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This Agreement made and entered into in Lakewood Township, New Jersey this
day of _ 2021 between the Township of Lakewood, a Municipality in
the County of Ocean and State of New Jersey, hereinafter referred to as the "Township"

or "Employer” and the Superior Officers Association, hereinafter referred to as the

*Association”.

WITNESSETH:
WHEREAS, the Township and the Association recognize and declare that providing
quality Police protection for the Township is their mutual aim; and

WHEREAS, the Township has an obligation pursuant to Chapter 123, Public Laws

of 1974, N.J.S.A. 34:13A-5.4, to negotiate with the Association as the representative of the
Superior Officers, hereinbefore designated, with respect to the terms and conditions of
employment. |

This Agreement representé and incorporates the complete and final understanding

and settlement between the Township and the Association on all bargainable issues which

were or could have been the subject of negotiations.




ARTICLE 1
RECOGNITION
The Township hereby recognizes the Association as the sole and exclusive
representative and bargaining agent for all Superior Officers of the Police Department,
excluding the Chief of the Department, no-rank Police Officers, and non-Officer personnel
employed in the Police Department for the purpose of collective negotiations with respect

to salaries, benefits, working conditions, procedures for adjustments of disputes and

grievances and other related matters.




ARTICLE 1l

SUPERIOR OFFICER'S RIGHTS

Section 1.

Pursuant to Chapter 123, Public Laws of 1974, the Township hereby agrees that
every Officer shall have the right freely to organize, join and support the Association and
its affiliates for the purpose of engaging in collecti\)e negotiations; that it shall not
discriminate against any Officer because of race, religion, age, sex or by reason of his/her
membership in the Association or its affiliates, or participation in any legal activities of the
Association, collective negotiations with the Township or the institution of ahy grievance,
complaint or proceeding under this Agreement.

Section 2.

It is agreed between the parties that any writing or document that is to be placed in
an Officer's personnel file must be initialed by the Officer in question and may be reviewed
by the Officer, and said Ofﬁcer has a right to enter a rebuttal statement which will become
part of said file.

Section 3.

The Employer shall permit the President of the SOA to conduct business of the SOA
during duty hours without loss of pay provided said business shall not diminish the
effectiveness of the Police Department or require the recall of another supervisor to bring
the Department to its proper level of effectiveness. The Employer shall permit Association

representatives to attend conventions consistent with N.J.S.A. 40A:14-177.




ARTICLE il
MANAGEMENT RIGHTS
It is the right of the township to determine the standards of service to be offered by
its Officers; to take disciplinary action; relieve its Officers from duty because of legitimate
reason; determine the standard of selection; determine the standard of promotion; direct
Officers; maintain the efficiency of its operation; determine the methods, means, and
personnel by which its operations are tﬁ be conducted; determine the content .of job
classifications:; schedule the hours, take all necessary actions to carry out its mission in
emergencies; and exercise complete control over _its organization and technology for

performing its work.




ARTICLE IV

STANDING COMMITTEE

Section 1 - Grievance Committee

There shall be two (2) Officers of the Association Grievance Committee granted
leave from duty with authorization from the Chief of Police, with full pay, for all meetings
between the Township and the Association for the purpose of processing grievances, when
such meetings take place at a time during which said Officer is scheduled to be on duty

and upon twenty-four (24) hours notice by the Chief of Police of such a meeting.




ARTICLE V
COLLECTIVE BARGAINING PROCEDURE
Section 1.

Collective Bargaining with respect torates of pay, or other conditions or employment
shall be conducted by the duly authorized bargaining agent of each of the parties. Unless
otherwise designated, the Mayor of the Township, Township Committee Liaison, and
Municipal Manager, or their representatives and the President of the Association or his or
her designees, shall be the respective negotiating agents for the parties.

Section 2.

Collective bargaining meetings shall be held at times and places mutually
convenient at the request and consent of either party.
Section 3.

