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THIS AGREEMENT is entered into thiz 17th day of October,
1991, by and between the Board of Education of Little
Silver, MNew Jersey, hereinafter called the "Board", and
the Little Silvar Education Association, herginafter
called the "Association™.

Article I
RECOGNITION

Pursuant to Chapter 123 of 1974, Public Laws aof
the State of New Jersey, known as the New Jersey
Emplayer-Employee Relations Act, the Little Silver
Board of Education hereby recognizes the Little
Silver Education Association as the exclusive rep-
resentative for collective negotiations concerning
the terms and conditions of employment for only
full time certificated personrel under contract
with the Board, or on leaye from the schosl dis-
trict, including by way of limitation teachers,
librarians, nurses, learning disabilities teacher-
consultants, but excluding the Superintendent,
principals, as well as secretaries, administrative
office personnel and custodians.

Unless otherwise indicated, the term "teachers"
when used hereinafter in this Agreement, shall
refer to all professional employees represented by
the Association in the negotiating unit as above
defined.

Unless otherwise indicated, the term "full time"
when used hereinafter in this Agreement, shall
refer to anmy certificated person conlinuocusly
employed under contract for 20 hours or more per
week.

Article 11
KEGOTIATION PROCEDURE

In accordance with the provisions of Chapter 123
of Public Laws of 1974, the parties agree to com-
mence collective negotiations om a  successor
agreement not later tham dates set forth by the
Public Empioyment Relations Commission,

Upon reaspnable reguest by the president of the
Association, the Board agrees to make known to the
president when and where the Association may ob-
tazin documents that the Board is reguived by law
to release, ingluding annual audit, tentative
budget after approval by County Superintendent,
agenda of Board meeting during the school day of
meeting, approved minutes, and names and addresses
of all teachers in unit.

Neither party in any negotiations shall have con-
trol over the selection of the negutiating repre-
sentatives of the other party.

This Agreement incorparates the entire understand-
ing of the parties on all matters which were or
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could have been the subject of negotiation.
During the term of this Agreemeni neither party
shall be required to negotiate with respect to any
such matter whelher or not covered by this Agree-
ment and whethor or not within the knowledge or
contemplation of either or both of the parties at
the time they negotiated or executed this Agree-
ment,

This Agreement shall not be modified in whole or
in part by the parties except by an instrument in
writing duly executed by both parties.

Article 11l
GRIEVANCE PROCEDURE

pefinition:

A "grievance" shall meqn 3 complaint by a teacher
or the Association that there has been a viola-
tion, misinterpretation or misapplication of the
terms and conditians of this Agreement or those
Board policies which affect the terms and condi-
tions of employment. A grievance to be considered
under this procedure must be initiated in writing
by the teacher or the Association within thirty
{30) calendar days from the time when the teacher
or the Asscciation knew or should have known of
its occurrence. The purpose of Lh1s procedure is
to secure, at the lowest possible Tevel, eguitable
soiuttions to grievances. Both parties agree these
praceedings shall be kept as informal and con-
fidential as may be appropriate at any level of
the procedure.

Procedure:

a. Failure at any step of this procedure to
communicate the decision on a grievance
within the specified time 1imils shall per-
mit the grievant or the Association to
proceed to the next step. Failure at any
step of this procedure to appeal a grievance
to the next step within the specified time
limits shall be deemed lo be acceptance of
the decision rendered at that step.

b. It s wunderstood that grievants shall,
during and not withstanding the pendency of
any grievance, continue to observe all as-
signmenls and applicable rules and regula-
tions of the Board until such grievance and
any effect thereof shall have been fully
determined.

Any complainant who has a grievance shall dis-
cuss it first with his/her Principal in an at-
Ltempt to resolve the matter informally at that
level.

If as a result of the discussion, the malter is
not resolved to the satisfaction of the grievant
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within five (5) school days, he/she shall in-
itiate & grievance 1n writing to the Principal
specifying:

a. the nature of the grievance;

k. the nature and extent of the njury, less ar
inconvenience;

¢. Lhe results of previons discussiong;

d. his/her digcaticfaction with decisions pre-
viously rendered,

The Principal shall communicate his/her decision in
writing Lo the grievant within five {5) =chool days
of hisfher receipt of the written grisvance.

1.

The grievant, no later than five (%) school days
after receipt of the Principal's decision, may
appeal the principal's deciston to the Superin-
tendent of Schools.  The appeal to the Superin-
tendent must be made in writing reciting the
matter suyhmitted to the principal as specified
abnve and his/her dissatisfaction with the degi-
sions previously rendered. The Superintendent
shall attempt to resolve Lhe matter as quickly
as possible and the Superintendent shall com-
mupicate  his/her decision in writing to the
grievant, the Association and the principal
within a period not to exceed ten (10) school
days.

If  the grievance s not  resolved to  the
grievant's or Association'e satisfaction, he/she
or they no later than five {5) school days after
receipt of the Superintendent's decisign, may
request a review by the Bpard of Education. The
reguest shall be submitted in writing through
the Superintendent of Schools who shall attach
all related papers and faorward the request to
the Board of Fducation.

The SBoard, or committee thereof, shall review
the grievance and shall, at the option of the
Buard, hold a hecaring with the grievant and
render a decision 1n writing and forward copies
thereof to the grievant and to the Assnciation
within thirty {30) calendar days of receipt of
the appeal. If the Board makes the decision not
to hold a hearing, the grievant and the Assecia-
tion shall be notified of this decision not
Tater than thirty {30] calendar days after
receipt of the appeal. Grievances to be
presenled Lo arbitration shall be limited to the
application or interpretation of this written
Agreement. Decisions of the Board in the fol-
lowing matters shall be final and such decisions
shall oot be  subject to  the arbitration
procedure:

a. a complaint of a non-tenured teacher which
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arises by rveason of hissher not being re-
employed; or

b, a complaint by any certified personncl ¢cra-
sionged by lack of appointment to or lack of
retention in any position for which tenure
is either not possible or not required; or

¢. a complaint arising from an alleged misap-
plication of Reard Palicy, excepl if the
complainant withes to appeal such decision
to the Commissioner of Education.

fothing contained horein shall be construed as
limiting the right of any teacher having a
grievance tg discuss the matter informally with
an appropriate member of the administration, and
having the grievance adjusted without interven-
tion of the Association, provided adjustment is
not inconsistent with thc terms of this Agree-
ment.

