounded b? any

_percentage increases applied to base rate. - - - -

- 15 -
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ARTICLE ¢
LONGEVITY
Section 1.

All employees covered by this Agreement shall be entitled to
and paid longevity payments and adjustments in accordance with the
longevity program adopted by Freeholder Resolution No. 163 in the
year 1967 and Amendments and Supplements thereto.

Said longevity payments shall be calculated and paid in::
accordance with the practices as they existed prior to the:]
effective day of this Agreement. l
Section 2. {

Any employee who was hired by the County subsegquent to'
January 1, 1973 shall not be entitled teo the provisions or
benefits of the existing longevity program set forth in this!
Article. _

411 employees presently employed and covered by this
Agreement shall continue to enjoy the full benefits of the

provisions of the existing longevity program.

ARTICLE 10
EQUAL EMPLOYMENT ,
Seetion 1. . e s — e e S
The E:nployer and the Association hereby agrea ta cont:.nue
their practlce -of not d:.scrm:.natmg against any employee or
applicant for employment becausa of race, creed, color, nat:.onal

origin, age, sex, ancestry, religion, marital status_,‘or liability

= 15 =
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for service in the Armed Forces of the United States in compliance
with all applicable Federal and State Statutes, rules and

regulations.,

LEGAL AID

Section

The Employer will provide legal aid to all personnel covered
by this Agreement in suits or other legal proceedings against them
arising from incidents in the line of duty. This shall not be
applicable in any disciplinary or criminal preceedinés instituted

against the employees by the Employer.

ARTICLE 12
PERSONAL INJURY LIABILITY INSURANCE

ection 1.

The Employer shall provide personal injury, false arrest andi
liability insurance coverage for all employess. | ) E

ARTICLE 13
DISCRIMINATION OR COERCION
JSOGBAGN du oo e e

There shall be no dlscrlmlnatian, interference or coerclon by
the - Employer or any of its agents agalnst the employees

represented by the P.B.A. because of membership or activxty in the |

- 17 -




overtime will interfere with the efficient operation of the Jail.

P.B.A. The P.B.A. or any of its agents, shall not intimidate or

coerce employees into membership.

ARTICLE 14
SENTORITY

Section 1.
For the purposes of this Article, seniority shall be defined!

as the length of the employee’s uninterrupted service in the.

classification of Superior Correction 0Officer, including sickl
leave, and other leaves of absence which do not exceed one year,
as well as military leave in accordance with laws aﬁplicable to
such leave.

Section 2,

The County of-Union agrees to provide the P.B.A. with a list
of the Superior Correction Officers in order of seninrity.
Section 3,

Seniority shall be the basis upon which employees shall
select vacation schedules, shifts and overtime except in

circumstances where the granting of such vacation, shifts or
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| Oﬁertimélshéli beﬁpaid‘in moﬁey within the limifé afmfunds

available. . o . . _;::




Section 2.

The Employer agrees to commit itself to process overtime

checks as

soon as possible within reason and, in any event, such

checks shall be paid to the employee within two (2) weeks after

submisgsion of vouchers for overtime worked.
Section 3.

Overtime shall be offered on a senicrity basis as hereinafteri

set forth.

(2)

(B)
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An overtime assignment shall first be offered to

the employees whose names appear at the top of the
seniority list. Upon being offered an cvértime
assignment, the emplovee’s name shall go fo the botton
of the list, regardless of whether he works the overtime
§ssignment. _

If the employee at the top of the seniority list
declines the overtime assignment, the Director of the
Department of Public Safety, or his designee, shall
ﬁﬁtempt to offer the overtime to the next four names
oﬁ the list in order of their appearance. If the
firsf five names on the list decline to accept the
overtime, the Director of the Department of Public’
Satety, or his designee, shall be free to offer the -
overtime to any volunteer. If no volunteer 15 .
available, the overtlme a551gnment shall be parformad
by ‘the employee first offered such asszgnment in -

accordance with this Section.
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(D)
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The P.B.A. agrees to furnish the Director of the
Department of Public Safety with a list of employees
who desire to volunteer for overtime.

The Employer agrees that overtime consisting of time

and cne-half (1 1/2) of straight time pay shall be paid

to all employees covered by this Agreement for time

worked in excess of forty (40) hours of work per wéek,'

provided, however, the fifth (5th) day sick leave
policy heretofore in effect shall be modified so that
the County may require proof of illness of an employee
on sick leave, whenever such reguirement éppears
reasonable prior to payment of overtime.

