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PREAMBLE

This Agrecment entered into this lst day of
July, 1982, by and between the Teaneck Board of
Education, {hereinafter referred to as tha "Board")
and Local 97, International Brotherhood of Teamstars,
Chauffeurs, Warehousemen, and lislpers of America
(hereinafter referred to as the “"Union"}, represents
the complete and final understanding on all bargainable

iasues batween tha Board and the Union.
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RECOGHITION

The Board recognizes the Union as the axclu~
sive representative for the purpose of collective
uarjasning with respect to the terms and conditions
of er, loyment, within the purview of Chapter 123 of
tre Laws of 1974 for non-certificated employees
rezularly erployed by the Board as custodians, and
naintenance personnel. The Superviaor of laintenance
the Superintendent of Operations and all other employees
of the Loard thall not be included in the bargaining

Unit.




II1
GRIEVANCE PROCUDURE

.h. The term "grievance"” as used herein means any
controversy arising over the interpretation or adharence
to the terms and conditions of this Agreement and may
be raised by an individual, the Union on behalf of an
individual or group of individuals cor tha Board.

B. The term "grievance® and the proccdure establishecd
for the processing of & “grievance” shall not be deemed
applicable in the following instances:

1. In matters not covered by the terms of
this agreement) .

2. In matters of 1nitia1 salary guide and
salary step determinations and assignments;
3. In matters of temporary job transfecs or
assiynments;

4. In macters of selection for promotion as
it pertains to seniority;

5. In matters where the Board or its repre-
sentatives are without authority to act;

6. In matters involving probationary employees,
including dismissal,

C. PROCEDURE

1. In the presentation of a grievance, the
employea shall have the right to present his

own appeal or to designate a representative
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to appear with him at any step in hig
appeal. ‘thenever the enployes appaars
with & repressntative, the Board or its
representatives shall have the right

to designate a representative to
participate at any step in the grievance
procedurs. '

2. hn employes shall not lose pay for
time spent durling his regular working |
hours at the following steps of the
grievance procedure.

3. Saturdays, Sundays, and holidays
shall not be considarsd working days

" in the computing of the time limite
indicated in the grievance proceduras.

4. Fallure at any mtep of this procedure
to communicate the decision on a
grievance within the specified time
limits shall permit the aggrieved to
proceed to the next step. Fallure at
any step of this procedure to appeal a
grievance to ihe next atep within

the specified time limits shall be
decemed to be acceptance of the

deciasion rendered at that step.




5., The time limits specified in Section D
may be adjusted by mwutual consent of the
parties.

. 6., It is understood that employees shall,
during and notwithstanding the pendency of
any grievance, continus to observe all
assignments and applicable rules and
regulations of the Board until such grievance
and any effect therxeof shall have been fully
detarmined.

D, BTEPS
1. An employea having a grievance shall
present 1t to his Supervisor within five
{5) working days after the occurrence of
thz event from which the grievance arises.
An angwer will ba submitted within three
{3) working days. Any grievance not
presented within five (5} days, shall be
deemed abandoned, unless the parties by
mutual agreement consent to an additional
period of time.
2. If the employese is not satisfied with
the answer, the grievance shall be put in
writing specifying:
(a) the nature of the grievance;

{b) the raesults of the discussion with
the Supervisor;




{e) the basis of dissatisfaction with

the determination; signed by the

enployee and presented to tha

next administrative level, with

a copy to the Supervigor, within

three (3} working days. An answer

will be mubmitted, in writing,

within five (5) working days,

after & hearing involving all parties.
3. If the employee 1s disaatisfded with the
answer, or in the event no answer is received
within five (5) working days, the employee
may appeal in writing, within three (3}
worilng days thereafter, to tha Echool
Business Administraror/Board Secretary with
copies to the last administrator whe rendered
a decision and the Supervisor. An answer
will be submitted within five (5) working
days after a hearing involving all parties.
4. If the employee is dissatisfied with thae
answer, or in the event no answer is recelived
within five (5) working days, the enployée
nay appeal in writing, within thres ¢3)
working days thereafter, to the Board of
Education, with copies to all administrators
and supervisore who rendered a decision on
the grievance. An answer will be submitted
vithin twenty (20) calendar days after a

hearing involving all parties.




5. If the cmployee is dissatisfied with the
ansver, or in the event no answer is
received within twenty (20) calendar days,
the employee will have the right to appeal
within five (5) working days as follows:

(a) In grievance matters covered under
N.J. Statutes 18A, or interpretations or
adjudications thereof, the sppeal must
be made to the N.J. Comnissioner of
Education.