If Lhe decision of the Board does not resolve
the grievance to the satisfaction of the As-
sociation and the Association wishes review by a
third party 1t shall so nolify the Board through
the Superintendent within ten {10} school days
of receipt of the Board's decision.

a. A reguest for arbitration shall be made by
cither party to the American Arbitration As-
sociation, The parties agree to be bound hy
the voluntary labor rules of the American
Arbitration Association,

b. The arhitratoer shall limit him/herself to
the {ssues submitted to him/her and shall
consider nathing else. He/She can add noth-
ing to or subtract anything from the Agree-
ment between the parties mr any policy of
the Board of Education., The decisions of
the arbitrator shall be binding on the
parties, Only the Board and Lhe aggrieved
and his/her representatives shall be given
copies of the arbitratar's award. This
shall be accomplished within thirty {30
days of the completion of the arbitrator's
hearing.

Since 1L is  important that grievances be
processed as rapidiy as possible, the number of
days indicated at each Jlevel should be con=-
sidered as a maximum and every effort should be
made Lo expedite the process.

C. Rights of Teachers to Representation

1.

Any aggrieved person may be reprasented at all
stayes of Llhe grievance procedure by him/ her-
seif, or, at his/her option, by a representative
selected or approved by the Association.




2. When a teacher is not represented by the As-
sociation in the processing of o grievance, the
Association shall, at the time ot submission of
the gricvance to the Superintendent or any later
level, be nolified that the grievance 1s in
process, have Lhe right te be present and
present its position in writing at all hearing
sessions held concerning the grievamee and
receive a copy of all decisions rendered.

3. The Board and the Association shall assure the
individual freedom from restrainl, fnterference,
coercion, discrimination or reprisal in present-
thg his/her appeal with respect to Lhis personal
grievance.

1. If, 1n the judgment of the Association, a
grievance affects a group or class of teachers
in more than one school, the Association may
submit such grievance in writing directly to the
Superintendent and the processing of such
grievance shall commence at that level. The As-
sociation shall have the exclusive right (o
pursue such grievances.

2. A11 documenls, communicatiens and records deal-
ing with the processing of a grievance shall be
filed in & separate grievance file.

3. Forms for filing grievances, serving notices,
taking appeals, making recports and recommenda-
tions, and olther necessary documents shall be
prepared jointly by the Association and Board
and given appropriate distribution sp as to
facilitate operation of the grievance provedure.

Costs:

1. Each party will bear the Lotal cost incurred by
themselves.

2. The fees and expenses of the arbitrator are the
only costs which will be shared by the twn
parties and such costs will be sharcd equaliy.

Article IV
ASSOCTATION RIGHTS AND PRIVILEGES

Hepresentatives of the Assaciation, the Monmouth
County Education Association, the New Jersey Educa-
tion Association and the National Education As-
sociation shall be permitred to iransact official
Association  hosiness on  school  property  at
reasunable times provided that netification has
been givenr to the building Principal.

The Association and its representatives shall have
the right to use school buildings at reasoneble
haurs for meetings provided permission has been
granted by the Superintandent.
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The Asspciation shall have the exclusive use of a
bulletin board 1n each faculty lounge in each
building for internal Asseciation activities.

The Association  shall  have the right to a
regsunable use of school muilboxes as it deems
necessary for distribulion of Association related
materials.

The rights and privileges of the Assvuciation and
represenlatives  as  set forth in  this Agreement
shall be granted anly to the Association as the ex-
tlusive representative of Lhe teachers and fo no
other organization.

The Roard shall send to the Association copigs of
all bulletins that go out ta personnel represented
by the Association.

e Association may appoint a2 member of the Come
mittee which plans the orientation program.

The Association shall have the right to use school
facilities dnd eguipment designated for tcacher use
for dinlernal Association matters on a reasonable
basis. The wuse of eguipment shall  {include
Lypowriters, mimeagraphing machinag, other
duplicating equipment, calculating machines, and
all types of audio-visual equipment at reasenable
times when such eguipment it nat otherwise in use
and the resull of this equipment will be for dis-
tribution to the Asseciation members. The Associa-
tign shall pay faor the actual cost of replacement
of «11 materials and supplies incident to such use,
and for any vrepairs neccssitated as a result
thereof.

Article ¥
TEACHERS' RIGHTS

Ho  teacher shall be disciplined, reprimanded in
writing, reduced in rank or given an adverse
evaluation of his/her profescinnal services without
just cause.

Whenever any teacher s requirced to appear hefore
the  Superintendent or his/her designee together
with any other person, the Roard or any committee,
member, representative ov agent thereof, concerning
any mabter which could adversely affect the con-
tinuation of that teacher in his/her office, posi-
tion nor employment or bthe salary or any increment
pertaining thereto, hcofshe shall be given prier
written notice of the reasons for such meeting or
interview and shall be entitled to have a repre-
sentattve of the Associalion present to advise
him/her and represent him/her during such meeting
ar interview,

Ho leacher shall be prevented from wearing pins or

ulhor standard identificalion of membership in Lhe
Asaaciation or 1ts aff1liates.
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The teacher shall maintain the right and respon-
sibility to determine grades and other evaluations
of students within the grading pelicies of the
Little Sitver School District based upon his/her
professinnal judgment of available criteria per-
tinent to any given subject area or activity to
which he/she is responsible. Mo grade or evalua-
tion of a student shall be changed without consult-
ing the teacher if possible,

Teachers shall perform regutarly assigned duties to
the best of their ability. Teachers shall remain
under the direct supervision of superiors as deemed
appropriate by the Superintendent and Board of
Education, notwithstanding pending grievances, New
Jersey Commissioner of Education decisions, and
court cases. Teachers shall perform their profes-
sional charge in accordance with the laws of the
United States and New Jersey and rules and regula-
tians of the New Jersey Commissianer of Education
and the New Jersey State Board of Lducation.

