¥ At = B

. 400y

AGREEMENT

Between

LIVINGSTON BOARD OF EDUCAT{ON

And

LIVINGSTON CUSTODIANS ASSOCIATION

For the Period
From July 1, 1970 through June 30, 1971






THISAGREEMENT is made and entered into this
day of June, Ninetcen Hundred and Seventy (1970),
BETWEEN THE BOARD OF EDUCATION OF THE
TOWUNSHIP OF LIVINGSTON, ESSEX

COUNTY, NEW JERSEY, hereafter
the "Board";

AND LIVINGSTON CUSTODIANS ASSOCIATION,
hercafter the "Association";

WHERCAS, pursuant to the reauirements of the New Jersey
Employer-Employee Relations Act, agrcements rcached between public
employers and the majority representative of an appropriate employee
unit shall be embodied in writing, signed by the authorized repre-
sentatives and fTiled with the New Jersey Public Employmant Relations

Commission; and

WHEREAS, ccrtain agreements have been rcached between the
Board and the Association, the szid Association being the recognized
majority represertative of the unit of the Board's employees consist-
ing of all of the repgularly employed contractual custodial staff of
the school district, (Unlecss otherwise indicated, as used herein
the term "employee" shall rcfer to all employces covered in the

described unit as above defined.)

NOY/, THEREFORE, it is mutually agreed between the Board and

the Association as follows:



FRTICLE L
COMPEMSATION
The salary schedule to obtain for employees covered in
the unit shall be as set forth on Schedule A annexed hercto and

made a part hereof,

ARTICLE 1}

— T A €=

CERTAIN HEALTH INSURARCE
The Board hercby agreec to provide certain health insur-
ance, all in accordance with Schedule B annexed hereto and made

a part hereof.

ARTICLE V1L
GRIEVANCE PROCCDURE
The grievance pracedure to obtain shal) he as sct forth

on Schedule C annexcd hereto and made & part hereof,

ARTICLE 1V,

SICK LEAVE, TEMPORARY AND EXTENDED
L EAVES OF ABSENCF

Sick leave rights and temporary and extended leaves of
absence shall be as provided for on “chedule D 2nnexcd hercto

and made a part hereof,

SUBSEQUENT NEGOTIATIONS PRCCEDURE
The Beard and the fissocintior agree that negotintions
concerning the terms and conditions and empnloyment for the con-
tract which shall suceeed thic agrocment shell commence no later

thar the weok of October 12, 1970, 2t which time all Associntion



requssts tc the Board sh~ll bc submitted in writing. Both parties

shall have representctives meet to ncgotiate at mutuslly ~greed

upon times, Ench party shrll submit to the other nt lenst three

days prior toc any meeting pertinent materinl on matters to be dis-

cusscd; however, this time limit may be waived by muturl consent.
Thae aforesaid negotirtions procedurc can be modified by

muturl agreement of both parties,

LRTICLE VI

DURATION OF AGREEMENT

This agreement drted ns ~bove shzll toke effect on
July 1, 1970, and shall continue in full force ~nd effect without

change through June 30, 1971,

ARTICLE V1l
ENTIRE AGREEMENT
This agreement incorporates the entire understanding
of the parties on all issues covered and provided for herein,
and during the term of this agreement; neither party shall be
required to re-negotinte concerning s~id issues for the period

covered herein,



IN WHTNESS WHEREOF, the partics heroto have coused this
apreement Lo be executcd by thelr duly authorized officers on

the day snd year »forusaid,

For the Bonrd:

L s e L8 Sma R ML

A A T P = % AT Y AL ok et

Secretory Prosident

Far the fssocinrtion:

n ' v e § e e m e Zeom e

Secretary President
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CUSTOD|AN SALARY GUJDE

1970 = 71

HEAD SKILLED  REG. GUST,
6786 657, 6362 6325 6044,
6974 6762 6550 '6587 6232
7158 6946 6734 6859 6421
7394, 7203 6991 7110 6673
7667 WSS A3 7373 6925

