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This Agreement entered into this day of

1974, by and between the CITY OF
WILDWOQD, in the C{}Lﬂiij of Cape Mc.y, New jersey, a Municipal Cor-
poration of the State of New Jersey, hereinafter called the “City", and
LOCAL NO. 1983, CIVIL AND "LJBLiC EMPLOYEES OF WILDWOOD,
N.]., INTERNATIONAL BROTHERHOQOD Oi* PAIN f RS AND ALLIED
TRADES, AFL-CIO, hereinafter called the "Union" represents the
-‘.,Uiu:}iau.. and final s—luu-.;...bl.ahui.“g on all Jci‘”&;uduu., issues petween wue
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A, Inaccordance with the "Certification of Representative” of the
rublic Employn;cu: Relations Commission dated july 9, 1971 (Docket No.
RO-277) the \my recognized the Union as the exclusive collective ne-
gotiations agent for all emp.oyees covered in the aforementioned Certi-
fication and more sj Jc\,m\,c.hf enumerated by job titles &s set forth in
Appendix A except for the job titles, ";‘T-E,ua::ds memcs and beach
police which were Ce*“‘";fwu in accordance with the "Certification of
Hepresentative" of the Bublic Employment Relations Commission dated
December 11, 1972 \L;Ox.,m..x. No. RO-511).

A TIAOTAIT T B
.LLA.\AJ.UA—IJ—I ka

MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself, without limitation
all powers, rights, authority, duties and responsibilities conferred upou
and vested in it prior to the signing of this Agreement by the Laws and
\..ous titution of the State of New jersey and of the United States, including
but without limiting the generality of the foregoing, the following rights:

To the executive management and administrative control of the

io J.O L% § L)
City Government and its properties and facilities and the activities of its

empioyees;



2. To hire g1l employees and subject to the provisions of law,
to determine their qualifications and conditions for continued employment
or assignment and to promote and transfer employees;

3. Tosuspend, demote, discharge or take other disciplinary action
for good and just cause according o law.

B. The exercise of the foreffoiug; powers, Tights, au morlty, duties, and
mm it ai il i rian A rlaa ey A A A o & T+ i T
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practices in furtherance diereol, and the use of judgment and discretion in
counection therewith shall be limited only by the specific and express
terms of this Agreement and then only to the extent such specific and ex-
e

in \.u&;u».“auu\,\., with the Constitution and Laws of New

C. Nothing contained herein shall be construed to deny or restrict the
City and its yuweLs, rights, autiority, duties, and responsibilities under

R.S5. 40and R. S. 1l or any odier national, state, county, or local laws or
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GRIEVANCE PROCEDURE

1. The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution to the problems which may arise

affecting the terms and conditions of this Agreement. The parties agree that
(his procedure will be kept as informal as may be appropriate.

2. Nothing herein contained shall be construed as limiting the right
of any employee having a grievance to discuss the matter informally wi th
any appropriate member of the clvpa.k tmental supervisory staff and having

- VLR m T I aaia e y ’ ~ 3 . = T T i
the &,Muvam.e af;Usied Winioul the intervention of the Union.
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The term "grievance" as used herein means any controversy arising
o tio lherence to the terms and conditions of this

Vel L.,e i.nl.l.ei.t.);eu—»u.du Or aGil
Agreement and may be raised by an individual, the Union, or the :City.
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gecision in writing within £ m e receipt of the
compaaind,

(a) In the event the grievance has not been resolved at Step Two, then
within five (5) working days following the determination of the department

head the matter may be submitted to the Mayor and Commissioners.

(b) The Mayor and Commissioners shall review the matter and make
& determination within ten {10) working days from the receipt of the complaint.
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Should the aggrieved person be dissatisiied wit

Mayor and CGm”l;bb;Cuel’S, suc ch person 1;3}/ =

Civil Service review in accordance with the Ru
Civil Service.

