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PREAMBLE
THIS AGREEMENT, entered into this 7Lh. cday of Febiruwary 1994, by
and between Lthe Township Of Lopatcong, s Hunicipal Corporstion of
Lhe State Of New Jersey, (hereinalter refer red tx as Lhoe
"Township”") and Local 575, Autumatic SalesJ Servicemen and Allied
Workers, Affiliated With Internatians! Bruatherhood of Teamsters,
Chauifeurs, Warehousemen and Helpercs of Amegcica, located at 1CG34
Salem Road, Union, Hew Jersey (hereinsl ter (eier red ta s L hie

"Uniwn™), represents the complete and final understanding an all

the bargainable lssues between Lhe Township and the Union.
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The Township recoupgnizes the Union 335 the exclusive collective

negotiations agent  for the emploveess of Lhe Fubilic Worls

Department of the Township, excluding ¢rstl emplouyess, mechanics,

supsrvisors within the meaning or the Act, managerial executives,

and clerical employees and all aother empiovess of the Township.

(6]



Empluyees shall have the right to orgsnize, join and support the
union for the purposes of engsging in collective negotisations or
to  refrain from doing same. Emplayees shall not be discouraged,
coerced or discriminated against by the Township orf the Union
with respect +to hours, wages of sny term or condition of
employment by reason of membership or non-membership in the Union

or participatiaon or non-participation in any lawful activities,



A. The Township herebiy retsins and reserves untoe itself, without

limitation, all powers, rights, avuthority, duties and
respunsibilities conferred upon and  vested in 1t prior to Lhe

signing of this Agregmenlt by the Laws and Constitution of the
State of Hew Jersey and of the United States, including, but
Wwithout limiting the generality of the foresoing, the following
tights:

11 The executive management and administrative control of
the Tawnship Government and its properties and facilities and the

activities of ils emplovees,

e To hire atl emplovess, subject to the provizions of Lhe
law, Lo determine Ltheil qualilications and condiltions for
continued employment, or assignment ond Lo promcle and Liransrel
employees  provided such  cuployvees haove Lhe gualiticobions and

ability to perrform Lthe necessary work.
3 To suspend, demote, discharge or Lalke other disciplinary

sclion for guod and just cause according to Lhe law.

B. The exercise at the foregoing powers, rights, authority,
duties or responsibhilitiecs of bhe Township. bhe adoplbion or
pelicies, rules, regulations and prectices and the furtherance

thereof, and the use of judgement =snd discretion in connection
Lherewith, chall be limited only by the specitic and express
Lerms aor this agreement and Lhen only to the extent sucsh specific

and express terms hereo! are in conformance with the



MANAGEMENTS RIGHTS (CONTINUED)

Constitution and the ltaws of Mew Jersey and of Lhe United Stakes
and crdinances of the Township of Lopatconz.

C s Mothing contained herein shall be Ccons L ruead to dezny o
restrict the Township of its rights, responsibilities  and
authority under R.S. 40 and R.5., 11 or any other national, state,

country or Jocal laws or ardinances.



WORK _HOURS, OVERTIME, HOURLY RATE, AND CALL-IN

A. WORK_HOURS

Lo The normal work weel faor the D'ablic VWoirlbs Deparlment
shall consist of five (5) conseculive days of eight (8) hours
each, for a total of a forty (40) hour worh week, HMonday through
Friday, inclusive,

g8 The work hours foi the Puizlic Wocks Department shall we
7:00 z.m. to 3:30 pom., with an unpaid lunch periocd of one-half
(1/2) hour,
B. OVERTIME

1. Time and one-hell (1 j E= e Lhe ewmploves’s regular

straight-time rate of pay shall be paid Yo all hours worked by
an employee in excess of forky (40) haours in any worl weelk,

A, Af Le eight (8) cunseculive hours ouf teguial VL, an
cmploywe who is reguited to continue to wvorl will be paid Yoo Lhe

hours lbeyond eighl (8) consecutive haurs atl the rate of one and

one-half 1 1/72) Limes the regular stczight time rate of psy for
the next eight (3) hours, s)1 zsuch houwrs worked beyond Lhe

sixleen (1B) consescutive hours until the job iz completed or Lhea

employee is released Lo go home, shall be paid st Lhe 1ate of two

(2) times the regular sbraight time rate or pay. 'i.e. The rirst
eight hours, regular pay, second eight hours ane  and one half
Limes the regular pay, and all hours therearter two times Lhe

regular pay, until released. )



WORK HOURS, OVERTIME, HOURLY RATE, AND_CALL
D Where praclticable, and except for snow gmergency calls,

overtime will e distributed as equitabily as passible on a
vrotational basis provided the empluoyes has Lhe ability to pectorm
the work reqguired,.