Article VI
TEACHERS' WORK YEAR

IN-SCHOOL WORK YEAR

1. Ten {10] month personnet. The in-school year
for teachers employed on a ten (10} month basis
{other than new persunnel who may be reguired to
attend an additicnal one (1} day of arientation)
shall not exceed one hundred egighty-five (185}
with mo reduction in days due to emergency clos-
ing.

SCHOOL CALENDAR

1. The school calendar will be developed hy the ad-
ministration after discussfion with the Associa-
tion.

2. The school calendar for each year shall become a
part of this Agreement, Any changes in the
school calendar after adoption by the B8oard
thall be made only after discussion with the As-
spciation and the Board.

CONFERERCES

In the scheduling of conferences, there will be a
maximum of two night conferences in Lhe Fall, 2-1/2
hours in length, in conjunction with a 12:30 p.m.
dismissal for teachers and students with bhours to
be determined mutually by the LSEA and Superinten-
dent,

SUMMER CURRICULUM WORK
Summer curriculum work will be pro-rated on the
kasis of 32,625 paid for 3-1/2 hours of work each

day for six {&) weeks. Summer curriculum work wiil
be on a volunteer basis.
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OTHER SUMMER WORK

{ther summer work will he prorated on Lhe basis of
$1,880 paid for 3-1/2 hours of work each day for
six (6) weaks. Summer work will be on a volunteer
basis,

BACK TO SCHOOL NIGHT

Teachers will be reguired Llu attend one evening
back-to-schaol nignt per year, with hours to be
determined by the Superintendent after consultalion
with the Associalion.

Article Vil
TEACHING HOURS AND TEACHING 1.0AD

The length of the schoal day shall be seven (7}
hours ang tifteen {15} minutes with Lhe cxception
of Fridays and on the day before a holiday when it
will be seven (7) hours.

[gachers may Jleave the building during their
scheduled duty free lunch periods.

1. Teachers may be rcguired to remain after Lhe ond
of the regular workday for the purpose of at-
tending faculty meetings. Ihe administration
shall limit, except in cases of emergency, the
numher of such meetings to (2) two per month and
shall strive to limit them top not more than
sixty [60) minules in Jength.

2. Meetings which take place after Lhe reogular in-
school workday and which reguire attendance
shall not he called on Fridays or on any day im-
mediately preceding any boliday, except in cases
of emergency as determined by the Superinien-
dent.

3. The notice of and tentative agenda far any meet-
ing shall be given to the tcachers involved at
least one (1} day prior to the meetings, excepl
in an emergency. Teachers shall have the ovppor-
tunity to suggest items for the agenda,

Field trips <hall be scheduled and dimplemented
atter discussion between Lhe Administration and the
invalved teacher(s). Written permission for ficld
trips shall be obtained frem the Superintendent to
guarantee insurance coverage as 4 school-sponsored
aclivity.

The weekly schedule of each teacher who s
regularly schoduled to meet with pupils shall con-
tain preparation time for the purpose of planning,
record keeping, and other related activities,

For the 1991292 schuol year, the amount of time set
atide for this purposs shall be:




1. For homeruom Lteachers in grades with departmen-
talized 1nstrucdion, a minimum of three hundred
{300} minutes per week.

2. For all other homeroom teachers one hundred
cighty-five {185} minutes per week and in addi-
tiogn the duty free time when pupils normally as
signed to Lhese teachers are under the total su-
pervision of another certified teacher.

3. All other teachers a4 minimum of three hundred
{300) minutes per week.

For the 1992-93 and 1993-94 schoot year, the amount
of time set for this purpose shall he:

i. For homeroam teachers in grades with departmen-
talized iastruction, a winimum of twn hundred
seventy {270) minutes per weck.

Z. For all other homeroom teachers one hundred
fifty {150} minytes per week and in addition the
duty free time when pupils normally assigned to
these teachers are under the tetal supervision
of anolher certified teacher,

3. A1l ather teachers a minimum of Ltwo hundred
seventy {?70) minules per week.

Nuring those days when the schools are operated
on an exlraordinary schedule, or in the event of
emergency, lhe duration of regularly scheduled
preparation time may be reduced to provide for
the arderly gperalion of the schools,

Membership on  Curriculum Development Committees
shall be voluntary, except tn the event no
qualificd volunteers are available, the Superinten-
dent may appoint an appropriate staff member after
two reqguests Tor velunteers have been made. When
the writing of curriculum occurs during the school
year oulside the normal work day, 1t shall be reim-
bursed on the pro-rated summer schedule.

feachers who attend district-sponsored workshops
which occur during the school year outside the nor-
mal work day shall be reimbursed at a rate of
$16.00 per hour, Attendance at such workshops
shall be voluntary,

The Board shall compensate any teacher who engages
in an approved extra-curricular activity, in ac-
cordance with the attached schedule. The Superine
tendent shall post a list in each schoel building
of extra-curricular activities. The 1ist shall in-
clude a deadline for applying for said activities.
Participation in approved extra-curricular ac-
tivities may be valuntary, but if there is no
qualified wvolunteger for an approved activity, the
assignment to participate in such an activity shall
be made by the Supcrinlendent, suhject fo Board ap-
proval.
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Substituting for any position will he on a volun-
teer basia.