Officers of the Association who may be designated by the Association to participate
in collective bargaining meetings called for the hurpose of negotiation of a collective
bargaining Agreement, may be excused from their work assignments without loss of pay,

provided the conduct of such business shall not diminish the effectiveness of the Police

Department,




ARTICLE Vi

GRIEVANCE PROCEDURES

ion 1. Definition of a Grievance . N o
Sectl’D(a) A grievance is a complaint or interpretation, pertaining fo violations of the

contract by either party, and conditions of employment.

Section 2. Grievance Committee
: (@) The SOA President shall appoint a Grievance Commitiee to study all

grievances submitted by an Officer of the Police Department.

(b)  The Employer shall permit members of the Grievance Committee to conduct
the business of the Committee, which consists of conferring with Employees and
management on specific grievances in accordance with the grievance procedure
hereinafter set forth during the duty hours of the Grievance Committee members without
loss of pay, provided that the conduct of such business shall not diminish the effectiveness
of the Police Department or require the recall of off-duty Officers fo bring the Department
fo proper effectiveness.

Section 3. Grievance Procedure
(a) An aggrieved Officer, group of Officers of SOA shall initiate a complaint

through the Grievance Committee who shall take the matter up with the aggrieved Officer's
immediate supervisor or superior, in an effort to adjust the grievance satisfactorily. Said
grievance must be submitted to the Grievance committee within thirty (30} days from the
date that the grievant knew or should have known the occurrence or event giving rise to
the grievance. If not timely filed, it shall not be grievable,

(b}  STEP 1 - CHIEF OF POLICE

1. . If the grievance is not settled to the satisfaction of either the Grievance
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Committee or the aggrieved Officer after discussing the grievance informally with the
immediate supervisor or superior, as set forth above, then either the aggrieved Officer or
the Grievance Committee or both may submit the grievance in writing to the Chief of the
Police Department within thirty (30) calendar days of the decision of the immediate
supervisor (as set forth above), or in the event the immediate supervisor takes no action
within thirty (30) days allowed (as set forth above) then the grievance shall be submitted
to the Chief of Police within fifteen (15) days after the expiration of the thirty (30) day
period. 7

(2) The Chief of Police shall meet with the aggrieved Officer or aggrieved
Officers and the Grievance Committeerwithin ten (10) calendar days of his recelving the
written grievance from the Grievance Committee or aggrieved Officer. The Chief shall
meet for the purpose of adjusting, trying to resolve the grievance, and gathering facts.

(3}  The Chief of Police shall have a maximum of twenty (20) calendar days from
the date the Chief of Police receives a written grievance, within which time to give his
writien response to the Grievance Committee and the aggrieved Officer, this time period
includes the ten (10) days in Section 3(b)(2) above.

(4) I no written response is received from the Chief of Police within the above
twenty (20) day time period, then that shall be deemed as denial of the grievance by the
Chief of Police.

(¢) STEP 2- MUNICIPAL MANAGER

1. If the grievance is not resolved to the satisfaction of either the Grievance
Committee or the aggrieved Officer after receipt of the decision of the Chief of Police, then

either the Grievance Committee or the aggrieved Officer may present the grievance in
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writing to the Municipal Manager within fifteen (15) days of receipt of the written response
from the Chief of Police (as set forth in Step 1), or within fifteen (15) days from the
twentieth day after the Chief of Police received the written grievance, if no written response
from the Chief of Police. Therefore, if no written response from the Chief of Police is
received, then the Grievance Committee or the Officer has thirty-five (35) days (twenty (20)
days from Step 1 and fifteen (15) days here in Step 2) from the receipt of the grievance
by the Chief of Police within which time o file the written grievance with the Municipal
Manager.

2. The Municipal Manager shall conduct a hearing within fifteen (15) calendar
days after receiving the written statement of grievance. The Officer affected, the
Grievance Committee and the Township may have an attorney present to represent each
of its interests at the hearing.

