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PREAMBLE
THIS AGREEMENT made this 22nd day of August 2019, between THE COUNTY OF
UNION (hereinafter called the “Employer”), and LOCALS 68 - 68A - 68B affiliated with
INTERNATIONAL UNION OF OPERATING ENGINEERS, AFL~CIO, (hereinafter called the
“Union™);
WHEREAS, the parties have carried on collective bargaining for the purposc of
developing a contract covering wages, hours of work, and all other conditions of employment;
NOW, THEREFORE, in consideration of the promises and mutual agreements herein
contained, the parties hereto agree wjth each other with respect to the employees bf the County
recognized as being represented by the Union as follows:
ARTICLE 1

RECOGNITION

The Employer hereby recognizes the International Union of Operating Engineers, AFL-
7 CIO, as the exclusive representative for all its Stationary Engineers, Plumber-Steamfitters,
Assistant Supervising Plumber, Assistant Supervising HVAC Mechanic, HVAC Mechanic (Low
Pressure Lice'nse); Maintenance Répairmen (Low Pressure License) and Assistant "Chief

Stationary Engineers at its location of a complex building known as the Union County

Courthouse located in the City of Elizabeth, in the State of New Jersey, and those buildings

under the control of the County of Union requiring the skills and licensing, if necessary, as those
presently under the jurisdiction of Local 68 Operating Engineers, but excluding Plumbers and/or

Maintenance Repair Plumbers employed in the Department of Facilities Management.
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ARTICLE 2

MANAGEMENT FUNCTIONS AND RIGHTS

Section 1.

The Association recognizes that there are certain functions, responsibilities and'
management rights exclﬁsively reserved to the Employer. All of the rights, powers, prerogatives
and authority possessed by the Employer prior to the sighing of this Agreement are retained
exclusively by the Employer subject only to such limitations as are specifically provided in this
Agreement. |
Section 2.

Whenever the term “Employer,” “Departtment Head,” or “Supervisor” shall be used
throughout this Agreement, it shall mean and include the County Board of Freeholders and/or the
County Manager and/or their designees as specifically may be provided in N.J.S.A. 40:41A-45 et
seq. or the Administrative Code of the County of Union.

Section 3.

| Except as modified, altered or amended by the within Agrce:ﬁent, the County of Union,
the Board of Freeholders, the County Manager or other designeeé shall not be limited in tﬂc :
exercise of their statutory management functions. The County Board of Freeholders, the County .
Manager or other designees hereby retain and reserve unto themselves, without limitation, all
powers, right, authority, duties and responsibilities conferred and vested in any of them by the
laws of the State of New Jersey, the Constitution of the State of New Jersey and the Constitution
of the United States of America, including but without limitation the following rights, privileges

and functions:

{r03560v1 }




- (a)  The executive management and administrative control of the County of Union, a
body politic, and its properties and facilities and the activities of its employees refated to their
employment.

(®)  The right to hire eﬁployees and subject to existing civil Service rules and
reg;xlations to determine their qualifications and the conditions for their continued employment
o their dismissal, demotion, promotion and transfer; and to discipline for just cause.

{¢) 'The right to determine schedules of work and the duties, responsibilities and
assignments of all employees with respect thereto. This right shall not be used as a form of
discipline directed against any employee.

Section 4. |

The exercise of the foregoing powers, right, authority, duties and responsibilities by the -
Board of Freeholders, the County Manager or other designees, the adoption of policies, rules;
regulations and practices in furtherance thereof and the use of judgment and discretion in
connection thereto shall be limited only by the extent such specific and expressed terms are in
conformance with the laws of the State of New Jersey, the Constitution of the State of INew
Jersey, and the Constitution and laws of the United States,

Section 5.

Nothing contained herein shall be considered to deny or restrict the Board of Frceholdem,‘ ,
the County Manager or qther designees, of their rights, responsibilities and authority under Title .
40 and 40A, or any other state law br regulations as they pertain to County Manager form of

government,
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ARTICLE 3
COLLECTIVE BARGAI PROCEDURE

Section 1.

Collective bargaining with respect to rates of pay, hours of work or other conditions of
employment shall be conducted by the duly authorized bargaining agent of each of the parties.
. Ordinarily, not more than three (3) additional representatives of each party shall participate in
collective bargaining meetings.

Section 2.

Collective bargalining meetings shall be held at times and places mutually convenient anci

at the request of either the Employer or the Union.

Section 3.

Employees of the Employer who may be designated by the Union to participate in
collf;ctive bargaining meetings will be excused from their work assignments without
compensation by the Employer, provided their absence would not seriously interfere wi£h thé
operation of the Employer.

Section 4.

Effective upon execution of this Agreement, shop stewards shall be granted release time

for participation in collective negotiations.
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ARTICLE 4
PAYROLL DEDUCTION OF UNION DUES
Section |.

An employee who wishes to have the Employer deduct the amount of monthly Union ) ‘
membership dues from his pay for transmittal to the Union shall authorize such deduction in -
‘writing to his department head who shalt deliver it immediately to the Payroli Department.
Section 2.

The amount of monthly Union membership dues will be certified by the President or z;n
international representative of the Union in writing to the Emponef and the amount so certified
will be uniform for all members of the Union. A certification which changes the amount of dues
shall become effective on the first day of the calendar month following a thirty (30) day, period -
after such certification is received by the Employer.

Section 3.

One (1) deduction in respect to the current month’s dues will be made monthly, provided
the authorization is received in the Payroll Depactment not less than three (3) weeks in advance
of the scheduled pay date, and provided there is sufficient pay available to cover the same for
fifty (50%) percent of the amount authorized after all deductions required by law or authorized
by the employee have been made. Deductions will nat be made in respect to any prior monthly
dues, except when the Employer, through error or oversight, fails to ‘make the deduction in any
monthly period.

Section 4,
(a)  Effective the first of the month following thirty (30) days after the signing of this -

contract, if an employee does not become a member of the Union, the Union shall fumish the

170255001 )



name of such person to the County requesting that the employee, through payroll deductions, pay
a representation fee in lieu of dues for services rendered by the Union.

(b)  The representation fcq, in lieu of dues, shall be in an amount equivalent to the
regular membership dues, initiation fees and assessments charged by the majority representative

to its own members less the cost of benefits financed through the dues, fees and assessments and

available to, or benefit only its members, but in no event shall such fee exceed eighty-five (85%) -

percent of the regular menibcrship du.es, fees and assessment.

(©)  Any public’employee who pays a representation fee in lieu of dues shail have the
right to demand and receive from the majority representative, under proceedings established and
maintained by the Union, thch shall be in accordance with appropriate statutory provisions and

Court Decisions, a return of any part of that fee paid by him which represents the employee’s.

additional pro rata share of expenditures by the majority representative that is either in aid of

activities or causes of a partisan, political or ideological nature only incidentally related to the

terms and conditions of employment or applied toward the cost of any other benefits available

only to membets of the majority representative. The pro rata share, subject to refund, shall not

reflect, however, the cost of support of lobbying activities designed to foster policy goals in

collective negotiations and contract administration or to secure for the employee represented

advantages in wages, hours and other conditions of employment in addition to those secured’

through collective negotiations with the public employer.

(d)  Any person who becomes an employee after the signing of this Agreementl shall

on the first of the month after thirty (30) days of employment be charged thirty-one dollars and V

twenty-five cents ($31.25) for Licensed Operating Engineers, and twenty-five ($25.00) dollars

for skilled plumbers, mechanics, etc. per period. These deductions shall continue until the
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initiation fee is paid in full. The County will remit this fee along with any union dues by the’
fifteenth (15'™) of the folloWing month,

(e) The mechanics for the deduction of representation fees and the transmission of
such fees to the Union will, as nearly as possible, be the same as those used for the deduction Ian'd'
transmission of regular lﬁem_bership dues to the Union, |

® Effective the first of the month following thirty (30) days after the signing of this
Agreement, the Union »'will notify thec County Manager, in writing, of the current annual due§
and/or the amount of the representation fee and will from time to time thereafter give to the
County at least a sixty (60) days notice, in advance, of any changes in the annual membership or
representation fee schedule so that the same can be accommodated by the County. wilﬁin a'
sufficient time afler it receives the notice.

(80 The Union shall indémnify, defend and save the County of Union harmless
against any and all claims, demands, suits, or other forms of liability, that shall arise out of or by '.
reason of the action taken or not taken by the County of Union in reliance upon the
representation fee information furnished by the Union or its representatives.

Section 5.

The Countﬁ shall remit to the Union all deducted dues monies no later than the 15% of thé
month following the month for which dues were deducted and will be accompanied by a list
showing the names of the employees from whose pay:

(a)  Regular deductions have been made;

(b) Deduction has been made for a prior monthly period;

No deduction has been made because of insufficient earnings in pay period.
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If dues remittances have not been received by the Union in full within 30 days from the
15" of the month following the month for which dues were deducted, the Union may bypass the

grievance procedure and file directly for arbitration.

Notwithstanding anything in this Agreement to the contrary, if the Arbitrator find that the -

employer was delinquent in transmitting deducted dues payments to the Union, the Arbitrator
may award interest, at the prime rate of the delinquent amount to the award as liquidated
damages and may hold the employer liable for the full cost of the Arbitrator’s fee.
Section 6.

An authorization for deduction of Union membership dues shall be terminated

automatically when an employee is transferred out of the bargaining unit, or is removed from the

payroll of the Employer, or goes on a leave of absence without pay for more than one (1) month,

and there shall be no obligation on the part of the Employer to continue dues deductions in effect
in the absence of an applicable collective bargaining agreement.
Section 7.

If an employeé, in accordance with the Statute in such case made and provided,
terminates his Union membership, the representation fee, as hereinabove provided for, shall be

paid over thereafter to the Union provided, however, if the said employee desires to reinstate his

Union membership upon such authorization being given to the County, the dues deduction shall .

thereafter be made in accordance with the provisions provided above.
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Section 8,

In addition to the indemnification provided for under the Agency Shop provisions, set
forth above, the Union further agrees that it will indemnify and save harmless the County against
any actions, claims, loss or expenses in any manner resulting from action taken by the Employer

at the request of the Union pursuant to the terms of this Article,
ARTICLE 5
DISCRIMINATION OR COERCION

There shall be no discrimination, interference, or coercion by the Employer or any of its -
agents against the emplbyces represented by the Union because of membership or activity in the
Union. The Union or any of its agents shall not intimidate or coerce employees into membership.
Neither the Employer nor the Union shall discriminate against any employee because of race,.
creed, color, age, sex or national origin.