(b) In grisvance matters not covered
under (a} preceding, the appeal shall ba
in the form of a request for binding
arbitration pursuant to the rules and
regulations established by the Amerjican
Arbitration Association.

{3) The erbitrator shall be bound by
the provisions of this Agreemant
and restricted to the application
of the facts presentaed to hinsher
by those involved in the grievanca.

{2} 1In formulating his decision, the
arbitrator shall adhere to the
statutory law of New Jersey and
to the pertinent decisions of the
Commissioner of Education, the
State Board of Education and the
Courts.

(¢} The cest for the services of the arbitrasor
shall be borne equally between the Board and

the Union. Any other expenses incurred,

including but not limited to the presentation

of witnesses, shall be paid by the party

incurring sams.

€. In the evant of an order, ruling or detexrina-
tion hy a party other than the immediate
Supervisor, any grievancs would start with the
person making such order, ruling or determination,

to wit:




1. Administrator in charge

2. School Business Administrator/Board
Secretary

3. Board of Education
7. Board grlqvances shall be presented within
five (5) working days after the occurrence
of the event from which tha grievance
arises. These grievances shall be filed
directly with the Executive Board of the
tnion and in the event the mattexr is not
resolved within twenty (20) working days the
matter shall proceed to binding arbitration

as provided in paragraphs 5({b) and (c}.

’




v
BEPARABILITY AND BAVINGS

1f any provision of this Agreement or any
application of this Agraement to any employee or group
of employees is held invalid by operar.iorf of law or
by a Court or other tribunal of competent jurisdiction,
such provision shall be inoperative but all other
provisions shall not be affected thereby and shall

continua in full force and effect.




v
RO-STRIKE PLEDGE

A. The Union covenants and agrees that during the .
term of this Agreement neither tha Union nor any person
acting in its behalf will causs, authorize, or support,
noz will any of its members take part in any strike
{i.e. the concerted failure to report for duty, or
stoppage of work or abstinence in vhole or in part,
trom the £full, faithful and proper performance of the
erployee's duties of employment), work stoppage,
slowdown, walk-out or other job action or the invocation
of sanctions agsinst the Board. The Union agrees that
such action would constitute a material breach of this
Agreemant.

B. In the event of a strike, slowdcwn, walk-out,
jeb action or the invocation of sanctions, it i
ctveranted and agreed that participation in any such
sctivity by any Union member or other individuals
covered by this contract, shall entitle the Board to
terr:inate the employnent of such employee or employses.

€. The Union agrees that it will do everything in
its powar to prevent its members from participating in
a sctrike, work stoppage, slowdown, or other activity

aforementioned, or support any such action by any other

-10-




amployee or group of employees of the Board and that the
tnion will publicly disavow such action, and order all
such members who participate in such activities to cease
and desist from same immadiately and to return to work
and take such other steps as nay be necessary under the
circumatances to bring about compliance with the Union's
ordar.

D. The Union further agrees that it will not cause.
engage in, sanction or encouragje or assist in any strike
or similar action or conduct on the part of the szudeats,

E. Vlothing contalned in this Agresment shall be
copltrued to limit or restrict the Board in its right to
seek and obtain such judicial relief as it ma§ be eatitled
to have in law or in equity for injunction or damages or
both in the event of such breach by the Union or its

manbars.
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Vi
MAKAGEMENT/BOARD'8 RIGHTS

The Board of Education, reserves to ltself sole
jurisdiction over matter of policy and retains the right,
subject only to the limitations iwposed by the language
0f this Agreemant, Or any succesaor Agreement, in
accordance with applicable laws and regulations:

A. 70 direct employeas of the school district.

B. 7To hire, promote, transfer, assign and retain

ryloyees in positions in the school districc, and to
suspend, to demote, discharge or take other disciplinary
action against employees (subject, however, to tha
srovisions of the applicabla statutes and rules and
regulaticns of the State Board of Education in euch
casas nade and provided) and all applicoble laws and
desisions of any New Jersey State or applicable Fedural
Agency rejarding these natters.

C. To maintain the efficiency of thes school district
cperations entrusted to then.

L. 7o determine the methods, means, and personnel
by which such operations are to be conducted, subject
to the applidable laws and decisions of any Btate or

apalicable Federal agency.
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E. To taske whatever other actlions may be necessary
to carry out the matters of the sechool district; and
to carry out Qithout limitations, all of the powers,
rights, authority, duties and responsibilities conferred
upon and vested in it, by the laws of the Constitutlcn
of the State of New Jersey and of the Unitgd Etatesn
as the same have been interpreted either by sdministrative
decisions, or by appropriate courts of competent
jurisdigtion.

