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PREAMBLE

RECOGNITION

-

GENERAL AGREEMENT and Appendik annexed thereto consisting of

pages A-1 to A-4, made this l4th. day of Juae, 1979

between the Board of Chosen Freeholders of Bergen County,
operatihg the Bergen Pines County Hospital hereinafter callad

“"the hospital” and Locals 68-68A-68B affiliated with International
Union of Operating Engineers, AFL-CIO, hereinafter called Union.

WHEREAS, the parties have carried on collective bargaining
for the purpose of devealoping a cpntract covering wages, hours of
work and all other cénditions ofvemployment:

NOW THEREFORE,.in consideraéion of the promises and mutual
égree%entsherein contained, the parties hereto agree with each
gther in respect to the employees of Bergen Pines County Hospital
(hereinafter called the Hospital) recognized as being represented
by the Union as follows: |
ARTICLE NO. I - The Board of Chosen Freeholders of Bergen County
and the Hospital hereby recognizé the Ipternational Union of
Operating Engineers, AFL-CIO, as the exclusive~representative of
those Stationery Engineers and Senior Maintenance Repairmen,
Refrigeratibn and Air-Conditioning, ,who have provided the Hospital
with signed regquests to bé represented by that Union. The -
parties accept the audit performed by the Civil Seryice Commissiog-
dated September 21, 1978 and the reclassification titles'resulting
therefrom, and acknowledge that the work performed by Senior
Maintenance Repairers, Heating & Air-Conditioning, shall be
performed by the employees represented for collective bargaining b

+~he Union.
. -1-



COLLECTIVE
BARGAINING
2ROCEDURE

MANAGEMENT OF
HOSPITAL AFFAIRS

J)ISCRIMINATION
OR COERCION

-

ARTICLE NO. II- :
1. Collective bargaining with respect to rates of pay,

hours of work or other conditions of employment.shall he conducﬁed
by the duly authar ized bargaining agent of each of the parties.
Ordinarily, not more than three (3) additional representatives of
each part shall participate in colleétive bargaining ﬁeetings.

2. Collective bargaining meetings shall be held a:t times
and places mutually convenient at the reQues:t of either the
Hospital or the Union.

3. Employees of the Hospital who may be designated by
the Union to participate ia collective bargaining meetings'will be

excused from théir Hospital work assignments without compensation

lBy the Hospital, provided their absence would not seriously

interfere with the éperation of the Hospital.

ARTICLE NO, III - The Union recognizes that areas of
responsibility musf be reserved to the Hoépital if the Hoséital is
to serve the public effectivély. Therefore, the right to- manage
the affairs of the Hospital and to direct the working forces and
operations of the Hospital, subject only to the limitation of this
Agreement, is vested in and retained by the Hospital, exclusiv§;¥,
ARTICLE NO, IV - There shall be no discriminaéion, interference or
coercién by the Hospital or any of its agents againstvthe
employees represented by the Union because of membership or
activity in the Union. The Union or any of its agents shall not
intimidate or coerce employees into membership. Neither the
Hospital nor the Urnion shall discriminate against any emplovee

because of race, creed, color, age, sex or national origin.
-2-




MAINTENANCE OF

WORK OPERATIONS

SOWDUSTING UNION
SUSINESS ON
ZOSDITAL TIME

BN

ARTICLE NO, V =- : : .
1. There shall be no lockouts, strikes, work stoppages,

or slowdowns during the life of this Agreement,' No officer or
representative ¢f the Union shall authorize, instigate or condone
any such activity. No employee shall participate in any such
activity. The Hospital shall have tﬁe right to take disciplinary
action, including discharge, against any employee participating in
a violation of the provisions of this Article.

2. The Union will‘not scheduie any member;hip meeting or
demonstration whiéh may have the same effect as a strike or work
stoppage.

ARTICLE NO, VI -
1. The Union shall neither solicit meaxbers nor conduct

any Union business on Hospital property during Hospital-assigned
working schedules of either the Representative of the Union or the
employee involved, except for the following: ,

1.1 Collective Bargaining

1.2 Time spent conferring with'management on specific
grievances as specified in the Grievance Procedure, Article XVI;

1;3 ‘Observation of processes, machines, equipment or
phvsical working conditions involved in a specific grievance when
such observation can properly be conduacted ogly daring the workiné
hours of the employee (s) involved, in which case, the 6bservation
will be held(during working hours and not when employees are

working on premium times.
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EMPLOYEES SERVING.-ARTICLE VII -~

AS UNION
REPRESENTATIVES .

l. Designation of Union Represeﬂtatives (Including Union
Officers)

1.1 The Union shall advise the Hospital in writing of
the names of its representatives and their respective authorities
{(including titles of Union Officers); Such notification shall be
signed by the President of the Local or by the International
Representative and shall specify the type of responsibility-to
which each has been assigned. Union Representatives shall not be
recognized as such prior to receipt by the Hospital of such notice:
nor shall they be recognized beyond the extent of authority |
delegated. :

1.2 It is agreed that there shall be no morsz than one
(1) such representative in the bargaining unit at any one.time
during the term of this Agreement. ‘

2. Excused Absences For Union Duties at.Union RegQuest

2.1 Union request, the authorized Representativé who
has been selected by the Union to perform Union duties vhich take-
him from his work, shall be excused from his work for a reasonable
length of time. The Union agrees that they will not ask that the
Rapresentative be so. excused from his work a+ a time when his
absence will seriously interfere with the operation of the Hospitar

2.2 Such excused absence from work shall be without
pay and ordinarily shall be limited to a cumilative period of 30
days in a calendar year.