h the decision of the
where appropriate for
of the Department of

D. Union Representation in Grievance Procedure.

1. At the request of the agsrieved employee, the Shop Steward may
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A, Accredited representatives of the Unionm y enter the City facilities
- Or premises at reasonable hours {or the purpose of observing working conditions
n the a “\.451.‘“\.-1.»«»3 of grievances. When the Unkon decides
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i g tive enter the City facilities or premises, it will
- ermissmr from the appropriate City representatives and
i /i1l not be unreasonably withheld, provided there should
’ operations of the business of City
meetings held on City time or properiy.
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B. One Ef;;up Steward and five assista Lne Shoo Stewards may be appointea
Lo represent tie Union in gr -ievances with the City. The assistant Shop
Steward shall be one each from the following dep runents: Maintenance,
‘i-i-’a'ue::, Sewage Di wosai, Lifeguard, and Clerical 1e Union shall provide
in writing the names of said stewards ta the City and without written notice

o .:_-_;--,1.;..._1-'1,, coomis 1 i
of change no other individual shall be recognized by the City.
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A, The normal working week shall consist of the hours noted pelow:
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, medical Oerso;m-ai, and beach police - Forty-eight

a
(48) hours per week, that is eight (8.0, hours per day, six (6) days per week.
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D. ;“; work periormed ia excess of the speci;f" hours in any work
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WOrk gay ana work week to be used for computing work performed in excess
of the csame shall be as specified hereln paragraph A of this contract.

C. Compensable time off shail be scheduied by the City so as not to
interfere with the work load of the City Government. Ilow over, e

e e Fer - e 1.
desires of the em] uuf:n., shall be taken into consideration in s TC SCaCdULLg.
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c':ap;o,unen; by the pity for a full second Lor;y (40) hour workweek
addition to their regular year-round empioyment by the City.
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E. In the distrubution of overtime work, preference over temporary
or seasonal employees shall be given to permanent full time employees,

overtime shall be distributed as equitably as possible.

a
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E. The overtime p:ovisioas oi this Article shall apply only to permaneit
full-time (twelve month) full-shift employees.
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A. The foliowing hclidays shall be recognized for permanent
time (twelve month) empioyees:
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« . Lingoln's Birthday 4:,Cood Friday
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9. Lolumbus ey 1¢. Christmas

he for e't,m.tg paragraph shall be considered

B. The holidays scheduled in t
the same fzll on Sa urday, and shall be considered
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pay to which such eun/io_}fee.‘:; would have been entitied had they not worked
Lmie

on said holiday and shail in addition be paid at the rate of one and one-half

for the actual hours they worked on said holiday.
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diai w nocmal Monday tirough T'riday work week shall receive the

holiday benefits as do all other employees. Ii, c‘;urmg,, the regular
work week of such \,mgloyces a holiday occurs and it does not occur on
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regular work day of such employee, said employee shall be entitled to the last
day of his work week as a holicay. If said employee is required to work on the
last day of his work week he will receive for working on Sald ho:iday holiday pay,
that is to say, he will be paid for the holiday as such, and in addition he will be
paid time and one-half for the actual hours which he works in such day.

-
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E. Employees shall be granted a holiday whenever same.is declared by

::cciaaulom of the Pres xaen? of the United States or the Governor of the
State of New Jersey subject to paragraphs Cand D of this Article.
' ARTICLE VIII
VACATIONS
A. Annual vacation leave with pay saall be eart d at the rate of one

r‘ [e)

working wy of vacation for each month of service during the remainder of
the C&Eend cyear Lu“u\,i;g the day of appointment; twelve (12) workm
days vacation thereafter for every year and up to ten (10) years and; fifteen
(15) working days vat:a::ion after the completion of ten (10) years and up t

twenty (20) years of service, and; twenty (20) working days vacation after the

Nt ha
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B. Vacation allowance must be taken during the current calendar year
&t such time as permitted or directed by the apgointmg authority unless
the appoiming authority determines tiat it cannot be taken because of pressurc
of work. Any unused vacaticn may be carried forw" rd into the next succeeding
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fx. .tm., City shall continue to ;J“,vm\, enrollment in the State Health

e 13

Benefits Pr Slalil for all uu.z..uu-ubut. \h\n’ lve LJ.AOJ.LL&A} u“’lp;oyeeﬁ‘ 10 aave
U\.}blx (0291 L.;k’., y&_‘{’;o* LO.L WG ;MO“u., at ti.i.e u\woluu;ﬂg O.L e Lui.rc.; LAxonth
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T e TETIE ~C Dr 1 Co c edical nolic
SAGET  PI uViS;Ou.::, and a Prudential Insurance Co. ’huJOI' miedlical pollcy

L WO 5;.5, 000 with .pa‘uu deductable and 80 70 payment of all crarges not
covered by the Blue Cross and Blue Shield plans.

he program 3:0\;.@\::& for Blue Cross and Blue Shield coverage with

C. The City shall continue to pay the full cost of the foregoing program.
D. Lifeguards, beach police, and medics shall be covered by
Workmen's Compensation, the cost of which shall be borne by the City, but
shall not be covered under the provisions of the Article IX, paragraphs
A and B.
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1. All permanent employees, full time temperary, or full time
11 be entitled to sick leave with pay based on their

provisional emplo yees sha
aggregate years of service.

