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This Agreement, made this "1a&t Day of January 1990, between
the Township of Kingwood (hereinalfter called the "Employer") and
Local Union B66 ‘affiliated with the International Brotherhood of
Teamsters, Chauffecurs, Warchousemen and Helpers of America, (herein

after calleﬁ the "Union"),.

WHEREAS, the parties have carried on collective negotiations
‘for the purpose of developing a contract'governing wages, hours of
work, and terms and conditions of employment.

WOW, THERRFORE, in consideration of promises and mutual agree-
ments herein conlained, the parties hereto agree w;th each other
with respect to the Employees of the Employer recogniigd as being
representad by the Union, as follows: |

ARTICLE L RECOGNITION

The Employer hereby recognizes Local Union B66 as the exclugive
representative for pﬁrposes of collective negotiations with respeact
to wages. hours of work,‘and otner terms and conditions of employment
for all ﬁepartment of Pubfic Works emﬁlgyées employed by the Township
of Kingwood, but excluding all managerial execﬁtives; confidential
- employees, professional emmployees, police, craftsmen, and supervisors

within the meaning of the Public Employer-Employee Relations Act.

ARTIGLE LI _DUE§ GHECK-OFF

SECTIONII. The Employer agrees, for each of its employees covered
by this Agreecment, who in writing author{zes the Emplover Lo do so,
that it will deduct from the earnivgs payable.to such employee the
monthly dues and initiation fees, if any, for each such ecmployee's
membership in the Union. Deductions shall be made trom the firat

payruLL'in cach month and initiation Fees shall be deducted in four
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conseeiitive payroll periods immediately following the completion

of the probationary period,

K

SECTION 2. The Union dues deducted from an employee's pay will
be transmitted to the Sectretary-Treasurer of Local B66 by check with-

in twenty kiO) working days after the first period in which deductions

.dre made, and within twenty (20} working days atter such deductions

are made each month thereafter, and said dues deductions will be
accompanied by a list showing the names oi all employees tor whom the
deductions weré.made.

SECTION 3. The Union agrees to furnish written authorization
in accordance with the State statue (N.J.S.A. 52:14*15.3 (e) trom
each employee authorizing these deductions. The Union further agrees
to be bound by all Provisions of s;id State statue, as well as ail
other applicable prévisions of law pertaining to dues check off.

SECTION 4. The Union agrees to give the Employer two (2) weeks
adyance:wrikten notice of any change in membership dues.

SECTION 5, The Union agrees that it will indemnify and hold

llarmless the Employer against any actions., claims, loss or expenses

"in any manner resulting from action taken by the Employer at the

request of the Union under this Article.

ARTICLE ITI UNION REPRESENTATION

SECTION 1. Upon notification to and approval by the appropriate
Supervisaf, the privilege of the steward to leave his work at a reason-
able time during working lours without loss of pay is extended with
the understanding that the time will be reasonable, will be devoted

solely to the proper handling of legitimate Union business within the
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Township, and will not unduly interfere with the normal working
opérdfions of the Employer. ‘

The Union agrees that it will notify the Employer in writing
as to the name of the employee desigpated as steward, and the Union
furfher agrees that the privilege of attending to legitimate Union
business ddring working hours shall not be abused.

SECTION 2. The Employer recognizes the right of the Union to
designate a jobxsteward and an alternate,

The authority of a job steward and alternate so designated by
the Union shall "be limited to, and shall not exceed, the following
duties and activities: -

1. *The investigation and presentation of grievances in accord-
ance with the provisions of this Agreement;

2. The collection of dues when authorized by appropriate Local
Union action; |

3. The traunsmission of such messages and information which
shall ofiginate with, andzare authorized .by the Local Union or its
otficers, provided such messages'and information

{a) bave been reduced to writing or

(b} - i1f not reduced to writing, are of a routine nature and
do not involve work stopﬁéges, slow-downs, refusal to handle goods,
or any other interference with Lthe Employer's buniness.

Job Steward and alternates have no autherity to take strike
action, or any other action interrupting the Employer's business.

The Employer recognizes these limitations upon the authority
of job steward and their alternates, and shall not hold the Union

liable for any unauthorized acts, provided the Union takes all

+
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reasonable affirmative action to prevent aad/or stop unauthorized
acts. ‘

The Employer ih so recognizing such limitations shall have the
authority to 'impose proper discipline, including discharge, in the
event the shop steward has taken unavthorized strike action, slowdown
or ﬁork stoppage in violation of £h15 Agreement.

The éteward.ahall be permitted to investigate, present and process
grievances on or off the property of the Employer, without lose of time
or pay. Such timﬁ spent in handling grievances shall be considernd
working hours in computing daily and/or weekly overtime.

