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PREAMELE

This Agreement, made this /é%day of /)474?}
1986, ©between Ventnor City, Atlantic County, New Jersey a
Municipal Corporation of the State ©of New Jersey hereinafter
referred to as "City", &and Teamsters Local Union £58 a
representative of certain employees of the City, hereinafter
referred to as "Union", represents the complete and final
understanding on &all bargainable issues between the City and the

Union.



ARTICLE I

RECOGNITION

2. The City hereby recognizes the Union as the scle and
exciusive negotiating agent and representative £or all blue
collar employees employed by the City of Ventnor, but excluding
2ll other employees including Police, Firemen, craft workers,
managerial executives, confidential employees, érofessionals and
supervisiors within the meaning of the Act.

B. The word "enmployee" shall be defined to include the
plural as well as the eingular, and to include males and

females.



ARTICLE 11

MANAGEMENT RIGHTS

A, Ventnor City hereby retains and reserved unto itself,
all powers, rights, sauthority, duties and responsibilities
conferred upcon and vested in it prior to the signing of this
Agreement by the laws and Constitution of the State of New
Jersey and of the United States not inconsistent with the
provisions o¢f this Agreement, including, buvt without limiting
the generality of the foregoing, the following rights:

1. The executive management and administrative
contrel cf the City Government and its properties and facilities
and activities of its employees by utilizing personnel., methods
and means of the most appropriate and efficient manner possible
as made from time to time be determined by the City.

2. To make rules c¢f procedure and conduct, to use
improved methods and eguipment, to determine work schedules and
shifts, to decide the number of employees needed for any
particular time and to be in sole charge of the guality and
guantity of the work reguired.

3. The right of management toc make, maintain and
amend such reasonable rules and regulations as it may from time
to time deem best for the purposes of maintaining order, safety
and/or the effective operation o¢f the Department after advance
notice thereof tc¢ the employees to require compliance by the

employees 1s recognized.

4, To hire &ll employees and subiject to the

provisions of law, to determine their qualifications and

3.



Management Rights continuved:

and conditions of continued emplcyment, or assignment, and to
promote and transfer employees.

5. To suspend, demote, discharge or take any other
appropriate disciplinary action against any employee for good
and just cause accoring to law.

B. In the exercise of the foregecing powvers, rights,
gutheority, duties and reSpohsibilities of the City, the adoption
of policies, rules, reguliations and practices and the
furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the specific and
exprese terms of this Agreement and then only to extend such
specific and express terms herecf are in conformance with the
Coneititution and laws of HNew Jersey and of the United States.

C. ©[Rothing contained herein shell be censtrued to deny or
restrict the City of its rights, respecnsibilities and avthority
under R.S. 40A, or any other naticnal stete, county cor local

laws or regulations.



ARTICLE II1

MAINTENANCE OF WORK OPERATIONS

h. The Union hereby agrees that during the term of this
tgreement, neither the Union por any person acting in its behalf
will cause, authorize or support an illegal strike, work
stoppage or slow-down.

B. The Union agrees that it will make a rezsonable effort
to deter its members from participating in any illegal strike,
wvork stoppage or slow-down.

C. Nothing contained in this Agreement shall be construed
to limit or restrict the City in its right to seek and obtain
such judicial relief as it may be entitled to have 1in law or in
eguity for injunction or damages, or both, in the event of such
breach by the Unicn or its members.

D. The City agrees that it will not engage in the lockout

of any of its employees.



ARTICLE IV

NON DISCRIMINATION

A. The City and the Union agree that there s&hall be no
discrimination against any employee because of race:, creed,
color, religion, sex, national origin or political affiliation.

B. The City and the Union agree that all employees covered
under this Agreement have the right without fear of penalty or
reprisal tec form, 3jein, and assist any emplcocyee organization or
to refrain frem &any such activity. There shall be no
discrimination by the City or the Union against any employee
because o©of the employee's membership or non-membership in the

Union.



RRTICLE V

GRIEVANCE PROCEDURE

A, The purpcose of this procedure is tc secure, at the
lowest possible level, an eguitable soclution to the problems
which may arise affecting the terms and conditions of employment
under this Agreement.

B. Nothing herein shall be construed as limiting the right
of any employee having & grievance to discuss the matter
informally with any appropriate member of the department.

C. 1. With regard to employees, the term "grievance" as
used herein means an appeal by an individuval employee or the
Union on behalf of an individual employee or group or employees,
from the interpretation, applicaticn or wviclation of policies,
agreements, and administrative decisions affecting them. with
regard to the City: the term "grievance"” as used herein means a
complaint or controversy arising over the interpretation,
application or alleged violation of the terms and conditions of
this Agreement.

2. With respect to employee grievances,; nho grievance
may proceed beyond Step Three herein unless it constitutes a
controversy arising over the interpretation, application or
alleged violetion of the termes and conditions of this Agreement.
Disputes concerning terms ang conditions of employment
controlled by statute or administration regulation,
incorporsted by reference in this Agreement, either expressly or

by operatien of 1law shall not be processed beyond Step Three

herein.