If an employee works less than thirty (30) minutes
beyond his or her regular scheduled shift because a
replacement is late, he or she shall receive straight
time for the same and shall not receive overtime and
the employee reporting late shall receive an
appropriate deduction from his or her pay. If an
employee works beyond thirty (30) minutes after his
or her regqular scheduied shift irrespective of the
cause, he or she will receive time and one-half

{1.1/2) of his or her regular rate of pay for all -

- time worked beyond the regular shift.

- 20 -
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ARTICLE 16
PERSONAL BUSINESS AN IGIoUsS L
Sectjon 1.

Employees who are enmployed less than one (1) year may be,
granted up to three (3) days oOff for personal business asé
hereinafter defined or for religious reasons in accordance withé
the schedule hereinafter set forth; employees who have been?
employed for more than one (1) year may be granted up to three (3)
days per year without reference to any schedule. Employees must
make application for such personal business or religious leave
stating the reason for the requested leave as far in advance as
possible. The reguest by the employee shall be directed to the
Department Head. The leave may only be taken if the Department
Head approves and grants said leave, and if for business reasons
the applicant must deménstrate that the business purpose could not
be scheduled after working hours. The fellowing schedule shall
only apply'to employees with less than one (1) year of employment:

(a) One (1) day after four (4} months of employment

{(b) One (1) additional day after eight (8) months
of employment.

{¢) The third (3rd) day may be granted between the
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tenth (10th) and twelfth (12th) months of . .

employment.
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Section 2.

No personal leave shall be applied for, approved or granted,
immediately before or after any vacation pericd, holiday peried cri
regqular scheduled days off except under extraordinaryi
circumstances. i
Section 3.

Leave days, as provided herein, must be used in a one (1)

calendar year period and shall not be accumulative from year to

year.
ARTICLE 17
YACATIONS
Section 1.

Employees, with the approval of the Department Head, which

shall not be unreasonably withheld, shall be entitled toc exchange

with other employees their scheduled vacations or portions thereof

provided such request is made in advénce in writing.

Sectjon 2. |

Vacation Eligibility:

(A) During the first calendar year of enployment, enployees
shall earn one (1) vacation day for each J:lion‘th of
service during the.calendar~year-followihg éhé:data';f
'emplofment. o

(B) 'E:gg;pjees'éitu'ane to eight years of sez;vj-.ée_‘l'.;h\ha}.l_l. be | .

. ‘édtl;led-to thirteen (iBJ?;ofking‘d;ys v#éatigﬂ“each

YB&I.‘ o T
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(C) Employees with eight completed years to ten years of
service will be entitled to fourteen (14) working days
vacation each year.

(D) Employees with ten completed years to fifteen years of
service will ke entitled to seventeen (17) working days
vacation each year.

(E) Employees with fifteen completed years to twenty years!
of service will be entitled to nineteen (19) workingf
days vacation each year.

(F) Employees with twenty completed years to twenty—flvel

years of service will be entitled to twenty—cne (21);

working days vacation each year.

(G) Employees with twenty-five or more ccmpléted years of
service will be entitled to twenty-five (25) working
days vacation each year, plus one additjonal day of
vacation per year for each completed year of service
above 25 completed years of service to a maximum of
thirty (30) working days vacation per year.

ectj 3.

Part-time employees shall receive vacation credit allowance

on a pro-rated basis in accordance with Section 1 above.

The Employer shall have the exclusxve right to determlne when
an employee's vacatlon shall be scheduled cons;stent w;th the
prov;sxons 'of Sections 1 and 2 of this Article. The Employer

agrégs'to‘give reasqnable consideration to an employee’ S'Wishes in
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this regard. Where conflicts in cheoice of dates occur, preference
will be governed by seniocrity insofar as effective staffing
requirements permit.
Section 5.

An employee who has resigned or who has otherwise separated
from employment shall be entitled to the vacation allowance forl

the current year pro-rated upon the number of months worked in a.
|

calendar year in which the separation becomes effective, in:
addition to any unused vacation due for the previocus year.
Sectign 6.

An employee who is retiring on a pension based on length of
sarvice shall be entitled to the full vacation for the calendar
year in which he retires.

Section 7.

Whenever an employees dieslhaving to his credit any annual
vacation leave, there shall be calculated and paid to his estate,
a sum of money egual to the compensation figured on his salary
rate at the time of his death.

Section 8. |

If a paid holiday occurs during the vacation or sick leave,
it is not counted as a day of vacation or sick leave.