F. Nothing in the abova shall limit the Union
directly or indirectly in its duty to fairly represent
the membership af the Unlon and to present: grievances,
proposals, counter-proposals, and to negotiate with the
Board of Education on wages, hours and other terns

and conditions of employment.

=-13-




Vil

UNION REPSPONSIBILITIES

A. The Union shall be responsibles for acguainting
its pmenbers with the provisions of this Agreement and
stall be responsible for the adherence to the provisions
of this Agreement by its members during the life of
this hgreament.

8. It is the responsibllity of the Unlon, its
marcbers and its representatives, to carry out
ad&inxstrntiva directions regarding Board policies
ard administrative regulations, subject to the under-
standing that the grisvance procedure shall be available
under the terms fpecltied in Article I1I, if it is felx
any such directive or policy is in conflict with the

express torms of this MAgreemaent.
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VIIX

FULLY-BARGAINED PROVISIONS

This Agreement represents and lacorporates the
complete and final understanding and settlement by the
- parties of all bargainable issues which were or ccuild
have bean the subject of negotiations. During the
term of this Agreement, neither party will be reguired
to negotiate with respect to any such matter, whethar cr
not covered by this Agreement, and whether or not wvithin
the knowledge or contemplation of either or both of the
parties at the time they negotiated or signed tlLis

Agreement.
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Ix
PROBATION

A. All employees shall be considered as probationary
exsloyees during their firse ainety {90) days of anmploy-
rent. The probation periocd may be extended, at the sole
discretion of the Board, for & period not to exceed
an additional nincty {90) days.

B. Probationary employees may be disc¢iplined or
terminated at any time for any xeason whatsoever at the
¢ole discretion of the Board and they shall not ba entitled
to ucilize the provisions of the grievance procedura.

Upon completion of such probationary period, their
seriority will be dated as of the data of the commencemant
of their employment.

C. If a probationary employee guits or is discharged
prior to completing his probationary period, s/hs shall

not be entitled to any earned vacation tima.

16~




X
BLACK EEAL LICENSE

A. A} custodial personnsl employed hereafter,
must obtain, as a condition of their enploymsnt and
srior to the conclusion of the first caleandar year of
employment, & Black 5esl boiler operator's license.

B. The Board of Education will pay any charges
levied by the authorized school for Enstruction of
custodial personnsl in preparstion for the licensing
examination.

C. The employee shall pay any initial or renewal
license feus.

D. The employée shall present the license or license
rencwal to the Supervisor who shall record the pertinent
information tharefrom and forward it to the administrator
in charge.

E. Obtaining the Black Seal license is the direct
tesponsibility of the employee. The Bupervisor and
other personnel will cooperate with the amployee, by
reasonable adjustment of work schedules, etc., in order
to snable the employes to attend ;chool and take the

exanination,
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A X1
EVALUATION PROCEDURE

A. Observations of the work performance of
custodial and maintenance personnel shall ba conducted
by the Supervisors. Such observations shall be
conducted openly.

B. WVWritten evaluations shall be prepared for each
employee on or about October lst snd March 1lst of each
school year. The employee shall be given a copy of
each evaluation.

¢ An employec.may request and shall be granted a
conference with his/her Supaervisor and, upon the employee's
request, a Union representative, to discusa the evalua-
tion. Such a cpﬁterence shall be granted within ten
(10) working days.

D. The employea im reguired to sign his/her evalua-
tion form at the time he/she recelves thelr copy. Signing
does not signify approval. Only completed evaluation forms
shall se presented for signature. ,

E. Evaluations shall become part of the permanent
personnel file of each employee.

F. The evaluations shall ba a part of the basis
upon which a determinstion shall be mads regarding the

erployee's annual salary increment and/or adjustment.

~18-




G. Evaluations shall be done for probationary
employees prior to the conclusion of their probaticn
period. This is in addition to any other evaluations.

This evaluation shall be a part of the basis upon
which a determination shall bs made regarding the
regular employment of the probationary suployee.

-19=-




X1
JOB OPENINGS, TRANSFERS § FROMOTIONS

A. Employees shall be notified and may spply for
ail job openings, transfers and promotions.

1. Employees shall he potified through the
posting of a notice.on the cuatodial and
maintenance bulletin boards.

2. Interested employees must notify the
specified individual within five (5)
working days after the posting of the
notice. ‘

B. lothing in the foregoing shall restrict the
right of the Board to advertise outside the schcool system
for applicants. . A

€. 1n those situations where the finalista are
considored to offer comparable ability in job training
and poteniial, consideration shall be given to the
spplicant with employment senlority.