GRIEVANCE PROCEDURE (continued)

D. The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this
Agreement, and shall be followed in its entirety unless any step
is waived by mutual ceonsent:

Step One The sggrieved or the Union shall institute
action in writing under the provisicns herecf within
five (5) working days after the event giving rise to
the grievance has occurred or knowledge thereof, and
an earnest effort shall be made to settle the
differences between aggrieved enployees and the
Immediate Supervisior for the purpose ¢f resclving the
matter informally. Failure to act within said five
{5) working deys shall be deemed to constitute an
abandoment of the grievance.
Step Two: If no agreement can be reached within five
{5) working davs of the initial discussion with the
Superintendent, the employee or the Union may present
the grievance in writing within five (5) working days
thereafter to the Superintendent or his desiagnated
representative. The written grievance at this Step
shall contain the relevant facts and a summary of the
preceding oral discussicn, the aplicable Section of
the contract vioclated,and the remedy recuested by the
grievant. The Superintendent or his designated
representative will answer the grievance in writing
within five (%) working days of receipt of the written

grievance.



GRIEVANCE PROCEDURE (continued)

Step Three: If the Union wishes to appeal the

decision of the BSuperipntendent, such appeal shall be
presented in writing to the Commissioner or the
Governing Body's designee within five (5) working days
thereafter. This presentation shall include copies of
&1l previous correspondence relating the matter in
dispute. The Commissioner shall respond, in
writing, to the grievance within five (5) Qorking days
of the submission.

Step Four: If the grievance 1is not settled through

Steps One, Two, and Three, either party shall have the

right to submit the dispute tc arbitration pursuant to

the rules and regulations of the Public Employment

Relations Commission. The costs for the services of

the Arbitrator shall be borne egually by the City and

the Union. Any other expense, including but not
iimited to the presentation of the witnesses, shall be
paid by the parties incurring same.

E. 1. The parties direct the Arbitratcr to decide, as to
preliminary gquestion:whether he has Jurisdiction to hear and
decide the matter in dispute.

2. The arbitrator shall be bound by the provisions of
this Agreement and the Constitution and laws ¢©f the State of RNew
Jersey, and be restricted to the application of the facts
presented to him invelved in the grievance. The Arbitrator

shall not have the authority to add to modify, detract from or



alter in any way the provigions of this Agreement or any
amendment or supplement thereto. The decision ¢of the Arbitrator
shall be final and binding.

F. In the event the aggrieved elects to pursue remedies
available through Civil Service, the grievance shall be
cancelled ané¢ the matter withdrawn from this procedure. It is
agreed between the parties that no arbitration hearing shail be
held until after the expiration of at least thiriy (30) calendar
days after the decision rendered by the Commissioner on
the grievance. In the event the dgrievant pursues his remedies
through Civil Service, the arbitration hearing, if any, shall be
cancelled and the filing fees and expenses incurred thereby
shall be paid by the grievant or Union.

G. Upcen authorization of the Commissioner, the
designated Union representatives shall be premitted as members
0f the grievance committee to confer with employvees and the City
on specific grievances in accordance with the grievance
procedure set forth herein during work hours of employees
without loss of pay, provided the ccocnduct of said business does
not diminish the effectiveness of Ventnor City or reguire the
recall cof off-~duty employees. Seid authorization shsll not be
unreasonably withheld.

B. The time limits expressed herein shall be strictly
adhered te. If any grievance has not been initiated within the
time limits specified, then the grievance shall be deemed to
have been abandoned. If any grievance 1s not processed to the

next succeeding step in the grievance procedure within the time

10,



limits prescribed thereunder, then the dieposition of the
grievance at the last preceding step shall be dJdeemed to be
conclusive. If a decisien 1is not rendered within the time
limits prescribed for decision at any step in the grievance
procedure, then the grievance =shall be deemed to have been
denied. Nothing herein shall prevent the parties from mutually
agreeing to extend or contract the time limits for processing

the grievance at any step in the grievance procedure.

11.



ARTICLE VI

DUES DEDUCTION AND AGENCY SHOP

a. The City =agrees to deduct from the salaries of its
employees, subject to this Agreement, due for the Unicn. Such
deductions shall be made in compliance with Chapter 123. Public
Laws of 1574, N.J.S.2. (R.S.) 52:14-15. %e, as amended.

B. ki check-off shall commence for each employee who signs
@ properly dated authorization card, supplied by the Union and
verified by the Cﬁty Treasurer during the month following the
filing of such card with the City.

C. If during the life of this Agreement there shall be any
change in the rate o©of membership dues, the Union shail furnish
the City written notice thirty (30) days prior to the effective
date of change &and shall furnish to the City either new
authorizations from its members showing the auvthorized deduction
for each employee;, or any official notification on the
letterhead of the Unicon and signed by the President of the Union
advising ¢f such changed deduction.

D. The Union will provide the necessary "check-off
authorization" form and the Union will secure the signatures of
its members on the forms and deliver the signed forms to the
City Clerk.

E. A written dues authorizaticen may be withdrawn in

accordance with N.J.S5.A. 52:14-15.8e &as amended, or may be

amended.

lz2.