SECTION 3. A duly authorized representative of the Union, after
giving notice to the Township, during reasonable business hours, shall
be admitted to the premises for thé'purpose of assisting in the
adjustment of grievances and for investigation of complaints arising
under this Agreement, provided however, that there is no interruption
of the employer's working:%chedule. )

" RECTION 4. The Employer will_notiff the Union in writing of
all promotions, demotions, transfers, suspensions and discharges.

The Employer will uotify the Union in writing prior to a layofFf.

The Employer will provide the Union with an updated list of
covered employees éhowing names, address, classification, and Social
Security number and date of Eire.

The Employer will notify the Union of additioms and deletions

to the bayroll of covered employees as they occur.

4.



ARTICLE 1V AGENCY SHOP |
"SECTION 1. Pursuant to the provisions of the New Jersey Employer

Employee Relationg , Act, as amended, all employees in this negoti;ting
unit who are not now or subsequently elect not to be members of the
Union or whq hereafter may be employed and who, atter ninety (90)

.days of employment choose not to“become members of the Union, shall
'“'have deducted from their pay on a monthly basis a fair share represent-
ation fee in lieu of dues equivalent to-eighty-five (85%Z) percent of
the dues charged by the Union to its MEmbers.

SECTION 2. In addition, there shall be deducted such amounts as
represent eighty—-five (85%) per cent initiation fees charged by the
Union to its members. Such deductioﬁs shall be made on the same basis
and for the $ame period as are made from members, and all such deductions
shall be paid over by the Employer to the Union at the same time and on
the same basis as such payment is made to the Union for wmembers
deductions. "

SECTION 3. This Article shall incorporate by reference any and
all rights guaranteed to employée by law with respect to agency tee
'.deduction.

SECTION fi. The Union agrees that it will indemnify and hold
harmless the Employer agéinst any action, claims, loss or expenses
in any manner resulting from action taken by the Employer at the
request of the Union under Article I1 Dues deductions and this Article.

ARTICLE V MANAGEMENT RIGHTS

SECTION 1. The Union recognizes that the management of all
operations, the control of its properties and maintenance of order
an efficiency is vested in the Employer, except as limited or modified
by this Agreement; and except as so modified or otherwise provided by

this Agreement, these management rights shall include, but not be

5.



limited to, the right to:
-{a) Select and direct the working forces;

(b) ﬂire, sugpend, discharge, or take other appropriate
disciplinary action against an employee for just cause;

(c) Assign, promote, transfer or lay off employees;

(d) ﬁétermine the scheduling of overtime to be worked;

(e) Decide the number and location of its facilities;

(f)IDetermine the maintenance and repair work to be performed;

(g) Determine the amount of supervisioﬁ required;

(h) Deterélne the machinery and tool equipment to be purchased
and utilized, determine methods and schedule of work and determine
the selection, procurement, designing, engineering and:pontrol of
equipment and materials;

(i) Make reasoqable and binding rules and regulations which
shall not be inconsistent or contrary to this Agreement.

ARTICLE VI NO STRIKE NO LOCKOQUT

»

BECTION 1. It is retognized that the need for coutinued and

uninterrupted operation of the Eﬁployer's department and agencies
is of paramount important to the citizens of the community and that
there shbuld be no inte?ference with such operation,

SECLION 2, Adequaté procedures having been provided for the
equitable settlemeﬁt of grievances arising out of this Agreement,
the parties hereto agree for the term of this Agreement, that there
will not be and that the Union, its officers, members, agents or
princiﬁals will not engage in, or sanction, strikes, slowdown, job
action, mass resignation, mass absenteeism, sick onts, or other
gimilar action which would involve suspension of or interference

1

with normal work performance.
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SECTION 3. The Employer shall have the right to'discharge or

discipline any employee causing a strike, slowdown, or other such

interference.

SECTION 4. 1In consideration of the foregoing, the Employer
agrees not to lock-out or cause to be locked out, any eémployee covered
under this'ﬁrovision of this Agreement.

ARTICLE VII DISCIPLINE AND DISCHARGE

SECTION 1. The parties agree that nothing berein shall in any
way prohibit the Emﬁloyer from discharging or otherwise disciplining
any employee cévered by this Agreement, regardless of seniority, for
just cause. Notice of discharge or suspension shall be served upon
the Union and the Shop Steward at the same time it is served upon the
employee involved. The Employer agrees that it will fufnish the Union
with a hearing if rgquested, withiﬁ forty-eight (48) hours of any
discharge or suspension,

SECTION 2. 1In the event that an employee feels that he has been
discharéed or suspended ugjustly, said employee or the Union, shall
have the right to file a grievance, which must be in writing, with
the Employer and the Shop Steward within five (5) working days from
"the time ofldischarge or suspension. Said grievance shall be initiated
at the second step of the grievance procedure as herein provided. [If
no grievance is filed within the time deemed to be absolute unless
such time period is extended by mutual agreement of the parties.