Secti E ) _ -

Employees serving on a leave of absencelwithout;pay_do.not

accrue vacation benefits.
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Section 10,

If an employee leaves the County’s employ for any reason
before the end of the calendar year after having taken a vacation
allowance for the year, he will be charged with the unearned part
of his vacation. This charge will be deducted from his final pay

check.

Sectjion 11,

Vacations must be taken during the current calendar year.

unless the Department Head determines that it cannot be takeﬁ:
H

+ . 1|
because of pressure of work, in which case, unused vacations may |

be carried into the next succeeding year only.
ARTICLE 18
SHEIFT DIFFERENTIAL
Sectjon 1.

During the term of this contract, the Employer agrees to pay
shift premiums, in addition to the specified salary, to empioyees
covered by this Agreement as follows:

1. Effective July 1, 1990

4:00 p.m. to Midnight

Midnight to 8:00 a.m.
6:30 a.m. to 2:30 p.m.

$3.74 per shift

3.74 per shift
.43 per shift
.68 per shift

2. Effective July 1, 1991

$3.93 per shift

3.93 per shift
-45 per shift
.71 per shift -

4:00 p.m. to Midnight
Midnight to 8:00 a.m.
6:30 a.m. to 2:30 p.m.
+10:00 a.m. to 6:00 p.m,
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3. Effective July 1, 1992

4:00 p.m. to Midnight
Midnight to 8:00 a.nm.
6:30 a.m. to 2:30 p.m.
1¢:00 a.m. to 6:00 p.m.

$4.09 per shift
4.09 per shift
.47 per shift
.74 per shift

4. Bffective November 1, 1992

4:00 p.m. to Midnight
Midnight to 8:00 a.m.
6:30 a.m. te 2:30 p.m.
10:00 a.m. to 6:00 p.m.

$4.17 per shift
4.17 per shift
.48 per shift
.75 per shift

5. Effective January 1, 1993

4:00 p.m. to Midnight
Midnight to 8:00 a.m.
6:30 a.m. to 2:30 p.m.
10:00 a.m. to 6:00 p.m.

$4.30 per shift
4.30 per shift
.49 per shift
.77 per shift

] jon
Anyone who works four (4) or more hours on a shift which
requires a shift differential to be paid shall, if worked less

than eight (8) hours, receive a pro-rata pay of the differential

for all hours worked.

ARTICLE 19
DEATH IN FAMILY

W;géé up to fivelts) days will be paid duriné the. absence
from duty of empléfees when such absence is caused by the death
“and atteﬂ&anéela#lfunérﬁl_qf éﬁoﬁse';r child, éhd.up‘fu ﬁhraé (3)
days will be paid during the absence from duty of employees when

such absences are caused by tq? death_and attendance at fungfa; of

s ; - -
o B - . B - . -

-—




mother, father, sister, brother, grandparents, grand-children,
mother-in-law, father-in-law, or other relative residing at

employee’s houseshald.

ARTICLE 20
SICK LEAVE
Section 1.

Sick leave is the absence of an employee from work because of
illness, accident, exposure to contagious disease, or attendance
upon a member of the employee’s immediate family seriously illé
recquiring care or attendance of such employee. -
Section 2.

If an employee is absent for reascns that entitled him/her to
sick leave, his/her supervisor shall be notified promptly.
Failure to notify the supervisor may be cause for disciplinary
action. Absence without notice for five (5) ccnsecutive days
shall constitute a resignatioen.

Section 3.

Sick leave is earned in the following manner:

(A) One (1) day for each full month of service with the:
employer during the first calendar year of employment.

{B) One and ocne—gquarter (1 1/4) days for each full menth of

service in every calendar year thereafter. .

Law Qrriczs

”ﬁ::;ﬁﬂ:f“h (C) Part-time employees shall receive sick leave ¢redits on
e meerenvene oot a prb-rﬁted basis. i
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(D)

Sick leave credits shall not accrue while an employee is
absent on a leave without pay.

(E)
Section 4.

Any employee who is absent on sick leave for five (5) or more

working days shall be required to submit a physician’s

Unused sick leave may be accumulated from year to year.

ceonsecutive

certificate as evidence substantiating the illness. The employer'

may require an employee who has been absent because of personal,

illness, as a condition of his return to work, to be examined by

a physician at the expense of the employer.
Segtjon S.

A. An employee who has been absent on sick leave for periods
totaling more than fifteen (15) days in one calendar year
consisting of periods of less than five (5) days sball have his or
her sick leave record reviewed by the respective appointing
authority andé thereafter may be required to submit acceptable
medical evidence for any additional sick leave in that year. 1In
cases where an illness is of a chronic or recurring nature causing
recurring absences of one day or less, only one submission of such
proof shall be necessary for a period of six months

B. The appointing authority may regquire proof of illness of
_an_employee on sick leave, whenever such requirement appears
reasonable. Abuse of sick leave shall be cause for diéciplinary

action.

