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TITIL:  RESOLUTION RATITYING LABOR CONTRACTS . -
. - o’ »
The Couﬁcil,(as a wholc)! offered and moved adoption of the
following resolution: . - I

.
7
o

WHEREAS agrecmients have been entered into
hal
after bargaining sessions by and between the City cf~Jersey City

. -
and Jersey City Publjc.Employcns, Ine., Local 2455 and

i : . o .
WIERFAS, the sazqg agreements fully contaird
. ] -, ’ ‘-
all that had heretofore been agrced upon by the partics; and .. L.
- . . "t : 4 .
T L WIEREAS, Sr is the desire of the Mu“iéﬁ P31
Councilmof;fhe~City~Si 7erqey Clty to dpprovp the Sﬂid "on*r‘ﬂf'
. N . . 55{,’ -
e“ - '4. , th THEREIUhF _BE 1T \LQOL?ED b the’Munioipal
. } y T

qun011 of %he Clty of Jersey City that the agreemenis :ntered

ol
ihto by mnd between the City of Jcrqey City and the u.h°PY City

PUBLIC nmvnoynzs, Inc. LOCAL 205 are hercby approved, and the MNayor or

Kusiness Administrntor-iS'hereby sauthorized to sign said agrecments

-in bchalfhuf-the‘City of:Jersey_City.~;ﬁf;‘ P ' .t

- K . .

APPROVED:
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PREAMBLE

This AGREEMENT ecntered into this day of ) e

1974, by and between the CITY OF JERSEY CITY, inthe County of Hudson,

New Jersey, a municipal corporation of the State of New Jersey, (h'ereinafter-

called the ""City'), and JERSEY CITY PUBLIC EAPLOYEES, INC.,

LOCAL 245 (hercinafter called the "Union"), represents the complete and

Carg
-

final undérstanding on all bargainable issues between the City and the Union.

-

0 : ' 5 . S : e

S - ARTICLE I

'RECOGNITION

S A, : Thé City hereb&r recognizes Local 245 as the collective
 negotiations agent for all non-supervisory blue and white collar employees
in the Deﬂpar;méntuof PubiiewWor:ks.-,ivncluding the following divisions: Auto
- services, sanits;xtion, streets and Sewers;‘engine.e.ring; foreétry; fa'cilities
maintenance, and the water diviéion, excépt fo‘r'water'rri‘ete‘r readers therein,
- as wellAas employecs within the Division of Human Resources in the Parks
and.Recreation Section. Excluded from this bargaining unit shall be all ‘

employees statutorily excluded by Chapter 303 of the Laws of 1968,

i a Ty . . i N
4 . Ry L TR
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ARTICLE IT_
MAINTENANCE OF STANDARDS -
A, All conditions of employinent contained in this Agreement

Felating to wages, hours of employment and general working conditions
presently in sffect for employees included in'this bargaining unit’shall be
Pnaintained at not less than the standards now in eff.ect."and the conditions
of employment shall be improved ’Whefev’e.rzspecific provisiqns for
%’p}éi}émeﬁt are made in this Agreement.

B, Proposed hew rules or modificatic;n of existing rules
%’(“)Véi‘hi‘ﬁg working Cbnditibﬁs as étate'd' above, shall be ;ﬁegotiated with

&

the Union before they are established.

S

. ARTICLE III

. UNION REPRESENTATIVES . .. - - ..

A. Authorized r?preSentativc;s of the Union may enter ACity
facilities or .pre‘mises at reas:onable hours for the purpose of observing
working conditions or assiétihg in the édj‘ustment of grievances and
ascertaining whethér‘ or not this Agreement is being observed. When the
Union decides tohave its representatives ei.u’ce’r‘ j(iilly facilities or premises,
it shall notify the appropriate City representative. Upon enterir.xg the facility

or premises notice shall be given within a reasonable time and that there



%,

. Arti‘clc 111 continued:

i)

shall be no interference with the normal operationsof the business of the City

. government, or normal duties of employees. -

B. All meetings between the parties for purposes of negotiations,

shall be scheduled whenever possible to take place when the empldyees

*

involved are free from assigned duties. When, however, the parties mutually

determine that a meeting shall be scheduled during the work day, authoriéed_

Union negotiating committee members, not to exceed five (5) shall be excused

from ﬂ}eir normal duties and shall suffer no loss in ‘regular pay thereby.

