' | o Lovirn
B-OVJ( SIDANGE OC (a'ﬂ COU \j

THREE YEAR AGREEMEN.T
. i v s w—'-'._-_——“'

e i

BETIWEIJE N
P M OB

TOWNNSHIP OF BERXELEY

AND

"LOCAL UNION f400

INTERNATIONAL BROTHERNHOOD:

" OF

ELECTRTICAL ¥ ORKIERS

Wi o \%\-5"‘_\18) -

- LIBRARY
- Institute of - Management and
Labor Refatinng

MAY 2 1 1980
~ RUTGERS UNIveRsiTy

<=3




el

CARTICLE

CARTICLL

ARTICLE

ARTICLE

ARTICLE

ARTICLEG

ARTICLE

ARTICLE
ARTTCLE

CARTICLL

ART1CLE
ARTICLE
ARTICLE
ARTLCLE
ARTICLE
ARTICLE

ARTICLE

CARTICLE

ARTICLE
ARTICLE
ARTICLE

ARTICLY:

ARTICLE
ARTICLE
ARTICLE

1
11
111

IV

XII

X111

XIV
XV

XVI

XVII

XVI1I
XJX
Xx
XX1
XXIT
XXI11
XXIV

XXV

RECOGNITTON AND SCOPLE OF AGRHHNENT.

I NDENX

COLLESTIVE BARGAINING PROCEDURI:

DULES CHECK OFF

- CONDUCTING

ASSOCIATION BUSINISS

OF EMPLOYERS TIMIL.

DISCRIMINATION AN) COERCION

RESTDENCY REQUIREMENTS

GRTEVANCE FPROCEDURE

ARBITRATION

HOURS OF WORK

© OVERTIME

IIOLTDAY - LMERGENCY LEAVE

JURY DUTY

VACATIONS

STCK LEAVE

 BEREAVEMENT LEAVE

LNSURANCE
RIETIREMENT DENEFIT

SALARILS

LONGEVITY

L UNITORM ALLOWANCE

EMPLOYRE RIGITS

MANAGEHENT_RIGHTS

BULLETTN BOARD

FURTHER KNEGOTTATLONS

CSAVINGS CLAUSL

-------

.......

--------

--------

-------

-------

-------

-------

.......

-------

B

-------

.........

-------

.......

-------

-------

-------

PAGE

9,10

11,12

13,14

15

16

a

—
]

19,70

21,22

23

25,26

27,28 -

LR
L

30,31
32,33
34

36



ey

)

CTHIS AGREEMENT, made this 574  day of Frgtd!

1980

'BETWEEN:  THE TOWNSHIP OF BERKELLEY, a municipality in the
County of Ocean, State of New Jersey, hercinafter
~called. the "Eaployer', ) :

AND: LOCAL UNION %400, INTERNAIONAL BROTHERHOOD OF ‘
" ELECTRICAL WORKERS, heveinafter called the "Union'".

¥WITRHNE S.S ETH:

WIHEREAS, it is‘thé intent aﬁd purpése:of the partiecs
hereto to promote and improye_thq-harmonious and econonric

‘ relatipﬁs between the Employer and its employces. To estab-

lish a basic_undcrstanding rclative to rates or p;&, ﬁours .
of work and ofher_ténditions of cmployment consistcnt'with-
the Inw and‘éstnhlishgd practiccs not modificd hy this Agree-
luc;ft. | : | |

NOW, THERLFORE, in consideration'of these.pfomiécs'
and mutual covenants herein éontaiued, the parties hereto do -
agree with cach qther with réspbcﬁ td the émpioyécs of the
Employcr_reéognized'as_bcing represented hy the Union éS'

follows,.



AT

ARTICLE T

REC OGN1T LON AND SCOPE OF AGRLELY i'\_l

Scction I1:

———— e

- This Agfecmcnt sliall take cffect Ianudry 1, 1979
\-h_-_—-——‘

and shall remain in effect until December 31, 1981, unless

otherwise QPOCLf]Ldlly provided for herein. It shall Continué
in effect from year to year thereafter, from Januvary 1
through December 31 of cach ycar, unless changed or terminated

in the way later provided hercin.

Section i1:

(aj Either paftyldesiring‘to chdnge or_terMinafé
ﬁhis-Agrcamént must notify the other, in writiﬁq, at laasf.
ninety (90} days p1101 to the anniversary date. o

(b) thnuv01 notice is given foz Lhang , the naturc
of the chanuo dCS1TLd must h; specificd in the notige.

(c) 'The existing provisions. of the Agrechent shall
rcmain in full.force and cifcct uﬁfil a conclusion is yeached in

the matter of pr090'~d changes

Section TII:
. The Employer hereby recognizes the Union.as the solc
and'exclusivc_rgbrbscntative of all the pmployecs.of'tﬁe
bargaining unit as defined in Article T, Sectioﬁ 11 hefoin

for the purposecs of colleétivc bargaining and all activities
and processcs relevant thercto.