- 28 -




i. 1In case of leave of absence due to exposure to
contagious disease, a certification from the Department of Health
shall be reguired.

ii. In the case of death in the immediate family,

reasonable proof shall be required.
iii. The appointing authority may reguire an employee
who has been absent bécause of personal illness, as a condition cfg

’

return te duty, to be examined, at the expense of the agency, by:
a physician designated by the appointing authority. Suché
examination shall establish whether the employee is capable of!
performing his normal duties and that return t& w@rk will not%

jecpardize the health of other employees. 1
Section &.

The County agrees to maintain a program of payment for unused
sick leave upon retirement in accordance with the following
reguirements:

(2) Eligibility for payment under this program requires that
an employee must retire with at least twenty-five (25) years of
service solely with the County of Union, and must be at least age

55, and must have at least one hundred (100) accumulated sick days

to his or her credit upon effective date of retirement.

- —_— [
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¢-) Additional rules and regulations applicéﬁié to
eligibility for this benefit are attached hereto as ﬁxh%bif A and
made part hereof. ) ' :' | |
(e) Employées who are eligible for this bené%iﬁ sﬁ?ll be

compensated at one-half (1/2) the employee’s daily rate of pay for
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each day of earned and unused sick leave t0 a maximum of

$7,000.00.
ARTICLE 21
CLOTHING OWANC
Section 1.

Employees of the Jail covered by this Agreement shall receive'
replacement articles for such clothing and equipment_presently}
issued by the Employer as worn out or needed.
Section 2.

Effective January 1, 1990, the Emplofer agreéé to pay, as.
needed, an amount up to a maximum of Two Hundred ($200.00) Dollars
per year for each employee covered by this Agreement for clothing
and special equipment required for the job; all payments made
hereunder must receive prior apprcval by the Department Head.
Section 3.

Effective January 1, 1950, the Employer agrees to pay up to
a maximum of Three Hundred and Twenty-Five ($325.00) Dollars for
clothing maintenance wh;ch includes cleaning and repair of the
same. The County shall continue to pfcvide all permanent full
time employees covered hereunder with one (1) class A Blo#se.

ect | o - -
Effective January 1, 1991, the annual maximup for cléthing

and special egquipment required for the job shall be ihé?easéd to

Three Hundreﬂ ($300.06) Dollars and the annual maxiﬁum for
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New Year’s Day January 1, 199¢
Martin Luther King’s ' :
Birthday Monday, January 15, 1980
Lincoln’s Birthday Friday, February 12, 1990
washington’s Birthday - Monday, February 17, 1990
Good Friday- -- —- —-—— —= -~  — ~ Friday; April 13, 1990
Memorial Day Monday, May 28, 1990

clothing maintenance shall be increased to Four Hundred and
Twenty-Five (3425.00) Dollars.

Section 5.

Effective January 1, 1992 the annual maximum for clothing and
special eguipment required for the job shall be increased to Three
Hundred Twenty-Five ($325.00) Dellars and the annual maximum for
clothing maintenance shall be increased to Four Hundred Fifty'
{$450.00) Dollars. i
Section 6. I

Effective January 1, 1993 the annual maximum for clothing andl
special equipment required for the job shall be increased to Threez
Hundred Seventy-¥Five ($375.00) Dollars and the annual maximum for

clothing maintenance shall be increased to Five Hundred ($500.00)

Dollars.
ARTICIE 22
HOLIDRYS
Segctjon 1.

The employer has designated the following days as holidays
for the year 1950:

Friday,

Independence Day
Labor Day

Columbus Day .

General Electiun Day
Veteran’s Day
Thanksgiving Day

Day After Thanksgivzng Day
Christmas Day .

- 3] -

Wednesday, July 4, 1950
Monday, Septembar 3, 1990
Monday, October 8, 1990
Tuesday, November 6,- 1990

Sunday, November 11, - 1990
Thursday, November 22, 1990
Friday, November 23, 1830

_ December 25

Monday, 1990




Section 2.

