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PREAMBLE

THIS AGREEMENT ENTERED INTO AS OF THIS FIRST DAY OF
JULY 2017, BY AND BETWEEN THE BOARD OF
EDUCATION OF THE TOWN OF KEARNY, NEW JERSEY
(hercinafier called the “BOARD) AND THE
KEARNY SUPERVISOR AND DISTRICT SUPERVISOR ASSOCIATION
(hercinafter called the “ASSOCIATION").
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WITNESSETH:

WHEREAS, the BOARD and the ASSOCJATION recognize and declare that providing &
quality education for the children of the Keamy School District is their mutual aim and that the
character of such education depends predominstely upon the guulity and morale of the
Supervisors and District Supervisors service, and

WHEREAS, the members of the ASSOCIATION are particularly qualified to advise the
formulation of policies and programs designed to improve educational standards, and

WHEREAS, THE BOARD has an obligation, pursuant to Chapter 123, Public Laws 1975 to
negotiate with the Association as the representative of employees hereinafter designated with
respect to the terms and conditions of employment, and

WHEREAS, the partics have reached certain understandings which they desire to
confim in this Agreement.

In consideration of the following mutual covenaats, it is hereby agreed as follows:
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ARTICLEI- RECOGNITION

A.  TheBoard hereby recognizes the Association as the exclusive and sole representative for
collective negotiations conceming the tenms and conditions of employment for all Supervisor and
District Supervisor personael listed below, whether under contract, on leave, currently employed
or going to be employed by the Board:

Department:

Eaglish

Science

World Lanpuage
Mathematics

Social Science
Business Technology
Physical Education/Health & Safety
Special Education
Home Economics

Art, Musie and Mcdia
Testing/BSL/BSIP

B. Reference to male Supervisors and District Supervisors ghall include female Supervisors
and District Supervisors.

ARTICLE Il - NEGOTIATION PROCEDURE

A.  The parties agree to enter into collective ncgotiations over 8 snccessor Agreement in
sccordance with Chepter 123, Public Laws 1975 in a good-faith effort to reach sgreement on all
metters concerning the terms and conditions of Supervisors and District Supervisors employment.
Such negotiations shall begin not later than the first regnlar meeting of the Board in October of the
calendar year preceding the calender year in which this Agreement expires. Any Agreement 60
negotiated shall apply to all Supervisors and District Supervisors be reduced to writing, be signed
by the Board and the Associetion, and be adopted by the Board.

B. During negotiations, the Board and the Association shall present relevant data, exchange
points of view and mske proposals and counterproposals. The Board ghall make available to the
Assaciation for inspection all pestinent records, data and inforration of the Kearny Public School
District. The Boerd shall provide the Association with complete budgetary proposals,
requirements and allocations within five days after the tentative budget has been assembled,

C.  Neither party in any negotiations shall have any control over the selection of the
negotisting representatives of the other party. The parties mutually pledge that their
representatives shall be clothed with all necessary power and authority to make proposals, consider
proposals and make counter proposals in the course of negotiations.
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D. 1. Representatives of the Board and the Association's negotiation committee shall meet
for the purpose of reviewing the administration of the Agreement, and to resolve problems that
may arige, upon five (5) days’ notice from cither pasty. These meetings are not intended to
bypass the prievance procedure,

2. All meetings between the pacties shall be regutarly scheduled, whenever possible, to take
place when the Supervisoss and District Supervisors involved are fiee from assigned instructional
responsibilities, unless otherwise agreed.

34, Should a mutually accepteble amendment to this Agreement be negotiated by the
parties, it shall be reduced to writing, be signed by the Board and the Association, and be adopted
by the Board.

E.  Unless otherwise provided in this Agreement, nothing contained herein shall be
interpreted or applied so as to eliminate, reduce nor otherwise detract from any Supervisors and
District Supervisors benefit existing prior to its effective date when such benefits have been
adopted by the Board of Education at a public meeting and appear in the minutes thereof.

F This Agreement incorporates the entire understanding of the parties on all matters
which were or could have been the subject of negotiztion.

G.  This Agrecment shall not be modified in whole or in part by the partics except by an
instrument in writing duly executed by both parties.

ARTICLE 1lI - GRIEVANCE PROCEDURE

A. DEFINITIONS

1. A “grievance” is a claim based upon &n ovent or condition which affects the interpretation,
application or violation of policy agreements and administrative decisions affecting a Supervisor
and District Supervisor or a group of Supervisors and District Supervisors.

2. An “aggrieved person” ig the person or persons making the claim.

3. A “party in interest” is the person or persons making the claim and any person who might be
required to take action or against whom action might be taken in order to resolve the claim.

4, The {erm “Associstion Committee” shall refer to the Professional Rights and
Responsibilities Committee of the Kearny Supervisors and District Supervisors’ Association.

5. ‘The term “prievance™ and the procedure relative thereto shall not be deemed spplicable in
the following instances:

a) The failure or refusal of the Board to renew the contract of e non-tenure employee,

providing, however, that said employee is notified of the reasons for refusal to renew upon
Supervisor's end District Supervisor’s requeat.
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b) In matters where the Board is without authority to act.
B. PURPOSE

1. The purpose of this procedure is to secure, at the lowest possible level, equitable solutions
to the problems which may from time to time arise affecting the terms and conditions of
employment of Supervisors and District Supervisors. Both parties agree that theso procesdings
will be kept as informs] and confidential as may be appropriate at any level of the procedure.

2, Nothing herein contained shall be construed as limiting the right of any Supervisor and
District Supervisor having a grievance to discuss the matter informally with any appropriste
member of the administration, and having the grievance adjusted without intervention of the
Association, provided the adjustment is not inconsistent with terms of this Agreement and that
the Association hes been given the opportunity to be present at such adjustment and to state its
view.

C. PROCEDURE

1. An aggrieved employee shall institute action under the provisions hereof within thirty
(30) calendar days of the occurrence complained of, or within thirty (30) calendar days aftor he
would rezsonsbly be expected to know of its cccurrence. Failure to act within said thirty (30) day
period shall be deemed to constitute an abandonment of the grievance.

2, S'moeitisimpomntthatgﬁwanmbepmmsedasmpidlyaspossible,includingth:ﬁmes
when school is not in sessicn, the number of days indicated at each level should be considered as 2
meximum and every effort should be made to expedite the process. The time limits specified
may, however, be extended by mutual agreemnent.

3. Level One

A Supervisor and District Supervisor with a grievance shall first discuss it with his High School
Principal or his designee, either directly or through the Association's designated representatives
(maximum of two) or onc of bis own choosing, with the objective of resolving the matter
informally.