ARTICLE 6

NO STRIKES OR LOCKOUTS

Section 1.

There shall be no lockouts, strikes, work stoppage or slowdowns of any kind duriné the’
life of this Agreement. No officer or representative of the Union shall authotize, institute or '
condone any such activity. No employee shall participate in any such activity. The Employer '
shall have the right to take disciplinary action, including discharge, against any employees

participating in a violation of the provisions of this Article.
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Section 2.

The Union will not schedule any membership meeting or demonstration which may have
the same effect as a strike or work stoppage. In the event that the Union’s members participate in
such activities, in violation of this provision, the Union shall notify those members so engaged to

cease and desist from such activities and shall instruct the members to return to their normal

duties.
ARTICLE 7
CONDUCTING UNION BUSINESS DURING WORKING HOURS
Section 1.

The Union shall neither solicit members nor conduct any union business on Employer’s

property during Employer asvsigned working schedules of either the representative of the Union
or the empldyee involved, except for the following:

(a) collective bargaining;

(b)  time spent conferring with management on specific grievances as specified in the

Grievance Procedure, Article 9, and;

(¢) observation of processes, machines, equipment or physical working conditions

involved in a specific grievance when such observation can propetly be conducted only during
the working hours of the employee(s) involved, in which case, the observation will be helt:i

during standard working hours and not when employees are working on premium time,

10
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ARTICLE 8

EMPLOYEES SERVING AS UNION REPRESENTATIVES

Section 1. Designation of the Union representatives (including Union Officers):

(@)  The Union shall advise the Employer in writing of the names of its representatives

and their respective authorities (including titles of Union officers). Such notification shall be

signed by the President of the Local or by the Intemational Representative and shall specify the
type of responsibility to which each has been assigned. Union representatives shall not bc
recognized as such prior to receipt by the Employer of such notices nor shall they be recognized -
beyond the extent of authority delegated.

(b) It is agreed that there shall be no more than one (1) such representagive in the
bargaining unit at any one time during the term of this Agteement,

Section 2.

Excused absences for Union duties at Union request:

(@)  Upon the request of the Union, the authorized representative who has been - .
selected by the Union to perform Union duties which take him from his work, shall be excused .
from his work for a reasonable length of time. The Union agrees that they will not ask that the
representative be so excused from his work at a time when his absence will seriously interfere
with the operation of the Employer. .

(b)  Such excused absence from work shall be without pay and ordinarily shall be
limited to a cumulative period of thi&y (30) days in a calendar year.

(¢)  Each time the authorized representative is excused from his assigned duties to
perform Union duties, he shall:

1. Arrange with his supervisor to leave his work.

it
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2. Notify the supervisor of any employer facility visited, on arrival, and make
atrangements for any observation necessary.
3. Notify his supervisor upon return to the job,

Record his time out and time in with his supervisor upon leaving and returning to his job.

ARTICLE 9
GRIEVANCE PROCEDURE

Section 1.

A grievance is hereby defined as any dispute between the parties concerning any claimed

violation of this Agreement with respect to wages, hours of work or other conditions of
employment.
Section 2.

The purpose of this Article is to provide for the expeditious and mutually satisfactory.

settlement of gricvances and to that end, the following procedures shall be the sole and exclusive .

method of resolution consistent with the applicable civil service laws, rules and regulations of

the State of New Jersey. All time limitations set forth herein shall be considered as the maximum

and failure to act within the allotted time period shail be deemed to constitute a waiver and

abandonment of the grievance, unless mutually extended by the parties in writing.

STEP I: An employee with a non-disciplinary grievance shall first discuss it with
his immediate supervisor either directly or through an authorized union shop steward within five
working days after the employee knew or shauld have known of the event giving risé to the

grievance,

STEP 2: If the aggrieved employee is not satisfied with the disposition of the

grievance at Step 1, or if no decision has been rendered within five working days after the

12
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presentation of that griévance at Step 1, the union may file within five working days with the
ditector of the department in which the aggrieved employee is assigned a written grievance
setting forth the nature of the grievance and designated contract provision(s) claimed to have

been violated. The grievance shall be discussed by the authorized union representative and the

director of the department or his designee at a mutually agreeable time and place not later than - o

five working days after the grievance has been filed. Within ten working days after the meeting, R

the director of the depaﬁment shall notify the union of his decision in writing, All disciplinary
grievances shall commence at Step 2.-

STEP 3: If the grievance is not resolved at Step 2, or if no written decisic;n has been
rendered within ten working days after the Step 2 meeting, the union shall file the grievance
together with all supporting documentation with the County Manager within five working days.
At the sole discretion of the County Manager, a meeting may be held with the authorized union
representafivc relative to the grievance. The County Manager shall render a written answer to the
grievance within ten working days of the filing of the grievance or of any grievance meeting,
whichever is later.

STEP 4: If the grievance is not resolved at Step 3, or if no written answer has been
rendered within the allotted time of Step 3, the union shall in ten working days make a written

demand for arbitration to the New Jersey State Board of Mediation, 50 Park Place, Newark, New

Jersey, with a copy of the demand being delivered to the County Manager and Director of - '

Personnel for the County of Union. The written demand for arbitration shall set forth the specific
nature of the dispute and specific provisions of the Agreement claimed to be violated. The
selection of an arbitrator as well as the conduct of the arbitration hearing shall be in accordance

with the rules and regulations of the New Jersey State Board of Mediation then in effect.

13
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The arbitrator so selected shall hear the dispute at a mutually agresable time and place.
The decision of the arbitrator shall be final and binding upon the employer, the union,
and the employee(s) and shall be in writing setting forth findings of fact, reasons and conclusions

on the issues submitted.

No one arbitrator shall have more than one grievance submitted to him, and_undcr“' ‘

* consideration by him, at any one time unless the parties otherwise agree in writing. A grievance

shall be considered under consideration by an arbitrator unti} he has rendered his written deci‘sion
which shall be done within 30 days from the close of the hearing.

In the event of the submission of any matter for arbitration as herein provided, the
arbitrator shall have no right or power to alter or modify the terms -of this Agreement lor 1o
impose upon the employer any obligations or liabitity not expressly assumed by the employer
under the provisions of this Agreement; nor may the arbitrator deprive the employer of any right
reserved, expressed or implied, by it for its benefit hereunder.

The cost of the arbitrator’s fee shall be borne equally by the parties. Each party shall be
responsiblelfor its own cost incurred in arbitration.

ARTICLE 10

WORK SCHEDULES

Section 1.

The standard weekly work schedules for employees engaged in work that requires

employee services continuously throughout the standard work week shall consist of five (5) daily

work schedules of eight (8) hours arranged by the Employer within the standard work week,

frequently including Saturdays, Sundays or holidays.

14
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Section 2.

The Employer shall have the right, for the efficient operation of its facilities, to make
changes it starting and stopping time of the daily work schedule, and to vary from the daily or -
weekly work schedule,

ARTICLE 11
OVERTIME
Sectjon 1,

It is recognized that the needs of the Employer may require overtime work beyond the
employee’s standard daily or weekly work schedule and the jobs involved must be adequalltely :
manned by qualified employees working on an overtime basis.

Section 2.

(8) The amount of overti.me and the schedule for working such overtime will be
established by the Employer and employees shall work such overtime as scheduled unless
excused by the Employer. It is understood that before employing part-time employees, the
Employer will use full-time employeés to the extent possible to perform all such-overtime work
as may be required by the Employer.

(b)  The Employer agrees that, before overtime that is refused can be charged against
an employee for purposes of equalization of distribution of overtime, he must receive at least two .~
(2) hours’ notice of the scheduling of the overtime.

Section 3,
Pay at time and one-half the straight time hourly pay shall apply to authorized timel'

worked in excess of forty (40) hours in the standard work week.

15
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Section 4.

Time within the employee’s standard work week for which he receives pay from the
Employer shall be credited to time worked in computing the forty (40) hours at straight time
hourly pay.

Section 5.

For employees whose tour of duty starts on or before midnight, all hours worked during

the tour of duty shall be counted as having been worked on the day on which he reported. There.

shall be no pyramiding of overtime.
. Section 6.

Overtime work, as provided above, shall be equally distributed among employeces within
their respective departments, as is reasonably practical among those capable of performing the
work to be done. |

ARTICLE 12

MOVEMENT OF PERSONNEL,
Section 1,

The Employer desires to maintain employment as near to a constant level as poséiblé.

Both parties tecognize, however, that the needs of the Employer and its efficient operation may ”

necessitate reassignment of personnel or the addition to or decreasc in the work force.
Section 2,
The parties agree that all hirings, layoffs and separations shall be in accordance with the

revised civil service rules for the State of New Jersey as applicable to County governments,

16
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1

ARTICLE 13

SICK LEAVE
Sick leave may be used by employees who are unable to work because of : (1) personall
illness or injury; (2) exposure to contagious disease; (3) care, for a reasonable period of time, of
a seriously ill member of the employee’s immediate family (spouse, child, legal \Iward,.
grandchild, foster child, father, mother, legal guardian, grandfather, grandmother, brother, sister,
father-in-law, mother-in-law, and any other relatives residing in the employee’s household); (4)
death in the employee’s immediate family for a reasonable period of time. Up to five days may

be permitted when such an absence is caused by the death and attendance at the funeral of a

spouse or a child and up to three days will be permitted during the absence from duty of .

employees when such absence is caused by the death and attendance at the funeral of any other
member of the employee’s immediate family as defined abave.

Sick leave may also be used by a handicapped employee for absences related to the
acquisition of or use of an aid for the handicapped when the aid is necessary to function on the
job. In such cases, reasonable proof may be required by the County. |
Section 2,

If an employee is absent for reasons that entitle him to sick leave, his supervisor shall be
notified promptly. Failure to notify the supervisor may be cause for disciplinary action. Absences

without notice for five (5) consecutive days shall constitute a resignation.