. The employer has designated the following days as holidays
or

the year 1591:

. New Years Day Tuesday, January 1, 1991

, Martin Luther King’s

g Birthday Monday, January 21, 1991

: Linceln’s Birthday Tuesday, February 12, 1991

 Washington’s Birthday Monday, February 18, 1991

. Good Friday Friday, April 29, 1991

5 Memorial Day Thursday, May 30, 1991
Independence Day Thursday, July 4, 1991
Labor Day Monday, September 2, 1881
Columbus Day Monday, October 14, 1991
Election Day Tuesday, November 5, 1991
Veteran’s Day Monday, November 11, 1991
Thanksgiving Day Thursday, November 28, 1951 |
Day After Thanksgiving Day Friday, November 25, 1991 :
Christmas Day ' Wednesday, December 25, 1891

!

Bection 3.

The Employer has designated the following days as holidays'
for : %

the year 1992:

New Year’s Day ' Wednesday, Janunary 1, 1992
Martin Luther King’s ’ Monday, January 20, 1992
Birthday
Lincoln’s Birthday Wednesday, February 12, 1592
Washington’s Birthday Monday, February 17, 1992
Good Friday Friday, April 17, 1992
Memorial Day Monday, May 25, 1992
Independence Day Saturday, July 4, 1992
(celebrated Fri. July 3, 1892)
Labor Day Monday, September 7, 1952
Columbus Day " , Monday, Qctober 12, 1992
Election Day ' Tuesday, November 3, 1992
e |l- veteran’s Day - - ' Wednesday, November 11, 1992
: Thanksgiving Day Thursday, November 26, 1592
T Day After Thanksgiving Day Friday, November 27, 1992
Law OrricES Christmas Day - o - Friday, December 25, 1992
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Bection 4.
The Employer has designated the following days as holidays

for the year 19593:

New Year‘’s Day Friday, January 1, 1983
Martin Luther King’s Monday, January 18, 1993
Birthday
Lincoln’s Birthday Friday, February 12, 1993
Washington’s Birthday Monday, February 15, 1993
Good Friday Friday, April 9, 19953
Memorial Day Monday, May 31, 1%%3
Independence Day Sunday, July 4, 1993 :
{celebrated Mon. July 5, 1993)
Labor Day Monday, September 6, 19983
Columbus Day Monday, October 11, 1993
Election Day Tuesday, November 2, 1993
Veteran’s Day Thursday, November 11, 1953
Thanksgiving Day : Thursday, November 25, 1993
Day After Thanksgiving Day Friday, November 26, 1993
Christmas Day Saturday, December 25, 19553

(celebrated Fri. Dec.24, 1993);
Section 5,

Employees who are required to work on a regularly scheduled%
holiday shall be paid for the holiday at straight time in additian%
to pay at time and one-~half of their regular rate of pay for allé
hours worked on the holiday. |

Section 6.

Due to the continuous operation of the Jail, employees

covered by this Agreement who are not regquired to work on a

regularly scheduled holiday may elect to receive either a

“substitute day off or paymeht of one day’s regular pay in lieu of

such substitute day.

Employees tp‘whop_this Section of the Agreement applies must
make their election (substitute day or payment) on or before
December 1 of the calendar year in which earned, and for the

—:53 -




Christmas holiday, employees may make their election up to
February 1lst of the succeeding year.

If an employee elects to receive a substitute day, such
substitute day may only be carried into the next succeeding year.
Section 7.

If during the term of this Agreement, all other County
employees are given a day off in additicn to the above
specified holidays, same shall be considered as an extra holiday

for the employees covered by this Agreement.

ARTICLE Z3
RETENTTON OF EXTISTIN3 BENEFITS
Section 1.
Except as otherwise provided herein, all rights, privileges
and benefits which erployees have heretoforea enjoyed and are
presently enjoying, shall be maintained and continued by the

Employer during the term of this Agreement.

ARTICLE 24
= AG ETINGS

Section 1.
The Director of the Department of Public Safety agrees” to
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consult with the representative of the P.B.A. in an effort to
harmoniously rasolﬁélemployee problems concerning distribution of

overtime and administration of sick leave.
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Section 2.

Nothing herein shall prevent the parties from meeting for the

purpose of reviewing problems which exceed the scope of the

Department Head’s authority except that this Agreement may not be

modified, altered or changed without the mutual agreement of the

parties hereto.

ARTICLE 25
SAVINGS CLAUSE
Section 1.

ARTICLE 26
8¢ EQUS
ectio
The Department Head agrees to furnish each employee covered
by this Agreement with a statement of his or her sick time once a

year during the month of January.

Consistent with the provisions of Article 20, Secticn 3,
(Holidays) of the Exlstlng contract, the Department Head agrees
that employees covered by this Agreement may elect the tlme when

they.shall take any "due days" which they may have accumulated.