4. Level Two

If the aggrieved person is not satisfied with the disposition of his grievance at Level One, or
if no decision has been rendered within seven (7) school days afier presentation of the grievance,
he may file the grievance in writing to the Superintendent, a copy of which will be sent his principal
and/or his designee, Within fifieen (15) school days after receiving the writien grievance, the
Superintendent shal) commumicate his decision in writing, along with supporting reasons to the
aggrieved person and his school principal or his designee.
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5. Level Three

e) If the aggricved person is not satisfied with the disposition of his grievance at Level Two,
or if no decision has been rendered within fifteen (15) school days afler the grievance was
delivered 1o the Superintendent, the grievant may, within fifteen (15) school days after a decision
by the Superintendent or twenty-five (25) school days after the grievance was delivered to the
Superintendent, whichever is sooner, forward his grievance in writing to Level Four,

6. Level Four

a) If the grievance is not resolved to the aggrieved person’s/ persons satisfiction, or if the
Superintendent fails to deliver a decision in writing, within the stipulated time line, the grievant
and/or the Association may request, in writing, & hearing before the Board of Bducation.

b) Said hearing to be held within thirty (30) days of the Board Secretary’s receipt of the
written request. The Board shall render a decision, in writing, within twenty (20) school days of
the hearing to the grievant and the Association.

¢) The aggrieved person shall be entitled to representation of his choice at said hearing.
7. Level Five

a) If the grievance ig not resolved to the aggricved person’s satisfaction, he may request,
within fifteen (15) school days after notification, that the Association submit the grievance io
Advisory Arbitration. A request for a List of asbitrators will be made to the New Jersey State
Board of Mediation or the Public Employees Relations Commission (P.E.R.C.) by either party.
The parties shall then be bound by the rales and procedures of the N.J.S.BM. or PERC. in the
selection of an arbitretor.

b) The arbitrator so selected shall confer with the representatives of the Board and the
Association and hold hearings promptly and shall issue his decision not later than thirty (30)
days from the date of the close of the hearing, or, if oral hearings have been waived, then from the
date the final statements and proofs on the issues are submitted fo him. The arbitrator’s decision
ghall be in writing and shall set forth his findings of fact, reasoning and conclusions on the issues
gqubmitted. The arbitrator shall be without power or suthority to make any decision which requires
the commission of an act probibited by law or which is violative of the terms of this Agreement,
The decision of the arbitrator shall be submitted to the Board and the Association end shall be
advisory to the parties.

¢) The costs for the services of the arbitrator, including per diem expenses, if any, and
actual and necessary travel, subsistence expenses and the cost of the hearing room shafl be bomne
equally by the Board and the Associstion. Any other expenses incurred shall be paid by the party
incurring saroe.
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D. RIGHTS OF SUPERVISORS AND DISTRICT SUPERVISORS TO
REPRESENTATION

1. Any individual covered under this confract may be represcnted at all siages of the
gricvance procedure by himself, or, at his option, by a represeniative he chooses or by a
representative selected or spproved by the Associstion. When a Supervisor and District
Supervisor is not represented by the Association, the Association shall have the right to be present
and to state its views at all stages of the grievance procedure.

2. No reprisals of any kind shall be taken by the Board or by a member of the administration
against any party in interest, and building representative, any member of the Association
Committee or any other participant in the grievance procedure by reason of such participation.

E. MISCELLANEOUS

1. If, in the judgment of the Association Committee, a grievance has an imminent affect
upon & group or class of Supervisors and District Supervisors, the Association Committee may
submit such gricvance in writing to the Superintendent directly and the processing of such
grievance shall be commenced at Level Two. The Association Committee may process such a
grisvance procedure even though the aggrieved person does not wish to do sa.

2. Decisions rendered st Level One which are unsatisfactory to the aggrieved person and
all decisions rendered at Levels Two and Three of the grievance procedure shall be in writing
gelting forth the decision and reasons therefore and shall be transmitted promptly to 2ll partics in
interest. Decisions rendered at Level Four shall be in accordance with the procedures set forth in
Section C, paragraph 6b of this ARTICLE.

3. All documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grieveuce file and shall not be kept in the personnel file of any
of the participants.

4. Forms for filing goievances, serving uofices, taking appesls, making reports and
recommendations, and other necessary documents shall be prepared jointly by the Superintendent
and the Association.

5. All meetings and hearings under this procedure shall not be conducted in public and

ghell include only such parties in interest and their desigoated or selected representatives,
heretofore referred to in this ARTICLE,
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ARTICLE 1V - SUPERVISOR AND DISTRICT SUPERVISOR RIGHTS

A.  Pursuant to Chapter 123, Public Laws 1975, the Board hercby agrees that every employee
of the Board shall have the right frecly to arganize, join and support the Associstion and its
affiliates for the purpose of engaging in collective negotistions and other concerted activities for
mutual aid and protection. As a duly selected body exercising governmental power under color of
law of the State of New Jersey, the Board underiakes and egrees that it shail aot directly or
indirectly discourage or deprive o cocrce any Supervisor and District Supervisor in the enjoyment
of rights conferred by Chapter 123, Public Laws 1975 or other laws of New Jersey or the
Constitutions of New Jersey and the United States; that it shall not discriminate against eny
Supuﬁmmdmsma&puﬁmwﬁhmpedmhom,wagm,mmymmmdiﬁmof
employment by reason of bis membership in the Association and its affiliates, his participation in
any activities of the Association and its affiliates, collective negotiations with the Board or his
institution of any grievance, complaint or proceeding undex this Agreement or otherwise, with
respect to any terms or conditions of employment.

B.  Nothing contained herein shall be construed to deny or restrict to any Supervisor and
District Supervisor such rights as he may have under New Jerscy School Laws or other applicable
laws and regulations. The rights granted to Supervisors and District Supervisors hereunder shall
be deemed to be in addition to those provided elsewhere in this contract.

C.  No Suopervisor and District Supervisor shall be reduced in rank or compensation or
deprived of any professional advantage without just cause. Any such action asserted by the
Board, or any agent or represcatative thereof, shall not be made public and will be subject to the
grievance procedure herein set forth.

D.  Whenever a tenured Supervisor and District Supervisor ia required to appear before the
Superintendent, Board or any committes or member thereof concerning any matter which could
adversely affect the continuation of that Supervisor and District Supervisor in his office, position
ot employment or the salary or any increments pertaining thereto, fien he shall be given prior
written notice of tbe reasons for such meeting or interview, and he shall be eatilled {o have a
representative of the Association and/or affiliales present to advise him and represent him
during such meeting or interview. Any suspension of a Supervisor and District Supervisor will
be without pay up to a period of fourteen (14) days. Ifa chargeis mede within that period of time,
the suspension without pay will continue. If a charge is not made within fourteen (14) days the
pay will start again and monies owed will be paid retroactively.

B No Supervisor and District Supervisor shall be prevented from wearing pins or other
jdentification of membership in the Association or its effiliates.
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ARTICLE V - ASSOCIATION RIGHTS AND PRIVILEGES

A. The Board agrees to provide to the Association a copy of the regular Board minutes each
month and the Superintendent’s report after the regular Board meeting, and to make availsble for
copying in the Board office in responss to reasonsble requests from time 1o time all available
information concaming the financial resources of the district, including but not limited to: annual
financial reports and audits, register of certified persoanel, tentative budgetary requirements and
allocations, agendas, census dats, and such other information that shall assist the Associetion in
developing intelligent, accurate, informed and constructive programs on behalf of the Supervisor
and District Supervisor, iogether with information which may be necessary for the Association to
process any grievence or comptaint.

B. Whenever sny represcatative of the Association or any Supervisor and District Supervisor
is mutually scheduled by the parties to participate during working hours in negotiations, grievance
proceedings, conferences or meetings, he shall suffer no loss in pay.

