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ARTICLE]
PREAMBLE

This Agreement is entered into this2% ey of FWE 1996 by and between the Township
of West Windsor, in the County of Mercer, New Jersey, a municipal corporation of the
State of New Jersey, hereinafier referred to as the “Township,” and the West Windsor
Professional Firefighters Association Local 3610 of the International Association of
Firefighters, AFL-CIO-CLC, hereinafter referred to as the “Union.” it'is the purpose of
this agreement to achieve and maintain harmonious relations between the Township and
the Union; to provide for equitable and peaceful adjustment of differences which may
arise, and to establish proper standards of ‘wages, hours, and other conditions of
employment. This agreement represents the final understanding on all bargained issues
between the Township and the Union.



ARTICLE II
RECOGNITION

A. 'The Tovmship hereby recogiiizes the Uhiot as e sole and exclosive bargaining
agent for all full time uniformed employees of the Division of Emergency

Emergency Services Lieutenant
Emergency Services Specialist

B. Excluded are:

Execntwe Managementi:onﬁdenuals craft employees, law enforcement part-

~time employees, per diem employees, and volunteer fire and EMS providers.

A ey



ARTICLE III
MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto-itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the State of New Jersey
and of the United States of America, including, but not limited to, the generality of the
foregoing, the following rights:

1. To execute management and administrative control of the Township Government,
and its properties.and facilities; and the activities-of its employees.

2. To-establish a schedule for regular hours of work for employe
agréement. The schedule may be changed at the discreétio
Emergency Services or the Business Administrator.

ayees.covered by this
-of the Ditector of

3. To hire all employees and, subject to the provisions of 1aw;'t6 determine their
qualifications and conditions for continued employment or assignment and to
promote, transfer, or reassign employees within the Division of Emergency

4. To suspend, demote, discharge or take other disciplinary action for good and just
cause according to-Bitv.

5. To make rules of procedure and conduct, to use improved methods and equipment,
to determine reasonable work schedules and shifis, to decide the number of
employees needed for any particular time, and to be in charge of the quality and
quantity of the work required.

6. To make such regsonable rules-anid regulations as it may, fom time-to-time, deem
best for the purposes of maintaining order, safety and/or the effective operation of
the Township.

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities of
the Township, the adoption of policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connection therewith shall be limited
only by the specific and express terms of this Agreement and only to the extent such
provisions hereof are in conformance with the Constitution and Laws of New Jersey
and the United Statcs

€., Notling cantamea ‘hmm Sl e vonstiued to.restrict or deny the Township ity ;-
" powers, rights, authority, dutles ami“respmbﬂiﬂes under natmnal state, counf?

Joval Jaws or ordinances. LT ST gng AL W o
g
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MANAGEMENT RIGHTS (Continued)

D. All of the terms and conditions of employment, not specifically set forth herein and not
specifically covered by existing statutes, are hereby reserved-by the Township as its



ARTICLE IV
UNION BUSINESS

A. Employees ¢lected or appointed to represent the Union shall be granted time-off

E.

without loss of pay to perform their union functions including, but not limited to,
attendance at regular and special State and International meetings, conventions,
seminars, conferences, and activities relatéd to grievance procedures, unfair practices,
and discipline. All expenses for attendance at such conferences or seminars shall be
borne by the union or the employee. No more than two (2) employees may take time-
off from regular duty to attend to union business at any given time.

of pay for the all meetings between the Union and the Townsh:p for the purpose of
negotiating the terms of an agreemesif, when such meetings take place at a time dufing
which-said employees are scheduled to be-on duty.

. The Union will previde, to the Township, a list of the names of the local officers and

members of the Umon negotlatmg,cw g@].l u,pdataihe llst within ten (10)
days of any changes | to said list. B W

. The Township will permlt the installation of bulletin boafﬂs, at the expense of the

Union, in all Township fire stations as well as the EMS Company quarters and The
Township Municipal Building for the exclusive use of the Union.

1. Bulletin boards shall not exceed ten (10) square feet in size.

2. Bulletin boards shall be placed in a con\'@iﬁéﬁ{aﬁ vﬂﬁ‘ﬁh is a"coﬁ‘?klble to alt
employees.

The Township will permit the Union to display the LAFF Certificate of Affilistion
(Charter) in-a reasonably visible l6cation which shalt be mutually agreed upon between
the Union and the Township.




ARTICLE V
UNION ACTIVITY

There shall be nd discmination, meerference, restraint, or cosraigii by’ thie Township

against any employee for his or her activity on behalf of, or memershxp in, the Union.




TICLE

-D ] TION

A. The Township and the Union:agree that there shall be no-diserimination agamst any
employee because of age, sex, marital status, race, eolor religion, national ofigin,
physical handicaps; political affifiation, sexual erientation, residency, Union
membership or non-membership, or legal Union aﬁtmty pem:ited herein. The parties

further agree not to interfere with the sight-of anp!ayees to becorme or not to become:
members of the Union.