3. The Municipal Manager shall render a wriﬁen decision within fifteen {15)
calendar days after the hearing. The Municipal Manager shall, within thirty (30) calendar
days after receiving the written grievance, send a copy of his written decision to the Officer
affected, the Grievance Committee and to the Mayor and Council. If nd written decision
is received within thirty (30) calendar days from the date the Muricipal Manager receives
the written grievance, then the grievance shall be deemed denied.

d. STEP 3 - ARBITRATION

If the grievance is not resolved by the Municipal Manager within the thirty (30) days
as set forth in Step 2, to the satisfaction of the Grievance Committee and/or affected

Officer, then the aggrieved Officer or the Grievance Committee may, within an additional




forty-five (45) days from the date the Township Manager should have rendered his
decision, or from the date of receipt of his written decision, if it is timely filed, submit the
grievance or any portion of the grievance to binding arbitration as follows:

1. A written request shall be made to the New Jersey Public Employment
Reilations Commission (PERC) that the grievarice has not been resolved to the satisfaction
of a party, and the submitting party is requesting that New Jersey Public Employment
Relations Commission appoint an Arbitrator. The Arbitrator shall be selected pursuant to
the then current procedures of PERC.

2. The Ruies and Procedures of the New Jersey Public Employment Relations
Commission shall be followed by the Arbitrator. The Arbitrator shall be limited to issues
presented and shall have no power to add to, subtract from or modify any of the terms of
this agreement or to establish or change any wage rate. The Arbitrator's decision shall be
binding and final.

3. The parties shall pay equally for the costs of the Arbitrator.

4, In a dispute involving disciplinary action of five (5) days or less or an
equivalent fine, the Commission, or the Arbitrator so selected, shall make

recommendations and findings of facts, which shali be binding on the parties.
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ARTICLE VIi
SICK LEAVE
Section 1.

Sick leave with pay shall be credited each permanent full time Officer on the basis
of one and one-quarter (1% ) days per month of continuous service, and shall be
cumulative from year to year after the first year. During the first year, one (1) day per
month shall be credited.

Section 2.

In all cases of reported illness or disability, the Township reserves the right to have
a physician designated by the Township to examine and report on the condition of the
patient-Officer to the Chief of Police, Municipal Manager and Township Committee.
Section 3.

When the absence on account of illness ofdisability does not exceed three (3) days
normally, the Officer's statement of the cause will be accepted without a supporting
statement from his/her attending physician, unless there is a pattern of abuse of sick leave,
provided that the Township may have an Officer examined by a licensed physician at any
time it elects to do so. The Township also reserves the right to waive this requirement or
to require that the Officer be examined by a physician designated by the Township, and
fo have the Officer certified as fit for duty, before the Officer returns to wor_k. The Chief of
Police or his designee shall have the right to request verification for sick leave use before

or after scheduled vacation utilization.

-11-




During protracted periods of illness or disability, the Township may require interim
reports on the condition of the patient at weekly or bi-weekly periods from the attending
physician and/or a physician designated by the Township. When under medical care,
Officers are expected to conform to the instructions of the attending physician if they wish
fo qualify for salary payment during such period of illness or disability.

Section 5.

The Township will maintain record cards for each Officer upon which the total sick
leave will be recorded. All absences will be maintained upon these cards and all sick leave
earned and consumed or used for each completed continuous service year will be shown
on this record. Employees having exhausted all of their sick leave will not receive any
further sick leave or compensation in lieu thereof until the same has been accumulated and
earned by the Officer's subsequent service.

Section 6.

Where Officers have left the Township's employ and subsequently are re-employed,
the date of re-employment is to be used aé the Officer's service date with the Township for
purposes of crediting sick leave.

Section 7.

Sick leave may be allowed for ordinary dental care and for the service of an oculist
for normal eye care when such professional services are not available outside of work
hours.

Section 8.

Any Officer on sick leave, and receiving his/her normal compensation, who in

addition qualified for payrhents under Workmen's Compensation weekly benefits, shall
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during the period he/she is receiving such weekly benefits be entitled only to that portion
of the regular salary which, with the Workmen's Compensation payments, equals the

normal salary.
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ARTICLE Vil

LEAVES OF ABSENCE

Leave of absence without pay may be requested by any Officer who shall submit
in‘ writing, all facts bearing on the request to the Chief of Police, and the Human Resource
Department, who will append a recommendation and forward the request to the Municipal
Manager for consideration by the Township committee. Each case will be considered on

its merits and without establishing a precedent.