~ AT U e G NS

DUES DEDUCTION and AGENCY SHOP {(continued)

E. Effective January 1, 19286, the City agrees to deduct
the fair =share fee from the earnings of those employees who
elect not to become members of the Uniecn and transmit the fee to
the majority representative.

G. The deduction shall commence for each employee who
elects not tc become a membher of the Unicon during the month
fpllowing written notice from the Union of the amount cof the
fair share assessment. A copy of the written notice of the
amount of the fair share assessment must also be furnished to
the New Jersey Public Emplovment Relations Commission.

H. The fair share fee for services rendered by the Union
shall be in an amount egual to the regular membership dues.
initiation fees and assessments of the Union, less the cost of
benefits financed through the dues and available only to members
cf the Union, but in no event shall the fee exceed eighty-five
(85%) per cent of the regular membership dues, fees and
assessments.

I. The sum representing the fair share fee shall not
reflect the costs of financial support of political causes or
candidates, except to the extent that it i1s necessary for the
Unicon to engage in lobbying activity designed to foster its
policy gcals in collective negotlations and centract
administration, &and to secure for the employees it represents
advances in wages, hours and other cenditions of employment
which ordinarily cannot be secured through collective

negotiaticons with the City.
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DUES DEDUCTION and AGENCY SHOP (Continuved)

J. Prior to January 1ist and July 3lst of each vyear., the
Union shall provide advance written notice to the New Jersey
Public Employment Relations Commission, the City and to all
employees with the unit, the information necessary toc compute
the fair share fee for services enumerated above.

K. The Union shall establish and meintain a procedure
whereby any employee can challenge the assessment as computed by
the Unilon. This appeal procedure shall in no way invelve the
City or require the City to take any action other than to hold
the fee in escrow pending resoluticon of the appeal.

L. The Union shall indemnify, defend and save the City
harmiess against any and all claims, demands, sults or other
forms of liability that =shall arise out of or by reason of
action taken by the City 1in reliance upon salary cQeduction
authorization cards or the fair share assessment information zs
furnished by the Union to the City, or in reliance upon the
official notification on the letterhead c¢f the Union and signed
by the President of the Unicn, advising of such changed
deducticn. |

M. Membership in the Union is separate, apart and distinct
from the assumption by one c¢f the egual obligations to the
extent that he has received egual benefits. The Union is
reguired under this Agreement to represent all of the employees
in the bargaining unit fairly and egually, without regard to
Unicen membership. The terms of this Agreement have been made
for all employees in the bargaining unit. and not only for

members in the Unicon and this ALgreement has been executed by the



DUES DEDUCTION and RGENCY SHOP (Continued)

City after it had satisfied 1itself that the Union is & proper

majority representative.

15.



E.

ARTICLE VII

WORK WEEK

The normal work week shall consist of forty {(40) hours.

i6.



ARTICLE VIII

OVERTIME

A. The City &agrees that overtime shall be give to all
employees covered by this Agreement for all hours worked in
excess of forty (40) hours per wveek.

BE. Overtime shall be compensated at the rate of one and
one-half (1%) times the employee's regular base rate of pay or
one and one-half (1%) time the number of overtime hours in
compensatory leave.

C. An employee may elect to receive overtime compensation
in the feorm o©of pay up to an annual limit of five hundred
{$500.00) dcllars.

D. When an employee 1s called to work, he shall be
guaranteed & minimum of four (4) hours compensation. However,
this shall net apply toc work contiguouvs with the employee's
normal work day. Furthermore, this secticn shall not apply to
employees currently employed as "call men" who are specifically
compensated for their call-work.

E. When an employee 1s called in to work pursuant to
Section D above, provided there 1s work to be done, the City may
reguire the employee called in to work for the full four (4)

hours.

i7.



ARTICLE IX

SALARIES

A. The salaries for all employees covered by this
Collective Bargaining Agreement shall be as follows:

B. Effective January 1, 1%8&, all enmnployees covered by
this Agreement shall receive & salary increase cf One Thousand
{$1,000.00) Dollars.

C. Effective January 1, 1987, all employees covered by
this Agreement shall receive & salary increase of One Thousand
{81,000.00) Dollars.

D. Effective January 1, 1988, all employees covered by
this Agreement shall receive a salary increase ©of One Thosuand

($1,000.0C) Dollars.

18.



A.

ARTICLE X

LONGEVITY

BT LA s i

Effective January 1, 1986, through December 31, 1987 each

employee covered by this Agreement shall receive in addition to -his

salary, a longevity increment as follows:

B.