The Township and the Union-agree that no one shall be subjected to harassment nor
to abusive language, and that everyone: shail be treated within the accepted standards
of common: decemy, countesy, and respect. The Union recognizes its responsibility as
excluswe negottauons a;gent and &grees 0 represmt all employees #i the Union




ARTICLE VII

GENDER

Whenever a male gender is used in this agreement it shall be construed to include male and
female employees unless biologically infeasible.



ARTICLE VIII
DUES CHECK-OFF

A. The Township agrees to deduct, once each pay period, dues and assessments in an
amount certified to be current by the Secretary-Treasurer of the Union from the pay of
those employees who authorize in writing that such deductions be made. The
Township shall forward the sum total of all dues deductions to the Secretary-
Treasurer of the Union no more than five (5) business days after each pay day.

If, during the life of this agreement, there will be any change in the rate of the
Employee’s dues, the Union will furnish to the Township written notice thirty (30)
days prior to the effective date of such change.

B. Any employee who is not a member of the Union shall, as a condition of employment,
pay a bi-weekly service charge equivalent to eighty-five percent (85%) of the dues and
assessments paid by a member of the Union. The purpose of this is to offset the
employee’s cost of services rendered by the Union as a majority representative.
Employees who fail to meet this requirement shall be discharged.

C. TheUnionw'rilerovidet'oﬁwTownship awpyeé:'itsdenmd andretum system and

clanns,denmds, smtsoratlﬂﬁ:msof‘kabﬂityﬁmmﬂmaﬁtoi orbymsonof
action taken by the Towmship in refance upon salary deduction suthorization cards or
theb:-weekbrwwceehnrgemﬁmahonufmm&lwﬂbytheUmentotheTownshm or
in reliance upon the official notification on the lettérhead of'the Union and signed by
the President of the Union, advising of such changed deductions.




ARTICLE IX
WORK WEEK

A. EMS Company

1.

1.

1

2

. X

The normal work week for employees assigned to an EMS Company platoon
will consist of eighty (80) hours over a two week cycle.

The work schedule for EMS will be a rotating schedule based on two platoons
covering seven days-a-week, 365 days-a-year.

-Employees assigned to EMS platoon “A” will work Monday, Tuesday,
Wednesday, Saturday, and Sunday of week one (1), and Thursday and Friday
of week two (2)

-Employees assigned to EMS platoon “B” will work Thursday and Friday of
week one (1), and Monday, Tuesday, Wednesday, Saturday, and Sunday of
week two (2).

The work day for employees assigned to EMS will begin at 0700 hours and
terminate at 1900 hours Monday through Friday, and begin at 0700 hours and
terminate at 1700 hours on Saturday and Sunday.

Fire/Rescue Company

The normal work week for employees assigned to the Fire/Rescue Company
will consist of forty (40) hours per week.

The work week for Fire/Rescue will be Monday though Friday.

The work day for Fire/Rescue will begin at 0800 hours and terminate at 1600
hours.

Inspection/Fire Prevention

The normal work week for employees assigned to Inspection/Fire Prevention
will consist of thirty-five (35) hours per week.

The work week for Inspection/Fire Prevention will be Monday through Friday.

The work day for Inspection/Fire Prevention will begin at 0900 hours and
terminate at 1700 hours.

10



WORK WEEK (Continued)

4. Itis understood by the Union that personnel assigned to Inspection/Fire
Prevention may be asked to work a “compressed” schedule in order for the
Township to comply with state and/or federal clean air regulations. It is further
understood that if Inspection/Fire Prevention personne] are required to work a

“compressed” schedule, their work week hours and number of days worked per
week may fluctuate, They will collect their overtime rate for any hours over 35
workeddumgthmrnmalwkweegm_?,_ e B
D. Nothing contained within this atticle prohibits the Tawmlup from c.ha:tgms the
employee’s work week in accordance with the provisions-of the management rights
article of this agreement. ' '

11



ARTICLE
EXCHANGE
4n sccordance with gurrent Division of Emergency Services policy, employees ghail have
sithe right to exchange shifts when the change does not interfere with the operations of the

Bk “PDivision of Emergency Services and the exchange does not cost the Township overtime or
' ¥premium rate salary. All shift exchanges must take place within the same pay period.

12



ARTICLE
NO-STRIKE PLEDGE

A. The Union covenants and agrees that neither the Union nor any person acting on its
behalf will cause, authorize, or support, nor will any of its members take part in, any
strike (i.e., the concerted failure to report for duty, or willful absence of any employee
from his position, or stoppage of work or abstinence in whole or in part from the full,
fuithful and proper performance: of the employee’s duties of empioyment), slowdown,
walkout or other job action against the Township. Job action will be defined as job
action taken by on-duty personnel orily. The Union agrees that such action would
constitute a material breach of this Agreement.