-14-




ARTICLE IX

DEATH IN THE FAMILY

Section 1.

Every Officer shall be granted leave with pay upon the death of a member of the
family. Such leave shall be from the day of death up to and including the day of burial, but
not to exceed three (3) continuous days. [f the funeral is outside of the State of New
Jersey, additional travel time, up to a maximum of five (5) continuous days, may be granted
upon receiving prior approval for save by the Chief of Police.

Family shall include; spouse, children, parents, brothers, sisters, brothers-in-law,
sisters-in-law, and spouse's parents and grandparents of Employee or spouse or the death
of relative who resides with the Employee or with whom the Employee resides.

Section 2,

Upon the death of an Officer while still employed by the Township, the Township

A shall pay to the Officer's estate, all accrued vacation pay, holiday pay and one-haif (}2) the

value of unused sick time.
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ARTICLE X
HOURS

(a) The parties understand and agree that the standard weekly work schedule
for Officers covered by this Agreement requires Officer services continuously throughout
the seven (7) day week and the average work week for each Officer shall be forty (40)
hours.

(b)  Front-line Sergeants only shall work four (4) ten (10) hour days per week,
consistent with the PBA schedule. Persons working the ten (10) hour work schedule shall
have holidays and personal days counted in ten (10) hour blocks.

Section 2.

The Township shall pay its Employees on a payroll schedule that is once every two
weéks.
Section 3.

Each payroll period shall consist of five (5) working days, so that the daily rate of pay
shall be 1/260th of Employee’s annual salary. The hourly rate shall be computed by

dividing the daily rate by the number of hours in the Employee's prescribed workday.

Section 4.

Effective January 1, 2015 all time shall be calculated in hours.




ARTICLE XI
SCHEDULE SELECTION PROCEDURE
During the month of October of each year bargaining unit members shall select their
individual work schedules by seniority for the subsequent year. Said selection procedure
shall be subject to override by the Chief of Police based upon operational necessity at the
Chief's prerogative. The final Work Schedule for the subsequent year shall be posted by

December 1.

{7~




ARTICLE Xl
OVERTIME
Section 1.

The Employer agrees that overtime, as approved by the Chief of Police, consisting
of time and one-half (1%%2), shall be paid to all Officers covered by this Agreement for hours
worked in excess of the normal work day; excluding the Chief and Deputy Chief.
Section 2.

Officers shall not be paid overtime for hours worked in excess of the normal work
day unless such overtime is authorized by the Chief of Police or designee(s). The need
for overtime shall be at the discretion of the Chief of Police on an as need basis, where the
successful completion of an assignment of investigation .is deemed in the best interests
and safety of the Towhship. Under normal circumstances, completion of an assignment
will be transferred to an incbming Officer when feasible; when it is not feasible for such
reasons as work load, or when the Officer is in fresh or hot pursuit in an investigation, it
shall be deemed that this is of emergent nature and overtime is authorized. When the
Chief feels the need for extra manpower, the Chief may authorize such overtime, as per
the rules and regulations of the Department. [t is further understood that the Chief is totally
responsible for the authenticity of such a need.

Section 3.

itis recognized that Officers may be required to report in advance of the tour starting

time, and for the purpose of report making at the end of a tour, to remain at the termination

of a tour. In accordance with this recognition no payment shall be paid for a fifteen (15)
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minute period prior to the commencement of a tour or for a fifteen (15) minute period at the
termination of a tour, but in the event an Officer is required to report earlier or to remain
beyond fifteen (16) minutes after the end of a four, by the Chief, the Officer shall be paid
* the overtime rate for all time worked, in excess of the normal hours of work per day.
Section 4.