C. Representatives of the Association, the New Jersey Bducation Association, the National
Educational Association, and New Jersey Associstion of Elementary and New Jersey Association
of Secondary Principals, shall be permitted to transact official Association business on school
property at all reasonable times, provided that this shall not interfere with or interrupt normal
school operations and is approved by the Superintendent or his designated representative.

D.  The Association and its representatives shall have the privilege of using school buildings
at all reasonable hours for meetings suhject to the approval of the principal of the building in
advance.

E. The Association shall have, in each school building, the exclusive use of an eppropriate
bulletin board in a section assigned by the principal. The Association shall also be assigned
adequate space on the bulletin board in the central office for Association notices. Copies of all
materials to be posted on such bulletin boards shall be given to the building principal for approval.

F. The Association shall have the privilege of using the inter-school facilities subject to the
approval of the Superintendent and the school mail boxes as it deems necessary, approval 10 be
given by the Superintcndent at the beginning of the school year.

G.  The rights and privileges of the Association and its representatives ag set forth in this
Agreement shall be granted only to the Association as the exclusive representative of the
Supervisors and District Supervisors, and to no other organizations.

ARTICLE Vi - WORKING CONDITIONS

A, 1. As professionals, Supervisors and District Supervisors are expected to devate their
assignments the time necessary to meet their responsibilities, Supervisors and District
Supesvisors shall indicate their presence for duty by placing a check mark in the Rppropriate
colunmn of the faculty “sign-in” roster. No Supervisor and District Supervisor may sign in or out
for another Supervisor and District Supetvisor at any time.
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2. Effective July 1, 20189, Supervisors shall work a 12 month calendar consistent with the
terus and conditions contained herein.

3. The total in-school workday shall consist of not more than seven (7) hours and five (5)
minutes which shall include a duty free Tunch period as gusranteed to Supervisors and District
Supervisors under Section C of this Article, and one (1) duty free preparation period. Rffective
July 1, 2010, instructional time shall increase by eight (8) minutes per day with help period
reduced to four (4) days per week, twenty (20) minutes per day.

4, Except 28 clarified in peragraph 5 below, all Supervisors and District Supervisors
wotking in the High School shall be required to report for duty no later them 8:15 am. No
Supervisor and District Supervisor shall be permitted to leave earlier than 30 minutes after the
close of the pupils® school day. On Fridays or on days preceding holidays or vacations, the
Supervisor’s and District Supervisor’s day shall end at the close of the pupils’ day. The exception
is that during June and September, when the pupils are on a shortened day, the Supervisors and
District Supervisors shall not leave before 2:30 p.m. in the high school.

5. A. Supervisors and District Supervisors shall bave a daily duty-free Junch period
of at least forty-five (45) minutes.

B. District-wide professional in-gervice meetings involving the total staff at the call
of the Superintendent shall be limited to one (1) per month, except in emergency situations. Such
meetings shall begin at 2:30 p.m. and shall be of & length not to exceed a Supervisors® and District
Supervisors' workday (3:02 p.m.).

C. An appropriately famished and properly ventilated room shall be reserved for
the exclugive use of the Supervisors and District Supervisors as an office. The Board will use its
best efforts to give Supervisor and District Supervisor his own office, if evailable. Appropriate
furniture to include but not be limited to a serviceable desk, desk chair and filing cabinets.

D. Supervisors and District Supervisors shall be assigned no more than two (2)
student instruction periods each day, except where a certification problem would require the loss
of an essential sequential course. In the cveat there would be the aforesaid loss of an essential
sequential course, the Supervisors and District Supervisors agree they may be assigned three (3)
student instruction periods, provided such change is approved by the Superintendent.

In addition to the foregoing, in the case of a schedule emergency which requires for a
gemester that a Supervisor and District Supervisor be assigned to three (3) student instruction
periods, the Supervisor and District Supervisor agrees same shall be seceptable, provided that
such asgignment is approved by the Superintendent. In no ovent shall there be more then thres (3)
student instruction periods assigned to any Supervisor and District Supervisor.

Supervisors and District Supervisors shall be excused from regular study hall, exit hall or
home room assignments.
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If a third teaching position is assigned, the Supervisor and District Supervisor will be
compensated at the rate of $1560 per semester.

E. Effective July 1, 2002, an amual stipend of $1,000.00 shall be paid annually
to Supervisors and District Supervisors who chair two or more departments.

F. Vacation Days

1. Supervisors and District Supervisors employed for an eatire school year
shall receive twenty-two (22) vacation days per year, which acctue an
July 1 after the year in which they are earned. Employees who are not
employed for en entire school year shall receive a pro-rated number of
vacation days per year, Supervisors and District Supervisors must use at
lenst fifteen (15) days of their vacation days during the summer. The
other seven (7) days may be used during the school year.

2. Vacation days are accrued on July 1 in the year after the days are camed.
All days that are accrued on July 1 shall be taken in the next succeeding
year and shall not be carried over into the next year. Any vacation days
that are not taken in the next succeeding year upon the recommendation
of the Superintendent and approval of the Board. This shall not apply to
vacation days which have accumulated prior to the dale of the
ratification of this agreement as set forth in Appendix B.

3. During the school year, from Seplember through June, vacation days
may be used before and after days off from school, with the approval of
same o be at the sole discretion of the Superintendent.

4. Employees employed for the 2018-19 school year, will be permitted to
accrue vecation time to be utilized in 2019-20 school year, consistent
with the terms above, regardless of ratification date. The preceding
sentence will expire with the expiration of the contract.

ARTICIE V- SALARIES

A 1. Salaries shall be paid on a bimanthly basis payable on the fifteenth and thirtieth of each
month.

b. When & payday flls on or during a school holiday, vacstion or weekend, Supervisors and
District Supervisors shall receive their paychecss on the last previous working day.

¢. All Supervisors and District Supervisors checks to be issued in an envelope.
B. The Board of Education will use its best efforts to give all Supervisors and District

Supervisors written notice of their salary, class and/or teaching essignments and schedule for the
forthcoming year not Jater than hme 1, except in emergencies.
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C.  Any Supervisor and District Supervisor who shall be inducted into military secvice of the
United States shall be compensated at a rate not to exceed the difference between his contractual
salary and his military salary for the first three (3) months of military service.

ARTICLE VHI - EVALUATION

A The use of public address, cameras, audio systems and similar surveillance devioces shall be
strictly prohibited.

B. 1. A Supervisor and District Supervisor shall have the right, upon request, fo review the
contents of his personnel file aod to receive copies at Board expense of any documents contained
herein, except those which the Board of Education or Superintendent may have solicited from
personne! outside the district under the pledge of confidentiality. A Supervisor and District
Supervisor shall be entitled to have & representative of the Association accompanying him during
such review. At least once every three (3) years, a Supervisor and District Supervisor shall have
the right to indicats those documents and/or ofher materials in his file which he believes to be
obsolete or otherwise inapproprisic fo refain. Said documcnts shall be roviewed by the
Superintendent or his designee and if, in his judgment, they are obsolete or otherwise inappropriate
{0 retain, they shall be destroyed.