B. In the eveht of a strike, slowdovim, watkout or other job action, it is covenanted and
agreed that participating in any such activity by any employee covered under the terms
of this Agreement shall be deemed grounds for disciplinaty action subject to the
provisions of Article XXX VIII of this Agreement, - ..



ARTICLE XTI

ACCESS TO PERSONNEL FILES

A. Upon written request and with reasonable notice, an employee shall be permitted to
review and examine his personnel file in the presence of an appropriate representative
of the Township. Requests from the employee for copies of documents in the file shall

be honored.

B. If any material, derogatory or adverse to the employee is plgiphd in his personnel file, 2
copy of such material shall be sent to the employee. No document of anonymous
origin against an employee shall be eligible for the personnel file, An employee may
file a written response of reasonable length to any derogatory or adverse memoranda
or documents intended for inclusion in the personnel file. Copies of any written
documents, relating to discipline or the work performance of any employee, which are
to be used by the Township in any disciplinary proceedings, grievance hearings, or
evaluation report, shall be given1p the employee-upon request,

14



—
RULES AND REGULATIONS

A. The Union agrees that its members shall comply with all Division of Emergency
Services rules, regulations, policies, and procedures. The Township agrees that all
aforementioned rules, regulations, pohem, and pﬁeeedures shall be subject to the
grievance procedure. A S TS

B. Any additions, changes, updates or amendments to existing rules, regulations,
policies, and procedures shall be supplied in written form to the Union as well as to
each employee, and shall be subject, as well, to the grievance procedure.

C. All newly hired employees shall be supghed w:th a copy of all current rules,

regulations, policies, and prooeduress
Ev



UNIFORMS

The Township shall provide each employee with station uniforms, dress uniform,
and structural firefighting turnout gear as listed in the Emergency Services Policies
and Procedures manual section number 101,02

All personal protective clothing, including station uniforms.
be supplied and maintained in accordance with NJ PEOSE

Mgeu;, sl;a]l

When any item of the station uniform or structural firefighting turnout gear is

damaged or destroyed while on duty during the performance of any work related
activity, firefighting or EMS duties, or any other portion of the employee’s daily
routine, the Township will replace the item,

The Director of Emergency Services will devise a system whereby an employee
may have his station uniform or turnout gear inspected to determine whether the
equipment needs to be replaced or is no longer serviceable. Any item which needs
to be replaced shall be replaced by the Township.

The theft or loss of any item of the station uniform or structural firefighting
turnout gear will be investigated by the Director of Emergency Services and if
found not to be due to the fault of the employee, the equipment will be replaced
by the Township.

The Township shall provide for laundry facilities which are available to the

employees for the express-purpose of washing and drying their uniforms while on
or off duty, in accordance with NJ PEOSH.

16



ARTICLE XV
IN-SERVICE TRAINING

The cost of all Emergency Services training courses, which are necessary for the
employees to maintain the minimum qualifications, certifications and/or licenses
necessary to perform their regular duties, shall be borne by the Township.

1, -Courses such 83, but not limited to, the following shall apply to the preceding
paragraph of this article:

(2) Emergency Medical Technician continuing education courses
(b) Emesrgency Medical Technician-Defibrillitor re-gertification
(¢) CPR re-certification

(d) Fire Inspector/Fire Official continuing education courses

(e) Pre-Hospital Trauma Life:Support re-certification

() Hazardous Materials Technician refresher courses

(g) Uniform Construction Code continuing edircation courses

2. Employees also be granted time off from regular duty to complete any

The Director of Emergency Services may also time off from regular duty
for any other training courses which he approves. The cost of other training
courses may also be borne by the Township, at the discretion of the Director

of Emergency Services.

Any mandatory drill or training course which an employee is required by the
Director of Emergency Services to attend on an employee’s day off will constitute
“call-back time,” and employees will be compensated accordingly.

17



ARTICLE XVI
ENIORI

A. Seniority is defined as an employee’s continuous length of service with the Township
beginning with his date of hire as a full-time, regular employee.

B. An employee shall be considered without seniority until becoming a regular employee
which shall occur upon the completion of the probationary period. The probationary
period shall be six (6) months.

C. An employee shall losé hi§ séniofity only if:
1. He voluntarily leaves the employ of the Township due to a resignation in good
standing,
2. He is laid off and subsequently fails to report to the Township for work within
fourteen (14) days after receiving writtea recall from the Township by certified

mail. Upon receipt of such notice, the employee shall make known his intention
within seven (7) days.

