New Jersey Public Employment Relations Commission
NON-POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts
1 Public Employer: |TOWﬂShIp of Piscataway County: Middlesex
2 Employee Organization: |PUBLIC WORKS SUPERVISORS Number of Employees in Unit: |3
3 Base Year Contract Term: ‘1/1/2015 to 12/31/2019 New Contract Term: |1/1/2020 TO 12/31/2023
SECTION II: Type of Contract Settlement (please check only one)
4 [ Contract settled without neutral assistance
5 Contract settled with assistance of mediator
6 ‘ Contract settled with assistance of fact-finder
Contract settled with assistance of super-conciliator
If contract was settled in fact-finding, did the fact-finder issue a report with recommendations?
Yes No
SECTION llI: Salary Base
The salary base is the cost of salaries in the final year of the expired or expiring agreement. This is the base cost from which
the parties negotiate the salary increases.
9 Salary Costs in Base Year $| 298,000
10 Longevity Costs in Base Year $| 29,800
11 Total Salary Base $‘327’800
SECTION IV: Salary Increases for Each Year of New Agreement*
Year 1 Year 2 Year 3 Year 4 Year 5
12 Effective Date 11/1/2020 11/1/2021 11/1/2022 11/1/2023 |
(month/day/year)
13 Cost of Salary |2’053 | | | |
Increments (S)
14 Salary Increase Above |6,705 |8,435 |8,667 |8.905 |
Increments (S)
15 Longevity Increase (S) |876 |844 |867 |891 |
16 Total $ Increase 19,634 19,279 19,534 19,796 |
(sum of lines 13-15)
17 NewSalaryBase ($) {337 434 346,713 356,247 366,043 |
P t i
18 Percentageincrease |5 g4 . [2.75 o |2.75 o [2.75 % | %

over prior year

*If contract duration is longer than five years, please add an additional page.
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PUBLIC WORKS SUPERVISORS

Township of Piscataway Employee Organization: Page 2

Employer:

SECTION V: Increases in Other Contractual Economic Items or Newly Added Economic Items*

19 Item Description Base Year Year 1 Year 2 Year 3 Year 4 Year 5
Cost ($) Increase ($) Increase ($) Increase ($) Increase ($) Increase ($)
‘Foremen: Phone Calls ‘0. |1000.00 |27.50 ‘28.50 ‘29.00

20 Totals($):

‘Uniform Allowance ‘375.00

375.00

1,025 27.50

28.50

29.00

*If contract duration is longer than five years, please add an additional page.
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22

23

24

25

26

27

SECTION VI: Medical Costs

Health Plan Cost
Prescription Plan Cost
Dental Plan Cost
Vision Plan Cost

Total Cost of Insurance

Employee Insurance Contributions

Employee Contributions as % of Total Insurance Cost

Base Year Year 1
5/44,613 542,684
4/28,185 §/28,734
/3,060 ¢/3,060

4/0.00 4/0.00
¢/75.858 5| 74,478
5/2511 4/6.165

13.3% o |8:28%
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Employer: TOWNSHIP OF PISCATAWAY Employee Organization: PUBLIC WORKS SUPERVISORS Page 3

Section VI: Medical Costs (continued)

28 Identify any insurance changes that were included in this CNA.

HEALTH BENEFIT PACKAGE

ADD:

2. For employees who retire in accordance with the following criteria, the Township will provide a health benefits package enjoyed by employees who are actively working, subject to all premium cost sharing and terms and conditions established P.L, 2011, Chapter 78 and P.L. 2010, Chapter 2:, with
the exception that all employees who were members of a locally administered retirement system prior to June 28, 2011 will pay 1.5% (Sidebar Language from 11/2/17).

ADD:

Any full-time Township employee may choose, at his or her sole option, not to be enrolled i the healt h insurance plan provided that the employee provides proof of existing health coverage. Any employee so choosing shall be eligible to receive a lump sum reimbursement, however in cases where an
employees spouse is also employed by the Township, only one coverage will be provided and their will be no lump sum reimbursement available to either employee. This will also apply to retired employees. Reimbursement schedules shall consist of the following payments:

FAMILY COVERAGE PARENT/CHILD SINGLE

Health $4,250. $3,000. $2,000.

Dental $450. $300. $300.

Prescri tion $300. $200. $200

$5,000. $3,500. $2,500.

ADD:

4. Any Employee opting for the lower cost premium HSA ( Health Savings Account) or OMNIA health plan will contribute to the Township the difference of the Chapter 78 Contributions if they would have chosen the higher premium PPO plan. (AS per Sidebar Language)

6. Effective January 1, 2018 the prescription co-pay shall be $10 for generic drugs, $25 for preferred drugs, and $50. for non-preferred drugs. (As per Sidebar Language from 12/5/2017)

8. The deductible for dental is seventy-five dollars ($75.) per person with the maximum benefit per year_of $3,000 per_per son.

SECTION VII: Certification and Signature

29 The undersigned certifies that the foregoing figures are true:

Print Name: ‘Daniel Lamptey

Position/Title: ‘Director of Finance

Signature: ‘Daniel Lamptey

Date: | October 29, 2021

Send this completed and signed form along with an electronic copy of the contract and the signed certification
form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016
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