The parties recognize that the unltimate responsibility
for making ell sppointments rests with ths Board of
tduzaction and agree that it is che obligation of the
Boaxd to £ill all vacancies with the best gualified

personnel.
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p. The mdninistrator in charge shall have the
right to sssign any personnel to fill any position or
perform any work task on a temporary basis.

E. The administrator in charge shall have the
right to make any changes in jcb schedules or work
routines am he may determine necessary for the best

functioning of the Department.’

21~




XIII
SALARY REGULATIONS

A. Placement on the proper salary guide and step
will be determined at the time of employment.

B. In determining such guida and step placement,
the Board of Education shall grant credit for similar
work experiences outside the school system.

C. The granting of any salary increment and/oxr
adjustrent as set forth in the salary schaodule shall
not be deemsd tc be automatic.

The School Business Administrator/Board Secretary
shall have the power to reccmmend the withholding of
any salary increment and/ox adjustment for inefficiency
or other good cause.

whenever the withholding of an increment and/ox
adjusgment 48 proposed, the individual concerned shall
be given written reasons for such proposed withholding

nd said individual shall have the right to appeal in
asccrdance with the provisionse of the Grievance Procedura.

0. Employment and reemployment of custodial and
mainterance personnegl shall be on the basis of one (1)
year or less.

E. Longevity salary payments indicated on the

salary guide are paid under the following conditions.

-22-




T U

Only for full-time completed years of
service as a member of the Teaneck

Board of Education custodial or main-
tenance staffs. No outside or other
department experience may be recognized.
Conpleted years of service will be
determined as of July lst esach year.

The appropriate per annun longevity
salary payment indicated on the salary
guide shall be added to the salary guide
step salary and paid as part of the
school year contract salary approved for

the individual.

23~




X1V

OVERTIME

A, Overtina work is an inherent part of the
custoiial and maintenance operation, and, as such,
ma,; be required of all custodial and maintenance personnsl.
k. In emergency circumstances, ag determined by
the aininistrator in charge or & Supervisor, overtime
wirs ray be-reguired of any personnel without regard
Lo the overtimoe selection procedure hereinafter
indicated.
€. oOvertime work shall be offered to cmployees
accurdéing to a rotation schedula and procedura as
follows:
1. Custodial Personnel
(a) A list of custodial employeas shall be
prepered by the Supervisor and posted
fcy wach building oo the basis of most
senlor employee to least eenlor. This
lisc shall be revised and updated with
eacn change in personnel in a building.
Senioricty will be bazed on time in the
schoul syaten as a mamber of the
cuscodial stzff,
(b} Overtim: opportunities will be offered
to gzach employae 6. the list in a
stiaight, continuous roatation systan,
rogardless cf the cype or length of

overtime involved. Ths employes nay
accapt or reject the overtime ¢pportunity.

~24~




(e}

(a)

{e)

(£}

{9

{h}

1f accepted, the next overtinme will
ba offered to the next person oh
the list,

I xejecited, the overtime is offered
to tho next person.

If all employees in a school reject
the overtime opportunity, the Super-
visor shall return to the first
employes cffered the overtime, and
direct him/har to work. -The employee
may not refuse. ‘

Employees who rufuse overtime two
{2) consecutive tings, will e
sutomatically deleted fyom the
overtime rotation list. They will
not be eligible for overtime rota-
tion unless the Bupervisor approves
or directs his/her rainstatement
to the list.

Employees shall be givan, whenever -
possible, a minimum of 24 hours®
notice of overtime, In an eroyrgancy
or a situation roquiring imnediate
action, the time period may bLe
shorter. If notice is not glven
within the 24 hour period (except
emergencies or other irmecdiate
situtation}, an employee may, for
xreasoh, refuse the overtime. Such
refusel shall not count towards the
number of refusals specified in
paragraph C.1.{5). During the summer
pericd {July 1 - August 31) the
aforementioned time peried will be
36 hours.

Nothing shall bar a Supervisor, in the
event all employees in a building
refuse the overtime, and tha Supar-
visor does not wish to avail
himself/herselt of his/her richt to
direct an employee to work the
overtime, from obtalning the services
of ancther employee in the school
system to work the overtime.

-25-




2. Maintenance Personnel

(a)

{b)

+

()

1a)

{a}

(£}

A list of naintenance perscnnel
shall be prepared by the Super-
visor and posted for each

department on the basis of seniority.

The procedure for offering overtime
opportunities is the same as that
for custodial personnel.