SECTION 3. Except in cases of alleged major offenses, an employece
coveréd hereunder shall receive one prior wriltten notice "first warning"
notice of offense before suspension or discharge is imposed as a form
of discipline. Written warning notices shall be null and void after

-

twelve months if no additional violations of rule have occurred.
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ARTICLE VIII SENIORITY

Seniority shall mean total of all period of employment within
clasgsification cdvdred by this Agreement. )

An employee shall lose seniority :rigﬁts only for any one of the
following reasons: .

(a) Voluntary resignation '

(b) Discharge for just cause

(¢) Failure to return to work within five (5) working days after
being recalled by registered or certified mail, unless such tiwe is
extended by mut;al consent of the parties, or uniless due to actual
illuness or accident, in which event consideration will be given as
to what extension, if any, will be granted to accept ré*employment.
(The Employer may require substantiating proof of illoness or accident).
The employee shall immediately notify the Employer of his intent to
accept re—employment.

(d) Coninuous layoff beyond recall period for re-employment
outlined in this Agreemen;.

ARTEICLE IX PROBATLONARY PERIOD

New employees will be regarded as probationary for the Ffirst
ninety'(go) days qf employment, during which time the Employer can
reprimand or discharge without being challenged by the Union. This
time period may be extended by an additional thirty (30) days upon
mutual written agreement of the parties. There shall be no responsi-
bility for re-employment of probationary employees if they are dis-
charged during this probationary period. After successful completion
of their probationary peried, the said new employee will be placed on

the seniority list retroactive to the first day of work.
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ARTICLE X - PROMOTIONS _

~SECTION 1. " The Employer agrees to give preference for promotion

and advancement to, the then current employees.

. SECTION 2. 1If a newly created job or open job within the unit
covered bylthis Agreement exists which represents a promotion or
advancement'kor employees covered.by this Agreement, such job will be
“ posted on the builetin board for eleven (11) working days. Such
notice shall coﬁtain a description of the job and the rate of pay.

Employees wishing to bid for said posted jobs shall sigu their names

-

to the notice.
SECTION 3. Following the above prescribed period, the Employer

shall award the posted job to the most senior employee who has signed

the posting, with the basic requirements needed to perform the work

in the new classificgtion. If no employee has signed the posting,

or if employees who have signed the posting do not posses the basic

requirements needed to perform the work in the new classification,

the Employer shall have tée right to transfer temporarily (provided

the Empl'oyee physically demonstrates its good faith attempt to fill

_this vacancy), or to hire from the outside to Fill such job. Final

ﬁetermihation as to whicb_employee, if any, will be awarded the posted

job, shall be made by the Employer, subject to the grievance and

drbitfation provisions of this Agreement. The successful bidder

shall recgive a trial period of ninety (90) days on his new assign-

ment, whiéh may be extended by an additional thirty (30) days upon

mutual édnsent of the parties, During the trial period, the successful

bidder shall be compensated by a rate increase equal to one half the

difference between his old rate and the rate of the next higher class-

ification for which he has bid. The Unign and the employee will be
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will be kept advised of the progress made in learning the new assign-
ment.-‘The employee will be given every assistance to successfully
meet the requirements of the job. Il the employee fni]s‘to succeés—
fully meet these requirements within the trial period, he shall be
returned t;.bia formef classification and shall assume seniority

and pay as though he had never left his old classification. 1f any
'fémployee fails to satisfy the job requirments, he shall be precluded
from bidding or promotion for a period of one year from the date of
the last trial.?eriod, unless such restriction is relaxed by mutual

consent of the p;rties.

ARTIGLE XL HOURS OF WORK

SECTION 1., The Employer agrees that forty (40) hours per week,
eight (8) hours per day, five (5) consecutive days per week, Monday
through Friday, shall constitute a regular week's work, hereinafter
called the work week,-and employees shall be paid at the repular
straight time rates of pay hereinafter.provided. The normal hours
of work shall be from 7:00 A.M. to 3:30-f:M., during which time the
Employer shall allow a one half hour unpaid lunch period each work
xdéy, and shall allow one fifteen (15) minute paid coffee break during
each féhrﬁ(é) hour work period during the regular work day. This
definiti&n shall not be construed as a limitiation of the number of
héurs of work which the Empléyer may require,

1

The Employer agrees to the following "call in" guarantees:
(a) Minimum guarantee of two (2) hours work or pay in lieu
thereof at the applicable premium rate when employee is called in

for work outside his regular schedule from Monday to Friday.
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(b) Minimum guarantee of four (4) hours work or pay in lieu
the;éof at the applicable premium rate when employee is called in
for work on Satd}day, Sunddy or a Holiday.

(GC) "Call in" guarantees shall not apply when employee is
notified to.report early on his regular schedule or is held over
‘at'the end of his regular schedule.

{(d) "Call ip" time starts when employee reports for work at

the Employer's premises or designated job site.