17 7705 7493 7634 775

8169 7957 75 7896 727
8422 8210 7998 8158 7680
8673 8461 829 8420 7931
8924, 8712 8500 86480 8182

ASST, CUST,

Elep. MAINT,  SEMI-SK|LLED MAINT. MAINT,
| e04s

6196
6325
6458
6587
6850

WAL 3L

Annual increments ns set forth in sclary guides now in effect, and as the same may

be adopted from time to time by the Beard of Educatien, sholl not be considered

automaticy advnncement on any such guide shall require favorable reports covn~in~

the competence, the performance of duties assigned ~nd record of nttendance of

erch employee by the Sceretory-Business Administrator, and approval by the Board

of Education,



SCHEDULE B

HEALTH INSUR/ANCF

Eligibility

f11 regular employece who work at lenst twenty (20} hours
each wecek in their job entegory shall be eligible for cmployce
benefits paid by the Beard as prescribed by the Board, and as
provided for in the school budget,

here both busband and wife are employcd by the Board,
cach shall be entitled to the specificd benefit,

Cmployeces contracted for ten or morc months ench yenr
shall be cligible for twelve months henufit coverage under this
policy. Employees contracted for lecses than a fen month perioed
shall be eligible Far benefits For only those months ir which
they work, providing thcy work 50% or more of the contract year
normel For their classification, and ot Jeast twenty (20) hours
cach week,

The Board agrees to pay for the 1970-71 school ycar, the
cost of health coverage for all cmployces covered by this contract;
these Board-paid benefits shall include appropriate coversps not
to exceed full family premium for hospitalizotion, medienl-surgionl,
"Rider J" type coverage, ond me jor medical coverage. Nothing clse
is to be included.

When an employee is covered by Senicr Covernge, the Board

sholl pay the premium cost of the appropriate p)an of coveraga.

6 .
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SCHEDULE C

GRIEVANCE PROGEDURE.

A, Statement of Purpose

An employec is encouraged to resolve his grievance through
informal discussion between the relevant parties at the lowest possible
levels. |F the formal grievance procedure is initiated, it shall not be
mandatory to continue through all of its stages if satisfactory resolution

is achieved at lower levels.

B, Definition of Terms

I, Grievance: A grievance shall mean a complaint by an
employee that therc has been as to him a misinterpretation, misapplica-
tion or violation of any of the provisions of the contract (to which
this grievance procedure is annexcd) or of any policy or administrative
decision.

2, Employce: Said term shall include any regularly em-
ployed individual, whethcr full or part time, recciving compensation
from the Board. 1t shall not include non-contractual employees such as
substitutes or tutors, nor shall it include, in their capacity as such,
employees of collateral ventures of the Board such as the summer school
or the Livingston Student Development Program,

3. Exclusions: However, the tcrm "grievance" shall not
apply to any matter for which (1) a method of review is prescribed by
law or State Board Rule; or whercin (2) The Board of Education is without

authority to act; or whercin (3) a complaint relates to the non-renewal



SCHFIULE € (Cont.)

or terminalicr on rotice of a non tenurc erployce's contract,

C. OGeneral Princioles

et

1. o employec particinating in the grievance procedure

herein outlined, whelher as a party nr a representative, chall be sub juct
to coercion, restraint, diccrimination or reprisal in his .mployment by
reazor; of such participatieon,

2. Fxcept at Stage 111, all discussions, meetings and con-

forencee shall,

inscfar as practicable, be conducted during normal day-
time hours and without unduz interforence with ihe parties' regular duties,
and maximum eff. rtc shal) be made to avoid involvement of students in any
phase of the grievarce procedurc, it is to be expected that Stage 111
proccedings Qill ordinarily be conducted in the evening at executive
scasiors of the Board of Education,

3.  Ihe agarieved empluyee shall have the right te be repre-
senloed at 211 stages of the proccdure, by himself) by an appropriate
officer or designee of his ewployce unit, and/or by counsel. Hhon an
employce will be reprosunted, writter notice must be giveq three (3)
days in advanca,

L, Stipuleted times provided for herein arce intended as

outer 1imits to he strictly adhered to, oxeopt in cases of closing of

7]

school or oxtenuatirg circumstances such as illness or personm] emerpency,
ir which ﬁvuhia the apgricved prarly and his supcrior at the 1hen pending
stage of the gricvence shall mutuelly agrec to approorizte extensions of
lime.

