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‘be as followu._ :"” R

AN k_ i e e
Agrenment rade the ’ijcav of <:yV\&hq " 471971 ;"”

by &nd between the Judqva of the Ccuntv Court of Union County,

Haw Je:se;, anu thﬁir BUCCLEROYS (heroinafter referred to as the

"Judges™) gnd the Tenrsters Unlen, Local 102, (her&inaft&r

referred to as the *Union”). The partias to thiz Agreement agree

to ahide hy all‘annlicahle 1aws and rules that have tha force

. end nffemt of law, that reoulate probation onerntiond, including .

the prohibition against discerinmination haged on race, craed,-,
color, relision, sex or national oricin.
1. The Judqen herehy recognize tﬁe Union nurauant to Laws

1968, Chanter an {Jow Jersey Enployor*h-plcyaa nalation& Act)

ra the sole and exclusive repreasntative of Probation Officers ff

and Senior ”roaatinn officors of the Unian Countgﬁ?robation

- Departoent to negotiata matters relating Lo salaries and workinq

conditions for emnle;eaa in those titlan,.as fall within the _,1'

;puxviuw of the Judnes pursuant to H. J.h. 2A IGR -5, 7 and 8.

The excluaion of Principal Probation officers from the proviaions

. mination of the question of whethar such supervisarv emplcyees

‘may be repragonted in collactive naqotiationa by an emploYGe g”.m_

-2;3 Fffertive January 1, 171, the salary nchedula for all

by order of the said Judges, purnuant to H. J s. 2h:188-8, will
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of thia aqgreement is without prmjudice, panding a final deter-'lﬁrlh

organization that admits nonhsuncrvisor? personnel to memharahié; fi

Probation Officors and Eenior Probation officera, to ‘be promulqatad"



- n .. {a) BALARY SCHEDULIG

. i PRODATYON _QFFICTR

| ;
i PACHTLOR & ‘4HA“”PQ  DOCTORAL
!

DEGRER . bpawyp - _DEGREE

¢
3
i . LR ol S L I et .

MINTHOX . $ 9,800 - § 8,300  ¢9, ene\}

S SR 1 NP .

asT s o 9,500 o 900 . 1o, 00

L ozwpogTme . 19,000 0,300 10,600 0 i U

i 3mposTEP - 10,500 10,800 - 11,100
et STES. 11,000 ©oUUin,a00 11,600

| MAXDNUM ."11,Jno 11,800 ¢ 12,100

- SEhIn“ PROBAT xow CFPIC?R

oty

- co

w00 paceruom's . MASTERE .- | DOCTORAL
BV | I " ..DEGREE_ - DEGREE..-"  DEGRER

ol U mmwnws U $10,006 - | §10,300 o $10,600
ek asToster 10,500 N LUt 100

D sTEP 31,000 T 0 1N11,300 - 11,600
lswo sTEP . 0 11,5000 . 11,800 0 12,100
flammsTee az,000 12,300 00 12,600

lmAszaoM . 12,500 - 12,800 . - 13,100,

SRS ," 3. | mur:lnq t.‘le prar:lcn;1 of this aqr&ement, any peraon receivinq
Lk a provisional or terporsry” appointrent as Probation Officor shull, .
; receive cnly the beainning salary establinhed herein for thil

ponition while zetaininq such atatus.g.n

bav orrca _ ‘ TR B
remzzEs: & MeDaaworT “ . A During the period of this aareement, each person, who
A Paoreasroray. Conromation v
Iwbarexbewce PLazs

800 Hounia AvEmor rpcaives a pgr""l&nant aprointﬂcnt_u &g a Drob atiOﬂ OfficEr frm

Srammoriecs. N.J. orom
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as eatablished hereln fdr’this rosition. .