Completed years of
continuous and un-
interrupted service

After

rfter

After

Rfter

After

five (5) years of service
ten (10) years of service
fifteen (15) years cof service
twenty (20} years of service

twenty-five (25} years of service

Amount

$200.00
400.00
600.00
800.0C0

1,000.00

Effective January 1, 1988, each employee covered by

this agreement

longevity

shall receive 1n additicn to his base sgalary, a

increment as follows:

Completed years of
centinuous and un-
interrupted service

hfter
hfter
After

2fter

hfter

five (5) years of service
ten (10) vyears of service

fifteen {(15) years of service
twenty {20} years of service

twenty-five (25) years of service

Amount

2% of base
4% of base
6% of base

8% of base

10% of base

salar
salary

salary
salary

salary
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ARTICLE XI

BOLIDAYS

2. The o¢fficial holideys for all employees will be as
focllows:

Kew Year's Day Columbus Dav

marcin Luther King's Dey Generel Liecticon Day

Presicents' Deav Yeterans Lav
(3ré Mondesy in Februvary)

Goo Fridey Thenkesgiving Day

Memoriel Day Friday After Thanksgilvinc
{Lasgt Monday in May)

July 4th Christmas Day

il

. If & heclicday fa&lls on & Sunday, it ehell be obeserved on

on the fcllowing Monday and 1f & holidgay fells on & Saturdey, 2t

C. In theeventz that an official heolidsy is cbserved curing
the employee's vacaticn, he shzll be entitled to an adciticnal
vacaetion day. Sheouid en official holiday occur while arn
emplcyes is on sick leave, he shzll nct heve that holiday charged

against his esick leave.

-

. 1If 2n employee ie recurired to work on 2 hclidzy, he Ehe!l

1--
Jot

recieve one and one half (1%) times regular sslary for holigday.
srovidesd that is not & previocusly scheduled work Gzy.
E. 711 members £hall enjoy one (1) personal hclidasy per year:

to be takern at his option, providing hig absence does not interfere

with the manpower needs of the department.



ARTICLE XI1I

VACRTIONE

. All permanent employees ghell be ograntes the followinc

leave fcr vacetion purposes,

Cne (1) .. } year.
ci service

Tve {(Z) toc four (4) years
cf service

Ten (1Q) to sixteen (1&) ye
cf service

re

o

Twenty (20) yeazrs cr more of szervice

1

Other enmployess shalill receive

Civil Service rules and regulatione.

with

vacation

pay in &nc fcr each

except &£ othervige herein preovigded:

VATETION DAY

(R4

Cne (1) gGay for each
aionth of gervice

ve (12) working

o,
£
m e

!
M

pa-

o
N

iteen {18} working

Q.
m T

ty (20} working

-

Twe
¥

(o]
w
n 3

twentv-iive

cays

{25} working

leave pursient to

E. 211 vecation time shall be schedulied &= the needs cf the

City reguires, on the beasis of

full-time emploves

compensation will nct be gllowec in place of

citherwise authoTazses oy the {3ty lonmrissicon

+

La%
[

seniority.

Eezch and every

must take the suthorized eannuel vacation and

vacetion time unless

"9

[\
|
Lh
m
iy
La
-
o
o



ARTICLE XIII

SICK LEAVE

k. Sick leave is hereby defined to mean absence from post
of duty of an employvee because of 1llness, accident, exposure to
contagious disease, attendance upon & member of the employee’'s
immediate family =seriously 111 and reguiring the care or
attendance o©f such employee, or absence caused by deazth in the
immmediate femily of such employee. A certificate of a reputable
physician in attendance shall be reguired a suvfficient procf of
need o¢f leave of absence of the employee or need of the
employee's attendance upon a member of the empleoyee's immediate
family. 1In cese of death in the immecdiate family of an employee,
any reasonable procf reguired by the Department Head shall be
svfficient.

B. Sick leave shall be granted to full, part-tims,
provisiocnal or permanent employees. with respect toc said
full-time, provisional or permanent employees, s=sick leave shall

be granted as follows:

One {1l) working day for every month of

service during hte first calendar vesar

cf service and fifteen (15) working days

every continuous calendar year thereafter.

Specifically, where employees heve left the City's employ

and subseguently were re-employed, the date of re-employment is
to be used as employee's service date with the City for purposes
of <c¢rediting sick leave. Other employees shall receive sick

leave pursuant to Civil Service rules and regulatione.

22.



SICK LEAVE {continued)

C. The City Clerk will receive record cards for each
employee upcn which there will be recorded the total Eeick leave
for each employee. 11 ebsences will be mainteined upon these

cards end all sick leazve earned end consumed or used for each

comzletes continucus gervice vezr will be rezordsl o this record
&ns COplES svppliead te the Finznce “hetirman 203 —iltw

L. Annual sick leave may be gllowec tc accumulate
incdefinitely to provide for wmedical conditions that reguire
extencive lezve of absence. Eowvever, there will be eniitlement

for pey of sccumulated sick leave upon termination cf employment

in the amournt cf cne (1) dzy for every two (Z) dave accumulated

with & razximurm peyment upon retirement in the amount c¢f eight (8)
thovsand d&cllers (E&,000.0C07). Provided that the retires has at
least twenty (20) vears cf service, threocuch DecemberZli, 18f7.
E. ' £z 3 = ; .
Nothing ccntezined  herein shall bpe considered irn

Seroget i . £ [ T ~ P 1
elogetion oI or restrictive of &ny statue now in effect limitimo
-t

yl

t}—e ~ S s 2 3 . . R 1= 4 1 =
‘& pericu aquring which municipal employees nay be corpensated for

-

1 noaccoi isabilit: i '
€a2ve on account of cisability or illrnesg, bput thes

€ Ffrovisgions
are to e construed ena edmirietered ir condurctios trnerewit}h
- = - rf L s s
T A mm T e e an el . :
F. Effective Jenvary 1, 1%&E€, the maximun pavment fer

a urnulasees H . o qv [ N S
ccumilates sick leave grhzll be increasec te tern thousand Scllers

]

C

(£10,000.00).

