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ARTICLE 1

RECOGNITION

The Borough of Madison, New Jersey recognizes Local Union 469 I.B.T. as the sole
and exclusive bargaining agency for all full-time enployees covered by the
Agreement in all matters pertaining to rates of pay, wages, hours of work, benefits
and other terms and conditions of employment.

ARTICLE Iz
SCOPE OF BARGAINING UNIT

This Agreement covers all full-time employees employed by the Borough of Madison,
Madison, New Jersey in: WATER, SANITATION, ROADS AND PARKS AND MECHANICAL SERVICE
CLASSIFIED AS TRUCK DRIVERS, LABORERS, EQUIPMENT OPERATORS, FOREMEN, LEAD MEN,

METER READERS, CUSTOMER SERVICEMAN, SECOND CLASS TRUCK DRIVER, MECHANICS AND WATER
UTILITY MEN, STATION OPERATOR AND BUILDING CUSTODIAN AND HEAD CUSTODIAN, BUT
EXCLUDING OFFICE CLERICAL, CRAFT AND PROFESSIONAL EMPLOYEES, GENERAL FOREMAN,
MANAGERIAL EXECUTIVES, POLICEMEN, FIREMEN AND SUPERVISORS WITHIN THE MEANING OF THE
ACT,

Supervisors and other excluded personnel shall not be permitted to perform any work
normally performed by employees covered by this Agreement except under emergency
conditions.

The Borough shall not employ any contractor{s) while any employee is on layoff, nor
shall any employee be laid off if any contractor(s] is performing work associated
with the bargaining unit.
ARTICLE Iz

RATES OF PAY
Each full-time employee will be classified in accordance with skills used and shall
be paid not less than the rate for such classification in accordance with the table
of job classification and Rate of Pay in the Schedule which is attached hereto and
made part of this Agreement.

The base salaries for the salary scale for all existing

employees (Appendix A} shall be increased as follows:

2018 2,00%

2019 _2,00%
2020 2,00%
2021 2,00%
L. Any full-time position not covered by the attached Schedules or any
full-time positions which may be established during the life of this ‘ﬁ\
Agreement shall be subject to negotiations between the Borough and the kﬂ\
Union. The employer maintains the right to create a new classification

and rate of pay for that position. In the event of dispute between the .
Union and the employer regarding such classification and rate of pay, %\
such dispute shall be submitted to grievance procedure for settlement,
and if the parties cannot agree, to arbitration.

\
2. a}) The work week shall commence at 12:01 a.m, Sunday and end 12:00 ﬁﬂ\
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midnight the following Saturday.

b} Paydays will be on the 1%t and 15 of each month for a total of
twenty~four pays per year. The first pay of the yvear will be paid on
the first working day of the year. In all other cases, when the payday
falls on a Saturday, Sunday or Holiday the Borough agrees to make pay
checks available on the business day prior to that date,

3, The Preogression Schedules attached to and a part of this agreement,
marked Public Works Wages, are to be followed for all employees covered
by this article {Article III} for the life of this Agreement,

4. $2,500 shall be paid annually to the licensed water operator (LWO)
responsible for Madison’s water system. The LWO shall be required to
post and utilize his/her license as a term and condition of amployment

5. $2,500 shall be paid annually to the licensed sewer operator (LSO)
responsible for Madison’s sewer system. The LSO shall be required to
post and utilize his/her license as a term and condition of their
employment., :

ARTICLE v
HOURS OF WORK

All full-time employees covered by this agreement shall be scheduled for eight (8)
hours each day, Monday thrsugh Friday, Unless otherwise specified herein, the day
shall start at 7:00 a.m. and end at 3:30 p.m. The Barsugh shall allow, without
pay, a one-half (1/2}) hour lunch period each day between 11:30 a.m. and 1:00 p.rn.

SWEEPER: 5:00 a.m. to 1:00 p.m, (np lunch period) Monday through Friday.
The Director of DPW has the discretion to adjust the Sweeper’s work hours on a
seasonal basis if operating conditions make this necessary.

BUILDING CUSTODIAN - 2:00 p,m. to 10:30 midnight (with one half hour lunch
period without pay) Monday through Friday or as determined by the Director of
Public Works.

It is understood that these working hours are subject to change if operating
conditions make this necessary,

WATER UTILITY PERSONNEL: Water Utility Personnel will work a daily schedule
of 7:00 a.m, to 3:30 p.m., Monday through Friday, with a one-~half (1/2} hour
staggered lunch period (without pay):

One man ~ 12300 p,m, to 12:30 p.m,
One man - 12:30 p.m, to 1:00 p.m,

§
SATURDAY : One man from 8:00 a,m, to 10:00 a.m., at one and one~half fﬁk
{1-1/2) times the regular rate. R% o
\
SUNDAY : One man from 8:00 a.m. te 10:00 a.m. at two {2) times the Xﬁ? +f
regular rate., Minimum Sunday callout provisions of ARTICLE

VI do not apply.

HOLIDAYS: One man each Holiday from 8:00 a.m. to 10:00 a.m. The
Station Operator who works on a Holiday shall receive, in
addition to Holiday pay, one and one half (1-1/2) times
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his/her straight time hourly rate for a minimum of four
hours except for Christmas and New Year’s Day when all
hours worked shall be at double time, All hours worked in
excess of four hours shall be paid at one and one half (1~
1/2} times the rate for actual hours worked except on
Christmas and New Year’s Day when pay shall be at double
time.

VOLUNTARY SECOND SHIFT: Employees may volunteer to work a shift which starts
and ends two hours after the normal shift whenever the Borough needs this second
shift at no additional compensation.

The following additional conditions shall apply to all Full-time employees covered
by this Article:

1.

The Borough shall allow a paid one-half (1/2) hour lunch period
whenever an employee is required to work ten (10) or more hours and an
additional paid one~half (1/2) hour lunch period for each subsequent
four (4} hours of work.

The Borough shall allow employees sufficient time to return to the
Garage or to the Water and Light Plant to eat their lunches. The
foreman is responsible for the punctual arrival of employees. In no
case shall employees arrive at the garage or Water and Light Plant
earlier than five minutes before lunchtime.

The Borough shall alsoc allow a paid coffee break not to exceed fifteen
(15) minutes once during each four (4) hour period.

Employees on active payroll whoe report to work shall be guaranteed a
minimum of eight (8) hours work or straight time pay in lieu thereof.

