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PREAMELE

to a3 the "Emplover'", and INTERNATIONAL UNION OF GPERATIKG
ENGINEERS, UNION LOCAL 68-68A, AFL-CIO, hereinafter referred to

as the '"Union", has been created for the purpose of harmony and
mutual undercstanding between the Emplover and the emplovees
represented by the Union in order that the operations of the

City of Jersey City shall proceed in an efficient and uninterrupted

manner at =11 times.

INTRODUCTORY STATEMERT

It is the intention of both the Employer, and the Union that

this AGREEMENT effectuate the policies of Chapter 303 of the Laws

Fh

of 1968, N.J.S8.A. 35:134-1 et seq. (hereinafter Chapter 303), and

-

be construed In harmony with che rvles and regulezions ¢f the RNew

-
i

Jersey Civil Service Commissicn.

TTMNT O CT T
WITWNZEEZITE

WEZRZAS, the Unicon hes pressnted proci that it represents &

mejority oI public emplovess in an eapprorriate negetiating unit

WEIREAS, the Emplover and Union have conducted negotiations

n good faith with respect fo grievances ané rerms and conditione
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r
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catione 25 follows:
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ARTICLE ¥

ILITERY LEAVD

Emplovees empleoved by the City of Jersey City shall be

h

cranted all applicable r'chts with regard to military leave

under the State statutes and Federal laws governing same.
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shall have tne right to submit such grievance to an arbitra
appointed by PERC. The arbitrartor shall have full power o
the dispure and make a final determination, whnich shall be
on bothi percties. The cos:t of arbitration shall be born by

Citv and the Union equelly.

6. The Business Manager of the Union, or his au

rt

m

representative. mavy report an impending grievancze to tne D
Pirector in an effort to forestall its occurrence.
B. Since adequzste grievance procedures are provided

AGREEMENT, the Union egrees thet it will not engage in, enc

SEnCIICT ©Y suggest strikes, s:Oowdownis, mass resignaticns,
gbsenzeelisn, 0r crther similer zotion whizh would imvoive su
cf work thet mzr disturb or interiere with the crderliy oper
—nie City DecerTmencs

C. "Trhis ~article snheli &pol¥ To any cliZerence of ¢l
conTtroversy or dispute bet.een the pertier hersic relating
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ARTICLE XVII

INSURANCE, EEARLTE AND WELTARE

:. The Citv shall continue to maintain &nd provide all
insurance coverazge theat is in force and effect at the
present time, and increase the benefits of same =&s
hereinzfter set forth. For all benefits in this Article,
the eligibility date for all new emplovees shall be the same
as per Blue Cross/Blue Shield which are in accordance with
the State Health Benefits Plan.

B. The City shall provide life insurance in the amcunt
ci ten thousand ($10,000.00) dollars, and accidental death
and dismemberment insurance in the amount of ten thousand
($10,000.0C) ¢éollars, fo: each employvee up to the age cf

sixtv=-five (€3). Thereazfter, +he amount shall bz reduced 1o

-2€-
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ne City will provide a family prescriprion

t1

Ll
-

P
maximum any emplovee will have to pav is twe ($2.00) Dellars on

prescription.

F The Clty will provide an cotical rlcon o enwplovees arnc
their families to 2 manimum reimbursement o I1Zov +FLID.CCD)
Dollare Elfective January 198¢ - $65.00

Effective January 1990 - $75.00

G. The City shall have the right to change insurance car-

riers. so long as substantially similar benefits are provided.

H. The City will continue to provide dentzl insurance to

emplovees and their Zamilies zs Is currently in effect.



ARTICLE XVITI

SLLARIES

Faht

A. Salaries for employees in this bargaining unit shal.
be in accordance with the following schedule:

TITLE

CHIEF STATIONARY ENGINEER

Effective lst Pay January 1988 - $750.00
! oot July 1988 - $750.00
" " " January 1989 - $750.00
" " " July 1689 - $750.00
" "' January -1990 - §750.00
" " " July 1990 - $750.00

STATIONARY FIREMAN/ENGINEER

Effective lst Pay January 1988 - $700.00
" " July 1988 - $700.00
" " " January 1989 - $750.00
" " July 1989 - $750.00
" " " January 1990 - $750.00
" " " July 1990 - $750.00

~28«



The City hereby agrees to contribute to the Local 68-68A
Training Program Two ($2.00) Dollars per week per full-time
emplovee member (seasonals not considered full-time), such
funds to be utilized by the Union to conduct training programs
to qualify their membership for higher rated jobs within the

City of Jersey City, as of January 1989,

-7g.
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A. The regular working hours each day shall be consecutlve,
except for interruptions for luncheon periods.

B. For full-time emplovees, the regular work week shall
consist of not more than forty (40) hours in any scheduled five
(5) day period.

C. The employee is entitled to one (1) hour lunch period
per day worked.

D. Employees who are unable to leave their work station for
lunch shall accrue no additional compensation. The wage rates
set forth in Article XVIII include such compensation as part of
base pay.