[N
"
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ARTICLE XIV

INJURY LEAVE

A. Injury leave shall be grented with full pay tc employees
temporarily disabled threocugh illness or injury arising as &
result of and in the course of their respective employment
subject to review by a physician of the City's choice.

B. Said injury leave for temporary disability shall be
governed by the statutes o¢f the State of New Jersey and
particularly the Workmen's Compensation statute under Chapter 15,
Title 34 of the Revised Statutes.

C. Said injury leave shall extend for the time pericod set
forth in said steatutes.

D. During the period within which an enployee is entitled
to receive injury leave pay the City shall give the employee his
full saliery payment. In return, the employee shall surrender any
compensation, disability or other payment to the City.

E. Ary employee who is injured, whether slight or severe
while werking, must report immediately to his immediate
supervisior.

F. Eny emplcoyee covered under the provisions of this
agreement shall, as scon as practicable, but in no event later
than five (5} calendar days after & physical injury has occurred,
file a workmen's compensation petition and forward a copy of ssid
petitien to the City. Failure to do so shall render this
provision for payment of salary void, &and sailid salary cease
forthwith.

G. The employee shell be required to present evidence by a

24,
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INJURY LEAVE (Continued)

certificate of & physician designated by the insurance carrier
that he is unable to work and, the City may reasonably reguire
the employee to present such certificate from time to time,

H. If the City doces not accept the certificate of the
physician designated by the insurance carrier the City shall have
the right at its own cost: to reguire the employee to obtain a
physical examination and certificatiocon of fitness by a physician
appcinted by the City.

I. If the City can prove that an emplcyee has abused
privileges under this article, the employee will be subject to
disciplinary action by the City. If the emplcoyee is found to be
in viclation of this article, he shall be subject to disciplinary
action by the City to the extent which 1s provided within this
Aoreement and in the Ordin ance in effect governing the Ventnor

City Fire Department.

25.



ARTICLE XV

MATERNITY LEAVE

k. Maternity leave without pay may be granted to an
employee with a minimum ¢f one {l) year's service.

B. It shall be the responsibility of any employee on
maternity leave to advise the City Clerk of the date o©f return to
work one (1} month prior to returning.

C. Any employee returning from maternity leave will resume

emplcy at the same step as when the leave commenced.

26.



BRRTICLE XVI

JURY DUTY

b. It is the public policy of this City to encourage City
ermployees to perform ell their duties and responsibilities of
citizenship and, accordingly, 1f any municipal employee 1is
legally selected for fJury duty., every effort shall be made to
enable such employee toc serve as & juror.

B. A& regular full-time employee who loses time from his job
because of jury duty as certified by the Clerk of the Court shall
be paid the difference between his deaily base rate of pay {(up to
a maximum cof eight (&) hour) and the daily Jury fee, subject to
the fellowing conditions:

1. The employee must notify his supervisior
immediately upon receipt of a summons for Jury service;

2. The employee has mnot voluntarily scought Jury
service;

3. No emplcyee is attending Jury duty during
vacation and/or other time off from City employment, and;

4. The employee submits adeguate proof of time
served on the Jury and the amount to be received for such

service.



ARTICLE XVII

BEREAVEMERT LEARVE

2. In the event of desth 1in the employee's immediate
family., the employee shall be grantec time coff without loss cf
rey frcrn the dey of ceath vr to &nd including the day of the
ivnerzl, but zx2n no event sheil said leave exceed three (X))
working deys, unless the funerel takes place cutside the State of
New Jersey &t which time the employee will receive two {2}
accitionel davs.

E. The "immediate family" shell irnclude spouse, chilag,
parent, brother, sister, parent-in-law, sister-in-law,
brother-in~law, c¢randparent or relative cf the employes  who

resigec with the emploves at

reitetive #ith whom the employee lives.

C. Such bereavemert lezve 1s rnot in

hcolicay, day cff,

within the time cf bereavement.

Y
€]

the time of death ¢r the dezth

aacition

cf

a

to any

vacatior. leave or compensatory time cff feliling



ARTICLE XVIII

LEAVE OF ABSENCE

A. A leave of absence without pay shall be granted to an

employee of the City when such leave of absence without pay
benefits the City.

B. L determination as to whether or not =said leave of
absence without pay will benefit the City shall be made by the
Department Head and the Commissioner in charge after receipt from
such individual of an application for said 1leave, whichk
application shall be made sixty (60) days before the contemplated

leave.

29.



ARTICLE XIX

HOSPITALIZAITON INSURANCE

A. The City agrees that i1t will continue to provide its
employees with the present hospitalization insurance coverage at
no cost to the employee.

B. The City has the right to change insurance carriers or
enter 1into & self-insurance plan so 1long &as the same

T i benefits are provided.