QOctjon IV-

The bargaining uunit shall consist of all blue and

white collar permanent employees of the Township of Rerkeley,

-2



bt eusdadiog policesmsn, confidentlials, profeasiznnls, cwafi

) el e pd o 3 -1 [P S £
and maaapevial and supervisors withian the meainz of
Jersey FEmployenr-Euployaes Reletion Act, The parties wecopnizn

that theve are dlwpuhﬂs concarning certain titles being inclu-
ded or excluded from the bargaining unlt. Neither party
waives or restricts its right to seel aad obtaiu a clarifllca-

tion from tha Public Employess Lela -ion Comeua«on (PERC) of

el

sa

d titles. After the dispute has been settled ox adJuoLed
all job titles and classifications with the salary ranges

wlll ba listed as pavt of thisz contract,

This Agreement shall govern all. wages, hours and

other conditions of employmant hexein set forthr

Section VI

This Ag

>

reement shall bz binding upen the parties

‘hereto.



ARTICLE 11

COLLEGTIVE BARGAINIRG PROCIDURY

Scction I:

Collective bargaining with respect to rates of pay,

hours of work or other conditions .of employment shall be con-

" ducted by the duly authorized'bargaining agcent of cach of the

parties.' Unless otherwise dCngnatcd the Mayor of the -

Employer or h15 designees.and the Chairman of the Union unit

or his designees shall bc.the respective bargaining agent for

the parties.

Section 1I1:

3

-Collcctive'bargaining mectinns shall bc held at times

and pldccq mutually COHVCHJCHt at thc request of clthc pdrty



ARTICLE 177

DUnS CEeY OFT

e e T e = okt ey e et

1. The parties hareto ceallze th&tv“fﬁﬂPj shop is

t permitiad by the laws of the State of New Jarsey. ‘

2, However, the Townshlp shall deduct Luplﬂje“ s

Union dues based on Chapter 233 Laws of 1969 TJOm,enulo rees "
salary, auLho*Lgtlg Lhe sanz 1n wrxtiv; under the fo]laa:nﬂi

conditions ‘
A. Upon recs ipr of a dufj gnad utho:lzaa

tion, the Township shall daduct mﬂﬂBehnh“U dLES abd remit the
duzs deducte -d as divecte& on the Au*hO?ization Card.
B. The amount of monthly dues will be certi-.

fied in writing by the Chalrman of the Fmployee's Local and

the amount shall be uniforin for all members,
_ ZC; Ho deduction will be'made for any mcﬁth in
which there is insufficient pay available to cover same after
all other deductions required by law hare been made.” They‘
shall Be deducted when pay is .urch1ﬂnt, in any pays 011 weelk.
Péylhut of dues may ba. mad 2 by p=:30n31 cHec& to the Union if
pay is not sufficient, A | | _ o
L | D. Pues. deducted from employees’ pay will be
traﬁsri ted Dy.Ch@Lh as directed a*_'oon as practicable aJLer

the de (U‘tibna have been wade, together with a list of namss
showiﬁg émployées for whom deductions have been made: . |

E. . A new dues deddct*on Autbor;zatlnn Card
will automdtlcally cuncel any prior deduction auLhorl zation on

lee with the Townsaip.
F. Dues deductions fox months prior to signing
fthis contract shall bha deducted firom retroactive checks for

all omployeﬂs uishing dues deductions, as stated above,




ARTICLE IV

CONDUCTING ASSOCTATION BUSINESS ON EMPLOVERS 1M

e e e PR

Scetion I:

—— e~

Tﬁe Emp10ycr‘sha11 pormit nenbers of ihc Union
GTlCVdnCC Committee to conduct thc bu51ngss ol thce Committec,
which ;on51st ‘of conferring hlth the emp]oyuc anq manugbmcpt
..onispécific gricvancos in accordance with Grievance Procgdurc'
set forth hereih. 'The Gricvance Committee will be.grantedﬁ
'rcasonébie time to a limit of one (1) hour durlng dut; hours
-wlthout loss of ray and hlth prior approval of his depu ntmentli
"head or de51gnee, and prOV1d1ng the conduct of.sald business

: _ ST
shall not diminish the CffCLthChC’* of their department or
-requiie the reéall of any othor employce to hring thaﬁ depart-
ment to its proper effccfiveneés,' Said time off may'oﬁly,be
gran{eq after—fhe gricvance has heen formally prcscntcd in
-wfiting. ‘ | |
Section 11;
The Eﬁpléyér shall pérmit members of the Union
 Negotia£ing Committee to attgndicollo;tiﬁe bargaining mectings
duriﬁg'the duty-héuré 6f the member.-'However;”whéﬁ'prﬁCticable,

‘the negotiation session will be sct during off-duty hours

-0H-



ARTICLE V

J SCRIMINATION AXD COBRCION

- Section T

Thére shall bc no discriminution, interfcrencehori
cocrcion by lthc Employcr or any of its ageutis 'Lgalnst the
me]oyces 1epresenL cd by the Union becaunsc of mcmbc1sh1p 51
activity in the Union.l Thh Union shall not intimidate orL
rcochE ennleoyees into-ﬁembgrship.- Néithcr the Employgr'udr'
the‘Union shall discriminate againstiany cmplofce because of -

race, creed, color, naticnal origin or political affiliation.