The Borough shall grant employees, for each overtime lunch period, a
meal allowance of fifteen dollars ($15.00). An allowance of thirteen
dollars ($13.00) for breakfast will be allowed to an individual called
out one hour or more before the normal morning starting time. The
Borough shall grant employees for each one~hour dinner period a meal
allowanceof eighteen dollars ($18.00).

Employees performing emergency work for more than four (4) consecutive
hours outside their normal workday may take a rest period of one (1)
hour after the fourth consecutive hour of such work.

The Borough shall not require any employee to take time off to
compensate for time worked in excess of eight (8) hours in a workday or
forty hours in the work week.

1£, because of severe weather conditions, the Governor or Mayor orders
closing of the Municipal offices, those essential employees who come to
work shall be given a compensating day off at a time mutually
convenient to the employee and his/her department head.

ARTICLE Vv

QVERTIME~-PREMIUM PAY

1.

Unless otherwise permitted by the Director of Public Works, all
overtime and premium pay shall commence when the employee arrives to
the Borough garage and logs into the time management system.

6




1@*

One and one-half (1~1/2) times the straight time rate of pay shall be
paid for all work:

a) Performed in excess of eight (8} hours in any twenty-four (24)
hour periocd,

b) Performed on Saturday.

In addition to Holiday pay, an employee who works on the Holiday
{except Christmas and New Year’s Day, when all hours worked shall be
paid at double time) will be paid cne and wne-half (1-1/2) times
hig/her straight time hourly rate for a minimum of four (4} hours. ALl
hours worked in excess wf four (4} hours shall be paid for at one and
one half (1-1/2) times rate for actual hours worked,

Employees called in to work on Sunday shall be given a minimum pay of
four (4) hours at double their regularly hourly rate of pay. For all
hours worked on Sunday beyond the four (4) hours minimum the employee
shall receive double his/her regular straight time rate for all hours
worked.

Two (2} times the straight time hourly rate of pay shall be paid for
all hours worked after the normal quitting time as defined in ARTICLE V
on Christmas and New Year's eves.

If an employee is called in to work overtime, and then called back
again before the minimum time is achieved based on the punch times of
the time management system, then the two call outs shall constitute a
single call out,

Employees called in to work on Saturday, or following the regular
scheduled day's work Monday through Friday, shall be guaranteed a
minimum pay of two (2) hours at one and one-half (1~1/2) times the
straight time hourly rate of pay. The minimum call-in guarantee of two
(2} hours does not apply when early start hours are scheduled or when
the employee 1s called after 6am on a regular work day. For any call
in after 6am and prior to the 7am start time, the employee shall
receive one (1) hour at one and one-half time (1 1/2) times the
straight time hourly rate of pay.

Opportunity to earn premium pay shall be rotated with the intention to
achieve equalization of premium pay earnings within each class of work.

An employee in Public Works, Sewer and Water Utility who is on standby
for a one week period shall be paid an amount equal to eighteen (18)
hours pay at the employee's straight time rate,

Enployees on Standby need not remain at home, however, they shall leave
a telephone number whereby on callout they can readily be reached so
that they can arrive at the destination within one~half (1/2) hour.

This Standby provision applies to all departments. ’ f%
There shall be one Water Utility Employee on Standby each week., The %
employee on Standby will be called out on all Water calls listed below:\ . Q\
A\
A, When required by State regulations or when deemed appropriate by ‘% y,
the Director of Public Works, iy \}\
B, Water main leaks, hydrants and water meter leaks, o
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12, There shall likewise be two (2} employees only from Public Works and
Sewer Workers selected to serve on Standby each week,

13, The period of Standby shall be from the end of the regular workday as
defined by ARTICLE V on Friday through seven (7) days ending at the end
of the regular workday on Friday.

14, There shall be no pyramiding of overtime and/or premium pay provisions.

ARTICLE VI

UNIFORMS AND SAFETY EQUIPMENT

1.

The Borough shall establish, promote and enforce a Safety Program to
safeguard the health, life and limb of its employees and to properly maintain
its equipment in such a manner which will ensure safety operation,

Employees will not be assigned to operate unsafe equipment. Refusal to
operate unsafe equipment shall not be cause for discipline. Employees are to
report to their immediate supervisor any defects or unsafe conditions
discovered on any equipment. The supervisor shall thereupon call the Shop
Mechanic Foreman to inspect the equipment in question and in case of defect
order the equipment into the shop for correction,

The Borough shall provide each employee on a fair, wear and tear basis safety

glasses, safety hats, gloves, galoshes, raingear and other protective
clothing or equipment necessary in the performance of his/her duties.

The Borough shall further provide uniforms for each employee:

5 Cotton Pants 6 T-Shirts
3 Cotton long-sleeve shirts 1 Jacket
1 Hat

Employees are solely responsible for the purchase and maintenance of his/her
boots. Employees are solely responsible for the maintenance of his/her
uniforms. The Borough will supply each member of the Water, Sewer and
Mechanics Department with a pair of coveralls and will replace them as
needed,

Safety flashing lights shall be conspicuously mounted on all motorized
equipment.,

The Borough shall make available clean and adequate wash, toilet and locker
facilities,

iy
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ARTICLE W
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HOLIDAYS

Each of the following Holidays are recognized by the Borough and shall be paid for
as eight (B8) hours at the straight time hourly rate without performing work:

1, MNew Year's Day 7. Columbus Day, 8. Veterans’ Day
2., Presidents’ Day 9. Thanksgiving Day

3. Geood Friday 10. Day after Thanksgiving

4, Memorial Day 11. Christmas Day

5.  Independence Day 12, Floating Holiday

6. Labor Day

A paid Holiday shall be considered as a day worked for the purpose of computing
overtime.

Should any of the listed Holidays fall on Saturday, the preceding Friday shall be
considered the Holiday and paid accordingly. Should any of the listed Holidays
fall on Sunday, the following Monday shall be considered the Holiday and paid
accordingly.