C. CALL-IN TI

=
jrm

An employee called in to work at o time oblher than normally

schedualed hours shall we paid at the r(ate and tor the minimum
hours noted below provided such Lime is not conligucus to the

employee’s work day:

I Monday throuwgh Saturday = Lime and ane-half (G B0 I e,
regular straight time rate of pay for & minimum of theee (3)
hour s.

1 Sundays, Mew Year's day, Memorisl Lay, Thanksgiving bDay

and Christmas - two (2) times regular straight time rabte of pay

for & minimum of three (3) hours.
3. All other holidays recognized in Article VI - time and

one-hall regular straight time rate of pay [or a3 minimum of threes

{(3) hours.,

4., In the evenlt any of the time noted above i1s conbtiguous
to the emplayee’s reguiar work day, the smnplovee will receive

avertime pay anly fur the hours actually vorbhed wibh no minimam

hours required,

1



WORK HOURS, OVERTIME, HOURLY RATE AND CALL-IN (CONTINUED)
D. The Township may &t 1ts option on on expecinentsl baysis

institukte a wark week consisbting of four (40 cuonsecubive days of
ten (10) hours each, far o toltal of & torly (4G hout wiorlk weel,
Monday through Friday, inclusive. The Union will be notified at
least une (1) weeir prior to the i1nstitlution or Lermination of Lthe

forementioned schedule. During the periocd that the four (4) day

work week is in operation, all fringe Lenefits awarded on the
Lbasis of "days" will be adjusted appropristely (i.e., an employes
with 15 sick days at eight (8) hours per day one hundred and

twenty (120) hours would bhe entitled to twualve (1Z2) days at ten

(1G> haurs or one hundred and twenty (120) hours),

deed



Salaries for zll emplayees covered Ly this azreement shall be

in accordance wilh Schedule A.

1. Longevity pay shall be paid at the rate of $250.00 for

SVery five vears of service Lo Le ascertained by Lhe date of
permanent Civil Service stalus, Longevity pay  will 8=

incaorporated into each Employee’s base saiary.
2% Effective Janusry 1o HSPEE longevity Loy shall o

increazed in tale Loy $300.00 {(or every five vears of service.



A. UNION SECURITY:

Any  pertwanent eanployee bn the bargzaining aoit on Lhe

effective dale of this Agreement or on the dste upon which this

Agreement 1s signed (whichever is later) who does not join the
Union within thirty (30 days thereafrar, and  any Tuture

permanent employes who does not join within thirty (30) days of
initial employment within the unit shall, as a conditional
employment, pay & representation fee Lo Lhe Union.

1 The Representation Feeg shall be in an amount equal

Lo eighty-five percent (35%) of the regular Union membership

dues, fees, and assessments as certified to the Township by the
Union. '
z The Union agrees that 1L has asstablished o procedure

iy whiich & nan-nember employee in the unit can challenge the

representation fese as provided in N.J,5. A, 34:13A-5.6, In ths
gvent that challengs is filed, the deduction of Lhe
representation fee shall by hie |l in esciow by the Township
pending final resolution of the challenge.

B. PROBATIONARY PERIOD:

Al]l new employees cshall be on probation for the flrst
ningty (90) days of emplayment during which their employment may

be terminated without recourse. In the event the Township



UNION SECURITY AND PROBATIONARY PERIOD
determines that in its judgement it 15 necessary oir desireable to
extend the probationary period and additional ninegty (90) dawvs

for & total of one hundred eighty (150 days it shall so nolify

the Union.

Employses hired for summer, seasonal, or special help in
the course of the year zre not reqguired 1o become members of Lhe
Union, because Lhey will be temporacily employed Tor no longer

than ninety (90) days.