1

-Section II:

Where the word "he! 15 used in this Agrocmcnt 1t

shall mean both sexes

~7-



NELCLE VE

-
2 o)

RESIDENCY REOQUIRFMERTS

Sectdon I:
“The residency requirements ad-pted by Resolucicn ow
wmship Committee, consistent with the laws

Ordinance by ths Tt
of the State of New Jersey, shall apply to all employees;

provided, howevsr, that to the extent permitted by law, all

Y

Union employees as of the date of this Contract shall be exonmpt

from the provisions thereof, 'Tn order to qualify for employ-
ment, tha applicant must be a resident of Berkeley Township

for twelve (12) continuowvs months pricr to his employment

If no gualified resident is ovailsble, others may be con-
L s )

sidered for employment,



AL[](II Vit

QRIHVANCE PROCEPURL

—_—

Section I:

A gricvence is a cla cd brcach misinterpfétatioh
or improﬁer dppllLatlon of Lhc terns of th1 Agreemcnt: or

| A claimed Vlmlatlon, mls1nterprctution, or misappli-
catioh of rﬁloé or rcgulaf}ons,-existing_policy, or oxders

'appljcable to the Dcpqr ment .

Scct1on I1:

I1f, at any step in the grievance procedure, Minage-

ment's decision is not appcaled within the appropriate prescribed
time, such grievance will be considercd closed and there shall
bc no fu1th T appeal or review.

Section Ire: - GRILVANCE STEPS

§£Eﬂ_1,f.The Business Agent of the Union or his duly
authorized and designated represcntativc shall preséﬁt‘iﬁ |
wrltlng Lhc grievance or "r1cvances to tnc dcpdrtment head or
his de51gnee. The departmenL head or his d051gnce shall answer '
thc gricvance in writing Wthln Lhroc (3) working days o
Step 2. If the grlcvance is not resolvcd at Step 1,
’orAif no answér has been received by the Union within “the time
sct forth in Step 1, the Union shall pfescnt the‘gricvancc iﬁ'
writiﬁg to thé Township Commiftce, within five (5) work:ng'days
of receipt.of the Step l.answcru This pfcsontation shall‘Sét
forfh the position OE the Unjon; and.at the request uf.éither.
pérty, discussion may ensuc. The Towns 1p Committee shall answor
the gfievancé in ﬁr%tlhg within twenty-one. (21) days uftcf
receipt of the grievence sctting forth tﬁc-position of Imployer.

g



within thirty (30) days as set forth in Avticle VIIY, entitled, -

CRIEVANCE PROCITMING

GRIVEVANCE SEEPQ_ﬁcontinued)

Step 3. If fhe grievance-hqs not besn settled by
the parties at Steﬁ 2 of the griévance procedure, or if no
answer in w:iting-by the Mayor and the fownship Commiftce

.

Stgp‘Z,-the Union may demand arbitration of the priev

Lt
4]

been reccived by the Union within the time provided in

o)

ne

2

Arbitration, hereinafter set forth,

Secticn IV:

———

Hothing herein is intended to deny any employee the

right of appeal as exprassly granted in Title 40A of the

revised ¥ew Jersey Statutes,



ARTICLE V11T,

ARBITRATION

Scction T:

If a gricvance is not settled uvnder Article VIT,
such grievance shall, at the request of the Union or the
Employer, be referred to the State Board of Mediation for

the sclection of an Arbitrator according. to its rules.

§§ction T1z: o

All submissions to arbitration must be made within

r

thirty (30) days.

Section 1II:
.~ The arbitrator Shéll not have the power to add to,
subtract from or modify fhc'provisions of this Agrecmoent or
laws of the State. Hé shall confine his decision solely to

the intcrprététinn andlaﬁplicnfion of this Aéreemcnf;. He shall
cohfine himself to fHe prccisc'issuc suﬁmitted for'arbit;a_
tion and shall have no authority to dectermine any bthef'issues '
not so éubmittqd torhim,.nbr whall he_submit‘thérﬁitioﬁs or -
declarations ériopinibns whicl are not velevant in rénching_thc'
determination. The decision or award of the arbitrator shall
be'fiﬁal'and hindihg consistent with applitabiejlaw ﬁqd this

- Agreement. In no event shall the same question or issuc- be the
subjctt of'arbitrafion more than once. The arbitrator may
prcﬁcribe an appfopriatc back pay remedy whenrhé finds a. viola-
tion of this Agrcement, provided such remedy is"pcfmittcd'hy

law and is consistent with the terms ol this Agrecment, -The

-11-



'arhitrator.shﬁll have no authoritly tu_prescrihé ; wonctary award
55 a penalty for a violation of this Agrcemunt. Rules, rmgulﬁn
tions, formal policics or ovders of Berkeley Township shall

not be subject to revision bf the arbitvator except 1f speci-
fically provided heréin. The'fccs and éxpcnsés 6f the arhi1 
trétorAand recording of the procedure shall be divided cqually
between thé partics. Any other cost of this proéceding shali’

be borne by the party- incurring the cost.