C. Employees who are elected officers, not”to exceed five (5),
shall be granted time off to attend municipal employees'gconventions and union
conventions concerning municipal employees, where authorized by State law.

D. Orne (1) member of the Union shall be granted time off to

®

o attend State iﬁeetings and State Legislative Sessions where there are items

~on the agenda affecling public employees.

E. Elected officers and Union delegates not to exceed five (5)

* shall be grantecf time off to attend local meetings and caucuses provided

operation of the Department of Public Works is not impeded by the granting

of such request.

F. The President of the Union or in his absence, his.authorized

representative shall be assigned to special duty, and except in emergencies,

shall be entitled to devote full time to administering and enforcing the

provisions of this Agreement.

c e T
ve o Ry .. -



A . :_,gz'rxcrj: Iv
ggfg'r'lnrsmlENT i
' . A, Employees sﬁall retain all penéio.n rights under the ordinances
| of the @ity‘of Jersey City and the laws of the State of New Jersey.
jjl}, 'A retiring employee shall receive full vacation time for the
year in which he retires. | - '
c. If legislation is passed mandating municipal‘employees to retire
' at age 55, 'w'ifh tv;'ezity (20) years of ‘se;rvice. the City shall enact an appropriate
’ ordinance adopting same. |
ARTICLE V.
EXTRA CONTRACT AGREEMENTS.
. . | .A{" The City egrees not to enter into any other agreement or
. , E&eﬁtx;'aét with i’cs‘ employees; ag defined in Article I of this Agreement;
~ individually or ¢ollectively which in any way conflicts with the terms, intent
é‘i;d provisioné of this Agreement. :
ARTICLE VI '
- j}@éNg_m‘:CRIRIINA.TION
A, Neither ’ciue ‘City nor the Union shall discriminate againét a;ay
employée due to thatv employee's membership, non-membcx.‘ship, part'icipation,
lack of participation, o} activities on behah’ of, or his refraining from
activity on behalf of the Union.
“ ‘ e .
' e iy ite s
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ARTICLE VII

‘ : LEAVE OF ABSENCE

[y

A A leave of absence, without pay, may be granted for up to

gix (6) months for good cause to any.employee who has been employed for

»

a period of ninety (90) days. Said leave may be extended for good cause

to a maximum of an additional six (6) months. A leave cf absence may

not be unreasonably withheld or denied.

7. ARTICLE VII . oo

MANAGEMENT RIGHTS

A " The City hereby retains and reserveé anto itself, without

Yimitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to the signing of this Agreement by

- the Laws and Constitution of the State of New Jersey and of the United

States.

.

B. The exercise of the foregoing powers, mghts, authority,

duhes and responsxblhtxes of the City, the adoption of pOhClCS. rules,

regulations and practlccs in furtherance thereof, shall be limited by the terms

of this Agrecment and then to the extent such terms are in conformxty with

the Constxtutzon and Laws of New Jersey and of the United States, and the

" rules and regulations of the Civil Service Department of Ncw Jersey.

e 2 .

’
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-ARTICLE IX

BEREAVEMENT OR FUNERAL LEAVE -
| ; / |
A, In the event of death in the employec's immmediate family,

he shall be granted tlme o

‘

day after the funeral,

S - Immediate

gon, daughter, sister, br

" father-in-law, mother- in-

if from the day of death up to and including the

not to exceed five (5) days. .

-

/ .
family shall be defmed as follows: Mother, father,
other, husband, wife, son-in-law, daughter-in-law,

-law, grandparents, grandchﬂdren. sister-in-law,

1aw, and any relatwe of employee resu:hncr inthe ernployee s

hours, duty or days off b

warranting the same.