ARTICLE VI
VACATIONS
A, Vacations for all full time eaplove
date of hire:
1. Emplovees hired prior to Decemb

1 Year but less bLhan 4 years
4 Years but less than & vears
B8 Years but less than 16 years
16 Years but less than Z1 vears
Z1 years and over
2. Employees hired afler January i,
Years of continuous service
1 through 5 years
G through 12 years
13 through 20 years
Z1 yvear and beyond
B. The anniversary date of the las
cutoff date for the purpose of
enlitlement,
cC. Vacaiiqns shall be scheduled by
blocl:s and shall Le taken betwesn

vacation days not scheduled cduring the

be taken with at least gseventy-two

vacations are subject to priac approval

€z shall bLe based upon the
Eroo3l, 1BEZ.
ength of Vacation

1: Days

it bays

20 Days

25 Days

30 bDays
1853
Length of Vacation

if Days

1% days

20 days

25 davs
t hire date shall be the
qua!jfying far vacation
Harch 31 in one (1) wael
June and Sepltember. Any
aforementioned months ny

LEZD houwurs notice. All

by Lhe Township.
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ARTICLE 11X

SICK LEAVE, PERSONAL LEAVE, BEREAVEMENT LEAVE

A. SICK LEAVE:

- = . v » ] . ™
1. Sick leave is defined as - the abzence from duty of an

employee who because of personul illness, exposure to contagious

disease. attendance upon a member of immediate family whao i3
seriously i1l and requires the c¢are o1 attendance of such
emplovea.

24 A member of Lthe employes’ s tmmediste tamily shall be
limited to husband, wife, Sl or dauvghter, MNother, Father,
Brother or Sister and Hother-in-law, Father-in-low.

B. twmployvees covered by this agreemenl chall be entitled to sick
leave as follows:

1. One day pEer month as earred for the first calendar year

of service.

YEARS OF SERVICE No. of SICK DAYS
2 YEARS BUT LEZSS THAM © TYTEAKS 15
6 YEARS BUT LES3 THAH L1 YEARS 16
11 YEARS BUT LESE THAN 18 YLEARS Lo
16 YEARS BUT LE35 THAN Z1 YEAKRE 1&
21 YEARS BUT LEZE3Z THAN Z& YEARE 19
26 YEARS AND DVER )
i, Reporbting of aboence on sjick leave lE an emplaoyvee 1s
absent for reasouns thalb entille use of sicl: teave, the enpluyes

muest call the town gorsge and notitry the supecvisor prior to the

1

employee's starting Lime,
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-LEAVE,

3. Verification orf sichk leave -
8. An employee who has been absenl on sick leave faor
five or more consscubive work days way bLe 1equifsed Lo subwit

scceplable medical evidence substantiasting the ilinese.

L. An employee who has been absent on sichk leave fof
periocds totlaling more than fifteen (1% dayvz in one caiendar vesr
consizlhing of perivds of less than tive (% days shall have their

sick leave record revieved by the respective appolnving authority

and theresfter wmay be reguired to  submit acceptable medical
evidence for any addiltional sich leave in that yext., Iln cases

vhere illness is of & chronic or recurring nature causing
recurring absences of one day ar less, only one submission of

such proof sholl be nevesssry ftor & period of s1x (6) months,

&y The appointing suthority may require proof of iliness
uf an employee on sick lesve, whenever suchi requirement appears
reasonabile, Abuse of sichk leave shall be cauce for disciplinarcy
acltion. :

d. In case  of leave of absence  due Lo exposure Lo

conlagious disease, a cerbtificetion fram the department of healih

shall bLe reguired,

e. The appoinbting authorily may reqquire an employee who
has heen absent bhecause of persanal illiness, as a condition of
return Lo duty, Lo bhe cxamined, al bthe expense of the agency, [5%

a phygician designated by the appointing authority.



SICK LEAVE, PERSONAL LEAVE,

BEREAVEMENT LEAVE (CON
Such examination shall establish whethse Lthe employee 15 capable
of performing normal duties and return will not jeopacdize the
hesl Ll of ather emplovess.