2.3 Zach time the authorized Rapresantative is excused

from his assigned Hospital duties to perform Union duties, he shal!l

-4~







2.3.1 Arrange with his supervisor to leave his work;

2.3.2 Notify the supervisor of any .Hospital'
organization visited, on arrival, and make arrangements for any
observation necessary;

2.3.3 Notify his supervisor upon return to the job;
and

2.3.4 Record his time out and time in Wwith his
Supervisor upon leaving and returning to his job.

PAYROLL DEZDUCTION ARTICLE NO, VIII -
JF UNION DUES 1. An employee who wishes to have the Hospital deduct the

‘ amount of month;y Union membership dues from his pay for

transmittal to the Union shall authorize such deduction in

writing to his Department Head who shall deliver it immediatély

to the Payroll organization.

| 2. The amount of monthly Union membership dues will be
certified by the Piesident or an International Reprasentati§e of
the Union in writing to the Hospital and the amount so certified
will be uniform for all members of the Union. A certification whic
changes the amount of aues shall become effective on the first

day of the caienda: month following a thirty (30) day period after
such certificatios is received by the Hospital. -

3. One deduction in respect to the current month's dues

will be made monthly, provided the authorization is received in
the payroll organization not less than three (3) weeks in advance

of the scheduled pay date, and provided there is sufficient pay

available to cover the same for 50% of the amouat auzhorized after
. . =5
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all deductions required by'law or authorized by the employees have
been made. Deductions will not be made in respect to any prior
monthly dues, except when. the Hospital, through error or oversight
failed to make the deduction in any monthly period.

4, Union dues deducted from employees' pay will Dbe
transmitted to the Union by check as soon as practicable after the
perioed in which the decuctions were made and will be accompanied
by a list showing the names of employges from whose payﬁ’

Regular deductions have been made

Deduction has been made for a p;ior monthly per;od

No deduction has been made because of:

(a) Cancellation or revocation of authorization
_(b) <Insufficieat earnings in pay period

5. An authorization for deduction of Union membership
dues shall be terminated automatically when an employee is -
transferred out of the bargaining unit, or is removed from the
payroll of the Hospital, or goes on 2 leave.of absence without
pay for more than one month, and there shall be no obligation on
the part of the Hospital to continue dues deductions in effect
in the absence of an applicable collective bargaining agreement.

f. ﬁew authorization in writing ‘signed by the employee
shall be reguired if he deéires to reinstate deductioné whicﬁ ha
peen terminated under paragraph 5, aﬁove.

7. Union Security: 1In the eveunt that the legislation
is snacted permitting the parties to negotiate the concept of ar

agency shop then, the parties will commence aegotiations concexr:



WORK
SCHEDULES

OVERTIME

-

+he issue within thirty (30) days of the effective date of
;he enactment.

ARTICLE NO. IX -
1. The standard weekly work schedule for employees

engaged in work that requires employee services continuously
throughout the standaﬁd work week shall consist of five (5) daily
work schedules of 8 hours arranged by the Hospital within the
standard work week, frequently including Saturdayé, Sundays

or Holidays.

2. The Hospital shall have the right, for the efficient
operation of the Hospital, to make changes in starting aad
stopping times of the daily work schedule and to vary the daily
or weekly work scheaule. |

3. The Union will receive thirty (30) calendar days
notice from the Hospital of changes in the work schedule involving
the total staff. . | |

4, If an individual employee's”regular schedulg is to
be permanently changed he will receive thirty (30) calendar days
notice of the change. Changes required by emergencies will not
require notice,.

ARTICIE X -
1. General
1.1. It is recognized that the needs o the Hospital
may require overtime work beyond the employees' standard daily
or weekly work schedule and the jobs involved mast be adeguately
manned by gualified employees werking on an overtime basis,

- -




1.2 The amount of overtime and the schedule for
working such overtime will be established by the Hospital, and
employees shall work such overtime as schedul?d unless excused

| by the Hospital.

2, Overtime Compensation for Employees
2.1 Pay at time-and~one-half the straight hourly

pay shall apply to authorized time worked in excess of eigﬁt (8)
hours in the daily work schedule or in excess of forty (40) in
the standa#d daily weekly schedule.

2.2 Time within_the employea's standard weekly work
schedule for which he received pay from the Ho;pitalvshall be
credited to time worked in computing t@e eight (8) or forty (40)
hHours ét straight hourly pay. |

2.3 For employees whose tour of duty starts on oz
before midnight, all hours worked during the tour of daty shall

be counted as having been worked on the day on which he reported.

