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This ASREZIMEINT made this

between THE

referred to

COUNTY OF UNION,

a3

— . - ]
~he "County'

day of

or "Inploysr'), angd il

ne

, 1294, by and

THRIOW COUNTY

PARRK FOREMEN‘S ASSOCIATION (sometimes hereinafter referred to as

the “"Union" or “Foremen").

The County of
maintain and regulate

pay, and all cther terms and conditions of employment under which |

PURPCSE _AND INTENT

all standards of

Union and <the Union desire

=0

estabiish,

hours of work, rates of

the emplovess covarad by the terms of this Agresesment shall work.

Secrion 1.

ERTICLE T

EECOGNITION AND RESPQNESTBILITY

The County of Union hersby recognizes ths

Union =2s +the

clusivs raepresentative for collective negotiations pursuant <o
a Cartificzte of Reprssantative of the State of Naw Jerszsy, Publlc
Enployment Rsliations Commission, ted June 12, 1573 (DocksT No.

non-supervi

this Agreesme

“he teaernms

of all Union County

a body politic {sometimes hersinafter

of foreman but excluding  all
clericals, police, managerial
"emplovee" or "employeas" are used
nt, such words shall be deemed to apply
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only teo the smployess of the County who are includsd within the

hergeining unit above dessribed.

iny enployese nired as a foreman shall serve a nminimum

prokationary period of ninevy (90) days £from the date of such

employee,s commencement of his employment as a foreman.

ARTICIE I3

NGO STRIKE - NO LOCKOUT

The Union agress that during the life of this Agreement,
naither it nor its officers, represantatives, cummitieenmen,
stewards, nor its members or any of them will czll, sanction,
encourage oOr engsge in any strike or work stoppage. This
provision shall not be construed as a waiver or relinguishment of
any and all rights thz County of Union would havs agzinst the

Union or its employe=s in the event of such activity.

2x, on behalf of the County ©f Union, agrses

that during the life of this Agressment, she or it will not lock

out any of tThe employsas covered by the Agresmani. This provision

(=0

shall not be interpreted to prohibit the County of Union Zrom
exercising its management right o cavss a +tetal or partial

cecssation of the work due +to lack of work other +han acononic
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on 1.
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Szct

Whenever the term "Employer", ‘YDepartmsnt Head", or

"Supervisor” shall be used throughout this Agresmani, it shall

mean and includes the County Manager and the Department Head to

whom employesss coverad herein report to and/or eir designeess,

except &5 otherwise designated in this contract, as spacifically
may be previded in the New Jerssy 3Statutes in such cass mads and
provided ecr the adaninistrative Ccdes of the County of Union.
Section 2.

Except as lawiully limited by <the within igreemesnt, the

County Manager, the Departmen d and/or their designees, herein
retain and reserve unto <themselvas, ithout limitation, =alli

authority, dutiss and ressponsikilities conferrsd

and vested in any of them by the laws of the State of New Jerssay,

oL

P
= Rl =)

“he Conszi The of New Jersay,

of the Uritsd States of america, including but wizhouvt limizazion,

-

Ths following righ=os, privileges znd Zunctions.

a. The execuzive manageament and adminlistretive control of
The County of Union, a body politic, and iis zropertiss and
facilities and the activitiss of its enplioyees rs.ated <o their
employment.

b. Ta= right by the Employer te hire all employass, subject
to DeparTrment of Personnel rulses and regulations, to determins
their guzlificaticns and the conditions for =Their continued

and wha Constitution .
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employment, dismissal, or demotion, to discipline employess for
just cause, and to promote and transisr all suzh empleoyess,
subject to the Kew Jersey Statutes and the Administrative Code of
the County of Tnion.

c. The right by the Department Head to determine schedules
of work and the duties, responsibilities and assignments of all
employees with respect thereto.

Section 3.

The exsrcise of the forsgoing powers, zight, authority,
d

Manager or other designess, the adoption of pecliciss, rules,

regulations and practices in furtherance thereocf and the use of

, the County

judgment and discretion in connsction thereto shall be limited !

only by +the extent such specific and express terms are in
conformance with +he laws of the State of Naw Jersey, <the

Constituticon of the State of New Jersey, and the Constitution and

L]
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United States, and the provisions of «his cantract.
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GRITVANCE PROCEDURE
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with his immezfiste superviser, either dirsctly or with <he
designated representative(s) of <+ths Unien for the purpess of |
resolving the matter informally.

A grisvance must be presanted at Step 1 within seven ({7)
of the facts which give rise to the grisvancs. If it is not

T shall bhe

'_J:,

|

[ working days from the date the employee knew or should have known
|

| presentsd within the aforementioned time period,

i

[

1211 not thereafter be considersd a grievance

2,
[10]
{0
=)
i
(87
w
',_l.
<!
U]
ul
fu
ja
fl
"
ja g

1]

Stezp 2. If the aggrieved party is not satisfied with th

disposition of his or her grievance at Stap 1, or if no decisio

]

has been rendsred within thres (3) working days azfter presantation!
of that grisvance at Step 1, he or she may file a grisvance in

I writing with the Department Head or his desicnated reprasentative.

A meeting concerning the grievance shall be held bstwesn the

Da

t Head or his designated reprazsentative(s) and <he .

il
I
[a |
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lzter than ten {10) werking days Zrom tha dste of the filing of

the grievance in writing with the Deparitmant Head. The Dspartment
Head will Tendsr a final dezision in writing within five [5)

working days after the date of thes mesting.

I
! B
| Step 3. If the aggrievad party is not satisfied with the
T IFFICEY !
cen b TgevoTno . L L . . - . .
cuemesy || S@ispesition of his or her grievance at Step 2, or if no decision
PR T PR [ s . . - . . _ ]
o pas been rendered within five (3) working davs after the meeting
R |
wndW ., "TaTIE ) - . . ot + . - LN
B i at Step 2, the aggrieved party may fi1le a grievance with th=




i County Manager or his or her designese. At the reguest of the
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tilng conIsrning The goisvanse may b

i

county Managsr, a me

1

2

i within ten (10) working days after “he grievance has bzen fils

ith the County Manager., 2ny Such meeting shall be betwsen the

grievant, the Union’s designated representative(s) and ths County
¥anager or her designee. The County Manager or her designee will
render a writien answer to the grievance within tan {10} working
days after the aforesaid meeting or within ten (10) working davs
froem the date the grievance was filed with the County Manager if
no such mesting is held.