3. Heis d{&charged for just and sufficient cause.

D. Empfoyees v?ﬁo ﬁmmé at a Ia ﬁer $te mﬁ&'t to ihe provxstons of

Section “C,” Paragraph “2” above, shall retain all seniority accumulated prior to the
time that the layoff occurred.

18



ARTICLE XVII
SALARIES

A. The annual salaries of the personnel covered by this agreement shall be as
follows:

Emergen rvi ialist 1996

1. Entry Level $27,114
2. Beginning second year $28,845
3. Beginning third year $30,686
4. Beginning fourth year $32,645
5. Beginning fifth year $34,728
6. Beginning sixth year $36,945

Emergency Services Lieutenant

$39,901

B. All employees will advance on the salary guide on the anniversary date of their
hiring unless they have reached the maximum step

C. The sbove salaries are intended to cover base salaries only and are not to limit
-Jongevity stipends, overtime pay, educationsl incentive, etc. with respect to

those employees who are entitled to same.

D. Tt is understood that the township agrees to pay all employees in the Union on
Thursdays uniess there are unforeseen circumstances which delay the
processing of checks, in which case paymient will be- madessmaspossiﬁe
after the Thursday scheduldf@ ¥ 3 M A 7F B - o2 . A

1 I"\ '_

E. Employees shall be pmd' on a‘bwﬁéeﬁy pay scheduile.



A.

B.

YL

TICLE XVIII
OVERTIME

For the purpose of calculating overtime, refer to Article IX, “WORK WEEK,” of
this agreement.

1. An employee who is authorized, d:rected,orreqmredtoworklongerthanhis

regular tour of duty and receives approval for such overtime, shall be paid at
the rate of time and one-half his normal pay. In construing such overtime,
payments shall be made on the followmg bms
(2) Uptotheﬁrstlfdﬁﬁftﬂ pay s
(b) 16 through 30 minutes -30mﬁfé§ﬁy
(c) 31 through 60 minutes - one hour pay
(d) Thereafter, overtime shall be paid in 30 minute segments for all.or a
portion of such time worked beyond the regular tour of duty.
(e) All time worked over one full overtime shift will be paid at double
time based on the employee’s hourly rate.

. At the request of the employee. and with the approval of the Director of

Emergency Services, employees may be granted compensatory time off, on a
time-and-one-half basis, in lieu of paid compensation for authorized overtime
hours worked.

. It is understood that from time to time, all or part of a shift which hag

been vacated due to sick leave, personal leave, or other authorized
leave will need to be covered by off-duty full time employees on
overtime. In such a case, overtime shifts will be offered to gualified
off-duty employees on a rotating basis.

4. Employees required to work ovwéétime on a holiday will be compensated at a

rate which is double his normal pay.

20



ARTICLE XTX
CALL-BACK TIME

Call-back time shall be defined as unscheduled time worked after an employeehas been
released from his regular shift and does not tie into a succeeding shift. Any employee
required to work after being called back will be assured a minimum of four (4) hours pay
and will be compensated at the appropriate overtime rate.

WhenaCall—hmkoowrspnortonremﬂarworkshlﬁbutnotnwrethanfour(4)hmm
prior to that regular work shif}, the following shall apply.

(a)  Employees who are called in up to two hours prior to their normal work
shift, shall be paid at the rate of double time for the actual time worked.

(b)  Employees who are called in to work in excess of two hours prior to the
beginning of their regularly scheduled work day shall be granted a
minimum of four (4) hours at the appropriate overtime rate.

Any employee who, on his day off, responds to an emergency call at the request of the
Director of Emergency Services, or his designee, shall be considered to be on “call-back
time,” and shall be compensated sccordingly.

Any employee who, on his day off, attends any mandatory staff meeting or other session af;..
themquestofﬁeDWafEnwrgmcySmmmhsdeﬂmecwnsidaedw
be on “vall-back time,” and shall be compesisated accordingly. |

With respect to call-back for hazardous materials incidents, the following shall apply:

(a) Employees who are called-back for a hazardous materials emergency shall

be compensated as described above.

® at any time during the first hour after employees are alerted to a call-i.~
back for hazardous materials response, the assignment is canceled by a
qualified West Windsor Township employee trained to the minimum level
of Hazardous Materials Technician, then the employees will b&f L
compensated at their overtime rate only for the actual time from original
call-back to cancellation time and any additional time needed for the
employee to retum to their residence or prior commitment.