HOVEMENT OF ARTICLE NO, XTI =- . .
PERSONNEL l. The Hospital desires to maintain employment as near to

~ a constant level as possible. Both parties recognize, howevar,
that the needs of the Hospital and its efficient operation may
necessitaté reassignment of pasrsonnel or the gddition to or L
decrease in the work force. .
2. The parties agree that all hirings, layoffs and
separations shall be in accordance with THE REVISED CIVIL SERVICE

RULES for the STATE OF NEW JERSEY as applicable to County

Governments,
-8




PAY TREATMENT
TOR ABSENCES

ARTICLE XII -
l. General
’ 1.1 Before an employee is granted absence with pay
under any provision of this Article, he shall submit satisfactory
evidence to éubstantiate the reason for such absence.

1.2 It is recognized there shall be no duplication
of payment by the Hospital for the same period of absence.

2. Jury Duty and Other Court Appsarance

An employee summoned for jury‘duty or to serve és a witnes.
(not as a plaintiff or defendant) in a court which necessitates
absence from Hospital-assigned work within.his standard'weekly
Qﬁrk schedule, shall receive his regular pay from the Hospital
for such period. Such employee shall report for his regular
work while excused from such attendance in court unless it is
impossible or unreasonable for him to do so.

2.1 Any payment received for jury duty or court
attendance mustvbe'turned over to the Hopital through the
employee's Department Head, less allowance for travel and meal
expense.

3. Payment for Sick Leave
3.1 Paid sick leave is provided by the Hospital to

assure employees of an income for varying periods of time
depending upon their length of service with the Hospital in the
event they must be absent from work due to illness.

3,2 Paid sick leave must be earned hefore it is usad

and any unused ‘accrued sick leave may be accumulated from year to

vear,



3.3 To qualify for sick leave pay, an employee must
notify his supervisor on the first day of illness and prior to the
time he is scheduled to repdrt on duty that he is unable to
report for work because of such il;ness. The Hopital may require
a doctor's certificate which certifies the nature of the illness
and that the employee has beén under the careof a doctor. In all
cases where the illness extends beyond four (4) days, such
certificate shall be regquired.

3.4 Fuli~time and pért—time permanent, probationary,
provisional and unclassified employ;es are eligible for:sick'
ieave payments when earned and such payments shall be based on the
qumber of hours worked in their standard daily work scheaule at
the start of each period of illness.

3.5 Sick leave is earned- inthe following manners:
3.5.1 . One(l) day for each full month of service

with the Hospital during the firsﬁ year of employment.

3.5.2 One and one-quarter ( 1 1/4 ) for each
full mon;h of service with the Hospitai beginning with the second
calendar year of employment and continuing throughout employment.

3.6 Accumulated sick leave may be used only as
provided £or in this Agreement and any unused portion accrued is
forfeitea upon separation from the Hbspital payroll,

3.7 Accrued sick leave may not be converted to extend

vacation or compensatory time off.

3.8 In case of extended illness, an employvee who has

2xhausted his sarned sick leave may convert any zccrued
-l0-
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compensatory time off or vacation leave due the employee to
sick leave upon request to the Hospital.

4, Payment for Injury Leave .
4.1 An employee with three (3) or more months of

continuous service is eligible for injury leave provided that
absence from work is due to an accident, illness or injury which
occurred on the job and is judged compensable by Workmen's
Compensation. Any such accident, illness or injury must be
feported immediately by the employee to his Department Head.

4.2 ﬁpon approval, the Hospital will pay aa employes
his regular rate of pay during the period of his reguired absence
dp'to a maximum of ninety (90) days. Should disability continue
- after this period, the sick leave provisions of Paragrapﬁ 3, ab§ve,
will apply.

5. Pay Treatment for Death in Family
5.1 An employee may be granted up *o, and including

four (4) days of funeral leave to attend or make arrangments for
the funeral of a deceased member of the immediate family.

5.2 The immediate family is defined as and limited
to: Spouse, son, daughter, mother, father, brother, sister,
mother-in-law, father-in-law, son-in-law, daughter-in-law, e -
sister~in-law, brother-in-law, grandparents and grand child:én,
or anyrelative ;e;iding in the employee's household. |

5.3 An employee may be regquired to submit adequate

proof of death in the immediate family to the Hospital.

~11-



wEAVES OF
ABSENCE

§,. Pay Treatment for Emplovees Retiring from Hospital
Service

6.1 An employee with more than ten (10) years of
Hospital serﬁice shall be granted a terminal leave with pay for
one (1) day of each year (or part thereaf) of service with the
Hospital.

6.2 éuch leave shall be taken prior to an employee's
retiremant date and is in addition tovany vacation leave or
compensatory time off to which he is entitled.

ARTICLE NO, XIII - )
‘1., Personal Leave of Abssance

1.1 a permanent employee may, for reasons
satisfactory to the Hospital, be granted a personal leave of
absence without pay or service credit for time absent for a
period up to six (6) months. In exceptional circumstances, such
leave may be extended for an additional period of six (6) months,
provided it is considered to be in the best interest of the
Hospital. | |

1.2 Ordinarily, a perscnal leave of absence or an
excused absence will not be granted to an employee for the
purpose of seeking or accepting employment with any other o
employer.

1.3 Personal leaves of absence are granted with the
understanding that the employee intends to return to his Hospitél
duties. If an employee fails to return within saven (7) calendar
days after ths expiration of the leave or excused absence, he may
be considered to have resigned and not in good standing.