2.Sick leave may be utilized by employees when they are unable
nerform their work by reason of personal illness, accident or exposure
to coutagious disease. Sick leave may also be used for short pericds
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1. The minimum sick leave with pay shail accrue to any fuli-time
\.\J,-Je -month) fuil-shift, employee on the basis of one wwﬁq.ng day per
montn dur x.ﬂg the remainder of the first calenda I year of em ploymen
after initial aﬁu*.m“\m; and fifteen (15) wo,.mhg czajs ine ﬁv\.ry calendar year

T e a7 s - a1l TS v
\.Aa.vi.\wf»a.s.‘.a.l.- rart-time rmanent em /,..O rees shall be entitled to sick leave
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2. Any amount of sick ;-av > allowance not used in any calendar
year shall accumulate to the employee’s credit from year to year to be used
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3. An LJLA‘)LUJ ee shall not be relmburs
at the time of termination of his em: J,.O_/l“exu.. [_) on erminat ;.Gu, the \Jlgy
shail Cermy to the DELJC»J. tnent of Civil berVLbe the empl Oyee S accumuilatce
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gick leave which shall be made a part { the 61’119;0_,’@&, 5 permancil record.

CJ

FaR®

1

Qi1 T ~ e
AR F LU uea\fe.

3

C. Reporting of Absence o
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1. If an employee is absent for reasons that entitle him to sick
leave, his supervisor shall be notified promptly as of the employee’s usual
reporting time, excey» in those work situations where notice must be made -
prior to the emp;oyee 's starting time ,

(a) Failure to notify his sugf rvisor may be cause of denial
of the -use of sick leave for that absence and constitute cause for disciplinary
action.

{b) Absence without notice for five (5) consecutive days shall

CONSlLiLUle & Teoignallion.

pa—
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. \/uﬁi"mmzcu of Sick Leave
bsent on sick leave for five (5)
e requlrud to submit acceptable

L]

i, Anemployee who shall be a
or more consecutive working days shall b

a . | oo . -~ -5
medical evidence substatiating bh\, illness

(a) An employee who has been absent on sick leave for periods
totaling ten (10) days in one calendar year consisting of periods of less

‘

than E;ve (3) days shall submit ccceptable medical evidence {or any
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additional sick leave in that year unless such illness is

of a chronic or
*n,w*“..g nature r x*u“mé‘ recurring absences of one day or less in which case
x {6) months.

: 1 ey o 2 I <l o
u“.»,f one certificate shall be necessary for a DCIrioQ o1 51

(by The appointing authority may require proof of illness of an
r such requirement appears reasonable.
» S ;u‘.L UI.S(.J\ Ju.udu./ G-\.,LAVJ.
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Abuse of sick leave shall be caus
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& certilicate {rom the Department of Health shall be required.

’

4, The \_a.i.«f may reg uire an u“.\u.u yee who has been absent because of
personal illness, as a condition of his return to duty, to be examined at
tie expense of the City by a physician c‘;esi;:;&ted by the City. Such examination
snail establish whether the empxoyeo is capable OL pe::ommg his normal
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A. Commencing January I, 1974, a new wage plan, Appendix C, shall

‘.O J.LLLO eu.e;..;.

B. Cost of Living Escalator. In 1975 and 1976 all employees will receive
& salary Increase to the extent that the cost of living index for
contract year is greater han 6 points over the Cost of Living Index on the
January 1lst. Such cost of living increment shall be determined for
.}y subtracting the amount in the "ALL ITEMS" column in the Consumer
Index for the month of January 1974 from the corresponding average
de;\ number for the year 1974; and for 1976 by subtracting said amount for
January 1975 from the corresponding average Index for the Year 1975.
The number six (0) shall then be subtracted from the resulting number and
the employee 'shall receive as an increment the resulting figure asa
percentage of their saiary The Consumer Price Index referred to herein is
the Revised Consumer Price Index - U.S. (19--/19-~ equals 100- New Series
beginning with January, 19--) reflecting th° change in prices of goods and
ber“.uces purc hased by wby wage earners and clerical worker dmlhes
(to maintain their level of living) published by the Bureau of Labor Statistics,

TS

United Stateg Department of Labor. If the Bureau of Labor Statistics changes the

T
ad
‘«.



