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THIS AGREEMENT made and entered into this gi }'&day of

é\M -, 1975, by and between the TOWNSHIP OF WOODBRIDGE, a -
Municipal Corporatlon of the State of New Jersey, hereinafter known and

designated as the ”Employer and LOCAL 469 an affiliate of the Inter-

national Brotherhood of Teamsters, Chauffeurs, Warehousemen and

Helpers of America, hereinafter known and designated as the "Union''.

WITNESSETH:

WHEREAS, it is the perpose of this‘agreement to prescribe the

1egitima£e rights of those municipal employees who are Foremen

working in the Division of Streets and Roads, ofAthe Public Works

Departmen’c WhO. are members of the Union, and to provide orderly

and peaceful procedures for presenting employee grievances and propoeal_s,

and to protect-the rights of the pubhc in the Township of Woodbrldge. -
NOW, THEREFORE, it is agreed as follows:

ARTICLE L RECOGNITION

Section 1. The Employer hereby recognizes the Union as

the representative of the Foremen of the Division of Streets and Sewers

of the Public Works Department who have elected to be represented by the

Umon for the purpose of presentmg and making known to their DlVlSlOI’l
Head or such person as may be des1gnated by the Mayor, their grievance

and proposals. - ‘ ST
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Section 2. It is further provided that any individual Fore‘man
shall have the right at any time to present his own grievance orvproposal.
Any union Foreman shall have the right at anfy time ‘to present his own
grievance or proposal and to have a Union representative 'present at the
Foreman's request.

Section 3. The‘ Employer ag'rées to deduct the initiation fee
and/or dues from the wages of each Forem:an who is a membef of the .

Union ahd to for_thwith remit the same tg the Union office.

Section 4. The Union agrees Mto file é dués aeductién authorization

form with thé Employer f-or each Forefnan prior to such deductions.

ARTICLE II. HOURS OF WORK.

Section 1. Tach foreman shall receive a minimum guarantee
of forty (40) hours work or pay for each week.

The Workf-week,shallﬂbe from Monday through Friday. -AllL ...
hours-worked beyond eight (8) hours in any one day or forty ’(4.0), hours
in any week shall be paid at the rate of time and one-half. |

Saturday work shall be paid at the rate of time and one-half.
the hourly rate for all hours worked subject to the minimum. When a
Foreman-is required to work on a Saturday, he shall be guaranteed a
minimum of four A(4.) hours work or pay at the time and one-half rate,

and such Foreman shall be present and available for such minimum time.



Foremen reporting towork on a straight time day shall be
| guaranteed a minimum of eight (8) hours work or pay.

When a Foreman is requlred to work on a Sunday or hollday,
he shall be guaranteed a minimum of eight (8) hours work or pay at the
double ti’me rate, plus the holiday pay. _(Triple time for eight (8)
hour day). If a Foreman requests permission to leave before expiration
of the minimum trme the mmlmum shall not aploly |

| ”Stand—l)&"‘ - The parties acknowledge that a stand-by program is
in effeet and may be continued or discontinued by the Employer. The
stand -by program covers the period from 4:30 p. m. Friday to 8:00 Aa. m.
on the following Monday, regardless of holldays. All Foremen Wlshll’lg
t.o' volunteer for such stand—by work soell apply to the Division Head and
Foremen shallserve in rotatlon from a list of such volunteers, prepared_
by the D.ivisioo Head, provided that the Foremen are capable of cpernting
the neoessary equipment; - in fhe‘opinion of lhe Division Head. — E

A stand-by crew shall consist of three (3) men lforeman and
two (2) employees)

All safety equipment shall be used at all times.

The stend-by crew shall be paid eighteen (18) hours straight time
for stand«lny and shall be further compeosated at the rate of time and
one-half (1 1/2) for all hours worked during that stand~by‘period.

Working time for stand-by crews shall commence when the erew

is called out provided the crew assembles within a reasonable time.
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Anything to the contrary notwithstanding, other provisions of this
agreément, including but not limited to wages, hours, minimum work
time, overtime, double time for Sundays and.holidays, and seniority
selection of Foremen shall not apply td the stand-by program.

Section 2.  Lunch period for Foremen starting at 8:00 a. m.
to be 12:00 noon to 12:30 p.m., for which Foféman shall»not be»paid.
Should a Foreman be required to work through his lunch period, he
shall be given an opportunity to take é lunch period and be paid for such
lunch period. |

Past practiceé shall continue as to starting time.