2. No material derogatory to a Supervisor’s and District Supervisor’s conduct, service,
character or pecsonslity shall be placed in his personnel file unless the Supervisor and District
Supervisor has had an opportunity to review the material. The Supervisor and District
Supervisor shall acknowledge that be has had the opportunity to review such material by affixing
his signature to the copy to be filed with the express understending that such sigoature in no way
indicates agreement with the contents thereof. The Supervisor and District Supervisor shall also
have the right to submit & written answer 1o such material and his answer shall be reviewed by the
Superintendent or his designee and attached to the file copy.

C. 1. Any complaints regerding a Supervisor and District Supervisor made to the Principal or
Office of the Superintendent which are used in any manner in evaluating 8 Supervisor and
District Supervisor, shall be called to the attention of the Supervisor and District Supervisor.
The Supervisor and District Supervisor shall be given an opportunity to respond to and/or rebut
such complaint, and shall have the right to be represented by the Association at any meetings or
conferences regarding such complaint.

2. Any official conferences or meetings called in reference to written complaints regarding
a Supervisor and District Supervisor shall be preceded by a notice of at least three (3) school days.
Such conferences shall be conducted only on school days or evenings.

D. Observations and ecvaluations of bargaining umit employees shell be performed in
accordance with the provisions of TEACHNJ, es reflected in NJ.S.A. 18A:6-117 ¢t seq. and
NJ.A.C. 6A:10-1.1 et seq,

12
4844-3842-1811, v. 1



ARTICLE IX - SICK LEAVE

A Supervisors and District Supervisors are entitled to an annuel allowance on account of
disabling personal iliness or accident for a period of twelve (12) days without losa of salary. Ifa
Supervisor and District Supervisor begins his work late or definitely withdraws from service any
time during the school year for the remainder of the year, his annual allowances ghall be
proportionally reduced.

B. 1. A Supervisor and District Supervisor who shall suffer an enforced absence from
school for more than twelve (12) days in any school year on account of disabling personal illness
or accident shall receive the benefit of cuntulative sick leave allowance s herein defined. It is of
course understood that cumulative sick leave allowance must actually be available before it can
beused.

Definition: Cumulative sick leave allowance i8 the mun of all tmused portions of a Supervisor’s
and District Supervisor’s annusl allowance. This definition is construed to mean that the
beaneficiary in addition to the twelve (12) days allowance for the current yoar shall be entitled to
the unused days of the annmal allowance for the past consecutive years® service,

2. Each regularly appointed Supervisor and District Supervisor who has completed five
{5) years of service in tha Kearny Public Schools and whose accumulated sick leave for personal
illness is expended during a continned personal illness of twelve (12) days or more shall be paid his
regular salery for an additional pexiod equal to the number of sccumulated sick leave days
established at the begmning of such illness.

3, The accumulation of sick leave allowance shall be limited to consecutive and
uninterrupted service.

(a) A Supervisor and District Supervisor is rendering consecutive service as long
as he or the Board of Education does not officially terminate his service.

(b) A leave of absence does not constitute an interruption of service but during a
Jeave of sbeence there will be no accumulation of sick leave. Intermitient absence during the year
shall not be interpreted as an interruption of service.

(©) A Supervisor and District Supervisor who leaves the system shall lose his
benefits under the cumulative sick leave plan, The sick leave allowance is established to protect
Supervisor and District Supervisor during illness while in service, When a Supervisor and District
Supervisor resigns, his rights to such sllowance are forfeited.

4. The cumulative sick leave plan shall be epplicable to all full time employees of the Board of
Bducation. Although protected by this plan a Supervisor’s and District Supervisor’s absence which
exceeds his acounmulated allowanee shall be subject, upon recommendation of the Superintendent
of Schools, to review by the Board of Education.
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5. The record kept in the Superintendent’s office, or in the business administrator’s office,
ghall determine the umber of accumulated days.

6. The intent of sick Jeave is to protect Supervisors and District Supervisors during
confining illness or accident. The allowance may not be used for non-confining illness except by
Board of Education approval.

7. The Superintendent may vequest that an sbsence be certified by a physician’s cestificate
if the Supervisor and District Supervisor is absent more than four (4) consccutive days.

8. a) The Association and the Board sgree that any Supervisor end District Supervisor
utilizing the following sick days shall be entified to the following bonus:

Osickduysused-  $636.00

1 sick day used - $583.00

2sickdaysused -  $530.00

3sickdaysused-  $477.00
In no event in any year ehall a Supervisor and District Supervisor be cligible for amy incentive bonws if
more than three sick days are used. The above sick leave bomuses shall be payable in July 2015, July
2016, or July 2017 as the case may be.

9, The incentive boms shall not be aveilable to Supervisors and District Supervisors who are
part time o¢ 3o not wark tha entire year. Supervisors and District Supervisors who take @ matemity
or other kind of leave during the year do not qualify for the bomms.

10. If a Supervisor and District Supervisor comes to work in the moming and leaves ill
before 11:35 am., he or she will be charged only a one-haif day absence. If & Supervisor and
District Supervisor leaves ill after 11:35 am., he or she will not be charged any time off.
TERMINATION LEAVE
A All certified staff employed in the bargaining mit as of May 19, 2003 shall continue to
receive the tenmination leave benefit as it appears in this section for the duration of their employment
in the Keamy School District. (Le. grandfithered).

B. Al certified staff employed in the bargaining nnit after May 19, 2003 will not be eligible for
said termination leave benefit.

C.  An employee who elects to leave the District upon TPAF retirement, efter 2 mininm of 20
ymofsuﬁummemﬁdwmbemmdpaymmtﬁrmmﬂmdpmﬂmmdaysbasedm
the following schedule:

14
4844-3842-1811, v. 1



1. (17200 of base salary* + longevity*) X (the number of accumulated sick leavs days) up to limit
of one year's salary + longevity based on the first 200 days.

* Individual’s salary and longevity at the time of termination.,

2, Accumulated sick leave days beyond 200 days will receive additional payment based on
the following achedule.

250-299 days $5,000.00

300-349 days $10,000.00
350-399 days $15,000.00
400-499 days $20,000.00

D. All monies will be paid in S equal instaltments beginning July 1 of the termination year and
in each of the four years that follow.

B. Employees who transfer to enother position in the school district, and who have been
grandfathered as per subparagraph (A) above, shall contine to receive the aforesaid termination
Jeave benefit

F. Should the employes not survive to collect ths total funds dus him/her, said funds will be
paid to his/her estale on the seme schedule as provided for in part D.

G.  Upon the desth of an active employee, the estate of said employee shall receive the
termination leave benefit in the same manner as if the deceased employes had left the District for
other reasons.

F. Notification of termination must be made to the District no later than February | in order to
begin payment on July 1 of the same year as stipulated in part D. If notification is made after February
1, the first payment will be made on July 1 of the following year and will then be paid in the four years
that follow that year as stipulated in part D.

G.  The annual sick day incentive monies will not be paid the last year of a Supervisors’ and
District Supervisors® employment in District only when termination leave monics arc paid to that
Supervisor and District Supervisor.