It is understood that when an Employee reports for Court on his off duty time he
shall be compensated a minimum of two (2) hours at the rate of time and one half (1%).
An Employee in Court longer than two (2) hours will be compehsated for the actual time
spent at the rate of time and one half (11%).
Section 5.

Whenever an Employee covered by this Agreement is recalled to duty then said

Officer shall receive a minimum of two (2) hours recall compensation at the overtime rate.

Section 6.

Compensatory time: An employee shall have the option to choose overtime or
compensatory time for hours worked in excess of forty {40) hours per week or all work in
excess of the normal work day. Compensatory time will be accrued at the rate of one and
one half (1 %) hours for each hour of overtime worked. If an officer elects to receive
compensatory time in lieu of overtime, there will be an eighty (80) hour cap cash ou-t option
every six (6) months, with the exception of separation of employment. Accrued
compensatory time shall not exceed 400 hours. Policy outlining cash out periods and

method of request to be provided by the township.
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ARTICLE Xl
VACATIONS
Section 1.

Each Officer shall be entitled to annual vacation time in accordance with the

following:
105 Years ..o 12 working days
Syearsand 1 dayupto10yrs........ 15 working days
10 years and 1 dayup to 15 yrs ....... 20 working days
15 years and 1 dayand up .............. 25 working days




ARTICLE XIV

HOLIDAYS AND ACCUMULATED TIME

Section 1.

The following shall be recognized as Holidays paid at the Officers' daily base rate

under this Agreement:
New Year's Day Labor Day
Martin Luther King's Birthday ~ Columbus Day
Washington's Birthday Veteran's Day
Memorial Day Thanksgiving
Fourth of July Christmas Day

Officers working on Easter Sunday shall be paid at the rate of time and one-half
(1%%).

Members working eight (8) hour shifts shall receive eighty (80) hours of credit and
members working ten {(10) hour shifts shall receive one hundred (100) hours of credit.
Section 2.

- When any of the Holidays are in conflict with an Officer's religious beliefs, such
Officer may substitute a religious holiday of his/her belief, provided hefshe gives adequate
notice and approval is given by the Chief of Police.

Section 3.

Itis the policy of the Department to do everything possible to accommodate all their
Member Officer's religious beliefs. The Superior Officers Association shall make all
reasonable accommodations to accommodate their Officers’ religious requirements.

Section 4.

Atretirement or termination far any reason, the Employer shall pay to the Employee
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fifty pefcent (50%) of all earned and accumulated sick days, plus one hundred percent
(100%) of all vacation days and holidays (not to exceed two (2) years' accumulation of
vacation days and holidays.). An Employee may use the above earned and accumulated
sick days, vacation days and holidays immediately preceding retirement or termination for
any reason, but during this time of running out these earned and unused sick days, an
Employee shall not accrue or accumulate sick days, vacation days and/or holidays.
Section 5.

Any future Employee promoted into this bargaining unit who, at the time of
prombtion, is subject to a Fifteen Thousand Dollar ($15,000.00) sick leave retirement cap

(current PBA contract Article VI, Section X, page 20) shall continue thereafter to be

subject to said cap. -

Section 6

Unused holidays can be carried forward fortwo (2) calendar years. For example any
holidays for 2019 can be carried over to the calendar years 2020 and 2021. Upon
separation, Holiday time will be paid out 100% not to exceed two years of accrued holiday

time.

Section 7
Should the Township Committee, because of a special holiday proclaimed by the President
of the United States of the Governor of the State of New Jersey, or the Township

Committee, close the Township Administrative Offices, thereby giving time off to
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personnel employed there, the Employees covered by this Agreement shall receive equal

time off, at such time that will not intetfere with effective Police operations.
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ARTICLE XV

HOSPITAL, MEDICAL AND DENTAL BENEFITS

Section 1.

(a) Each Officer shall be entitled to hospital, medical and dental benefits in
accordance with the terms and provision of the Municipal Ordinance and hospital, medical
and dental plans now in force and effect which specifically provide for at least the same,

(b)  Effective January 1, 2015 the prescription co-pays will be those selected by
the Employee pursuant to the plan of contract elected. |
Section 2.