The floating holiday will be selected by management after consultation with the
Union,

ARTICLE vV I I 1
VACATIONS

Vacation entitlement shall be based on the employee’s date of hire according to the
following schedule:

Period of Employment Vacation

0~1 year of service .83 days for each full month
worked up to a maximum of ten 10 workdays
in the first calendar year
Each year thereafter:

1  year service 2 weeks
6 vyears service 3 weeks
13 years service 4 weeks
20 years service 21 days
21 years service 22 days
22 years service #3 days
23 years service 24 days
24 years service 5 weeks
1. In the matter of five (5) weeks vacation allowance, it is agreed that in an

emergency an employee entitled to five (5) weeks vacation may be requested,

at the option of the Borgpugh, to work one week of his/her vacation period if

the need for his/her service demands it and he/she must accede to such a

request unless he/she has a compelling personal reason for not doing so. ﬁ%

(Examples of possible compelling personal reasons are an extended pre-planned s

vacation trip, serious illness in his/her family, or a legal matter or a \ g k

matter of personal business requiring his/her presence.) In such cases the ii\ @\

employee shall receive vacation pay as well as his/her regular pay for the K?> s l\

week in which he/she works and shall be granted four (4) consecutive weeks | \ q

vacation whenever possible. o iv
W
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In the matter of four (4) weeks vacation allowance, it is agreed that in an
emergency an employee entitled to four (4) weeks vacation may be requested,
at the option of the Borough, to work one week of his/her vacation period if
the need for his/her service demands it and he/she must accede to such a
request unless he/she has a compelling personal reason for not doing so.
(Examples of possible compelling personal reasons are an extended pre~planned
vacation trip, serious illness in his/her family, or a legal matter or a
matter of personal business requiring his/her presence.) In such cases the
employee shall receive vacation pay as well as his/her reqular pay for the
week in which he/she works and shall be granted three (3) consecutive weeks
vacation whenever possible.

In the matter of three (3} weeks vacation allowance, it is agreed that in an
emergency an employee entitled to three (3) weeks vacation may be reguested,
at the option of the Borough, to work one week of his/her vacation period if
the need for his/her service demands it and he/she must accede to such a
request unless he/she has a compelling personal reason for not doing so.
(Examples of possible compelling personal reasons are an extended pre-planned
vacation trip, serious illness in his/her family, or a legal matter or a
matter of personal business requiring his/her presence.,) In such cases the
employee shall receive vacation pay as well as his/her regular pay for the
week in which he/she works and shall be granted two (2) consecutive weeks
vacation whenever possible.

In such cases where the Borough makes a request for an employee to work one
week of his/her vacation, the Borough will be neither unreasonable nor
arbitrary.

Vacation may be taken at any time during the year subject to the approval of
the Department Head. Vacations shall be selected and scheduled by April 15th
of each year. Employees shall be given preference in the selection of
vacation periods within each department on the basis of bargaining unit
seniority.

The vacation entitlement of each employee will be determined according to the
anniversary date of hire. If an employee severs employment with the Borough
prior to taking vacation, he/she or she will be granted pay for vacation days
earned. Vacation days earned during the last year of service will be
determined by dividing the total vacation days allowable by twelve (12},
multiplied by actual months served during that anniversary year.

If an employee severs employment with the Borough after taking vacation in
advance, sald employee shall reimburse the Borough for days taken in excess
of those allowed. Allowable days will be determined by the provision set
forth in Section 6 above. An employee does not accrue vacation time when on a
leave of absence. During a calendar year in which an employee has been
granted a leave of absence, the employee shall earn vacation time on a

monthly basis based on the number of years of service, Ci
Vacation benefits will be paid on the basis of a forty (40) hour week. \f\
Vacation pay will be paid, upon reguest, on the payday prior to the start of¢

the vacation period,
A discharged employee will not be entitled to vacation benefits.

: |
There shall be posted in each department an open schedule on which employees Q%% M
shall indicate their vacation preferences, thus making it possible for uf%»
individual employees to discuss with each other their individual preferences

and make any mutually agreeable exchanges of vacation times. FEmployees shall
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have the right to move their vacation preferences to a period in which a
vacancy exists provided reasonable prior notice is given, There shall be no

seniority - "bumping” privileges once the scheduling of vacations has been
completed.

i1, The Borough will indicate on the schedule the number of men in each
classification it can spare at any one time during the vacation season. The
number of men allowed to take a vacation in any particular week in each
classification within a department is subject to review and discussion
between the Shop Steward and the Department Head.

1Z. If while on vacation an employee is hospitalized, at the employee‘'s option,
the vacation may be canceled in place of sick benefits. The remaining
vacation period will be rescheduled upon return to work by agreement with the
Department Head.

14, One half of a workday is the smallest unit considered in computing and/or
utilizing vacation leave.

15, For those employees who were hired on or after 1985, vacation days earned
during the last year of service will be determined by dividing the total
vacation days allowable by 12, multiplied by the actual months served in the
last year of service.

ARTICLE HA

PERSONAL DAYS

1. Each employee shall be allowed three (3) days of personal leave per calendar
year with full pay.

2. A personal day is defined as leave for purposes of attending to an urgent
personal responsibility which cannot be scheduled outside of working hours,
Personal days cannot be used in connection with a Holiday and must be taken
one at a time.

3. Whenever possible, an employee shall submit notice forty-eight (48) hours in
advance to his/her supervisor of his/her intention to use a perscnal day.

ARTICLE X

SICK LEAVE

1. New employees with less than two (2} full years of service shall accumulate
1.083 sick leave days for each full month worked, New employees shall be
entitled to thirteen (13) sick leave days at the beginning of their third ‘éi
calendar year. After the two year accrual period, the employee shall receive \'

a pro-rated number of sick days for the remainder of the year,

2. Each employee shall be entitled to thirteen (13} sick leave days at the
beginning of each calendar year.

kP Unused sick leave days shall be cumulative from year to year with the mazximum Cég

accumulation of 325 days. M

8

1. An employee on sick leave more than four (4) consecutive days shall submit
acceptable medical evidence substantiating the illness.
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5. For a maximum of one (1) year following injuries sustained in the service of
the Borough, an employee unable to work because of such injuries will be
reimbursed for the difference between any Worker's Compensation payments
he/she may receive and the amount he/she would have earned in straight time
wages working a regular forty (40) hour week. Sick days shall not be used
for this purpose.

6, Employees requiring sick leave in excess of that provided for above will be
granted sick leave without pay up to six (6) months with consideration by
Council through the Borough Administrator of extension beyond six months.

7. Employees on sick leave will continue to accrue seniority.

8. Employees hired before January 1, 2006 reaching retirement age will be
entitled to receive one (1) day pay for every two (2) sick days, up to a
total of one hundred (100) days’' pay. Employees hired after January 1, 2006
shall receive one (1) day pay for every three (3) sick days up to a maximum
of one hundred (100) days’ pay. Employees hired after November 1, 2015 shall
receive one (1} day pay for every four (4) sick days up to a maximum of one
hundred (100} days’ pay. Employees hired after January 1, 2018 shall receive
one (1} day pay for every five (5) sick days not to exceed payment of $15,000
provided they retire pursuant to N,J.S.A. 40a: 9-10.4.