Step 4. If the grievance is not resolved at Step 3, or if no
written decision has besn rendered within ten (10) werking days as
provided in Step 3, the2 Union shall within ten {19) working r:';aysiE
make a written demand for arbitration to the New Jersey State |
Board of Mediation, 30 Park FPlace, Newark, New Jersey, with a |

copy of the demand being dalivered to the County Manager and !

Director of Z=rsonnzl for the County of Unien. Tha writhen damand .

for arbitraticn shall s=2t forih the specii
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tion of an arbitrator as wall as the zonduct of +ha .

arbisrztion hearing shall be in accordance wizh “he rulss and
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and the employee(s) and shall be in writing setting forth findings

rezsons and conclusions on the Lssues submitoed.

No one arkitrator shall have more than ons grievance
submitted to him, and under consideration by him, a2t any cone time
unless the parties otherwise agree in writing. A grievance shall
be deemed under the consideration by an arbitrator until he has
rendered his written decision which shall be done within thirty
(30) cays from the close of the hearing.

In the event of the submission of any matter for arbitration
25 herein provided, the arbitrator shall nhave no right or pover *o
alter or modify the terms of this Agreement or Lo impose upon the
employer any obligation or liability not expressly assumed by the
employer under the provisions ner may
arbitrator deprive the employer of any right reserved, exprassed

or implied, by it fcr its benefit hersunder.

The cost of the arbitrator’s fees shall be borne egually by
“hs pertiss. Zach tarty shall bz rssponsible for its own costs
incuzraed in arbitration.
Sezzion 2

The <tTime 1lirits specified in the foresgeing grisvance
preocedurs shall be construsd as maximum. However, these nay be

extsnded upon mutual agreement in writing betwszen the parties.

Ssztion 2.

Any employee wmay be represented in 211 stages of +the
grievance procedure DY himself or a member of the Union, or at his

uteidse
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approved by the Union. When an employes is not represented by the

Union, the Tnion shall be notified and shall nave Lha rignt 1o ke

present and state its views at all stages of =tThe grievance

procedurs
ARTICLE V
HOLIDAY

Saction 1.

The enmployer has designated the following davs as holidays
for the ysar 18%52.
New Year’s oay wednssisy, Janvary 1, 1882

Martin Luther Xing’s
Birthday

Monday, January z0, 1252

Lincoln’s Birthday Wednesdayv, February 12, 13892
Washington’s Birthday Monday, Fabruary 17, 15
Good Friday Friday, 2pril 17, 1992
Memerial Day Monday, May 23, 19892
Independence Day Saturday, July 4, 1992
(celebrated Fri. July 3, 1952)
Labor Day Mocnday, Ssptember 7, 1882
Columbus Day Monday, Octgobsr 12, 1982

Gensaral Elesction Day Tuescday, November 3, 1992

Veteran’s Day Wednasday, November 11, 1982
Thanksgiving Day Thursday, Novamber 26, 1982
Day After Thanksgiving Day Friday, November 27, 1882
Christmas Tay Fridsy, Tecember 25, 19¢2

The EI—wployer has designated the Icllowing days as holidays
for the ysar 1583:
New Yzar's Day Friday, January 1, 1983
Martin ILuther King’s Monday, Jzanuary 18, 1853
Birthiey
Linzoln’s 2irthday Triday, Tsbruary 12, 1283
Washington’s EBirthday Monday, Fabruary 22, 19923
Good Fricay Friday, Zoril ¢, 1883
Memorial Dzy Monday, May 31, 1293
Independsenca Day Sunday, July 4, 18893
(celebratsd Monm., July 5, 18832)
Labor ozv Mondeay, Septembsr 6, 1923

i
l
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Columbus Day Monday, October 11, 1983

Elaction Day Tuesday, November 2, 19%3
Veteran’s Day Thursday, wovenber 11, 1%53
Thanksgiving Day Thursday, November 25, 19253
Day After Thanksgiving Day Friday, November 26, 12353
Christmes Dzy Saturday, D=cexber 23, 12853

{celebrated Fri. Dec. 24, 1883)
Section 3.

The Imployer has designated the following days as holidays

for the yesar 1554:

New Yezr’'s Day Saturday, January 1, 1934
(celebrated Fri. Dac. 31, 1892)
Martin Luther King‘s Birthday Monday, January 17, 1934
Lincoin’s 2irthday caturday, February 12, 1534
washington’s 3irthday Monday, February 21, 1994
Good Friday Frigay, April 1, 1254
Memorial Day Monday, May 30, 1994
Independence Day Monday, July 4, 19%4
Labor Day Monday, September 5, 19234
Columbus Day Meonday, Octobsr 10, 1984
Election Day Tuesday, November 8, 19%4
Veteran’s Day Friday, November 11, 1994
Thanksgiving Day Thursday, Novembesr 24, 1994
Day After Thanksgiving Day Friday, HNovember 25, 1994

Christmes Day Sunday, December 23, 1954

211 sxplovess shall receive sight (8) hours of holiday pay at

~hesir rzgulzr base rate for such holidays even though no work
shall be required of them and provided furihsr that:
a. kew hires have satisfactorily ccmpleted  their

orobztisnary peried preceding the holiday invelved; and

b. Such employee works the scheduled work day immediztely .

preceding and the scheduled work day immediately following the

holiday involved except if he fails to work tThe day preceding or

b

following zh

holiday becauss of one of the fsllowing conditions:



The employes is unable to work due to an illnass in,
I
winich evsst the LDepartment Hsaed zay reguirs gooof of

b

! ray, in his discretion, d=sem necessary to verify an
employee,s illness, or
ii. The emplecyee is on vacation.

Ssotion 5.

I year znd that it is not possible for all exgloyess to k2 oif oan:
1

the szme day, the Count

2

¥anager, on behalf of ths County of Unicn
and/or her designes, shall have the right, at her sole dizcretion,

to reguire any employee to work on any of ths holidays specified

harsin. In the event an employse iz reguired to work on any of
the afaresaid legal holidays, he may receive an additional day off
with heliday pzy within thirty (30) days of the holiday or he may !
receive his heliday pay and the applicable rate of pay for working

such holiday. If an employse is raguired =o work on a holiday as

provided herzin, hs shall be entitled to at lszast three (3) hours’

ray at the sprclicable rats regardless of the nuxbar of hours

actually worked on such holiday.

A holiday falling during an emplcyes’s vazation shall be

wreated as a holiday and not charged against *the snployse’s:

ca TELCER !

t=t MrlizmaoyT,

vacation tima.
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ARTICLE VI ¢

VASZTIONS

Section 1. |
Effective January 1, 1552, vacation eligibility shall be as
folliows:
a. During the first calendar year of employment, employees

shall earn one (1) vacation day for each nmaonth of sarvice during

the calendar yvear following the date of employment.