ARTICLE XII OVERTIME

SECTION 1. The Union recognizes the Employer's need for and
right to require reasonable amounts of overtime.

SECTION 2. The schedule for working such overtime will be
established by the Employer.

SECTION 3. The Employer agrees that it will pay time and onc

half the regular straight time hourly rate for all authorized time

actually worked: .

’
= L

(aj In excess of forty (40) hours of work (exclusive of any
iunch break) in the work week;

(b) Inexcess of eight (8) hours of work (exclusive of any
lunch'break) in the work. day;

(c) For hours actuélly worked (exclusive of any lunch break)
or guaranteed, whichever is applicable, on Saturdays and Sundays.

SECTION 4. Overtime pay on holidays (holidays as stated in

this Contract) will be at two (2) times the hourly rate of pay.



SECLION 5. Overtime shall be equally distributed to the extent
possible .among’ the employees capable of performing the work to be
completed. No overtime shall be worked or paid for unless Ffirst
authorized by the Supervisor in charge or by the foremen if the
Supervisor'.ls absent.

: SECTION 6. The Employer wili mainktain a curreat list of over-
'kime actually worked together with overtime charges in accordance
with Section 5 of this Article of the Agreement.

SECTION 7.. There shall be no pyramiding of overtime.

SECTION 8. -All available employees shall make every effort
to work emergency overtime when requested unless excused hy the
Employer.

SECTLON 9. when working overkime, employee shall be entitled
to the following meal allowances:

(a) $5.00 between the hours of 3:30 P.M. to 12:00 midnight

¥

for continuous work. ,

L

{(b) $3.00 between the hours.of 12:00 midnight and 7:00 A.M.
for continuous work.

When overtime work involves snow plowing, employee shall be
entitled to a one hour paid break between 8:00 P.M. and midnight
for their supper méal; and a one-half hour paid break bhetween
midnight and breakfast break respectively.

SECTIUN 10. The Employer sgrees not to require or in any way
golicit any employee to take time off to compensate for time worked
in excess of eight (8) hours in a work day or forty (40) hours in

a work weel.



ARTICLE XLL1 DBULLETIN BOARD

The Union shall have the use of a bulletin board on the Employer's

premises for posting notices relating to Union meetings, official-
businesas, and social functions only.

ARTICLE XTIV HOLIDAYS _
SECTIdﬁ 1. The following days are designated as holidays for

..all employees covered by this Agreement for calendar years,1990,1991

and 1992
New Year's Day Labor Day
Martin Luther King Day Columbus Day
Lincoln's Brithday Election Day
Washington's Birthday Veteran's Day
Good Friday Thanksgiving Day
Memorial Day . Day after Thanksgiving
July 4th Christmas Day -

SECTION 2. TFEmployees who do not work on the UbserQQd holidays
shall receive their regular daily rate of pay for such day provided
that any absence occuring on the day before or the day after the
holiday has been authorized and/or paid for by Lhe Employer. If
the absence is due to illhpss, the Employer may requesl reasonable
proof of such illness,

_ SECTION 3. J¥mployees who are required to work on an observed
.holiday will be paid their regular holiday pay plus paymeat at their
premium rate of pay for ail hours actuslly worked or guaranteed as
‘referred to in Atticle XI of this Agreement, whichever is greater,
(exclusive of any lunch brealk) oﬁ such holiday.

SECTION 4. Apny boliday which falls on Saturday shall be celebratad
the preﬁeeding Friday and any holiday which falls on Sunday shall be

celebrated the following Monday.
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ARTICLE XV VACGATIONS

_.SECT]UH 1. ALl premonent full time emplayees covered b§ Lhis
Agreement are aubhorized an annual vacation allowance with pay which
8hai1 accrue to‘sakd employee on a caltendar vear basis as [ollows:

- (a) Ewployee shall be entitled to ten (f0) warking days vacalion
alter cnmplétiun of their first year of nmplnyécnt with Lhe Cmployer,

(b) Dwployees shall be entit[ed to lilteen (15) working days
vacation upon comptetion of five) (5) cnusuculivc.years of nmpluymnuﬁ
with the Employfr. ' ’

(c) Empl§yeea shall be entitled to twenty (20) workiug days
vacation upon compleLion of twelve (12)  consecutive years of cmploy-
ment with the Employer; .

(d) Luployees shall be E“Lii!ﬂd to twenty [ive (23) working days
vacalion upon completion of twenty (20} consecutive year of employment
with the Employer. %m

(e} For purposes of computing vacation cutitlement, pight (8)
houts at Lhe employee’s éegulqr straigﬁtttimn hourly rate ol pay shal!

3

constitute a workijng day.