- 35 =

any Article or Section of this Agreement, all other Articles and |

Sections not so invalidated shall remain in full force and effect. .

In the event that any Federal or State Legislation,

Governmental Regulation or Court Decision causes invalidation of |

]




It is understood and agreed by the parties, that the taking of any
"due days" shall be subject to approval by the Director of the
Department of Public Safety and shall be cconsistent with the
efficient operation of the Jail.

Section 3.

Employees covered by this Agreement shall have the right to
interchange scheduled days off, subject to the approval of the
Department Head and consistent with the efficient operation of the
Jail.

Section 4.

The Director of the Department of Public Safety agrees that
to the extant possible, it is his policy to restrict the movemant
of priscners during feeding time between the hours of 11:30 a.m.,
and 1:00 p.m.

cti 5.

If an employee is injured or becomes ill arising out of and
during the course of his employment, the following procedure shall
be applicable:

(A) The employee shall notify the Supervisor and the

Personnel Cffice of the work related injury or illness.

(B) If the County’s Workmen’s Compensation Insurance carrier

Law OrrFices
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~ " dees not” dispute the ‘causal relationship between the '
employment and the injury or illness, the
employee shall receive his full pay for the first one
hundred eighty (180) calendar days Iif there was an

injury which has been deliberately inflicted on the

- 36 -




(c)

employee by any person or persaons arising out of the
employee’s employment, or for the first ninety (90)
calendar days if the injury or illness arises out of the
employee’s employment when said injury is not one that
has been inflicted by a third party. Anything herein
stated to the contrary notwithstanding, any holidays
falling within the one hundred eighty (180) or ninety
{(90) day period, as hereinabove set forth, shall
automatically extend said period by the amount of
holidays falling in said period. 1In either case, no
charge shall be made to the employee’s sick leave
accumulation provided, however, it is understood and
agreed that when an employee receives a compensation
check for temporary disability benefits, he or she shall
turn over to the County any checks recaived from the
County’s Workmen’s Compensation Insurance carrier,.
After the first one hundred eighty (180) or ninety (20)
calendar days from the date of the injury, or illness,
as hereinabove defined, the employee shall have the
option to retain his temporary disability Workmen'’s

Compensation check and not receive any additional monies
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from the County and not héve any charge made to his sick
leave accumulation, or if the employee wishes to receive
full pay and charge his sick leave accumulation, he
shall be permitted to do the same provided he turns over

to the County any temporary disability check or checks
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(D)

(E)

received from +the County Workmen’s Compensation
Insurance carrier.

Failure to turn over temporary disability checks shall
cause the employee’s sick leave to be charged and shall
further result in the County taking such disciplinary
action as it deems appropriate to recover said monies.
If any employee is absent from work for seven (7) days
or 1less, arising out of an injury or illness,
attributable to his employment so that the said employee
is not entitled ¢te receive tempeorary disability

benefits, the said employee shall not have any charge

made against his sick leave accumulation so long as the

employee substantially proves that his illness or injury’

arosa out of his employment.

Section 6.

In the event of absence of Jail personnel, it is the policy:

of the County of Union to attempt to fill all such vacant:

positions to the extent possible with remaining personnel on the

staff.

Section 7.

"It is the intention of the Employer, consistent with the ;

employees,

e —— e - T A ——

|- needs- of the department and budget _limitﬁtions; to send two

one junior officer and one senior officer, to_police

training school.
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Sectignla.

When an employee having compensatory time, as limited and
provided in the contract, elects to take the same, no reason shall
be reguired to be given for the selection of a date provided;
however, the Director of the Department of Public Safety and/or
his designee, reserves the right to refuse to grant the said date
if "manning" does not permit the granting of the day off as
requested by the employee. If the employee is refused his
selection of a date to use his compensatory time for the foregoing

reason, he shall be permitted to select another date subject to

- the same terms and conditions as set forth herein.

Section 9.
Effective in 1993, the Employer shall supply each Superior

Officer with one (1) off-duty badge which shall be a flat wallet

duplicate version of the on-duty badge. This cff-duty badge shall .

remain the property of the County.

ARTIC 7
INSURANCE
Section 3.