E. Pursuant to Chzpter 13-Secticn 13-30 of The Municipal
Code of Jersey City, the Vinter Schedule for members of this unit

will begin on the ls:t Mondey in Uctober, and end on or abour

=30~



A. Should anv pertion of this Agreement be heléd
unlawful anéd unenforceable by anyv court of competent
jurisdiction, such decision of the court shall apply only to
the specific portion of the Rgreement affected bv such
decision.

B. The representatives of the Employer and cf the

pt written memorande

o]

Unicn mey, by mutuvel consent, ad
covering in more specific terms the interpretation or
application of this Agreement in order to make it more
suited t0 a specific barcaining unit or for other special
circurstances. Such memoranda shell nct conflict with this

= -t = - mal v Tty = - e} "3
Agrezement, the L&tter bhbeing the c¢ecntrelling facto- sheould

~ ™ - 4 = d - - - - — ~ - -5 "
C. Tne zenszilits proviced Ifgor in this horesment ehzall
= ooy - . - o, -y oA e - - = - o — e - —-
E2Crde OL.¥Y TO CTLOEE IESCULE&I NON-EfegECnheadl emp.Clrees Lo Lhe



1)

€ Acreement.

thi

n

Cerd




Lny proviegicen ¢

supplemented,

writing.

Porar e m T o

£ this Rhgreement mey be

18]

provided both parties mutual



|k-l
't
@
0
[
[ =]
-
i
'J
)
o |
n
o
-
[ 3
e
b+
3
m
3
e
n
b
o1

2., LRIl employees shall
addition to their base salary provided below.
B. Longevity payments shall be made in accordance with

the fcllowing schedule:

’ 2fter 5 vears of service S 200.00
After 10 years of service 400.00
frer 15 vears of service €0C.00
Rfter 20 vears of service £§00.00
kfter 25 vears of service 1,0C0.00
tfter 30 vears cf service 1,200.00

~34-



their regularly scheduled work week shall receive straight time
for all hours worked up to and including forty (40) hours worked,
Any hours so worked beyond forty (40) shall be compensated at time
and one-half. For purposes of determining '"hours worked," vaca-
tion leave with pay, personal days with pay and paid holidays will
count. All other time, whether with or without pay, shall not
count as hours worked.

2. Hourly rates will be determined by dividing the
annual salary by 2088 hours for 40 hour employvees, and 1827 hours

for 35 hour employees.

2. Any empioyee who is required to work on the sixth or

D]

seventh consecutive day of his/her work week shall receive tim
and one-hall for the sixth day and double time for the seventh

thn

tFh

dav. Thszse rates shell prevail even i Torty (a{) threshholic

[yl

) davs cZ the emplovee's

wu

s not reached during the first five (

(=8
H

werk week.
4. Any emplovee who is required to work on a holiday
shall receive triple time.

- —
5. Zmp

1

1 T -~ . b - - e B
1 who ave recalled on emergemcy work shall

t
i3]
tn

cvee

(a

receive 2 minimum guarantee of four (4) hours at the appropriate
overtime rate, provided, however, that the City shall have the

k3 -

right o retzin the emplovee for the four (4) hours.
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seniority list within each unit and qualifications to do the
particular job.

7. There shall be no compensatory time given in lieu
of work that can be considered overtime.

8. The Citry shall distribute paychecks by 3:00 p.m.
on pay day, barring any unusual circumstances. The City will
notify rthe Union prior to scheduling overtime whenever possible.

9. Except in exigent circumstances, the City agrees
to pay for overtime within two (2) weeks.

10, All changes in overtime pursuant to this AGREEMINT

shzll be effective with the pa eriod following the date of
P g

11. Any employee working from 3:00 p.m. to 7:00 a.m.

will receive a shift differential of $§ .30 per hour.

-33A-
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this AGREEMENT allowing the City to deduct voluntary political
contributions from an emplovee's salary, the City and the Union
will meet to negotiate an explicit Article, to the extent such

legislation provides.

ARTICLE XVI

OUT-QF-TITLE AND TEMPORARY APPOIRTMENTS

A. Temporarv Anoointments: If an employee is assigned to

fill an open position in an acting capacity pending 2 Civil Service
examination, said emclovee shall serve a probationary period ot
thizty (30) days. At the conclusion of the thirty (30) day period,

the employee shall receive either an increase of five percent (5%)

cf the minimum o the title to which s’he Is being assigned, cr the
minimum pey ¢ tThe Tizle o whicoh s he iz Seing assigned, whichever
13 greater. The Cityv sghall call for an examination within the
thirty (30) day pericd. 1In the event the emplovee is returned to

his/her previous titlc, s/he shall revert to the original salary.

B. Qut-of-Tirl

i

WVork: Where an employee Is acsigned to

perform the cutiles oI a nigher calecsified pesition for a period cf

short duretion, thet emplovee shall be considered in an "out-of-
title" capacity, and shall receive an additional five (85.00)

2 tr

= cday oI such "out-oI-zitle" service.

th
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This AGREEMENT shall become effective January 1, 1988&
and shall terminate on December 31, 1990. It may be

extended by the written mutual agreement of both parties.

INTERNATIONAL UNION OF CITY OF JERSEY CITY
OPERATING ENGINEERS. HUDSON COUNTY, it T
LOCAL 68-68A, AFL-CIO NEW JERSEY ¢ T
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