BECTION 2. 1L shall be the responsibitity of the Employer or

the Supervisor Lo determive the scheduling ol an employee’s vacation,

congistent with the lollowing provisious: Employees shall snbmid

their requests for vacation time on or before April lst to the Employer

aupervisor and the Employer or Supervisor shall reply on or before the

fifteenth of April of each year., The Employer agrees to give reasonable
consideration to an employee's wishes in this regard. Where conflicts
in choice of dates occur, preference will be governed by senjority

insofar as effective gtaffing requirements permit.
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SECTION 3. Vacations shall not be cumulative from one year to
the né;t and must be taken in the calendar year in which earned,.

An employee whosé dmployment-is terminated prior to the expiratio;
of their probationary period will not be entitled to annual vacation
or pay in lieu thereof.

SECTION 4. Employees shall feceive vacation pay in advance of
uftheir vacation provided they furnish the Employer or the Supervisor
with a written request for same at least two weeks in advance of their
schedﬁled-vacation.-

SECTION 5. *In the event a holiday named in this Agreement falls
during an employee's vacation period, such employee shall enjoy an
additional vacation day with pay at a mutually agreed dpon time.
Vacations may be taken throughout the calendar year.

SECTION 6. A permanent employee who has resigned or who has
otherwise separated from employment shall be entitled to the vacation
allowance for the currenf year pro-rated on the basis of one twelfth
(1)12) of his vacation enEitlement for éach month worked from last
anniversary date to the date his seperation becomes effective, which
:sﬁall be payable not later than the second pay period after separation.
Any'vaéaﬁion taken in excess of vacation earned shall be deducted from
the employee's final pay check.

ARTICLE, XVI NFALTH INSURANCE

The Employer shall provide Health Care Coverage under the Town-

ship Héalth Plan. ’
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The coverage shall be as follows:
‘515,000 Life Insurance, Comprehensive Major Medical and Dental

Plan. .

VISION CARE

An employee shall be compensated $100.00 per calendar year to-
wards the éxamination,-frames, Ighses or contract lenses.

- ARTLICLE XVIL DEATH IN FAMILY

Wagés up to fi?e (5) days will be paid during the absence lrom
work of permanent full time employees when such . absence is caused by
death and attendance at the funeral of spouseand-children. Three (3)
days for Mother, father, sister, brother and other relatives:

Grandparents, mother—-in~law, father-in-law, brother-in-law adl

sister—in-law.-

v

ARTICLE XVILY NON-DLSCRIMINATION

 SRECTION 1. ‘There shall be no discrimination or interference by
the Emgloyer or any of %ts agents against the employees represented
by the Union because of any membershiﬁ;qr activity in the Union. The
Union or any of its members or Agents shall not intimidate employees
.into membership.

SECTION 2. The Employer and the Union agree that there shall be -
no discriminatiod against any employee or applicant for employment
‘because of race, creed, color, national origin, age, sex, anceslry,
religion, martial status, political affiliation, or liability for
servipe.in the armed Forces of the United States in compliance with

all applicable Federal and State statues, rules and regulations.
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ARTIGLE XIX JURY DUTY

Any employee required to attend for jury service shall immediately

notify the Employeé and shall be permitted to attend the jury service
on the dates required. The Employer shall pay the employee f[or all

time which the employee's attendance is required for jury service

"~ _.calculated at strﬁight time pay. Adequate proof by way of Sheriff's

receipt as to the time of dismissal shall be required. Employees
shall be required to work on any day when they are dismissed before
twelve o'clock-noon or any day when their attendance 1§ not required.

ARTICLE XX GRIEVANCE AND ARBITRATION

SECTION 1. The purpose of the grievance procedure shall be to
settle all grievances between;the Employer and the empioyees covered
by this Aéreement at the lowest poésible level, so as to insure
efficiency and promote employee morale.

SECTION 2. A grievance is lhereby defined as any difference
which may arise between éhe Employer and the Union or between the
Employer and any of its employees covered by this Agreement, concern-
ing the interpretaﬁion, application or complaince with the provisions
"of this Agreement. |

SECTION 3. The procedure for settlement of grievances shall be
as follows:

STEP 1. The aggrieved employee or employees and the shop steward
shall present the grievance orally to the department head within five
(5) working days after the facts giving rise to the grievance have
occurred. If a satisfactory settlement of the grievance is not

effected within three (3) working days thereafter, the Union shall

[
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present the grievance in writing to the Township or such other
représentative as may be deaignﬁted by the Employer, and a written
decision on the ér?evance shall be submitted to the Union with two
(2) working days after its presentation.

STEP 2.. 1f the grievance ig not resolved undexr Step | hereof,
the Union shall present the writgén grievaunce as completed vader
.:Step 1 within thirty (30) working days to the Township Committee
and may arrange for 'a meeting with the Committee for the purpose of
reviewing Lhe ggievance. The committee shall furnish the Union with
its written reponse to the grievance within ten (10) working days
after receipt of the grievance or meeting, whichever is later.