All employees in the bargaining unit covered by the terms off

“the within ‘Agreement " shall continue to be anluded in a Drug
Prescriptlon Plan, the premium to be paid by the County af Union,
Whlch shall prov1de for an employee and family to be covered by
the Plan with a maximum co~-payment charge or deductible cost to

each employee of not more than Two ($2.00) Dollars per
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prescription. Effective October 1, 1533, the co-payment charge or
deductible cost to each empleoyee shall be
{2) $5.00 per prescription for brand name
(b) $3.00 per prescription for generic name
i {¢) No co-pay for mail order prescription
i The participating pharmacies and the exclusions of the said

i Plan shall be as more particularly delineated in the Plan. During
|

continue existing coverage of the Drug Prescription Plan provided
for herein at their sole cost and expense.
Section 2.

The County of Union and the P.B.A. have previously negotiated
a Dental Plan wherein the premium established for 1981 hﬁs been
defined as the bhase pericod. Any increases in the Dental Plan

premiums during the term of this Agreement over the 198% base, if

Schedule established for the year in which such premium increases
occur.
Section 3.

During the term of this Agreement, the County agrees to

—implement a program of subsidization of health insurance cost for
retirees who were represéhted by the Union under the terms of the
labor contract with the County at the time of retirementg The

conditions and requirements for retirees to receive the benefit of
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any, will be reflected in a lump sum deduction in the Wage

the term of this Agreement, employees who are on leave of absence

without pay and employees who retire on pension may elect to
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v this subsidization program are set forth on Exhibit B which is
" attached heretoc and made part hereof.

Section 4.

! Effective January 1, 1993, the following adjustments to
E health insurance coverage for employees covered by this Agreement

will be implemented:

(2) Deductible increased from $100.00 to $200.00 per
employee and $200.00 to $400.00 for dependent coverage.

(b) Co-payment increases for Major Medical coverage from
80%/20% of $2,000 to 80%/20% of §5,000.

(¢) Pre-Admission Review (PAR) with 50% cutback and

Mandatory Second Surgical Opinion (MSSOP) with 50%
cutback. :

(@) Elimination of prescrlptlcn co=pay flow through.toiuajcr
Medical health insurance coverage.

ARTICIE 28

DURATION
Segtion 1. |
This Agreement shall become effective on January 1, 1990, and%
shall terminate on December 31, 1993, If either parfy desires toé
negotiate a successor cantract, they shall notify the othér party |

of their intention so to do on or before March 31, 19913,

Law DFricxs
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IN WITNESS WHEREOF, the parties have hereunto affixed their

signatures.

WITNESSETH:

Jeseph Salemwmé,
irector

ATTEST:

Secretary

5486

By
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%ﬁUNTY OF UNION

,@//jy’

= Baran,
County Manager

P ’

PATROLMEN’S BENEVQOLENT
ASSOCIATION, UNION COUNTY
SUPERIOR CORRECTION
OFFICERS, LOCAL NO. 199,INC.

Jogeph Billiams,
Prdsident

—
Jamgs Morrison,
Negotiations Committee Member

Edward Reidy,
Negotiations committee Member
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EXEIBIT A

COUNTY OF UNION
UNUSED SICK LEAVE PAYMENT
REGULATIONS

1. EFFECT ON OTHER RETIREMENT BENEFITS:
The lump sum supplemental ccmpensation provided herein feor
accumulated sick days shall in no way affect, increase or
decrease any pension or retirement benefits to such retired
employee under any other statute.

2. LIMITATIONS:
a) ne employee who elects a deferred retirement banefit

shall be eligible.

b) an individual may defer his regquest for lump sum payment

but it must be submitted within one year of the:

effective date of any retirement.

3. ELIGIBILITY:

An employee must retire with at least twenty-five (25) years:

of service solely with the Employer and must be at least age .

55, and must have at least one hundred (100) accumulated sick

days to his or her credit upon effective date of retirement
to be eligible for this benefit.
4. DEATH OF AN EMPLOYEE:

Law OFrFicEs
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- In the event of an employee’s death within one year after the

effective date of retirement but before payment of the lump

- sum is made, the payment of the lump sum shall be'mada_to the !

employee’s estate. It should be noted that retirement is
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8.

COMPUTATION:

a)

b)

Jaw OPRICES

ArruzzrEsE. MeDEXNOTT,
Masteo & Homedy -
A Prorssvionss Comrmaunay -

28 irpmreEnoice Racvevant
PO Box 11T
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L) m—qm

_E‘ —-shall be excluded in the computation.

retirement based upon the average annual compensatian

Sick leave credit shall be computed from the date of
employment; or if a break in service has occurred, only
from the date of return to employment following the
break in service except that an employee who has or
shall incur a break in service as a result of separation
due to lay-off shall be credited with sick leave accrued
before separation and after return tc employment.