-12-



ARTICHE 1X

HOURS OF WOEL - SIiJTFTS

Scction I:
Thé normal work day for all clcricallemployées_shull
be seven (7) hours work between the hburg ofVS:OO a.m. and
4:060 b.m. with»thiftf (30) minutes for lunch péribd betwgén'
12:00 a,m; and ;:OU'p.m; shalllconstitute theﬁﬁork’day; five. .
r(S):such dafs, Monday through Pfiaay, shaii,éonstitutc.tho.
tﬁirty—fivc (35) houré work week. . |

- Scctien 11:

.The nérmql Qofk day for all other emblbycéé whoéc f'
titles aré.répresenfcd by.the Union sﬂall bc;. Eight (8) hdhfs
work betweeﬁ the hours.of 7;Oba.m._and:4:30p.m., with tﬁirty-
(30) minutes for-lunch periéd bctwéen li:Ob a.m;'énd 12£3d p.n.,
shall coﬁstitutc thc'WOrk week_of forty (40)'hoﬁfs.. |

ALl work performed outside of the stated hours and
on Satﬁrdays will be paid at time and onejhalf of_fhé fggular
-,straight—time-yat,;"Sundﬁys.and the fblloﬁing hoiidays,'as
- prescribed in Article XI, qr”duys cdlehruted_dérguch sﬁulllhe'
-paid at double the straight time'ratc;
Section III:
__ When §o.e1e;tcd’by the Toﬁnghip;'multiplé_éhifts of
at lecast five (5) déys duration may be worked. Wheﬁ two (2):
orrthrce (3) shifts arc worked: Thc first shift (day shift)
Shall be worked Dbetween the hours of 7:ﬁ0 a.m. and 4£30'ﬁ.m.
Workmen on fhc day shift shéll rccqive cight (8) hours pay at

Igl}rz regulayr hourly rate for cipght (8) hours work.

1.



Seorlien TV

Lt

The second shift (swiap ﬁhift) sthiall bo worked beigoeosa.
the hours of 3:30 p.a, anl 12:36 a.m. . Vorkmen on the "swing
shift" shall recalve eight (8) hours pay zt the wroounlar houry
ratce, |
Section v

The tHird'shift (graveyard shift) shall be worked
betﬁeem the hours of 11:30 a.m. -and 8:00 a.m. Workmen on ths
"eraveyard shift" shall recelve aight-(S) ﬁdurs péy at the
regular hourly rate, | | | |
Section VI:
A lunch period of thirty (30) minutes shall bé a11dw3d '

on each snhift,

Saction VIT:

All overtime work required after the completion of

-regular sbifs shall be paid at one and one-half (1-1/2) timas

the "shift" hourly rate, or as prescribed in Article X.

Section VIIT:

- There shall be no pyrsmiding of overtime rates and
"double the straight time rate shall be the maximum compensa-

tion for any hour worked,

Section ix:(
| There shall be no requirement fox éJday_shift whon.
eithexr the second or third shift is worked. |
Scction X: N | |

A-two—ﬁeek notificatlon shall be givenrby'the

employer prior to a choange in shift.



ALTICLE X,

OVERUT il

Section I:

“An emplovee shall be entitled to overtima ain the
rate of onz and onia-half (1-1/2) times his rogular hourly
rate only after said'empioyea has worked forty (49) hours
or thirty—five {35) hours, if appliéable, in sny glven work_.
week, Vacatilon and'holidays are to be consideced as time
‘defked for the purposas of this Section, Waen tha enrlojcv
requlres that an employee work in excess of forty (40) hours
or thiw ty—flVL (35) hours per week,rdepending upon which work

group the empleyee is 1ln, the overtime rate shall apply.

Seection IT1: . ' ' N . o

, In the event that an employes is called to duty on
wiait is normally bis off-duty hours, he shal .1 be pald ovnitlm

2t the rate herein prasevibed for a minimum of four (ﬁ) hon'"

Vhere poﬂﬁih]e and excopt in the case of z2n e e ney,
“a two (2) hour notification perlod shcould be given to an‘employee
pllc" to hig working overtime, ' o

cfion )V- _ . ' . ST

Availability dnd overtinme worked qh 11 be posited by-
the deparr'erL head or his designee. Overtime shall.be cffere:l
on a rotating basis so as toleliminate.aﬁy posdibla'favbyitism
to any particular emploﬁee within a given jJob Ciasgifi ation,

gCCthﬂ V:

The Teorezolng shall be subject, however, to any State
or Federal Law or Repulation which may now or in the future be

enacted to tha contrary.