STEP 3. If a grievance las not been satisfactorily resolved
in Step 2 hereof,the Union may, wikhin five (5) working days following
the time period set‘forth under Step 2 hereof, refer the matter to
the Federal Mediation and Conciliation Service for selection of an
arbitrator when a desputézexists regarding the interpretation and/
or application of a specific provision of this Agreement.

(a) 'The arbitrator shall be limited to the issues presented
'.aﬁd shall have no power to add to, subtract from, nor modify the
provisions of this Agreement, or to establish or change any wage rate.
He shall confine his decision solely to the application and/or inter-
pretation of this Agreement.

(b) A decision of the arbitrator shall be final and binding
on both parties.

(c) All fees and expenses or administrative charges for the

arbitrator shall be divided equally between the parties. Each party

A
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shall bear the cost of prepariung and preseriting its own case.
" (d) The arbitrator shall hold the hearing at a time and place

convenient to the parties. )

(e) 1In cases involving back pay, the arbitrator may award such
back pay only to the date of when the problem became effective.

SECTION 4. Al)} of the time limits contained in this Article of
the Agreement may be extended by mutual agreement. Unless such time
is extended by mutual agreement, the failure to observe the time
limits herein for the presentation of a grievance or submission of
said griebanceror right to arbitration and settlement therecof. In
the event tﬁe Employer fails to respond to the Union within the time
limits set forth in the grievance procedure; the Union shall have

the right to - aittomatically process. the grievance to the next step.

ARTICLE XXI SAFETY

The Employer sﬁall not require, direct, or assign any employee
to work under unsafe or hazardous conditions. The employece upon
discovering an unsafe or’hazarQDus condition will immediately tell
his supervisor. The supervisor will be responsible for determining
:‘whether or not the work can be performed safely. 1f, in the judgement
of the supervisor, the working conditions are unsafte, he shall advise
how the worlk can be parformed safely or will stop the work. Normally
’if the sﬁpervisor takes the responsbility and directs the work to
continue, the employees shall perform the work subject to the rights
under the grievance and arbitration procedure set forth in this
Agreemeﬁt.

The Employer shall provide all safety equipment necessary for

1
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‘the performance of work required, including but not limited to first
aid k}ta,'D.O.T.-fIags, flares and fire extinguishers. All safety
equipment and appaﬁel shall remain on the Employer's premises when
not in use, Theﬁpa}ties fgree to egtahblish a safety committee to
consist of one union and one mangement members. " The purpose of the
safety committee shall be to establish and enforce safety standards
_and practices to be obsérved by all parties in connection with work
‘perFormed by the employee covered under this Agreement.

ARTICLE XXI1Y LIE DETECTOR TEST

The Emploféf shall not require, request or suggest that an
employee or applicant for employment take a polygraph or any other

form of lie détector test.

ARTICLE XXIIL JOB DESCRIPTION SHEETS
The Employer will prepare and make available to the Union Joh

Description Sheets dEfining the principal functions of each job
classification covered bx this Agreement and any new clagsification
coming ﬁnder this Agreement.

| With respect to any new classification which the parties mutually
agree is covered by this Agreement, the Employer shall furnish the
‘Union with a statement of the job requirements and work to be performed
or purposes of negotiating a a rate of pay at least thirty (30) days
before putting same into effect. The Union may recommend changes inu
the statement of job specifications. The Employer agrees that in the
astablishing dew classifications, the existing classifications at
that time will not in any way be eroded unless mutually agreed to

by the parties,
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If at the end of thirty (30) days, the parties have not reached
agreement in the rate of pay, the Employer may establish the new rate
or pay which shé%l}be reasonably related to the job requirements and/
or the rate schedufe established under this Agreement.

The Union may grieve the rate of pay established by the Employer
solely on the basis of whether or not the newly established rate of
..'pay is reﬁsonable related to the job requirements and/or rate schedule
established under this Agreement and the arbitrator’'s authority shall.

be limited accodringly.

ARTLCLE XXIV MILITARY LEAVE

The Employer agrees to abide by all apblicable provisions of

the Universal Military Training and Service Act.

ARTICLE XXV COMPENSATIONS CLAIMS

The Employer agrees tolcooper;te toward the prompt settlement
of employee‘on—thewjob injury claims when such claims are due and
owing as required by law. The Employer shall provided Workmen's
* Compensation protection for all employee or the equivalent thereof
if the injury arose out of or in the course of employment.

In the event that an employee is injured on the job and is
'required:to lose time from work that day because of such injury,
the Employer shall pay such employee his day’'s pay for that day or
portion thereof lost because of such injury. An employee who has
returned to his regular duties after sustaining a compensable injury
who 15 required by the Workmen's Compensation doctor to receive
additional medical treatment during his regularly scheduled working
hours shall receive his regular hourly rate of pay for such time.

Provided the employee notifies the Emplover and or supervisor.