Fore;men shall be granted a 15-minute coffeé break in the
morning and a 15-minute coffee break in the afternoon and be paid for
such breaks.

_Secéion 3. -~ ~ When a Foreman is not scheduled for work and -~~~
his services are required, he may be called to work and time shall |
start at the time of call, provided the Foreman arrives within a reasonable
time.

When a Foréman is called to work under the above condition, he
shall be guaranteed a minimum of eight (8) hours' work or pay. All
hours worked outside of the Foreman's regular hours shall be paid at
the time and one-half rate, excluding Sundays and holidays which shall

be paid at the double time rate. If a Foréman is called in outside of his
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regular hours gmd works partly regular hours and partly outside
| regular hours, he shall be paid at the regular rate for the time
" worked during his revgularly scheduled hours and sha'li be paid at the
‘time andk one-hélf or the double time rate for all hours worked outside
the Foreman's regula'rly scheduled héurs.

When supervising plowing snow and sandmg, the Foreman
after supervising sixteen (16) hours continuous shall be granted four (4)
hours' rest and be paid for four (4) hoﬁrs at straight time rate providing
the Foreman repic_)rts'back to work if required. When supervising snow
plowing and sanding, the f‘oreman shall receive double time after
regular .workving»hours.'a'nd triple time on Sundays-aﬁd iholidays,.»--,The' S
above paragraph shall not apply for stand-by crews called for normal
emergencies. |

Regulér working hours are 8:00 a.m. t>o.4:30 p. m. Monday

through Friday.

' Section 4. . When a Foreman is required to work twelve (12)
hours or more, he shall Abe granted a second one-half hour 1ﬁnch'period :
at no loss of pay for such lunch perioa and be granted an additional
half-hour lunch period fo? eacvhﬁve (5) hours over the above mentioned
twelve hours.

For;e‘mén to be granted a meal allowance of $2.00 for each
twei‘lve (12) hours worked.

ARTICLE IIL HOLIDAYS.

Section L. The Foremen shall receive twelve (12) off1c1a1

holidays per year as presently authorized by the Mummpal Councl}:~
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New Years Déy , g Labor Day

Lincoln's Birthday' | , ' Columbﬁs Day
W_ash'mgton‘s Birthday o Election Day (general)
Good Friday | - | ‘ Veterén“s Déy , |
Memorial Day o : . ']i“han_ksgiﬁﬁg

Fourth of July . o Chriétmas

In addition to the abbve~listea iegai holidays, each Foreman
shall be given his bu‘thday as a holiday. |
-Should any of the listed holldays fall on a Saturday, the precedmg.
Friaay shall be considered the hollday and be pald accordmgly. Should
- any of the listed holidays fall on a Sﬁnday, it shall be celebra“ted on
Mondéy and f,:ud accordmgly |
| ~ Pay for hohdays not Worked shall be elght (8) hours pay at the
~ -straight time rate. |
Section 2.~ In fhe‘ event anj of thé 'above~enﬁme§fated holidays
shall fall on a regul’arlwork day, Monday through Friday, ahd Foremen
are not required to work on sa‘_id holiday, such holiday shall be édns iéered
-és a day Workea for purposes Qf éomputing overtime.j |
‘Section 3. | ~ In the event a Y;oliday named in this contraét
falls during a f‘érémah‘s vacation period, such Foréman shall receive an

additional day's vacation.



ARTICLE IV.( | VACATIONS

| Section 1. B Up to'one year of ser;rice’, each Fbreman shall
receive one (1) ‘working day vacation with péy for each full month of
service. New Foremeﬁ are eligible fof thei?accumulated vacation after »
one (1) year of service from date of hire. |

. Foremen shall receive vacation with pay based on years of

service in.accordance with the following vacation table:

~ 1year to 5 years of service - 12 days vacation with pay
' 5 years to 10 years of service - 15 days vacation with pay
10 years to 15 years of service - 18 days vacation with pay
15 years to 20 years of service - 20 days vacation with pay
20 years and over of service - 25 days vacation with pay

} Foreman‘s pay check for his earned vacation shall be ngen to the
Foreman prior to start of his Vacatlon p‘I‘OVlded that a réquest for said
pay check is made at least tw.o (2) weeks prior to hls vacation date.‘

‘Sectig‘n 2. “-Senior Foremen shall be given preference in the
selectionbiyacatiqn periods, Whére cbnsisteﬁt With work schedules.