C. The City agrees to provide a three ($3) dollar deductible
prescription card system for each emplovee and his/her
dependants.

D. The City agrees to provice optical service, either by
reimbursement or docter participation, £f¢or each employee and
his/her dependent(s), effective January 1, 1986, as per the
fcllowing schedule:

Cne (1) examination, set of lenses, frames,
every twenty-four {(24) months, to the
following extent:

Examinaticn £35.00

Lenses (per pair, alass

cor plastic) 20.00
Bifocal 30.00
Trifocal 40.00
Contacts (cosmetic) 50.00
Contacts {(medical) 200.00
Frames 25.00

30.



HOSPITALIZATION INSURANCE (continued)

E. Effective January 1, 1987, the City agrees to provide &
minimum Dental Plan, either by reimbursement or mandatory use of
participating dentists 1if such =a dentist-participation plan
exists; for each employee and his/her dependents, as per Appendix

A attached hereto.
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ARTICLE XX

CLOTBEIKRG
E. The City shall svpply eppropriate employees with new
worh coves end heard hats.
¥. The City egrece to repgplece gl woTrk Zovesd: &nd hard hets

if they &are properiy turnec back te the City in & worn conditiorn.
C. If an employee's work Gloves and/or herd hate are lost,
bused or stolen, the employee shell be responsible for said work

loves and/or haré hats and sheall pey for their replacement.

D. The city &grees to provice fifty S:zlliars (50) toward the

5 - = - = - - .
purchase of & peir of safety ehoes, by May 1, of ezch vear.

E. Effective Januvary 1, 1¢g£7, through 1%E8& the city agrees
& provide seventy-five (875.00) towared the purchase of 3 pair of
safety shoes,

F. The «c¢ity and union egree to purchase shoes form =&

rutually ecceptable vendor.



ARTICLE XXI

EQUIPMENT SAFETY

A. In the event that an employee has a good faith reason to
believe that a piece of eguipment 1is wunsafe to operate, s&id
employee shall immediastely have the equipment inspected by the
mechanic on duty.

B. If the mechanic on duty determines that the eguipment is
safe to operate and the employee 1is not satisfied with that
determination., the employee may immediately appeal fto the
mechanic's superintendent or his designee, who shall personally
inspect the eguipment.

C. If the superintendent or his designese determines that
the eguipment is safe and the employee is still dissatisfied, the
employee may immediately appeal the decision to the Duputy
Commissicner, whose decision shall be final and binding.

D. The employee shall nrot be reguired to operate the
eguipment during the inspection and appeals, but the parties
agree that the lnspection and appeals preocess shall proceed as

guickly as possible,

33.
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ARTICLE XXII

EQUIPMENT

A. When possible, the City agrees that new or updated

eguipment shall have power steering.
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ARTICLE XXIII

SEPARATION

A, Employees who resign will tender their resignation in

writing to the City Clerk, if possible, at least two {2) weeks
prior to the effective date ¢f the resignation in order to
provide sufficient time for appointing and instructing a=a
SUCCessor.

B. All employees will, when leaving the service of the
City, complete and sign a "termination receipt" when receiving
their £final compensation. This receipt will be filed in the
employee's persconnel file as evidence of the satisfaction of all

claims &gainst the City.
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ARTICLE XXIV

SEPARABILITY AND SAVINGS CLAUSE

A. Each and every clause of this Agreement shall be deemed
separable from each and every cther clause of this Agreement to
the extent that in the event any clause or clauses shall be
finally determined to ke in viclation of any law, then in such
event, such clause or clauses; only to the extent that any may
be so in violation shall be deemed of no force and effect and
unenforceable without impairing the validity and enforceability
0of the rest of the Rgreement, including any and all preovisions
on the remainder of any clause, sentence or paragraph in which

cffending lancuage may appear.



RRTICLE XXV

JOE OPENINGS

A. Whan a Jjob opening exists within the departments
affected by this agreement, first opportunities for this
position will be aiforded tc City employees. Employees must

meet all requirements for said opening.

B. Employees who are chosen for said position will have a
two (2) week trial period. Employees who wish to return to
their previous position must submit this reguest in writing to
their immedieste supervisor within this triel period.

C. Provisional employees awaltling Civil Service permanent
classificatien will receive & $1,000.00 increase at the

completion of a six (6} month provisional period.

Should the employee fzil to file, fail to meet job
reguirements or not be chosen from a certified Civil Service
list, this 51,000.00 increase in salary will be forteited from

that point on.
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ARTICLE %XVI

FULLY-BARGAINED AGREEMENT

A. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
bargainable issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party
will be reguired t¢ negotiate with respect to any such matter,
whether or not covered by this Agreement, and whether or not
within the knowledge or contemplation of either or both parties

at the time they necotiated or signed this Agreement.
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ARTICLE XXVII

DURATION OF AGREEMENT

A. This Agreement shall be in full force and effect as of
January 1, 1986, and shall remain in effect te and including
December 31, 1288, without any reopening date. This Agreement
shall continue in full force and effect form year to year
thereafter, until one party or the other gives notice, in
writing, no sooner than one hundred fifty (150) nor no later
than one hundred twenty (120) days prior to the expiratiocn of
this BAgreement of a desire te change, modify or terminate this
Agreement.