The Employer shall provide a vision care plan equal to or greater than the coverage
currently in place as part of either a comprehensive package or a stand-alone plan for the

benefit of each Officer.

Section 3.

(a) Any Officer who qualifies under the New Jersey Department of Police and
. Firemen's Pension Fund to be eligible for retirement, shall receive as a benefit that
commences upon the date determined as the effective retirement date, the Employer's
medical plan which shall provide coverage as long as he or she shall live, at least equal to
or better than the present coverage enjoyed by the Superior Officers of the Lakewood
Pélice Department. it shall be a requirement of the Employer that any medical plan that
the Employer shall provide must have this provision, of providing coverage to a Superior

Officer, upon his retirement. The Employer shall pay for said coverage at their sole cost
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and expense with no contribution required by the Superior Officer. In addition where a
retired Employee has twenty-five (25) years of creditable service as defined by the New
Jersey Police and Fire Retirement System then said retiring Employee shall be provided
spousal coverage for hisfher spouse throughout retirement. Spousal coverage shall be
provided to all sworn Police personnel (both in this SOA bargaining unit or the PBA
bargaining unit) who retire on or after January 1, 2001.

(b}  In the event a Superior Officer qualifies either by election, voluntarily, or
involuntarily, to come under the category of disabled and as such retire, then all of the
rights and privileges contained in Article XV, Section 3(a), shall also apply, and he or she
shall enjoy all those rights and privileges as if they had retired thereunder.

(¢)  Once a Superior Officer qualifies under Sub-Paragraph A and B of this sub-
section, and therefore shall be under the category of retired or disabled, he or she shall
have the option to request from the Township that either his spouse and/or his children be
placed under the Township Medical Plan provided he/she reimburses the Township for the
cost of providing said medical coverage.

(d)  Anyemployee hired after November 10, 2016 is not eligible for, nor receive

hospital, medical, and dental benefits upon retirement.

Section 4.
The Employer shall provide dental coverage benefit as One Thousand Dollars
($1,000.00) annually per family member and Two Thousand Dollars ($2,000.00)

orthodontic lifetime per family member.

-25-




Section 5.

Members who are eligible for other healthcare coverage may waive the municipal
healthcare coverage. The compensation for waiving such coverage shall not exceed
twenty-five (25%) percent or five- thousand ($5,000) dollars, whichever is less of the
amount saved by the municipality as a result of the employee’s waiver of coverage.

The amount so established shall be paid in two (2) installments. The first instaliment
to be paid on June 30th of each year and the second installment to be paid on December
31st of each year. The employee waiving the coverage and seeking the reimbursement or
refund willbe compensated as set forth above or on a pro-rata basis should the employee
not be employed for the full six (6) month period. In order to be eligible, Employees must

provide proof of other insurance to the Township.

Section 6.

The parties agree that the SOA will satisfy the Fourth Tier of “Chapter 78" of the
New Jersey Statutes regarding contributions to medical benefits in the year 2018. Effective
January 1, 2019 and thereafter two percent (2%) of base salary will be assessed for

“Chapter 78 medical benefits”.

Section 7
Any unit member who receives an accidental disability pension from the State of
New Jersey as the result of an on job injury as an employee of the Township of Lakewood

shall receive medical/prescription benefits for himself and his dependants from the

-26-




Township at no cost in accordance with the terms and provisions of the medical benefit

plans currently in effect.
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ARTICLE XVI

CLOTHING ALLOWANCE

Section 1.

The Township shall pay each Employee covered by this Agreement an annual
clothing allowance during the month of January of each year. The annual clothing

allowance shall be One Thousand Six Hundred Dollars ($1,600.00) per year.
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ARTICLE XVii

PERSONAL DAYS

Section 1.