». EImployeess with one to zight complsted years of sarvice
shall be entitled teo fourtesn (1l4) working davs, vacation each
year.

C. Imployees with eight completed ysars to ten years of
service will be entitled to fifteen (135) working days, vacation
each year.

4. Employees with ten completed yesars to fiftsen years of
service will be entitled to eighteen (18) working days’ vacation

gach year.

e. Employeses with fifteen completed years ©o twaniy ysars of
service will be antitled to Ltwenty (20) working <ays’ vacation:
eacn Vyear. -

f. Imployees with twenty completsd years to twanty-Ifivs
years of szrvice will be entitled to twanty-two (22) working days’ .

vacatlion =sach ysar.

g. Employees with tweanty-five or mores completed years of

service will bs entitled te twenty-six (26) working days’ vazation '

gach year, plus one additional day of vacation per year for evary

_11_
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completed year of service above 25 completed yesars of sarvice to
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a2 maximunm oI thircy-cns (1) wanking days’ wvac

Saction 2.

Part-time employees shall receive vacation crsdit allowance
on a prorated basis in accordance with Section I above.

Section 3.

An employee who is entitled to vacation heresin shall make
written reguest to the Department Head at leszst =wo (2) weseks
prior to tha time Zuring which such vacation is o be taken. Ko
enployee shall be entitled to take any part of his vacation at any
time other than as authorized by the Despartiment Hzad. Whila the
Department Head shall not unreasonably withheld permission to
grant a vacation as reguested, if a conflict exists betwesn two or
more enployees reguesting the same date, or the work schedule is
such that the employee’s vacation reguest interferass with the
orderly carrying out the same, the Department Head’s decision as
to whom shzll be permitted the vacation period reguested, if at

alli, shall be finazl.

[

un

on 4.

L
ec

An exploves wno has resigned or has otherwise separaced fron
employment shall bs entitled to the vacation allowanze for the

current vear prorzted upon the number of months worksed in a
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calendar year in which the separation becomes eaffective, in

2

addition %o any unussed vacaticn dus for Tone pravisus yezro.
Section 5.

An employee who is retiring on pension bassd on lesngth of
service shall be entitled to the full vacation for the calendar
year in which he retires.

Section &,

Whenever an employee dies having to his credit any annual
vaczcation lsave, there shall be calculated and paid to his estate,
a sum of money egual to the compensation figured on his salary
rate at the time of his death.

Section 7.

If a holiday occurs during the vacation or sick lesave, it is
not counted as a day of vacation or sick lezave.
Section 8.

Employeses serving on a leave of absence without pay deo not
accrue vacation benefits.
Szctign 9.

If an employee leaves the Countcty’s emplcy £for any resasons,

——

except as sst forth in Section 4 of this Article, before the end
of the calendar year after having taksn a vacation allowance for
the year, he will be chargsd with the unearned part of his

vacation. This now will be deducted from his final paycheck.

1
d
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Section 10

unless the

ions must be <Tazkan during

supervisor Zdsterminsed that

of pressure of work, in which case,

carried forward into the next succeeding year only.

Ssction 11,

In accordance with present policy,

unused vacations may be

an employse may receive

vacation pay in advance of taking his vacation provided that he

nakes timely writien raguest on the form provided for that

and in the

Section 1.

ranner provided,

ARTICIE VIT

SLIARIES AND WACES

purpose

Effective November 1, 1852, the regular base annual rate for

each applicable job classification for bargzining unit employess

shall he:

CLASSIFTICATION

Supervisor Trades
Superviscr Trees
Supervising Greenskeepser
Supervisor Recrsation
Maintenance
Supervising Labore
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each applicab
shall be:

CLASSTIFICATION

Supervisor Trades
Supervisor Trees
Supervising Greenskeepsar
Supervisor Recreation
Maintenance
Supervising Laborer

Section 3.

Effective November 1, 1293, the rsgular basze annual rate for

each applicable job classification for bargaining unit employess

shall be:

CIASSTIFICATION

Supervisor Trades
Supervisor Trees
Supervising Greenskeeper
Supervisor Recreation
¥aintesnance
Supervising Labore

artion 4.

Effective Jahuary 1, 1994, the regular besa annual rate for

each applicakle job classification for bargaining unit smployees

shall be:

CLRSSIFICRTION

s

Suparvisor Trades
Supervisor Trees
Supervising Greenskegper
Supervisor Recrsation
Maintenance
Supervising Laborer

+ % - 3=
3, Tha regu.xr Iz=s=a

b classification of bargaining unit employses

TE

$38,133
38,133
38,133

36,571
34,445

LTE

$39,277
39,277
39,277

38,080
35,480
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Section 5.

Effective September 1, 19%4, ths regular base annual rate for

zach applicable job classifizztion barcaining unit smplovess
shall be:

CILASSTIFICATION RATE

Supervisor Trades $41,265

Supervisor Trees 41,265

Supervising Greenskespsr 41,265

Supervisor Recreation

Maintenanzce 40,008

Supervising Labegrer 37,276

Section 6.

Effective January 1, 1952, the ampleoyer shall continue to pay
$500 additional compansation to be added %o the bass annual rate
to the following bargaining unit employess who ars reguired by the

employer to obtazin and maintain license certification in

connection with their zssigned duties:

[&N]
1w

Trae Supervisor Certified Pesticides applicator’s License

{4

Greenskeeper Supervisor Certifisd Pesticide Applicator’s License

Certified Pool Opsrator Supervisor
Maintenance

Parks/Supervisor Recrsation

The employer shall reimburse Lo the zforeszid emplovess the

cost for successfully obtaining and maintaining the aforeszid

certifications.

Effective January 1, 1994, the $300 payment provided for in

-

L { C‘

this szotion shall be incresased by $100 <o $600 per annum.
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Effective January 1, 1%:2, =*he County shall pay to thoss
designated exployees covared by this Agresment who are reguired to
obtain and maintain an articulated driver’s license (now CDL) in
connection with the duties of their job <title, additiocnal
compensation in the amount »f six hundred (%600) Dollars which
shall be added to bass pay. Effective January 1, 1594, the
payment to those employees designated with CDL licenses shall b=
increzsed by Two Bundred {$z200) Dollars +to Eight Hundred ($5C0)
Dellars per annum. Any enployee wheo Descomes dsesignated a2s a
replacement employee to receive CDL payments shall recsive Six
Hundred ($600) Deollzars pser annum.

Section 8.

