PREAMBLE o so fe

This agreement entered into the day and year set opposite the signatures

of the parties, by and between the City of Plainfield, a mumicipal corporation

of the State of New Jersey, hereinafter called the "City", and Local 102, an

housemen and Helpers of America, hereinafter called the "Union".

WITNESSETH :

WHEREAS, the City and the Union recognize and declare that providing
quality service to the public is their mutual aim; and

WHEREAS, the City Council and the City Administration retain the basic
decision-making powers over fiscal and management questions, although they
are willing to consult with enployee represcentatives on employee oriented

matters; and

WIEERFAS, it is the purpose of this agreement to prescribe the legitimate

rights of those municipal employvees working in the Maintenance Force of the
T “_t—'—w-—-‘-—-ﬁ

Won and those working in the Public Works Divigign who are
rerbers of the Union and to provide orderly and peaccful procedurcs for pre-—
senting emplovee grievances and proposals and 10 protect the rights of the
public in the City of Plainfield.

WHEREAS, the parties have reached certain understandings which they
desire to confirm in this agrecment.

Tn consideration of the following mutual covenants, it is hereby agreed

as follows:

ARTI(LE 1 - RECCCHITION

The City hereby recognizes the Union as the exclusive and sole repre-
sentative for collective negotiations concerming the terms and condilions
of amployment for erployees of the Maintenance Force of the Recreation Di-

vision and those of the Public Works Division, including clerical erployees,

that perform in the following classifications: Assistant Public Works Foreman
Clerk Typist, Mechanic, Office Services Manager, Parhing Lot Attendant, Parking

Meter Collector § Repairman Forcman, Parking Meter Collector & Repairer, Public

Works Forcman, Public Works Repairer-Trainee, Recreation Maintenance Forcman,
Recreation Maintenance Man, Senior Clerk Typist, Senior Public Works Repairer,

Senior Recreation Maintenance Man, Public Works Repairer, Traffic Maintenance
Foreman, Traffic Maintenance Worker.




ARTTICLE 2 - NEGQOTIATION PROCEDURE

2-1, The parties agree to enter into collective negotiations over a
successor agreement in accordance with N.J.S.A. 34:132~1 et, seq. as amended
in good faith efforts to reach agrecment on all matters concerning the terms
and conditions of employment.
2-2, Neither party in any negotiations shall have any control over the
selection of the negotiating representatives of the other party. ‘
2-3. Continuing Review of this Agrecment

Representatives of the City and the Union negotiating cammittee
shall rmcet at Jeast once each nonth, unless waived by both parties, for the
purpose of reviewing the administration of the agreement, and to resolve
problems that may arise. These meetings are not inlended to by-pass the
grievance procedure.
2-4, Ixcept as this agrecement shall hereinafter otherwise provide, all
terms and conditions of employment applicable on the effective date of this
agreoment to employees covered by this agreement shall continue to be so
applicable during the term of this agreement. Unless ctharwise provided in
this agreement:, nothing contained herein shall be interpreted and/or applied
so as o eliminate, reduce or otherwise detract from any negotiated benefit
reduced to writing and existing prior to its effective date. This document
constitutes the sole and complete agreement between the parties, and enbodies
all the terms and conditions governing the employment of enployees in the
unnit, ‘the parties acknowledge that they have had the opportunity to present
and discuss proposals on any subject which is (or may be) subject to collec—
tive bargaining. 2Any prior commitment or agreement between the City and the
Union or any individual amloyec convered by this Agreement is hercby super-
seded.,
2-5. This Agreement incorporates the entire understanding of the paviies
on all matters which were or could have been the subject of negotiation.
During the term of this Agreement, neither party shall be required to nego-
tiale with respect to any such matter whether or not covered by ihis Agree-—
ment and whether or not within the knowledge or contenplation of either or
both or the parties al. the time they negotiated or executed this agrecment.
2-6. This Agreament shall not be maxdified in whole or in part by the

parties cxcept by an instrument in writing duly executed by both parties.
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ARTICIE 3 - DUES CHECK~-OFF

Upon receiving the written voluntary authorization and assigrment of
an employee covered by this Agreement (in the form agreed upon between the
City and the Union and consistent with applicable law) the City agrees to
deduct membership dues (and initiation fees where applicable), in such
amounts as shall be fixed pursuant to the By-Laws and constitution of the
Union during the full term of this Agreement and any extension or rencwal
thereof. The City shall pramptly remit monthly any and all amounts so
deducted with a list of such deduclions to the Union.