17
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Section 3,

Sick leave is earned in the follbwing manner:

(a) New employees shall only receive one working day for the initial month of |

employment if they begin work on the first through eighth day of the calendar month, and

one-half working day if they begin on the ninth through the twenty-third day of the month.

(b)  After the initial month of employment and up to the end of the first calendar year,

employees shall be credited with one working day for each month of service. Thereafter, at the

beginning of each calendar year in anticipation of continued employment, employees shall be

credited with 15 working days.

()  Part-time employees shall be entitled to a proportionate amount of paid sick leave,

(d) Paid sick days shall not accrue during a leave of absence without pay or

suspension.

(e)  Sick leave credit shall not accrue after an employee has resigned or retired

although his/her name is being retained on the payroll untii exhaustion of vacation or other
- compensatory leave.

® Unused sick leave shall accumulate from year to year without limit.
Section 4.

Any employee who is absent von sick leave for five (5) or more consecutive Working déys

shall be required to submit a physician’s certificate as evidence substantiating the illness. The
q P g

Employer may require an employee who has been absent because of personal illness, as a

condition of his return to work, to be examined by a physician at the expense of the Employer. In
addition, the Bmployer, in its disctetion, may require proof of illness of an employee on sick

leave whenever such proof is reasonable.

18
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Section 3.
Any employee who has been absent on sick leave for a period totaling ten (10} dﬁys in

one calendar year, consisting of periods of less than five (5) days, shall submit acceptable

medical evidence for any additional sick leave in that year unless such illness is of a chronic or -

recurring nature causing an employee’s periodic repeated absence from duty for one (1) day-or
less in which event, only one medical certificate shall be required for every six month petiod.
The medical certificate must specify fhat the chronic or recurring nature of the illnesg is likély tlol
cause subsequent absences from employment.

Section 6.

The parties-agree to continue the County program of payment for unused sick leave upon.

retirement in accordance with the requirements of that program us set forth in its regulations

which ave attached hereto as Exhibit A.
Section 7.

Effective July 1, 2017, a Sick Leave Incentive Program shall be implemented. If an

employee does not use any sick time during eaéh quarter, he/she will be entitled to either $250 c.)rj ;

one (1) compensatory day. The quarters shall run January 1 to March 31, April 1 to June 30,

July 1 to September 30 and October 1 to December 31%, Should all Sick Time be exhausted -

before or during any of the twelve (12) month periods as nofated above, then no sick incentive

bonus shall be applicable after sick time having been exhausted.

Any employee who takes leave without pay during the relevant Sick Incentive year when

the employee has contractual leave time remaining, shall not be eligible for the sick'incentive
bonus. Leave without pay shall include, but not be limited to, sick leave without pay, suspension

without pay, absence without leave (“AWOL"), and unpaid leaves related to work-related injury

19

(17035601 |



even if the employee receives salaty in the form of compensation from the County’s workers’
compensation carrier. For example, if an employee chooses to receive 70% of his or her salary-
from the County’s workers’ compensation carrier at the conclusion of a work-related injury leave
with pay instead of using his or her contractual leave time remaining, the employee will not be
eligible for the sick incentive bonus.

All bonus monies shall be pa.id ina sepe;ratc check in December of the year in which it -
was earned, at the employee’s rate of pay during the time in which it was earned.

ARTICLE 14

PERSONAL BUSINESS AND RELIGIOUS LEAVE

Section 1.

Employees who are employed less than one (1) year are entitled to be granted up to three
(3) days off for personal business as hereinafter defined or for religious reasons in accordance
with the schedule hereinafter set forth; employees who have been employed for more than one
(1) year are entitied to be granted up to three (3) days per year without reference to any schedulle..
Employees must make ﬁpplication for such personal business or religious leave stating the reason |
for the requested lcave as far in advance as possible, The request by the employee shallll bfe
directed to his or her Department Head, The leave may only be taken if the Department Head
approves and grants said leave, and if for business reasons the applicant must demonstrate that
the business purpose could not be scheduled after working hours. The following schedule' éhall
only apply to employees with less than one (1) year of employment.

(a) One (1) day after four (4) months of employment.

(b)  One (1) additional day after eight (8) months of employment.

()  The third (3rd) day may be granted between the tenth (10th) and twelfth -(12th) .
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months of employment.
Section 2.

No personal leave shall be applied for, approved or granted, immediately before or after
any vacation period, holiday period or weekend, except under extraordinary circumstances.
Section 3.

Leave days, as provided herein, must be used in a one (1) yeat pericd and shall not be
accumulative from year to year.

ARTICLE 15

DEATH IN FAMILY

Wages up to five (5) days will be paid during the absence from duty of employees when .

such absence is caused by the death and attendance at funeral of speuse or child, and up to three
(3) days will be paid during the absence from duty of employees when such absences are caused
by the death and attendance at funeral of mother, father, sister, brother, grandparents, grandchild,
mother in-law, and father-in-law, or other relative residing at employee's houschold.

ARTICLE 16

JURY DUTY

Section 1.

An employee summoned for jury duty shall receive his regular pay from the Employer:

for such period. Such employee shall report for his regular work while excused from such
attendance in court unlc-ss it is impossible or unteasonable for him to do so.
Section 2.

Any payment received for jury duty must be turned in to the Employer through thé

employee’s department head less allowance for travel and meal expense.
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ARTICLE 17

YACATIONS

Section 1, Vacation Eligibility;

(@)  During the first calendar year of employment, employees shall be entitied to one
(1) vacation day for each month of service during the calendar year following the date of
employment.

(b)  Employees with one (1) to eight (8) years of service shall be entitled to thirteen
(13) working days vacation each year.

(¢) Employees with eight (8) completed years of service to ten (10) years of service
will be entitled to fourteen (14) working days vacation each year.

{d) Employees with ten (10) completed years to fifteen (15) years of service will be -
entitled to seventeen (17) working days vacation each year.

(¢)  Employees with fifteen (15) completed years to twenty (20) years of service will
be entitled to nineteen (19) working days vacation eac£1 year.

® Employces with twenty (20) completed years to twenty-five (25) years of service
will be entitled to twenty-one (21) working days vacation each year. )

(g) Employees with twenty-five (25) completed years of service will be entitied to
- twenty-eight (28) working days vacation each year.

(h) Employees with twenty¥six (26) completed years of service will be entitled to
twenty nine (29) wotking daysAvacation each year.

4)] Employees with twenty-scven (27) completed years of service will be entitled to
thirty (30) working days vacation each year.

{)) Employees with twenty-eight (28) completed years of service will be entitled to
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thirty-one (31) working days vacation each year.

() Employees with twenty-nine (29) completed years of service will be entitled to.
thirty-two (32) working days vacation each year.
Section 2.

Pari-time employees shall receive vacation credit allowance on a pro-rated basis in
.accordance with Section 1 above.

Section 3.

Employees must submit requested vacation dates by March 1% of the year in which the
vacation is to be taken. Management must approve or deny all submitted requests no later than
March 31%. Vacation requests for time duting January through March shall be approved or ‘
denied when submitted. Any vacation requests submitted after March 1 shall be on a first come
first serve basis. The Employer shall have the exclusive right to determine when an einployee’s
vacation shall be scheduled, The Employer agrees to give reasonable consideration to an
employee’s wishes in this regard. Where conflicts in choice of dates occur, preference will bé
governed by seniority insofar as effective staffing requirements permit,

Section 4.

An employee who has resigned or who has otherwise separated from employment shall
be entitled to the vacation allowance for the current year pro-rated upon the number of months
worked in a calendar year in which the separation becomes effective, in addition to any vnused
vacation due for the previous ycar.

Section 5.
An employee who is retiring on pension based on length of service, shail be entitled to

the full vacation for the calendar year in which he retires.
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Section 6.

Whenever an employee dies having to his credit any annual vacation leave, there shall be .

calculated and paid to his estate a sum of money equal to the compensation figured on his salary
rate at the time of his death.

Section 7.

If a holiday occuts during the vacation ot sick leave, it is not counted as a day of vacation

or sick leave.
Section 8.

Employees serving on a leave of absence without pay do not accrue vacation benefits.
Section 9.

If an employee leaves the County’s employ for any reason, except as set forth in Section

5 of this Article, before the end of the calendar year after having taken a vacation allowance for

the year, he will be charged with the uncarned part of his vacation. This now will be deducted _

from his final pay check.
Section 10,

Vacations must be taken during the current calendar year unless the supervisor

determines that it cannot be taken because of pressure of work, in which case, unused vacations,

may be cattied into the next succeeding year only.

Section 11.

Employees may use three (3) of their allotted vacation days for emergency purposes with

no advance notice required but subject to the approval of the Division or Depariment Head.
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Section 1,

ARTICLE 18

HOLIDAYS

The Employer has designated the following days as holidays for the year 2019:

New Year’s Day

Martin Luther King's Birthday
Lincoln's Birthday
Washington’s Birthday
Good Friday

Memorial Day
Independence Day

Labor Day

Columbus Day

Election Day

Veteran's Day

Thanksgiving Day

Day After Thanksgiving Day
Christmas Day

Tuesday, January 1, 2019
Monday, Janvary 21, 2019
Tuesday, February 12, 2019
Monday, February 18, 2019
Friday, Aprif 19, 2019
Monday, May 27, 2019
Thursday, July 4, 2019
Monday, September 2, 2019
Monday, October 14, 2019
Tuesday, November 5, 2019
Monday, November 11, 2019
Thursday, November 28, 2019
Friday, November 29, 2019

Wednesday, December 25, 2019

The Employer has designated the foliowing days as holidays for the year 2020:

{1703560vi }

New Year's Day

Martin Luther King's Birthday
Lincoln’s Birthday
Washington’s Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Election Day

Veteran's Day

Thanksgiving Day

Day After Thanksgiving Day
Christmas Day
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Weduesday, January [, 2020
Monday, January 20, 2020
Wednesday, February 12, 2020
Monday, February 17, 2020
Friday, April 10,2020

Monday, May 25, 2020
Saturday, July 4, 2020 -
(Celebrated Friday, July 3, 2019)
Monday, September 7, 2020
Monday, October 12, 2020
Tuesday, November 3, 2020
Wednesday, November 11, 2020
Thursday, November 26, 2020
Friday, November 27, 2020
Friday, December 25, 2020



Section 3.