-12-



2. Education Leave of Absence .
2.1 A permanent employee, may upon request, be

granted a leave of absence without pay for educétional purpocses
for a total period not to exceed one (1) year.

2.2 Such leaves are granted at the discretion of the
Hospital and an empioyee shall, upon request, present evidence of
satisfactory progress in his studies.

3. Maternity Leave of Absence
3.1 A permanent, provisional or probationary employee

may be granted a personal leave of absence for maternitf reasons
as provided in Paragraph 1, above.

3.2 A perménent employee with five (5) or more years
of service with- the Hospital may elect, upon approval by the
Hospital, to use up to seventy-two (72) working days of her
accumulated sick leave for maternity purposes and shall héve such
leave considered a paid maternity leave.

S 3.2.1 An employee while on paid maternity
leave is considered to be én active employee.and as such will
continue to accrue sick leave, holiday pay and other benefits
paid for by the Hospital.

. 4, Military Training Leave of Absence ot
4.1 A full-time or part-time probationary or

permanent employee who is a member of any component of the Armed
Forces of the United States or New Jersey who is reguired %o
undergo Military Field Training for a period up to two (2) weeks i:

-13-
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a calendar year, shall upon request be granted a leave of

absence with pay to take part in such training. The emplovee
must provide a certified copy of his orders for military training
prioxr to requésting leave for such training.

4,2 A full-time or part~-time provisional or
unclassified employee who has not been cﬁntinuously employed by
the Hospital for at least one (1) full year at the time trainiﬁg
is to commence, will be granted such leave without pay.

4.3.1 The employee may utilize any accrued vacation
leave or compensatory téme off to which he may be entitled, forx
the duration, or any part of the period of military training.

JACATIONS' ARTICLE XIV =
’ 1, Vacation Eligibility .

1.1 Full-time and part-time permanent, przobationary,
provisional and unclassified employees shall be granted vacation
with pay in accordance with the following:

1.2 sSix (6) days' vacation eligibility is earned
éfter completing the first six months of Hosbital service.
Thereafter, employees earn one additional day per month from the
7th. to llth. month, and four (4) additional days at the end of
the 12th. month for a total of fifteen (15) days after the first.
£ull year of employment. .

1.3 Twenty (20) days of vacation during each year when
an employee's service is beyond five (5) years.

1.4 An employee's annual vacation el%gibility shall be
reduced »y one (1) day for eaéh month in which such employse is‘on
a2 leave of absence without pay for two weeks of that month.

-l4-



JOLIDAYS

2. Vacation Pay .
2.1 An employee's vacation pay shall be the same

amount he would have received had he worked his.standard daily or
weekly work schedule.

3. General Provisions
3,1 Unused vacation eligibility in one calendar year

may be carriedgver for use only during the year immediately
following the yeaﬁ in which earned.

3.2 An employee who resigns with proper notice or
plans to retire shall be‘paid for earﬁed and unused vacation as
of the effective date of his termination. Such payments shall
not exceed the unused vacation earned in the year of te;mination
in addition to any carry-over from the year precéding.

3t3 If death occurs during employment, a sum of money
equal to an employee's unused vacation eligibility shall be paid
to his estate.

4. Scheduling Vacations
4.1 The Hospital shall have the exclusive right to

dstermine when anemployee's vacation shall be schedualed. The
Hospital agrees it will give reasonable consideration to an
employee's wishes in this regard,

ARTICLE XV =
1. The following days are designated as holidays by -the

Hospital: New Year's Day, Lincoln's Birthday, Washington's
Birthday, Good Friday, Memorial Day, Indspendence Day, Labor Day,
Columbﬁs Day, Election Day, Veteran's Day, Thanksgiving Day, Day
after Thanksgiving, and Christmas Day. Any day whizh is mandated
by the laws of the State ofrxew Jerssy <o be recognized 2s 2

holiday will be recognized by the parties.
o B




3

IMP
EN

LOYEE
TFIT PLANS

2. Holiday Pay for Employees on a Standard Weekly  Work
Schedule

2.1 Employees of the Hospital who do not work on the

 observed holiaay shall receive their regular pay for such day,

provided any absence occurring on the day before and/or after the
holiday has been excused and paid for by the Hospital.

2.2 Employees who are required to work on their
observed holiday shall receive pay for the holiday at siraight-
time in addition to pay at their régular rate at straight time
for all hours worked on.the holiday, except where overtime
pfovisions apply.

2.2.1 Such employees may elect to substitute an
alternate day off with pay in lieun oI their holidayrpay, subject
to the needs &f the Hospital.

3. 1If an employee works on a recognized holiday, he
shall receive in addition to his regular rate of pay a holiday
differential of § .56 per hour for hours actﬁally‘mctked.