If, during the life of this Agreement, there shall be any change in
the rate of membership dues, the Union shall furnish to the City written
notice thirty (30) days prior Lo the effective date of such change.

The Union will provide the necessary "check—off authorization" form
and the Union will secure {he signatures of its merbers on Lthe forms and
deliver the signed forms to the City. The Union shall indermnify, defond
and save the City harmless against any and all claims, demands, suits, or
other forms of liability that shall arise out of or by rcason of action
taken by the City in reliance upon the salary deduction authoriration forms

submitted by the Union to the City.

ARTICTE 4 —~ GRIEVANCE PROCEDURE

4-1, Procedures governing grievances by employees shall be in accordance
with Section 11 of the Municipal Code of the City of Plainfield and amendments

thereto.

ARTICLE 5 ~ MMPLOYERS RIGHTS AND RESPONSIBITITLES

Fmployees richts and respongibilitics shall be in accordance with Section
11 of the Municipal Code of the City of Plainficld. The City agrecs to pro-
vide specific Rules and Regulaticons for those employecs in the Division of

Mihlic Vorks.

ARVICLE 6 -~ CLTY'S RLCGHETS AND PRIVILEGES

6~1. Managenent Responsibilities
It is recognizexd that the management of the City Govermment, the

control of ils properties and the maintenance of order and safety, is solely
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a responsibility of the City. Accordingly, the City hereby retains and
reserves unto itself, without limitation, all powers, rights, authority,
duties and responsibilitics conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the State of New
Jersey and of the United States, including, but without limiting the
yenerality of the foregoing, the following rights:

1. The exccutive managerment and administrative control of the .
City Government and its properties and facilities, and the activities of
its employees.

2. The selection and direction of the work forces, including the
right to hire, suspend or discharge for just cause, assign, promote or
transfer.

The exercise of the foregoing powers, rights, authority, duties
or responsibilities of Lhe City, lhe adopltion of policies, rules, regqula-
tions and practices, in furtherance thereof, and the usc of judgment and
discretion in connection therewith shall be limited only by the specific
and expressed terms of this Agreement and then only to the extent such
specific and expressed terms hereof are in conformance with the Constitution
and laws of New Jerscy and of the United States and the Ordinances of the
City of Plainfield.

Hothing contained herein shall be construed 1o deny or restrict the
City of its rights, responsibilities and authority under R.5. 40A and 11
or any other naticnal, state, county or local laws or ordinances.

6-2. Mzintonance of Operations

The Union covenants and agrees that during the term of the Agrecment
neither the Union nor any person acting in its bchalf will cause, authorize
or support, nor will any of its members take part in any strike (i.e., the
concerted failure to report for duty, or concerted willfull absence of an
emplovec from his or her duties of amploymont), work stoppage, slowdown,
walkout or other mass absenteeism against the City. ‘he Union agrees that
such acltion would consiitute a material breach of this Agreement.

In the event of a strike, slowdown, walkout or organized mass
absenleeism, it is covenontexd and agreed that parlicipation in any such
activity by any amlovee represented by the Union shall be deered grounds
for disciplinary action including possible termination of employment of

such enployee or employees.




Nothing contained in this Agrecment pursuant to Article 6-2 shall
be construed to limit or restrict the City in its right to seek and obtain
such judicial relief as it may be entitled to have in law or in equity for
injunction or damages, or both, in the event of such breach by the Union or

its menbers.

ATTICLE 7 - SALARIES

7-1. The salary guides for erployees for 1980 and 1981 are set forth

in attaclymeents A, B, and C of this Agreement.