ARTICLE X I
FUNERAL LEAVE
In the event of a death of a spouse, parent or child a five~day leave of absence
with pay will be granted to the employee. In the event of the death of a father-
in-law, mother-in-law, sister or brother or a relative who resides with the
employee, a three~day leave of absence with pay will be granted to the employee,
For all other relatives a one-day leave with pay will be granted.
ARTICLE XI1I
JURY DUTY
An employee called for jury duty will be excused from work for the period actually
in attendance at Court and he/she will be pald his/her regular daily earnings for
such times as he/she is required to be in attendance in Court.
ARTICLE XTI 11X
MILITARY LEAVE
1. Employees enlisting or entering the Military or Waval Service of the Unite¢
States, pursuant té the provisions of ths Universal Military Training and

Service Act and amendments thereto, shall be granted all rights and
privileges provided by the Act.

excused from work for this period and will be paid his/her regular daily

Z. An employee called to serve ANACDUTRA (Annual Active Duty Training) will be Q;%i
earnings for such time he/she is required to be in ANACDUTRA attendance. )




ARTICLE XIv

HEALTH CARE INSURANCE PROGRAM

1. Employees of the department covered by this Agreement and eligible members of
their familles shall receive medical and health insurance coverage as provided
by the Borough to its other full-time employees. All employees will be
eligible to participate in the State Health Benefits Direct 15 Program as it
may be amended or modified hereafter, ALl employees shall be required to
contribute to his/her health benefits in accordance with Tier IV rates set
forth in Chapter 78 P.L. 2011, The contribution chart is attached hereto as
Appendix C. . Should the Borough decide to provide insurance coverage
outside the State Health Benefits Program, the plan will be substantially
equivalent to the SHBP Direct 15 Program. The prior medical reimbursement
fund is no longer in force and effect,

2, A pre-paid Dental Plan covering employees and their eligible dependents shall
continue to be purchased with a maximum employer contribution of $300 per each
employee that elects coverage,

3, Subject to the requirements of State law, an employee who agrees to turn down
Health Insurance coverage shall be eligible to receive twenty-five (25%) of
the annual premium savings not to exceed $5,000,00 from the Borough at the end
of each full year the Borough does not pay for this employee’s health
insurance,

ARTICLE X v

LEAVE OF ABSENCE

1. A recognized official of the Union will be granted a leave of absence without
pay for the purpose of attending to Union business outside the premises of
the Borough,

Z. In case of necessity, an employee may request permission from the Council,
through the Borough Administrator, for leave of absence without loss of pay.
Approval by the Administrator must be in writing fixing the duration of
absence.

ARTICLE XV I

PENSION PROGRAM :{X

The Pension Program will be in accordance with the State of New Jersey Public
Employees Retirement System Program.

s

e

ARTICLE XVIl 0\{ \\U\
s\
Probationary Period For New Employees Q%tbﬁp
fy

1. The first one hundred twenty {120) business days of employment shall
constitute a probationary period, Said probationary period may be extended
by the Director of Public Works for an additional thirty (30) business days
of employment. The Borough shall have the right to discharge a newly hired
employee during the trial period without assigning any reason for the
discharge and such employee shall not have any recourse whatsoever under the

13




Grievance Procedure,

25 Seniority for the purpose of this Agreement is defined as follows:

(a}) Bargaining unit Seniority is the employee's total employment service
within the bargaining unit and is determined by the date the employee
enters the bargaining unit.

{b) Classification Seniority is the employee's employment service within a
particular classification. Classification Seniority is determined by
the date the employee enters the classification.

(¢} Departmental Seniority is the employee's employment service within a
particular department. Departmental Seniority is determined by the
date the employee enters the department.

Employees shall have preference to recall from layoff, bidding and vacation
selection in accordance with their applicable Seniority position.

ARTICLE XVIITI
PROMOTIONS, DEMOTIONS AND TRANSFERS

1. It is the intention of the Borough tm fill job vacancies with gualified
personnel from within the bargaining unit before hiring new employees,

Z. Promotion is hereby defined as a move from a lower pay grade to a higher pay
grade.
3. Notice of all job vacancies shall be posted on the bulletin board. This

notice will remain on the bulletin board for forty-eight {48) hours and will
include job title, labor grade and a brief description of the job duties
including qualifications and necessary skills, Only those employees who make
application during the posting period will be considered for the job,

i . An employee who is promoted to a higher position shall receive the rate of
the new job classification., All employees so promoted shall be placed on the
higher rated job for a limited trial period up to ninety {90) business days.
In the event the employee does not perform satisfactorily at any time during
the trial period, such employee shall be given his/her former position
without any loss of seniority at their rate of pay prior to promotion,

L. In the absence of a supervisor of a division, the Director of Public Works
may assign a member of that Unign to supervise their division with that @K
employee receiving $5 per hour in additional compensation. \

| i
£ Any employee at the top of a salary range for a minimum of five years who i X 8}

promoted to a higher range shall be granted a step increase in that range &5 {

after six (6] months of satisfactory work.

\
\

T, An employee hired as a Second Class Truck Driver, Mechanic, Utility Man or Q{
Egquipment Operator shall be eligible for advancement to the first class range V%% “V
after two years of satisfactory performance. Upon completion of his/her \,
second year of satisfactory service the employee is eligible to test for the ;&
first class position in his/her job title. If he/she passes the standard
test established, he/she is promoted. If he/she fails, he/she is eligible on
his/her next anniversary to retake the test.

14



g, Laborers shall be eligible for overtime immediately and stand-by pay after
six (6) months of meritorious service, Laborers are eligible to be promoted
to Truck Oriver 2 after three (3) years of meritorious service and
acquisition of his/her CDL license., Promotion is at the recommendation of
the Director of DPW and formal approval by the Madison governing body.

9. New emplovees hired on after January 1, 2018 shall be part of a new step
scale and titles as detailed in Appendix B. Employees hired before January
1, 2018 shall be part of the step scale and titles detailed in Appendix A,
ARTICLE X IX

LAYOFFS AND RECALL

1, The Borough may lay off employees due to a permanent lack of work or for
financial reasons as determined by the Governing Body.