Article VIII
PERSONAL LEAVE

Death 1n Immediate Family

1. An employee may be ahsent with full pay for
death in the immediate family for five (5) days
which are not accumulative. The dimmediate
family includes parents, brothers, sisters, hus-
band or wife, chiidren, meother-in-law, father-
in-law, brother-in-Taw, sister-in=-law andg
grandparents or uany other relative living under
the same roof, Request for further extension
will be presented to the Board by the Superin-
tendent.

2, An cmployee may be absent with full pay for
death of another relative or close friend for
one {1} day which is nat accumulative.

3. An empluyee may be absent with full pay for
emergency serinus illness in  the immediate
famity for up to four {4} days which are ngl ac-
cumulative.

Personal Days

1. Up Lo four {4) personal days shall be granted by
the Superintendent for business or any emergency
that requires a Lleacher's presence during the
school day and which may not be attended to
during the timg schoal is not in session.  Such
leave shall be granted with full pay. LUp to twe
{2) of the unused personal days will be carried
over to accumulative sick days per year.

Z. MWritten notification shall be submitted three
{3) days in advance of the date requested
through the building Principal to the Superin-
tendent. The three (3} day notice requirement
shall be waived in case of emergenty.

3. The employee shall not be reguired to specify
the nature of personal business except when the
third or fourth personal day falls on 2 Monday
or Friday.

4. Pertonal days shall not be granted the day prior
to or following a holiday or vacation and during
the Tirst or last weeks of the school year. An
exception may be made by the Superintendent if
the request is presented in writing.

Professional Days
The Suparintendent may reguire or permit any
empioyee to attend meetings, visit other school

systemg, and be absent from his/her regular duties
for professional reasons without lass of salary or
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sick leave,

t. Other Leave Days

1.

Temporary Military. A teacher shall be granied
Lhe 'time necessary for temporary active duty in
any unit of the L%, Reserves or the State Na-
tipnal Guard. A teacher shall be paid his/her
regular pay in addition to any pay which he/she
receives from the State or bederal Government.

Emergency Leave. A situation or event which
cannot be anticipated, may be granted with full
pay by the Board.

President LSEA. The President of the Little
Silver Education Asseciation shall be yranted a
maximum of three (3) days leave with full pay
for professional association business, Such
Teave shall not be accumulative. Appilication to
the Superintendent must be formally made at
least two school days prior te requested leave
and shall include the reason for the requested
Teaye.

If a leave day is rvequested which does nol
sxceed two hours, the name(s) of the teachers
who will cover the President's scheduled c¢lasses
shall be included in the request, Leave shall
not be granted the day prior ta or fullowing a
holiday ur vacation and during the first or last
weeks of the schoal year, The Association shall
reimburse the Board for full day leave at the
prevailing salary for substitutes,

E. Maternity

1.

Leave of absence for reasons of disability due
to pregnancy may be granted up to two {2} years
upon application by the candidate,

Any teacher granted maternity leave without pay
during the period of her disability according te
the provisions of this section, may al her
diseretion elect to use all or any part of her
accumulated sick leave during Lhe period of such
leave.

tpon reasonahie nolice, any tenured or non-
tenured teacher secking a leave of absence on
the basis of medical reasons assaciated with
preghancy or birth chall apply to the Board for
sa1d leave, at any time prior to birth. At the
time of application, which shall be made upon
reasonable netice to the Board, the teacher
shall specify in writing the date on which she
wishes to commence leave and the date on which
she wishes to return to work after birth,

The Bnard may reguire any teacher to produce a

certificate from a physictan in support of the
requested leave dates, If the Board's physician
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is in disagreement the conflict of medical
opinigns  shall he resolved by a physician
selecled by the Monmouth County Medical Sociely.
KWhere medical opinion is supportive of the leqve
dates requested, such requested leave shall he
granted by the Board, sxcept that the Board may
change the requeosted dates upon a finding that
the grant ol leave far those dates would sub-
stantially interfere with the administration of
the school and provided that such change by the
Board is not medically cuntraindicated. Follow-
ing the grant of such lcave to any teacher, the
commencement or lermination dates thereuf may he
further extended or reduced for medical reasons
upan application hy the teacher to the Roard.
Such exlension or  reduction shall be granted
by the Board for an additional reasonable
period of time excepl that the Board may alter
the requested dales upon a finding that such ex-
tension or reduction wonld substantislly inter-
fere with Lhc administration of the schanl, and
provided that such date change by the Board is
not medically contraindicvated.  The Board may
require any teacher to produce a certificate
from a physician in support of the extension or
reduction of requested leave dates provided that
if the Board's physician is in disagreement, the
confiict of medical opinion shall be resolived by
a& physician <elected by the Monmouth County
Medical Society.

The Board need nol grant or extend the leave of
shsence of any non-tenured teacher beyond the
end of the rontract school year in which the
leave 1is oblained, A teacher returning from
pregnancy leave of absence shall be entitled to
all benefits to which teachers returning from
other types of sick or disability Teave would be
enlitled,

Ko tenured or non-tenured teacher shall be
barred from relurning to work after the hirth of
her child solely on the ground that there has
not been a stated or prescribed lapse of time
belween that birth and her desired date of
return except as s provided in this order.
Mothing containcd in this paragraph shall be
construed to preclude the Board from requiring
any Leacher after birth of her child to produce
a4 certificate from her physician showing that
she 1is physically capable of resuming her
duties, provided that if the Buard's physician
is in disagreement, that conflict of medical
opinion <hall be resolved hy & physician
selected by the Monmouth County Medical Society,

F. Childcare/Family Leave

1.

Lrave of absence for reasons of childcare due ta
the birth or adoption of a child may be granted
for up to twelve [12) weeks wn any twenty-four
(24} month perind upon application by the can-
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didate,

Leave of ahsence for reasons of the serious il)-
ness or health condition of a Family member of
the employee may he granted for up to twelve
{12) weeks in any twenty-four (24) month period
th accordance with the terms of the tamily Leave
Act for eligible employees.