The Employer has designated the following days as holidays for the year 2021:

New Year’s Day Friday, January 1, 2021
Martin Luther King's Birthday Monday, January 18, 2021
Lincoln’s Birthday Friday, February 12, 2021
Washington’s Birthday : Monday, February 15, 2021
Good Friday Friday, April 2,2021
Memorial Day ' Monday, May 31, 2021
Independence Day Sunday, July 4, 2021
(Celebrated Monday, July 5, 2021)
Labor Day _ Monday, September 6, 2021
Columbus Day : ) Monday, October 11,2021
Election Day ~ Tuesday, November 2, 2021
Veteran's Day Thursday, November 11, 2021
Thanksgiving Day Thursday, November 25, 2021
Day After Thanksgiving Day Friday, November 26, 2021
Christmas Day Saturday, December 25, 2021

{Celebrated Friday, December 24, 2021)

Section 4.

Employees who are required to work on a regularly scheduled holiday shall be paid for
the holiday plus paymeht at time and one-half (1'%) their regular rate of pay for all hours actually
worked on the holiday, subject to the overtime provision set forth in this Agreement,

Upon the occasion when Christmas Day, New Year’s Day, or the 4% of July occur oﬁ a
weekend, and are celebrated by the County on a Friday or Monday, the actual holidéy shall be
treated as such for any Engineer scheduled to work.

Section 5.

Employees assigned to departments which work on & continuous operation of twenty-four -

(24) hours per day, seven (7) days per week, and who have previously been granted

compensatory time for holidays which fall on a non-working day, shall now receive payment or

compensatory time in lieu thereof, at the employee’s discretion for such holiday not wotked;
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such election shall be made two (2) weeks from the date of the holiday.
Compensatory time under this provision of the contract must be taken within the calendar '
year in which such holiday occurs.

ARTICLE 19
EMPLOYEE BENEFIT PLANS

Section 1.

Upon meeting the necessary requirements, employeeé in the bargaining unit will be
covered by the following benefit plans:

(a)  Public Emplbyee‘s Retirement System

(b) Group Life Insurance |

(¢)  Hospitalization and Major Medical Insurance Plan, with the aption of the County
~ to have a form of self-insurance plan or have the same placed with an insurance company or

companies.,

The Employer reserves the right to change or modify existing carvier or carriers that '

provide health benefits, disability benefits, dental benefits or drug prescription benefits at any
time during the term of .this Agreement, provided that the coverage is substantially similar to the
coverage then in effect. The Employer will gi\}e reasonable notice to Local 68 of its intcntioh to
cha‘nge any such catrier before implementation and will meet with representatives of L0cai 68
upon request before implemcntaiion. :

(d)  Workers’ Compensation

(e}  Pre-Admission Review (PAR) with 50% cutback and mandatory second surgical

opinion (MSSOP) with 50% cutback.
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Section 2. Health Benefits

All existing cost containment and co-pay provisions applicable to the hospitalization
insurance program shall be maintained, except as follows:

{.  The Hotizon PPO and Horizon Traditional Plans will be maintained for
employees choosing said plan with their cost being the difference between the PPO or
Traditional Plan premium, whichever is applicable, and the Direct Access premium in any given
year. ' |

2. Effective June 28, 2011, P.L. 2011, Chapter 78, govei;ns the amount of employee

contributions,

3. Out-of-network benefits shall be $500.00 Single/ $1,000.00 all othets. The out-of- -

network reimbursement benefit shall be 150% of CMS (Medicare).
4, The emergency room éo—pays shall be $25.00 per visit (to be waived if admitted):
5. The Third Party Administrator (TPA) is eliminated and the County will no lorigef
reimburse employees fqr any out-of-network charges.
6. Effective July 1, 2015, the County implemented two (2) additional plans —a high

deductible plan with a health savings account (HSA} and an exclusive provider organization

(EPO) plan. Employees hired on or after June 30, 2016, shall be required to choose one of these

two plans during the first two (2) years of employment. Following the completion of two (2)

years of employment, the employee may select any of the County’s other plans. All current- ‘

employees may voluntarily select one of these plans during open enrollment, With regard to the

HSA, the County agrees that it will contribute $1,000 towards the deductible for single coverage

and $2,000 towards the deductible for family coverage for both current and new employees who

elect the HSA.
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7. Any employee with either Family or Husband/Wife coverage in any of the

available health benefits plans may voluntarily opt out of that plan provided their spouse has -

either Family or Husband/Wife coverage either through the County or through another employer. =

In return for opting out, the County shall pay to the employee the sum of $5,000.00 annually, to
be paid in 26 installments over the next year. The County shall pay to the employee the sum 01;
$1,800.00 annually for single coverage from another source. This payment will be prorated if
less than one year of the benefit is available, Employees opting out shall retain the right to re-
enter the County’s health benefit plan on a monthly basis. Upon re-entering the plan, payn;lents
for opting out shall cease. This benefit shall be discontinued if the County becomes self-insured.

In order to be eligible for the health-benefit opt-out payment, an employee must opt out
of both health and prescription coverage.

In accordance with Resolution No: 2016-930 the Vaoluntary Health Benefit Buyout
Option has been eliminated effective January 1, 2017,

Section 3. Dental Plan

The County of Union will continue to provide a Basic Dental Plan coveting employees
only. The premium shall not excced Fifty ($50.00) Dollars per year to be paid by the Copnty.
Effective July 1, 1996, employees coveted by this Agreement shall have the option to maintain | '
the existing plan or obtain an improved dental plan, either single or family, that provides |

coverage on an 80/20 percent basis up to $1,000. Emplayees shall also have the option to select

coverage under the Health Plex Plan. Employees who opt for any of these coverages shall pay .

the full cost difference that exceeds the Employer’s cost of the base plan.
Effective September 1, 2006, the annual cap on employee only basic dental plan shall be

increased to $2,000,
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Section 4. Drug Prescription Plan

1. The prescription network known as Medco (CCN II Network) shall be
maintained,
2. Effective July 1, 2013 or as soon thereafter as the County can implement, the

County shall modify the drug prescription plan as follows.

. Co-Pay

Retail Generic $5.00

(30 day supply)

Retail Preferred Brand $25.00

(30 day supply)

Retail Non-Preferred ’ $50.00

(30 day supply)

Mail Order Generic $5.00

(90 day supply)

Mail Order Preferred Brand $30.00
1 (90 day supply)

Mail Order Non-Preferred $60.00

(90 day supply)

Employees who receive fully paid retirement benefits under the 2008 through 2011 CNA
shall be provided with the Medoo Rx or an equivalent plan. This plan shall provide for free mail
order prescriptions and 30% co~pay for retail. It is understood that in order to provide the Medc':or
Rx plan, the base health plan will be .converted from CIGNA ROAP7 to CIGNA ROAP3.

The restriction on flow through of prescription co-payments to the Major Medical portion
of the health coverage shall be continued.

Drug Plan Utilization Modifications

» Enhanced Concufrent Drug Utilization Review (Refill too soon/stockpiling).
= Preferred Drug Step Therapy (Generic or Preferred Name Brand first) Limited to
PPI, SSRI and Intranaseal steroid drugs.

« Clinical Intervention (Statement of medical necessity from MD) Limited to Anti-
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Narcoleptic Agents, Weight Loss and Anti-Neoplastic Agents.

Section 5. Vision Plan |

Effective April 1, 2007, the VSP Eye Care Plan shall be implemented for employees only
and the premium will be paid 100% by the County.
Section 6. Retirees

The County agrees to continue a program of subsidization of health insumncé costs for .
retirees who were represented by the Union under the terms of this labor contract with the
County for employees who retire after December 31, 2012, The conditions and requirements for
retirees to receive the benefit of the subsidization program are set forth on Exhibit C-2 which is
attached hereto and made é part hereof. The benefits to retirees as provided for herein ave limited
to the term of this Agreemeht and become a subject of bargaining thereafter. If the eligibility
terms of this plan change by reason of negotiations for the next contract, the parties agree to
negotiate for any employees employed from December 31, 2012 (and this is the same subsidy
plan that was in effect since January 1, 1986) who are covered under this contract and who retire
during the term and who would meet the eligibility requirements, |

Section 7. Disability

The County shall contribute the sum of One Hundred ($100.00) Dollars per employee per -+ .

year towards the cost of a Disability Plan in effect between the County and International Union
of Operating Enginecrs, Local 68. Employees shall coniribﬁte by way of payroll 'deduction
towards the payment for this Plan to the extent that the cost exceeds the sum of One Hundreci
~ ($100.00) Dollars_per year per empldyec. The plan shall be applicable to all employees covered ’

by this Agreement.
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ARTICLE 20

LONGEVITY

Section 1.

All employees covered by this Agreement shall be entitled to and paid longevity

payments and adjustments in accordance with the longevity program adopted by Freeholder -

Resolution No.163 in the year 1967 and amendments and supplements thereto; provided,
however, that any employee hired subsequent to January 1,1973, shall not be covered by, nor
entitled to the benefits of, the longevity program. Said longevity payments shall be calculated

and paid in accordance with the practice as they existed prior to the effective date of this

Agreement. '
ARTICLE 21
SALARIES
Section 1.

Salaries will be adjusted in accordance with the salary guide, which is attached hereto as '

Exhibit A.

1/1/2019: 2% across the board (retroactive)

1/1/2020: 2% across the board

1/172021: 2% across the board.

In addition, effective June 14, 2017, three days pay shall be restored to thoseé members
who voluntarily gave up that pay in 2012 as part of a salary deferral agreement,

Bargaining unit employees who are on leaves of absence without pay shall receive pro
rata retroactivity upon return to active service.