7-2, In lieu of a drug prescription plan the City agrees to pay each employee,
who i5 an employee at the time of the payment, $100 in 1981, The City will
make an attempt to generate savings in 1980 so that the payment can be made in
December of 1980. If such savings cannot be fenerated in 1980, the payment
will be made in January, 1981, It is understood that any future payments of.
this benefit will be. g i : . )

7-3. neoéexl;i}re w?_lliaii}g %gige%gnlg?f:lc?;%eggeJi\ie?-tgéordance with Section 11-7
of the Municipal Code cxcept that 11-7-3(c) will not apply to the position

of Public Works Foreman. Frployees holding that title will be eligible

for overtime pay consistent: with Saction 11-7 and they will not be eligible

for additional vacation days under Section 11:9-1{c).

ARTPTCLE 8 - LONGEVITY

8-1. The City shall pay longevity, subject to the conditions of Scction
11:4-1 of the Municipal Code, to all employees having completed the following
vears of service in the following ampounts:
10 years service $ 400
1% vears service $ 800
20 vears scrvice 51,100
25 vears service 51,400
8-2. Tongevity pay sha‘ll be paid for the full calendar year only and
ghall be paid Lo such employees who will qualify for longevity pay through
vears of service on or baefore Jue 30 of the calendar year.
8-3. Tn addition the City agrees to the following exception:
Any full-time employee who was a full-tirme employce on
or before July 1, 1976 is eligible, under the coniraints
of Section 8-2 of this Zgreement and the provisions of

Section 11:4-1 of {he Mmicipal Code, to receive his or




her first langevity payment after eight (8) years

of service.

ARTICLE 9 - INSURANCE PROTECTICN

9-1. The City shall pay the cntire cost of providing health benefits
for emplovees covered by this Agreement in the New Jersey State Health
Benefits Program. This program includes Blue Cross/Blue Shield, and Major
Medical Insurance, as well as "Rider J" benefits under the Blue Cross/Blue
Shield Plans. The Cily further agrees to provide at no cost to the employee
a Disability Income Insurance Plan. Such plan shall provide, when combined
with other existing benefits, at lcast 50% of the enployees' salary., How-
ever, such plan will not become effective until such time as the amployee
has exhausted all of his sick leave, vacalion, workmen's campensation ben-
efits and the 180 day waiting pericd, whichever coverage lasts the longest.
In the event that an employee exhausts his or her accumilated sick and
vacation leave prior to the expiration of the 180 day waiting pericd, the
City agrees to pay 50% of the employee's salary up to the expiration of the
180 day walting period. Such payment of 50% of salary will be provided
following a determination by the City Physician that the erployec's illness
or injury is of sufficient qﬁality and duration that it could qualify the
employee for Long-~Term Disability coverage, An employee dissatisfied with
e opinion of the City Physician may appeal his determination to the City
Administrator on the basis of other medical opinion.

9-2. The City may allow, with the approval of the City Administrator,
enployees who experience a lenghty off-duly illness or injury to borrow uwp
to two (2) vears future sick and vacation time upon exhaustion of accumulated
sick and vacation time. To be eligible the amployee must have at Teast one
(1} vear of service and accepl: the obligation to pay back the tiwe during
future service. This chligation shall be accepted in writing if approval
is agranted by ithe City Adminisirator,

9-3, The City agrees that during (he duration of this Agreement it will
neither seek nor negotiate changes thal will result in a reduction of the

coverage of benefits as provided by plans listed in this article.



ARTICLE 10 - VACATION AND HOLIDAYS

10-1. All members of the Teamsters Union Local #102 shall earn vacation
as set forth in Section 11:9-1 and 11:9-3 of ‘g_he Municipal Code of the City
of Plainfield. Vacation schedules shall be established taking into account
the desires of the employees and the needs of the municipality. Where there
is conflict in choice of vacation time among enployees, job seniority shall
prevail.