4, Accumulation of Sick l.eave Unused zick leave may e
accumulated and paid at retirement, owr early retirement - not to
exceed one hundred twenty (1200 days, Unused sichk leave may also
bhe paid to an employee leaving the Township for any reason except
discharge for csuse,

5. Record keeping of Sick Lesave: The record lkeeping of sick
leave accumulation shall be the iunction of the Towanship Clerk’s

NDFfice, The recocds shal!l indicate siclk davs Lhal are accumulated

Lo date and sicl daye tabken Lo date. Cacn emplovee has a right
upon  reasonable  request to the wverificabtion of sichk leave
accumulation, This L@ et shall e el Lev bl amp iy’ <

depar tment hesd.

5. Injury al Worlo: Mo emplaoyees shall sufrer any loss of
giclh days or be charged wilh siclk days 14 injured in a work

telated acoeident.,

C. PERSONAL LEAVE:

1. The Township understards thal it iz not slways poassilale
lo take care of inmpartant business  outside of worlting hours.
Therefore, pecsonal lesve may be grented in acoordance with bthe

provisions noted below.

[
b



a. Employses hired prior to December 31, 159%Z may take
up o three (33 days per vear for pétsonal leave at the
employee’s straight time rate orf pay

b. Emplovees hired aflter Januasry 1., 1993 may take one

(1) day per year for personal leave at the rate orf Lhe employee’s

straight time rate of pay.

2. The employee must firs! make a regquest Ly Lhe supervisod
fac said persounal leave ziving Lhe resson tor the leave. All
request are sublect Lo the spproval of Ythe supservisor., The
personal leave mavy not be accunmulated from vear to vead o wsed

to extend a vacation.

3. Examples or reasaons  for whichh personsl leave wmay be
geanted include: cleosing on  a houwse, a medicsl appointment which
cannot be scheduled vublside of vorlk hours, smecgency 1l lness al
Lome, sbisence [or a death not cuvered under Lhe Lereavement leave
srticle and religious holidays.

D. BEREAVEMENT LEAVE:

X Employees covered by Lhis agreemenit shall suffer o loss
of reaular straight-time pav, up  to  the maximum  aunber of
consecutive days noted below, onse 1) af which shall be the day

of death or the day of the tuners) of the wmember of the family:



Farent, Spouse or Child
Mother-in-law or Falher-in-law
Grandparent, Brother or Sister
Brother-in-law or Sister-in-law

First Cousins

I

b



ARTICLE X
LEAVE OF ABSENCE
A. An unpaid leawve of absence up Lo 3 maximum af ninely (=)

days may be granted upon the recomuendatican of the employes's
department head and approval of the Towncship Council, provided
that in the opinion and discretion of the Township Council such
leave will not interfere with Lthe efficient operation of the
department.

1. The employee requesting 5 leave of sbsence shall submit
such r1equest to his departiment head, In wrfting with ressons for
the leave.

e All such 1

1)

aves of absence which are granted shall e
without luss of senioarity status and without pay. However,
gmployses on leave ot absence will nol acciuae senivrity while un

such leave.

;28 Fucthetrmoni e, vacation and s1al leave, as we || a8 any
other benefits provided ot in this Apgreement, shiold not be

scerued nor compensatwd for during the leave of absence,
B. It is understoud that no individual on leave or absence will

Lbe gainfully employed by any other employer or selt-enployed. Any

violotion of this understanding oy result P oan immediate
termination of the leave of absznce and dischsrze of Lhe

employee.
C. In vwnusual circumstances and solely at bhe discrelion ol Lhe
Township Council, a leave of absence may bLe extended Tor up to &

max iwmum of an additional ninety (30) days.



ARTICLE X1
)

JURY_DUTY _ :
A. | f selecbed Lo ] Ve IWEVE =S I IR i el i U o G oond Jury,
emplovees shall Le sacused Frowm warl: g0 Lhey moy Sl Ve D SEme,
During the perioad of time the empiovyee 1s perlforming Lhisg public
service, the employes shall Lbe entitled Lo callect full salary
and, in additian, may keep Lthe monies paid ta wach juror by the
cour Ls.,
B. At the termination of jury duty, the employes will have the
Township Clerk’s Office or other afficer of the court certify and
attest to the total number of days actually gerved an jury duty,
Seid form shall be pravided to the employee through the ofrice of
the Township.
C. There shall be an understanding Ly and Letween Lthe Township
and the members wur Loesl LTS thatl in Lhe event Lhe Township can
have the members exempted fTrom serving jury duty they may do so.