If all employees in a department
reject the overtime opportunity, the
Supervisor shall return to the first
employee offered the overtime, and
direct him/her to work. The
employee may not refuse.

Employees who refuse overtime two
{2) consecutive timas, will be
automatically deleted from the
ovartime rotation list. They will
not be eligible for overtina
rotation unless the Gupervisor
approves or directs his/her rein-
statement to the liat. .

Employess shall be given, whcnever
possible, & minimum of 24 hours'
notice of cvertime. In an emergency
or a situation requiring ilmmediate
action, the time period may be
shorter. 1f notice ks not given within
the 24 hour period {except emergencies
or other immediate situation), an
employee may, for reason, refuse the
gvertime. Such refusal shall not
count towards the number of refusals
specified in paragraph C.2.(d).

puring the sumaer period {July 1 -
hugust 31} the aforementioned time
pariod will be 36 hours.

Nothing shall bar a Supervisor, in
the event all employeas in a building
refuss the overtime, and the Super-
visor does not wish to avail




himself/harself of his/her right

to direct an employea to work the
overtime, from obtaining the

services of another employes in

the school system to work the overtime.

D. Employees may request, in writing, to be taken off
tha overtima rotation list for their bullding or department.
They shall remain off the list and not be offered overtime
until such time as they request, in writing, to be
reinstated on the list.

Thess employves are not exempt from emergency overtine
and may, at the discrathn of the Supervisor, be required
to perform such overtime work.

£. OVERTIME RATES

1. The normal hourly rate of enployees shall
be calculated by: annual salary divided
by 2080 hours in the case of full-time
personnel, or prorated eguivalent in the
case of part-tims personnel.

2. Monday through Friday -- Overtime performed
during the pericd beginning midnight
Sunday and ending midnight Friday, shall
be compansated at one and one-half the
normal houxly rate.

3. Saturday and Sunday -~ Overtine performed
during the period beginning midnight
Friday and ending ridnight Sunday, shall be
compensated at two times the normal hourly

rate.
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4. Holidays -~ Overtime performed Juring
the 24 hour period beginning and ending
at midnight on a day listed as a
holiday pursuant to Article XVI, shall
be conmpensated at the normal hourly
rate for the hollday as such, and two
timaes the normal hourly rate for tha
hours worked.

F. GENERAL CONDITIONS

1. BSupervisors shall arrange for overtime
assignments not later than the working
day following the day the Supervisor
is informed of ths need for overtims
work.

2. Overtime will be defined as that period
of time occuring hefore or after an
employee's normal assigned working time,
or any tine on days when the employce
is not scheduled to work.

3. HNo overtime work may be performed or )
compensated for unless it has bean
authorized and approved by the Supexvisor.

4. 1In situstions involving absence of
employees for pexiods not exceading

two {2} days, regular employees shall .

-28-




ba provided an overtime work opportunity
to perform all or part of the absent
employeeas work as wmay be deternined by
the Superviior.

5. 1In situations involving absence of
employees for parlocds exceeding two (2)
days, the Supervisor shall make provision
for completing the absenc smployee's
work, in full or part, by whataver means
the Supcrviaop deternines in his/her
best judgment.

-29=




xv

VACATIONS

A. Employess shall bs entitled to earned vacation
time to ba taken any time during tha year subjact to
the approval of the Supervisor and administrator in
charge.
B. Earned vacation time shall be determined accocding
to the following schedule:
1. Complete Years of Employment

Years 1 through and including 4
*10 working days per year

Yaors 5 through and includlng 7
*15 working days per year

Years § and subsequent years
*20 working days per year

*Earned Vacation

2. The date for determining an employes’s
complete year of employnent and earned
vacation time, shall be the date of
initisl employment &nd annually there-
after.

3. In the case of employces employed prior
to July 16, 1972, the determination
date shall be July 1.

4. Except in instances recommended by the
Supervisor, and approved by the
administrator in charge, earned vaca-
tion time may not ba taken prior to the
completion of a complete yesr.

30~




Probationary employees do not earn
vacation time until the Probation
period is conpleted and ha/she is
recommended for regular employnment,
in which case Paragraph 2. of this
axticle shall apply.

{a} Emplovees who guit or are
dischargsed lexcluding probationary
enploysas) will have their date of
ternination adjusted to includs a
terminal earned vacatjon pericd.

At the discretion of the Boald,
payment may be made to the employes
in lieu of the terminal carned

. vacation period.