ARTICLE X - TEMPORARY LEAVES OF ABSENCE
A.  As of the beginning of the 1996-1997 school year, Supervisors and District Supervisors

ghall be entitled to the following temporary non-accumulative leaves of absence with full pay each
school year.
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1. Three (3) days leave of absence for religious, legal, business or family matters which
require absence during school hours. Application to the Supervisor's and District Supervisor’s
immediate supervisor for personal leave shall be made at least (5) days before taking such leave
(except in the case of emergencies) and the applicant for such leave shall be required to state one
of the above reasons for taking such lezve. Perscnal days may not be used before or after a
scheduled day of no school. This article does not include Saturdays or Sundays.

When it is absolutely necessary to use a personal day, before or after a day off from school,
specific reasons must be given in the letter of request to the Superintendent.

UNUSED PERSONAL DAYS
It has been agreed upon by the Board of Education and the Kearny Supervisors and District

Supervisors Association that staff members will be paid for each unused personal day at the end
of the school year. The payment schedule for unused personal days shall be as follows:

0 personal days used - $250.00
1 personal days used - $190.00
2 personal days used - $125.00
3 or more personal days used -$0.00

Notwithstending anything to the contrary contained herein, & Supervisor and District Supervisor shall
be entitled to convert two (2) personal daysin any year to sick days. They shall be eligible for
the compensation of $125.00 per day as hereinabove sot forth for any one unused personal
day not converted.

Ifa staff' member qualifies for the Attendance Incentive Program (unused sick days) he/she will reccive
ons check for both programs.

2. Professional business days for the purpose of visiting other schools or sttending meetings
or conferences of an educational nature shall be granted at the discretion of the Superintendent of
Schools.

3. Personal days will not be charged for time mecessary for appearances in any legal
proceeding connected with the Supervisor’s end District Supervisor’s employment or with the
school system. Other legal proceedings which require a Supervisor's and District Supervisor’s
ahsence shall be decided by the Superintendent of Schools.

4. In case of death in the immediate family, a Supervisor and District Supervisor shall be
allowed a mumber of days not to exceed seven (7) consecutive calendar days, beginning with the
day efier desth, without loss of salary. Immediate family is defined as father, mother, husband,
wite, child, sister, brothes, grandparents, in-laws or anyone who has actuzlly occupied a position as
a member of the immediate family.
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In the case of death of relatives other than those in the immediate family, such as uncle,
aunt, miece, nephew and cousin, absence of one (1) day shall be allowed without loss of salary. At
the discretion of the Superintendent, eflowance may be extended to three (3) days where long
travel is involved.

In the event of the death of a teacher or student in the Keamy Public Schools, the principal
may grant to an appropriste number of Supervisors'and District Supervisors, sufficient time off to
attend the funeral.

5. Time may be granted st the discretion of the Superintendent up to ten (10) days, at the
end of a school year as may be required to attend summer school classes, and/or to travel to the
place where such classes are to be held.

6. Regarding the time necessary for persons called into active duty of any unit of the USS.
Reserves or the State National Guand, provided such obligations cannot be fulfilled on days when
school is not in session, a Supervisors and District Supervisors shall be paid the difference between
his regular pay and the pay which he received from the state or federal government, not to exceed a
total of three (3) months duration.

7. Salaries, not to exceed a total of three (3) weeks duration, shall be allowed for
Supervisor’s and District Supervisor’s absence caused by quarantine and such absence shall not
result in the loss of accurmulated sick days.

8. Absence for militery physicals and veteran rehabilitation shall be allowed with pay.
9. Other leaves of absence with pay may be granted by the Boand for good reason.

B.  Leaves taken pursuant to Section A shall be in addition to any sick leave to which the
Supervisor and District Supervisor is catitled.

ARTICLE XI - EXTENDED LEAVES OF ABSENCE

A.  The Board agrees that up to two (2) Supervisors and District Supervisors designated by
the Association, shall, upon request, be granted a leave of ahsence without pay for up to two (2)
years for the purpose of engaging in activities of the Association or its affiliates.

B. A loave of absenos without pay of up to two (2) years shall be grunted to any Supervisor and
District Supervisor who joins the Peace Corps, VISTA, or serves as an exchange Supervisor and
District Superviscr ar overseas Supervisor and District Supervisor and is a full-time participant in
either of such programs.

C. Para-militery leave without pay shall be granted to any Supervisor and District Supervisor

whose spouse is inducted ar enlists in any branch of the armed forces of the United States for the
period of said induction or initiel enlistment not to exceed a period of three (3) years.
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D. A non-tenure Supervisor and District Supervisor shall notify the Superintendent of her
pregnancy. Said Supervisor and District Supervisor may request a matemnity leave without pay
and said leave shall be granted by the Board of Bducation at the recommendation of the
Superintendent, A Supervisor and District Supervisor may continne in her position as long as she
can fulfill her duties as a Supervisor and District Supcrvisor. The Board requires a monthly report
from the doctor, commencing with the fifth month of pregnancy, siating that the pregnant
Supervisor and District Supervisor is fit to continue her administrative duties,

A tenured Supervisor and District Supervisor may request a matemity leave without pay.
A Supervisor and District Supervisor may continue in her position as long s she can fulfill her
duties rs a Supervisor and District Supervisor prior to the anticipated date of the birth of the child,
except in cases of stillbirth, in which case the Supervisor and District Supervisor may elect to retumn
to her position at an earlier date. The Board requires a monthly report from the doctor, commencing
with the fifth month of pregnancy, steting that the pregnant teacher is fit to continue her teaching
dutieg, All leaves will be dated as of tha opening of school in September. Upan the recommendation
of the Superintendent and approval of the Board of Education, a Supervisors and District
Supervisors may retarn at an earlier date than provided herewith,

Any female temuwed Supervisor and District Supervisor adopting an infant child may
receive similar leave which shall commence upon her receiving de facto custody of said child or
earlier, if necessary, to fulfill the requires for the adoption,

B. A leave of absence without pay of up to two (2) years shall be granted for the purpose of
caring for a sick member of the Supervisor's and District Supervisor’s immediate family.
Additional leave may be granted at the discretion of the Board.

F.  The Board shall grant a leave of ebsence for one or two years, or a3 required by lsw, to a
Supervisor and District Supervisor to serve in a public office.

G.  Other leaves of absence without pay may be granted by the Board for good reason.

H. 1, Upon return from leave granted pursuant to Sections A & B of this Article, & Supervisor
and District Supervisor shail be considered as if he were actively employed by the Board during the
leave and shall be placed on the salary schedule at the level he would have achicved if he had not
been absent, provided, however, thet time epent on said leaves shall not count toward the
fulfillment of the time requirements for acquiring tenure, A Supervisor and District Supervisor
shall not receive increment credit for the fime spent on a leave granted pursuant to Sections C, D,
B, F or G of this Article.

2. All benefits to which a Supervisor and District Supervisor was eatitled at the time bis
leave of sbsence commenced, including unmsed accummlated sick leave end credits toward
sabbatical eligibility, shall be restored to him upon his retorn, and he shall be assigoed to the same
poaiﬁonwbid:hehddattheﬁmesaidlmewmmed,if&vnﬂablcor,ifnot,toamhmﬁmy
equivalent position if available.
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L Al requests for extensions or renewals of leaves shall be applied for in writing at least sixty
(60) days prior to the termination of the extended leave. The disposition of the request shall be

conveyed to the applicant in writing.