{c¢)  If the hazardous materials response is canceled after the passape of one
hour or greater, or if the Hazardous Materials Team begins an operation at

21



ARTICLE XX
LONGEVITY

The Township agrees to provide each full-time regular employee with a longevity payment
as set forth below:

Upon completion of five (5) years until the end of the tenth (10th) year $903

Upon completion of ten (10) years until the end of the M_(lﬁﬁ) year $1,354
Upon completion of fifteen (15) years until the end of the twentieth (20th) year  $1,806
Upon completion of twenty (20) years until the end of the twenty-fifth (25th) year $2,257
Upon completion of twenty five (ZS)I years and beyond 32,708

Longevity payments will be prorated over the calendar year and be paid biweekly for
continuous and uninterrupted service after an employee reaches his anniversary date.

22



ARTICLE XXI
PENSIONS

The Township shall provide and maintain pension and retirement benefits in accordance
with the provisions and statutes of the New Jersey Police and Firemen’s Retirement
System to all qualified employees covered by this agreement.



D.

E IN IVE

The Township shall, subject to the conditions set forth below, reimburse an
employee for 100% ofthacostmmedforcoursestakenatthegmduate or
undergraduate level at accredited four-year colleges, accredited two year colleges,
extension divisions of acoredited colleges, county community colleges, technical or
business schools, and/or through continuing education programs.

The employee must submit for approval to the Business Administrator prior to
November 1, their anticipated educational costs for the following year. This must be
done prior to course registration.

The Business Admimistrator and the Director of Emergency Services shall have the
discretion to.approve for tuition reimbursement within current budget allocations,

1. Any employee who is disapproved for tuition reimbursemenit shall be provided,
within five (5) business days, with a written description of the reason for same,

2. Employees will be informed no later than November 15 of the status of their
‘approval for tuition reimbursement.

Upon completion of said course and submission of evidence of a passing grade

of “C” or better, the employee shall be reimbursed 100% of the tuition, P
prescribed fees, and books. T
Any employee who voluntarily terntinates his employment with the Township prior to:
the completion of twelve (12) moniths of service to the Township after receipt of
reimbursement as set forth above, shall reimburse the Township a pro-rata share of
the tition and fees paid based on the number of motiths of service. An employee
whomd:mmsedformwﬂluntwdve(m)mm sball reﬁmd the Township one
hundred percant (100%} of the reimbur . Said sement shall be
deducted from his final pay. ‘Should: mﬁiaentﬁmds not be available, the employee
shall pay the necessary difference.

24



ARTICLE XXTIT
HOLIDAYS

A 'l'thownshr,p hereby agreesto grast thitteen (13) holidays per annum to each
employee in the Division of Emergency Services,

B. The following days will be recognized as the paid holidays under the terms of
this agreement:

1. New Year's Day 8. Columbus Day

2. Martin Luther King’s Birthday 9. Veteran’s Day

3. President’s Day 10. Thanksgiving Day

4. Good Friday 11. Day after Thanksgiving Day
5. Memorial Day 12. Day before Christmas

6. Independence Day 13. Christmas Day

7. Labor Day

C. When a recognized Holiday falls on.a Saturday, it shall be observed on the

preceding Friday. When a recognized holiday falls on a Sunday, it shall be
observed on the following Monday.

D. Whenever a holiday falls during the time an employee'ts on paid sick leave or
family leave, that day shall not be considered as sick leave or family leave. Ifa
holiday should fall within an employee’s vacation period, shall

nat bggl%gggg,fgg a vacation dM‘MI i. AW

Fer'

E. Empi:oyees who are on leave of absence vmheut pay will not be eligible for
holiday pay.

F. Employees who are assigned to either EMS Company platoon shall receive

thirteen (13) compensatory days off per yearin lie of holidays. Unused holiday”
compensation days may not be carried over to the following year.

G. The holiday year shall be the twelve (12) month period commencing January 1
and ending]‘)ecemberBl and all holiday days shall be scheduled within the
calendar year in which they occur. T

T woar "'_)-_" -
- L
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ARTICLE XXIV
PERSONAL DAYS

The Township shall provide each employee with two (2) days per calendar year for his/her
personal use.

Use of personal time must be approved in advance by the Director of Emergency Services

One day as provided by paragraph one (1) is earned during each six (6) month period of
the calendar year .

If the termination of an ernployee’s employment occurs prior to-a six month interval and
he has already taken two (2) personal days, one day shall be paid back to the Township,
4and if the employee has not taken any days of his-allotted time, ‘then he will be entitled to
be paid for one day. If termination occurs after the six month interval, then the employee

is entitled to be paid for the days not used in paragraph one (1) of this article.
Only employees with one (1) or more years of service shall be eligible for personal days.

Personal days may not be carried over to the following year.

26



ARTICLE XXV
BEREAVEMENT LEAVE (Paid)

A. In the event of the death of a parent, step-parent, grandparent, spouse, child, brother,
sister, father-in-law, mother-in-law, son-in-law, or daughter-in-law of an employee,
said employee will be granted bereavement leave from the day of death through the
second day after burial, not to exceed a total of five (5) consecutive working days.
Additionally, the employee shall be granted one day of leave which can be used in half
day increments to be used within nine months of the death to attend to personal
business.