P

- 2 i P i [N N P - R B el = - o Y
SO P S Y was U518 CL Lns.«-vuuww.uu [IPLER WIS R TS _uc ..-..AAL‘\.:.(\, Wt o Ll &8 &&.«C’b
- ¥ A i e availabl BRI 5 N A g
WA ‘6.-4"— uest Lie AJ‘-‘-J—(JL“'u & “Au.(w avaliablie LUJ. e ilie Ul. \.ua.s t:reeu.a ent a mo L j

Tpasis % WO - . ¥ y ; ' Ay :

Consumer Price Index in its s Dresent rorm and calculated on the same basis as
- ey TR 10T A

the ..uu.u}i for J;sﬁi,ic‘-‘»:f, 1774,

7

ey 1 mmeioe dn AadAIFIiaB fa fheie
e .&.«uz:uuuu\.. LCJULICE Bileas ﬂdu’ﬁ;v‘:, il c'.uu,u.LOn O uieir re JuLcu salar _/,
4 5

~ - 1 171 Perm Al
\g.iuu. Uu .)\.,. f\.-u;. .fi.u.uu amount shail L/\.« uu.i.“.-tf:bu il \.ue \.»O:.uu‘u[.au.ou Ol LOJT V

TTIOT T OVIT

ARTICLE Ak

.
LONGEVITY

A DL g Tt sl ader 107 A s 1 In A -
A. Eifective Jelliualy &, 1974, the LULAOWJ.AL LODQL.VILY pin shall be
Trmoritrrrad 11mmem e T oo Vi Tevmpaebs mof o s |
instituted U“uuﬂ the employee’s lengta of continuous and uninterrupted
service with the City:

LN -

. ey ey

c oy i I7 Tamaavitry mayv hoead 1m0
Lo DAVE Iy _,"_,u S UL SCIVICE — &y longevily pay Lased ugon

- vy 1 e
. Cili} AOVPG adc Sa.dry.

o i R SRR
2. Ten \Lu; years CL BCIVICES ~ 4y

P} T £

. n A07
LN Lilrteen \..u/ _f\.nu-.Lu C"A. b\..’a.V.-.\.’b - U]O

LN

Choniy oo FTEN o mmr B ey d e
. Sixteen (16) years of service 3%

o 270N o e g
.L\.c.; teel N+ JrCH 5 Ua. n)\.r.A-Vi.L-Ln ol more -

n
«
—t

e
Y7
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ARTICLE XV

- T AT

ul_).l_l&_JA..: _L,.\E DL L \D\

One bulletin board shall be made avaiiable by the City at each of the
iollowing locations: Water Deparument, Maintenance, Sewerage Disposal,
Ofif~Shore Water, Lincoln Avenue Lifeguard Station, and City Hall. These
bulletingboards may be utilized by the Jmon for the purpose of posting Union
announcements and other information of a non~controversial nature. The
departnent head or his representative may have removed from the bulletin
any material which does not coniorm with the intent and provisions of this

Article,

ARTICLE XVI
WORK RULES

The City may adopt and post or otherwise dlssemmate such rules and
regulations as it may desire, provided that the same are not contrary to
this Agreement and further provided that the Union shall have the right to
grieve with reference to the same within five (5) days after the same are
posted or disseminated and/or a ccpy sent to the Union.
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A

Aosreement neither tiie Union nor any persoi acting in its behalf will cause

o
1

dulhorize, or sUPPOrt, Uor will any of its members t'take part in any strike
C. the coucerted failure to report for duty, or willful absence of an

from the full, ‘:;iamd*, and pr g\,r performance of the employee’s
duties of wh:uuymem, work stoppage, sl owaowh, walkout, or other job
action against the \,;Ly The Union agrees that such action would constitute
a material breach of this Agreement.