(b} Earned vacation time will be
prorated on the basis of annual
oarned vacation divided by twelve
(12) times the number of full
months worked. Complete days will
be taken as earned vacation time.
Fractional days will be pald in
salary by fractional day tires
eight (8) hours times normal
hourly rate.
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xvi
HOLIDAYS

There shall be fifteen (15} paid holidays during
the school year beginning July 1 and ending June 30.

The holiday scheduls shall be that established by
the Board. .
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Xvii
SICK LEARVE

A. 8ick leava shall be granted to employees under
the provisions of N.J.§. 18A130~-1, 18A:30-2, 18Ac30-2.1,
18A130-2 and 18A:30-4 and as nodified by the terms of
this contract article as hereinafter indicated.

B. No doctor's certificate shall normally be
required in the event of an absence claimed to be due

to perscnal, family or other medical reasons, unless,

" in the opinion of the School Business Administrator/Board

Secratary or his/her designee, an abuse of the lagitinate
purpose for the absence may be taking, or has taken
place. In such case, a doe;or'n certificate may beo
required of the individual for ths period of absence in
guestion and/or future similar absences in order to
receive salary for the period of such absences.

The doctor's certificate, when required, shall state:
{a) the patient’s name, {b) inclusive dates of absence
from work, (c) the medical reasons necessitating the
absence, and (d) that the employee did not come to work
at the specific direction of the attending physician.

C. All full-time twelve-month personnel shall be
ontitled to twolve {12) personal sick leave days per

school year. Unused sick leave days mshall be cunulstive.
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D.

Vhen requested, the Union will assist in

investigating any alleged abuses of sick leave time.

E.

Custodial and naintenance personnel who shall

efter fifvteen {15) years of service retire or resign

in good standing will be entitled to payment for

ur used accumulated sick leave under tle following

additional conditions:

1.

Payment of Eighteen ($18.00} Dollars

per day for each unuscd sick leave day
accunulated in accordance with section C.
The accurulation of unvsed sick leave
days to ‘commence with employment in the
1969~70 school year.

Fayrent shall not exceed a total of
$5,400.00 for a maxlium of three

hundred (300) accumulated unused days.
Employees discharged for casue do not
qualify for payment of the aforementioned
bane fit.
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AIVIII
MEDICAL INSURANCE BENEFITS

A. The Board willl provide hospital, surgical,
Major Medical and dental coverage for emplovees
requesting such coverages at no cost to the enployee.
For those employees electing to secure coverage for
theix dependents, the Board will pay for the cost of
such coverage at no coat to the employes.

The employeo acknowledges that he/she is obligated
to inform tha Board within thirty (30} days whenever
any change occurs in his/her, ot his/her dependents’
status as it relates to this coverage, and failure
to 8o inform the Board may result in Board refusal to

' continue any coverage for the employea.

B. HNothing in this Article shall limit the right

of the Board to change insurance companies, provided

the coverage shall be substantially the same.
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XIX

SRFETY

All employees covered under this Agreement will

be provided with one {1) pair of suitable safety work

shoes per school year.
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* b o 4
AGENRCY SHOP

A, Representacion Fee

The Board of Education agrees to deduct the fair
share fees from the sarnings of those contracted employees
who elect not io become a member of the Union, and
transmit the fee to the Union.

8. Computation of Fair Share Fee

1. The fair share fee for sarvices rendered by

the Union shall ba in an amount equal to the regular
Union mgmbership duas, initiation fees and assessmants
less the cost ol memboership benefits financed through
the dues, but in no event shall the fae exceed 854 of
the regular membership dues, fees and assessments.
Such sum representing & fair share fee shall not reflect
the costs of financial support of political Eauses or
candidates except to the axtent that it is necessary
for the Union to engage in lobbying activity designed to
foster its policy goals in collective negotlations and
contract administration and to secure for the employees
it represents advances in wages, hours, and other
conditions of employment which ordinarily cannot be

sscured through collective negotiations with the Board.
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2. 'The majority bargaining representative shall
g:ovide sixty {60) days prior to January lst and
July Jlst of each year, advence written notice to the
Public Employment Relations Cormmission, the Board of
Ejucation and to all employess within the unit, the
information necessary to ccmputa the fair shars fee.
C. Challenging Assessment Procedure
In the event a challenge is filed by an employes,
the deéuction for fair share fee shall ba held in
aszrow by the Board of Education pending final resolution
of the challenge.
D. Deduction of Few
ﬁo fees shall be deducted for any employee soonex
than the satisfactory corpletion of the probationary
period,
E. FPaynent of Fee
" The Board of Education shall deduct the fes from
the earnings of the employees snd transmit the fee to
tlie majority bargaining representative monthly during
the term of this Agrezment.
F. Unlan Responsibilicy
The Union assumes responsibility for scquainting ‘ics
mernbers, a8 well as other employees affected by the
rezresentation fee of its implications and the procedure

cy which a non-member employee can challenge the fair

-38-




share fee &nd usyreas to neet with employees affected upeon
their requast to answer any questions pertaining to
this Article.
G. HMiscellaneous
1. The Union shall indemnify, defend and save

the Board harmless against any and all cleims, demands,

. suits or other forms of liability that shall arise out

of or by reascn of action taken or not taken by the Board
in rellance upon falr share fee information furnished
by the Union, or its representatives,