Section 3. - Any Foreman eiigible for vacation, whose
employment has terminated for anj reason Whatsoevér, shall néverrtheless“
. receive a pro-rated vacation.

Section 4. Vacation time méy not be accumulated for more
than two (2) yeabrs.

ARTICLE V, SICK LEAVE

Section L. Foremen - to receive fifteen (15) days su:k leave

per year after one (1) year's service, with pay.-

T

'
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Foremen with less than one year's service to récéive one (1)

" day of sick leave pef moﬁth of serviée, with pay, from the day of regular
employment up to and vincluding December 31 next. Following day of
appointment and fifteen (15) days sick leave, with pay, for each calendar'
year thereafter. During the first three (3) rﬁonths of employment, Foreman
may s;ccumulate but not take sick l.eave. |

A1l un-used sick leave days to be accﬁinulafed and credited to
Foreman. Upon :retir'ement, the Foreman shéll be entitled to receive
paid up coveragé for thé Fore&xan and his family in the full medical,’
surgical, hospital and/or ma‘jor'm'edicai’program‘currently~in*ef~fect‘=%-' et
for Township Foremen at the time of termination for Vone (1) year for
each fifteen (15) days accumﬁlated and un-used sick leave.

Section 2. Aftner one (1) year's service, Foreman shall be
entitled-fto not more than three (3) days fobr'emergenc_y_ and/or. business = .
feasons'without loss of pay, provided at least one (1) day's notice is
given in writing and that such emergency absence shall be granted one (1)
.day at a time.. | |

Section 3. If, at any tirﬁe, during the term of this contract,
the State allows Foremen to be covered by a State Unémpidyment
Compensation Act, the Foremen éove;-ed by this contract shall be

entitled to the full amount allowed by the above-referred act.
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 ARTICLE VL DEATH IN THE FAMILY

Section 1. In case of death in thé immediate family, a
Foreman shall be granted thfee (3) days off. following the date of death,.
with pay.‘ Payment shall be made for only such of the three (3) days
as are working days. These days shall not be charged against sick
' leave. Immediate family is hereby. dé_fined to include spouse, fat.her,.
mothe'r-, sister, brother or children, or any mem ber of th‘é immediate
househoid; One (1) day leavé will be allowed for the funeral of mother-in-law,
’father—in-law, siéter—in—law, brother-in-law, grandmother ané grandfather.

ARTICLE VIIL. SENIORITY AND PERMANENT EMPLOYEE S'ECURITY

Section 1 Newly hired foremen shall be considered on a trial
basis for a period of ninef:y- (90) déys from the date of hiring. Such
| foreman may, during their trial periods, be terminated at aﬁy time during
said period, without recourse Whatsoever.rl-rv

Section 2. A Upon completion of the probationary period, such
Foreman's seniority shall be éfféctive as of th¢ original date of e@ployment.

vSection 3. Seniority svhall mean the length of continuous |
service with the Employer regardless of capacity or classification.

Section 4. - In theievént of layoff, seniority shéll prevail,
‘unless discharged for cause. It shall be the Employer;s policy to -
place prorﬁotions on the basis of Foreman's ability, fitness and seniority,

and Civil Service certification. It is the intention of the Employer to fill
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vacancies from within the Department before hiring new Fo;remen, :
| provided Foremen are available with the neéessary qualification and
ability to fill the vécar;ciy. Any dispute arising under ‘this sec_tién to
be subject to the grievance machinery. |
Section 5, One ste\%/ard shall have, during the respective
periods in such capaéity, top seniority and after his periods of service
he shall have éL normal se}niority status, with respect to layoff and recall. '

Section 6. A Foreman shall lose all seniority rights for.

any one or more of the following reasons:

(a) - Voluntary-resignations.— ——. .. -
() Discharge for just cause.
(c) Failure Lo return to work wiihin five (5) working

days’afte;r'being,recalled by registered or certified mail, return receipt
requestéd,.,unless due to actual.illness or accident. -AThe.employer, e
mayvrequire substantiating probf of illness or accident. - _
Section 7. - Notice of all job vacancies shall be‘posted'on all
bulletin boards within the Depaftment. Said notice shall include the wage
range.
Section 8. The Employer, upon recalling, shall do so in inverse

order of layoff. He shall recall the last Foreman laid off, providing,

however, that such Foreman has the qualifications for the position for
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‘which he is récalled. Under no circumstances shall -the Employer

hire from the open market while Foremen oh recall list quéiifié;i to
perfo.rm the duties of the vacan£ position aré ready, willing and able to
be re*employed. »T’he‘ last Foreman laid off from a position will be the
first recalled to that position.