The following criteria entitle employees to retroactive pay:

-« Bargaining unit employees who retire during the year in which the contract is
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settled and ratified;
= Those employees who are on the active payroll at the time the contract is settled;
» Employees who are on leaves of absence without pay who subsequently returns to
" active service with the County are entitled to retroactive pay and benefits |
negotiated for that contract, exclusive of the period of leave without pay.
Bargaining: unit employees whose employment is terminated for any reason other than
retirement under a State retirement system prior to the date this Agreement is ratified and
approved by the Board of Chosen Freeholders shall not be entitled to retroactive negortiated,pay
increases.

Section 2. Adjustments in rates of pay.

- (a)  Employees hired or who have been promoted and have less than one (1) year of
service in the position, shall receive their salary increment effective the date of the beginning pay
period of the month in which the employee has completed one (1) year of service in the title
hired for or promoted into.

(b) Employées who have more than one (1) year of service in their classification who - -
possess an anniversary date of employment or promotion between January 1st and June 30th,
shall receive their increments as of January 1st.

(¢)  Employees who have more than one (1) year of service in their classification who
possess an anniversary daté of employment or promotion between July st and December 5lst,,
shall receive their increments as of the first payroll period in July.

Section 3. |
Effective January [, 2016 employees will be paid on a bi-monthly basis on the 15th and

the 30th of each month. In the cvent the County implements mandatory direct deposit, Local 68
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agrees that it will accept this change without dispute,

When the pay day occurs on a holiday, paychecks or direct deposits will be issued on lhc.
day prior to holiday.
Section 4.

When.an employee is named and serves in an acting capacity for any position, upon the
expiration of 30 calendar days in that position, the employee so designated in an acting capacity
shall be entitled to be compensated at a salary within the established grade level salary range for
the pdsition for which he/she is serviﬁg in an acting capacity for the balance of the time in which
that person serves in the acting capacity.

ARTICLE 22
'MISCELLANEQUS
Section 1, -

Employees covered under this Agreement shall be entitled to 2 meal allowance - in
accordance with the foliowing:

Bffective April 1, 2011, the meal allowance shall be $14.00 for twelve (12) consecutive
hours of work and $17.00 for sixteen (16) consecutive hours or more of work.
Section 2.

Shift Differential: Effective and retroactive.to January 1, 2016, shift differentials shall be
converted from a percentage to a dollar amount as follows:

Employees who work from 10:00 pm to 6:00 am shall be ailowed a shift
allowance as follows:

2016: $42 per week
2017. $43 per week

Employees who work from 2:00 pm to 10:00 pm shall be allowed a shift
allowance as follows: '
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2016: $36 per week
2017: $37 per week

Employees who work on the weekend shall be entitled to a weekend differential
as follows:

2016: $.60 per hour
2017: $.62 per hours

Section 3.

When an employee is called in on an emergency, he shall be allowed a flat rate of One
Dollar and Fifty Cents ($1.50) for the extra use of his automobile. The One Dollat and Fifty |
Cents. ($1.50) is to cover those cases when the employees have gone home and they are called
back following their régular hours.” Effective January 1, 2002, the auto allowanéé shall be .
increased to Five ($5.00) Dollars. The aforesaid benefit will be paid at all times when the
aforesaid employees are called in on an emergency basis.

Effective July l,' 2017, employees called in for emergencies shall be guaranteed 4 'hounfs'
of pay subject to the overtime provisions in this agreement. Employees called in for emergencries
may be required to stay the full 4 hours at the Supetvisor’s discretion.

Section 4.

Employees will continue to be permitted to submit a voucher Qith proof of purchase of -
one pair of safety shoeé. Effective January 1, 2002, the shoe allowance shall be increased to a
maximum of $110 per-year, and shall increase by ten ($10) dollars each contract year to'a
maximum of one hundred forty dollars ($140) January 1, 2005,

Employees will ’continue to be permitted to submit a voucher with proof of purchase for
one pair of safety shoes to a maximum of One Hundred Forty Dollars ($140) per year for'
January 2006 and January 2007 respectively. Effective January 2008, emp]oyeés will be

permitted to submit a voucher with proof of purchase for two (2) pairs of safety shoes up to a
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maximum of Two Hundred Dollars ($200) per year.  Effective January 1, 2012
Clothing/Uniform and éhoe Allowances will be combined and rolled into base salary (see
Section 8).
Section 5.

Any employee who possesses or obtains a Red Seal License or Plumber’s License issueci
by the State of New Jersey shall receive a stipend each January of each year in the amount of
$1,250.00 or an increase of $125.00.Any employee who possesses or obtains a Blue Seal
Refrigeration License issued by the State of New Jersey shall receive a stipend each J anua;ry of
each year in the amount of $1,000.00
Section 6.

It is understood -and agreed that the International Union of operating Engineers conducts
a training school and offers mu1‘se§ in such areas as refrigeration, air conditioning, welding,
steam controfs, etc. It is further understood that courses conducted by the training school un -
approximately 110 houts, The County of Union agrees that, if any of the employees covered by
the terms of this Agreement (up to a maximum of 5 employees per year) on or after the signing
of this Agteement attend the training school and are certified by the Union to have completed the
110-hour course, they shall be reimbursed a total sum of Five Hundred and Fiﬁy‘($550.00)
Dollars as and for the tuition for attending the school and taking the initial courses referred to. If
an employee has successfully completed an initial training course and thereafter returns o take
additional courses, he shall be reimbursed a total sum of Fifty ($50.00) Dollars pet year
thereafter for satisfacforily attending and completing any such additional courses. The
reimbursement shall only be made by the International Union certifying satisfactory attendance

and completion of any of the courses offered. An employee who is required to or who obtains
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approval .from the employer to attend training outside of the employee’s regular working hours
where that training is directly related to the employee’s job shall be compensated for the time
spent at training.
Section 7. _

CFC Stipends shall be payable January of each year in the amount of $850.00 or an
+ increase of $125.00.
Section 8.

During the term of this Agreement, all employees covered hereunder shall be provided

with one (1) hooded winter jacket, During the term of this Agreement, Plumbers and Assistant = ‘

Plumber Foreman and HVAC Mechanic L.P.L. shall be supplied rain gear, which shall be . -

replaced when damaged or once every three years, and leather palm gloves, coveralls and knee
high boots which shall be replaced as needed on exchange basis. Employees shall pay for the
replacement if the exchange item is npi provided.

| Effective January 1 , 2000, the County will furnish one (1) pair of he'avy-duty cotton
coveralls with hood, oﬁe (1) winter jacket with hood and one (1) pair of safety ear protectors to-
each Engineer and HVAC Mechanic L.P.L. each year. The specific brand of these items will be -
mutually decided upon by labor and ﬁanagement.

Stationary Engineers shall receive five (5) sets of uniférms per year. HVAC & Plumbeér
~ Mechanics shall receive six (6) sets of uniforms per year. '
| Effective January 1, 1012 Clothing/Uniform and Boot Allowances will be combined and
. rolled into base salary in the amount of $885. The County shall no longer distribute uniforms to
employees, but shall continue to provide required County fogo patches and/or cmbx;oidery. It

shall be the responsibility of each employee to report for work in the proper uniform, Failure to
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do so may subject the employee to discipline.
Section 9. Engineer/Co-Gen Qperator Salary Adjustment

Effective March, 2007, the County terminated the utilization of its Co-generation
Facilities and there is no intent to utilize said facilities at any time in the future.

Section 10,

Effective Novembet 1, 1999, the County will furnish the engineers with the tools_ needed .
to petform their work duties, The employees are responsible for thc maintenance and
replacement of the tools if they are damaged or broken due to mistreatment. The County will
replace tools when necéssary due to normal work usage. R
Section 11,

It is agreed that thcre-will be random drug and alcohol testing for all members of Local
68. Testing is unannounced and administered in accordance with Federal Regulations and
established procedures. An employee testing positive for alcohol and drug use is subject to
suspension or revocation of license in accordance with any applicable State and/or Federal
statute or regulation,

Section 12.

As soon as practicable, the County, through the Division of Facilitieé Managemeht, will
initiate a mandatory on-site Training Program known as BOMI (Building Owners and Managers
Institute) for bargaining unit membefs. Effective January 1, 2009, the Training Program known
as BOMI will be changed to NATE (North American Technician Excellence) with all terms anéi
conditions hereto being maintained:

A.  The training will be funded by the County.

B. Those employees who successfully complete the teaining will be eligible for a
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$500.00 performance bonus, not added to base salary, as long as the employee isl
able to demonsirate exceptional performance utilizing the skills and knowiedge
acquired in the NATE Training Program in the prior twelve (12) month period.
C. The parties will meet to develop performance evaluation criteria and procec.luresA
to facilitate this program in a timely fashion.
Section 13.  Residency
Upon completion of fifteen (15) years of service with the County of Union, ;ﬁe '
Residency requirement shall be waived.
Section 14.
If an employee is contacted on their time off for advice about how to correct a problem at

their job site said employee shall receive one-half (/2) hour of overtinie at time and one-half.

Section 15.  Discipline
| All discipline shall be for “Just Cause."” Effective upon execution of this Agreemenxt;_ _
records of minor and niajor discipline will remain on file but will not be used for purposes of
further discipline after three (3) years of a clean record on the same or similar issues.
Section 16. Asbestos

The County agrees to establish a program to provide medical surveillance examinations
for employees who have had exposure to asbestos at some point during his/her carcer, Clark .»
Urgent Care will conduct the testing and employees will be notified of the exam process and -

schedule.
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ARTICLE 23
ON THE JOB INJURY

Section 1.

If an employee is injured or becomes ill arising out of and during the course of his
employment, the following procedure shall be applicable:

(a) rThe. employee shall notify the Supervisor and the Personnel office of the. work
rélated injury or illness,

(b)  If the County’s Workers’ Compensation Insurance carrier does not dispute the
causal relationship between the employment and the injury or illness, the employee shall receive
his full pay for up to the first one hundred eighty (180) calendar days if there was an: injury

which has been deliberately inflicted on the empioyee by any person or persons arising out of the

employee’s employment, or for up to the first ninety (90) calendar days if the injury or illness

atises out of the employee’s employment when said injury is not one that has been inflicted by a

third party. In either case, no charge shall be made to the employee’s sick leave accumulation -

pravided, however, it is understood and agreed that when an employee receives a compensation
check for temporary disability benefits, he or she shall turn over to the County any checks
received from the County’s Workers® Compensation Insurance cacrier.