3

[}
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ARTICLE XXVI LAYOFYFS AND RECALL
JWheﬁever the Employer reduces the work force, the following
procedure shall‘ngiy:

1. Emplcyees.shall be laid off in the order of least total
employment seniority, regardless of classification, provided the
remaining employees are then qua{ified or can qualify within the
" three (3) moﬁth notice period togperfotm the work to be done.

2. MNotice of such layoffs will be given at least three (3)
months before a schéduled layoff,

3. A laid off employee shall have preference for re-employmeat
for a period of two {2) vyears. |

. The Employer shall re-hire laid off employees:in the order
of greatest employﬁent seniority,_provided the employees are then
quﬁlified or can qqalify to perforﬁ the work available within the
three (3) month period.: Under no circumstances whatscever shall
the Employer bhire f[rom the open labor market while employee has an
unexpired term of preference for re—employment who is ready, willing
and able to be re-employed as pfovided under the provisions of this
Article of the Agreement.

5. - Notice of re~employment to an employee who has. been laid
off shall be made by reéistered or certified mail to the last known
address of such eﬁployeef

ARTICLE XXVII SUB CONTRACTING

The Employer may continue to let subcontractors for the work

or services presently performed by or hereafter assigned to employees
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covered by this Agreement provided:
"1, HNo employees are on layoff with unexpired recall rights.

2., Employees shall not be laid off while contractors are

[}

performing work,

3. The letting of subcontractors shall not be used to avoid
the terms and conditioms of this Agreement.

. ARTICLE XXVILI PERSONAL DAYS

Each employee covered by this Agreement may feceive two (2) day§
leave with pay for ﬁersonal business during each calendar year of
this Agreementi which leave shall not be cumulative from year to
year. Employees are required to give at least five working days
prior notice to the Supervisors -of their request for personal leave,
except in cases of emergency; and the granting of personal leave shall
not interfere with Fhe efficient Qperation of the Department. Personal
bime maybe taken in-one (1) hour periods at the reasonable discretion
of the supérvisor.

ARTICLE XXIX DISABILITY PAY

The Employer agrees to join the Termporary Disability Benefits
Plan, as defined 5y the "Temporary Disability Benefits Law" N.J.S.
© 43:21-25 et seq. |
ARTICLE XXX SICK LEAVE .

SECTLION ). Sick leave is the absence of any employee from work
because of illness, accident, exposure to contagious disease, or
attendance for short periods of time upon a member of the employee's
immediate family, namely spouse, children and parents who reside in

the household, seriously ill requiring care or attendance of such

employee.
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SECTION 2. 1f an employee is absent for reasons that entitle
him to éick leave, his supervisor shall be notified at 7:00 A.M. of
the firet day. :Fajlure to notify the supervisor may be cause fof
digciplinary acti;ns. Absences without notice for five (5) consecutive
days shall constitute a resignation.

SECTIOﬁ 3. Sick leave shall. be earned in the following manner:

(a) One day for each full month of service with the Employer
during the firgt year of employment. -

(b} Twelge da&s per yvear for each year of service with the
Fmployer thereifter, beginning with the second year of employment.

(¢} Sick leave entitlement shall be cumulative from year to
vear, said,accumuiation having;; commenced on January 1: 1987.

(d) -Upon retirement from the:emplqy of the Townsﬁip, except
in case of firing which;is upheld‘per this contract, all employee's
are entitled to receive §15.00 (fifteen dollars) for each day of
unused sick leave. This entitlement shall not exceed a maximum of
200 ( tﬁo-hundred) days.{

) SECTION 4. Any employee who is aGsént on sick leave for five
_or more consecutive working days, shall be required to submit a
: ﬁhysiéian's'certificate.as evidence substantiating the illness.

The Employer may réépire any employee who has been absent

because of personal illuess for any period of time, as a condilion

of his return to work, to be examined by a physician at the expense

of the Employer.
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ARTICLE XXXI PENSIONS

" The Employer shall enroll all permanent full time employees

covered by this Agreement under the Public Employment Retirement
System upon satisfactory completion of PERS waiting period,

ARTICLE XXXII_ PAY DAY

Employees shall be paid by the Town as they are presently being
paid. Employees will be paid during workimg hours.

When paf day falls on a Holiday the preceding day will be pay day.
ARTICLE XXXYIII SANTITARY CORDITONS

The Employer agrees to maintain a clean, saitary washroom having
hot and cold ruaning water and with toilet facilities.
The Employer agrees to supply bottled spring drinking water

and cooler.

ARTICLE XXXIV MAINTENANCE OF STANDARDS

The Employer agrees that all conditions of employment relating to
wages, hours of work, overtime differentials and general working condi-
tions provided in this hgreemqnt shall be maintained at not less than
the highest standards in effect at the time of signing of this Agree-
ment unless otherwise mutually agreed to by the parties.