Section 9. A Foreman recalled and reinstaie’d to his former-
positiofl shail re'ceive his former rate of pay- or the minhﬁum current
wage for his posiﬁion, whichever is the higher.

Secfion 10. Any notice of re—vemployme‘nt to a Foreman who
has been laid off shall be made by registered or certified mail to the
last known addresé »of such laid off Foreman..

- ARTICLE VIIIL WORK CLOTHES.

All Foremeﬁ shall be provi_ded with the following, \S/ithout cost
to them:
(a) " All Foremen to re’c_eive three (3) sets of summer uniforms and
th;‘ee (3) sets of winter uniforms.
(b) Two (2) pairs of work shoes per year issued by February lst
and August lst. | |
A (c)  Four (4) pair of Wolverine Gloves or eéual made in the U.S.A.
per year issued March 1st, June lst, Septerﬁber 1st and Dece@ber
Ist. One pair of rubber gloves to be issued to all Forefnen where

necessary, to be replaced as required, upon return of the damaged

oot . - . .
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rubber gloves up to a maximum of two (2) pairs per year.
(d) Summe‘r uniforms with short sleevesVshall be provided by the
Employer between May 15th and Octpber 15th each yeaf. First
issue :by May 15th, |
Winter uhiforms shail be provided by th-e‘Employer between
October ’15th and May 15th each year. First issue by October 15th.
For replacement of raingear, winter slush boots, winter coats
and rubbér gloves, thé old articles must be turned in for credit and replaced
within t‘wo (2) weeks. Winter coats shall be supplied in' Jahuary. '
Raingear, slush bootsr and winter coats to be supplied.

ARTICLE IX. BULLETIN BOARDS

Bulletin boards will be made available to the Union and the .
Employer for the purpose of pdsting Union notices relatiing to meetings, dues,
entertainment, health and safety; and general Union activities.

ARTICLE X. - NON DISCRIMINA TION

‘The employer agrees that it will not discriminate against a Foreman
because .of his activities as a member of the Union. There shall be no
discrimination against any Foreman because of his race, color, religious
creed, national origin, political affiliation, sex or Un.ion affiliation.

ARTICLE XI. MAINTENANCE OF EXISTING CONDITIONS

No clause in this agreement shall be understood to imbly any lowering of
the working conditions heretofore existing in the Division of the Employer.

- This section shall not apply to any subject matter covered by this agreement.

ARTICLE XII. GRIEVANCE MACHINERY
Section 1. It is hereby agreed that the Employer has the. N

- N

right to discharge for just cause. The Employer agrees to advise the
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' 'U‘giori of any such discharé‘e and the reason therefor at the timé of'éuch
action. Su.ch ciischar‘geb shail conf:arm to Civil Service procédures;
= Sectiovn 2.. A grievéncé within the meaning of ;this agreem_eﬁt

shall be any differénbe of opinién, cbntrov‘ersy or di-spute arising’
Abetwveenfhe’ parties ﬁereto relatiﬁg_tq any matt.er Qf.wages, hours and :' |
‘ working conditions, or an;;‘r: dispute bettween tﬁe parties inVolving inter-
- pretation or »"cv‘xppllicat_ion-of ény pfovié ionslof this agreemént;
Section 3. - kAny aggrieved Foreman shall present his
,griév‘ance Within five (5) working days of its 'occurrenéé or such
grievancé will be deemed waive;;'d by the Union and the Foreman.,

Section 4. o in the 4eVent of such grievance, the steps k;erein— |
after set forth shall be followed: o |

;S‘.tép L . 'fhe Foreman and the Stewafd or the Féremarﬁ A
, indi\%iéually,»' but in the f);‘esence of the Ste'w.arid,: shal} take up -thé A :
| complaint with ,wt.he iGeneral-}‘?‘.orem‘an.A ~In.the event the.‘,cor'nplaint:is not.i: ::
satisféctorily settled within three (3) working days, the Foreman énd ) |
the Steward sh'all‘ éigﬁ a written complaint and forward the grievance to
the next step in the prbcedure.-v

'.‘The Shop Steward shall be permitted reasonaﬁle time during
working houfs it'o proceés complaints, ‘at‘no loss of pay.