5. T'is policy gemerslly provides for threc stages of nro-

cedure, and in the case of mest erployees it will operate at »1l etages,



SCHEDULE € (Cont.)

However, in the instance of some employecs and by reason of their
position within the organizational scheme prevailing ir this district,
Stage | in the procedure may be eliminated. [f such is the case, the
employee shall commence his grievance at the stage determined by the
position of his immediate supcrior, and he shall follow the procedure
therefor as outlined herein,

6. This grievance procedurc and the administration herecof
shall, in all rcspects, comply with the laws and statutes of the Statc
of New Jersey and with thc Rules and Regulations of the State Board of
Education, and to the extent that any provision of this procedure of the
administration hereof in any given casc conflicts with any said law,
statute, rule or regulation, then the conflicting portion of this policy
or the administration thereof in the particular case shall be null and
void,

7. Determinations at thc Stage (I level may be made by an
Assistant Superintendent or an Assistant Secretary - Assistant Business
Administrator provided both the aggrieved and the Supcrintendent or the
Secretary-Busincss Administrator (as thc case may be) mutually agree in

advance to accept a hearing and determination by such an Assistant,

D. Stage !

An employse having a grievance shall present {t in the first
instance to his immediate superior within 60 calendar days after the
occurrcnce of the event or ecvents giving rise to the samec, The presen-
tation may be oral; however, the immediate supcrior shall be specifically

advised that the employec is invoking the formal procedure provided for



SCHEDULE ¢ (Cont.)
hercin,  The cmployae and the immedirte =upcrior shall ~tterpt to resolve
the grievence premotly, ~nd in 2ry cvent, the irmcdi=te supcrior shell

advise the agarieved of his delurmination within 5 working days from the

(¢ N

dote of {he origirsl prescnt~tion of the gricvance., ihe said advice my

be given wither ernlly or in writing in the discretion of the Stage |
supcriar, )
€. Stape LI
in the event that the apgrieved is not satisfied with the
determination arriveri at in Stage |, he shall file a written peotition
with the Superintendert of Schools or with the Secretary-Rusincss Admin-
istrator ir the case of thosc employses withir the jurisdiction of his
office. This petition shall be filed within 15 working days from the
receipt of notice of the detormiration arrived at in Stage !, and be
shall deliver a copy of his pctition lo the adminiatrator who made the
determination at the Stage | lovel, Failurce to petition within the said
15 working deys shall be dewmcd to constitute an abandonment of the
pricvance and an assent to the Stage | determinatior.
The petition to he Filed shall camtain at least the follow-

Ao A brief doseription of the gricvarce and the essential facts
rclating thoreto, including an identificetion of the provisions of the
contract, bourrd policy, or adninistrative decision which il is allepad
have been misinterpreted, misapelied or violated,

B. The dates upon which the aggrisved first commenced Stage |
proceedings and raeceived notice of lhe Stage | detormiration,

C. The agprievedts understanding of the Stage | determinaiion.

- 10



SCHEDULE C {Cont.)

D. A description of the action requested to be taken or of the
relief requested to be granted by the Superintendent or the Secretary-
Business Administrator (as thc case may be),

E. The signature of thc aggriaved, which siprature shall consti-
tute a representation that the setitions' conlents are accurate and
that it is filed in good faith for the purposes stated therein.

Uoon receipt of the petition, the Superintendent or the Secretary=-

Business Administrator (as the case may be) shall direct the administrator
making the Stage | determination to submit a written response to the

petition sctting forth his understanding of the following:

A. The nature of thc grievance and the essential facts relating
thereto and the provisions of the contract, board policy, or adminis-
trative decision which arc alleged to be involved.

B, The dates upon which the Stage | proceeding was commenced and
then determined.