2., Any action engaged in by the Union, its
representatives or agents, which discrininates betwsen
non-mgnbers who pay the said representation fee and
members with regard to the payment of such £ee.other then
a5 allowed under the law shall be treated as an unfair

practice.
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XXI1

SENIORITY RIGHTS

The partics agree to use seniority as determined by

the length of service in the district as the determining

tfacior in layoff, hunping and recall procedures, subjact

to tae following limitations:

h.

Kothing herein shall be construed to limit
tha.rlght of the Board of Education to

lay off parsonnal an& to detsrmine when such
layoffs shall ocguy, Furthermors, the Board of
Education rsserves the exclusive right to
determing whether an employee has the peceisary
skills to perform satisfactory work in anothar
job title or craft, and such deternminatlions

by the Board of Education are not subject

to the grievance/arbitration procedure and
shall be specifically excluded therefrom.

A seniority list shall be prepared by the
Board of Education which will include all
nembers of this bargaining unit with &
designation of title or craft with tha

number of years of service listed theraon.
%his list vill be given to the Union for

their review and approval. Any dispute
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D.

:.

over the length of years of service or
the job title or craft shall be

resolved by the Board of Education only.

It is¢ undoxstood that the Board of Education

has no affirmative duty or obligation to
traln or retrain employees in any title or
craft in order to ¢ontinue such employee
with the Board of Education.

For the purvose of layoff, bumping rights
or recall rights, the last hired in a
specific title or crafe shall be the first
to be laid off. The last to be laid off
shall ba the first to be rescalled back to
employment. Senlority which shall be
designated by title or craft shall be the
determining factor in “bumpiﬁg' righcs.

A pool of custedial employees shall be
created wherein those employees who
presently hold a specific title or craft
pesition other than a custodial employee,
c¢hall be able to "bump® into such
custodial pool) of ampioy;cl with the least
senior smployes in the custodial pool
being subject to layoff., Whenever an
employee is transferred and/or reassigned

by reason of his/her "bumping® rights insc
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& lower paying job title, such

employee shall be paid at the lower

zate of pay, and further, shall be

placed on the step on the salary gquide
as determined.by the total length of
scrvice in the districe,

Seniority shall not apply to employees
eployed less than ons (1) calendar

year in the diatrict, or in a department
or craft.

It 15 expreas)y understood that this
agreement dods not in any way limit the
right of the Board of Educacion to sssign
erployees, on a day to day hasis, to
whatever the needs of the school district
may regquire. Furthernore, this agreement
does not likit in any way the right of
the Board of Education to subcontract cut
work in whole or in part for economic
reasons which is& presently performed by
members of the bargaining unit, or any
work which may be performed in the future.
Senioricy shall continue to accrue during
paid leavesz of absence, military leaves,
unpaid leaves of absence of threa {(3) months
or less, or during the period which an
erployee receives disablility benefits or

workmen's compansation,
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This agreement in no way shall be
construed to limit the Boaxd of
Education in its determination in
areas of promotion or the hiring
of new personnal who may becoms

members of this bargaining unit.
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XXIl
TERM OF AGREEMENT

A. This Rgreement shall becorme effective July 1, 1982
and shall continue in full force and effect through
Dacemrbexr 3. 1983. The Agreament shall continue in
full force and effect from year to year thereafter unless
aither party notifies the other in writing of & desire
$0 regotiate On & SUCCesSOr agreement not earlier than
c¢ne hundred fifty (150) nor later than one hundred twenty
{120) days prior to tha expiraticn date of the Agreemant,
juccect to parsgraph B bhelow.