211 incremental increases, salary ranges, steps, classes or
annual increment methods of calculating or determining base rates
are abolished.

Section 9.

Any enployee hired afiter the date urzon which this Agreemant
was made shall, upon The successfiul completion of his probationars
perioed, receive the rate being paid to bérithing unit employesss

within such classifization.

|

|
t




cu DFFICES

—ef, ML ERROTT.

»vr o MUBPHY
wal Conmanation
TearwrE bOULevaRD
- hax L2
sunr N GTHIE
R v

ARTICLE VIII

HOJURS OF WORK, PRZMIUM PLY
END COMPENSATORY TIME OFF

Ssctizon 2.

The work week for all bargaining unit emplovees shall consist
of five (5) consecutive days of eight (8) hours sach as scheduled
by the Department Head during any seven (7) day period. A work
day shall consist of eight (2) hours of work which are to be
continuous except for such unpaid lunch pericd as may be schedulsd
by the Departnment Head.

Secticn 2.
Imployess shall be entitled to two (2) consacutive days off

during each seven (7) day period, provided however, that the

Department Head shall have the right to regquire enployses to work

on such days.
Section 3.

Lny enployee who is scheduled to work and who actually does
wark in e#:ess of forty (40) hours in any work week shall resceive
additional compensation for each such hour worked at the
empleyee’s streight-time hourly rate, ——
Section 4.

Tor purposes of this Article, "straight~time hourly rate"
shall be defined as the hourly rate of pay as calculated by
dividing the employee’s annual salary, inclusive of any longevity

or o+<hsr conpensation, by 2,080.
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Segtion 5.

Any empicyes who 1s scheduled to werk and who actually does
work in excess of forty (40) hours in any work week shall receive
additional compensation for each such hour worked at time and
one-half 1/2 times) the employee’s straight time hourly rate.
Section €.

An employea shall not be entitled to receive overtime
compansation unless such overtime has been schzduled and
authorized by the smployes’s immedizte supervisor, or Director,
Division of Park Maintenance, prior to such overtime keing worked.
Ssction 7.

The Department Head shall meske all reascnable efforts to
distribute overtine on an eguitable basis provided, however, that
the bargzining unit employee to whom such overtime shall be
assigned is akles to perform such work to the satisfaction of the
County.

Section 8.
If zn employes shall be recalled for work at any time outside

of his razyular working hours or on any day when he would normally

be off duty he shall receive at least three (3) hours, pay at the

applicable rate. An employes shall not be entitled fo receive
call~in compensation unless authorized by the employee’s immediate
supervissr, or the Director, Division of Park Maintenance, prior

to such overtime being worked.
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Section 9.

No emplcoy

(1]

2 sghall bese permitted o szrn or accumulate

compensatory time coff in lieu of cvertims.

ARTICLE IX
SICK LEAVE

Section 1.

Sick leave may be used by employees who are unable to work
becauss of: {1) personal iliness or injuries; (2} exposure to
contagicus disease; (3) cars, for a reasonable period of time, of
a seriously i1l menber of the erployee’s immediate family (spouse,
child, legal ward, grandchild, foster child, father, mother, legal
guardian, grandfather, grandmother, brother, sister,
father-in-law, mether-in-law, and any octher relatives residing in
the empleyes’s household); (4) death in the employee’s immediate
family, for a reasonable periocd of time. Up to five days may be
pernitted whan such abssnce is caused by the death znd attendance
at the funeral of a spouse or a child and up to thr=e days will be

permitted cCuring the absence from duty of employezs when such

absence is czaused by the desath and attendance at the funeral oI

any other member of ths enployee’s immediate fanily as defined
herein. Sick lesave may alsc be used by a handicapped employee for
absences reslated to the acguisition or use of an aid for the
handicap when the aid is necessary to function on the job. 1In

such cases, reasonable proof may be reguired by the County.
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Section 2. ;
If an employee is absent for reascns that entitle hin to sickf

leave, his supervisor shall be notified promptly; Failure to

notify the supervisor may be cause for disciplinary action. |

Absence without notice for five (5) consecutive days shall

Section 3.

[

. . . l
constitute a resignation, ;
Sick leave is earned in the following manner:

a. New employees shall only recsive one working day for the !

|

initial month c¢f employment if they began work on the first:
l

through eighth day of the calendar month, and one~half working'dayi

if they began on the ninth through the twenty-third day of the,
month. !

b. After the initial month of employment and up to the end |
of the first calendar year, employees shall be credited with one
working day for each month of service. Thereafter, at the

beginning of each calsndar year in anticipation of continued

employment, employees shall be credited with 15 working days.
c. Part-time employeass shall be entitled to a proportionate |
amount of paid sick leave. '

d. Paid sick days shall not accrue during a lsave of absence |
!

without pay or suspension.

e. Sick leave credits shall not accrue after an employse has

resignad or retired although his/her name is being retained on the

payroll until exhaustion of vacation or other compensatory leave. :

.-.21_
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. Unused sick leave shall accumulate from year to year '

without limit.
Section 4.

Any employee who is absent on sick leave for five 3) or more
consecutive working days shall be required to submit a physician’s
certificate as evidence substantiating the illness. The employer
may reguire an employee who has been absent because of personal
illness, 25 a ceondition of his return to work, to be examined by
a physigcian at the expense of the employer.

Section 5.

a. An employee who has been absent on sick leave for periocds
totaling more than £iftesn (15) days in one calendar year
consisting of periocds of less than five (5) days shall have his eor
her sick lesve record reviewed by the rsspective appointing
authority and thereafter may be reguired to submit acceptable

medical evidence for any additional sick leave in that year. In

cases where an illness is of a chronic recurring nature causing:

recurring absences of one day or less, only one subrission of such

proof shzll be necessary for a period of six months.

[E——

h

¥

b. The appointing authority may reguire proof 8t illness of

ar. emplovee on sick leave, whenever such regulrament appears’

reascnable. Abuse of sick leave shall be cause for disciplinary
actiomn.

i, In case o©of lsgave of absence due to exposure to
contagious disease, a certification from the Department of Health

shall bes raguired.



ii. The appeointing authority may reguire an enmployee.

zcause of perscnal i1lliness, as 3 conditica si

1A

v who has bsean absent

his return to duty, te be examined, at the expensa of the agency, |
by a physician designated by the appointing authority. Such
examination shall establish whether the employese is capable cfé
performing his normal duties and that his return will noté
i
i

jeopardize the hesalth of other employees.

Seciion 6.

1
)
!
The County 2grees To continue a program of payment for unused |

§
sick leave upon ratirement in aczordance with the following!