Bi*otherqn-—
" fouschold. - | .
. - Reasonabie verificaiion of the event nay Be required by
the employer, the City. "
e e wee— es = . - -ARTICLE X i
R EXCHANGE OR DAYS OFF
A. The éity may grant the request of any employee to exchange

ut not as a practice but under rertain circumstances



%
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ARTICLE XI @[ ‘

MILITARY LEAVE ' -

Ai  Employces employed by the City of Jersey City shall be
granted all applicablq rights with regard to military leave under the State

Btatutes and Federal laws governing same.

ARTICLE XII

'BULLETIN BOARD

|
P ' ’ fj
A, The City shall permit the installation of bulletin boards at

the expencse of the Umon shou;.d d)e Union decide to use a bulletin bcard

other than the ones provided by the Cxty. The Director of the Department

ARTICLE XIIT

DUES CHECK-OFF

H

P

A, The Cily agrees to deduct Union dues from the salaries of
the employees included in this bargaining unit upon receipt of signed Union

cards, the same to be d'eerped authorization to deduct duces, once a month and
& .

shall remit the dues deducted to the Treasurer of the Unjon monthly.

“B. . Dues deduction shall be in comphance with the statutes and

Y ‘. -
e

47’/ . .“ ’,‘ ) ."‘.,‘ ‘. '



of its.'mémb'ei‘s and the same will be acce

‘ “‘Ciity in "j:‘elian'ce upon the salary deduc

h the Union to the Cxty.

check-off. - o

Article %111 continucd:

jaws governing same. Remittance of ducs monies deducted, together with

records of any corrections, shall be submitted to the Union Trecasurer by the

fifteenth (15th) da'y of each month following the monthly pay period in which

the deductions were made. !

Q

‘6. " 11, during the life of this Agreement. there shall be any

change in the rate of membership dues, the Union shall furnish to the City

a copy of the resolution adopted by the general membersmp for the said

jre rease in dues, prior to the effectlve date of any such change.
p. The Union will prov1de a copy of the membershlp card for each

pted as Y eheck-off' authorization,

the said cards to be signed by each member. The said cards are'to be

R C* Comuotrollon. The Unjon shall indemnify, defend and

save the City harmless against any and all claims, demand's, suits or other

.

forms of liability that shall arise out of or by reason of action taken by ’che

tion authorization cards subnntted by

E. The City w111 prov1de the Union prior to January 1 and July 1
©f ‘each yéar, a list of any employees requesting the termination of dues

-

'." " 4’ L
; ‘-II e -
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ARTICLE XIV

WORK HOURS . ) o

A, The regular work hours each day shall be consecutive except

. for interruption for lunch perlod and coffee breaks. Reference to consecutive

hours of work in-the balance of this Article shall be construed generally

to include lunch periods and coffee breaks.

B. For cmployees in blue collar positions, the regular work

~ week shall consist of not more than forty (40) hours in any five (5) days,

thirty-five (35) working hours and one (1) lunch period per day.

C. For err;ployees in white collar positicns, the re gular work

“week shall consist of not more than thirty-five (35) hours in any five (5)

days, thirty (30) working hours and one (1) lunch period per.day.

; ‘D, Except for emergency situations, work schedules shall not

" be changed unless the Union is notified of such intended change and the

City and the Union agree to negotiate with regard to such change. Notice
of ahy intended change shall be given the Union one (1) week prior to the
in.tent to make such change.-

' E? ~ The f,eguiaf work week shall be from Monday through Friday

for those 'empldyees not regularly sg:hed_uled to work Saturday and Sunday.

e



ARTICLE XV

LONGCEVITY

All employees shall receive longev

$o their bage salary as provided belows

following schedule: -

o
i
A,
B.
‘I
I .
L %
‘e
>
%
e wn e T D -
A
holidays:
My
‘o

- — - e e S . we -

"~  Indepcndence Day

.
-
L

.

ity payments in addition

Longevity payments shall be made in accordance with the |

“

After five (5) years of service .