Each Employee shall be entitled to thirty (30) hours of paid personal time per year,
in addition to the holidays aﬁthorized by this contract. All thirty (30) hours shall be allowed
for any reason whatsoever. These personal hours shall be approved by the Chief of Police

and/or a Public Safety Director and defined as follows:

(a)  Serious lliness or Accident in the Immediate Family;
(b) Household Emergencies;

(c) Marriage;

(d) Legal Business;

(e) Commencement Exercises;

(f) Religious Observances;

(g) Other Extremely Unusual Commitments or Emergencies
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ARTICLE XVl
HIGHER EDUCATION
Section 1. |

In addition to his regular rate of pay, an Officer who has attained a Baccalaureate
from an accredited college, institution or university, shall be entitied to an additionat annual
stipend of One Thousand Dollars ($1,000.00).

Section 2.

In addition to the regular rate of pay, an Officer who has attained an Associate
Degree form an accredited college, institution or university, shall be entitled to an additional
annual stipend of Five Hundred Dollars ($500.00). |
Section 3.

In addition to the regular rate of pay, an Officer who has attained a graduate degree
shall be entitled to an additional annual stipend of Five Hundred Dollars ($500.00) over and
above the Baccalaureate annual stipend set forth in Section | of this Article. The total
annual stipend with therefore be One Thousand Five Hundred Dollars ($1,500.00). Not
more than one graduate degree per Employee shall be so compensated.

Section 4.

The Township agrees to pay tuition expenses for college courses leading up to an
Associate or a Bachelor's Degree, as long as a "C" grade average is maintained and the
course material is related to Criminal Justice and the cost of the course shall be limited to
the actual cost of the course. Reimbursement shall be limited to a total of one hundred

twenty (120) credit hours and shall be reimbursable upon successful completion of said
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Course or Courses.
Section 5.

The Township also agrees to reimburse tuition expenses for college courses beyond
a Bachelor's Degree so long as the course is related to Law Enforcement. To be eligible
for reimbursement the course lest be approved in advance by the Director of Public
Safety and Municipal Manager. A grade of B or better must br earned for reimbursement.
Section 6. |

Effective January 1, 2015 Sections 4 and 5 of this Article shall be interpreted as the
public employer matching the Employee's cost to obtain an Associate’s Degree,
Bachelor's Degree or higher. The intent of this provision is for the Township and the

Employee to share equally the cost of the degrees.
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ARTICLE XIX
LONGEVITY
Section 1.

Each Officer shall be paid, in addition to the current annual wage, longevity
increments which shall be figured in and computed in as the Officer's base salary based
upon years of continuous employment with the Lakewood Police Department in
accordance with the following schedule. Longevity payments will be computed on base
salary and will not include overtime payments.

Upon entering the 1st day of

the 4th year of service ......ccceeeevennee. 2%

Upon entering the 1st day of

the 8th year of service .................... 3%

Upon entering the 1st day of

the 12th year of service ..........cccovvvee. 5%

Upon entering the 1st day of

the 16th year of service ........ccccccciee.. 6%

Upen entering the 1st day of ,

the 20th year of service .................... 8%
SECTION 2

Any Employee hired after November 10, 2016 is not eligible for, nor receive
Longevity Pay.
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ARTICLE XX
SAVINGS CLAUSE
Section 1.

It is understood and agreed that if any provisions of this Agreement or the
application of this Agreement to any person or circumstances shall be held invalid, the
remainder of this Agreement or the application of such provision to other persons or
circumstances shall not be affected thereby.

Nothing in this Agreement shall serve to supersede or invalidate any provisions of
the Revised General Ordinances of the Township of Lakewood, except as specifically
amended by the terms of this Agreement. Any time the revised General Ordinance is
revised during the term of this Agreement and said revisions either contradict, modify,
amend or alter this Agréement, those changes are hereby incorporated by reference hereto

without the need to amend this Agreement.
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ARTICLE XXI

ETHICS CODE

Section 1.

AI‘I Employees are expected to maintain a high standard of professional and
personal conduct and ethics in order to assure efficient and effective service to the citizens
of the Township of Lakewood.

Section 2.
The following shall serve as a guide for professional conduct and ethics:

A No Officer shall engage in outside employment or other activity which
interferes in any way with the full performance of their duties and
responsibilities.