B. Any employee whose spouse or child dies is to be given an additional ten (10)
consecutive working days off before he must report back to duty, which time shall not
>" be deducted from any other days off that he is entitled to.

C. Inthe event of a death of an aunt, uncle, nephew, niece, brother-in-law, sister-in-la%,
spouse’s niece or nephew, spouse’s aunt, or uncle, the eniployee will be granted leave

D. In the event of the death of a relative or in-law identified in paragraph “C” who resides
outside of the State of New Jersey, and if an employee can show that additional time is
‘needed, he shall be granted up two {2) additional days leave subject to the approval
of the Director of Emergency Services. w ?;?"ﬁ' 8

E. Any employee who isalready off when bereavement leave is caﬂedf'g%ﬁ‘mc]ﬁ“ Inﬁ

types of time off except regular days off).shall have his full bereavement leave granteck( ;
and any other time off affected shall be scheduled at a later date,

=1



RTICLE

MILITARY LEAVE

A regular employee, who is summoned to active duty with the military in a time of war or
emergency, shall be granted a leave of absence without pay for the period of service and
three (3) months thereafter. In case of service-connected illness or wound preventing the
return to-work, such leave shall be extended until three (3) months after récovery, but not
beyond two (2) years after the date of discharge.

1. A regular employee, who enlists in a military reserve component or who is
required to perform an initial period of active duty training pursuant to the
1955 Reserve Forces Act (Reserve Enlistment Program), shall be granted a
leave of absence without pay for the training period, which is not considered
military leave. '

. A regular employee, who is a member of the National Guard or other U.S.
military reserve component and who is required to undergo annual field training
or other active training duty, shall be granted a leave of absence for such period,
which shall be in addition to regular vacation leave. During such leave of
absence, the Township shall pay the employee the difference between the salary
he would have:made with the Township and the amount he actually made
during active training duty.

. Regular employees, who are members of the National Guard or other U.S.
military reserve component, must be given time-off with pay to attend required
drills, which is in addition to vacation, sick, personal, or other leave, However,
the Township may, following discussion with the employee, adjust an
employee’s work schiedule to enable that employee to attend drills and fulfill ali
employment responsibilities without the need for additional time off



ARTICLE XXVII
MATERNITY LEAVE

Any employee who becomes pregnant shall, with written concutrence by the employee’s
physician, be granted a leave of absence without pay commencing at any time during her
term of pregnancy and ending not later than three (3) months after the date of delivery.
The employee shall contimie to accumulate seniority and be entitled to medical benefits as
prescribed by this agreement during her leave.

Through the entire maternity leave period (both paid and approved unpaid), the Township
shall pay the employee’s benefits.

Shouid the employee decide to leave the Township’s employ prior to three (3) months
after returning to work following the matemity leave period, or should the employee not
return following maternity leave, the employee shall then reimburse the Township for the
cost incurred by thr Township for the benefits during the time the employee was 6n unpaid
leave

Paternity and adoption leave shall be provided for in accordance with the provisions of the
Family Leave Act.
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ARTICLE XXVIII
Y DUTY AND AVE

A. JuryDuty. A regular employee shall be granted necessary time off with pay when
summoned to perform jury duty as prescribed by applicable law. In no event shall an
employee be excused from work for more days than those required for such duty, The
employee shall notify the Township immediately of the requirement for this leave and
subsequently fumish evidence that he performed the duty for which the leave was
required. The employee shall be permitted to keep all remuneration received when said
employee performs jury duty. Any employee called for jury duty shall be required to
return to work when not actively serving on a jury or when released at such a time that
the employee can reasonably be expected to return to duty in time to complete at least
half of his normal wok shift.

B. Witness Duty, When a regular employec is party to litigation in matters related or
unrelated to his capacity as an employee of the Township, he shall be granted time off
with pay if the appearance is during a scheduted work shift. The employee shall notify
the Township immediately of the requirement for this leave, and subsequently furnish
evidence that he performed the duty for which the leave was required.



ARTICLE XXIX
SICK LEAVE

A. Sick feave shall be granted to employees when they are unable to perform their wark
by reason of personal illness, accident, or exposure to a contagious disease. Of the
sick leave days granted by the Township, up to three (3) days may be used for family
illness(ﬁmns:llnessmtheunmedlatefamﬂywhentheemplo;m 8 assistance is directly
required), end up to two (2) days may be used for medical appointments.

B. Employees shall be granted up to ten (10) days of sick leave per year.

In the first calendar year of employment, sick leave must be earned before it may be
taken.

-One sick leave day shall be granted for each thirty six (36) day period of full
time employment.