. After ten (10) years of service

After fiftcen (15) years of service T

L3

After twenty (20) years of service

" . After twenty-lfive (25) years of

gervice

B

ARTICLE XVI

s

" HOLIDAYS

" New Year's Day

. Lincoln' s Birthday
Washington's Birthday
Good Friddy
Memorial Day

~ PR

Labor Day o v»"/o,.‘ o

s ‘on
e tin ire
". N . :

. $200. 00
7 .400.00
-600. 00

-800,00

. 1,000. 00

- — P e e e e e ees -

* The following thirtcen (13)-days shall be recognized as paid

Coluinbus Day

General Election (Nov. ) Day

‘ ﬁrrrgistice Day

Thanksgiving Day

Friday After Thanksgivin{;r

Christmas Day

. .
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..and opérable condition. ' No employee shall operate any unsafe vehicle |

Y  ARTICLE XVIII

CONDITIONS OF EMPLOYMENT -
. j
A, First Aid - ' .
- 1. The City will provide first aid equipment and necessary

supplies in convenient and appropriate locations in all buildings and areas

where employees are assignccf to duty. All vehicles will carry a first aid

kit

B. Safety Conditions

-

1. A safety committee will be formed, the number of
. . . )

: : ‘ ' - £
members to be agreed upon and said safety committee will meet on a
regular basis to discuss and corrcct unsafe conditiors, vehicles, etc.

2. " All vehicles and equipment shall conform to all

safety conditions and State regulafions. Said vehicles shall be in safe

-

"~ declared unsafe by Director of Automotive Services or gualified rep—
. resentative. '

C. Sanitary Conditions

1. The City shall provide and maintain sanitary

“conditions in all facilities including toilets, areas of employment and

-

cdesignated eating areas:



B,  Whedsver any of the holidays listed above falls on Saturday,

- -

the preeeading Friday s) Al be observed as the holiday.
& ‘ifﬁéﬁéife:i‘ any of the holidays listed above falls on Sunday,
the §Ufféé'édiﬁg 3»'1€;ﬁdéyiéiiall be observed as the holiday.
B if t1ie Mayor and Council of the City of Jersey City declare

" . & Bpecial holiaay fof any other municipal employees, employees in this

p bai arga lning tiit shall be entitled to such day off as well.

LTeme

Ll prmonmxvn
| 6 . TERMINAL LEAVE T
' A.i;@u??éﬁt meloyees who. rehre shail receive ierminal ieave.
.. guéﬁ leave ghall bé gomputed at the rate of two (2) days for each bcalendarA
| 'yeaf 6f;ééf"v'iée-. Lifeetive January 1, 1974, retxrmé emplo;eec shall receive

B, -Bhe (i) adalfle.xal teFminal leave day Added to such leave shall be any '
. - éﬁ“?éﬁéé’ééfy "‘éi:fﬁé'of.f d;e prl(‘)) to this agréément and yac.atlon o
gime aue whieh is ev,e;d to the xetlrlng employee. | | |
B, Al efiployees hired offective January 1, 1974, shall receive
tepminal leave to be éo'mputeé on the basis of 409 of thexr unused sick leave.

.

B. Compensation for the ncerued vacation and terminal leave -
{imeé shall be paid at the time of rolirement to the employee, unless the
@mpioyee oleéts to utilize all accrued terminal leave immediately preceding

his retirement.



. along with ability to perform and job titles.

~job title, FE

ARTICLE XIX

SENIORITY

; 1.
A, Scniority is defined as an employce's total length of service

with thc.employer beginning with his datc of hire.
B. If two (2) employecs arc hired on the same date, seniority..

-

shall thereafter be determined on the basis of the alphabetical order of

their.surname.

C. -Seniority lists shall be established in the appropriate work
, i .
1, In cases of lay-offs, demotions, determination of vacation

schedules and overtime, seniority lists shall be utilized as one factor

-

-

" 2. The City and Union shall mutually: agree‘on the job

" title for cach piece of equipment and seniority shall prevail for the specific

- R - . -

ARTICLE XX R

#

CHANGES, SUPPLEMENTS OR ALTERATIONS

A, Any provisions of this Agrcement may be changed, supplemented

“or altered provided both parties mutually agree.

. Las P
Y EE

.
13 ' N Ay
: . L ¥ .
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ARTICLE XXI

: : PERSONAL DAYS L.