10-2, A1l full-time employees covered by this Agreement shall earn

vacation on the basis of the following schedule:

1 ~ 5 years of service 13 days
6 ~ 10 yvears of service 16 days
11 ~ 15 years of service 19 days
16 ~ 20 years of =zervice 22 days

26 years of service and over 26 days
10-3. The City agrees to grant the following official holidays with pay
to members of the Teamsters hion lLocal #102, in accordance with Section
11:8-2 of the Municipal Code of the CGity of the City of Plainfield:

(1) New Year's Day

(2) Martin Tmther King's Birthday
{3) Washington's Birthday

(4) Good Friday

(5) Meworial Day

(6} Independence Day

(7) Tabor Day

(8) Colurbus Day

(9) Veteran's Day
(10) ‘Thanksgiving Day
{(11) Friday after Thanksglving
(12) Half-day Christmas Eve and Half-day New Ycar's Eve
(13) Christmas Day

10-4, Wherein the City and Union both agree to the language and its impli-
cations as stated in paragraph 10-3 of this Article, they agree to the follow-
ing excoptions:

a. For the year 1980 only, the City agrees to provide a full
vacation day on the day after Christmas and the day after New Year's Day.

b. Martin Tuther King's Birlhday will be treated as a floating

holiday in 1980 since execution of this agreement occurs after the cbservance

of the holiday.




ARTI(TE 11 - MISCELLANECUS

11-1. This Agreement constitutes City policy for the term of said
Agreement, and the City shall caryy out the commitments oontained herein

and give them full force and effect as City pol:n.cy

11-2, If any provision of this Agreement or any application of this
Agreement to any employee or qroups of employees is held to be contrary to
law, then such provision or application shall not be deemed valid and sub—
sisting, except to the extent permilted by law, but all other provisions

or applications shall continue in fall force and effect.

11-3, The City and the Union agree that there shall be no discrimination
and that all prac tices, procedures and policies of the City system shall
clearly exenplify that there is no discrimination in the hiring, training,
assignment, pramotion, transfer or discipline of employees on the basis of
race, creed, color, religion, national origin, marital stalus or sex.

11-4. Copies of this Agreement, together with copiles of the City Personnel
Ordinance, shall be available for review to members of the Union.

11-5. Tf there is any conflict between the terms of this Agreement and
any ordinance hereafier enacted, the terms of this Agreement shall prevail.
Reference tn any ordinances shall mean those ordinances in effect at the time
of the adoplion of this Agreement referring to matters contained herein, shall
have no effect upon this Agreement without consent of all parties hereto.
11-6. any menber working twenty (20} hours or more in the course of any
one work week in a higher classification shall receive the rate of pay of
the higher classification. The rate of pay to be received will be deter-
mined by use of the promotional formula. ‘'the employee in such a situation
will be paid at the higher rate of pay for all hours actually worked in that
classification, provided that the individual is qualified to perform the
duties of such classification and provided that the individual is authorized
to perforn the duties of the higher classilication by his or her Department
Director. This shall not apply to those erployees who are considered Public
Works Trainees, In cases where trainees are assigned Lo perform a particular
higher function for one month or more, they shall be paid at the higher
classification for the entire month,

11-7. The City agrees that two men will be assigned to snowplows during
night hours of darkness. Further, the City agrees to pay $1.50 meal money

Lo each Teamster emplovec who works two {2) hours over the normal shift in
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performing snow roroval duties, Said employees will receive $1,50 for
cach additional two (2) hours worked over the normal shift as long as such
hours are in consecutive order.

11-8. Upon retircment an enployee shall be entitled to pay at the pre-
vailing rate at the time of rctircment on the basis of one-third (1/3) day
per full day of verifiable sick leave accumilated and not previcusly used,

upon separation the prevailing rate shall be one-fourth (1/4}).

ARTICTE 12 ~ BUNLLETIN BOARD

12-1. One hulletin board will be made available to the Tnion for the
purpose of posting Union notices relating to meetings, dues, entertairment,
health and safety, and general Union activitics, at each location where men
assemble for work assigmments, The City shall post job vacancies on the
bulletin board as vacancies arise. Notices of said Jjob vacancieg will he

sent to the Union shop steward.,

MARTICIE 13 - UNIFORMS

13-1. The City shall fumish two (2} pairs of ;-:afe@ shoes as needed to

each member each year.

13-2. The City shall supply gloves to members as nceded wp o a maxiimm

of four (4) pairs per year.