ARTICLE XII- PROFESSIONAL DEVELOPMENT & EDUCATIONAL
IMPROVEMENT

A. In our rapidly changing society Supervisors and District Supervisors must constantly
review curricular content, teaching methods and materials, educational philosophy and goals, social
change and other topics related to education. The Board recognizes that it shares with its
professional staff responsibility for the upgrading and updating of Supervisors and District
Supervisora performance and etfitudes. The Association also recognizes its responsibility to
encourage the Supervisors and District Supervisors in the Keamy School District to abide by the
professional code of ethics at all times.

B. To work toward the ends stated above, the Board agrees to implement the following at the
beginning of the 1992-1993 school year:

1. To pay the full cost of tuition and other reasonsble expenses incurred in comection with
any courses, workshops, seminars, conferences, in-service training sessions or other sessions
which a Supervisor and District Supervizor is required 1o take except those courses which a
Supervisor and District Supervisor may be required to take to achieve a standard teaching
certificate.

2. Requests from Supervisors and District Supervisors for authorization to attend
courses, workshops, seminars, conferences, in-service training sessions or any such session
during school tiroe may be granted by the Superintendent.

C.  Effective July 1, 2003, the two (2) conference days shall be held on regular school days.
The first conference day will occur in the Fall. ‘The nomnal teaching day on the first conference
day shall be reduced to four (4) hours and the confereace hours shall be 2:00 p.m. —4:30 p.m. end
6:00 pm. — 9:00 pm. ‘The second conference day will occur in the Spring following a full day of
school and the conference hours shall be 5:00 p.m. ~ 8:00 p.m. (Schedules for the conference
days shall be amanged by the building principals.) High School Confercnces as per School
Calendar Schedule.

D.  Effective July 1, 2003, all Supervisors and District Supervisors shall receive one hundred
twenty-five dollars (§125.00) annually for expenses.

E. Effective July 1, 2003, a Tuition Reimbursement Program will be implemented under the
following guidelinea:

All Supervisors and District Supervisors are eligible.

Prior approval of the Supesinteadent.

Distribution on first come first serve basis.

Priority shall be given for courses at accredited colleges in pursuit of
formal degrees related to work or additional educational certification.

Lol of v
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5. Grade of “B* or better is required for the reimbursement.

. Reimbursement is limited to $500 per person for the first course taken
during the school year and en sdditfonal $250 per person for & second
course taken during the same school year.

7 Transcripi(s) for courses in which reimbursement is sought must be
submitted to the Superintendent no later than the last day of school in
Kearny.

8. Reimbursement to be made by the District no later than August 1
annually for the preceding school year.

9. Program is capped at $50,000 for the District.

ARTICLE XIII - PROTECTION OF SUPERVISORS AND DISTRICT SUPERVISORS &
PROPERTY

A.  Supervisors and District Supervisors shall not be required to work under unsafe or
hazardous conditions or to perform tasks which endanger their health, safety or well-being.

B. A Supervisor and District Supervisor may use reasonable force as is necessary to protect
himself from atiack, to protect another person or property, to quell & disturbance threatening
physical injury to others, or to obtain possession of weapons or other dangetous objects upon the
person or within control of a pupil.

C. Whenever any action is brought against & Supervisor and District Supervisor before the
Board or before the Commissioner of Bducation of the State of New Jersey which may affect his
employment or salary status, the Board of Education shall reimburse him for the cost of his defense
if the action is dismissed or results in a final decision in favor of the Supervisor and District
Supervisor.

D. 1. The Board shall give full support including legal and other assistance for any asssult upon
the Supervisor and District Supervisor while acting in the discharge of his duties.

2. When an sbsence arises out of or from such assault or injury, the Supervisor and District
Supervisor shall not forfeit any sick leave or personal leave.

3. Benefits derived under this or subsequent Agreements shall continne beyond the period
of miy Workmen’s Compensation until the complete recovery of any Supervisor and District
Supervisor when absence arises out of or from assault or injury.

B 1. Supervisors and District Supervisors shall immediately report cases of assault, suffered
by them in connection with their employment, to their immediate supervisor.

2. Such notification shall be immediately forwarded to the Superintendent who shall
comply with any reagonable request from the Supervisor and District Supervisor for information
in the possession of the Superintendent relating to the incident or the persons involved, and shall
act in appropriate ways as lisison between the Supervisor and Distriot Supervisor, the potice and
the courts.
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F. If criminal or civil proceedings ara brought against a Supervisor and District Supervisor
dlleging that he committed an asssult in connection with his employment, such Supervisor and
District Supervisor may request the Board to furnish legal counsel to defend him in such
proceedings. If the Board does not provide such counsel and the Supervisor and District
Supervisor prevails in the proceeding, then the Board shall reimburse the Supervisor and District
Supervisor for counsel fees incurred by him in his own defense.

G.  The Board shall reimburse Supervisors and District Supervisors for any loss, damage or
destruction of clothing or personal property of the Supervisor and District Supervisor while on
duty in the school, on the school premises or on a school sponsored activity, provided such loss,
damage or destruction of clothing or personal property is not due to Supervisor's and District
Supervisor’s own negligence.

H.  The Board shall reimburse a Supervisor and District Supervisor for the cost of medical,
surgical or hospital services (less the amount of any insurance reimbursement) incurred as the resuit
of any injury sustained in the course of his employment.

ARTICLE X1V - INSURANCE PROTECTION

A, 1, The Board will provide health benefits through Open Access Point-of-Service
Plan (currently Aetna Dircct Access). Benefits provided shall be equal to or better than the
plan referred to above. Supervisors and District Supervisoss shall contribute to the cost of
premiums in accordance with Tier 4 of P.L. 2011, Chapter 73.

2. Effective March 16, 2009, all new hires shall be required to enroll in the Open
Access Point-of-Service Plan for the first two years of employment.

3. Effective July 1, 2009, a member may waive health benefits as long es the
member provides proof of other insurance. The amount received for the waiver will be based
upon the coverage previously receved by the employee. By wajving health benefits, a member
will receive the following:

1. Waiver of Family coverage $4,000

2. Waiver of 2 Adults $3,500
3. Walver of Parent/Child $2,100
4, Waiver of Single $1,400
5. Waiver of Prescription $1,400

4. For each Supervisor and District Supervisor who remains in the employ of the
Board for the full schaol year, the Board will continue to make paymenis of insurance premiums
to provide insurance coverage for the full twelve (12) month period commencing September 1
and ending August 31; when necessary, premiums on behalf of the Supervisor and District
Supervisor shall be made retroactively or prospectively to agsure uninterrupted participation and
coverage. In the event a Supervisor’s and District Supervisor’s insurance coverage cannot be
obtained due 1o missing the anmal enrollment period, the Supervisor and District Supervisor
may obtain personal coverage for health care insurance and said Supervisor and District
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Supervisor shall be reimbursed for cost of same, but such cost shall not exceed the amount the
Board would have been required to pay if seid Supervigor end District Supervisor had been
earolled in the group policy. If, however, the Supervisor and District Supcrvisor has missed the
enrollment period dus to an error on the part of the Board, the Boerd shall be responsible for the
full cost of private coverage until group coverage can be put into effect.

B.  ‘The Board will continue supplying to the members of the unit a co-pay prescription
family plan at $8.00 deduction for generic drugs and $13.00 deduction for legend drugs with
the selection and type of plan to be determined at the discretion of the Board.