S« Adjustmente in rates of pay:

'(a)

e

o . or promoted into.
L )
.. betwaen Januarv 1 and June 30, shall racniva

N ,’E,-aanuaxy 1, 1971,
- ey

.ﬂﬁve lesy than‘apa (;)Vyaar of-aarvice in the

"effec»iva the dote of the b&ginning‘pay-pariod

;Emplo;eaa who have more thun onm (1) year o

Esployacs hired or who have been prcmoted and

panitfon, gshall receive their salary increment

qf-the month in which the enmployes hans completed

one (1) year of service in tho title hired for
frplovecs who ‘have rore than one {1} yeaz of
gervice in their clasnificntion wh passess nn_;ﬁy

ann1Var5ary data of emplovment or p“omotion -f~

thair annunl £500.00 salmry 1ncrerents an of

,‘q“}?fof sorvice 1n thedr clasgification who poasess

‘an annivarsary date oﬁ ernlayment or promotion

tjl}bctwnen July 1 and Decerbur a1 shall recaive

| :f”j;ftheir annual $500, eo aalary incremﬂnts us of

u'-July 1, 1971,

E;jﬁ Thn parties hereto nre agraed 1n principle that tho

qrantina of eduuational salary awardn is aaﬁirabla and conduciveh-
| to tho proqressiva 1mprovument of the Probntion Dupartmant. \
Suhject to the authority of the Judqas nndar H.J. 8. ih 163-3
i and thc 1nlas and Requlations of tha c1v11 Servica cOmmission

e valid Civil Service list, shall recedve the beginning galary .
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- and providing that said authority and Rnlss‘and-naaﬁlatinns do h
' net prohibit the «raﬁtinc of aﬂﬂitional aalary awards hased
‘unon edu"atiOﬂnl achievement. the partioa hereto agree that any -

ffpernanent of«icer uho, during the term of this Agroement rscaives

a Mas tar's ﬂcqvns or. Doc*oral ﬁoﬂree {(and already posaasees a

th a major in & field cf gtudy related ta Prohatien work, as ;?”
ffdnharmined by the Cniﬁ* Proba*ion DEfLcey, nay, upmn submisaicn f
,3?01 satisfactory evidance of such attainvent to tha Chiaf

Suc o i prchatdion ctficar, he paid in sccordance with the a?plicmbla”

schedule az set forth in 2 (a) ﬁbcira. ~The édﬁcatiﬁnai. ,izala"z.-y'

='azzw:n:r.';, where granteﬂ, will he on a pro-ratad baslﬁ anﬂ beeoma '{%?i“*'

effaective anl payabla in tha pay parioa of . the month 1n whic& the o

deq*ee 13 attained. In the cnse of thase parmanant officars

who alreaqv hold on th- effectiva date of this Aqreement, tha

VH&star 8 Dearee or Dcctornl Deqree na aforaaaid, they'may hecomctfﬂ.f

: ientitled to the cducational salary award affactive and puyabla

ﬁ   from January 1, 1971 providing this proviaion shall became e

o

effective ﬂuring thm year of 1#71 ‘ Thia award, wheze granted,

?ﬁfﬁ:-';abf; ahall ba pro-rated.'

i ‘ Ly o

“ii?‘ . The abOVG provisiona a:a effactivn nroviding they are not _¢,

in violation of any statute, court xula or civil sorvica

"’regulation. ‘z nﬁl,f~jyg ;er- ;;v f~ .;|;f

S Lvormces < C : 7.,, All officers 1n the above titles. wha are requircd
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to rcmaia on duty throuqﬁ the suppar hour to accept reporta of e




-_Lundar court oruar._

-Fi ﬁ' o 10;; It is aqrttﬂ that the Chief Prnhation officer, as
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; -8. . Probation 0fficars may reside anywhare in the _‘; ) o

',.tata of MNew Jersoy, as long as guch reviﬁerce is within a- ‘i”é-‘g

: : }';;-i' Ll

R vacation credits durinq auch illnass. provided the Chiof 'fﬁu %ﬁ{?fTﬁf

. e
S

‘orohationars, a%ail regaive a ~aal alloauaca of £3. 00 for

1' . c
' . Y

each guch duty assianmmnt.