13-3. The City shall supply rental uniforms to members cach year, which

will include an overcoat. Those cmplovees of the Sewer and Sanitation unit

will be provided an cxtra sel of wmiflones,

ARTICTE 14 — WORKIWEEK

14-1. ° Standard work hours shall be 7:00 AM, to 3:30 P.M., provided

that during lhe winter nonths there are no corplaints or other cporating
problems as a result of the earlier work hours.  Lunch shall be observed
from 11:30 A.M. 1o 12:00 noon,

14-2. There shall ba a fifTtean (18) mimbe rest period during the mormin
hours worked and ancther fiffeen (15) minmute rest period during the after-

noon hours.



14-3, When an erployee is requested to work twelve (12) or more con-
secutive hours, he shall be granted a second lunch period of cne-half (1/2)
hour duration at no loss of pay, and he shall he granted an additional one-
half hour lunch period for each five (5) consecutive hours over the above

mentioned twelwve (12) consecutive hours at no leoss of pay.

ARTTCLE 15 - DURATION OF AGREFMENT

This Agrecment shall be effective as of January lst, 1980 and shall

continue in effect through December 31st, 1981, subject to the Union's and
the Cily's right to negotiate over a successor agreement as provided in
Article 2., This Agreement shall not be extended orally, and it is ex-

pressly understood that it shall expire on the date indicated.

IOCAL UNICON NO, 102 AFFILIATED WITII THE
INTERNATTCONAL RROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AN HREIPFERS OF

AMERICA

By: 8@/‘» rmr\f'\’\@ A (Qu_,

Secretary-Trcasurer

ATTISST

/:/’Z‘if—rl /f/ \"2[(;{_ ,zl/ 7 /// /5:’

Shop Steward Date

Ma%or B!

ATTEST:

. ™
" A ..; — S S o~
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R T R S L N W R s ol B

City Clerk o b —

> s
L _--;{'4/{,{?/ //_J_g f/gn 0

_10_.



L9721 BEG'TT 609°TT 08Z°T11 15601 7T9 ‘01 £6Z ‘0T ¥96°6 GEG'E 90 ‘6 LLG'8 6ZE L Ue
*QUTPW UCTIeSID:E
AT A | BEG'TT 609°'TT 08Z°TT TS6 ‘0T 22901 €67 0T 796 ‘6 GE2’6 90£ 6 LL6'8 BCL L sauTeal/aTed:
S¥IOM OTT{
9821 T06‘2T 9sT’'ZT TI8°T11 99% ‘'TT TZT'TIT 9LL'0T TI€E%’0T 980°0T TPL’6 96¢€ 6 S¥e 2 UeW "Jjute
UOTIR2SA29Y JOTUE
YEPET £E60°CT ZEL'ZT TiLe’CT OT0‘ZT 679 'TT 887 'TT LT6'0T 995°0T S0Z°0T #¥8°6 T9t 6 I2aTeddy SHIAIOM DTTIYr
PSb’eT £60°¢€T ZEL'ET TLE'TT 0T0’'2Y 679 'TT gz ‘1T LZT6'0T 995°0T G0ZT 0T ¥%8'6 TOo¢ 6 zoxteday I03D8TTC
I539W DUTYIE
09L’'%1 1210 A 896°'ET ZLG'ET 9LTET 08LZ1 ¥Re'¢T 886°'TT 265 TIT 96T°TTI 008°'0T 96¢ 1T Taxteday s3I«
oTTand IOTUL
09L°%1 ¥9E’'HT ge6 €T TLS'ET 9LT 'ET 08L°CT ¥8€ ‘2T 886°TT Z6S°IT 96T'IT 008°0T 96¢ TT Tabeur
2DTAIDS 20TI2
1PP°GT LTO'ST ETO'%T 661°F%T S8LET TLE'EX LG6'ZT EFS’CZT 6CT’CT STL'TT T10e’T1T AN 2T UBHSIC
*JUTEW UOT3eaXds
ZeT ‘9T B6L’ST ¥ZE'ST 068'%T 96% ‘1 220 '¥yT BRG'ELT PST'ET 0QZL°CT 982°'CT 2¢8'LT PLP ET uemsaIc
TQUTeW OTIFed
Z6T'91 8GL°ST pZE'ST 068°FI 9% 'v1 2TO0'¥1 885 ‘€T PST'ET 0TL'ZT 98T ‘2T ¢S8'Tl PEY £T uewarod - xTeday
*TIOD Z239W buTtyat
ZeT’sT 86L'ST PZE‘ST 068°P1 96Y ‘¥1 Zz0 ‘b1 B8GET PST'ET 02L°TT 98T ‘Tt T<s8’TT PEY €T OTURYOE
. uemaIc
Z6T°91 8G6L°CST ¥ZTE'ST 068°F1 9¢% 'bI 220'VT 886 €T PST'ET QZL’2T 982'TT ¢¢<8’1T PEY £l "EYIM OTTORg "=
ELL LT L6T LT Teg’'ST &PE’9T 698 ST €641 LT6'PT 57 "%¥1T G96°€ET 68¥‘cT €T0'¢T 9Ly ST Url2I0f *SYM "qr
T1 0T 6 8 L 9 S & € 4 T Jusw  IpeId <11
-axoul ArxeTes
SdAELS
06T T XUYOANUD dLYd dTAdHAHDS AYYIVS