Any tenured or non-tenured teacher seeking a
Teave of absence for childcare or family leave
shall apply to the Board for said leave upon
reasonable notice. At the time of the applica-
tion, the teacher shall specify in writing the
date on which he/she wishes to commence leave
and the date on which he/she wishes to return to
Wwork,

The provisions of this section shall be ad-
ministered in accordance with the provisions of
the Family Leave Act and applicable regulalions.

Sick Leave

1.

Sick  teave will be for ten {10) days per year
for those on a ten month contract for personal
illness with unused days accumulating without
limit. For those on an eleven month contract,
eleven {11} days of sick Teave will be granted.
For those on & twelve (12) month contract,
twelve (12} days of sick leave will be granted.
The Board may grant additional sick leave in
special  cases provided that satisfactory
evidence of hardship is presented in writing to
the Superintendent. The Leachers shall be given
written accounts of accumuiated sick leave days
as early as possible in each school year.

Any employee who, due te personal illpess anly,
exhausts annual plus accumilated sick lfeave may
be paid the difference between his/ber salary
and that pafd the substitute for such perigod of
time as may be determined by the Board of Educa-
tion in each individual case, A day's salary is
defined as 17200 of the annual salary.

Extended Leave

1.

A one year ieave of absence without pay may be
granted up to one teacher per year for the pur-
pose of continuing education or alternate work
experignce intended to enhance the teacher's
ability to contribute to the districl's
programs. Applications for such leave should be
submitted by April 1 prior to Lhe commencement
of such leave.

a, A one year unpaid leave of absence for per-

¢<onal reasons shall be granted to a maximum of
one tenured teacher per year from the District;
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in Lhe event that two or more lenured teachers
apply for this leave in any given year, the
teacher with the mpsl senierity in the Little
Silver District shall beo granted thie leave of
absence.

. Upon return from extended lcave the teacher
may he credilad wilh one additional year of
service and advanced ome step on the salary
guide and be granted any salary increase ggrecd
upon by the Board and the Association for
teachers of equivalent years' service providing
a written report of the Lleacher's activities
during the period of leave be submitted to and
accepted by the Board.

3. An extended leave may be granted by thc Board
for Lhe purpose of furthering the teacher's
graduate studies. This leave must be academic
on a full-time student basis. A teacher must
have seven (7} years experience in the district
and apply to the Board by Jdanuary 31. One leave
may be granted annually with the understanding
that the Leacher will return to the district for
at least two (2) years after the ond of the
leave period. Compensation will be at the rate
of 1/2 pay for a full year. A promissary note
will be signed guaranteeing reimbursement te the
Board for the expenses incurred if the two {2)
year commitment is not completed.

& teacher is deemed to have had one {1} year of
service in the school district 1f he/fshe has taught
lor at least 90 school days during the school year,

A1l extensions or renewals of leave shall be ap-
plied for and granted or rejected in writing.

Article IX
MANAGEMENT RIGHTS

The Assnciation recognizes that the Board of Educa-
tion may net, by Agrcement, delegate authuority and
vesponsibility which by law are imposed upon and
Todged with the Board of [ducation,

The Roard of Education reserves to ftse!f, subjeoct
te the limitation impnsed by this contract. anle
jurisdiction and authority over matters of policy
and retains the right, in accordance with the laws
of the State of Mew Jersey and the rulings ot the
State Department of Education, to do the lollowing:

1. direct employees of the Board of Education;

2. hire, assign, promote, transfer and relain
employees covered hy this Agreement with the
Board of Education or to suspend, discharge or
to take diseiplinary aclion against emplayees;

3. make work assignments which relieve employees
from duties because of any legitimale reason;
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4, maintain the efficiency of the Board of Cduca-
tion operation enirysted to them, and;

5. determine the mcthod, means and personnel by
which such aperations are to be conducted,

Article X
NON-TCACHING DUTIES

Ihe Board and Assocralion acknowledge that a teacher's
primary responsibility is to ieach and that his/her
eneryies should, to the extont possible, bhe utilized Lo
this end., Therefore, they agree that teachers perform-
ing non-teaching dutfes other than Llhose they are
presentiy perfoarming will be on a voluntary basis.

Article Xl
TFACHER EMPLOYMENT

A. Placement on Salary Schedule

Adjustment te salary schedule, Any  Lteacher
cmployed prior to February 1 for the balance of Lhe
school year shall be given full credit for one {1}
year of seryvige toward the next increment step for
the following year. Credit for a maximum of ten
{10} years prior leaching experience may be granted
teachers new to Little Silver Schools. Additional
experience credit beyond ten {10} ycars may be
granted by the Board uf Education on the recummen-
datipn of the Superintendent.

R. Notification of Contract and Salary

Teachers shall be notified of their contract and
salary status for Lhe ensuing year, no later than
April 30.

Article XII
SALARIES

A. Salary Schedule

The salary of each teacher covered by this Agree-
ment is set forth $n Scheduies "C*, "D* and "E",
which are allached hereto and made a part hereof.

B. Method of Payment

1. Ten (10) month. Each teacher employed shall Le
pald in twenty (20) equal scmi-monthly install-
ments on the fifteenth {15) and thirtieth {30)
of the manth,

2. Exceptions. When a pay day falls on or during a
schogl holiday, wvacation or weekend, teachers
shall receive Lheir pay checks on the tast pre-
yious working day unless an emergency cxisis.

3. Final Pay. Cach teacher shall receive his/her
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final pay on hisfher last working day in June
provided his/her duties and obligations have
been fultilicd.