IN WITNESS WBEREOF, the parties have hereunto set their

hands and seals at Ventnor City, New Jersey, obh this ,/é day
ot Mas) . isse.
VENTNOR CITY TEAMSTERS LOCAL UNION 158

/ ‘ % 7
C,:ﬁé?__, &\”"Fw Y e Py
U/

=T 7 e
%Z'(}m%
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Appenlix ‘3 :
“DENTAL BENRPITS -

¥osl of the common recurring dentel services &re provided st

nc charge to covered members, &nd their spouse &nd dependent
children. Additionel dentel services sre available wt

moderate surcharges. 4 complete 1list ©of derntel services provided

under the Plen and the cost, if eny, 45 shown below.

DIAGNOSTIC
Fxaminations
Initial oral examination . . . . . . . & . - -« « . - <« . <« - + . . KD CHARGE
Feriodic oral examinetion . . . . . . .« . .+ . . . . <« « - - .« . KD CHARGE
Radiography (x-rays)
Complete intra~oral periapicel series . . . . . . . . . . . . . . NO CHARGE
Panorex . . . 4 4 4 4 4 s e 4 e 4 4 « s = + &« « 4 w 2 w = « + « . RO CHARGE
Periapical ~ individoual filme . . . . . . . . . . . . . . . . . . KO CHARGCE
Bitewing - Series . . . . . . « & « « « 4 = 4 o + « « o e - < .« . KO CHARCE
Eitewing - single file . . . . . . . ¢ . . . . . - . . . . . . . . KD CHARGE
Miscellaneous
Study models . . . . . + . ¢ 4 4 4 4 4 4 4 4 4 @ « « « « « < < . . ND CHARGE
Treatment plamnifg + « -+ + + = « =« + = &« + « =+ « « « + & « « . . . WO CHARGE
Conmeultation . . . . &+ « o « « « « « & « o« < o .+ 4 - s . o . . . KO CHARCE
FPREVENTIVE

Dentel Frophylaxis {(cleaning, ical!ng and polishing of exposed
surfaces of teeth)

Dental prophylaxis, sdult . . . . . . . . . . « . . 4 « « « +« . . NO CHARCE
Dental prophylaxis, children . . . . . . . . . . . « . . . . . . . RO CHARGE



Fluoride Treatnents

Fluoride treatwment, topical epplication of Tiuorida,

one treatment »

Space Mzintafiners

Space miintainer, fixed, band type .
Space masintainer, fixed, linguel or palaral arch

Miscellaneous

Dental bealth education

Visval side . . .

Orel hygiene inatructions

Artalgan Restorations (imcluding polishing)

Deciduous (primary) teeth

One surface . .
Two surfzces . .
Three surfaces .
Four swurfaces .
Permanent teeth
One surface ., .,
Two surfaces . .
Three surfaces .
Four suvrfaces .
Pin reinforced . .

Silicate Restorations {anterior only)

-

-

-

-

-

RESTORATIVE

AN B

- - - -

.

Silicate cement, per restoration .

Acrylic, Plastic or Composite Restoratfons

Kestoration, scrylic or plascic

Restoration, &crylic or plastic (involving

Restorstion, composite, per restoration

incisal

- » - -

Restoration, composite (involving incisal angle) .
Restoration, composite (with ping) .

Inlay Resteorations (non-precicus metals)

Restoration, inlay,
Restoration, inlay,
Fentoration, inlay,

Crowns - single restorations enly

Crown, plastic with metal *
Crown, porcelain with metal *

Crown, full cset =

one surface
two surfaces
three surfaces

»

-

. - 0 =

- LI

band type

RO

L -

N0
NO
RO

NO

. RO

O
RO

KO
RO
18]
wNO

NO

438
RO
RO
RO

©wr

CHARCE

15.00
20.00

CHARGE
CRARGE
CHARGE

LCHARGE
CHARGE
CHARGE
CHARCE

CHARGE
CHARGE
CHARGE
CHARGE
12.00

CHARGE

CHARGE
CHARGE
CHARGE
CHARGE
132.00

30.00
30.00
35.0C

$130.00
$140.00
§116.00



w

Crown, atBinlessy stecl r e b e e e e e s e
Yoot for crowvn, cast - additional per zrovn . . .
Fost for crown, €linlcsl ~ sdditional per zrown .

* Anterior -~ for each posterior crown add . . .

Miscellaneous Restorative Services
Recement inlay f e e b e e e e e e e e s e .

Fecement CTOWO + » 4 « = « 2 o = s s o« » » o v o
Filling (sedative) . . . . ¢« ¢« v « 4 o o« 4+ v v « &

EXDODONTICS

Pulp Cepping
Pulp cap - direct {excluding final restorstion) .

Pulpotomy
Vital pulpotomy {(excluding final restoration )} . .

-

-

Koot Canal Therapy fincludes clinical procedures and follew-up

Root canz)l, one canal (excluding final restorarion)

-

Root canal, tweo cankls {excluding final restoration)} .