Step 2: - The Steward will discuss the .grievance with the

" Head of the Division of Streets and Sewers. In the event that the grievance

ooy T,y .- .. .
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is not satisfaétbrily adjusted within three (3) additional working.
dhays, both parties shall complete and.sign the grievance record form
and forward the matter to the next step in the procedure.A :

Step 3: The Union repreéentaﬁives and the Director
of Public Works or any such des-ignarted person‘ shall meet to discuss
the grievance within seven<(7) working days at the corﬁplétion of the
previous 'ste;‘). In the event of failure to reach a satis:factory adjustment
of the grievance within five (5) Working days, the grievance may be

taken to the next step by either of the parties upon notice to the other

‘

party.

Step 4: If the foregoing steps do not effect é settlement
of the grievance, either party may refer t_hé dispuie to the Grievance
Committee. | |

The Grievance Committee shall counsist of; .

(a) The business-agent of the Union

(b) - The shop steward

(c) Director of Public Works

(d) The head of the Division of Streets and Sewers

The Grievance Committee shall meet within seven (7) days
of t.he receipt by it of the written grievance, and shall promptly
convent to consider the grievance. The committee may hold hearings,
and gather any information necessary for a decision.

If thé grievance is resolved by unanimous action of the

Grievance Cdmmittee, the decision of the Grievance Committee shall

[ N . * -
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be binding on all parties. If the decision of the Grievance Committee

is not unaﬁimous, _then the Union n;embers and the Foreman members .
of the Grievance Committee shall subﬁﬁt séparate written reports to
PERC Arbltratlon. The decmlon of PERC Arbltratlon shall be final and
the Foreman shall have no further right of admlmstratwe appeal. Any .
fees shall be equally borne by both parties. | |

| Section 5. It shall be f.he intention of the parties £o settlé

all differences bet\;veen the Employer and the Union_through grievance
procéd_urés of this ‘agfeemgnt. ~Therefore, the .E,mploAye'ragrees that

it will not lock oﬁt its Foremen and the Union agrees Athat they will |

not strike, slow down or cause a slow down or engage in any work
stoppage durmg the term of this agreement Any Foreman who violates

the terms of this section shall be subject to dlscharge.

ARTICLE XIII. JURY DUTY -

. A Foreman called for jury duty will be excused from work for
the period actually in attendance at court and he will be paid his regular
daily earnings for such time as he is required to be in attendance at court.

ARTICLE XIV. RIGHTS OF VISITATION.

Section 1. - The business agent or his representatives, or
any officer of the Union, shall have adiuission to the Employer's piemises

‘at any time during working hours for the pufpose of ascertaining whether
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this agreemeht is being carried out in good faith or for the purpose

" of assist'ing i the adjustment of any grievance which may have

arisen. No such repr{esent‘étive, however, shéll have the privilege on
roaming a'boﬁt the premisés, but shall first apply to the Di‘vision Head
for permission to visit, which permission shall be reasonably grantéd,
it being understood, however, that such representative shall not, in |
any way, interfere- with the working of the Division during W.orking
hours and that this 'privilege shall be so exerc iéed as to kéep at

a minimum time lost tk‘xere’by to 'the Employer..

ARTICLE"XV: =~  WAGES. —~ =~ "

Section 1. . All Foremen Qho are certified as p_efmanent
?mployees shéll receive the maximum rate as shown on the atta;:hed
Schedule ""A" to be effective and retroactive to Jaﬁﬁafy 1, 1975.

| Section 2.- :sri;l}‘}me\%/ Forefneh hired after January-1, 1975 shall
be hired at the ‘m’ini mum faté in that Vclassificatilt.m fof which he is
émployed; ~After six (6) moﬁths’ service, he shall rece iVQ an incremment
equal to one-half the difference between the minimum and maximum rate
for his classification. Any Foreman not passing the Civil Service
test for his clgssification shall no‘t receive the top rate of pay for that
classification until such time as the Foreman does pass the test.

‘By the January first next after one (1) full year of service,"

- Foreman shall receive the maximum rate for his classification providing \

all requirements for permanent Civil Service status have been met.