-Beginning on January 1 of the employee’s second calendar year of employment,
said employee shall be credited with ten (10) sick-leave days plus any unused
days carried over from prior years.

Unused sick days may be accumulated in accordance with paragraph “G” of this
article.

If an employee should terminate employment during the year, a calculation shall be
made of sick says taken versus sick days granted, If the days taken are in excess of
days earned, he shall have this proper amount of compensation deducted from his.
final pay. ‘Should insufficient funds be available, the employee shall reimburse the
Township for the difference to-make up for the absence on the unearned days.

C. If an employee is absent for reasons that entitle him to sick leave, the Division shall be
notified prior to the employee’s starting time. ,

1. Failure to notify may be cause of denial of the use of sick leave for that absence
and constitute cause for disciplinary action

2. Absence without notice for five (5) consecutive days shall constitute a
resignation. The Township may consider extenuating circumstances, and
when appropriate, waive this section (Paragraph ‘C,” section ‘2’).

D. An employee who shall be absent for five (5) or more consecutive working days may
be required by the Township to submit acceptable medical evidence substantiating the
iliness. Such medical certificstion shall be at the ¢ost of the Township or, at the



SICK LEAVE(Continued)
Township’s option, b its Township Physician.

1. An employee, who has been absent on sick leave for periods totaling ten
(10) days in one calendar year consisting of periods of fewer than five (5)
consecutive working days, may be required to submit acceptable medical
evidence for any additional sick leave in that year. In the case of a chronic or
recurring illness roquiring recurring absences of one (1) day or less, only one (1)
certificate shall be necessary for a period of six (6) months.

2. The Township may require proof of iliness of an exiployee on sick leave,
whenever such requirement appéars reasonable, Abuse of sick leave shall be

cause for disciplinary action.

E. In case of leave of absence due to exposure to a contagious disease, a certificate from
the Department of Health shall be required.

F. The Township may require an employee who has been absent due to personal illness,
as a condition of his return to duty, tobe examined, at the expense of the Township, by
a physician designated by the Township. Such examination shall establish whether the
employee is capable of performing his normal duties and whether his return will
jeopatdize the health of other employees.

G. An employee who has at least five (5) days unused annual sick time,-and has a bank of
forty (40) days sick time (in accordance with the major iilness provision), may elect to
sell the excess days back to the Township at fifty percent (50%) of the value of the day
(based on an eight [8] hour day) or accumulate the time on the books.

1. In the event that the employee dies, his beneficiary will be paid a lump-sum payment
based upon 50% of the employee’s accumulated sick time at the date of his death.
This lump-sum payment will be caloulated based upon the rate of pay the employee
was receiving on the date of his death. Said payment shall not exceed $15,000.

2. Each member of the Union shall be receive an annual statement in January that

indicates the member’s total accumulated sick time as of December 3 1st of the
previous year.
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SICK LEAVE(Continued)
H. Major Illness or Major Injury Leave:

Note: For the purposes of this article, all employees hired as of January 1,
1996 3hall be covered by this provision. Hereafier, employees must
accumulate three (3) years of seniority to be eligible for Major Tliness or
Major Injury Leave.

1. Each employee shall be entitled to up to one (1) year of sick leave with full pay for
a non-work related major illness or injury. The employee is elngibl’e to continue this
provision unpaid for an additional one (1) year. The illness or injury shall be F’”
certified, by an authorized physician designated by the Township, as one which °
would prevent the employee from performing his full regular duties, and because of
which the employee must be absent beyond forty (40) consecutive work days.

(Said forty [40] days shall be applied against the accumulated sick leave in Section
“B”)

- Should 2 holiday fall within the forty (40) day period, said holiday will be applied
toward the 40 day period.

- Exempt from inclusion in this article. are | !uriesfil-lhesses sustained while working
fortmyothtl.aftamplo:,w.el@ég,,,T SETYE FITER BVEE e '

2. Each employee shall be responsible for the first forty(40) days of any major illness
or injury prior to initiating the major illness or injury provision. Any employee who
hasn’t accumulated sufficient sick time will be required to cover the balance of the
first forty (40) days using vacation time, holiday time, comp time, personal days or

3. All medical benefits provided by the Township would continue to be in effect
throughout the major illness/major injury leave or subsequent approved unpaid
extension.

4. Employees returning from authorized major injury/ major illness leave, as set forth
above, will be restored to their original job classification and shift at the
appropriate rate of pay with no loss of seniority or other employee rights,
privileges or benefits.
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SICK LEAVE(Continued)

- If an employee fails to return to work with the Township after major illness/
major injury leave, for any reason other than the specified illness/ injury, he shall
reimburse the Township for the cost of benefits and any other associated costs
such as Township physician costs, etc.
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INJURY LEAVE

A. If an employee is incapacitated in the line of duty, i.e. during the performance of any
work related activity, firefighting or EMS duties, because of an injury, or sustains a
work related iliness, he shall be entitled to injury leave with full pay during the period
in which he is unabie to perform his duties, as cestified by an authorized physician.
Such payments shall be for up to one (1) year or until the employee is placed on
disability leave or pension, whichever comes first, and reduced by any payment
received from Worker’s Compensation.