ARTTCLE %1

1-;91,1:1)_;\? LEAVE

Section I1:

P

I?u following shall be recognized as I'oliday:s:

New Years Eve-(halfjday) ' . Eleetion Day'

?ew Ycears Day : Colﬁmhuslnay

Uadhln ton's Birthday | _ Veterans ﬁay‘

Lincoln's Bixthday | .+ Tharkspiving Day

Cood Fridnyr__ ' - _ l": Friday fcllowinw TL“n:églv1np

Memorial Day ‘ _ Christmas Pvc (halr omy)

July 4th (Indépendence ﬂay)' Christmas Day .

Labor Day '_ o | ' Ma -tin Luther King's Birthday
Section 11 | |

The above mentioned Wolidays shall be included in the
employeesl'or lar pay perilod,

" Section III}

Employees shall be entitled.to personal leave of v up

to three (3) dayJ per year wlrn pay.

- 16 -



ARTIGHE XETE

JURY DUTY

Aty employce who is absent {ron worklbgcauée'of juryi
duty or apiearing as a witness on behalf of the Township, upon
proper cvid.once of sﬁme bcing.prcscntcd to'the'Townghip H
Committee ﬁhallrfccqivc full pay;

Howevér, 21l jury pay shall be turncd over to the

;

Township.

"17“_‘



ARTICLE X171

BERLAVEMENT JEAVS

-Each‘cmployec may be granted six (06) dﬁ;s leave wiih
pay upon death of a member of ﬁis immodiaté family. The first
three (3) days bfrgaid six (6) shall be grﬁﬁtéd. The remaining
three k3) days of the six (6} may be granted at the diécrotioﬁ
of the Township Cémmitteq. ‘Said days shall not be cHarg§d
.againSt sick lcave or vacation time. Immediatce féhily siiall
‘include sponse, ﬁother, fathér, sister, brother,-cﬁildren,
,mother-ih-law, fdthcr—in—law aﬂd grandparents of employce and

‘spouse,

-18-



ARTICLE XV

VACATIONS

Section I:
'Eacﬂ émploycc who hué had thc length of cbntihuuus

nmploymenf specified in the table following shall be entitled
to the working tine sﬁown as a vacation with pay. @t his '

regular rate of pay.

LENGTH OF EMPLOYMERT ' : - VACATION TIME
During the first year "~ 1 day per month
Bcginning the sccend yecar to four (4) . 12 days

conplete years of service

Beginning the Iifth'ycar to nine (9) - 18 days
complete ycars of scyvice -

Bepinning ten (10) years oi sérvice _ 20 da?é
Eligibility for vacation shall be computed‘as of
the first day of the mnonth in which thc'jnd}yidugl‘membcr OEP
tﬂc Unibn'was hircd;l Vacation tiﬁe shall not be accumulative
from year to year, however, thq Townshiﬁ Committee.rccognizcé
a nced might arisc for an individuai-to'cnrry over a given
amounf of vacation time from one ycar tqfthé next. The
Emplbycr shall grant any individuél member an opportunity tof
jappcaf before the Township Committece with a special chucst'.
for the carry-over of a maximum of one (1) yéur's vncation
under specific individual cifcumstanccs. The TownshiplCommfttoc'
reserves the ripht to cither dpprovc or deny the request bascd
solely upon thﬁ Comnittee's discretion, llowever, no caployce

shall lose vacation time by virtue of being requirved to work

~-19-



during his or her scheduloed vacation. Al requests for vaeo

tion or leave of absence shall be acted and decided vpon within

fiftecen (15) days.

——

~20-



ARTLCLE AW

SICK LLAVE

Section I:

Sick lcave may be utilized by full-time employces

when they are uasable to perform their work by reason of per-

sonal illness, accident or cxposurc to contagious discase.

Section I1: : | ‘ ‘ B e

All pé;mancnt full-time emplbyecs covéfed ﬁy:this
Agreenent shall be granted sick leave with pay. Duringfaﬁ
cmpioyee'; first yoar of employment hc will be grantéd onc (1)
d:iy for cach month of complete service of full-time 6mp10yment;
From the beginning of employec's second year of employment he
will be_grantcd-fiftccn tlS) days'oﬁrsick leave per ycar.:
Scction TII: o |
(a) If an employce is absent for ?caéons'that entitle
'hiﬁ.to sick 1éave,‘hc shall notify hiS supcrfisor no later thén
onc (i) hour prior to his‘usuui'reporting time. |

.-(b) faiiure to notify his Supefviécnydnay be cause for
denial of the usc of sick leave for that absence and cénstitutc_
cause for'diséipiinary action. | | g