The amount shall be computed at the rate of 1/2 the;
employee’s daily rate of pay for each day of earned and:

l
unused accumulated sick leave at the effective date of .

received during the last full year of the_empibyaé's
active enmployment prior to the effective date ﬁf
retirement. 0vertime,hshift, differential, stiﬁends or
other supplemental pay shall not be included in the
computation.

In no event shall payment for unused accupﬁig?e&.sitk

leave exceed $7,000.00. ‘_Q':EF” i
In camputlng the total amount of unused accumulated sick

leave pay due, periods of leave of absence without pay

The 1ump sum supplemental compensation pa:

made withln 60 days after the date nf

possible.
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£)

A retiree must be officially off the County’s payroll at

the time of payment.

GENERAL PROCEDURES:

An employee whe is about to retire should follew the
ragular procedures concerning retirement. When the
employee receives a copy of the official notice of
retirement approval issued by the approved pension board
or authority, the employee may file a request with the
County Persconnel Office requesting the supplemental lump

sum payment.

EMPLOYEES NOT IN THE CLASSIFIED SERVICE:

9.
a)
I
i
i
!
i
- 10.
a)
1)
2)
_ - 3)
Law Orrices 4y
ApPauzzESE, McDERMOTT. - .
MastRo & Mureny .
| reaswnaL {owranarion
;:I-:mmnnl HeELtTaRDh 5 )
* PO hos D
mrarr Comutn, NJ. 07904
" h:nl ml:n 6 )

leave to be earned in the next or futurs calendar years.

All gick leave was reportable and reported' acceordingly.

The eligibility of an employee will be determined hy
such class title held at any time during the employee’s
employment with the County of Union. Eligibility of
class title will not be approved unless the following'
standards and guidelines have been adhered to:

Sick leave days were earned by all employees within that -
class title on the basis of one working day per month .
during the remainder of the first c¢alendar year of |
employment after initial appointment and 15 working days
per calendar year thereafter. :

Proof of need of sick leave usage was required when sick :
leave exceeded at least five consecutive days or a total

‘of 10 days within one calendar year.

[

Sick- leave was not advanced against an’clclpated sick |

Sick leave or some other earned leave was charged for
all compensable days when the employee was not working.

The time-keeping procedure required certification of the :
accuracy of the employees pay time.
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EXH T

HEALTH INSURANCE BENEFITS
FOR TIREES

Effective January 1, 1987, there shall be a hospitalization
insurance subsidy plan for employees, covered by the recognition
clause of the collective bargaining agreement, subject to the

following terms and conditions.

1. Eligibility: Employees must have been actively employed
for the County of Union on or after January 1, 1887; and must

retire on either a disebility pension or after having reached the
age of 55 years and having 25 years or more of service with the

County, or retire and reach the age of 62 years or clder with at

least 15 years of service where the retirement has been shown to

the satisfaction of the employer to have been necessitated by

medical illness or disability of the employee.

Employees who

otherwise gualify for coverage but who retire before age 55, shall:

be entitled to receive coverage under this plan upon reaching age

55. This benefit will only be provided to those retirees meeting

the eligibility requirements who do not have hospitalization

insurance coverage from another source,

shall cooperate in good faith with the County to verify that no
other source of insurance coverage is provided for them.
2. Descriptijonp: This benefit shall be applied to the

Hos:pital_ Insurance Plan which is provided to members -of “the

bargaining unit. ' The County reserves the right to change or

modify plaﬁs at any time so long as the modified plan provides':
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substantially similar coverage to that in effect for members of
the bargaining unit. |

3. Bubsidy: Upeon implementatien of ¢this benefit, the
County shall be cobliged to subsidize the cost of health insurance

premiums for gualifying retirees, as follows:

Category Cou 's Subsj

Single, Under 65 $57.18 per manth
Single, Over 65 $35.29 per month
H/W Undexr 63 $155.57 per meonth

P/C Retiree
Family Under 65

H/W Qver &5 $71.55 per month
H/ﬁ Retiree Over 65 . $87.16 per month
H/W Spousae Over €5 .
Family Over &5 $127.81 per month
Family Retiree Over &5 $149.86 per month

Family Spousae Over 65

P/C Retiree Over 65 $104.14 per month

The remaining costs of the County’s Hospital Insurance Plan

- shall be borne by the retiree,

4, Modification: In the event that the amount of the !

cQunty's contribution is suhsequently reduced or even ellmlnated

N
+ el —

—thechange in ‘practice shall apply to those perscns already

retired. SLmllarly, in the event that the Hospital Insurance Plan
is changed or modlfled in any way, the new plan shall apply ta the

tE

retlrees.
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