B. No Officer shall have a direct or indirect financial interest that conflicts
substantially with their duties and responsibilities.

C. No Officer shall use or allow the use of government property of any kind
other than for officially approved activities.

D. No Officer shall use or allow the use of official information gained through
_employment which has not been made available to the general public to
further a personal or Association interest.

E. No Officer shall participate in any gambling activities while on duty or while
on Police Department premises.

F. No Officer shall engage in criminal, dishonest, or notoriously disgraceful
conduct prejudicial to the Department.

Section 3.
Conduct in violation of the above standards may subject an Officer to disciplinary

action through the process of Department hearing.
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ARTICLE XXl
SALARY DIFFERENTIAL
Section 1.

The base annual salaries for Employees covered by this Agreement shall be paid
in accordance with Schedule A annexed.

For clarification purposes, the ranks that make up the Superior Officers Association
are as follows:

Sergeant
Lieutenant
Captain
Deputy Chief
Section 2 - Detective Bureéu.

Superior Officers Association members assigned to the Detective Bureau shall
receive an annual stipend of One Thousand Five Hundred Dollars ($1,500.00).
Section 3 - Rotation Differential.

The parties agree to a One Thousand Five Hundfed Dollar ($1,500.00) stipend to
those members who must participate in a scheduled on-call rotation. At this time, this
would include four (4) Detective Supervisors and Traffic Safety Supervisor. This salary
differential stipend shall terminate in the event any of those receiving the salary differential
are no longer scheduled for on-cali rotation. Any incoming members of the SOA who are
participating in the scheduled on-call rotation shall receive the stipend.

Section 4 - Traffic Safety Supervisor Stipend.
The parties agree that a stipend of One Thousand Five Hundred Dollars ($1,500.00)

shall be given to Traffic Safety Supervisor to meet parity with the PBA's agreement for

Officers assigned to the Traffic Safety Unit.
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Section 5

New deferred compensation enroliments will be offered twice a year, Enrollment
periods to be determined by the Township. Existing enroliments can be updated/changed

throughout the year.
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ARTICLE XXl

CONTINUATION OF PROCEDURES AND STANDARDS

The parties agree that all benefits, rights, duties, obligations and conditions of
employment relating to the status of the Police Department which benefits, rights, duties,
obligations, terms and conditions of employment are not specifically set forth in this
Agreement, shall be maintained in not less than the highest standards in effect at the time
of the commencement of coliective bargaining negotiations between the parties leading to
the exeéution of this Agreement. |

Unless a contrary intent is expressed in this Agreement, all existing benefits, rights,
duties, obligations and conditions of emp!byment applicable to any Officer pursuant to any
rules, regulations, instruction, directive, memorandum, statute or otherwise shall not be

limited, restricted, impaired, removed or abolished.
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DURATION OF THE AGREEMENT

This Agreement shall be in full force and effect as of January 1, 2027 and shall
remain in effect to and including December 31, 2023. w

This Agreement shall continue and remain in full force and effect from year to year
thereafter until such time as its terms are modified, amended or rescinded by a newly-
executed contract. The parties hereto agree to begin negotiations not more than one
hundred eighty .(1 80) days and not less than ninety (90) days before expiration of this

Agreement and shall negotiate in good faith and diligence to effect settlement prior to

December 31, 2023.

wh
ATTEST: TOWNSHIP OF LJAKEWOOD
P
Lawren Kirkmarn TOWNSHIP CLERK zfmymma/ 6. (plr. MAYOR
ATTEST: SUPERIOR OFFICERS’ ASSOCIATION
Lorciran Air biran Tunshey ClAEC SOA PRESIDENT

-38-




SCHEDULE A
BASE ANNUAL SALARY

Effective Effective Effective
01/01/2021 01/01/2022 01/01/2023

DEPUTY CHIEF |$218,061 | $228,840 $239,904
CAPTAIN $189,615 | $199,640 $209,930
LIEUTENANT $164,883 | $174,252 $183,870
SERGEANT 143,373 $152,172 $161,205
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