]
reqguirements: !
1. EFFECT ON OTHER RETIREMENT BINEFITS: The lump sum .

polamantal compansation provided hersin for'

accumulated sick days shall in no way affect, increass.
or degcrgase any pension or retirement banefits to suct

9 |

retired employse under any other statute.

. an individual may defar his regusest for lump sun
payment but 1T must be sulmitied within ones year

s tRICES

-on MoUERMOTT. . . .
in employee must retire with at least twenty-five (23)

»ox NURPHY

a IEECka T

Lot P years of sarvice solely with the Employer and must be at
RGN

v Ee Mo G TROP

'

. ' least 2ge 5, and must have at lzest one hundred (100)
]
!

!
(¥
L

!
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4, DEATH OF 2N IMPLOYEE:
In the event of an emplovee’s death within one year
aftaer the effective date of retirement but before
payment of the lump sum is made, the payment of the lump
sum shall be made {9 the employese’s estata. It should
be not=d that retirement is contingsnt upon the smployese
r the date of

surviving =tThirty days aft

10

retirement.
5. DISE3ILITY RETIRZMEINT:

County employees who retire as a result of an acecidantal

or ordinary disability retirement, and who m=2et 21l of

thelr applicable regulations will be considered =ligibla

for lump sum unusad sick lsave reasimbursemsnt upon
retirement.,

If such employsss receive lump sum pavment

have <heir unused sick lezve

——

their records. Employsss re-entering -
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RETURN TO SIRVICE AFTER RETIREMENT:

Any employee who has or shall retirs on age and service
and who subseguently re-enters County empioyment will be
considered to have incurred a break in service.

LEAVE WITHOUT PAY:

In determining an individual’s eligibility, leave
without pay shall not be counted towards the reguirsment

of twenty~-Zive years of service with the County. Prior

sarvice with other govarnmental entities shall zlso nct -

be counted toward the regquirement of twenty-fiva ysars
of sarvice with the County.

COMPUTATION:

Sick leave credit shall be computed from the dats of
employment; or if a break in service has occurred, only
from the date of return to semploymsnt following the

break in service except that an emplovee who has or

- N - - - ~ o - - - - -~ - -
cdus gy lz2y-oif shall be credited with =ick lsavs zcorusd
hefara senar=atis N B ) e Y - o vy T o -
DRIOYe S20al2T10N and &ICer TETurn ©o S8IDLOVYImELT.

The amount shall be computed a2t the rete of one-nalf

(1/2) the emplovees gdaily =aste of pay f£or eazh day of

earned and unused accumulats sick leave at <he

effective date of rstirsment based upon the average
annual compensation recelvesd during the last full ysar
of the employe=‘s active employment »prior o the

e . - , . . .
effective dzte of retirsment. Overtims, shist
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d¢ifferential, stipends or othar supprlemental pay shall
not be included in the computation.

In no evert shall payment for unused accumulated sick
ieave excesd $7,000.00.

In computing the total amount of unused accumulated sick
leave pay due, periods of leave of absence without pay
shall be excluded in the computation.

The lump sum supplemental compensa+tion payment shall be
made within sixty days after the 2ate of retiremant, if

poesible,

143

2 retiree must be officlally off the County’s payrell

I

<he time of payment.
CENERAL PROCEDURES:
An employves who is about to retirs should follow the
ragular procsdures concerning retirsment. When the

enployes receives a copy of the ofificizl notice of

Couinty Ferscornnel 0Ifice regussting The supplemental lumd
sum navment. Those employees who guesllily and retire

during calendar y=zar 1%87 and thersafter, will raceive
~heir supplerental payment sixty davs <hareafter
retirement, if el=scted by the smployes.

IMPLOYEZS NOT IN THE CILASSIFIZD SERVICE:
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2).

4).

5).

6).

7

g
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employment with +the County of Union. Eligibility of
class title will not be approcvad unless the following
standards and guidelines have been adhered to:

Sick leave days were earned by all enployees within that
class title on the basis of one working day per moenth
during the remainder of the first calendar year of
employment after initial appointment and 15 working Zdays
per calendar year therssiter,

Proof of nszad of sick lezve usage was raguired when sick
leave sxceadsd at least five consecutive days or a2 total
of 10 days within one calendar year.

Sick 1leavs was not advanced against anticipated sick
lsave to be sarned in the next or future calendar vears.
Sick leave or same other earned lsave was charged for
all compensable cdays when the employes wzs not working.
111 sick lsave was resportable and reported accordingly.
The timekeasping procedure reguired certifization of the

accuracy of the employass ray time.

1451
'J
9]
-
[
i
i

e T
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ccrds for sach =mployss wars maintazined

rigina

-

= .
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i
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central points under the jurisdiction of the apprinting

authority with proper security and verification for use
and accruzl.

L1l records are available for inspaziion

u
a
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j
i
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Where othsr Type 2 with pay or helidayvs or dzyvs

off with pay were granted which were in excess of lsave

date of appointment at one or more:
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provided to classified employees, a detailed explanation

of tThne character and extent of such practicss shall b

J(H]

provided.
TICLE X
JURY DUTY
Section 1,

When a bargaining unit employee is involuntarily summoned for
jury service, he shall promptly notify his immediate supervisor
and thes Director, Division of Park Maintenance, and shzll b2
excused from work for those days on which he receives pay for jury
service. The County Managser may ragzuest thzt the employss be
excused or exsmpted Ifrom such duty. For each day on which he
otherwise would have worked, he shall bes paid the difference
hetween his regular rate and the payment he recsives for jury
sarvice. The empleoyez shall furnish cofficial proof of such

service and of the amount of pay rescsived <herszfor.

Wages up to five (3) days will ba z2id during the absencse
from duty of smployess when such absance 1s caused by the dszath
and attendance at funerzal of spouse or child, and up to thrze {3)

days will be paid during ths absence from duty of employesss when

{)

such aksences are caused by the desath and

i

v

- 28 -

~tandance at funeral of -
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mother, father, sister, brother, grandparents, grandchildren,
mother-in-law, father-in-~law, or other relativs residing &t
amplovee’s housshold.
Section 2.

In the case of death in the immediate family, rezsonable

procf shall be reguired.