B. The parties agree to reopen this agreement after
Zelis 1, 1961 for the purpose of negotiations concerning
waj;e8 and other economic benefits only, for the last aix

(6} months of this agreement.
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that the Board of XTducation approve and adopt the revised (982-81
Custodial acd Maintanance Salary Guide as follows:

CPERATIONS MATHTENANCE
LAMORERS, LANDSCAPERS MECHANICS

STEPS & CUSTODIAL (1) {2}

1 $16,070. 917,349,

2 16,311, 11,430, '

3 16,951, 17,731, )

4 16.793. 17,973,

5 17,038, 18,214.

s 17,276, 18,455,

- e B WS T W ML e W iR W S W B oW Em A Em N MW Em W Em W EmoEmem e m oW o= o

CUSTODIAL & MAINTIMANCE
LONGEVITY BALARY PAYMENTS

for canplatad years f service as of July 1 = 10 through 14  3100.
. . > > e * ® s «.1%chrough 19 138,
. - - " . e F T %« 20 through 24 17%.
- . L “ e co2amdy 200.

- RS G P M R M R G L A e P A W M S G e G M W M R W WA A wm e S

(1) Caxaodians regularly assigned to and working theé 11100 P.N. to
T:00 A.M. custodial routine shall receivs $100. psr annum over
talr salary position on guids, or as indicated foxr the position.

(2) wea Coordinatoxrs (forsmen type positions) receive 10V salary

diffaxentlal aver chels place on the machsnics guide) Assistant
" lmwa Coordinators receive €% over their guide placement.

1982~ ~ Effective July 1. 1982,
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Local 97
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Arnold Ross Thomas A. Donchus

Pravdeni Secteiury-Tivtivrer

Doar licber,

Varters belng lai.d-off, sick, on leave of absence, quitting or otherwise
zavig tiels place of employment, should comply with Article XVII, sec-
timi 4 «nd 5 of their Interatlonal Conscitstion,

¥=1 ¢.n Avall yourself of this rcight {ecalli.ng or writing to this Local
t~ica oitice For a Withdrawal Card. e i3 a pondnal fee of Eifty (50¢)
cinuy for this card.

This Widhara. :al Card examts you frum paying any dues while you are mder
Teamsters” forlsdiction.  In addition, it keeps you up-to-date reﬁx
YU THL ;hrs.\lp in good standing in the Local Union. Moreover, this With-
d- i n. Card can be converted into a Transfer Card to any Teamsters Local

» United States, Canada, and Puerto Rico, where the Logal Teanaters’
}3 .~L. ws twke provision for Transfers.

Falluze to present u Withdrawal Card upon ret:uming to work, and be!ng in
e asreurs In your dues, regardless of the time you are del.lnqtml:; you

will "uv to pay all back ducs or a reinscatement fee, in order to main-

tain youzr good standing in Local Union §97.

FLZASE ieED THIS NOTICE and take advantage of your rights as a mxsber of
thls tnicn,

Fratermally yours,

Gt pos cb@a-cf—;()w

Thomas A. Donohwe
Secretary-Treasurer




Teamsters Industrial and Allied Workers Union

Local 97

#3533 MOUNT PROSPECT AVENUE, NEWARK, NEW JERSEY 07104
thone 1201 484-2270
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VEAFVIERY Chanbile - WAt CeelM AND BEIFLAS QF auERICA
THE Be o oN O NGl CF TlawiiLles
S Ti- JMbs 0 RF COULIH 3
@ Dar
Asnold Ross Thomas A, Derct
Praskdont Secvimry-Troas -

Estimado Miemhro:

Cualquier miembro qua este en lay-off, que tenga upa licicncia
sin suweldo, ¢ por razon de enfarmedad, retiro voluntario,
renucncia, d cualquier otra causa que le separc de su trebaja,
debe ds cumplir con el articula XVII seccidn 4 y 5 de 1a
Constitucidn Internacional,

Para obtener este derecho puede llamar o escribir a la oficiq
de este Local pldiendo la tarjeta de retiro por un costo de
cincuenta centavos (50¢).

Con esta tarjeta de retiro, mientras usted este bajo la
jurisdiccion de los Teamsters no tiene que pajar cuota alzun

En adicién lo mantlene al dia como miembro de esta Un;cn.
ademas csta tarjeta de retiro puede convertirse en una tarjeze
de transferencia a cualquier local de los Tearsters en los
Estados Unidos, el Canada y Puerto Rico donde existen las lee
locales de los Teamstexs y que provean las micmas provisicnes
para transferencias.

Una vez rogrese a trabajar y presente su tarjeta de Retiro y
estando en atrazos en su cuota, sin importar el tiempo que
este en delinquencia; usted tendra que pagar toda su cuotas
atrazadas 4 una cuota de reinstalacidn para menteper su bicn-
estar en la Local #97,

Lo advertimos de este derecho y le pedimos gue haja uso del
mismo,