4, Summer Pay Plans. [Lach teacher may individually
glect to have ten percenl (10%) of his/her
monthly salary deducled from his/her pay to he
placed in a savinygs account at the Monmouth-
Ocean Federal Employess {Oredit Union, Asbury
Park, H.J.

C. Service Increments

To qualify for service ncrements that may be
granted to teachers after 15, 18, 2%, and 25 years
of seryice in the Little Silver Schouls, teachers
shall be reguired to successfully complete either
three {3} yraduate credits related Lo their field
wilh a grade of "B" or betler, or “Pass" in a
Pass/Fail course; or the eguivalent in professional
warkshops mutually agreed upon hy the teacher and
the Superintendeni during the preceding two years
to date of Lheir respective entitlemenl, In either
case priur approval of the Superinlendent shall be
reqguired. These conditions will he in effert for
all service increments effective after August 3%,
1987 or thergafter,

Article XITI
TEACHER ASSIGNMENT

A1} teachers shall be glven written notice of their
class and/or subject assignments, building assignments
and room assignments for the forthcoming year not later
than Augqust 1 except in cases of emergencies or unusual
circumstances.,

Revisions. In the event that changes in such classes
and/or subject assignments, building assignments or
room assigrments are proposed after August 1, any
leacher affected shali be notified promptly in writing.
Upon the request of the teacher, changes may be dis-
cussed with the Superiptendent or his/her repre-
sentative and the teacher affected, and at his/her op-
tion a member of the Association.

Article XI¥
POSTING OF VACANCIES AND TRANSFERS

A, As spon as practical, the Superintendent shall
deliver ta the Association and pest in all school
huildings a Tist of the known vacancies and promo-
tional positions when they exist, fhe Yisting
shall include a deadline for fijing which shall be
at least two {?) weeks from the date of posting.
Yacancies existing after July 15 to the opening of
school need not be included in the two week dead-
line for filimg, During the time that school is
not in session, the Superintendent shall notify the
President of the Association, or the Vice-
President, Secretary or Treasurer, in that order,
if the President cannot be contacted.
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Filing requests. Teachers who desire a chango n
grade and/or subject assignment or who desire to
transfer to anether building may [ile 2 written
statement of such desire with the Superintendent.
Such statement shall include ihe grade{s} and/or
sthject(s) to which the Lleacher desires lv be
transferred, in order of proference.  Such reguesls
for transfers und reassigmments tor the fallowing
year shall he submitted not later than May 1 unless
the position is posted later.

{riteria for assignment. [he Superintendent shall
make his/her recommendatiaons ty the Board hased on
his/her hest estimate of the qualifications of the
available candidales and the well-being of stu-
dents,

Notification of a transfer or reassignment shail be
given Lo teachers as soon as practical and except
in cases of emergency not ialer than June 15,

Meeting and Appeal. An involuntary transfer or
reassigrment shall be made only after a meeting be-
tween the teacher involved and the Superintendent
at which time the teacheor shall be notificd of the
reasan therefor. In the event the teacher objects
to the transter or reassigmmenl at this meeting,
upcn the request of the teacher, ihe Superintendent
shall meet with him/her again and teacher may, at
his/her option, have an Assaciation member present
at such meeting.

Article XY
DEDUCTIORS FROM SALARY

The Board agrees to deduct from the salaries of its
teachers dues for the Little S5ilver fducalion As-
sociation, Mommouth County Education Associulion,
the New Jorsey Education Assouration, and the Na-
tional Education Asspciation, as said teachers in-
diyidually and veluptarily authorize the Board te
dedyct. Such deductions shall be wade in com-
pliance with Chapter 233, N.J. Public Laws of 1969.
{NJSA 52:14-15, 9¢) and under the rules eslablished
by the State Department of Education. Said monies
together with current records of any corrcctions
shall bhe tranmsmifted fo such person as may from
time tn time be designated by Lhe Association by
the 15th of each month failowing the monthly pay
pericd in which deductions were made, The péarson
designated chall disburse such monies Lo the ap-
propriate association or associations.

Each of the associations named above shall certify
to the Board, in wriling, the current rate of its
membership dues. Any association which shall
change the rgte of its membership dues shall give
the Board written notice prior Lo the effective
date of such change.
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Article VI
MAINTEMANCE OF CLASSROOM CONTROL AND DISCIPLINE

A brief detinition of the duties and responsibifities
of all administrators, supervisors, and other personngl
pertaining to student behayior shall be reduccd to
writing by the principal of each school, and if ap-
proved by the Superintendent, presented to each teacher
at the start of cach school year.

Article XVII
TEACHER EVALUATION

Tenured teachers will be observed and cvaluated
cach year in accordance with law {6:3-1.21). Non-
tenured teachers w11l he observed and evaluated at
least three times each year in accordance with law
{6:3-1.19}. Anonymous communicaticn shall not be con-
sidered in any teacher evaluation. Upen receipt of the
evaluation, a conference shall be arranged with the
evaluator to disguss the observation., At the conclu-
sion of the conference, the teacher will sign the
evaluation sheet.  Such signalurc does not constilute
agreement with the evaluation, but merely that the
teacher has read the same, A teacher shall have the
right to file a written reply to the evaluatur for any
evaluation which shall Lhen be attached and made a part
thereaf,

A teacher shall have the right, upon reguest, Lo
reyiew the contents of his/her personnel file and to
receive a copy at Board expense of any documents con-
tained therein. A teacher shall be entitled to have a
representative of the Association accompany him/her
during such review., This right shall not include cor-
respondence dealing with one's experience prior to
employment in the district.

Copies of evaluation. A teacher shall be given a
copy of any c¢lass visit or evaluation report prepared
by his/her evalualors at least one [1) day before any
conference to discuss it unless parlics mutually agreed
ta meet soomer. No such report shall he submitted to
the central office, placed in the teacher's file or
otherwise acted upon withgut prior conference with the
Leacher.