~ B. In the event of a strike, s’owdoxﬁﬂ, walkout or other job action, it is
w“‘rcuameu and agreed d“.ut participation in any such activity by any Union

7 +=T

member sihall entitle the City to invoke any of the following alternatives:

1. Withdrawal of dues deduction privileges.

]

2. Such aCx.;.V“.f shall be deemed grounds for termination of
em pioymen., of such employee or employees, subject, however,

o -.u.e 8.9‘ ’CGL...U’“ Ua. Lf.cL‘ C.LV;.;. Se_LV ce u.iW.

C. The Union will actively discourage and will take whatever af
steps are necessary to prevent or terminate any strike, work stoppa
down, walkout, or other job action against the City.

UO*‘O

O @z A

D. Nothing contained in this Agreement shall be construed to limit
or restrict the City in its right to beuk and obtain such judicial relief as
itmay be entitléd to have in law or in equity for injuction or damages or
both in the event of such breach by the Union or its members.

ARTICLE XVIII

NON-DISCRIMINATION
There shall be no discrimination by the City or the Union against an
employee on account of race, color, creed, sex or national origin.

(\
(')

B. There shall be no rimination, interference, restraint, or coercion
by the City or any of its representatives against any of the eﬂp;oyees
covered under this Agreement because of their membership or non-membership
in the Union or bCCauoe of any lawful activities by such employee on behall

of the Union. The Union, its members and agents, shall not discriminate -
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DEDUCTIONS FROM SALARY

™. 17 s g <SS - | O SE., I sy Figag £ .
ive 4 Uity agrees (O qecucl o tie sa.aries ol its emp 10y€€8 supject

to tais “DLCN,‘.;Aan dues for the Unicn. Such deductions shall be made in
ng“a:;ce with Chapter 310, Public Laws of 1967, N.J.S.A. (R.S.) 52:14~15.9(e)
as amended. Said monies together with records of aqy corrections shall be
L..‘CauuuAu...Ld to the Union office u_y' the fifteenth \.LuLI;} of each month foll OWlnb
the monthly pay period in which deductions were made.

B. If during the life of this Agreement there shall be an 1y change in the
rate of membership dues, the Union shall furnish to the City written notice
prior to the effective date of such change and shall furnish to the City new
authorizations from its members showing the authorized deduction ior each

employee.

C. The Union will provide the necessary "'check-off authorization.”
form and deliver the signed forms to the City Comptroller. The Union shall
;1‘1&3{1’11'1.LLY, defend, and save the Cﬂ.y harmless agjal nstany and all claims,
demands, suits or other forms of liability that shall arise out of or by reason
of action taken by the City in reliance upon salary deduction authorization cards
"submitted by the Union to the City.

o T ™ %
l"x.\\....\u_ul X

SEPARABILITY AND SAVINGS
A, All Salary or wage increases or other economic changes will be put
into eliect only to the extent that same may 1 gahy be put into etiect. in
the event any or all of the saiarf increases for the term of this Ag,repme*lt
or beyond cannot legally be made efiective, such increases shall be omitted
or proportionately adjusted according to law.

5. If any provision of this Agrecment or apy application of this Agreement
to any employee or group of me*oyues is held invalid by operation of t‘ aw
T vﬂ“L‘

is
or by a Court or other tribunal of compew@nt jurisdiction, such provisba
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FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final
L;;;\ivxum“u..ud' aud sethement by the parties on all Da:gamable issues which
were or could have been the SUg] iect of neg u-.A.aLA.Onf::. Dur lng the term of this
Agreement, neither paxty will be req ugrbd to negotiate with respect to any

[
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ARTICLE XXII

TERM AND RENEWAL
This Agreement shall be in full force and effect as of January 1, 1974
r,; slmu remain in effect torand including December 31, 1976, without any
copening date. This Agreement shall continue in full force and effect from
yccz'* r to year thereafter, unless one part or the other gives notice, in writing

at least ninety (90) days prior to the expiration date of this Agreement of
a desire to change, modify or terminate this Agreement.