C. 1. Effective July 1, 2008 and for the durstion of this contract, the sum of money per
member for the dental plan shall be increased to the premium rate determined by the insurance
carrier and the Keamy Board of Education. Said sum will cover the full cost of the dental plan. The
existing coverage with Delta Dental shall not change for the duration of this contract.

D. The Board shall provide to cach Supervisor and District Supervisor a description of the
health care insurence coverage provided under this article, no later than the beginning of the 1996
school year, which shail inckule a clear description of conditions and limits of coverage as listed
above,

E The Board shall continue to provide Group Life Insurance, underwritten by the Prudential
Insurance Company of America, providing a $5,000.00 life insurance policy for all active employaes
only, to be in effect until such a time as said employee retires. When an employee retires, he may
pay the board of Education the premium for a $1,000.00 life insarance policy.

ARTICLE XV - PERSONAIL AND ACADEMIC FREEDOM

A.  The personal life of a Supervisor and District Supervisor is not an appropriate concern for
attention of the Board except as it may direclly prevent the Supervisor and District Supervisor
from performing properly his assigned functions during the workday.

B. Supervisors and District Supervisors shall be eatitled to full fights of citizenship, and no
religious or political activities of any Supervisor and District Supervisor or the lack thereof ghall
be grounds for any discipline or discrimination with respect to the professional employment of such
Supervisor and District Supervisor, providing said activities do not violate any local, state or
federal law.

C.  Thoe Boanl and the Association acknowledge the fundamental need to protect Supervisors
and District Supervisors from unrcasonable censorship or restraint which might interfere with their
obligation lo pursue truth in the performance of their administrative functions.
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ARTICLE XVI- DEDUCTION FROM SALARY

A, l. The Board agrees to deduct from the selaries of iis Supervisors and District
Supervisors dues for the Keamny Supesvisors and District Supervisors Association, the Hudson
County Education Association, the New Jersey Education Association, the National Education
Association, Principals and Supervisors Association, National Association of Secondary and
Elementary Principals, or any on¢ or any combination of such Associations es said Supervisors
and District Supervisors individually and volunterily authorize the Board to deduct Such
deductions shall be made in compliance with Chapter 233, Public Laws of 1969 and under rules
cstabliched by the State Department of Bducation. Said monies together with records of any
collections shalt be transmitted to the treasurer of the Kearny Administrators’ Association by the
15th of each month following the monthly pay period in which deductions were mads, The
Association treasurer shall dishurse such monies to the appropriate association or associations.
Supervisor and District Supervisor suthorizations shall be made on the forms set forth by the
Association.

2. Bach of the associations named above shall certify to the Boerd, in writing, the current rate
of its membership dues. Any association which shall change the rate of its membership dues shall
give the Board written notice prior to the effective date of such change.

3. Additional authorization for dues deduction may be received after August I under rules
established by the State Department of Education.

B.  'The Board agrees to deduct from Supervisors’ and District Supervisors® salaries money for
focal, state and/or national association services and progrems ns ssid Supervisors and District
Supervisors individually and volunterily authorize the Board to deduct and to transmit the monies
prompily to such association or associations.

C.  Deduction will be equalized for each check and will not be taken cut of one check.
D. Representation Fee

1. Purpose of Fee - i an employes does not become a member of the Association during
eny membership ycar @i.e. from September 1 to August 31) which is covered in wholo or in pert by
this Agreement, said employee will be required to pay a representation fee to the Association for
that membership year. The purpose of this fee will be to offset the employee’s per capita cost of
gervices rendered by the Association as majority representative. Once during each membership
year covered in whole or in part by this Agreement, tho Association will submit to the Board  list
of those employees who have not become members of the Association for the then current
membership year.

2. Notification - Prior to the beginning of each memberehip year, the Association will notify
the Board in writing, of the amownt of the regular membership dues, initiation fees and assessments
charged by the Association to its own members for that membership year.

3. Certification - The Association will certify to the Board before the start of each
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membership year that the amount of the representstion fee to be assessed does not exceed 85% of
unified dues, fees and assesements.

4. Demand and Retum - The Association agrees that it will, in confonmity with the
applicable laws establish a demand and return system for all Supervisors and District Supervisors
and will present sppropriate evidence of the existence of such & system to the Board.

5. The Association shall indemnify and hold fhe Board harmless against any and all claims,
demands. suits and other forms of liebility, including lisbility for reasonable counsel fees and
other legal costs and expenses that may arise out of or by reason of any action taken or not takea
by the Board in conformance with this provision.

6. Except as otherwise provided in this Asticle, the mechanics for the deduction of
represmtaﬁon&eemdthetrmnﬁssionofnmhhesbﬁwhsodaﬁon.wﬂl,asneaﬂyaspossible.
be the same 68 those nsed for the deduction and transmission of regular membership dues.

ARTICLE XVTI - FAIR DISMISSAL POLICY

A Supervisors and District Supervisors be notified of their contract and salary status for the
ensuing year no later than April 30th. Failure on the part of a pon-tenure Supervisor and District
Supervisor to notify the Board of Education, in writing, by Juns ld, of his acceptance of seid
contract and salary, shall be deemed a resignation and shell be accepted es such.

ARTICLE XVIII - MISCELLANEOUS PROVISIONS

A This Agreement constitutes Board policy for the lemn of said Agrecment, and the Board
and the Association shall carry out the commitments contined herein and give them full force and
effect as Board policy.

B.  If any provision of this Agrecment or eny application of this Agreement to eny employee or
groupofemploywsishcldtobeconﬁmytolaw,menmchprovisionorapplimﬁonshnllnotbe
deemed valid and subsisting, except to the extent pemitted by law, but all other provisions or
applications shell continue in full force and effect. All jterns and provisions of this Agreement,
stated or implied, shall be in conformity with existing law and no such item or provision shall
presently, or in any subsequent rovision, deprive either party of any rights, responsibilities or
privileges enacted by the Legislatre of the State of New Jersey or by the State Board of Education
in terme of rules and regulations,

C.  Any individual contract between the Board and an individus! Supervisor and District
SmﬂerMmhmuMMhmmmmmm&emm
conditions of this agreement. If an individual contract contains any language inconsistent with this
Agreenent, this Agreement, during its duration, shall be controlling.

D. The Board and the Association agree that there shall be no discrimination, and that all
pracﬁws,proeudummdpoliciesofﬂ:esdmolsystanshnllclwlymplifythatthmisno
discrimination in the hiring, assignment, promotion, transfer or discipline of Supervisors and
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District Supervisors or in the application or administration of this Agreement on the basis of race,
creed, color, rligion, national origin, sex, domicile or marital status.

E. Fifteen (15) copies of this Agreement shall be given to the Association at the expense of the
Board.

F. ‘Whensver any nofice is required to be given by either of the parties to this Agreement to the
other, pursuant to he provisions of this Agreement, either party shall do so by tolcgram or crtified letter
at the following addresses:

1. Ifby Association, to Board at 172 Midland Aveme, Keamy, New Jerscy 07032.

2. Tf by the Board, to the Association President at Keamy High School, Kearny, New Jersey
07032,

G 1. Association officers and building representativea shall be released at the end of the pupil day
to attend association meetings.