# copy of the current evaluation form will be made
availabie to all teachers.

No material derogatery to a leacher's conduct,
seryice, character or personalily shall be placed in
his/her personmel file unless the teacher has had an
opportunity to review the materials. The teacher shall
acknowledge that he/she has had the ppporfunity to
review such material by affixing his/her signature to
the copy to be filed with the express understanding
that such signature in no way indicates agreement with
the contents thereof, The teacher shall also have the
right to submit a written answer to such material and
his/her answer shall be reviewed by the Snperintendent
or his/her designee and attached to the file copy.
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Final evaluation of a teacher upon termination of
fris/her employment shall  be conducted prior to
severance and no  documenls and/or other materiatl
shall he placed in the perscnnel folder of such teacher
after severance excepl in accordance with the procedure
set forth in this article.

Article 3VIII
MISCELLAREQUS

A. Statutory Saving Clause

Nothing contained herein shall be censtrued to deny or
restrict Lo any teacher or the Board such right as
he/she may have under New Jersey School Laws or other
appticable Yaws and regulations. The rights granted to
teachers hereunder shall be deemed to be in addition to
those provided elsewhere under the law.

B. The Board and the Association agree that there
shall be no discriminatinn and that they will abide
by all federal and state rules and regulations,

L. Separability

If any provision of this Agreement or any applica-
tron of this Agreement te any employee or group of
employees is held to be contrary te law, then such
provisian or application shall not be deemed valid
and subsisting, except to the extent permitted by
law, but all other provisions or applications shall
continge in full force and effect.

0. Compliance Between Individual Contract and Master
Agreement

Any individual contract between the Board and an
individual teacher, heretofore or hereafter ex-
ecuted, shall be subject to and consistent with the
terms and conditions of this Agreement. If an in-
dividual contract contains any language inconsis-
tent with this Agreement, this Agreement, during
its duration, shall be controtling.

£. Agreement Copies

Copies of this Agreement shall be printed within
thirty(30]) days after the Agreement is signed, The
Agreement shall be presented to all teachers now
employed and hereafter employed. This expense
shall be shared equally.

F. HNotice

Whenever any notice is reguired to be glven by
gither of the parties to this Agreement teo the
other, pursuant to the provisions of this Agree-
ment, either party shall do so by telegram or cer-
tified letter at the following addresses:
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1. If by Associalion, to Board at 124 Willow Orive,
Little Silver, New Jersey (17739,

2. I[f by Reard, to Assgriation at Markham Place
School, Markham Place, Little Silver, New lersey
07739,

Article XIX
HOME INSTRUCTION

Teachers shall he paid at an hourly rate for home
instruclion based upen their placement on the salary
guide, Rale shail be determined by taking 1/200 of the
annual salary divided by 7-1/4 hours,

Article XX
TUTTION REIMBURSEMENT

Courses approved by the Superintendent may be taken
by full time certilied teachers at any time and will be
reimbursed by the Board of Education, in & =sum not to
exveed $2,000.00 per teacher per year, July 1 to June
30, Course approval request shall be submitted no
later than September 15 for fall semester, January 15
for spring semesler and June 15 for summer c¢lasses,
Reimbursement will be made when an official transcript
or other acceptable evidence of satisfactory completion
of the course or courses 15 submitted to the Superin-
tendent with a grade of B, or better, with the excep-
tion of Lhose graduate level courses which utilize a
Pass/Fail method of evaluation, reimbursement wiltl then
be made on 3 "Pass' grade.

Articte XXI
TNSURANCE

The Board shall provide medical, hospital, dental
and prescription insurance as described below:

State Health Benelit Frugram for OCwmployees & Oepen-
dents
Blue Cross
Prudential
Rider J
Major Medical
N.d. Dental Serwice Plan
Program III-A for employee only
Blue Cross/Blue Shield Prascription Plan
Employcc only
For 1992-93 and 1993-94, the co-pay for above
prescriptio plan is $2.00,

Any  additional  family dental or prescriplion
coverage will be paid by employee at group rates if the
minimum percentage of persons sign up for coverage.
Pcople covered under the contract rotiring on or after
the effective date of this contract may have the gption
of continuing dental and/or prescriptinon coverage by
paying group rates.
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Article XXII
REIMBURSEMERT OF UNUSED SICK LEAVE

Reimbursement of unused sick leave upon normal
retiremeni, of a maxtmum of 100 days at $30.00 per day
{$3,000.00 waximum}, is Vimited to those teachers
employed in the district tor ten [10) consecutive
years.

Article XXIII
DURATIOR OF AGREEMENT

Duration Pericd

This Agreement shall be effective as of September
1, 1991 and shall continue in effect until August 31,
1994, This Aqgreement shall not be extended orally, and
it is expressly understood that it shall expire aon the
dale indicated, unless it is extended in writing.

IN WITNESS WHEREOF, the parties hereto have caused
this Agresment to be signed by their respective presi-
dents, attested by their respective secretaries, and

Ltheir corporate seals to be placed heregn, all an the
day and year first above written,

LITTLE SILYER EDUCATION ASSOCTATION

i W s'e'c'ﬁéfa;;; ......

LITTLE SIL¥ER BOARD OF EDUCATION

R I Y Ve~

By
'{ E‘)/}’ Pres1dent
By:... SRrebger AN T TR T e

Secretary
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LITTLE STLVER SCHOMLS
LITTLE SILVIR, N.d.