() Absence withoﬁt notice for fivc (Si conscéutive_
days_shali constitute a resignation. | -

Scction IV:

(a) An employcce who shall be absent on sick lecave for

five (5).or more consccutive working days shall be required to

(S
.

submit acceptable medical evidence substantiating the illaess

-77-



1. An (:mplo}"ce who has been absent on sick.

'1e:‘n-'c:- {for ]1:61"10(15 -tot:;ll:i.ng ten (10) days in onc (1) ﬁuleﬁd:n‘
yezirrconsis'ting of pefiods of less t]i;m five (5) -(]ZI“VS, shall
submit acceptablc medical cVidchcc for any additibnnl sick’
leﬁvc in;that year unless such illness is of n chronic or
recurring nature requiring nhfienc:.cs of one (1) day or J:c:ss, in
.whichicasé only one (i) certilicate shall be necessary for a
pefiod oflsix (6) ﬁoﬁths. |

g , . 2. The émployec's department hcad-may requifu
'.pl‘r:;of of illness of an CIII])].O).ICG on sick léznre,'when(;vcr-such
fequiremeﬁt appears rcasonable.i, |

(b) Inrcasc-oﬁ‘léavc db absence dub.fo exposﬁré‘of.
éontagious discase a certificate from the Depﬁrtménf.of Health
“shall be required., | .

(c)} The department head may rcquire an cmployce who
has been abscent becuuse of personal illnc%s, as a gonditioﬁ of
l_l'is-rr.-turni to duty, to be examined, ait thci‘c:cpcﬁse of the
Berkeley wanship Committee, by a physician designated by the
Committee. Such cxaminﬁtion shall cstablish whether the |
cmbloyce is capable of performing his normal dﬁtics and tha§
his return wiii not jcepardize'thc‘hcalfh and snfety of oéhcr 
cmployees. |

(d} -hbuse of sick lcavé shali be ;nugc for disci- .

plinary action.
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ARTICLY, Xy

INSTALCE,

e e e e et

Section I:

The Township shall secure aceident and liability

insurance for all erpleyeesz to provide a defense for all acticns
‘_h:ought againzil an emplcyee by a th d party as a result o- -

Township emp Loyment

Section IL: - : - . IR

Tha Employer shall provide to all evploypev cove"hd
by this Agreewent and their famL1les an Insurance plan equal

to, or better than, the 750 series Blue Cross/Blue Shield plan,

including Rider J and major medical benefits. The premiums
shall e paid for by the Township.

The Employar shall mﬂintain'in full force and effect,

Worker's Compensation Insurance for all omployces coveared by

this Agreemant:,

Scetion IV:

The Employer will'provide_to all employees covered
'by this Avreament.effcctive January 1, 1979, a preocrlptLow'
drug plan nthh will be $1.00 co-pay with the JOWﬂahlp of
Berkeley. The premium for the plan selecfed will be paid for
by the Tewnship. | | -
Sectien V:

Tne insurance coverape provided herein is subject to

availabilicy within the insurance industry.



ARTICLE XV T

RUTIREMENT BENEFIT

B UL FE PRI SR ST

Section T:

It is agreed that, at the time of retirement, the
Township will purchase back all accumulated wnused sick days

of any cmploycc covered by this Agreement.

Section II:

Payment shall be either in a lump sum at the rate of
-pay he or she is recciving at the time of retircment, or
cantinued salary until said amount duc is satisfied in full,

at the option of the cmployee.

Section III:
| | For the pufpose of this Article, Retirvement shall meanl'
scparation from service with the Towﬁship for other than

disciplinnry;répsons,_eithor_hnving reazched the required ycérs

of service or having recached the rcquired age in accordance with

the Public Imployees Retirement System.



ARYICHLY. XVITH

UNIFORM ALLOKANCE

Seetion I
The Township shall provide the foliowing'unifurms for
all ﬁlue collaxr employees:

Threc-(S)‘Sumﬁer weight shirts;

Three (3) Hintér weight shirts;

Three (3) fronsers{

One (lj heavy jacket;

One (1) 1light weight jackeot;

“Two (2) coveralls;‘

-One‘(l) pair-Stcel tip shoes (high orrlow)j

Oné tl) pair slush boots; |

Ona (1) pair safecty glasscs;

Rain gear; | |

Gloves:

- - Road Départmcﬁt - One (1) ?nir evefy two (Q)imonths}

-'Sanitatioﬁ Department - One (i)‘paiffpcf month;

—‘Parks Deﬁatfmeni'- One (1) pair every two-(Z).montﬁs.i :
Scction Il: | . | |
All blue collar -employeces shall be réquiféd to wear
their uniforms while on duty. | | -