ARTICLE NO., XVI -~
1. Upon meeting the necassary eligibility reguirements,

employees in the bargaining unit are covered.by the following
benefit planst .

a, Public Em@loyees'Retireﬁent System

b. Blﬁe Cross, Blie Shield, Major Medical

¢. Group Life Insurance

d. Workmea's Compensation

-15-



SHIFT
DIFFERSNTIAL

‘~LARIES

JURATION

~

ARTICLE NO: XVIiI -

On week days Monday through Friday, inclusive, when an
employee's standard daily work scheduls is the evening oﬁ night
shift such employee shall be known as an evening or night shift
employee and paid a bonus for all'hours worked on such shifts at
the ra&é of 53¢ per hour. On Saturdays and Sundays the day,
evening and night shifts employees work shall be receiving a
waakend differential of $§ .50 per hour in addition to the shift
differential,

ARTICLE NO.‘XVIII -

l. Effective February 15, 1979 the salary schedule for
all employees of the Hospital recognized as being represented by
the Union shall be shown in Appendix "A" of this Article.

| 2. No employee will be paid less than the starting rate
or more than the maximum rate for his pay grade.
ARTICLE XIX -

1. The agreement shall become effecﬁive February 15, 1979,
but only if approved by the International Representative of the
Union and the Board of Chosen Freeholders of Bergen County, and
when so effect;ve, shall continue in effect un%til 11l:59 P, M., . .
August 15, lQél except whére so stated elsewhere in this ;ontract.?

2. Either party may; give notice of its intention to
terminate this Agreement %y notifying the other, in writing, sixty
(60) days prior to the latter date shown in Paragraph 1 of this

Articzle, 1In no eveat shall the contract be terminated prior to the

latter date shown in Paragraph 1, of this Agreement.

-17-




CALL-IN-PAY

-

ARTICLE NO, X =~

The Hospital agrees that when it calls any employee
to report for duty at a time other than his schedulad hours, it
will guarantee that empléyee a2 minimum of four (4) hours' pay

even if the actual time worked is of shorter duration.

SAFETY REGUIATIONS ARTICLE NO, XXI -

1. The incinerator shall not be opzrated when only one
engineer is on duty.

2. No man shall work alone in a steam drum, mud drum, hot:
water tank oﬁ fire box.unlesé a second man is present at the
manhole or clean out door. |

3. WNo change-over from gas to 6il or vice varsa shall .
be made without two (2) iicensed engineers ontity.

ARTI&LE.NO. XXITI -

The Hospital shall provide longevity pay of $200. yearly
after nine (9) yeérs of service, $400..yearly after fourteen (14).
years of service, $600. yearly after nineteen (19) years of
service, These amounts to be paid as a lump sum in the first pPRY
period of the month following tﬁe employee's hire month.

Longevity pay i$ not considered part of the employee's basic hourl

rate. Above amounts are basad upon fulltime schedules. Employees

who work schedules of 20 or more hours per wezk shall receive

proportionate amounts. Those who work schedules of less than 20
hours per week shall receive no longevity pay.

~19-



HEALTH
3ENEFITS

ZRSONAL LZAVE
“Y

ZTTLEMENT OF
" ISPUTES

ARTICLE NO. XXIII -
The Hospital shall pay the full cost of health

insurance benefits for dependants of eligible employees.

ARTICLE NO. XXIV =-

Zach full-time employee will be entitled to one day of
personal leave with pay during 1979, such time to be requested in
advance threought the Chief’Engineer. The day may not be accrued,
and will be éisallcwed if not taken between 2/15/79 and 2/15/80.
In addition one day of personal leave with pay shall be granted
each full-time emplbyee during the contract year betweén 2/16./30
and 2/15/8l. Days must be taken with Prior approval of the
despartment head, and must be used within the year of entitlement;
ARTICLE NO, XXV -

Section 1. Grievance Procedure
a. The purpose of this procedure is to secure

promptly, and at éhe lowest possible level, equitablsa solutions
to the problem which may arise affecting the terms énd ;onditions
of employment. .

b. vIn the wording of this statément of
procedures, the term "aggrieved" shall be taken to include all
those employees covered by thig Agreement,

C.. Any employee shall have the right to
present his érievance through the steps described in the following
paragraphs without restraint, interference, coercion,
discrimination or repvisal.

-19-




d. If the Hospital does not aaswer a grievaace
or an appeai thereof within the specified time limits or any
mutually agreéd to extension, the grievant shall proceed to the
next step of the procedure,

e. If, in the judgment of the Griewvance Commnitte
a grievance affects a group of employees, the Grievance Committee
may process and inétitute such a grievance through all steps of
this grievance procedure, provided that group grievanceé shall
not amend, modify or delete any provision of this contract.

f. 1In the event any of the parties claim that
é Civil Service rule or regulation haé been violated@, they shall
pe permitted to process a grievance or seek a remedy in
accordance with the procedures provided by the New Jersey
Department of Civil Service.

g. When an employee has processed a grievance
through the procedure described in Section 2, he may, if his
grievance has not been settled to his satisfaction, seek
a remedy in accordance with the procedures provided by the New
Jersey Department of Civil Service in liau of the azbitration
process described in Step 3 of the Grievance Procedure, but he- -
shall be bound by such electiocn.

h. ©Nothing herein shall prevent the emplovee
from processing his own grievance, provided the Grievance
Comuittee may be present as observer at any hearing on the

individual's grisvance at Step 2, 3, or 4.




i. The term "immediate supervisor” is hereby
defined as the representative of the employer who is directly

responsible for supervising the work of the employee. In

certain circumstances the immediate supervisor may alsoc be a

Department Head,
j. The term "grievance" is hereby defined as any
difference or dispute between the parties o the Agreement
{(or between the employer and an employee covered by the
Agreement) which difference oxr disputé concerns the applicétiom,
meaning or interpretation of the Agreement. |
k. The term "working days" as used in.this
Article shall not include Saturdays, Sunday or holidays or sick
days.
1., Definition of unién grievance représehtative‘
m, Time limitations may be modified by mutual
agreement,
Section 2.