2. In such event employees may be laid off in the order of least bargaining unit
seniority within their respective department and classification.

3. Notice of such layoffs shall be given one (1) month before the scheduled
layoff,

4, Any employee laid off shall be placed on the recall list for a period of one
year,

5, The Borough, upon rehiring, shall do 50 in the inverse order of seniority.

The Borough shall rehire the last employee laid off. Notice shall be made by
registered mail to the last known address of such employee. Failure to
report for work within five (5) days following the posting will disqualify
the employee for recall,

6, The Borough shall not hire from the open market while employees on the recall
list are capable to perform the duties of the vacant position and are ready,
willing and able to be re-employed.

R
7. The Borough will notify the Union, in writing, of a layoff or termination of ﬁ\\

employment, - \(
§ - €3
ARTICLE X X E‘b \
DISCHARGE AND DISCIPLINE Q%é}

1. The Borough shall not discharge, discipline or suspend any employee without
just cause.

5

—2

P

Before an employee is disciplined or suspended, the appropriate Union Steward
shall be notified and may be present when the action is taken.

3. When warnings are given in writing, a copy of such warning shall be given to
the employee, the Union at its office, and the Shop Stewards.

15



ARTICLE X X I
NOTIFICATION TQ THE UNION

1. The Borough will notify the Union and Shop Steward either in writing or via -
email of any suspension, layoff or termination.

2. All written notification shall be made to:
Secretary-Treasurer
Teamsters Local Union 469
3400 Highway 35
Executive Plaza, Suite 7
Hazlet, New Jersey 07730

with copies to Shop Stewards.

ARTICLE XX I 1
PICKET LINES
It shall not be a violation of this Agreement and it shall not be cause for
discharge or disciplinary action in the event an employee refuses to enter upon any
property invelved in a primary labor dispute, or refuses to go through or work
behind any picket line.
ARTICLE XX I11

GRIEVANCE AND ARBITRATION PROCEDURE

1. A grievance within the meaning of this Agreement shall be any dispute between
the parties involving interpretation or application of any provisions of this
Agreement.

2. An aggrieved employee shall preasent his/her grievance within five (5} working
days of its occurrence or such grimvance shall be deemed waived, g&

N

3. In the event of such grievance, the steps hereafter set forth shall be \ ‘R\ \ N
followed: ) % \
STEF 1. The employee and the Steward, or the employee individually, but in \' \\ \ﬁ
the presence of a Steward, shall take up the complaint with the immediate v &a \
supervisor. In the event the complaint is not satisfactorily settled within o \
two (Z) working days, the employee or the Steward shall forward the grievance tl V\
to the next step in the procedure within two({2) working days. !

STEP 2. The Steward will discuss the grievance with the head of the
department involved. In the event the grievance is not satisfactorily
adjusted within two (2) working days, the grievance will be heard at the next
step.

STEP 3. The Union representative and the Borough's Labor Relations
representative, or any such designated person, shall meet to discuss the
grievance within three (3) working days at the completion of the previsus
step. In the event of failure to reach a satisfactory adjustment of the
grievance within five (5) working days, the grievance may be taken ta
arbitration by either party upon notice to the other party,
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STEP 4. If, in any of the foregoing steps, either party fails to carry out
the procedures involved in these steps, the other party may take the dispute
to arbitration,

STEP 5. ARBITRATION: Either party may apply directly to the New Jersey
State Board of Mediation for the appointment of an arbitrator. The expense
of arbitration shall be borne equally by the parties.

The award of the Arbitrator shall be final and binding on the Employer, the
Union and the Employee or Employees involved, and the parties agree to
promptly comply therewith, The impartial Arbitrator shall only have the
authority and power to interpret and apply the provisions of this Agreement
to the grievance presented and his/her decision shall apply only to the issue
arising out of the facts of such grievance. The Arbitrator may not alter or
add to the provisions of this Agreement by his/her decision.

ARTICLE XX IV

NG STRIKE -~ NO LOCKOUT

During the life of this Agreement, the Union agrees that there shall be no strike
of any kind, slowdown, sit-down, stay-in, boycott, picketing, work stoppage #r any
other type of organized interference, coercive or otherwise with the Borough's
business, and further that the Union will take every reasonable step to prevent its
members from participating in any such activity, including but not limited to
ordering all members who participate in such unauthorized activity to cease and
desist from same immediately and to return to work. Ip cases of unauthorized
activity described herein, the Employer may impose disciplinary measures or
discharge the employees directly or indirectly involved. In consideration of the
foregoing, the Employer agrees not to lock out or cause to be locked out any
employee covered under the provisions of this Agreement.

¢
If the above procedure is followed, the Union, its officers and agents shall not be . Q?\
held liable for any such unauthorized acts. %\' ‘
N
h [
ARTICLE XXV \ o
s
MANAGEMENT FUNCTIONS AND RESPONSIBILITIES QQ{ é
Except as modified by this Agreement, the Borough of Madison shall retain all of ﬁisn&

the rights and functions of management, including the right to manage and operate
its facilities; to sub-contract; direct the working forces; hire, transfer,
suspend, discipline or discharge employees for cause; or lay off employees for lack
of work; the right to introduce new and improved methods of operation, install new
facilities and change existing methods or facilities.

ARTICLE XXV I
DUES COLLECTION
L. The Borough agrees that it will, on the first payroll in each month, deduct
the Union dues or service fees from the pay of each employee who has
authorized such deduction, and transmit the same with a list of such

employees to the Secretary-Treasurer of Local 469, I.B.T. within ten (10}
days after dues are deducted,
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Effective on execution of this Agreement, any permanent employee in the
bargaining unit who does not join the Union within ninety (90) days
thereafter shall, as a condition of employment, pay a Representation Fee to
the Union by automatic payroll deduction. The Representation Fee shall be in
the amount equal to eighty~five percent (85%) of the regular Union membership
dues, fees, and assessments as certified to the Borough by the Union.

The Union may revise its certification of the amount of the Representation
Fee at any time to reflect changes in the regular Union membership dues, fees
and assessments. The Union's entitlement to the Representation Fee shall
continue beyond the termination date of this Agreement so long as the Union
remains the majority rvepresentative of the employees in the unit, provided
that no modification is made in this provision by a successor agreement
between the Union and the Borough.

The Union agrees to furnish written authorizatioen, in accordance with the
law, from each employee authorizing dues deductions.

The Union will furnish the Borough a written statement of the dues to be
deducted.