(©) After the first one hundred eighty (180) or ninety (90) calendar days from the daté
of the injury, or illness, as defined above, the employee shall have the option to refaiﬁ his

temporary disability Worker’s Compensation check and not receive any additional monies from

the County and not have any charge made to his sick leave accumulation, or if the employee -

wishes to receive full pay and charge his sick leave accumulation, he shall be permitted to do the

same provided he turns over to the County any temporary disability check or checks received :
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from the County’s Workers” Compensation Insurance carrier.,

(d)  Failure to turn over temporary disability checks shall cause the employee’s sick .
leave to be charged and shall further result in the County taking such disciplinary action as it
deems appropriate to recover said monies.

(e) I any employee is absent from work for seven (7) days or less, arising out of an
injury or tlness, attributable to his employment so that the said employee is not entitled. to

receive temporary disability benefits, the said employee shall not have any charge made against
his sick leave accumulation so long as the employee substantially proves that his illness or inju‘ry
arose out of his employment. |
ARTICLE 24
DURATION
Section 1.

This Agreement shall become effective Januwary 1, 2019 and shall continue in effect ﬁntil
11:59 p.m., December 31, 2021.

Section 2.

If, prior to the termination of this Agreement, either party desires to change the samé, it‘
shall noﬁfy the other party in writing at least sixty (60) days before the expiration date of this
Agreement and advise the other party of the proposed changes and their desire to terminate the
existing Agreement, If notice is not given, as herein required, this Agreement will automatiéally

be renewed and continued for ancther year,
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IN WITNESS WHEREOF, the parties have caused the same to be execullzed by its

respective officers or agents on this 25 day of \\\odcm })8[ 2020.

WITNESSETH: : | _ COUNTY OF UNION |
s N s O |- 04

" Laora Scutari Edward Oatman !
Director, Administrative Services County Manager
APPROVED AS TO FORM: h

/z//u///é 2

Kathryn V. Hatfield, Esq
County Attorney

Clerk of the Board

ATTEST: LOCAL 68-68A-68B AFFILIATED
WITH INTERNATIONAL UNION OF
OPERATING ENGINEERS, AFL-CIO

G RO fE

"Bdward Bo_y]an/ Thomas Gibfin
President : a Business Manager

Keith Weicker Raymond/Simione
Business Representative Recording Secretary
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EXHIBIT A
SALARY GUIDES
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Stipends 2018 | 2019 | 2020 | 2021
Red Seal $1,0001 $1,250 | $1,250 | $1,250
Plumberlic | $1,000{ $1,250 | $1,250 | §1,250
CFC License 750|$ 850]% 850| § BS0
[Refrig Blue Sea $1,000{ $1,000 | $1,000

Asst Chief Stationary Engineer

STEPS

2018

2019

2020

2021

1

80,111

81,713

83,347 | 85,014 |

Asst Spvng HVAC Mechanic LPL

Asst Spung Plumber

STEPS

2018 -

2019

2020

2021

56,029

57,150

58,293 | 59,458

- 58,501

59,671

60,864 | 62,082

60,972

62,191

63,435 | 64,704

. 63,445

64,714

66,008 | 67,328

64,376

65,664

66,977 | 68,316

65,308

66,614

66,238

67,563

67,946 | 69,305 |
68,914 | 70,202

67,171

68,514

69,885 | 71,282

LW |s W N -

72,408 |.

73,856

75,333 | 76,840

Statlonary Engineer

STEPS

2018 .

2019

2020

2021

50,313

51,319

52,346 | 53,393 |

54,131

55,193

56,297 | 57,423

57,907

59,065

60,246 | 61,451

61,706

62,940

64,199 | 65,483

62,638

63,891

65,169 | 66,472

63,569

64,840

66,1371 67,460 |

64,501

65,791

67,107 | 68,449

65,432

66,741

68,075 | 69,437

66,364

67,691

69,045 | 70,426

67,296

68,642

70,015 | 71,415

68,228

69,593

70,984 | 72,404

Blelsloiw|v|o|u|lslw|m]-

73,532

75,003

76,503 | 78,033

Malnt Repairman LPL

{1703 580v1 )
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STEPS| 2018 | 2019 | 2020 | 2021
1 | 45,239 | 46,144 | 47,067 | 48,008
2 149,704 | 50,698 | 51,712} 52,746
3 | 53,501 | 54,571 | 55,662 | 56,776
4 | 57,299 | 58,445 | 59,614 | 60,806
5 | s8,230| 59,395 | 60,582 | 61,794
6 {59,162 | 60,345 ] 61,552 | 62,783
7 | 60,094 ) 61,296 | 62,522 | 63,772 |.
8 | 61,026 | 62,247 | 63,491 | 64,761
9 | 61,957 | 63,196 | 64,460 | 65,749
10 | 62,888 | 64,146 | 65,429 | 66,737
11 | 63,820 65,095 | 66,398} 67,726
12 | 68,843 70,220 | 73,624 ] 73,057
HVAC Mechanic LPL
STEPS| 2018 | 2019 | 2020 | 2021
1 | 48,433 | 45,402 | 50,380 | 51,397
2 | 52,230 53,275 | 54,340 55,427
3 | 56,029 | 57,150 } 58,293'| 59,458
4 | 59,827 | 61,024 | 62,244 | 63,489
5 | 60,758} 61,973 | 63,213 | 64,477
6 | 61600} 62,924 | 64,182 | 65,466
7 | 62,622] 63,874 | 65,152 | 66,455
8 | 63,553 { 64,824 | 66,121 | 67,443
o | 64,483 | 65,773 | 67,088 | 68,430
10 | 65,417 ] 66,725 | 68,060} 69,421
11 | 66,346 | 67,673 | 69,026') 70,407
12 | 71,533 | 72,9654 | 74,423 | 75,911
Plumber & Steamfltter
STEPS| 2018 2019 2020 2021
1 | 59,351 | 51,3581 52,385 53,433
2 | 54,150 55,233 { 56,338 | 57,464
3 | 57,947 ] 59,106 | 60,288 61,49
a | 58,880 | s0,058 | 61,250 | 62,484
5 | 59,810 | 61,006 | 62,226 | 63,474
6 | 60,743 ] 61,958 | 63,197 | 64,461 |
7 | e1,673 § 62,906 | 64,165 65,448
8 | 62,604 ] 63,856 | 65,133} 66,436
9 | 63,536 | 64,807 | 66,103 | 67,425
10 | 64,467 | 65,756 | 67,071 68,413
11 | 65,399 | 66,707 | 68,041 | 69,402
12 | 69,533 | 70,924 | 72,342 | 73,789
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EXHIBIT B

COUNTY OF UNION

UNUSED SICK LEAVE PAYMENT REGULATIONS

EFFECT ON OTHER RETIREMENT BENEFITS:

The lump sum supplemental compensation provided herein for accumulated sick days’ shall

in no way affect, increase or decrease any pension or retirement benefits to such retived

employee under any other statute.
LIMITATIONS:

a) no employee who elects a deferred retirement benefit shall be eligible.

b) an individual may defer his request for lamp sum payment but it must be submitted -

within one year of the effective date of any retirement,
ELIGIBILITY:

An employee must retire with at least twenty-five (25) years of service solely with the
Employer and must be at least age 55, and must have at leest one hundred (100)
accumulated sick days to his or her credit upon effective date of retirement to be eligible for
this benefit.

DEATH OF AN EMPLOYEE:

In the event of an employee's death within one year after the effective date of retirement but -

before payment of the lump sum is made, the payment of the lump sum shall be made to the
employee’s estate, It should be noted that retirement is contingent upon the employee
surviving 30 days after the effective date of retirement.

DISABILITY RETIREMENT:

County employees who tetire as a result of an accidental or ordinary disability retirement,
and who meet all of their applicable regulations will be considered eligible for lump sum

sick leave reimbursement upon retirement for unused sick leave. If such employees receive -

lump sum payment and subsequently reenter County employment, they will not be eligible
to have their unused sick leave reinstated to their records. Employees re-entering County
Service subsequent to an accidental or crdinary disability retirement will begin earning sick
leave in a manner similar to a newly hired employee.

RETURN TO SERVICE AFTER RETIREMENT:

Any employee who has or shall retire on age and service and who subsequently re-enters
County employment will be considered to have incurred a break in service.
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LEAVE WITHOUT PAY:

In determining an individual’s eligibility, leave without pay shall not be counted towards the
requirement of 25 years service with the County; prior service with other governmental
entities shall also not be counted toward the requirement of 25 years service with the
County. '

COMPUTATION:

a)

b) The amount shalt be computed at the rate of 1/2 the employee’s daily rate of pay't‘br
cach day of earned and unused accumulated sick leave at the effective date of
retirement based upon the average annual compensation received during the last full
year of the employee's active employment prior to the effective date of retirement.
Overtime, shift, differential, stipends or other supplemental pay shall not be included
in the computation.

¢) Payment for unused accumnulated sick leave shall be according to the following
schedule: ' '
100-200 accumulated sick days — 50% of the daily rate, maximum of $10,000
201-300 accumulated sick days — 60% of the daily rate, maximum of $12,500
301-400 accumulated sick days — 70% of the daily rate, maximum of $15,000
over 401 accumulated sick days — 80% of the daily rate, maximum of $18,000
Those employees hired on or after May 22, 2010, shall be capped at $15,000 for sick
leave cash-in.

d) In computing the total amount of unused accumulated sick leave pay due, periods of - ‘
leave of absence withdut pay shall be excluded in the computation.

e) The lump sum supplemental compensation payment shall be made within 60 days
after the date of retirement, if possible.

f A retiree must be officially off the County’s payroll at the time of payment,

GENERAL PROCEDURES:

a) An employee who is about to retire should follow the reéular procedures concerning

Sick leave credit shall be computed from the date of employment; or if a break in
service has occutred, only from the date of return to employment following the
break in service except that an employee who has or shall incur a break in service as

a result of separation due to lay-off shall be credited with sick leave accrued before

separation and afier return to employment.

retirement. When the employee receives a copy of the official notice of retirement
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approval issued by the approved pension board or authority, the employee may file a
request with the County Personnel Office requesting the supplemental lump sum
payment. Those employees who qualify and retire during calendar year 1986 will
receive their supplemental payment no later than September 1, 1987, if elected by
the employee. Those employees who qualify and retire during calendar year 1987
and thereafter, will receive their supplemental payment 60 days thereafer
retirement, if elected by the employee.