ARTICLE XXV CLOTHING

The Employer agreés to a clothing allowance to each employee a
sum of $150.00 per year and each employee shall be. issued any necessary
safety glasses, gloves, rain gear, hard hat necessary to perform his
duties.

The Employer agrees to work shoe allowance to each employee a
sum of $75.00 per year.
ARTICLE XXXVI UNPAID LEAVE

Section 1. A leave of absence without pay may be granted by the

Township Committee upon proper notice for any of the following reasons:
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(1) Because of the non-employment connected injﬁry or physical
disabifitf of any employee including maternity leave.

(2) Because pf employee is entering upon a course of training
for the purpose of improving the quality of his service to the Township
or of fitting bimself for promotion.

(3) ﬁéﬁauselof extraordinary reason, sufficient in the opininn
- '8f the Township Committee to warrent a leave of absence.

SECTION 2. ILegve of absence wiLhout pay will be reported and
will contain the duration and feason for the required leave.

Such 1eavé-ﬁill not be granted for more than twelve (12) months,
but the Township Committee may request an extension of a leave il it
appears to be in the best interest of the Township.

Upon reinstatement from a leave of absence, the employee will
be granted the seniority he possessed on the date of the leave.

Failure on the part of the individual to report within fifteen
(15) days following the expiration of a-leave of absence, except valid
reasons.submitted in advande, will be cause for dismissal.

~Informal leave of absence wiﬁhout pay, not exceeding [ive (5)
working days in any thirty (30) day period, may be granted at the

discretion of the Township Committee.

Persons who enter the Armed Services for an extended length of
“time (such as & six (6) months program or be enlistment) will be
placed on military leave without pay. All their rights and seniority
will be preserved during the time they are on leave of absence for

3

this purpose,
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SECTION 3. The employee will retain membership in the Township
Health Plan and Group Insurance through the months in which an
employee's authorized leave of absence without pay is authorized:

The employee is responsible to pay for the full cost of those benefits
including the portion normally paid for by the Township.

It is éhe employee’s responsibility to arrange with thé Township
"to pay for benefits (such as health insurance, group life insurance,
pension coverage, etc.) which the employee wishes to cotinue while

on leave of absence,

Other. benéfits,e.g. vacation, holiday, sick leave, etc. will
cease to accure upon the beginning of the leave of absence. No employee
may accrue any of these types of benefits while on an anaid leave of
absence. After expiration of the leave of absence, said benefils
will begin to accrue again.

ARTICLE XXXVII SALARY

The annual base salary for employee covered by this Agreement
is morespecifically set PForth in Schedule A which is attached hereto

and made a part of this Agreement.

. ARTICLE XXXVIfLI SAVINGS CLAUSE
SECTION 1. It is understoodand agreed that if any provision of
this Agreement or the application of this Agreement to any person or
circumstances shali be held iovalid, the remainder of this Agreement
or the application of such provision to other persons or circumstances
shall not be affected thereby. '
SECTIDN 2. 1If any such provis{ons are invalid, the Employer
and the Union will meet for the purpose of negotiating changes made

necessary by applicable law. .
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The Employer agrees to pay a four percent (4%) longevity payment

to those employees with five (5) or more years of service. The longevity

payment shall commence on the anniversary date of hire at the end of the

fifth (5th) year of employment. Said payment shall be permanently

‘added to the base wages.

The Employer agrees to pay a five (5%) percent longevity payment
to those employees with eight (8) or more year of service. The longevity
paymeént shall commence on the anniversary date of hire at ﬁhe end of
thereighg‘(Sth) year of employment. BSaid payment shall be permanently

added to the base wages.




=g
BY l?_fgﬁ;‘ (f %:z: 4&2‘;:&',_6 BY%’/’#
Mary/E. MacConnell, .

ARTICLE XXXIX . DURATION OF AGREEMENT

B

The provisions of this Agreement shall become effective on
January 1, 1990 and shall continue in full force and effect until
December 31, 1992 both dates inclusice,-

Unless one~party hereto gives notice to the other party in

writing at least sixty (60) days prior to December 31, 1992, this

Agreement shall continue in full force and effect for an additional
year, and henceforth from year to year until either party gives the
other party a written notice of its intent to terminate, modify, or
amend said Agreement at least sixty (60) days prior to any anniversary
of the original expi;ation days. '

IN WITNESS WHEREOF, each of the parties hereto has caused this

Agreement to be‘execﬁted by-its duly authorized representatives this
17th January 1990.

date of

TE STERS LOCAL'866

Township Clerk
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- SCHEDULE A

1990 1991 1992
Working Forman $13.03 - $§13.94 $14.92
Worker 12.27 13.13 " 14.05

«~" Employees hired after Jan. 1, 1987 shall receive a rate of $1.00

per hours-less'during the probationary period. They will receive

the full hourly fate of pay upon completion of the probationary period.

T
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