C. The determination made at Stage 1| and the reasons therefor,

D. The signature of the Stage ! supecrior, which signature shall
constitute a representation that the determination made by him was
arrived at aftcr hearing all pertinent statements in the matter,

Both the petition and the Stage | supervisor's answer there-
to shell be madc available to the partics concerned,

Utilizing the petition and the Stage | supervisor!s answer
and all other information and date, the Supcrintendent or the Secretary-
Busincss Administrator shall then proceed to determine the matter, and he
shall advise the parties of his determination within 15 working days

from the date upon which thc petition was first filed with him,

- 11



SCHEDULF ©  (Cont.)

His determination may he in either written or oral form,

Fo Slape LLL
In the event that 1he‘aggrieved i3 rot satisliad with the

thae

determinatior arrived at in Stage 11, he chall filc a petition te
Board aithin 10 workirg days from the receipt of notificaiion of the
Stage 1! determination, and he shall forthwiih deliver a copy thercef
to the Secretary of the Board. Failure to file a petition lo the Board
withir the said 10 working days shall ba decmed to constitute an abanden
ment of the prievance and ar asscrt fo ihe Stage [ dodermination,
The Board petition to be filed with the Board Secrciary
shall cortain ot least the following:
A, An incerporation by reference of the Siepe Hl uetition #nd
ancwer, copies of which shall be delivered to the Hoard Sceretary.
B, The datc upon which the agorievod was irformed cf *he Slage |
determination.
C. Any additional maticrs nol atherwisc sot fortr in the Stage U
pctition which the mggrisved wiches to coll to the attention of the Bonrd.
D, A descriptior of the action requected to he trken or the relicf
requested to be granted by or from the Board,
E. The cignaturs of the aggriecved, which sipnaiure shall constitut.
a certificntion ms hereinzbove provided Tor,
Promptly after the filiag of the beard petition, the Superinten
dent or the Sceretary-Business Administrator (as ihce cazc nmay be) shall

preparc a full and complele writien reporl of his findings and determina

tion made At the Stage 11 level, if ono s rot beon proviously propar s

12



SCHEDULE € (Cont,)
and he shall file the same with the Board and deliver a copy thereof to
the aggrieved,

Thereafter, the Board shall proceed to hear the matter as
promptly as possible, The hearing shall be based upon the filed docu-
ments aforementioned unless the aggricved or the Stage || administrator
requests the Board to schedule a hearing date for the presentation of
other matters in which svent the Board shall do so. The Board shall
then render its determination of the issuc or issues presented by the
gricvance within 30 calendar days from the date of the filing of all
papers or, in the case of a scheduled hearing, within 30 calendar days
from the conclusion of the hearing. The Board's determination may be
rendered orally or in writing., However, if the same is rendered orally,
it shall be in the presencc of the parties and an accurate summary there-

of shall be made available.

- 13 .
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2, Orc day of ~hsonce por morth of argloymont contrzet obol]l he =) low d for
porsornl iilagse wach schosl yorr withoat oy deduction,

o
.

If loss than the ~llotted rumbor of doyin of sick Leave =roe usced during
school year, the balenee of unuscd time shall he cccurmul~ted without limit,

c. Absuncus boyond leave orovided for ia "t apd "BY will by deducted or the
brsis of cne-half dayte ozy For noomoay doys me owere necunuloted up to
the end of the previowes fiscel yerr,

d. Poynert for abscrce muyord cccumilatod dave moy be thken inte ceonsiduration
by the Borrd, FRogularity of attendonce and longth of scervice shall be
considered,

¢. In ~11 absences under this scetior wxeeoding Five consvcutive work diys, the
crployce she1l File a physicinnts -rtificate with the administrator to whom
he is rvaponsiblr.

fo In Workments Compuneation cnacs, whonover any crployce 12 nhsent from his
post of duty as » rasult of » oversnasl injury cruscd by an sccident fArising
out of ~nd ir rhU coursce of his smployrent his cmployer shall pry to such
arployce the full snlary or wepcs for the period of such absence for un to
the cnlender yoar withaut hoving such ~becrec chorged to the nnuol cick
lenwve or the acoumul~tod cick lemve,  Salary or wope poyrents shrll be made
for rhsence during the weitire pariod and Hurng the veriod the cmolo oywe
roceived or was c¢ligibly to recelve o tomporary disshility benefit, Qny
~mourt of solary or wages vaid or payable 1o t% arployce pursuant to this
saction shell be reduced by *he Arount of mry Yorkmen's Compensntion award
mﬁdc for temporary disnhility,

QUARANTINE.