Section 1717

All bluc. collar ecmploycces shall rcececive a uniform
maintenance allowance in the form of a scventy-five ($75.00)°
Dollar credit for cach ycar of this Agrecement, provided,

however, that Dispatchers shall receive a miniumun allowance



of Onc Nundyred {($100.00) Dollars for cach yvear of.lhjx'ﬂgrcc~
ment,  Said cwployses may utilize above diluwnnucs for cither
maintcenance 01‘.1'01';].:1('.011;011t of uniforms as 5pcci.‘l.’i_cd in:

Scution I of Articic XVILT, as tley deem ncﬁcssury. Iﬁ order
‘to receive crcdit, proof of purchase must be prescnied to the
empleoyees' department head. Toul weather gear shall be main—
tained outside -the above élothing alloﬁanccs; pro?idcd, howevér,
thﬂt“fOHI weather gear shall be replaced upon apﬁrovai by the
depﬁrtment héad where the employec demonstrates to the.satis-

faction of the department head the necd for replacement..

Section IV:

All employceé ﬁhdse duties call for'outdoof.wofk in
any ﬁca;her at the construction sites of clsewhere shall be
allotted the clothing allowance in Sections 1 and 11 of .this
Artiélc.‘ |
“Soction Vi

All employeces working in hazardous areas shall be

provided with safcty glasscs, prescription if needed.

-26-



ARTECLE XIX

SALAL: S

e —

For the ycar jgge all bargaining unit cmployecs
.compcnsatcd'on an- annual basis eor .an hourly basis will
receive an addltlonal Eight Hundrcd (HBOO.OO) Dollars above

their present rate of pay as per the 1978 Salary Ovrdinance.

Section II:

s .

For thﬂ year 1980 all bdlvalﬁlnq unlt.cmployees-
LOHP“HQ&LCd on an annual basls or an hourly basis w:ll rccelrg
~an additional Ll"hL Hundred chcnt; Five (§87J.00) Dollar;
above their rate of pay as set forth in Section I of thi$ 
Article.

gCLLlOH IiT:

For the year 1981 all barLajanp unit empioyces
..LomﬂCHQLTCd on an annual basis or an hourly basis w111 TLCBLVG-
‘an additional Nine Hundred ($900.00)_D0113r5'above their rate |
6f Pay.set férth ih Scction IT of this Article. L

Section TV:

Lach job classification shall contain a salary ronge,
which range shall be adequatc to encompass the salary increases .
for individual cmployececs sct forth in this Article.

Scction V:

e 12 e e ek

A merit system shall be imples nonLcd as of January 1,
1980. Each cmployce shall be evaluated once each ycar by the
Department Head., All cmployees satisfactorily cvaluated shall
receive a minimum.ﬁerit increase of Oune Hundred Filfty ($150.00)

_27;



" Dollars per year.

Sectiocn VY.

— e ————

}—-o
—-J
7]
&
K
<
”
1 .I

Evaluations shall be in 'nrrvruum.\. wlth Civ:
Rules, Regulations aad Guidelines.

Seetion VIil:

VWhen an emplayea is required. to work in‘ﬂ job title

cther than hin deo,gna"ed title for a r:rlod cf more. thau throea

',

(!) consecutive wesks, if the sald job title hdb 2 higher rang:
cof coml nsation, then that emjloyeu shall be cempensated in

‘accordance wlth said range of compensation, but 1a any event,

in excess of his designated rate of compansation.




"~ Scction I:

ARTICLE XX

LONGEVITY

Each cumployce shall be paid, in addition to his

annual wage, a longevity increment bascd upon his ycars of

~centinuous employmant in the Township of Berkeley in accord:ance

with the following schedule:

(a)

$300.00 to bc-added
(b)

$500.00 to be

()

$760.00 to be

Séction 11~

Upon

Upon
éddcd
Upon

addead

complcfion of-five (5)-§ear5 of_éerﬁicc,
to.base-salary;' | | |
complétion'of tcn (10) years of scrvice,
to_bnse-salarf; a o
cdmpiction df fiftcen (15) f&ﬁrs of'scrvicé;

to base salary.

Izach employce shall qualify for the longevity incre-

ment on the date of the anniversary of his emploviment and such

increment shall be paid from and after such date.

Sectiion ]IL:

Longevity pay shall be paid once per-ycar on’

‘November 30th of every yecar, ov the pay period nearest to samc,

Section 1IV:

Service Rules.

Seniority shall be bascd on Title Your of the Civil



ARTICLE XX]

A e i a npfa e —

CEMPLOYEE RIGHTS

Scction T:
Any enmnployce shall have the right to have a Union
representative accompany him in all disciplinary procédurcs

filed against him by his department hicad or the Township.

Section 1T

"The Township Committce agrces that temporary assign-
ments shall not exceed 2 period of sixty [60) days.

Section I1I1:

All d15c1p11na1y pxoccedln f3 icd aqa:nst any
enployece by hls department or the Township Sﬂd]l only bo for

just cause and in accordance with R.S. Title Two (Civil Service).

No ‘notices of this action shall be made or posted publicly.