"‘F" P

Ereasonable diastance nf the location of the proba ien departrent.'
E
|
!

|
- B Pf‘ectivﬁ with the date this anroement is nacotiatﬁd, "'i’
officers in the af@reliatcd titles, who arerinv01VEﬁ in tha :

l
i
!
i
|
l
i
I
fprocnss of ropert rncniving in tie Plainfiald area, shall not
I
!

be required to recei&e ox tranaport meniea hainq paid by paracns

Zthe renraaantativa of the Judqes. and :eﬁreaentativeu of

il the Union ahall mﬂ@t occasionally upon rﬁquest of either party

to diacuss matters of ueneral interaat or concern that do not

necesaarily involve a qrievance or complaint. f".

11.' The principla of seniority uhali govern in the selaation

and schaduling oz vacation perioda, provided that adherance to

:uch a practice does not disrupt the normal operationu of tha

p:obution department.‘,}'bafgﬁu'w

"g 12, “officers, who becore i11 while on: vacation, shall

be permitted to substitute accruad aick leave creditu for acc:uad Elii

Probation Officer or hia designatad representntive is promptly
not{fied of the oc0urrence of the illnaas and the desi:e of
tha employea to snhstitute such credita as dascribed herain.y.,:w

13.. Officern, who cxhaust their uccrued sick 1aave

cradita during any illnana, may raquest and shall be pernitted ”ﬁ“'”
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. ﬁ to convert and wse acerued vacatieon cradita during the éontinu- "§ | éné

- 5 ation of that illness, provided the Chief ﬁfnhatioh-Officefﬁéf‘hiag ;?

_§ designated representative is prorptly notified of tha deaira of ull 7 gf

ﬁ'the officoer to asubstituta such credits as d&ncribed h@rain.:‘=l | i %;

‘E | 14, Time off with pay shall be urovidad Union stewards { é:

% and other official representatives to hundle enployee grievancca f§~ fj

é.and to attené thaixr organization'n nat*onal anu state meetingﬂ, ‘fi ;

; provided such tine off in in adherence to H.J.ﬁ. 36 ?3 -2, is ‘  ;'§ %?

? othenvsine reaeonnbiﬁ and doas not intnrf@rm wzth tho officer a 2j”§  %:

g official duties and fU“CtiDnﬂ. such lnavprshall'be regqulated by“? »

ﬁltha Chiof Prohaticn oﬂficrr or a dulf desiqnahed eubordinata._=:: ;- ip

‘-ﬁ ;j: 15. The Union shzll furnlsh to the Chi@’ Proaaticn Officar ‘é‘ Eﬁ

% the nanes of two probation o#ficer% ‘who are tc be dasignatmd :g- 4
7 ‘—as Union stewards for the purpose of hanulinq griavances.. ono ;fi:
| : officar shall ha the primary renrnsentative, witb the second I;%n
};ffff&‘i)officer to act as assistaﬁt and/or subatitute represantativa.‘;‘ o

' i73£f '“ho Stewnrds way call ‘upon other bona fide repraaentatives of

?}fiu—fff the Union, who are not amployeas of the prohation danartm&nt £orf‘

7assiatance, if un&ble to resolvu the problem on their own.-q;

16.5 Leave with pay ahall contirua to be provided for

'prabatinn officers te participate in anproved ln-aervica a Ny
I } ) ) ] :'w. .n s ) a i RIS r‘ H:,\“:EP'

traininq courqes..'jt‘ ifi 54§1;_‘-;ﬁp,f
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17', wﬁen officers are requirec to rcnain on duty beyond

t o H
- i

Rt the boura when tbe courts and the probation office are closed, theif

¥ 1 I

| Chief Probation officer 19 authorized to provida compenaatory ‘ !fi_:
;;;:;fﬁﬁ ,tima otf of an equivalent amount for those’ officars 80 affactee.: § £_
EEEE%%?SHIESUCH leave shall be arented when it will least affoct tho"m : ?"f
s )'oPerations of tho courts and the brohation depnrtment.éul 5?“?'%*ﬁifm.
| 2 ‘ A%fy;&
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“13. A commlaint or nrievarce of aly of ‘icar in-tbwrabovur
\titles ralatad to cnnditlons of war%, iF hot otherwina provided

f
i
{ for in law, rule or requlation, ﬂbu11 be settleﬁ in the followinq

mannort

i Ctes 1.