PERIODOKTICS

Nen-Surgical $Services

Cingival curettage (per quadrant) . .

Feriodontel mcaling end root planning (per treatment)

PROSTHODOKTICS -~ REMOVAEBLE

Complete Dentures

Complete upper denture (including adjustments) .
Complete lowver denture (including adjustments) . .

-

Immediate complece upper denture (including acjustments)
lmmediate complete lower denture (including adjuscments)

Partial Pentures

Parrisl upper or lover, with two claspe with rests,
acrylic, including adjustments .. .

Fartial lower, with lingual bar and tweo Clllpl, scrylic bnse.

including adjustments . . . . . . e e e e .

.

-

Pertial lower, with lingual bar and two clasps, czst base,

including adjustments . . . . . . . . -

Farttal upper, with palatal bar and two Clllpl. acrylic base,

including adjustments . . s e e e s

Partial upper, with pslatal blr and two cla'ps, casrt base,

fincluding adjurtwents . . . . . . - .« . o . . .

-

N )

L

13*!0590
“"! 2500

- BOOO
WO LHARGE

%0 CTHARGE

R0 CHARCE

M0 CHARGE

NG THARGE

$ 12.00

£ 30.00
®100.00

A 4n
v
o
o

$115.00
£115.00
£115.00
$115.00

£130.00
$130.00
§$135.00
$130.00

$135.00
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Adjustments to Dantures

Adjustment to denture, €OMplels dENINEE < o « o - v o = o o .+ o HO CTRARGE 7
Adjustment to denture, partisl denture . . . . . . . . . . . s . NOCHARGE

Fepaire to Dentures

Repair broken complete or partial denture, no teeth damaged . . . $ 6.00
Repair broken complete or partisl denture and replace one
Broken ToOIh v ¢ v v 4 v o o « o & = s 2 3+ o v + o 4o s e .+ e 2. B %.00
Replice additicnal teeth, each tooth . . . . . . . . . . . . . . . §& 3.00
Keplace broken tooth on denture, mo other repairs . . . . . . . . §& %.00
Rezttaching damaged claep on denture . . + « « + + - ¢ & =« = -« . % 6.00
Replecing broken clagp with nev ctlasp on denture . . . . . . . . . $§ 12.00
Denture Duplication and #elining
Relining, upper or lowver, complete denture {office relime) . . . . § 15.00
Relining, upper or lower, partial denture {office reline} . . . . % 15.00
Relining, upper or lower, tomplete denture {laberatory) . . . . . $ 30.00
Relining, upper or lower, partial denture {laboratory) . . . . . . £ 30.00
PROSTHODONTICS - FIXED
For fixed bridges - each abutwent and each pontic constitutes s
unit ic & bridge.
Bridge Pontics
Bridpe pontic, cast metal . . . . e e e e e e e e e <+ . . . 8120.00
Eridge pontic, porcelain fused to metal e e e e e e e e e . .. %130.00
Eridge pontic, plastic processed tomeztal . . . . . . . « . . . . § 90.00
Maryland EBridge 190.00
Abutments
Abutwent, two surfaces, inmlay . . . . . . . . . . . . ¢ . v - . . $ 4L0.0O0
Abutment, three or more surfaces, fnlay . . . . . . . . . . . . . % 40.00
Abutment, ©nlAY + -+ ¢ 4 .+ 4 e 4 o+ e w e A e e e e e e e e e .- . & &D.00
Crowns
Crown, placstic processed to metal * . . . . . . . . . . .. . . . §80.00
Crovn, porcelain fused to meral * . . . . . . . . . . . -« « .« . « $100.00
Crown, full cast » . . . ., - . R - Yo I ¢ 1o
Pecst for crowvn, cast - additional PET CTOWO . « + = « =« &+ « « . - % 25.00
Post for crown, elinical - e#dditional per crowm . . . . . . . . . % 20.00
* Anterior - for each posterior crown add . . . . . . . . . . . RO CHARGE
Other Services
Recement bridge . . . ¢ . . + « & + ¢ « + 4 v & 4 - + « s « s+ - - RO CHAKRGE



?Non-Sur,gltnl lttractlm e ‘
includes -docal anesthesis and nmnme :pontopeutivc ::lre

B R iR —

Bimple excncuon. singtle maoth;'*@emamnt . .ano‘—;cmnc:
Eimple extraction, 'single tooth, deciduous . . . . . . . . . . . .0 CHARGE
Complex extraction, single tooth, permgnent . . . . . . . . . . . % 25.00

MIBCELLAREQUS

Erergency Dental Visits

Relief of pain . . . . . . ¢ ¢« o o« o v i 4 4 4 4 =« a4 4 o a - - 80 CHARCE

** Extractions resulting from the recommendation of the srtending dentigt with
the consent of the patient will result in NO CRARGE for the service rendered.
Extractions resulting from the "“demand of the patient” with the signed con-
went for such extractions will result in & SURCHARCE as listed in the Plean
for #2ch tooth extracted,

Prosthetic devices requiring gold, or patient request for use of gold, will vary

in copt based upon the current price of gold.

411 addttionsl mervices way be arvranpged for at the level of prevailing fees.