EMPLOYEES NOT IN THE CLASSIFIED SERVICE:

a)

The eligibility of an employee will be determined by such class title held at any time
during the employee’s employment with the County of Union. Eligibility of class
title will not be approved unless the following standards and guidelines have been
adhered to:

1) Sick {eave days were earned by all employees within that class title on the
basis of one working day per month during the remainder of the first
calendar year of employment after initial appointment and 15 workmg days
per calendar year thereafter.

2) Proof of need of sick leave usage was required when sick leave exceeded at
least five consecutive days or a total of 10 days within one calendar yeat.

3) Sick leave was not advanced against anticipated slck leave to be earned in ~
the next or future calendar years.

4) S|ck leave or same other earned leave was charged for all compensable days
when the employee was not working,

5) All sick leave was reportable and repotted accordingly.

6) The time-keeping-procedure required certification of the accuracy of the
employees pay time,

7 Sick leave records for each employee were maintained from the ariginal date
of appointiment at one or more central points under the jurisdiction of the
appointing authority with proper security and verification for use and
acorual.

) All records are available for inspection.

9 Where other types of leave with pay or holidays or days off with pay were .-
granted which were in excess of leave provided to classified employees, a
detailed explanation of the character and extent of such practices shall be
provided,
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EXHIBIT C-1

HEALTH INSURANCE BENEFITS FOR RETIREES

Hired on or before December 31, 2012

Effective April 1, 2011, there shall be a health insurance plan for employees

covered by the recognition clause of the Collective Bargaining Agreement, subject to the

following terms and conditions:

1) Eligibility: = Employees must have been actively employed with the County of

Union during the term of the agreement and must retire on either a-disability pension, or retire

having reached the age of 55 aﬁd having 25 years or more of service with the County, or reach
the age of 62 years or older with [5 years of service with the County, Employees who~othel;wise
qualify for coverage but who retire before age 55 shall be entitled to receive coverage under this
plan upon reaching age 55. This benefit will only be provided to those retirees meeting the
eligibility requirements who do not- have health insurance coverage provided hereunder, and
eligible retirees shall cooperate in good faith with the County to verify that they are not cligibie
to receive such substantially equivalent or better health insurance coverage.

2) Description: This benefit shall consist of coverage under the CIGNA Open

Access Plus Health Insurance Plan with the prescription component provided by MEDCO at 0-

'Co-pay Mail and 30% Co-pay Retail. Subject to the vested material rights of employees covered °

hereunder, the County reserves the right to change or modify the plan at any time so long as the

modified plan provides substantially equivalent or better coverage to that in effect for the eligible

members of the bargaining unit at the time of their retirement provided such coverage remains . -

generally available in the insurance market at commercially reasonable rates. This benefit shall

over the retiree’s spouse and/or eligible dependent(s) at the time of retirement and in the event of the
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retiree predeceasing said spouse and/or eligible dependent(s); coverage shall continue for the
surviving spouse and/or eligible dependent(s).

3) Future Employees: Employees hired after December 31, 2012, shall only be |
eligible for the health benefit subsidy as set forth in the Collective Bargaining Agreement.

4) Cessation of Subsidy: Upon implementation of retirec health benefits provided

in 1) and 2) .Bbove the County shall be obliged to pay the full cost of health insurance premiums
for qualifying retirees hereunder. Those qualifying retirees shal{ not be eligible for or receive the
subsidy provided in the Collective Bargaining Agreement.

5) Health Benefit Buyoﬁt Option: Any retiree eligible to reccive benefits or then‘ o
receiving benefits as described above, with either Family or Husband/Wife coverage in any ‘of o
the available health benefits plans, may voluntarily opt out of that plan providing their spouse .
has either Family or Husband/Wife coverage cither through the County or through another |
employer. In return for opting out, the County shall pay to the eligible retiree the sum of
$5,000.00 annually, to be paid in quarterly installments over the next year. The $5,000.00 sum

shall be reduced to $2,500.00 per annum upon the eligible retiree’s reaching Medicare eligibility.
The payments willl be prorated if less than one year of the benefit is available. Eligible retirees
opting out shall retain the right to re-enter the County’s health benefit plan on a monthly basis.
Upon re-entering the plan, payments for opting out shall cease. This benefit shall be discontinued

if the County becomes self-insured.

49

{1703560vi )



EXHIBIT C-2
HEALTH INSURANCE BENEFITS FOR RETIREES

Hired after December 31, 2012
Effective April 1, 2011, there shall be a health insurance subsidy plan for employees
covered by the recognition clause of the collective bargaining agreement, subject to the

following terms and conditions,

1. Eligibility: = Employees must have been actively employed for the County of

Union after December 31, 2012 (this is the same insurance subsidy that was in place since

January 1, 1986) and must retire on either a disability pension or after having reached the age of :

55 years and having 25 years or more of service with the County, or retire and reach the age of

62 years or older with- at least 15 years of service where the retirement has been shown to the o

satisfaction of the employer to have been necessitated by medical illness or disability -of the

employee. Employees who otherwise qualify for coverage but who retire before age 55, shall be’

entitled to receive coverage under this plan upon reaching age 55. This benefit will only be

provided to those retirees meeting the eligibility requirements who do not have hospitalization

insurance coverage from another source, and eligible retirees shall cooperate in good faith with

the County to verify that no other source of insurance coverage is provided for them.

2, Description: This benefit shall be applied to the Hospital Insurance Plan which

is provided to members of the bargaining unit. The County reserves the right to change or

modify plans at any time so long as the modified plan provides substantially similar coverage to .

that in effect for members of the bargaining unit. This benefit shall cover the retiree’s spouse
and/or eligible dependent(s) at the time of retirement and in the event of the retiree predeceasing
. said spouse and/or eligible dependent(s); coverage shall continue for the surviving spouse and/or

eligible dependent(s).
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3. | Subsidy: Upon implementation of this benefit, the County shall be

]
obliged to subsidize the cost of health insurance premiums for qualifying retirees, as follows:

‘Category ' County’s Subsidy
Single, Under 65 $189.67 per month
Single, Over 65 $138.39 per month
H/W Under 65 $540.58 per month
P/C Retiree '

Family Under 65

H/W Over 65 $276.77 per month
H/W Retiree Over 65 $276.77 per month
H/W Spouse Over 65

Family Over 65 $442.88 per month
Family Retiree Cver 65 $477.85 per month
Family Spouse Over 65

P/C Retiree Over 65 $338.69 per month

The remaining cosés of the County’s Hospital Insurance Plan shall be borne by the
retiree.

Health Insurance Benefit Costs wiil be provid;d by the County for currently active
cmplos'eés who retire after September 1, 1995, with 25 or more years of service with Union
County and who have reached 65 years of age. Said retiree health insurance benefits sh;ill be .
paid only for the Blue Select prbgram and shall be capped at the 1995/96 rate. Any cost
increases thercafter shall be paid iay the retiree.

4, Modification: In the event that the amount of the County’s contribution is
subsequently reduced or even eliminated, the change in practice shall apply to those per%ons
already retired. Similarly, in the event that the Hospital Insurance Plan is changed or modified in

any way, the new plan shail apply to the retirees,
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EXHIBIT D

AGREEMENT

THIS AGREEMENT made this__day of 2011, by and between the

County of Union (herein the “County”) and ,(herein the
Insent Name of Individual Employee

“Employee™), with the approval and consent of Loeal 68 — Operating Engineers
~ (hereinafter the “Union”)

WHEREAS, the County and Union are parties to a collective bargaining agfeement o
(“CBA™) covering the period J anuary 1, 2009 through December 31, 2012; and

WHEREAS, the Employee is a member of Local 68 — Operating Engineers bargain.ing
unit covered by the CBA; and

WHEREAS, in order to obtain the agreement to enter into the CBA, the Union agreed to
a zero percent increase to base pay for calendar years 2010 and 2011 and other agreements as
more particularly set forth in the Memorandum of Agreement dated March 31, 2011 attached
ﬁereto as Appendix A (herein the “Memorandum™); and

WHEREAS, the Union and Employee only agreed to said zero percent increases based
upon the assurances from the County and the Union that the retiree health insurance benefits set -
forth in the Memotandum were fully vested and would not be subsequently eliminated, modiﬂe& |
or otherwise limited, except in accordance with the terms of said Memorandum; and

WHEREAS, all parties hereto acknowledge that the Employee has relied to his or he;r |
detrimént upon the aforesaid assurances and that the elimination, modification or other limitation
upon the bargained-for retiree health insurance benefits, except in accordance with the terms and |
conditions of the Memorandum, would constitute iimmediate, irreparable and substantial hz;rm to

the Employee and his/lier dependents; and
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WHEREAS, the County an(i Union agree that the development of the guarantees. set
forth in this Agreement wei-ei bargained for in good faith within the meaning of the New Jersey
Employer-Employee Relations Act, N.J.S.A. 34:13A-1 ef seq. (herein the “Act”); |

NOW, THEREFORE, in consideration of the mutual covenants, promises, and

undertakings herein set forth the parties agree as follows:

WITNESSETH:

1. The County and the Union agree that the retiree health insurance benefits set forth.
in the Memorandum will not be changed except in accordance with the terms and conditions of
the Memorandum.

2. The County and the Union agree that the retiree health insurance benefits set fénth
in the Memorandum may only be changed as to the Employee and his/her eligible dependents
with the written consent of the Employee. |

3. The County and the Union agree that any future collective bargainiﬁg agreement,
sidebar agreement or other agreement or contract into which they may enter, whether written or
oral, will be subject to the terms and conditions of this Agreement and the Mcmoranddrﬁ of
Agreement and that any provision of such future agreement which purports to change any terms
or conditions of this Agreement shall be unenforceable as against the Employee and his/her
dependents unless the Employee provides his/her written consent for such change(s).