¥ [ . . Lo
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Section 3. Longevity. In addition to the wage increase
in Section 1 above, Foremen shall receive a longevity bonus in

accordance with the foi_l»owing schedule:

Years of Service ‘Percentage of Annual Pay
After 5 years of servicé ‘ 11/2%

After 10 years of service : 3%

After 15 years of service | 4 ~l/2%

Af-tér 20 years of éervice' 6%

After 25 years Qf service ;,'1/2% A |

Longevity péy will be paid as a lump sum by first pay in ‘4
December of each year. Service fc;r purposés of longevity pay shali be
calculated from the date of first.e.mployment with the Employer énd |
by time in the employ.c_)f the Employer, regardless of departrﬁent Aor:

division, shall be counted:— -

ARTICLE XVI. MEDICAL, SURGICAL AND HEALTH PLANS

No rights, privileges or benefits currently iﬁ effect for
Foremen shall be reduced or terminated during the period of this
agreement. AInclud‘ing'the présent medical-surgical and majo‘r medical
plan, such benefits to be extended to include Ridér "J" of the ‘Blue

Cross Plan,

ARTICLE XVIL. . APPLICATION OF SENIORITY

| Seﬁiofity shall prevail in all work assignments in each

classification. When there are more F'o,'re‘rmen ‘in each classificat ion
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than required, the most senior Foreman in this classification sﬁall be
assigned to p-e'rform the duties required.

Where a Foreman in his respéctive classific’ation has no service to
perform and i.s required to work in another classification he shall be assigned to
the classification for which the pay is the greatest and an opening exists.

When three or more employees.are required to work overtime, a
foreman shall also be required to work.” When sanding, salting or snow plowing
operations are required, each truck with a driver and helper shall be
considered as one unit;

" When overtime is required or work is required on any premium day,
such Wc:rk shall be rotated among the qualified Fore,mén. Whenever‘an

alternate is needed, the Shop Steward shall be called first.

ARTICLE XVIIL SAFETY COMMITTEE
A1l complaints regarding a Foreman's safety shall be handled
through the grievance machinery.

ARTICLE XIX... "~ . TERM OF AGREEMENT 7

Section 1. =~ This Agreement shall becdme effective as of the first
‘day of WS and shail remain in full force and effect ‘and expire
on the 31st day of December, 1975..
‘ | Section 2. This Agreement shall not prevent the Foremen of
the Division of Streets and Sewers from receiving any general fringé
benefits or holidays awarded the Foremen of the Township of Wooudbridge

by the Mayor or by legislative action of the Municipal Council during

the period of this Contract, or by the Business Administrator..
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Section 3. | No Strikes - No Lockouts

A, : During the term of this Agreement, there Shall
be no étrike,‘ cessation of work on the part of the Union or its
members,' ané 'nb lockouts on the partv of the ‘Employer.

B. The employer shall have ;he right to
discipline any VForeman guiyltyy of violating the provisions of subsection A
hereof, but the Union shall not be liable for damages for breach éf
contract.in thé event the Foremen engage in any act'ivity prohibited by
fhis section but which the Union has not authoriz‘ed‘ and which the Union
has used its best efforts t()'pr'evén_t and te‘rminat’e; Unionjliability,”"b‘“““
howeve-r, shall exist in case, 5ut only in case, the Union galls, sar;ctions,
ignores, disregard_s or fails to take affirmative action to terminate
such s.trike’éctivity.

Section: 4~ Protection-of -Rights—=—==:

Picket Lines. z....:_ It shall not be a.violation of this Agreement . . . -

and it shall not be cause for discharge or disciplinary action in the event
an employée refusés to enter upon any property igvolvéd in a primary
labor di‘spute, or refuses to go through or work behind any primary
picket line;'- including the primary picket line of Unions pai‘ty to this
agreement, and including the primary picket line at the Employer's place

of business.
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The féregoing shall be applicéble only to the extent permitted
by law, nothing herein contained shall be constituted to be a contract
or agreement expressed or implied, which in aﬁy manner violates Federal
~ or State law as presently enacted or amended or interpreted. during ihe

~ term of this Agreement.