IN WITNESS WHEREOQORF, the parties hereto have hereunto set theix
hands and seals at Wildwood, New Je*‘sey onthis ¥ i/ dayof L (/ves” .
1974. v

LOCAL NO. 1983 CITY OF WILDWOOD
CIVIL AND PUBLIC EMPLOYEES CAPE VmY COJN"Y NEW JERSEY
:;is‘ WILDWOOD, N.]. A
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Ri11iicineg Mainrenan A 1 o
SULLGILE Maintenance Worker
Building Service Worker

Assistant Water Repairma

Maintenance Repairman-General

Water Meter Reader
Water Meter Repairman

on Attendan

Mechanical L\eyalgmdu
Senior Sewage Plant Operator

Assistant Chief Pumping Station
Operator -

ATDRNTITY A
AP INULA A

JOB CLASSIFICATIONS

Senior Comfort Station Attendant

,.

Je
j

pment Operator

Senior Maintenaace Repainman-Mason
Repairman

Senior Pumping Station Operator
Maintenance Repairman-Electrician
Mainetenance Repairman-Mason

Senior Building Maintenance Worker

Assigned Deputy Coooector of Taxes

J

Assigned Deputy Cuy Treasurer
Deputy Collector of Water Rents

Assigned Deputy Assessor

Beach Police

Assigned Deputy City Clerk

Traffic Maintenance Supervisor
Boardwalk Activities Supervisor
Senior Comfort Station Attendant
Senior Maintenance Repairman-Mason
Water Repairman

tion Operator

f i af Doyt - t+
Chief Pumping Sta

Building Maintenance Worker Foreman
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#4 continued

Sr. Clerk Typist
Clerk Typist Sr. Receptionist { typing )
Court Crier (P.T.) Ass't Water Repariman
Docket Clerk ( typing )

- A h
RM11e 11Ty ActramAdane
WIUSCULT AClenaail

Comfort Station Attend. Index Clerk
Receptionist Laundry Worker Forelady

Sr. Bookkeeping Machine Operator
Sr. Mail Clerk

';_‘;*um“ Scov., Worker r. Microfilm Operator ( typing )

Clerkk Bookkeeper Traffic Maintenance Man

Clerk SMwbw pher Addr essograph Machine Operator (election bd. )
TOGQ Service Worker Groundskee

Instirutional Worker Water Se'fvice Inspector

Microfiim ur;cmt T Boardwalk Activities Supervisor

Building Maint. Worker

Recepiionist Typist
g iy L\a ué‘):‘ ‘\”"t.)
fort Sta. Attend. Ass’t Co.” Suub. of W& M
lerk nu-s t Exec. Dir. Office of Aging

- Bridge ﬁuoamma n
g Deputy Co. Coordinator Disaster Control
Cashier Interviewer, Veterans Service Steno

Cook~C, Jail - Interviewer, Veterans Service Typing

uaumceepmg Machine Op. (typing) Maintenance Repairman

br AL.;G\, udermm
Cook

Docket Clerk
Keypuach Operator
Laundry Worker

Mechanic, Eiection Board

Seamstress
Telephone Operator
General Clerical

-‘{\&L4ge #4

Sr. Food Service Worker
Eag neering Aide
Laborer

Plan Aide

Process Server

Sr. Bldg. Maint. Worker
Clerk

4o NS
Sr. Account Clerk Typing

N‘\..(f”latha;. R\,ya;rmaﬂ
Planning Draftsman

Sr. Clerk Steno.

Sewage Plant Operator
Supv. Telephone Operator

Truck Driver

Pumping Station Operator
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>r Repairman

- r"-——'.:n"
LV‘A\J\.M.AL»-.AL\,,

Equipment Operator

IR G T W e 5! - -
11‘“2&_,;“.. WPl alal, Sweeper

A_A.,c)cu. S‘.u;"") ra -)ue

Museum Curator & Law Librarian

rraciicar Nurse
Vi tom A T o SO,
Zrincipatl Account Clerk

..AAU\J\.M_L uUUx\ng eiJ“u. A‘/;.\-L’\«AA.LAA\-’ OQ.

oL ;uvf.pd; Clerk
Sin

Principal Clerk Steno
Qs Tanrlez ‘gt I
Sr. Index Clerl

—:_,nuuu;j Correction Matron

County Correction Matron & Cook
County Jail!