A Each .employec shall receive three (3) personal ‘days off

. '.("Jf"- N
 ARTICLE XXII
NO-STRIKE PLEDGE
h A.  ‘The Union will actively discourage and will take whatever

Jrrmative steps must be taken to prevent or terminate any strike,

44tk stoppage, slowdown, walkout or other job acticn,

-

‘B. Nothing contained in this Agreement shall be construed to

it or restrict the City or the Union in their rights to seek and obtain

nudicial relief as they may be entitled to have in lawor in equity for

imjunction in the event of quch breach by the City or the Um’on;‘

" ARTICLE XXIII

© JEALTH AND SAFETY

b

A, It shall be the obligation of eaéh employee to report

:&%’%mcﬁdiately upon notice to said employee damage to the vehicle assigned

ﬁ‘@the erﬁployee. or any “\alf{,’nction Of that .VehiCIC.

- . el S ma— e
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; Article XX continucd:

.
YT I S -

. B, - \When the temperature Feaches in excess of 90 degrees, or

-

below 20 degrees, employees working in the clements shall be permitted

a recuperative break of up to fifteen (13) minutes _oi‘ each hour.

c No employee shall be required to go out on night emergency

ealls in dangerous arcas of the City without a back-up, manpower permitting..

The Safety Committee shall designate dangerous areas of the City as

é

 favtually agreed with the City. ' | .

. . "4 .
o Y . L f«:

" ARTICLE XXIV

. “GRIDVANCE PRCCEDRU
A, Purpose SR '
- L4 = . y . . ) ' * N
1. The purpose of.this procedure is to secure, at the

lowest possible level, an equitable solution to the pi‘oblemé which may

arise affecting the termis and conditions of this Agreement and to resolve

grievances as soon as possiblé so as to assure efficiency and promote

employees' morale. The parties agree that this procedure will be kept

a5 informal as may be appropriates ) R

2. No employee within the bargaining unit shall have the

right to discuss or resolve any grievance above Step One without the

-

prescnce therein by the Union, whether such employee is a member or non-

]
[

member of the Union.

ERF7 fre e .



" Article XXV continued:

| The term "gri‘c'vance" a:s uscc{herein means any controversy
arising over the interpretation br adhercnce to the terms and conditions of
this Agreement and may };c raised by an individual, ﬁ;e Uinion or the City

subject Article entitled "Grievance Procedure' A-2.

C. Steps of the Gricvance Procedure

-

The following constitutcs the sole and exclusive method

for resolving grievances between the parties covered by this Agreement and

-

shall be followed in its entircty unless any step is waived by mutual consent:

L

_ Step One:
(a) An aggrieved employee shall institute action under

the provisions hereof within ten (10) days of the occurrencé of the grievance

‘and an earnest effort chal‘ be made to settle the dn’:erence between the

‘ aggrleved employee and his 1mmcd1ate superv1sor. for the purpose of

resolvmg the muttcr mformally Fallure to act within said ten (10) days
shall be deemecd to constxtutc an abandonment of the grlevance. The Lmon

must be notxﬁcd and mado pﬂrty of each and every grievance and hearing.

(b) The immediate supervisor shall render a decision in

" writing within five (5) days after reccipt of the gricvance.

StéE T\y_g_ :

(a) In the ovent the grievance is not settled through

-

Step One, the same shall be reduced to wmtmg. signed by the aggrieved,

and filed with the Department Director, or his designee, within five (5)

- P

i o
T it .



Article XX1 f\’ continued:

3

L]

days following the determination by the immediate supervisore.

3

) The Department Dircctor, or his designee, shall

yender a decision in writing within five (5) days from receipt of thegrievance.

.

-Step Three:

. -

(a) In the cvent the grievance has not been resolved

through Step Two, then within five (5) days following the determination by

the Department Director, or his designee, the matter may be submitted

to the Business Administrator of the City of Jersey City.

.
.

-

LY

(b) A written answer to said gricvance shall be submitted

Wlthm ten (10) days froni receipt of the gfievanc‘:e by the Business Adminis-

trator I

SteE Four

-

Two and Three, either party may refer

(a) If the gmevance is not settled through Steps One,

i the cxc::t the Business Administrator deems it ‘valuable, during’
" the interim ten (10) day pemod a meeting may be held betwéen the

" 'Busmess Admmlstra’tor, the Union and the gmevan’t.

the matter to the State Beard of

Mediation within ten (10) days after the determmatlon by the Business

Administrator. An_Arbitrator shall be selected pursuant to the rules of

the State Board of Mediation.