HTNITEHDS



T9L°6 005 ‘6 6£Z ‘6 BL6'8 L1L’8 5%’y gel’‘g PEG'L €LO" L cT% 'L TIST’L T9Z Z JIUSpuUS3]Y
1077 BbuTtyavd

To9L'6 005 ‘6 6EZ'6 8.6°8 LTIL’'8 mmw.w 61’8 FEG L £L9°L eIV 'L 16I°L IS¢ Z 3sTdAL a1

¥BT'TT S8 ’'0T 986 ‘0T L8C ‘0T 886°6 683°6 06 ‘6 1606 Z6L'8 E6v’8 618 cec S 38 TdA]
- YISTD IOTU

L9e’zI BE6'TT 609°TT 08Z°‘TIT 166 °0T £Z9°0T1 £6Z ‘0T 796’6 GE9’'H 90£°’6 LL68 ECE L TOHIAON
*AUTRR DTFFesl

I T 5 "B T 5 G = 5 T T IUSW BpeD . Fisth
. -2I0UuUy Axeles

S5d3.L8

086T ‘1 AJVINYL JLYC HINCERDS AUNVIVYS ¥ HINJIHOS



L1521 IBT'ZT SHB'TT 605°T1 €LT 1T LEG 0T T0S ‘0T G8T ‘DT 6Z8°‘6 £6% ‘6 LST’6 9g¢ L oeutex] JoxtTedsy
SYIOM DTTANd
POT‘ET 2GL'ZT ook’zT 8b0‘zZI 969 ‘TT PYCTT Z66°0T 0P9 ‘0T 88Z'CT 9€6°6 Pe5°6 ZGE 8 uep "IUTRL
UCTIR2ID9y JOTUSS
TEL'ET Z9E‘ET €66°ZT wZ9’‘CT  GSg’'zT 9g8’1T LIS‘TT 8pT TT 6LL'OT OI¥'0T T¥0°OT 69¢€ 6 Iaxtedsy
. SHIOM 2TTqndS
TEL'ET ZOC’ET £€66°CT %C9°CZT 56221 98811 LIG'TT YT TT 6LL°0T OQTI¥‘0T TPO'CT 69¢ 6 IsaTedsy JI03D2TTOD
I239W butxxed
LG0'sT €69 '¥1 6% ‘PT  GPBYET PP ‘€T LEQ'ET ££O2T 622'CT 6Z8‘TT TCv’'TIT LIO'TT 0% 1T Toatedsy
SYXO0M 2TTIONnd " Xg
LSO‘ST £69 9T 6P '¥T SPE'ET 9 ‘€71 LEO'ET €€9'2T 6z *C¢T GZ8'TT Tev'IT LIO'TT 0% TT ToheULy
20TAZXSS BOTIZ
86L°'ST GEE ‘ST ZI6°'%T 681 '¥+1 L Tchs 21 CPO'ET 02Z ‘ST LBL’EZT #L£°2T TG6°‘TT 82ZS'TT £T¥ zT UeWSI0 T