Grievances shall be settled in the following manner::

Step 1

An employee who has a grievance may, within five

2.

(5) working days of the occurrence of the griévance or within five
(5) working days from the time the employee should have ©
reasonaﬁly discovered the grievance notify his immediate superviso:
of the grievance.

Grievances, not taken within the five (5) working days shall be
conclusively deemed waived. The employee and the immediate

apervisor shall attempt to resolve the grievance 2al: the earliest
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mutually convenient time and place.

The employee has the right to the presence of the
departmental steward during the attempt to resolve the grievance,
In the absence of the departmental steward the employee shall have
the right to the presence of the alternate departmental steward.

Immediate supecvisors and departmental stewards and their
alternaﬁes will make decisions within:- the scope of their
respective authority. A reply to a grievance at Step 1 may be
oral and shail be given within two (Zi working days of~receipt of
the grievance. If no reply is received withina that period the
grievance shall be deemed denied. |

If a grievance is not settled, or is rejectad or, is
deemed denigd_by a failure of the immediate sgpervisor to reply
at the Step 1 level, then, the employee or the union may
within four (4) working days proceed to Step 2. If the
emploéee or the union does not proceed ;o Step 2 within four (4)
days further grievance proceedings will be cbnclusively'éeemed
-waived.

Step 2. In the event that the grievance has ﬁot been
resolved at Step 1, the employee or the deparimental steward or a
designated union grievance :epresen;ative shall present the
grievance in.writing to the Department Head within four (4)
working days.

within €our (4) working days a meeting will be held =2t a
nutually convenient time and place between the Department Head,
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+he employee and the departmental steward or his alternate.
The employee has the right to have the union grievance

representative present at this meeting. A written decision will

be given within four (4) days.

If the grievance has not been resolved or if the Department
Head has not responaed to Step 2 the employee OF the union may
within four (4) working days proceed to step 3. 1If the employee
or the union does not proceed to Step 3 within four.(4) working

days £furthex grievance proceedings will be conclusively deemned

-waived.

Step 3. In the event that the grievance has noé been
resolved at Step 2 the employee OI the union‘shall presant the
grievance ;nuyriting to the Perébnnel Director or his designee
within four (4) working days of the falilure to resolve the
grievance. Withinten (10) working days 2 hearing will De held
at a mutually convenient time and place tetween +hs Personnel
birector or his designee, and the union grievance c2presentative.
Both parties'may seek the advice oI counsel to assist them in
their decisions. A written reply shall De given to the Union
within ten (10) worzking days of the hearing. Both paiéies may ..
have.testimony given by appropriate persons including the
aggrieved enployee. |

In the event 2 grievance has aot been rasolved at Step 3
the employer, OX the union,'but not the employes, Mm&Y within ten
(10) days give notice %o the-cther party of its intention to
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submit the grievance to arbitration. Failure to give such
notice shall be deemed a conclusive waiver of the right to
a~bitration. An arpitrator shall be selected pursuant to the
rules and regulations of the Public Employment Relations
Commission. |

The decision of the arpitrator shall e final and binding
on the parties. ‘However, the drbitrator shall have no power
to add to, detract from of change in aay way the terms of this
Agreement and he shall be limited to éonsideration of only the
terms expressed therein.

The expenses of arbitration and related service; to be
ghared equally by the partigs. The parties shall cooperate to
schedule a2 prompt hearing. |

Sectidn 3, Matters Relevant to the Grievance procedure.

a. The Hospital will giVe written
notific§tion to the Union of grievance pearings or meetings
beginning with Step 2 for all employees in the bargaining unit.

b. The Union reserves the right to have
non-employee Union rep:esentati?es at all steps of the
grievance procedure.

c. To the extent necessary, Grievance
Committee members {limited to the appropriate steward and the
president or his/her designec) may, upon obﬁﬁining approval from
his Sﬁperﬁiéor,, investigate grievances Jdiring working hours
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without‘loss of pay, provided that such investigation of an
already-formalized grievance shall not exceed £wo (2) hours.
Approval for investigation time shall not be unreasonably denied.

Section 4. Grievance Committee and Stewards

a. The nameé of Officers and Stewards of the

Local Union who may represent the employees shall be certified
in writing to the Hospital by the Local Union, Individuals so
certified shall constitute the Union Grievance Committee.