EXTRA CURRICULAR_STTRERD

1991-92  1992-93 1993-94

Cheerlesding 1423 1532 1650
Cheerleading 1471 1532 165U
Cherus-Tulv ot 1658 1768 1425
Upper 4rades Theatrical Fradur-inn k| 2297 24449
[P rweniey performances)
Safety Fatral - MPS i) a5/ wan
Safrdy Palrol - PR3 BED 957 1039
taskethall [oach - Bays' (20 game schedule) 165E 1/88 19é3
Raukitlhall Cuach - Girls' (20 game schedule) 1658 1788 1925
Supervisor of Games - 10 qames (M4 honr Aplice 592 B39 68
vach aldilianal yame) 55 64 :L]
Track Coach - Boys' [leagur schedule) 1421 104¢ 1650
Track Coach - Girls' [lesgue schedule) 1421 1532 1640
Audio ¥isual Coordinater - HPS [ires 6i0 722
fudio V1sual Lpardinater - PR 822 &0 122
Student Council Advisor it 957 0N
Central Detentign Supervisor 1776 1916 2082
Naom-Haur Assistants - Fighl (B} 1594 2042 2200

jor 2% mipytes per day each day school is

in full time sessinn: can Le whared by two
leaclers on @ semester bagis. Supervisian
of grades 1-8 {nclusiye indrars and oubdoors.
Frur [4) ab each schegl.

Chaparones - Overnight trip 242 2be pic:¥d
Chaporancs - 7 pighls or mere 485 523 564
Bus Supervisor - gne (1} at each schanl 25 1776 14156 2062

winukes per day each day scheal 15 1n
5855100, ¢an be shared hy Ywn brachers

Computer Clulb 247 1024 1106y
Band - District 2131 2297 2474
&th Grade Treasurer 522 &20 2
Literary Magazine ./ 01 1100
Rrginnet Band 1421 1532 1RG0
Aecompanist 528 by Gl
Frvironmenial £iub 1768 14906 PR3
Ovchestra BG0 g 924
Yearhaok Rdviser £47 £97 71

SCHEDULE "A™
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STEP GONYERSION TABLE

4
A
B
C
D
D
E

10

"

10
1%

10
1

12

10
1"

13
14
15

12
13
13

12
13

12

SCHEMILE “8"
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STEP

A
B
C

B.A.

B.A,

M,A,

+ 30

A

B.A.
28,000
26,000
27,000
28, 000
30, 0o
31, 000
32,000
34,000
38,000
35,000
36,000
39,000
44, D
44,900

al, D00

LITTLE SILVER SCHOOI S
LITTLL SILVER, N.J.

26,000
27,000
28,000
30,000
31,000
32,000
33,000
4,000
35,000
36,000
37,006
at, 00
43,000
45,000

51,000

Bachelar's Jegree.

Bachelor's
credits,

Master's Degyree

Degree  plus

SALARY GUINF 1851-97

r
M.A,

27,000
28,000
29,000
31,000
32,000
33,000
34,000
35,000
36,000
37,000
38,000
47,000
44,000
46,000
57,000

10 or more

il
M.A. + 30

28,000
29,000
40,000
32,00
33,000
34,000
35,000
36,000
37,600
38,000
39,000
42,000
45,000
47 0a0

53,000

additronal

yr aduate

M.E, + 30 Master's Degree plus 30 or more additional graduate credits

service ncrements of 3400 over and above Lhe walary guide may graonted
seryice and $500 after 75 years'

tn teachers after 15,

1,

21 years!

service 1n the Little 31lver Schools.

5teps do not necessarily rel lect years of experience.

Schedule "C*

-24-




LITTLE SILVER SCHOOLS
LITTLE STILVER, N.J.

SALARY GUIDE 1992-93

A B [# D
STEP B.A. B.A. + 30 nA, M.A. + 30
A 75,500 26,500 27 00 28,500
B 27,000 28,000 29,000 30,000
o 28,000 29,000 30,000 31,000
b 30,000 31,000 32,000 33,000
E 31,000 32,000 33,000 34,000
F 32,000 33,000 34,000 35,000
G 33,000 34,000 36,000 36,000
H 34,000 35,000 36,000 37,000
I 35,000 36,000 34,000 38,000
J 36,000 37,00C 38,000 39,000
K 37,000 38,000 39,000 40,000
L 40,000 41,000 47,000 43,000
M 43,000 44,000 45,000 46,000
K 45,000 46,000 47,000 42,000
U 53,000 54,000 55,000 56,000
B.A. Bachelar's Degree.

B.A. + 30 Beachelor's Degree plus 30 o¢r more additiona
graduate credits,

M.A, Master's Qegree

M.&, + 30 Master's Degrec plus 30 or more additional
graduate credits,

Service increments of 340D over and above the salary guide
may he granted to teachers after 15, 18, and 21 years' serv-
ice and £500 after 25 years' service in the Little Silver
S¢haols.

Steps do not necessarily retlect years of experience,

Schedule D"
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LITTLE SILVER SCHOOLS
LIITLE SILVER, N.d.

SALARY GUIDF 1993-94

A B C D
STEP B.A. B.A, + 30 H.A. M.A. + 30
A 76,000 27,000 78,000 29,000
r 28,000 239,000 30,000 31,000
€ 29,000 30,000 31,000 37,000
D 31,000 32,000 32,000 34,000
£ 32,000 33,000 34,000 35,000
F 33,000 34,000 35,000 36,000
5 24,000 35,000 26,000 37,000
H 35,000 36,000 37,000 38,000
1 36,000 37,000 38,000 39,000
J 37,000 38,000 39,000 40,000
K 38,000 39,000 40,000 41,000
L 41,000 42,000 43,000 44,000
M 14,000 45,000 46,000 47,000
N 46,000 47,000 48,000 49,000
0 55,000 56,000 57,000 58,000

B.A, Bacheolor ‘s legree.

B.A. + 30 Bachelor's Degree plus 30 or more additional
graduate credits,

M. A, Master's Degree

#M.A. v 30 Master's Degree plus 30 ore more  additional
graduate credits.

Service increments of $400 over and above the salary guide
may be granted to keachers after 15, 18, and 21 years' sary-
jce and 3500 after 25 years' service in the Little Silver
Schogls.

Steps do not necessarily rcflect years of experience,

Schedula *EY
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