(b) However, no arbitration hearing shall be scheduled

sooner than thirty (30) days after the final decision of the Business Adminis-

trator. Inthe cvent the aggrieved elects to pursue his Civil Service

remedics, the arbltmtlon hearing shall
P g
S
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be canceled and the matter withdravn

r.’ L]

ra

. L N *
e Qe
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Article NXIV continued:

v
~from arbitration.

(c) | The Arbﬁrvator shall be bound by the provisions of
this Agrcement and restricted to the application of the facts presented to
him iﬁvol}'cd in the grievance. The Arbitrator shéll no.i have the authority
fo add to, modify,‘ detract from or alter in aﬁy \Va)'; the provisionsvof
this Agrcement or any amendmcnt or supplement thercio. |

. (d) The costs for the service of the Arbitrator shall be

bcr‘ne équally between the City and the Union, if the Union is the moving
party. othormse the grxcvan’c shall bear one-half the espense. Any o’;her
expenses, mcludmcT but not hmlted to the preeentatmn of \ntnesces, shail
"« -be mid by the party incurring same. |
| (e) ‘The decision shall be final and binding on both
" parties 'subject to legal remedics of the paf’cies. |

D. Miscellaneous Provisions

1. " The Union President, or his authborized representative,

e S s - e — - - - . . - . - - - - -

may report an 1mpengm*r grlevance to the Department Director in an effort

{o forestall its occurrcnce.
2.  The Union shall be a party to each and every grievance

whether or not the grievant was a a member or non- memmer of the Union.
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: ; ARTICLE XXV
 VACATIONS | - =
: !
A.. All permanent employecs shall be entitlécl‘to the following
vacation: | .
Amount of Service B ' ‘éacation Davs
: Up to end of first calendar year 1 working day for each month
l | | 1 to 5 years | N ' 3 37 working days .
: 5 10’10 years " .  e 20 working days
- 10 to 15 years I o .v . 25Aworking days
‘* . . 15 y rs and over | -7 30 v;'ofking days
- | " B. Al {emporary emplc;yee‘s.. shall be Aenti‘ﬂed to the following
Up to end of flI‘St calendar year 1 working day for each
- month (not to exceed 10
e o= ) - ] -_,worlfi.ng dgys) ‘ ]
Every year thereafte; T ’10 -\'v‘o'rkin-é days T
o Vacatmn time not granted emplo:, ecs 51::11'1‘ ‘accumulate for the next
éﬁééeediﬂ?i year only.
ih Upon request at the end of each calendm year the City shall
- . notxfy Tt employee of the number of vacation days ¢ the employce has due. ‘
3;}? All permapcnt en\pioyees who retire skall reccive a lumpsum
paymen! t‘m: all accumul:;tcd vacation time, or may utlize such time
fmmedi? alely pref‘edmry the date of retirement.

. , .
RV o ) .



ARTICLE NXVI

SICK LEAVE . -

i

A, All employces shall be entitled to sick leave with pay based

-
+

6n their accumnulated years of service.

1. ©  Sick leave may be utilized by employees when they

are unable to perform their work by reason of pevrsonal illness, accident

L4

or exposure to contagious disecase.

"B, Amount of Sick Leave

Ce

- 1. “All permanent employces shall bé entitled to one (1)

working day for each month of the first calendar year of employment and

- fiftcen (15) working days in each calendar year thercaiter.

2, " Any amount of sick leave not used in ‘any calendar

yéar shall accumulate to the employee's credit from yea“r to year to be

used if and when needed fof such purposes as set forth above.

———— e e*-?-'—'—»e- 3.. - The City at the end of each calendar year shall notify

the employee of the number of sick days the employ ee has rcmammcr after

deducting sick days used and determlnlng the accumu] ation of same.

¢

4, All temporary employees shall be entitled to one (1)
working day for each morith of the first calendar year of employment not to

exceed ten (10) work days and ten (10) working days for each calendar year

*

thercafter.