- b. The Officers of the Union and representativ
of the Grievance Commigtee, shall when situations warrant, be
free to bring to the immediate attention of the Personnel Officer
%ny conditionsvwhich may be a threat to the nofmal operating
conditions of the Hospital,
ARTICLE NO, XXVI =~

It will be the responsibility of the empioyees inthe
bargaining unit to operate and make minor repairs to the
in¢inerator introduced by the Hospital, Ho&ever, it will not
be the responsibility of the employees in the bargaining unit to
clean the area about the incinerator,
ARTICLE NO., ¥XVII =~ . g .-

All employees in the bargaining unit must belong to a groé'
for the éurpose of establiéhing a dental insurance benefit known
as the Delta Plan, sponsored by the New Jersey Dental Service, ?la
Inc., 50 Evergreen Place, Newark, New Jersey. Benefits will be
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DEZFINITIONS

provided to the empioyées in the bargain?ng unit. in
accordance with the contract entered into between the County
of Bergen and the New Jersey Dental Service Plan, Inc.,
;ommencing July 1, 1979 and ending February 15, 198l1. The
Hospital will conribute one~half of the monthly premium rates
and tge employees will contribute one-~half the monthly premium
rates. The Hospital contributions for monthly premium rates
during the afore mentioned period are: one party $1,62% ; two
party: §3.82; three party: $£,255. éommencing February 16, 1981
and continping to August 15, 1981 the Hospital will pay the
entire monthly premium rates and the employees will maké no
contribution.

Definitions of "employee", "dependents" ’"covered person,"
"éne party”, "two party" and "three party" as contained in the
contract of insurance between the County of Bergen and the
New Jersey Dentai Service Plan, Inc., Delta Plan, are set forth
on pages 26 and 27.
ARTICLE NO., XXVIII - Definitions

1. "Employee" is defined to be any employee of the

Employer who is eligikle for coverage as provided in Article II |
of the Plan

/ herein, and who shall have been designated as an Employee to DSP

=y the Employer, and as further defined in N.J.S.A. 17:48C-16,

commonly known as the "Dental Service Corporation Act of 1968".,
2. "Dependents" is defined to Le the Eligitle Employee's

lawful spouse and znmarried dependent children, including step
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children, foster ;hildren and legally adqpted children from age
two (2) until date of attainingAnineteen (19) years of age or to
date of attaining twenty-three (23) years of age if attending an
accreditéd school, college or university on a full-time basis.
Those dependents in military service are not eligible.

An unmarried dependent child over the limiting age may
be eligible as a dependent if he is incapable of self—supgort
because of a physical or mental incapacity that commenced prior to
reaching the limiting age, providing é physician's certificate
is sibmitted to DSP following attainment of this limiting age.

To become and remain an Eligible Dependent, eacg'qualified
dependent must be claimed by the Eligible Emplovee as a dependent
for Federald;ncome Tax purposes,

3. "Covered Person" is defined to be the Employee, his or
her spouse, and each other Dependent as defined in Section 2 of
this Article, only if and while such person is coyered by the
Contract. A Covered Persdn shall cease to be eligible at the end
Qf the Contract Month during which such Covered Person ceasas to
meet the definition of an Eligible Dependent and/or Employee.

4. The "One Party"” rate is defined to be the rate
coyering the Employee only.

S. The "Two Party" rate is defined to be the rate
covering the Emplovee plus one Dependent.

6. The "Three Party Plus" rate is defined to e the
rate covering the Emplovee plus twe or more Dapenden<s.
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IN WITNESS THEREOF, the parties have executed-this Agreement the

first day and year herein mentioned,

BERGEN COUNTY BOARD OF CHOSEN

ATTEST: ' , FREEHOLDERS
LORETTA WEINBERG, CLERK TO ’ ‘ JEREMIAH F. O!CONNOR ~ P
THE BOARD : FPreeholder Director —
WITNESS: ' LOCALS 68-53A~68B

OPERATING ENGINEERS AFL-CIO
“"LNLLNL ga, %f*‘/{igiiiiifj/wanagei
d’ﬁ/’ﬂ‘:-’u.(-—;’ v ° \ '

TTHOMAES FT GlBLIN, Président

‘) x—\ £ T
i) S
{’_,,/’_/ / \‘..‘_/'/ ",o” /
» JISEPH u",:AnRLLL.Busxness Rep.

.
N p/ e
S ’ [
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) APPENDIX "A"
I. Minimum and Maximum rates of pay for job titles within the bargaining unit
are set forth below: .
HOURLY ‘ HOURLY . HOURLY

JIOB TITLE SALARY RANGE SATARY RANGE SALARY RANGE
2/16/75-2/15/80 2/16/80-2/15/81 2/16/81-8/15/8;
a) Stationery Minimum 6.00 Minimum . 6.50 Minimum 6.50
Engineer Level 1 6.40 Level 2 €.97  Level 2 7.00
Level 2 6.80 Level 3 7.44 Level 3 7.50
Level 3 7.20 Level 4 7.91 Level 4 8,00
Level 4 7.60 Maximum 8.50 Maximum 8.50
Maximum 8.50
) Heating, Minimum 5.00 Minimum 5.25 Minimum 5.50
Ventalation & Level 1 5.36 Level 2 5.67 Level 2 5.92
iir Conditioning Level 2 5.72 - Level 3 6.09 Level 3 6.34
“z2n Level 3 6.08 Level 4 5,51 Level 4 ©6.75
Level 4 6.44 Maximum 7.17 Maximum 7,17
Maximam 7.17