. Section TV:

 Each employee‘hnsrthc right to fcviéw his pcrsonnel
folder. All requests for review shall bc submitted in writinq
to his dcpdrtment head 2nd will be honored w11h1n thlcc (3) .

days of the 1cce1pt of the 1nd1v1dual'5 requcst ~ALl natclja]
contained in thellnd1v1dualﬂs personnel folder w1ll_be open.to
'éxaminatioﬂ by the cmployce and his‘immedihte supervisor only,
except such material which, by ldgislatian, is considcfcd ﬁo be
of ﬁ confidential naturc and not to be releascd by the Employer.
Scction V: | | h
An employce éhall be provided with ﬁ copy of a_épcci—

fic rule or regnlation of his department or the Township.
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Section VI

The Union has the riglt ‘to appoint Stewards at any
shop and/or julf where workmen zife ciployed under the terms of
this Agreement..  The Employer shall be notiflied and furnished -
the name of the Steward, Such Stewards shall be allowed _
sufficient time during the regular working hours without JOHS;s
of pay, to sec that thé terms and conditiéns of this Agrccheni'-
arg-oﬁse:vgd at hisﬂshop or'oﬁ his-job; proviﬂed, however, the
.routiﬁcroﬁcrations of the department in question shnll not bho
“interfered with, No Stcwérd shall he'discriminated'againsf by
“any Enployer DQCause of his faith[ul pérforménce_of'duties as
Steward, nor shall ﬁny‘Stcward be remwoved from thé‘job until

notice has becen given to the Busincss Manager of the Union.




ARIIVTLE BAL)

HAVAGEHRENT TOHTS

[P VNSRS I

Spotioy T

——— e o o et B

The Towaship maintainsg the exclusive right to
dixzet the worle force of eaployses and th:'operatisﬂs of the
various departments, This shall Include, but not be limi

: t‘-c: : -

(a) DJ“"ctlon and owerrtlon gvnerwl 1y;

(b).  Type of work to bz performed (within titlé);
(¢)‘ Vork assiguments (within lible)- o '
(d) Hachinery, tools and equlpment to be used;

(e) Shift schedules;

(f£) lYours of work {(within the Agresmsnts contained

(5) Hire, promotions, discharpe, demotions and

disciplinary action agalnst OmuLOJuPS, all in accordanca

with Title Two (Civil Servicaj;.
(h) Making, drafting nnd eﬂfozcin rules and
regulations governing 2. same and safety of itz ¢ mp]oy &S,

ALl of the above shall be based upon emploves seniority.
_ ad upon employ y

Scction I1:

1, The Township may estanlx h anﬂ enforece reasonabla
“rules and repgulaticons which do not Lonlect wlth Lh1° AELPG—

i

ment for departmenf operathns and conduct of personnel
thereof and maintenance of discipline; Coples of such rules
and regulations shall Be furnishad to the cmpioyees' Union
-and shall be posted on various ; bulletin hoards

2. The enployces shall comply with such rules and



FANAGENENT RIGHTS (Continued)

regilations and all employees shall promptly and cfliciently

cxecuie the instructions and orders of their superiors., If

an employec or the cmployce's Union believes an instruction or

order ol a supericer is unrcasonable or unjust, the employcce

shall comply with the order or imstruction, but with the
further provision tihav such employece or the cmployce's Union

may treat the order or instruction as a gricvance which should

- be handled in accordance with the Griévance Procedure set forth

previsusly in this Agrcement,



ARVICTE NETIE

BULLE: (H BOARD

CIG(‘tI on I

TFour (&) bullhrjﬂ boards will be mads avatlable to
eaployea'’s Union for the purpose of posting e uwployee Union
‘matters relating to mee 2t1inpgs, dues, CPLGf“dllm~ﬂ;, health,

afety ond welfare of the employees who ave memberz of the
i

employee's Unlon and of general employee's Union activities.

<
_l-l

Union membars shall not post any materials containing any

~,

profane or chscenz matter or be defamatory of any individual.




ARTTCLYE XXIV

FURTIR NRGOTIATTORS

Section T:
During the morth of October, 1981, at the request of
either partly a meeting may be called at a mutually agreed time

and place for the purpoesce of cfflecting

iy 2

if possible, a new
or continuation of the within Agrecment, commencing the

1st day of January, 1982,



ARTICLEL XNV

SAV INGS - CLASE

Should any provision or application of this ‘Agrcc--
ment lic declarced illegal };ayrzu;}' Court c_)f'co.r:ip‘ctcnt jurisdic-
*tion, such proﬁ.sioﬁ shall J'.n_uncdiate]y become nuli and vbid,
leaving the rc;nz‘.indt-:_r of 1:..110. Aprecement in full force and
effcc.t andr t‘:‘xre'pzzi“ti.es shall rthcr'cupon scek to ne.gotiavtc':_

substitute provislons which are in conformity with applicable

liws,
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