2, The Board agrees to dismiss Supervisors and District Supervisors at the end of the puapil
day two times a year for general meetings provided that the Superintendent is notified one week in
advence of the date of the mecting.

S.Myommimmmﬂonedhﬂﬂswnuwtmdfmhadmﬁuembﬁshndbyﬁm
Superintendent and/or Association shall meet at the end of the pupil day.

H.  Ancw Supervisor and District Supervisor will enter the salary gnide at a level at least $2800
above his current (teacher’s) salary.

L Special Education Management Stipend beginning 9/1/97: $50.00 per full time equivalent
aide,

: 3 Effiective July 1, 2006, a stipend of $1,000 will be for the surmmer progrem betwoen the Keemy High
School and Hudson Cornmimity College LEAP.

K AS$1,500 stipend shall be paid to Supervisors and District Supervisors who obtain a doctorate. Said
Stipend shall be peid eventy over gl paychecks and shall be pensionsble.
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ARTICLE XIX - LONGEVITY

A.  Longevity for Association members shall be as follows:

Effective July 1, 2010:

16" year $5,150.00
21" yesr $5,580.00
26® year $6,225.00
31" year $6,600.00

B. In addition to the longevity payments to be made under Article XIX A hereof,
members of the Association shall be entitled to receive an additionsal longevity payment
per year as set forth in the schedule below, provided they have attained continuous
service as a Supervisors and District Supervisors employed by the Kearny Board of
Education:

Service as Supervisors and District Supervisors ~ Longevity
5 -9 years $1,700
10~ 14 years $2,200
1519 years $2,700
20 — 24 years $3,200
25 years or greater $3,900

ARTICLE XX - RELEASED TIME

If Supervisors and District Supervisors are required to seport to the High School for summer tasks,
then the Supervisor end District Supervisor shall receive compensation in the form of relessed time
during the following regularly contracted school year. Said release time to be mutuelly agreed upon
with the high school principal.
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ARTICLE XXI - ZERO PERIOD

The Supesintendent shall have the option to implement cither 8 zero or 9th period in licu of a 15t or 8th
petiod. The Supervisors and District Supervisors will be given an option to teach either the 2ezo or
Oth period. No Supervisors and District Supervisora will be assigned o either a zero or Sth period
without his or her consent. The Superintendent shall have the sole discretion regarding the approval
mdisapprovalofinhreshdSupaviaomandDis&ictSuperﬁsominchmgingmdrltoSpﬂ'iodloa
0 to 7 pexiod or a 2 to 9 period. The zero period will be scheduled to begin at 7:44 am. and end at 824
am. The Sth period will begin at 2:37 pm. and end at 3:20 p.m. Contracted Keamy teachers shall be
given the right of first refusal in filling these positions. If no contracted KEA teacher volunteers, a
Supervisor and District Supervisor may be hired for said position. In determining the selection of
the teacher for cifher zero or Sth pericd, the Superintendent agrees to use his best efforts to adhere
to, among other things, the following criteria:

-Seniority

-Job performance as indicated in formal evaluations
-Rotation of teachers of comparative status
~Preference given to members of the KEA

If a Supervisor or District Supervisor volunteers for an extra period, zero or Oth, in addition to
their regular school day payment for the extra period shall be at the same rate as the hourly rate for
curriculum writing. 1t is contemplated that the number of sessions for the extra period shell either
be for a full year course equal to 180 or a half-year course equal to 90 or prorated for lesser
service as the case may be.

It is understood and agreed that any fluctuation of the Supervisors and District Supervisors anmual
reported salary caused by payment or non payment of said money shall not be deamed a violation
of the New Jersey State Law or otherwise,

ARTICLE XXII

SUPERVISORS AND DISTRICT SUPERVISORS PREK -12

The following members will become Pre K-12 Supervisors and District Supervisors:

-Worid Language

~Home Economica

-Physical Education/Health & Safety

-Art, Music and Media

The position of Supervisors and District Supervisors K-12 will include all the responsibilities and

expectations listed for the High School Supervisors and District Supervisors plus the following
district wide functions for grades Pre K-8:
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1. Subject Area Articulation
2, Curriculun Development
3. Coordination of Instruction

Specifically excluded are formal observations and evaluations of regular classroom teachers and
subject specialists for Pre K-8. Informal visits, conferences and in-service sessions may be required.
Aleo excluded are preparations for pre K-8 of supply and equipment orders, equipment repair orders
and inventory mainienance. Also excluded is primary responsibility for organizing and supervising
gpecial K-8 events such o5 concerts, mmusicals, graduations, exhibits, completions, Field Day
Exercisey, clc.

The Supervisor and District Supervisor Pre-K through 12 shall bo observed and evaluated by the
High School Principal or designee with input from the cumiculum coordinator and/or assistant
superintendent. The Supervisor and District Supervisor Pre-K through 12 will receive the salary
from the approgriate step on the High School Supervisor and District Supervisor guide.

ARTICLE XXIII - DURATION OF AGREEMENT

A.  The collective bargaining agreement between the Board and the Association shall be for a
period commencing July 1, 2017 and terminating June 30, 2020.

B. In witness whexeof the parties hereto have caused this Agreement to be signed by their
respective presidents and their corporate seals to be placed hereon, all on the day and year first above
written,

KEARNY BOARD OF EDUCATION

BY: Dated:

KEARNY SUPERVISORS AND DISTRICT SUPERVISORS ASSCCIATION

BY: Dated:
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SALARY GUIDE

KSDSA Salarv Guldes
Supervisars MA Supervisors MA 432
St | 20178 1201879 | 2019720 Step | 2017/18 | 2018-19 | 2019-20
0 111,533 | 114,788 | 113,538 0 | 118995 | 122,230 | 136,000
i 113,107 | 116,362 | 120,112 1 121,985 | 125,250 | 129,000
2 115268 | 118,583 | 122,273 7 | 125228 | 128,483 | 132,233
3 TI7405 | 120,660 | 124,410 3 | 120452 | 132,707 | 136457
4 120,505 | 123,760 | 127,510 4 | 133,800 | 137,055 | 140,805
District Supervisors MA District Supervisors MA 432
Step 20172-18 | 2018119 | 2019/20 Stsp | 2017-18 | 2018/19 | 2019720
0 115234 | 118,489 | 122239 0 | 125066 | 128,321 | 132071
1 118234 | 121,489 | 125239 1 128,066 | 131,921 | 135,071
2 119368 | 122,623 | 126373 2 77 129,299 | 132,554 | 156,304
3 120,504 | 123,759 | 127,509 3 | 130,652 | 133,907 | 137,657
4 121,705 | 124960 | 128,710 4 | 135000 | 138,235 | 142,005
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SCHEDULE “C”

KEARNY SUPERVISORS AND DISTRICT SUPERVISORS ASSOCIATION
STATEMENT OF INTENT

“To facilitate changes in the position of Supervisor of Occupational
Education/Technology, the technology teachers will be assigned to the Business Technology
Department. The reassignment is not viewed a8 a clugtering of separate departments.”

The shove Statement of Intent was requested by the Kearny Supervisors and District
Supervisors Association and approved by the Board of Education at & duly congtitunied meeting on
February 20, 2001.
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