FRIOR FTACTICES

This Agreement contains 2ll the terms znd ccnditions of

enployment Datween the County Manager and the mambers of the
pargaining unit represented by the Union. A1l prasent, previous
or past practices besitween the County Manager and the employess
coverad by this Agreement, except zs spacifically amended herein,
are expressly incorparated within the tsrms and conditions of this
Agreenent. zny previous or past practice not so expressly

incorporaced herein shall be waived and shall otharwissz b2 void

buring the life of this &gresement, all amployess covared hy
“his Agreement shall be entitled to and paid longsvity payments

and adjustments in azzordance with the longevity program adopted

1]

by Fresholder Resclution No. 183 1in the ysar 1567 and amendments

U]

and supplements <thersto; provided, however, that any person

—29..
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commencing full~-time continucus employment subksaguent —o January

1, 1%73 shall the b2nefi<s

not participaste in ncr be entitlisd 4o
of the present longevity program.
Said 1longesvity payments shall be calculated and paid in

accordance with County of Union practirces, and not Union County
Park Commission practices prior to the effective date cf this
Agreement. Any conflict or interpretation shall be resolved in

favor of the County cf Union administration or application of its

longevity program and not the application or intsrpretation of

Union County Park Commission interpre+tation or applicatiecn.

ARTICTE XIV

STVERRBILITY

In the event of any Feaderal or State law conflicts with any

provision of +<his ZAgresment, the provision or

aeffected shall no longer be opsrative or binding upon the parties

provisions so

i
|

but the remaining portion of this Agrzement shall continue in full

= L
ang eI,

foroe

Section 1.

2ny bargaining unit employee may zpply for a leave of absence

without pay or other remuneration provided the employee shall make !

application in writing for such leave to his immedie*e supervisar
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nd the Personnel Director at least two (2) weeks prior to the
date such lsave is rsgussted.

CSaction 2.

The County Manager may, in her sole discretion, grant the
employ=e a leave of absence without pay or other remuneration
subject to the following conditions and exceptions:

a. An employee who Takss employment elsswhere during an
gpproved lezve o©f absence shall be czconsidered as heving
veluntarlily resigned.

b. If an emplovee falls to report for work within one (1)

ticn of an authorized lsave of absence

s
[
H
[+l

woarking day of the ex
and does not give a satisfactory explzanation f£or nct rsturning, he:
shall be considersd as having voluntarily resigned.

c. 2n employee who shall be reguirsd To attend military
gncampment or who shall be called for National Guard duty shall be
entitled to a lezave of akssnce in accordance with applicable law.

d. Wnenever a Largaining unit emploves shall becons

th
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Manager within at least six (6) months Zrom the date of her
pregnancy. Matsrnity leave will be granted for a period not %o
exceed ninety (90) days prior to her date of delivery and thirty
{30) days after her deslivery. In the event tThe employee’s
rhysician and the physician designzted by <+he County Manager
disagres as to the physical or mental capacsity of such employes to

centinue working, both physicians shzall gesignate a  third
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physician to make a finzl determination as to such employee’s
capacity to work.

Sacticn 2.

In the event an unusual emergency arises which might prevent
the emplovee from making written regquest for leave of absence or
which might prevent an employee con lesave from returning at the end’
¢of a leave of absence, such employee may apply for a leave of
absence or an exiension to a lsave of zbsence, which leave may be

granted in the sole discretion of the County Manager.

ARTICLE VI
INSURANCE
Section 1.

Subject to the provisions bzlow stated, the County Manager,
cn behalf of the County of Union, agrees to provide the following
insurance for the benefit of full-tims bhargaining unit employess:

a. 211 employees coversd under the terms of this
Agreement shall be covered, as shzll be the members of their

immediate family, Zor medical and hospital expenses through an

- r—— =

——

insurance program carried by the County of Union in accordancs
with the bensfits currently in effsct. The County shall continue
to provide Major Medical insurznces coverage currently in effec
through an insurance progran. The above medical and
hospitalization coverage shall be at the sole expense of the

.

Ccounty of Union. Effectives Octobar 1, 1954, +thes medical and

¥

hospitalizazion covarage shall be modified as follows:

—32_
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1. Deductible for any one benefit period shall be Two.

Hundred ($200.00) Deollars Ior each ezpicyess and a total amount of
and additional Two Kundred (5200.00) Dollars for eligible

dependents.

2. Co-payment by employees for Major Medical coverage shall -

be twenty (20%) percent of the first Five Thousand (§5,000)

Daollars for eligible expenses,

3. Pre Admission Review (PAR) and Mandatory Second Surgical .

item.

B. The Ceounty of Union will continues to provide a

Basic Dentzl Plan at a cost not to exceed the sum of £fifty dollars |

($50.00) on an annual basis feor each said employee only.

c. R1l1l permanent employess not otherwise covered by any:

cther state, county or municipal pension system shall enroll in

the Public Empleocyees’ Retirement System of New Jersey in

accordance with the controlling law. Thez pramivm for enrollment

in <he Pukblic Emplovess’ Retirsment Systzm of liew Jarszy shall be

in accordance with the laws of the Stats of Naw Jarsey.

A1l such insurance shall be subject to the particular terms,

conditions and provisions of the applicables contracis and peolicies .

of insurance. There shzll bz no responsibility or obligation
whatsoever of the County of Union in connection with such
contracts or policies of insurance excepting only “he undertaking

to pay such premiums or chargss for such coverzges 23 provided in
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The obligation of the County 5 Union to pay suth pren
for the purpose of maintaining the benefits provided but said
contracts shall be subject at all times to the following terms and
conditions:

a. The employees shall make written application to the”
County, on forms provided ta them by the County of Union, or other
designee, at the time of employment and the emplbyees shall be
obhligated to deliver to tha County of Union, Division of Risk
Managemant, or othar designee, such complated applications, duly
executad, and shezll furnish to the County of Union, Division of .
Risk Manacgement, or other designee, in writing, all such detziled
information as may be reguired.

b. & Drug Prescription Plan with a Two (3$2.00) Dollar
deductible clause has bean established with <the maximuml
contribution to be paid by the County of Union to be an Eighty- .
five ($85.00) Dollar prenium par annum for each family coverage.

Dffective Detcochbar 1, 1994, th

o

gdeductible or co-pzyment

- £5.00 co-pay per prescription for brand name
- £3.00 ceo-pay per preszription for generic
- No co-pay for mall order prescriptions.

rt

The parties also agrzss tha

-

effective Octabsr 1, 19%4, there shall
be no £low through of prescription co-payments to ths Major
Medical portion of the hsalth insurance coverage.