"AUTEW UCTAESIDTY
025’91 LL0"OT PES’ST T6T'ST B%L VT COE‘vI z298°¢cT 6IV’'ET 94621 €£5°CT 060°CT Eb¥ €T URWDIOI
‘JuTey DTIFeIl
0Z5°9T LLO’9T YEQ'ST T6T°ST BEL PT S0g'vT z98‘¢T 6IV‘ET 946°‘CT E€£5°'CT .060°CT ok rd 7 €T urwsiog extedsd ¥
*IT0D Isz2K butyied
0ZS ‘9T LLD 9T PEO'eT  T6T'ST 8vL'%vT §0E ‘YT Z98ET 6TP'ET 946'ZT €€6°CT 060°CT R iar cT DTUBRYDSNW
pes ‘9t LLO'OT PEO'ST T6T°6GT 8¥L'vT GOE ‘%7 Z98‘ET 6TIVP'ET 946°CT E££€’ZT 0607°CT £h¥ €T UBWaIcC
' TSMM OTIgnd *38svY
ET’ST 8¥9 LT ZOT'LT 929797 06T'9T $OL’ST 8TZ‘ST TEL'PT 9SPC’'PT OQ9L’ET . BLZ'ET 987 GT UepwWSIOL "S3IM "dnd
11 (0T 6 ~8 A ‘9 " ¥ '€ Z T JUsW  epeIn HILT
: -a1oul AxeTeg
SaHLS
0861 ‘T ATOL TIVd TINCIHOS ANYIVS

EINaagos



dTNATHDS

596°6 869°6 1e¥ 6 $9T'6 L6B '8 pE9 '’y £9£7’8 9608 6Z8'L z9c’L S6Z 'L £9%¢ Z Juspu=33vy
107 Butiyaed
G96 ‘6 8696 TEV ‘6 ¥ol’6 L68'8 0£E9 ‘'8 £ ’8 2608 GZ8 'L 299 'L §6T 7 L L9c Z 38TIAL HIDTD
80¥ ‘T COT’TIT 86L°0T €£6%'0T g88T°0T .mmm.m 8576 €L 6 R396’'Y £99’g 85£ '8y GOt ¢  3sTdAL Ma9TD IOTUsS
LTIS’ZT 8121 s¥8'TT 60G°TT ELT'TT LEBOT 10501 9101 628’6 £eb ‘6. LST'6 qge L _ T2 TDM
‘QUIRW DTIIIRIL
LTIS‘ZT 18T°‘Z1 SY8'TIT 60S°TI ELTIT LEB'DT T06°0T G9T‘0T 628’6 Ce¥ 6 LST'6 13 L uey
*JUTEN UeT3leaidsy
1T - (QT 6 8 b "9 5 % 23 Z T Ul opedo ATLI
-2I0UuT AzZBTRS
5ddLS
0861 ‘1 Xar L STNAMHCS AYYTIVS