II. Employees of the Hospital employed on the date of this Agreement shall have
.neir salary rates adjusted and increased during the term of this Agreement as
szt forth below: ' '

2) Stationery -~ HOURLY HOURLY HOURLY HOURLY
Tagineer SALARY RATES SALARY RATES SALARY RATES SALARY RATES
2/16/79 2/16/80 2/16/381
5.54 6.49 6.94 ’ 8.50
6.04 6.49 6.94 8.50
6.41 . 6.86 7.31 8.50 .
5.41 6.86 7.31 8.50
7.26 7.71 8.16 - 8.50 3/
7.56 8.01 8.45 8.50 2/
8.14 8.50 1/ 8.50 4/ g.50 5/

1/ Employee will receive $ .36 per hour increase in rate plus $ .09 per hour lump
sum payment, -

2/ Employee will receive $ .04 increase in rate pPlus § .31 lump sum payment.

3/ Employee will receive $ .34 per hour increase in rate plus $ .0l lump sum
paymen%, ..
4/ & 5/ Employee will receive $ .35 per hour lump sum paymeant.

.
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b) Heating, Ventalatiosn HOURLY HOURLY HOURLY

& Airx Conditioning Men SALARY RATE SALARY RATE SALARY RATE
2/16/79 2/16/30 : 2/16/81
5.93 6.34 6.74 7.17
5.94 _ 6.34 6.74 7.17
6.14 6.54 6.94 7.17 1/
6.45 6.85 7.17 2/ 7.17 3/
6.81 ‘ 7.17 4/ 7.17 5/ . 7.17 6/

1/ Employee will receive
2/ Employee will receive
3/ Employee will receive
4/ Employee will receive
hour lump sum payment

5/ & 6/ Employee will receive $ .35 pear hour lump sum payment.

.23 increase in rate plus § .12 limp sum payment.
.32 increase in rate plus $ .08 lump sum payment.
.35 per hour in lump sum payment,

.36 per hour increase in his rate plus § .04 per

o - -n -

Lump sum payments will not be a part of the rate of pay but shall bz a payment
in addition to the rate of pay. The lump sum payment shall be made for every
hour of work for which the employee eéntitled to the lump sum payment receives
his regualar hourly rate of pay.
The salary range for the Assistangbhief Engineer shall be greater than .the
excess of the maximum rate of pay for the highest paid Stationery Engineers
but l2ss than the maximim rate of pay for the Chief Engineer.
III. LICENSURE DIFFERENTIAL

Licensure differential pay will be granted, retroactive %o February
16, 1979 and based upon each employee's licensure status with the State of New

Jersey as of that date as documented to the Hospital by the employee,’

Licensure differential pay is intended to permit salary progession within the

employee's designated pay range as an encouragement for self-improvement and to

oromote 2 highly qualified staff,

Ligensure differential pay will be granted only.within the establishes P2y range

for the employes's title, and such extra pay will under no circumstances result

in an hourly rate which exceeds the established maximum for any title.

Oace granted, liceasurs differential pay shall be considered a permansnt
part of the employee's basic salaxy rat a2 and shall be so treated with respact

: 228 lifs insurance benefits znd contributions.

'
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Future changes in licensure differential pay will be added to the
employee's hourly rate in thé pay period following preséntation of
’evidence of licensure by the employee. Respohsibility for presenting
written evidence licensure shall rest with the employee, and no
retroactive licensure payment‘shall be made under anyy circumstance.
Iv., COST OF LIVING

If the Consumer Price Index for the Wew York - North EZastern
New Jersey Region for the period 1/1/79 to 12/31/79 increases by more
than 5.453% over the level of the Consumer Price Index as of 12/31/78, then
all employees covered by this Agreement shall receive a cost of-living
adjuastment in the form of a lump sum payment.
The payment shall be determined by multiplying that part of the ihcrease
in the Consumer Price Index, which is in excess of 5.45 x the employee's
" hourly rate X the number of hours for which the employee was paid. The
lump sum payment éhall be die in the first payroll period of April,'l980.
'If the Consumer Price Index increases beyond 5.45% for the period 1/1/80
to 12/31/80, then the employees shall receive a lump sum payment for cost
of living adjustments in the same manner as stated hereinabove. Effective
2/16/81 there shall'be no further cost of living benefit contained in this
contract. However, if the Consumer Price Index for the period 1/1/81 ﬁo- -
2/16/81 increasas at aa ;nnual rate which is in excess of 5.45, then the
emplovee shail receive a cost of living adjustment in the form of a lump
sum pavmant for the hours for which they were paid during the period

1/1/31 to 2/15/81.
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LONGEVITY SERVICE PAY

Each full time employee shall receive lonéevity éay starting with
the sixth (6) anniversary of his employment. A lump sum payment which,
shall not be considered as part of the employee's basic hourly rate or
annual salary, shall be made on the completion of each anniversary Qate
as follows: |

3100.00 for service perioés of from & years to 8 years

$200.00 for service periods of from 9 to 13 years '

$400.00 for service periods of from 14 to 18 years.

$600.00 for service periods of 19 years or more.
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