6. ‘Paragraphs 2 and 3 of this Scction (B) shall apply

+

to permanent and temporary cmployees. , -~ 57

. .
N . o ’ .;"‘ N .
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Article XXV continucd: , ;
E: Reporting of Albeence on Sick Leave
) [ m—— B |
F TR ﬁ? an gmployee. is absent for rcasons that cntitle him

{g sick Jeaue, his Superuigor OF Foreman chall be notified within a reasonable

time RRiQF to starting- time,

-

2. ‘I?axlurc to notzfy the employce's Supervisor ‘or Foreman

P

may be cause of denial © of the use¢ of sic k1 lcave for that absence and

RELILULE TOLET con wmmmeiomms

‘gpnstxtute causg for cmcxphmuj action,

8. Absgnce thhout notice for five (5) consecutive days

cait ==

D, Verification of Sick Leave

::__________,__‘.....————————""‘_'“"—

-

I An employe¢ who has been absent on sick leave for

P v\—ab-—vn——v_c~

five (5) or more consacutive working days shall be reguired to submit

gggcjxcal evidence substantlmmg the }}}nesq. - ) | ' -
' 2. 'Fhe appomtmg authomty fnay require peoof of illness

-

of an employee on sxck 1cave. Abuse of smk 1eave ma) be cause for L

disciplinary @ actxon under the guxdchneq herein set forth.

- -

3. | Absence due to exposure to contquous discase shall

be accepted only if the Department of Health has deciarcd the employee

exposcd and proof of same shall be obtained by ihé Cily from the Department

of Health. ‘ ' ' o

.....
-

4. The City may require an employce who has been absent

becausc of personal illness, as @ condition of the employce's return to

.

duty, tobe examined by a ph‘,su ian dpsw:ntcd by the C1t3 at the C\DLHSG of

.

e

2—7 o e ik N
. . T ..
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L Afticle XXVI continued: H
the City. Such examination shall establish whether the employec is capable
of performing his or her hormal duties and that the employee's return to
duty will not jéopardiz’é the hecalth of other cmpioyccs- . E /
ARTICLE XXVIL
v ~ PROMOTIONS
v o |
Al Notice of examinations for prombtional jobs or promotions

" ghall be posted on all bulletin boards.

B. ' Promotions shall be made in accordance with Civil Service

* .
Law.
g c. | EXami.nations shall be conducted iil a‘cf:ordance with Civil
. Service procedures. | |
T s ARTICLE XVII T )
OUT.OF TITLE WORK
A, The probationary period for employ€es v:orking in an acting
' gapacity shall be sixty (60) days. Within the sixty (60) day period a test
~ ghall be called for by the City. After completion of the ;_)I‘ob'ation'arx per.iod,
an employee working in ,acting capacity shall receive an increase
‘of either five (5%) per cent of the mininum of the title to which
! he is "bcing.assigned or the minimum Pay fox the
. ; 'v’; 2. o '” | o '.



- their personal vehicles when said veh

Article NXVHI continued:

B.

ghall not be @

-

.

Snow removal work, whetheronr

titlo in which he is acting, whichever is greater,

cgular time or overtime,

ssigned to supervisory employees for the performance of

nea-supervisory duties, except in the event there is insufficient non-

par’cz(‘S.howcver, tlmt the overr
£NOW remova

~ determined in the best inter

gupervisory manpower to perform the task.

It is recomnized by both R

terms set forth in this secticn as to supervisory personnel.

A

B.

s *
-

ARTICLE XXIX

- INSURANCE, HEALTH AND

. #
b

WELFARE

-

iding obligation of both parties is to complete
al work and the snow removal task with n*anpower utilization

est of fulfilling that obligation subJect to the

The City shall continue to maintain and provide all insurance

benefits of same as hereinafter set forth.

gaverage that is in forcé and effect at the present time,

-

and increase the

The City shall provide insurance coverage on employees and

duties and this shall include liability and collision corerage.

not have collision coverage,

of $§4, 000.

qQbtain from the ¢

and present the same to the City.