Z4



A. In-service training may be made avaiiszble to a1l employvees

covervd herein as scheduled Ly Lhe deparimeni head, supervisor og
appropriale designee.

B. In-service Ltraining is defined as an; time allocated by the
department head, supervisar or appropriste desi

for the purpose of updsting and maintasining professional skills,

knowledge and performance af the emnployee.

25



A. PURPOSE

3 The purpose of this procedure is to secure, ab the lowest

poscible level, an equitable solution Lo any ptoblem which may
]
]

arise affecting the Lerms and conditions aof this Agreement and to

resalve grievances as soon as possible so 33 to assure efficiency
and promote employzes morale. The parties agree Lhis procedure

will be kept as informal as may be appropriale

2y Mothing contained herein shall be construed as limiting
the right of any emnpluyes having @ grievence Lo cdiscuss Lhe
matter informally wilh the department heaod and having t bz

grievance adjusted wiltbhout the intervention of the ounion,

B. DREFINITION

The term "grievsnce”, &3 used herein, means any cconbroversy
zrising over the interpretation or  adherence to Lhe terms snd
conditions of the Agreement and may be taised by an individuai,

the Union or the Authority.

C. STEPS OF THE GRIEVANCE PROCEDURE

The following constitutes the sale and exclusive method for
rasolving grievances between the parties coversd by this
Agreement and shall be ftollowed Iin 1ts entirety

y unless any step

iz waved by mutual cunsent.
STEP ONE: The moving party shall present the grievance in
weiting signed by the aggrieved to  the Councilman in  charge ofr

the depacrtment within five (5! calendar days oi Lhe

26



GRIEVANCE PROCEDURE (CONTINUED)

¥

occufrence giving rise to the grievance for the purpose of

resolution. In the discussion of Lhe grievance, the persons
invoived shall male an sarnest effort to resolve 1 he matter. The
Counciiman in charge of the depatwent e designee shall ma ke
vhatever additional investigation necessary and shall, within

five (£) calendar days after pregsentation of the grievance, give
z decision.

STEP TWO -~ ARBITRATION

3. In Lhe evenl Lhe grievance has not been rescived at ESrep
One, the Local Union may refer the mabter vo aebileation, within

ten C10) calendat day s, The arbitrator shall be chosen in

accardance with the rules of the Haw Jer=ey Mediation Bosrod.

L. The arbitrator shall be bound by the pravisions of this
Agreement and restricted Lo the application of the factis
presentsd in the grismvonce., The srhibralor shall nol hawve Lo

authority to addd to, modify, detract from, or alter in any way,
Lhe provisions of this Agrceement or any amendment or suppleanent
Lthereto.

T Dnly ane i)

’

sue or grievence mey be submibiesd o an

i

srbitrator unless Lhe parlties agree otherwise.
d. The arbitrator shall set forth the findings of fact and
reasans  for making Ll avard, The decision  of the arbitrator

shall bLe final and binding subject Lo Lhe provisions of law.



GRIEVANCE PROCEDURE_ (CONTINUED)

€. The cost of the services of bLhe zcbitrator shall be bhoine
equally between the Township and the Union, 1t Nnecessaty. Any
other expense incurced, including but  not Jimited Lo the

presentation of wilnesses, shall Le paid by the psrty incurring

Samz.,

D. A grievance shall be considered seltbtled upon (ts wikthdrawal
in writing, or when the grisvant ceases to be an employse by
resignation or when the time limit sel forth above has expired
for its appeal Lo the nexl step. Fallure to snswers a grievance

within the proper Lime zhall move it to the pest step.