The Union agrees to indemnify and hold the Borough harmless from and against
any and all claims arising under this provision.

ARTICLE XXV Il

SHOP STEWARD

1.

The Borough recognizes the right of the Union to designate a Shop Steward and
an Alternate,

The authority of the Shop Steward or Alternate so designated by the Union,
shall be limited to and shall not exceed the following duties and activities:

fal The investigation and presentation of grieéevances.

{b) The collection of dues and initiation fees when authorized by

appropriate Local Union action. \\§;\ @\

{c) The transmission of such messages and information which shall originate

with and are authorized by the Local Union or its officers. \\
. Y
The Shop Steward or Alternate has no authority to take strike action or any %Q( \\
other action interrupting the Borough's business. QJTE
4
. . &
The Shop Steward or Alternate, after notifying his/her supervisor prior to q%

f
leaving job, shall be permitted to investigate, present and process ﬁg
grievances without loss of time or pay. Such time spent in handling
grievances during the normal workday shall be considered working hours in
computing daily and/or weekly overtime.

The Borough will be advised in writing of the names of the Shop Steward and
Alternate who have been authorized to act on bsghalf of the Union. The
Steward shall enjoy super Seniority for all purposes.



ARTICLE XAVIII

VISITATION RIGHTS

A representative or representatives of the Union shall have access during working
hours to all facilities, buildings, grounds and other places in which employees
covered by this Agreement work for the purpose of adjusting grievances, negotiation
and settlement of disputes, investigating working conditions and generally for the
purpose of carrying into effect the provisions and aims of this Agreement,

The Union shall act reasonably in the exercise of this privilege,

ARTICLE XX IX
BULLETIN BOARDS
The Borough agrees to provide a suitable bulletin board for the exclusive use by
the Union to post official notices relating to meetings and other Union affairs,
ARTICLE X X X
NON-DISCRIMINATION
Neither the Borough nor the Union will discriminate against any employee or those
seeking employment because of race, creed, color, sex or national origin, nor
because of membership or non-membership in any church, society or fraternity.
ARTICLE XX X1I
OTHER CONDITIONS OF EMPLOYMENT

Truck Drivers and Bquipment Operators shall continue present practices related to

changing tires, fixing flats, lubrication of and changing the oil on any vehicle. S&
f
Employees shall not be required to perform work on contractor’s egquipment. ) \' @\
Volunteer Firemen shall be allowed to attend to emergency duties without loss of ' \?§Q ,;\
pay. \ 4
¢ \\
ARTICLE XKXXTIT S
w
METER READERS j

Meter Readers: Meter Readers and Customer Servicemen report to the Electric
Utility Superintendent on field matters and the Chief Financial Officer on billing
matters, Hazardous conditions should be inspected and reported to the Electric
Utility Superintendent or Water Supervisor, Removal or correction of hazardous
conditions must be ordered by the Electric Utility Superintendent or Water Foreman,
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ARTICLE XXXITITI

TERM OF AGREEMENT

(A} Except as otherwise provided herein, this Agreement shall become effective
January 1, 2018 and remain in full force and effect until midnight, December
31, 2021,

Negotiations for a successor Agreement will commence before the final date

specified by the regulations of the Public Employment Relations Commission of
New Jdersey.

ARTICLE X XXIV

SEVERABILITY

In the event that any provision of this Agreement shall at any time be declared
invalid by any court of competent jurisdictisn or through Government regulations or
decree, this entire Agreement shall nat thereby be invalidated, but the effect
thereof shall be limited to the provisions thus afferted,

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the 18:12f

day of _Tanvaw .« 2432014 . -

LY

- M%chael Broderick

Secretary and Treasurer

Q"‘ Qi Il 1-8-49

Raymond M. Codey, Administrator §2%p Steward
i

blic Works B »
2 o @ﬁj{f/ 157
I~ /-%-19

pBbert H, Conley
Mayor

<
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APPENDIX A
Teamsters Wage Scale for all employees before January 1, 201%,

,,,,,, 2018
Position _Entrance Step 1 Step 2 Step3 ' Stepd Step 5 Stepé Step 7 Step 8 Step 9
Laborer , 'S 35331 § 37539 S 39,747 § 4L9S5 S 48163 $ 4637L § 48580 S SO7EE § 5299 $ 55200
Yruck Oriver 2, Meter Reader  § 46,046 § 49405 § 51472 § 53,412 $ 55603 § 57,106 5 63128 o :
Evening Custodian 5 48266 § 51,795 § 53,965 $ 56003 % 56302 $ 58879 § 66,204
Mechanic 2, Utility Man 2 $ 54963 $ 58335 § 60666 S 62998 $ 65328 S 67661 $ 7388
Truck Oriver, Head Custodian $ 53‘,281‘ $ 62,025 § 64,664 $ 66720 $ 68778 S 0077 5 76,301
Uttty Man $ 65727 S5 69458 S 71936 $ Y5156 % 78591 3 80433 & 88,373
SrMeterReader S 63743 $ 65199 5 G66E56 S 6BA15 $ 69570 3 7026 § 72,482
Equipment Operator 2 $ 65017 $ 70243 S TaB4L $ 75692 $ 7BA09 $ T9317 § 84,200
'Equipment Operator $ 69909 $ 73,196 5 75157 3 78590 $ 82025 $ 83,902 $ 92,077
Mechanic $ 63905 $ 74550 § 77931 § 80456 $ 62958 S 86931 § 93,339
Customer Serviceman 6 73193 % kZ»SS&S‘ 5 77918 S 80285 $ 82648 $ 85011 $ 87375
LeadMan S 83948 § 90,846 5 93695 $ 96546 S 99,394
Wk Foreman - Pks & Rds S 84792 $ 91,647 S 96880 S 100,646 $ 109,668;
WkForeman-Sve&Senit  § 85241 $ 92,007 § 97,343 § 10L114 $ 110160
2019