"' N Lo I -

' The ccmplaint or yrievance Ehd 1 firut beo taken to tha R

i employea's {redi uta supervisor, 1. a., the Princinal

i . Probation Of;*cea. who 8hall naka dh‘ﬁf&&fﬁ to resolve

the problem within s reagsonable pnricd of tire - thr&e

e ———b
% R '

 'working daya §if possibl&. Kt thi% l&val a complaiﬁt cr

grievance need not ba in,wvitirmx

l

g - 8ten 2. . ' g o
i - If the proUler cannot ba rasolvaﬁ at the supervisory 1eve1,
tha amplevaa n&all put it in writinq and suhmit 1t to .
Lthe Chiaf Prohation officer, who shnll acknewledqe Ltn ';

=

receipt within three worxing daysn and ghall render a . 'i; ;};f«;

 Qecision within five working dafs thareaftergﬁ}'*“~“
‘R;steg_a. o AT 1

Ay

an appaal of tha Chiet Probation oaficer 8 dncision may BRI

?_;‘he made in wrlting to tha cgunty Caurt Judges or their

i7“ ‘dea1gnated rcprﬁsantativa for a fiﬂal 6etermination with
'raasonable pronptncss. \1“f5”T?fi 5?iff‘ﬁﬂffoffxﬂf4i:75.f?5;£;
”'t,iliL ‘;; fNoth1rg contained in’the abova procedure restricta or‘..x’

;n¥§ limits an amployee g riqht to appeal to tha Civiy sgrvice
?,;1}‘Commiasion, undar tha laua and rules qoverniug tha operation of
"“;zzﬁgj-lg that agOncy. Bcwever; 1£ an enploys@ chooqas to usa tha qrievunceg”;
‘?EEEEE%;TT% procedure esteblished by the judiciary for resolvinq a rroblem. -

71 hn ia theraby precluded trom having the :ama ratter adjudicated :

by any other person or nqancy.. Such option shall be exercised at |,

l
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-date..

Step 13, b?fmrﬂ an appmal is fm?éﬁ to @héVCGQntQ Coﬁrt Jﬁdceno'ﬁ
2inrg the gr

ia entitleﬁ at eauh 8Lew to be rcr*csnnted by an attorney of

his own. chocsinn or by a bona f*ﬁa emLLr(q) of the Union de41g"

natad to ropresant hin pursuant tm this anreem&nt. ;7”

The provisionr of thin anrecrﬂnt shall rcnain in

"

exbor al, 1e71, arh Ly nu*val concurrance of

19.
affect until Decers
both partiem, they may be c@ntinued ’mr an additionnl calencmr
year.‘ A writton nmticv to termi ﬁ&to or m0uify thkis contvac*
‘is requirnd to he given at least (0 aays. prior to the anniversary
Should any provinioﬁ be founﬂ in violuticn of any 1aw

orlbﬂ any rule having the forcm anﬁ ef ect of 1aw

provisinng qhali remain in effoct for tha dura ion of'tha E
) aqreemﬁnt-' o “fi v”f11.7=.,'s"“Efé,,.;:*‘Ffiifff*f_-;-w.z
’ ) “- na : E n 5‘!',’" B ¥ .“" . ,"”;:' . ) ,;‘ - VR

In witnasﬁ w;ereos, the partias hareto have hareunto smt .

| their hands aud saala thi& LZJn%ay of <:)/y]£2k7 ., 1971. fiw;::‘

PQr tho Judq £ I

:f For the Union:
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