ARTICLE XIV
NO-STRIKE PLEDGE
A. The union cavensnbls and agree that during the term of Lthis
Agreement nelthers the Union nor any person acting in itz behalf
will cause, authorize, ar suppoart, nof will any of its memiecs
talke part in any sirike (i.,e., the coacerted failure to repurt

far duty, or willful sbsence of any emplayess from his aor her

positiaon, or stoppage oI wark ofc abstinence in wholw or in part

from the full, faithful and proper performance of the employee’

¥
\

duties of employment), wvwork stoppagese, slowdoswun, vialhout or other

4]

job  mction against the Township. The Wnmion agtees that s=uch

=

action would constitule a3 matecial breach of this Agrecment.,

B. I n the event of a strike, slowdown, walhkout or athers jab
acltion, it is covenantad and agreesd Lhat participation in any
such activity by any cmployee coversd under the terms of Lhis
Agceement shall be desmed prounds tor btermination or el oy menl

Gi such emplaoyee or emplouyses,
C. In the svenl any violalion of the previons patagtaph vocur s
which is unsubhiocl zZed by Lhe Unioan, Tt R GRS Y T P steike" or

any job  action identified abhove, the Township agresgs thalt there

shall be no liability on the part of tiez lulernational o Locsl
Union, D1 any of Lheir cfficers or agents, provided that the
Uanilon promptly orders its meabers Lo rerturn Lo worlk, Failure of

emplovees to return to work after being oraesred by the Union

shall be cause for dismissal,

[0
8]



_STRIKE PLEDGE (CONTINUED)

D. The Union will scltively discouwrage and will take whatever
affirmative steps necesssry Lo prevent or terminate any stribie,

worl stoppage, slowdown, wallout ar olher dobh action
Township,

E. Mothing contained in this Agreement shall he construsd tao
limit or restrict the Township in its right to seek and obtain
such judicial relief as it may be entitied ta have in the law or
in eguity for injunction or damages or both in the svent af such

Lresch by the Uniun.



A. The Township and/or its representative will have the right Lo

discharge, suspend or discipline an employves ror just caus

o

B. In the case of suspension or dischar

=

G

, Lhe Townshilp, thiough
Ll Township Clerk, will notirty the Union in wreiting wilhin fivs
(B working days of such sclion.

c. The Union may contest only disciplineg in excess of Lthree (3
days suspension through the grievance procedure. The Union shall

»

notity the Township through its Clerh of its intent toe contest

within five (5) working days of the esceipht of the notice ofr

suspension of discharge.

D. v Lhe event the Townshlip ioposes discipline or two (I) days
L

or less, the Union may request that the matter be discussed wilh
lwo (Z) councilmen designated by the Township, e (1) of whom
shall be head of fhe Deporlment or his designes. cuch discipline

will not be subisct to the grievance proacedurs,

S



MEDICAL CC
A. The Taownship sgrees La furnish Hospitalization, Medical and
Surgical Insurance Lo ibs employess and their eligible dependents
at no cost Lo said empluovees. A maior-medical program shall also
be provided at no cost to the employees.

B. The Township may, at its optian, self-insure or change any of
Lhie foregoing plans or carriers so lanz as substantislly similar

benefils are provided.



ARTICLE XVI1
LIFE _INSURANCE
The Township will provide, in scocordsnoce wilh its present

practice, at the Township’s cost and expenss amd withwoat cost Lo

Lhe emplayees v a life insurance policy in the face amount of

twenty Lhousand (320,000,000 duilars per ewmployee,

€
W
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LOTHING ALLOWANCE
The Tounship will provide each employse wibth a clothing
allowance in the amount of two hupdred ($200.000 dollars per year
by establishing an account upon which the employee csasn draw for
work clothing designated by the Township at & local uniform
store.
B. WORK-SHOE ALLOWANCE
The Township will provide sach eaploves wilh & work-shoe
allowance in the smount of fifily (3L0O.0D0) dollars per vear by
eastablishing &an account  uvpon which Lhe wumploves  Can diraw o
work-shoes designated bky the Toawnship at a snop carrying wark-
shaes.
C. RAIN GEAR AND GLOVES

Rain gear and gloves will be provided Lo enployees whose war b

ar warking condilions reguires them to have these 1tems and tne

in

furnishing of these items will not be included in the clobthing o

work-shoe allowances noted above.