Position N Entrance  Stepl  Step2 Step 3 Step4 Step 5 Step 6 Step? Step8 Step 9
Laborer L8 36037 $ 38290 $ 40502 $ 4ATH $ 45046 5 47,299 .5 49,551 6 SLEMA § 54056 § 56,309
Truek Driver 2, Meterﬂeadef $ 46967 § 50393 § 52,502 § 54481 $ 6715 § 58,248 § 64,390
fvaning Custodian 0§ 49232 $ 52830 § 55084 § 57123 § 59468 § 61077 5 67,528
Mechanic 2, Utility Man 2 $ 56062 S 55,502 § 6LB79 $ 64,258 $ 66634 S 69014 5 74,958
Truck Driver, Head Custodian  § 59,446 § 63,266 § 65957 $ 68,055 $ 0153 $ 147 § 77,827
Utility Man $ 67041 $ 70847 § 73374 5 76,659 $ 80163 § 82048 $ 90,140
Sr Metar Reader $ 65018 § 66503 5 67,989 $ 69,477 § 70,962. % 72446 § 7M.
_Equipment Operator 2 § 67338 & 7654 § 74298 $ 77,206 $ V9,978 S 80,904 $ 85905
_EqQuipment Operator $ 71,307 § 74860 $ 76660 S BO,M62 $ 83,666 $ 85580 $ 93,919
Mechanic $ 7,307 $ 76081 $ 79490 $ B2065 S 84,617 § 88,669 § 95206
Customer Serviceman $ 74857 § 7067 § 79476 $ BLEIL § 84300 § 86711 $ 89,123
Lead Man $ 85627 S 92663 § 95569 $ 98477 $ 101,382
Wk Foreman - Pks&Rds $ 86487 § 53480 5 9B817 § 102,659 $ 111,862
WkForeman Svc& Sanit B 8 86,546 § 93,943 5 99,290 § 103,136 § 112,363

; o LTS T g
position ' Entrance  Stepl  Step2  Step3 Step 4 Step 5 Step6  Step7 Step8 Step 9
taborer S 36758 § 39,056 § 41353 S 43,650 $ 45947 § 48245 § 50542 § 52840 § 55087 § 57435
Truck Driver 2, Meter Reader  § 47,906 § 51401 § 53,552 § 55570 S S1850 § 59413 § 65,678
Evening Custodlan $ 50206 § 53,887 § 56,145 § 58266 § 60658 $ 62298 3 68879
1Mechan|cz, Utility Man 2 $ 57183 § 60,692 $ 63316 $ 65543 S 67,967 S 70,394 - $ 76,457
Truck Oriver, Mead Custodian - $ 60,635 § 64,531 § 67276 $ 69416 § 71,556 $ 72908 $ 79,384
gtility Man $ 68382 § 72264 S 74842 $ TBII2 § BLIGE § 83689 § 91943
SrMeterReader S 66318 $ 67,833 $ 69,349 $ 0866 § 72381 § 7385 § 75411
Equipment Operator 2 ©S 68685 $ 73,088 $ 75784 $ 78,750 § BLSYT S 8252 $ 87623
7£qu;pment0peyator N $ 72733 $ 75153 $ 78,193 § 8L765 § 85339 S §7,292 § 95797
‘Mechanle $ 72733 § 7I603 $ 8L073 § 83,706 $ 86308 § 90443 § 97110
CustomerServiceman  § 76150 $ 78,608 $ BL066 $ 83529 § 85967 § 88445 $ 90,905
Lead Man $ 8R30S 94516 § 97480 $ 100447 § 103,409
Wk Foreman - Pks&Rds $ 88,217 ¢ 95350 S 100,794 § 104713 $ 11a,oss
Wk Foreman - Svc & Sanit 5 88685 § 95828 $ 101,275 § 105199 $ 114610




Position

;Laborer .
‘Truck Driver 2, Meter Reader
‘Evening Custodian
Mechanic 2, Utifity Man 2
Truck Oriver, Head Custodian

tilty Man
SrMeterReader
Equipment Operator 2

_Equipment Operator
Mechanic »
Customer Serviceman

Lead Man

Wk Foreman - Pks & Rds
Wk Farernan - Sve & Sanit

Entrance

R Y T T T R IR, AR 7 Y 27

37493

48,854
51,221
58,327

61,848

69,750
67,604
70,058
74,188
74,188
77,673
89,086
89,982

90459

Iwmwwmmmwmmmmmm

"Stépygy .

39,837

52,429

54,965

61,905
65,822
73,709

63,190

74,549

T
79,155

80,180
96,407

97,257
97,745

Ste;ﬁz"" I

$
$
$
$
$
$
s
S
$
$
$
$
$
$

42,180
54,623
57,268

64,379

68,622
76,339

70,736
71300

79,757
82,701

| 82,687
99,430

102,809

103,301

523

56,682

59,431
6,854
70,804

79756

72,284
80,325
43,400
3,380
83,193
102,455

106,807
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Step 4

s
s
$
$
$
$
$
$
$
$
s
$
$
$

46,866
59,007
61,871
63,327
72,987 .
83,401
73,828
83,209
87,046
85,035
87,706
105,478 -
116,381
116,903

L R Y AT A Sy NP AR L AT

" Steps

49,21{)
60,601
63,504
71,802

| 74,366
85,363

75,373

84,172

89,038
92,251

90214

L R i R R IR L IR T SLE Y SPEY

Step6 Step7

51,553 & 53,896
66,392
70,256
77,986
20,971
93,782
76,919
89,375
97,713
39,052
92,723

‘Steps

56,240 - §

Step9

58,583



APPENDIX B

Teamsters Wage Scale for all employees hired after January 1, 2018. Management may
hire new employees at a step other than Step 1.

| Wagesaales2018

| Stepl  step2  Steps Stepd  steps  Steps  Step7 Step7  Steps  Steps

laborer  $14000 $34.680 $3537 $36,081 $36,803 $37,599 $38,290 $39,055 $19,835 $45,000

TuckDriver/  $2,000 S4345 S50 96,335 S47780 925 Ss0e0 52115 $53580 Sanono
‘Meter Reader ,

$57.110 $59,665  $62220 §

$67.330 869,885 $72.440 $80,000

vty Man

| $55,665 $59330 $62,995 $66,660 $70,325 $73,990 $77,655 $81,320 $85,000

Mechanic  $52000 $56222 S0444 $o4.06 SGBESS TR0 $TI332 SeLssa $85776 $90,000

| WageSaales 2019

 Stepl Step2 Step3 Steps StepS Step6 Step? Step7 Stepd  Steps
Aaborer  $34680 $35,374 $36081 $36.803 $37.539 $3B290 $39055 $39,836 S40633  $45,900

TruckDriver/ | $2840 $a4314 S45788 $47.062 $48,736 $0210 $SL683 $53,157 $54,631 $61,200
Meter Reader