ATLTIHDS

- - - — — - LA S [N 4 L L L — L L ¥k~ ML [ S L¥ N 8 [ e | o I S C. | e Iy ¥ (= - a
*IUTRK UCTIRSIDBY
SHPT'ET T6L’eT 6cv ‘2T 980°C2T LT 08¢ 'TT LZ0°TT PLOOT TZE'DT 89676 STI92°6 £et L souTRIL/I2xTRdDY
_ ) SHIOM PTITONd
¥OLET Pee ‘el ZO'CT Pe9 Tl Y8271 ¥T6'TT PHFSTT PLTTIT ¥#O0B'OT PEFCT $90°'0T 0L 3 uey “JUTel
uoT3eaID8yY I0TU3YG
PP V1 9E0 ‘T B¥S‘ET 092 'fT ZLBZT P87 21 960°'CT"~ BOL’TT O©OZE'’'TIT Z£€6°CT ¥HS'0OT 88¢ 6 ITedsy *sSyIM OTTAnd
PR PI 9EQ“¥T 8P9'cT 09Z°'CT Z2L8'2T1 8% ‘2T 960°CT 8O0L'TT O0TL'TIT ZEE'0T PSS 0OT 238¢€ & aeatedsy "TTOD
@33 butyaed
8TI8°ST £62°GT BOG'PT E€PS'FT BTT'®T £697°€T 89zZ°¢c1 €P8CT BIF’'ZT €66°TT 89S 1T €y T raxteday SHIOM
2TTqnS IcTUuag
BI8'GT €6€°'ST 8396°%T £¥S'PT 8IT’'%vT €691 892 ‘€1 £y8’el 8T¥‘ZT €£€66°TT 89G°TT Yk 4 TT Tabeuey
2OTAIDS BDTII0
G6579T 01T ‘91 S99 °‘GT 02Z'ST SLL'PT 0£E€ V1 cee’cT avbP’'ET 566°2T 065°2T G0T’ZI abP ¢l urlia1od
*JuUIRl UOCTI3EIoad
GGE ‘LT 68891 ECP'9T LSGST TP ‘a1 SZ0’ST 666 '%1 €60 '¥1 LZ9’CET TOT’'ETI 969°C1 99% £ET UBwaI0d
TAUTeW OTI3=al
GGE LT 688’87 £Z¥ 9T LGS6'ST 6% ’ST SzZ0’ST 655 'PT £E60'%T LZ9CT TOT'ET G62°CT 99¥ S urueIcd xtedsy %
*TTCD asas| butyiaed
GGE LY 688’97 €Z¥ 9T LS6°ST 6% ST GZO'ST 6SS'PT €60°FT LZOET TOT'€T 6S69°ZT g9y €T oTuRyLsW
GGE LT 68891 €CH 9T L96°ST T6% ‘ST SZO‘ST 6SS‘TT E60'PT LZOET T9T'e€T 669°CT 99% €T uewaIo]
SYMIOM DOTIgnd *1SS¥
BY0 ‘6T LES’ST 9Z0’'8T GIS'LI Y00°'LT £E6¥’9T Z86 ‘6T TLP QT 096°%T 6¥%‘'%T BE6'ET 118 GT uBwW=I0d SMHIOM ~dnd
11 (0T 6 .8 A 9 S 7 s F4 T JUSW  SPRID *T1LI
. —210ur AIoTeg
Sd41S
T86T ‘1 AUVANYC ERAT AINCAEDS AAYIVS



QLY ‘0T 68T°0T 808 ‘6 Lgo'’s 9vE ‘6 5906 ¥8L'8 £06°R AR TH6’L 099°L 182 z JUSpuUS33IY
20T BuTyIed
0L¥ 0T 68T /01 B08 ‘6 L29°’6 9vE ‘6 §90'6 ¥8L°8 £05°8 zze’'s 6 'L 099°L T8¢ z 38TdAY qISTD
986°TT G99°TIT ¥PE€’‘TT €€0’TT 2Z0L'0I I8¢ ‘0T 090°'0T 6E£L'6 BIF'6  L60‘6  9LL'S T2¢ g 3sTdAL
NADTD IOoTUBY
SPTET 26L'ZT 6EV'ZT 980°CT €ELTT 08¢ ‘1T LZ0'TT ¥#L9°0T T1I<Ct’'0T 896°6 ST9‘6 £6E L IoYIOM
*AUTRY STITeIL
I (0T 6 8 L 'S < i +€ z T JUol  9pein FL D
-232Ul AIRTE29
SdHELS
I86T 'T ZUYANYL qLYC EINAEHOS A¥VYIYS

JTNCHH2S



RESOLVED, That this City Council hereby ratifies the
execution of the attached agreement for 1980-1981 between the
City of Plainfield and Local 102, an affiliale of the International
BProtherkrood of Teamsters, Chauffeurs, Warehousemen a.nd Helpers
of AMmerica, and authorizes the Mayor and City Clerk to

cxecute same.

adonted by the City Council July 21, 19780

EMILIA R, STAHURA

City Clerk

Lags wll enrtify that ihe fore-
going is & true cUby.
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