w
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A. Upon receipt by the Township of wriltven authorization and
assignment by a wewbesr covered by Lhis Agresment in Lhe foarm

agreed upon between the Township and the Unjon and coneistent
with applicable Stale Lauw, and which shall call for the deductiaon

from the wages of such member of monies foar payment to the Union

of membership dues (and iniltiation ree it & new  member), which
shall be uniform, Lhe Townchip Ltherealbtter will dedaect T rom Lhe

first (lst) pay each month of each member duaring the rull term of

this Agreement and any extensian of renewal thereof and duaring
the existance of such  assignment, pericdic Union dues Canud

initiation fee if a new member or representalion res).
5

B. The Township will promptbtly remibt monthly  any and all amonnt

50 deducted to the Secreiary-Treasures otf the Union at its offic

sddress, 1034 Zslem Road, FP.O. Box 776, Union, Hew Jersey 070313
provided the Union shall previously have natified the Township of

the amount of dues and initiation fees to bhe deducted and shall

have furnished the Township with =igned valuntary written
assignment of each member whose dues and/or initiation fees are
Lo be deducted.

C. The Union shall indemnify and save harmless Ehie Townshiip
againsl any and all cloims, demands, suits or other tourms aof

1

liability by reason of action taken by the Townsghip in reliance
vwepon sigmed authocization cavdes furnished to Lhe Township by the

Uaion and in compiiance witlh the provisions of this Article,



MEAL ALLOWANCE
A. It an employee works through any mezaf, they shail receive an
allowance for that meal, in sccordance with the Township’'s

Administrative Mesl Folicy.
B. For every six {6) consecutive hours, after a normal shirt,
until Lhe end of the employee’s working Lime Lhey shall receive &

O,

o

mes! allowance of 3G,



ARTICLE XXI

TEAMSTERS LOCAL 575 WELFARE FUND

A, The Township shall pay into the Tesmsters Lacal £75 UWelfare
Fund, hereinafter referred Lo as the "Fund", 1654 Salem  HKoad,

Union, New Jersey 07031

on behalf of cach of its full-time
employees caveced by this agresment, upon the completion of their
probationary employment, the amcunt noted Leicw per employee who
performs five (8) days of work in any oans (1) month subiject Lo
rerms and provisions of Lhe plan and the Tiast Agreemenl covering
the Fund, as follows: Effective January 1, 1953, the amount of
Ltwenty-seven ($27.00) dollars per manth.

B. Holidays with pav, vacation with psv, compensaile Injurcy
shsencs up to  and including thirteen (137 weeks, and any oihen
absence from work which pay is given of aviatded by an arbitrator
o judgment of Lthe court, sad aoy oalhed abizence tar which pay is
diven by the Auvbboor 01y, chall be decsmeddt Co e b lme worbied 1o Lhe
put puse of this Article,

C. Employees and eligible dependents shall be sntitled to bthe
beznefits providsd unde ¢ the Plan coversus ot Lhe amount
contributed in their behalf.

D. Ewmployees and eligible dependents shall bzcome esligible for
benefils six t6) months arftec theic date of nire. bul In no event
carlier than seven (70 monlhs after the effective date of tnis

Adresment.

(o]
~



TEAMSTERS LOCAL 575 WELFARE FUND (CONTINUED)

E. The aroresaid contribution by the Township shall puschase
ceftain dental and other benefits in accordance with Lthe rules

and procedures  of the Fund aad within the diccretion ot the

Truslezes theceorl.

G
G



ARTICLE XXI11

SENIORITY
A. The seniority of an employee 1s defined as 1he length of
continuaus service as s Township empluyes dating baclh Lo the last
date of hire.
B. Dnce a  vyesar, the Township shatl Pprepsce and FTorwared Lo the

Union s seniority list orf emploves

U]

by classification and by
lengih of service with the Taownship., Senicrity lists shall be
updated when necesssrcy, and shall be posted on the bulletin board

showing the emplovees name, classificalion and seniwrity dates.

C. Seniority shall Lerminate: when the employes resgigng; vihien
the eaployee s dischargsed; when the employee is laid off for a
period in  excess of one (1) JEET L Wpan lesve of shsence Lot
causead by accident or illnessy in excess of ninety (903 days;
upun  asbsenuve without leave in excess of lhiee {3 cunsecubive
wothing days withoonl justifriable reason; aind upon Ladlars or an

employee ta accept recall within one (1) working weell’s notice of

recall From the Tawnship.