4, The parties hereto agree that good and valuable consideration was provided for
the covenants and guarantees set forth in this Agrcehlcnt by all parties hereto and it is the intent
of all such parties that this Agreement be fully enforceable according to its plain language which
all parﬁes agree is to be construed in favor of the Employee and against the County and the

Union.
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5. This Agreement and its interpretation and performance shall be governed by the
laws of the State of New Jersey without giving effect to its conflicts of law rules.

6. All parties are bound By this Agreement and each of its provisions. Anyone who
succeeds to their rights and responsibilities, such as their successors and assigns, as well as the
Employee’s heits and the executor of his/her estate, also are bound. This Agreement is made for the
benefit of all the parties hereto and all who succeed to their rights and responsibilities, and expressly
includes their officials, employees, agents, attorneys, successors and assigns. |

7. This Agreement embodies the entire agreement between the parties hereto and
supersedes any prior or coptemporancous agreement, representation or understanding, whether -
written or oral. This Agreement may not be modified except by written instrument executed by all

the parties hereto.

[REMAINDER OF PAGE LEFT INTENTIONALLY BLANK]
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WHEREFORE THE P.ARTIES HERETO SET THEIR HANDS THIS DAY OF

, 2011,

COUNTY OF UNION

g R ldonnry.

George W. Devanney

County Manager
ATTEST
Local 68 — Operating Engincers
By:
Michael Cahill
. Shop Steward
ATTEST
Employee Signature
, Employee
Print Namo
ATTEST
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Anne M. Gannon

Account Detail

ANNE M. GANNON . Constitulional Tax Cofleclor
CONSTITUTIONAL TAX COLLESTOR ing Pal

8erving Palo Beach County Serving Palm 33?03%%"5‘;

-Serving you. Wes| Palm Beach, FL 33402-3353

+~ Search Results ! e View Assessment Data

Account ]nrormﬁuon

Property Contro1 Number l Property Type : ) Last Update
06-43-47-19-14-005-0060 Real Property | 11/9/2020 3:24:59 AM
Malling Address: Property Address:
L & S SCHWARTZ FAMILY PARTNERSHIP TRUST 801 OLEANDER ST
10 JAMES ST BOCA RATON FL 33486
FLORHAM PARK , N1 07932-1426 _
Owner of Record Deed Number: o
L & S SCHWARTZ FAMILY PARTNERSHIP TRUST 0 :

| FLORESTA ADD TC BOCA RATON LT 6 BLK 5

Legal Description

Bill Type

fotice to Tax Payer

Tax Bill Information ' R PR

To pay online, click the ADD TO CART button in the orange Shopping Cart (upper right side of
screen).

& = Indicates taxes are not payable online.
@ - Indicates contact our office for additional information.

Real Estate and Tanglble Personal Property Taxes not paid by Aprll 1 are delinquent. Delinquent Real
Estate Taxes are not payable online.

Interest and assoclated costs for delinquent taxes are determined by the date payment Is recelved to
the Tax Collector. A minimum charge of 3% Is collected. Interest accrues up to 1,.5% per month (18%
annually). B

Original Tax Bill = Original tax bil! amount due In March.

Certificate = Unpald certificate (AMOUNT DUE) Indicates a tax llen exists. Within two tax years this
property may be sold at auction to collect unpaid taxes. Click on bill year for more information.

Agency Certiflcate = Indlicates a certificate was assigned to Palm Beach County.

Frequently Asked Questions

Tax BIHC.
BIII Yer ) 8ill Type VUL; -Eiﬂu;nber Gross Tax PenaltvlFees lnterest Discount ~ Amount Due :
{ 2020 u.] OriglnaITax Bill 101324114 $9,088.83 $0.00 $0.00 ($363.55) $8,725.28
[ 2019 o J Original Tax Bill 101325785 4$8,702.39 $0.00 $0.00 $0.00 $0.00
. htips:}/pbclaz.manatron.com/tabs/propertyTax/accountdelail.aspx?p=06-43-47-18-14-005-0060&a=1114510 . 11/9/20, 4:39 PM

Pagetof2 -




[ 2018 o | Original Tax Bill 101326676 $7,557.67 $0.00 $0.00 $0.00 $0.00

[ 2017 D] Originai Tax BIll 101326563 $6,822.59 $0.00 $0.00 $0.00 _$o;'oo ‘
[ 2016 o Onginal Tax Bill 101326976 $6,733.40 $0.00 $0.00 $0.00 ‘slo.oo
{ 2015 o | Original Tax BIIl 101316320 $6,339.87 $0.00 $0.00 $0.00 $0.oo'

| 2014 o] Original Tax Bill 101328440 $6,616.24 $0.00 $0.00  $0.00  $0.00 |.

[ 2013 "0] Original Tax Bill 101328146 $6,639.75 $0.00  $0.00 $0.00 - $0.00 |

hitps://pbctax.manatron.com/labs/propertyTaxfaccountdetall.aspa?p=06-43-47-19-14-005-0060&a =1114510

11/9/20; 4:39 PM. .
Page 2 of 2




ogﬂ‘\m\.,:\w-, .- ’

00'v65'vbe £0°260'001% ang (€101 00°95¥'TSS  |Pled 20l
QIAQD ©) 3NP piRyR - Afjuie) Suiunioy 00°586'TS 00°SPL'8S j dde/m ang preg|  00°098'TS OZ0Z/ET/1 sARp § 'WY9-E USRI 7R BURSLIYD suy ueuzdiay
[@sunoy |28 pauaealy, 00°0S0°ES 00°§50°9% T/ g dde/mang pied| 00'590'SS ooT/se/T shep ¢ Wd S-€ pieq g uadjiyiey uAjopuamg [E15
« AJUD 30WAJ G JUSM D J) AR € pasnial - AR IUWniY 'SARP ¥ NV9-E
SESuRifIp SURenusIke - Allivey Uaw BUDHGM - AWy SUluingay T a0see'zs T ToesiYs T T T TN de7MeRa piEd T GDOTOWS T OR0WET T TeD D AVeE qoy 1§ s3I e T wegeg
_Swoumswnoup Bugenuaae - _.hosstes o dde/mInaped 0O'OEY'TS  020Z/5Y/T 0 sAepplWVEE | BodspouMepm AR 90D pismouRwoy
T “o0tee mw 00'SL0°ES 7 88\»\« ; shep g 2/1E-T SR IUE T 7 8._* egaz
Juem 10U S30p puR 3310W3) OF PIROM PM PIIRTH - >__Entsuc Pueg )
T Sho IR ssAssIp £381- QA0 Bm% i A £ “ooooz'Es [OT/ 7 SRep RV sl gAIRe T CTTRAS T HOBHIN
T Gopeamnuaw0) (ooyas/m kddequn - Ajwey Suuimsa] T 00'689'65 ' adejwana pieal 00'00228 0ToL/S/2 usLiRRpUDI pAeLpIY 5 YsHL wisen| Ay
[ 00°S¥L'85 dde/mangpied| D0'098°TS 070e/6/T sARp § "NY9-E Jaydeystyn g uesng eyl  uosiopiley
1403 3yBu seam wesBodd 1303 30U PIP - AIADD ©1 PAIEIAIUN [BMEBIPYIIM
UCHED|LN WS [00Y3S;M AGdEqUN + Ajjwej Julbimey 00'$BT'ES 00'589°65 ] doefmang pledi  OCOOT'TS OT0L/8/T uauelsapuly Lagoy 7 aluuy BT TETE] RNUIS
{35Un©) (8831 IYZN0S QINDD 4O PIRJT - AjjLUIR) MIN puelq] 00'000'vS 00'000'vS 1/s 8 't/¢ ‘dew/meng pled| O00TE0TS 020Z/21/5 SAED & "Aeq find "9-€ |93 7 wIsSr o330y ojjise)
|atunos) 1289 W3NS Q1ADD 4O piesje - A|jwey MaN pueig 00'S0L'TS 00'80L'T$ 3unoasp Bujiqis sepnjoul|  00°SST'2S 020Z/21/5 sAep §‘T/TE-T 43334 B eISSOr Y] ojlisey
- 1/§ 8 '1/¢ 'dde/m ana pred
UOHEIURWIWIGD jooyps/m Addeyun - Alwed Bujunay 00°'ve1 1S DO6VZT'TS 3UNcasIp BuyqIs|  00'0812S 6102/€/71 sAep T Z/TE-T SLLURH 13 RP(BA 3 ¥a0d
- L sapnpul - [/g % dde/m ang pied
LoYRANUNUIWED [0OYRS/M Addeyur - Ajwed Bupunay 00'SST'ES DA"§8T'35 /€% dde/mang pred|  00°00F"SS 6L0Z/ZT/TT uspelispupy SRR 3 BP[RA Areyiez Pos
LA 3 pIsc -Alwed Bujwinay| T 00'SEETS 00'SLL'YS . /¢ 5 dde/mang pied|  00°0TO'vS 070Z/TT/T SARE ¥ "AVOE PJRYAY F eUlBN veyy sBuing
{pa3eja1 QIAQD 30U} 1IPRSY 00°000°vS : 0009 T3S dde/mang pled| 00°0SSTS | OZOZ/IT/T shep 5 “AeqQ |ind ‘o€ MBJPUY 1§ BURY 3s0psay]] Aepieg
2 JAJ3I04 PUR INPIYDS SIY 3INpAS O} PIURM = Afjwie Bujumay .
QAL 01 3NP piRyR - Ajwe} Mau puelg 00'596'ZS 00'558's$ /g g dde/manq pied|  0Q'05L"S oee/eT/ sAep 5 'WY9E 3|j2|ueq '8 3diid _ eam SNV
TSIEN|  12/3/T Rq 90 UORIAL| _oNd UGRINL Juipuesing L | powiis DEAUS) per] TSUIEN 2 0s30d BN | slen BT
LIN3aY JON PIA OUM SHILEd PajoJug
T202-020C weyey