Should the employee have collision coverage,

e

23

s
.

i

pay the diffecrence in premium for such coverage.

icles are used in the performance of their

Should the employée

the City will assume coverage to a maximum

the City will

The 'employee shall

mployee's insurance carrier the difference in premium

.



. Article XXIX continued: -

¢ C. The City shall provide life insurance in the amount of $5,000 .
_and accidental death and dismemberment insurance in the amount of $5, 000

for each employee up to the age of 65. Thereafter, the amount shall be

!

reduc;ed to $2, 000. . o
D. Hospitalization. Employees shall receive fully ;;aid Blue
- CrOsé, Rlue Shield; with Rider J and Majo:: Medical to cover 'ghemsel_veé
and t.heir dependents. - In addition, said coverage, ‘ except for Rider J. shall
be provid:ed to éll employees retiring after July 1, 1972, and if .legislation
permits, fnrior fo Julj; 1, 1972, as well. ‘ o
E. The City .sh.all supply to émpioyees all 'n;‘\‘ces.s-ary' legal advice
" and counsel in the defense o‘f charges file‘d against them in the performance
of their duty, or settlement of claims for pegsonal injury, death or property
da.maée e;rising‘out of or in tﬁe cour.se of their emplovyment,‘ and the City
~sha11 pay and satisfy all judgnﬁents‘ against said employees from éuch ciaifns.'
'F. . The City Shall have the right to change insurance éarriers. :

-~

so long as substantially similar benefits are provided.

ARTICLE XXX _ -

OVERTIME

A, Erployeces working in excess of their regularly scheduled
wprk we.ek‘shall receive time and o.n.c—half for all hours so worked.

B. Employeces not régularly SCth:L'l}Cd to work on weekends as
part of their normal work week shall bc{combon»satod as follows:

o



o P -

.
B ey

by the follow1ng.

e, Y A -

-

+ Article ¥xX eontinudds:

j., For work performed on gaturdays, at the rate of

time and one-half.

-

5, For work performed on Sundays, at the rate of

double time. - L .

L

3

s 3, For work performed on Holidays., triple time.

C. Employees recalled on emergency SNOW removal work, shall

Yeceive a mlnlmum guarantee of four (4) hours a* the premium rate,

'ﬁrovided however the City shall have the rlght to retaln the em—

ployees for that period ofwtlme.jo

s -

‘, D.. There shall be no- compensatory time given in lieu of work -

- that can be considered overtime. . oy

ARTICLE X0XXI LT

-

WAGES SRR
: 23..~ The City agrees to increase the salary of each employee

N Y'Y, Vi LRV Vi - N 10/1/75
600,00~ 250.00 ~ 600.00 250.00

B. However, no maximum will be increased by more than ten. (10%)

per cent. 'All employees}reaching the maximum will receivm‘awwage’ap#'

-

) portlonment bonus in a lump sum at the end of the contract which will

be equal to the amount which ‘they would have received if their rate ha

been 1ncreased accordlngly.

¢. Minimum to max imum schedules will be discussed in the con-

tract beginning January 1, 1976,



("ﬁ ! o
FULLY BARGAINED PROVISIONS -

A, This Agreement represents and incorporates the complete and
final understanding and scttlement by the parties on all bzrgainable issues
whith were or could have been the subject of negotiations.

t.. A
- v " {
i,
o~ ..
.



SAVINGS CLAUSE . -

A. ... lf any provision of this contract is found to be invalid by

Legislation or by 2 Court or Administrative Agency of competent authority,

it shall he deleted from the contract and the remainder of the contract shall -

remain intact. If the above should occur, the parties shall meet immediately

to negotiate a new provision in

provisions are involved.

place of the invalid provision where monetary

DURATION OF AGREEMENT ‘

f

. regardless of the date e\{gcutcd and shall terminate December 31, 1975.

A. This Agreement shall be effective as of Janﬁéfy 1, 1974,

B. Bargaining for the succeeding year of 1976 shall commence

on or about August 1, 1975.

JERQL\ CITY PUBLIC EAIPL OYEES,

CITY OF JERSEY LITX

INC., LOCAL 245

/ AAMM /L/Q{ / le <}—0

HUDSON COUNTY, NEW JERSEY
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