¢. In the case of any change in the marital or family status

of the encloyee partinent to the benefits or kind of coverage of

“he hospizalization, surgical cor major medical coversge, or cother
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such insurance, the employee shall immediately furnish the County

of Union, Division cf =isk HManagement, or othsr deszignss, the
complete detailed information regarding the same.
d. All insurance referred to in the within 2Zrticle shall

become effective on the first of the month following the sixtieth
(60) day of the first dzy of the month in which the employee was
hired, provided he wzs hired between the first of the month and
the fif+th of the month. Anyone hired after the fifth of the month
shall receive the aforesaid insurance coverage on the first of tne
month following the nirstieth (S0) dav from the first day of the
morth in which the employee was hired.
Section 4.

Effective January 1, 1987, there shall be a hcspitalization!
insurance subsidy plan for employees, covered by the recognition
clause of the collective bargaining agressment, subject to the;

following terms and conditions:

[
(1

ligibility: Zxnployees must have been actively employed
for the CZounty of Union on or =zfiter January 1, 13£7; and must

retire cn either & diszzility pension or &fter having rsached the

age of =5 years and having 25 ysars or more of service with the
County, or retire and rsach the age of €2 years or older with at
least 15 vears of service where the retirement has been shown to
the satisfaction of +the employer to have bessn necessitzted by
medical illness or diszbility of +the employes, Employees who .
otherwiza guzlify for coverage but who retire before age £5, shall

be entitzled to recszive coveragse under this plan upon reaching age

tn

5., Thnis benefit will only be provided to those retirsss mesting

- 35 -
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the eligibility reguirsments who do not have hospitalization

insurance coverage from another source, and =ligible retirees

shall coopesrate in good fzith with the County to verify that no
other source of insurance coverage is provided for then.

2. Description: This benefit shall be applied to the
Hospital Insurance Plan which is provided to members of the .

bargaining unit. The County reserves the right to change or
modify plans et any time so leng as the modified plan provides
substantially similar coverage to that in effect at the time of
this award.

3., Supsidv: Upon implementation of this benefit, the County
shall be obligated to subsidize the cest of health insurance

premiums for gualifying retirees, as follows:

shall be born

Catsgory

Single, Undesr 65
Single, Over 65

H/W Undar 65
P/C Retires
Family Und=r 65
H/W Ovear €5

H/W Retiree Qver &5
H/W Spouse Qver &5

Family Over €5

Family Retiree Over €5
Family Spouse Over &5

P/C Retirees Over €5

D

The remaining costs of

©

Countv’'s Subsidy

by the retiree

$57.18 per month
$35.239 per month

$155.57 per month

$71.53 per month

$87.16 per month

$127.81 per month

$149.86 per month

$104.14 per month

the County’s Hospital Insurance Plan
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4. Medification: In the event %that the amount of the
County’s contribution is subseguently reduced or even eliminatad,
the change in practice shall apply to those persons already

retired. Similarly, in the event that the Hospital Insurance Plan

is changed cor modified in any way, the new plan shall apply to the;

retirees.

sction 5.

The employer reserves the right to change or modify existing .

benafits under this Article at any time during the tarm of this
Agreemant, provided that the coverage is substantially similar to

the coverage then in effect. The employer will give 30 days,

prior notice +to the Union of its intention to change any such

coverage and will meet with representatives of the union if-

reguested.
ARTICLE XVIT
UNION BUSTNESS

Section 1.

The Unicn shall advise the County Manager or his designes in’

writing of the names of its raprasentstives.

The Union shall neither solicit members, nor conduct any

business on County property during County assigned working

schedules involved except for time spent conferring with

management on specific grievances as specified in the Grievance

Procsdurs.
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Sgction 3.

When an authorized representative 1s excusad Irom Lis
assigned duties, he shall:

a, Arrange with his superviseor to leave his work.

b Notify the supervisor of any County facility visited on’

arrival.

c. Notify his supervisor upon return to the job.
lezving and rsturning to his job.

ARTICLE XVIIT
EYFE GLASSES

a. Racord his time out and time in with his supervisor upon:

The County shall reimburse an employee for the reasonable

cost of repair and replacement of prescription eyeglasses which

are broken or damaged during the normal performance of <the !

employee’s duties and where the repair or replacement of such

eyeglasses are not otherwise coverad by warranty. The maximum

liability of the County under this provision shall bs Thirty-five

($35.00) Dollars per employas per vear. An employes claiming .

—_—

reimbursement under this clause shall present the eyeglasses which
need repalr or replacement to the County for examination and shall

submit proof that the item was damaged or destroyed during the

normal performance of the employes’s duty in form satisfactory Lo -

the County. Upon repair or replacement of the broken or damaged

eyeglasses, the employes shall submit proof of payment and <he
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County shall reimburse thes emplovee for the reasonable cost

therescf as providad herein.

PTICTE XNIX
CLOTHING AND FDUCATION

Section 1.

The County of Union shall provide such rain protective

clething and safety g=ar as the County of Uniosn deems necessary.

The care and security of such pretsctive clothing and/or safety
gar shall be the responsibility of the enploy=s to whom such rain

protective clcthing and/or safety gear Is issued,

Section 2.

The County of Union shall provide each foreman with ona (1)

blazer with & Union County Park emblem attachsd thereon. Blazers .

supplied by the County shall be inspacted and replaced as the
County deems necessary. Each foreman shall be responsible for

maintaining such blazer in a neat and presentable appearance.

Whenevar it is necsssary to replace one cof the aforementioned

blezars, +the coler of sz2id blazer shall be discusse=d with the

kssociation before a decision is made by the County.

Section 3.

The County shall reimburse an employees upon proof of purchase
and payment up to $50.00 for a pair of shoes in sach ysar of the

colleztive bargaining agreement upon proof of purchase and payment

therefor. In the second and third ysars of this agreement, this -

I
(]
L1

§
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shoe 2allowance will be part of the <clothing allowance eas
hereinafter set forth.
Section 4.

Effective January 1, 19%2, the County shall provide each
member five (5) shirts, four {4) pair of pants, four (4) "T"
ghirts, a light jacket, and coveralls on an as-needed basis.

The coler of uniforrs shall be discussed with the Associationi
bzfore a dJdecision is madse by the County when purchasing naw
uniforms,

For the second yesar of this Agresment (1983}, the Employer
shall providé all employezs coversd by this Agreemant with al
clothing allowance of Four BHumdred ($400.00) Dollars per annum to
purchase and maintain thelr own uniforms, coveralls, Jackets and
work shoes 2s designated by the Employer. In 1994, this clothing
and shoe allowance shall be in the amount of Four Hundred Fiftyi
($450.00) Dollars per year. This clothing allowance shall be pro.
rated on a monthly basis for smployees newly promoted or hired
after January 1, 1233 during the balance of this first calendar

year of smployment. In addition to the clothing allowance, the

County will continue to furnish each employee with four (<) "Tv°
shirts for summer use per ysar during the term of the Agrsament.
The County will also continue to provide employees with work

gloves which shall be replacsd on an as needed basis,
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Sectiosn 5.