Section 5. Discharge o'r Suspension

A, The employer shéll not discharge nor suspend any
Foreman without just c‘ause. In all cases involving discharge or |
sﬁspension of a Foreman,‘ the Employer must immediately notify the
Foreman in writing of}his discharge or sus‘pension and the reason therefor.
Such written notice shall also be given to the Shop Steward, and a copy
mailed to the Local Union Office within one (1) Wbrking day from the time
of the discharge or suséension.

B. - | In respect to discharge, the Employer must give -
at least one (1) warning notice of the sbec‘ific complaint against éuéh in
writing, and a copy of the same to the Union and the Shop Steward.

The warning notice as herein provided shall not remain in effect fof a
period of more than three (3) fnonths from the date of the occurrence
upon which the complaint and warning notice are based.

C. -Any foremanldischarged must be paid in full for
all wages owed by the Employer to him, including earned vacation pay,

if any, within five (5) days from the date of diséharge.

. .,' : : .
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D. A discharged or suépended Foreman must
" advise his Local Union, in writing, within two (2) working days
" after receiving notificAatAion of such gction against hi'rh, of his desire
té appeal the discharge'dr suspehsioﬁ. No’ciée of appeal from discharge
or ysusper‘lsion must be made to the E'mp¥oyér, in writing within five (5)
'da'ys from the date of discharge or suspension a'nd/'or“rét'ux‘-n to his home
termmal Whlchever is later. | .

E. : Should it be proven that an injustice has been done
2 discharged or suspen‘déd' Foreman, he shall b¢ fully remstated in his
position a;Lnd compenvsated‘ at his usual rate of pay for lost work opportunity.
CIf the Union and the E'mployér are unable to agree as to'the. settlement
" of the case, then it may bfz refe.rred‘ toithe grievance mvach'mery as set
forth in Sections 17 and 18 Withifl seven (7) days after the above notice

of appeal is given to the Employer.- -~ .

Section 6. - . Savings and Separability Clause.

If ar;y Articie or Section of this'Agreement should be invalid
by operation of law or by any tribunal of competent Jurlsdlctlon, or
if comphancé Wlth or enforcement of any Artlcle or Section should
be restrained by such tribunal, pending a final aetermmatxon .as to its
validity, the remainder of this Agreement and of any rlder thereto, or
the appl-ication of such Articles or Sections“ to persons or circumstances

othér than those to which it has been held invalid, or as to which



compliance Wivt.h or enforcemaeat of has»been restrained, shall not be
.effec‘ted ﬁhereb'y. In fhe eveﬁt any’Articles or Seétions are held invélid
or enforcement of or compliance with which hés béen ‘restrained,. as |
set forth, the parties affected thereby shall enter into.immediéte

, collective bargaining negotiations, upoh the request of either part, for
the purpose of arriving at a mutually satisfa’ctory replacement’ for such
Article or Section during the period of invalidity or restraint. If |
the pérties do not agree on a mutually satisfactory réplacement, either
party shall be permitted all lawful economic recourse .in support of

its demands, notwifhs£and‘iné any provision in'the Agreement té the- =~

contrary.

Section 7. Call In Time.

Concerning unusual, unavoidable and extreme circumstances of

an acceptable nature whereby any-Foreman. finds-that he will be ‘late == <=2~

for work, his:call will be accepted and provisions for his work assignment ... = -

will be made if he presents himself for work soon thereafter.
The call must be made 15 minutes before the starting time in
effect at the time that the lateness requirement occurs.

He will be paid for the time on the job.
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SCHEDULE ”Af

SATARIES AND WAGES JANUARY 1, 1975
DEPARTMENT OF PUBLIC WORDS - DIVISION OF STREETS AND

SEWERS

. o . 6 MONTHS'
HOURLY EMPLOYEES ~ MINIMUM SERVICE - MAXIMUM
Mechanical Repair Foreman 5.32 - 5.49 5.65

Maintenance Repair Foreman "o o _ "
Sewer Foreman |, g ' v g u "

Road Foreman C ' " , " "

A1l back wagés including évertime'shall be paid no later than

the first payday inAJuly{



ATTEST. TOWNSHIP OF WOODBRIDGE

G&M‘“(;Q\ V /M (Zégz/)nﬂu,w@

ohn’J -@_SSLdy
- ) . fo)

ATTEST: | LOCAL 469, an Affiliate of the
’ ’ International Brotherhood of Teamsters,
Chauffeurs, Warehousemen and Helpers

'BY: ) | | | ‘ ofAmmw ?%{

Robert W. Rossi
Business Agent
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