(Equip.Operstor  $53,040 $55,646 $58.252 SGO.BSE $63.464 $66,071 S68,677 $71,283 $73.889 $81,600
UtilityMan  $53,080 $56,778 $60,517 $64,255 $67993 $7L7I2 $75470 $79.208 $82946 $686,700

Mechanic  $53000 $57.345 SGL653 S65859 $T0266 $MST2 S788T9 SELAES S674% $91800
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- Wége Scales 2020

. Step_*. ’, Stepz St,ep 3 o stepa . step5 5tep5 step7 5 ep_} . steps stepg

laborer  $35,374 $36,081 $36,803 $37,539 $38,290 $39,055 $39,836 $40,633 41446 $46,818

Truck Driver /
_Meter Reader

S637 5200 $6704 S4BT S4TI0 51204 $52717 $54220 $5574 S624%

(Equip.Operator  $54,101 $56,759 $59,417 $62075 $64734 $67,392 $70,050 $72.708 $75,367 $83,232

UtilRyMan  $54101 $57914 $61727 S65540 $69353 S7366 ST6979 SB0792 SeAs0S 58843

) S7L6TL §7

(Mechanic  $54101 $58493 $62.886 1060 $80,456  $84.809 $89,241  $93,636

| WageScales 2021

. Stepl Step2 Step3 Stepd  StepS  Step6  Step7  Step7  Step8  Stepd
847,754

‘aborer 336081 $36,803 $37,539 $38,290 $39,055 $39,836 $40,633 $41,446 $42,27

TruckDHver/  SIASTL 46104 SAZ638 $I9171 $50705 $0298 ST SS5A05 S6EH 63672
_MeterReader ' : '

Equip. Operator 55,183  $57,894 $60,606  $63,317 $66,028 968,740 STLASL $74,163 $76,874 $84,897

UtliRyMan | $55,183 $59,072 $62961 SS6ESL SI0740 $74629 $78,519 $82408 $86,297 $90,203

(Mechanic  $95,183 $59.663 $64144 S68.624 STLI04 STASES $82,065 $9646 $91025 $95509
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APPENDIX C

BOROUGH OF MADISON

HEALTH BENEFITS CONTRIBUTION FOR SINGLE COVERAGE

(PERCENTAGE OF PREMIUM)*
« _Salary Range Year 1 Year 2 Year 3 Year 4
less than 20,000 1.13% 2.25% 3.38% 4.50%
20,000-24.99099 |  1.38% 2.75% 4.13% 5.50%
15.000-29,999.99 |  1.88% 3.15% 5.63% 7.50%
30,000-34.90000 | 2.50% 5.00% 7.50% 10.00%
35,000-39.096.99 | 2.75% 5.50% 8.25% 11.00%
40,00044,990.99 | 3.00% 6.00% 9,00% 12,00%
45,000-29.999.99 | 3.50% 7.00% 10.50% 14.00%
50.000-54,999.99 |  5.00% 10.00% 15.00% 20.00%
[55.00059.999.99 |  5.75% 1150% 17.25% 23.00%
60.000-6499999 |  6.75% 13.50% 2025% 27.00%
I 65.000-60.99999 | 1.25% 13.50% NT5% 29.00%
70,000-74.096.99 | 5.00% 16.00% 24.00% 32.00%
75.000-7000999 | 8.25% 16.50% A.T5% 33.00%
80.000.94099.99 |  8.50% 17.00% 15.50% 34.00%
95,600 and over 8.15% 17.50% %6.25% 35.00%

«Member contribution is 2 minimuos of 1.5% of base salary towards Health Benefits.
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BEALTH BENEFITS CONTRIBUYION FOR
MEMBER/SPOUSE/PARTNER OB, PARENT/CHILD COVERAGE

(PERCENTAGE OF PREMIUM)*
Salary Range Year L Yonrl Years | Veard
Jess than 23,000 0.85% 1.75% 261% 3.50%
25,000.20999.95 | 1.13% 7.25% 338% | 450%
30,000-34599.99 1 1.50% 3.00% 450% | 6.00%
35,000-39,00098 ;  1.75% 3.50% 535% 7.00%
40,000-94.959.65 1 2.00% 4.00% 6.00% 8.00%
450004909999 | 2.50% 5.00% 7.50% 10.00%
50,000-54,089.60 | 3.75% 7.50% 11.25% 15.00%
55000-39999.99 | 4.15% 2.50% 12.75% 17.00%
60,000-64.099.99 | 335% 10.50% 15.75% 21.00%
650006999999 | 5.75% 11.50% 17.25% 33.00%
70000499990 | 650% 13.00% 19.50% 26.00%
75.000.79 999.95 | 6.75% 13.50% 30.25% 77.00%
§0,000-89,999.95 | 7.00% 14.00% 31.60% 38.00%
B3.000-00,909.95 | 7.50% 15.00% 1 22.50% 30.60%
100,000 and over B.75% 1750% ©  2625% 35.00%
HEALTH BENEFITS CONTRIBUTION FOR FAMILY COVERAGE
(PERCENTAGE OF PRENFURN*
SalaryRange | Wenrl Year2 |  Yemr3d | Yeard
Tess than 75,000 0.75% 1.50% T5% | 3.00%
25.000-39,995.99 1.00% 3.00% 3.009% 1.00%
30,000-34,999 99 1.25% 230% 3.75% 5.00%
35.000.30,999.99 150% | 3.00% +.30% 6.00%
400004599939 | 1.75% .  3.350% 525% 7.00%
4500040999900 |  225% 4.50% 675% | 0.00%
50,000-54,959.99 3.00% §00% .00 12.00% 0)
55,0005099900 | 3.50% 7.00% 10.50% | 1400% A
00006499995 | 425% i ES0% 275% | 17.00% \
65,000-69,999 59 475% ' 9.50% 14.25% 19.00%
70,000-74,999 99 5.50% 11.00% | 16.50% 22.00%
75,000-79.90999 ¢ 5.73% 11.50% 1735% 33 00%
80,000-84.900.99 6.00% 12.00% | 1800% 34.00%
85,000-89,599 99 6.50% 13.00% | 10.50% 36.00%
90.000-04,999 99 7.00% 14.00% | 2100% 98.00%
95,000-99,999.99 TO5% 14.50%% WI5% | 20.00%
100,000-109.999.99 | 8.00% |  16.00% 200% | 30.00%
110,000 z0d over B75% . 17.50% 615% | 35.00%

*Member contyibution is a minimum of 1.5% of base salary towards Heafth Benefits
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