D, 1Y is herehy agreed bthat Lthe parties herebo recognize and
Joecepk Lhe principle ol senioaeitly in all Cases of lavyorft and

recalls. In all cazes, however, ability to pecrorm the woark in a
satisfactory manner and gqualificaltions will be considered in

designating the eaplovecs Lo be affccled,

(71
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SENIOR

Y_(CONTINU

1
1

E. In the evenl of layord and re-hiring, the last person hired
shall be the firsl one Lo be laid off, snd the last person laid
off shall be the 1irst Lo be re-called in accordance with this
senici ity, provided, in the judgement of the Township, Lhe more
senior employee is abile ta do the avallable work i p T

salisfactory wmanner, and provided further the empiovyee hss the

proper gqualificalions,

o Motice of recall shall bLe sent Lo the emplaovee by certiried
mail or telegram Lo the emplovee’s last address on Towunship
recurds. kecall notice shall nal require return to work sny

eavrliece than two (Z) wesbhs from the date of Lhe notice,

40



lf  any provision of this Agreemenit or sny applicsiion of this
Agreement to any empluouyee o group of empluyees is hetd invalid

by wperation of lsw or by a Court or other bribunal of competent
iurisdiction, such provigsian shall bhe inaperative, but all cther
provisions shall nat be effected and shall continue in full force

and efifact.

41



FULLY-BARGAINED PROV1ISI1ONS

A. This Agreement represents and incorporates the complete and
final understanding and settlement by the parties of &all
margsinable issues which were or could have bLeen the csubject of
negotiations, During the terms of this Agreement, neither pacty
will be required to negotiate with xesp;ct ta  any such matter
whethel or not  covered by Lhiz Agreemend, and whether or nat
within the knowledge or contemplation of either ar both of Lhe
pacrties at the tiwe Llhey negotiated or signed this Agceement.

B. This Agreement shall not be modified in whole or in pact by
the parbies exceplt by &un instbrument in wriling exsculsd by bolh

parties,

.
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TERM OF AGREEMENT |

i
This apgreement shall tale effect from Januwary 1, 1993 and shall
remain in forece and eftect theoough December 31, 159%, atcd from
year to year Llheceafler unless eilher party shall give notice in

writing no sooner than one hundred and twenty (129) days nor no
later than ninety (50) dsys in advaence of the expiration daste of
this agreement, or the desire Lo amend o Lerminste the same. Al
changes by the moving party must be submitred in writing at the
time YLhe inttial aloresaid nobtice |is given, Therearter, the

= |

responding party shail have thirty (30) days Lo give natice of

pruposed changes and/or  counter-proposats 1n writing., Mo such
changes by elbthe: party shall he considered which zare not

received in accordance wilth this Articie.

FOR THE UNIQGN o FOiZLDPATCONG TOWNSHIP
o o ; & e T 4 » 22 " i
i ‘/’(M /f’zf/x/_/é é ;/7 Llbia o’ 7 i ‘\Z‘Y.lé’--(-.--'.-’ )%
Albert Tutela, Business Rep. William Baker, lavor
WITNESS: WITNESS:

—~ /JJWLJ ~Z ///Qul KA g




ALARI

n

The bLase rate of pay for the Lerm of bLhis Ageoezewmenlt shall be as

Bi

followe:

Repairer from starting datle 130 /i W g 1Z. 46
through two vezis of service.

Repairer over two vears and less 13,38 14, 0% 14,75
Lhan faour years of service.
Repairer over four years uof 16. 31 P 17.88
Se(vioe,
Equipment operator frowm starting 580 Yo, 4% 5 2
date through two vears of service. ;
Equipment operalor over Lywo veasrs b4 2D 14, 93 16,68
and less than Tour vears service.
Equipuent wperatar over Foul years Pia, TS T4 A e s O
ul serpvice,
Assistant Public Worbks Supervisor. | AT i 18 .61 L9275
Pubblic Works Supervisor, 18.76 19.70 0. 69
kActing Public Worhs Supevrvisor. .71 L TA 7
additiona!l over regutar hourly
pay rate.
¥ Note:
When the posilion of Public Warlks Supervisor andsofr  Assistant
Fubltic Wourks Supervisor i3 vaocanl bhecause of absence, (ol more

{
than one (1) day, the senior member orf the depariment witl assume
Lhe duties and receive the additional howrly pay noted ahbove.

K) I3}