Maintenance Repairer-Electrician
Sewer Equipment Opermo;

hub t Water Repair Foreman

il \.,u.\.i \.u.\.,.:. n.(

Head Cook
Ea:vestig 1tor, Prob, Dept.
Principal Account Clerk
Principal Clerk Typist
Public Health Investigator
Sr, Bridge Repairman
Sr. Engineering Aide

r. Identification Clerk
Sr. Maintenance Repairman
Sheriff’s  Oificer

1 -
Electrician

Sr. Pumping Station Operator

(typing)

#3
Bridge Repairman Foreman
enter

Engmeer
ra*, Election Board
.u..u.) h C-LY Clerk
-‘.ﬁ\_, #C
‘Admin. Clerk Co. Bd. of Taxation
Admin, Secretary Civil Defense
Admin. Secretary Probation Office
Admin. Secreta
Bridge Repairman Foreman
Exec, Dir. Office of Aging
General Road Foreman
Head Clerk
. Court Clerk
Traffic Maintenance Foreman
Sewer Plant Foreman
Parks Foreman
S‘“fee‘;:s % Sewers Foreman
Bui Lung Maintenance Foreman
ublic Works Foreman
W ater Repair Foreman

ry Prosecutor’s Office
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Salary 4 YF. 2 yr. 3 yr. 4 YIS, OF mOre
L $4330 . $4749 $5128 $5527 $5926
$4546 $4561 95576 $5791 $6909
o 24775 w94 $6273 90754 $7235
4 $5011 $0079 %0580 §7082 $7586
5 $p262 $6378 $690 $7422 57943
S $5525 $6500 $7-100 $76G0 $81G0
¥ 35801 w7043 $71591 $8138 $8726
S 20091 $7171 $7762 $8355 $9149
9 $6596 1739 $8333 $8971 $9588

Any Employee hired after January 1, 1974 shall be compensated at
a rate which rate shall not exceed the amount designated on the Salary Scale
as the miniumu for the respective salary Range.

4

1974

Commencing January 1, 1974, a new wage plan shall be implemented based
pon years of continuous service and 1973 salary. Each employee by title has
cen placed in the appropriate Range and step in accordance with the
”groarlahe Civil Sexrvice title and the employees number of years of continuous
service w&u; the ultj Each employee will receive a saiary increase amounting
to one~thire (1/3) of the difference between the 1973 scuafy and the appropriate
u:'._.a.;.y' aﬁearmg on the 1976 Sa.muy range.

=

o
(IJ "

1975

Commencing January 1, 1975 each employee shall receive a salary
increase equai to that received in 1974, together with the cost of iiving
increase if any, as provided in contract Article X, B
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APPENDIX D

SALARIES
CLASSIFICATION YEARS OF SALARY PER DIEM
+ SERVICE 1974 1975 1976

Lifeguards, Medics 5 $21 0k no
and Beach Police

& $20 $21 $22

5 $19 $20 $21

o - ~ ™

2 $18 $19 $20

1 Starting Salary not to exceec $18

T O O ITPA AT N
» HA\L—J '\.J.L\\\HA.J = '\.{JL;—).LVLL?. i\r.l.-‘

A. Each l;feguarci shall be issued various articles of regula*‘on
clothing, mc cost of which shall be deducted in equal installments from the
w.".“cy s first two paychecks. Said deductions shall be reimbursed to
each bumu at the de;SL&CLOry uO‘;\,gua;Ou of the employment term and the

return of said equipment in good condition, normal wear and tear excepted.

B. ‘Ihe Shop Stewayd or his designee, and the Captain or his designee,
i

shall make the determination at the time said equipment is returned , if an
assessment, if any is to be levied on account of the unusual depreciation of said
equipment.

in recognition that the parties desire tomaintain salary parity of unit
employees with those salaries of fifth year lifeguards in North Wildwood and
Wildwood Crest for the duration of this agreement, it is agreed and understood
that salaries for employees at level five (5) shall increase a minimum of an
average of One ($1. 00) Dollar for 1975 and 1976; however, during this period
the salary of asaid level five (5) employee shall be maintained at not less than
the dollar differential which existed in 1973 between the City of Wildwood and
the average salary earned by comparable fifth year employee in the Borough
of Wildwood Crest and the City of North Wildwood in 1973. It being the intent
of the parties hereto that in 1976 the dollar differential between the salary
received by a fifth (5) level Wildwood lifeguard and the average salary earned
by a comparable employee in the Borough of Wildwood Crest and the City of
North Wildwood shall not be less than the dollar differencial which existed in
1973.
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