Absences due to cvarantine not duc to screonal illness chall bo =1lowed
without doduction ar reductior in drys of sick leave, upon filing of
certificate of auarntining of ficor,

QIHER ABSONGES

o Inerses of CRITICAL it1ress ir family requirirg ur“r‘lOera nrasches, ~bscnce
sh2ll be 21lowed without deductior,  This is to b FMERGENCY only and nol ox-
tended to persznel care of mombers of the employects family,  The F;riod cshall

be from enc 1o five doye at diserction of the Superinterdent or the Secrstary
Business fdminietrator,

b Emergency nbzence sy b granted withoul peoy deductinr as follows:
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SCHEDUWLE D (Cont.)

By applicant submitting a soecial request on the special form provided to
the administrator to whom he is responsible, prier to the occurence of the
absence if possible, This request should state what the enerpency is that
requires the employee's absence from duty.

Two days to be allowed for cmergency during school year, with one urused
day allowed to bc curulative until two such days have been accumulated,
for a total of not morc than four in any school year,

Maternity Leave

1‘

Any employec of the Board of Education shall notify the administrator

to whom she is responsibla as soon 25 she is aware that she is pregnant,
Mutual agrcement can then be reached on the date of resignation, in cases
of non-tenure employee, or application for a maternity leave of ambsencc
without pay, in case of a terure employee. Her date of leaving will de-
pend on ability to replace her, on the adrinistrator's judgment as to the
best date to leave, on the employee's wishes and her doctor's advice,

Leave of absance shall extend for one ycar following the birth of the
child, and as much longer as may be required to tcrminate on the next
succceding July 1 for 12 month employces or September 1 for 10 month

employees.

If unusual conditions prevail the employee may apply to the Board of
Educotion for permission to return to a position for which she qualifies,
prior to the termination of the period for which leave was granted,

Days for Funerals

1. Abscnce due to death in immedinte family shall be 2llowed withoul pay
deduction up to five doys,
Immediate family means husband, wifc, father; mother, parcnts-in-law,
child, brother, sister, and immediate membars of household,
2, Absence due to death of other relatives shall be allowed without deduction
for one day only for ench death,
Court Order

In casc of nbsence due to court subpoena or party to a suit; there shall be
no deduction in salary provided proof is filed with Board of Education.

Gradustions

1.

2.

Employee!s Graduation-Day of graduation =hall be allowed without pay
deduction.

Employeets child, husband, or wife - one day pcr individual shall be
allowed without pay deduction,

- 15 .
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A of February

Precsident frrotd Cekhart, ur, David A, HWacilicell

Vice President David A, imcilicall Jobrn P, Gallins
Sudith N Ziente Judith i1, Zientis
Robert B, Kincey Rebert 3, Kinscy
dohr U, Callics frnold Eckhart, Jdr.

| IVILGST0R CuSTODI ALS ASHOCTAT [0

fig, of Hareh 1742 hs of Mareh 1974
Presidert Harnld tloeke Marold Hocke
Yice President Theodore Sipple Theodore Sipple
Secretary-Tressurer Alphoree Cesek AMphonse Geeek
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LLVINGSTOR, BOARD_OF ERUCATION MECOTIATION COWITTFE
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Committee as of Yarch, 19703 Judith N, Zienls, Chairnar
Robert B, Kinscy

Resource:  Julius €. Bernstcir, Assiclant Superintendent
George 14, Bowman, Secrctary 8usinces Adminietrator
Rerrard B, Roper, Assist, Scey-Mesist. Busincss Administrator

Seeretary:  Darothy K, Claps
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Chairrmar: Harold Hoeke
Theadors Sipole
ﬂlphonse (Gersck
derry Radeliffe