The County of Unica agrees that 1t shall pay any fess
required by a governmental authority for the licensing of an
employee pursuant to law reguiring the same in order for an
employee to carry out his duties. It is the policy cf the County

that every supervisory employes endeavor to elevate their

!
'

!

!

respective areas of expertise by participatien in such educational |

cpportunitiss as may be available. ERffective January 1, 1990, an-

emplovee dirszcted or authorized by the Department Head and County .

Manager to attend conferences, conventions, serinzars, training
sessions, workshops and méetings of professional associztions
ghall be reimbursed for the attendant cost thareof pursuant to
Freeholder Resolution No. 344~84 adopted May 10, 1884 and P.I.E,

No. 1-01-01.

TIC XX
DETRSONAL BUSINESS AND RELIGIOUS LERVE
Employesas who are employed less than one (1) yesar may be
granted up to three (3) days off, without deduction of pay
therefor for personal business as hereinafter defined or for
religious reasons in accordance with the schedule hereinafter set
forth; =smployees who have been employed for more than cone (1) year
may be granted up to three (23) days per year without reference toe

any schedule. Employees must make application for such personal

business or religious leave stating the reason for the reguested



" leave as far in advance as possible. The regquest by the employeel
shall be directed to the Department Head. The leave may only be

v taken if the Department Head approves and grants said leave, and:

1 1f for business reasons the applicant must demonstrate that the

H buginess purpese could not be scheduled after working hours. Thez

H following schedule shall only apply to employees with less than%

“ one (1) year of employment: ;

a. One (1) day after Zour (4 months of empleyment.

b. One (1) additional day after eight (8) months of

amployment.
c. The third (zrd) day méy be granted betwean the tenth%

(10th) and twelfth (12th} months of employment.

Section 2.

|

|

l

I

{

! '
} |
i ¥o personal leave shall be applied for, approved or granted
[ immediately before or after any vacation period, heoliday period or;
! i
l |
1
| Section 3.

|
[
i
|
weekend, except under extraordinary circumstancas. !
1
i
| Leave days, as provided herein, must be used in a one (1)§
j ;
i !

year period and shall not pe accumulated from year to year.

!

!

ARTICLE XXT
ON _THE JQOB INJURY

Section 1.
e DrrpToEs l
-esz MeDEmsoTn

-¢ & Mureny

If an employee is injured or becomes ill arising out of and!

1ee snal oRmgRAT IO
<o sexct Borarvans during the course of his employment the fellowing procedure shall

T e R

ams gy i OTROS

be applicable:

LOLHEITTR
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2. The employee shzll notify the Department Head and the
Personnel Office of the work related injury or illness.
b, If the County’s Workmen’s Compensation Insurance carrier

does not dispute the causal relationship between the employment

and the injury or illness the enmployee shall receive his full pay .

for up to the first one hundred eighty (180) calendar days if |

there was an injury which was deliberately inflicted on the

employee by any person or persons arising out of the amployee’s

smploywent or for up <o the first ninety (90) calendar days if the

injury or illness arisss out of the employee’s erplcyment when

said injury is not one that has besen inflicted by a third party. ;

In either case no charge shall be made to the employee’s sick
leave accumulation provided, however, it is understood and agreed
that when an employee receives a compensation check for temporary
disability benefits, he or she shall turn over to the County any
checks received from the County’s Workmen’s Compensation Insurance
carrier.

c. Zfter the first one hundred eighty (180) or ninsty (90)

calendar days from the date of the injury, or illness, as

hereinapove defined, the employee shall have the option to retain-

his temporary disability Workmen’s Compensation check and not

receive any additional monies from the County and not have any

charge made to his sick leave accumulation, or if the employee
wishes to receive full pay and charge his sick leave accumulation

he shall be permitted to do the same provided he turns over to the
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County any temporary disability check or checks received from the
County’s wWorkmen’s Compensaticn Insurance carrier.

d. Failure to turn over temporary disability checks shall
cause the employee’s sick leave to be charged and shall further
result in the County taking such disciplinary action as it deems
appropriate to recover said monies.

e. If any employee is absent from work for seven (7) days
or less, arising out of an injury or illness, attributable <o his
employment so that the said employes is not entitled to recsive
tenporary disability benefits the said amployee shall not have any
charge made agaiﬂst his sick leave accumulation so long 25 the
employee substantially proves that his illness or injury rose out

of his empleoyment.

If an employee is reguired to go to the County’s insurance .

company’s doctor or medical center for treatment of a compensable !

injury during his regular scheduled shift, the attendance at the

doctor‘s office or medical center during his regular scheduled

shift shall not be charged to sick time provided that uponé

completicn of the doctor’s visit, the employee returns to work if

there ig still time remaining on the shift.

ZRTICLE XXT7J
(ISCELLANEQOUS

Section 1.
Bargaining unit employees shall be entitled to receive a meal

allowance of $6.00 provided they work three hours overtime after

- LA ~

1
|
]
!
i

l



their regularly scheduled work day or work five consecutive hours
if called in for overtime.

' Section 2,

The County shall have the right to change the pay day to

Friday, if deemed necessary by the County.

ARTICLE ¥XXIJIT
DURATION OF AGREFEMENT ]
Section 1.

This 2Agreement shall ke in effect from January 1, 1982

through December 31, 19%4. It shall automatically renew itself

from year to year thereafter provided, however, that either party
may give written notice to the other not less than sixty (60) days

prior to the anniversary date of this Agreement of a desire to

make changes therein or to terminate this Agreement, which shall

confer upeon the other party the right to make changes in the

Agreement.

| section 2.

The provisions of this aforementioned Agreement shall be |
conclusive for its duration as to all bargainable matters or
issues unless the County Manager and the Union mutually agree to

alter, amend, supplement, enlarge or medify any of its provisions. |
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|
|
h IN WITNESS WHEREOF, the parties have hereunto affixed their
i '

signatures.

WITHNESSE.d: - THE COUNTY OF UNION ;
, c . i

el FTn L] we [fere

, Ar¥ M. Baran l
/’ County Manager i
l

|

Dated: ’ “ \ l”;
APPROYE . o

. "/ ’-_____ J J'.
f/_:/_/./ County Attorfay

Attest: UNION COUNTY PARK FOREMEN'S %
ASSOCIATION

/_’%ML&W\ v e e

Zlan Esteves, President
—
Dated: jr’// ;{7/’, o
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