B. For the purposes of this Article, injury or illness incurred while the employee is
attending in-service training (as defined by Article XV), shall be considered to be line
of duty.

C. If an employee is absent for reasons that entitle him to injury leave, his supervisor shall
be notified within one(1) hour of the employee’s starting time. Failure to notify the
supervisor may result in denial of the use of injury leave for that absence.

D. An employee must repost his injury, when possible, within forty eight (43) hours of the
occurrence of such injury, in order to be eligible for benefits under this article.

E. The Township may require an employee who has been absent because of injury, as a
condition of his return to duty, to be examined by a physician designated by the
Business Administrator at the expense of the Township.

F. An injury on duty requiring time off for treatment, recuperation or rehabilitation shall
not be construed as chargeable under sick time regulations.

G. Employees returning from authorized leave of absence, as set forth above, will be
restored to their original job classification and shift at the appropriate rate of pay with
no loss of seniority or other employee rights, privileges or benefits.



ARTICLE XXXI
VACATIONS

A. Each regular employee shall be entitled to vacation leave based on his years of
continuous service. Approved leaves of absence without pay in excess of thirty (30)
days, except Military Leave, Maternity Leave and Major Tliness Leave, shall be
deducted from the employee’s total continuous service for purposes of determining
the earned service credit for vacation leave. Vacations with pay shall be granted to
employees as follows:

During first twelve months 6 working days
Beginning one year through five years 12 working days
‘Beginning six through eight years 15 working days
‘Beginning nine through fourteen ycars 17 working days
Beginning fifteen years or more 20 working days
* Employees are not permitted to take vacation durmg the first six (6) months of
employment.

B. The rate of vacation pay shall be the employee’s regular straight time rate of pay in
effect on the payday immediately preceding the employee’s vacation period.

C. If an employee’s vacation entitlement period changes during a calendar year, he may
be permitted to take his vacation based on the new entitlement at any time during the
calendar year regardless of anniversary date.

D. If an employee should terminate employment prior to his anniversary date.and after
taking ‘his full entitlement, he shall reimburse the Township for vacation taken and not
eamed. Said payment shall be deducted from the employee’s final pay. Should
sufficient fundsnot be available, the employee shall reimburse the Township for the

dxﬁ?ermmtomakeup for the use of uncarned days. Ifan employeatenmmtes his
employment prior to using his vacation entitlement, he shall be paid for vacation

E. All vacation time, except five (5) days, must be used within the calendar year in which
it is earned. Anamount up to and including five (5) days may be carried over to the
following year. Under special circumstances additional time may be granted, if
requested and approved by the Business Administrator, Said request shall be made in
writing and be subject to the approval of the Director and the Business Administrator.
No request shall be granted by the Business Administrator unless said request.is
mmwmeﬁummmmrsofﬁwmmbefcwﬂmlafmem
during which vacation time was accumulated. Decisions on requested cm‘yowof

mm&mmmafﬁvc(ﬁ)mshﬂbamwmem Admi
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YACATIONS (Continued)
within three (3) working days.

F..If an official holiday, recognized by this Agreement, occurs during an employee’s
vacation, he shall be entitled to an additional day off in lieu of the holiday.

G. Scheduling of vacation must be approved by the Director of Emergency Services.

H. Although vacation leave is allocated and available on a calendar year basis, all
calculations of vacation at time of employee resignation, termination, or retirement
shall be based on the employee’s anniversary date.

L If at any time, vacation leave is denied, a written explanation shall be given to the
affected employee within five (5) days of such denial. The granting of vacation leave
will not be unreasonably withheld,



EA AB E PAY

All employees covered by this agreement may be granted a leave of absence without pay
for a maximum period of one (1) year by the Township upon written application setting
forth the reason. Further leave, in exceptional situations, may be granted by the Township
where it is in the public interest.

An employee on a leave of absence may pay for the benefits allowed by the carriers. Said
payment shall be made thirty (30) days in advance so as to coincide with the billing period
as established by the carriers. In accordance with COBRA regulations, the Township
assesses a two percent (2%) administrative fee.
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ARTICLE XXXTII
INSURANCE

A The following coverage for each employee, spouse and child will be provided at the
cost of The Township.

1.(a) Comprehensive Blue Cross, Blue Shield and Rider “)” insurance and prevailing
fee Blue Shield Program as currently provided by Blue Cross and/or Blue Shield
of New Jersey.

(b) The employee has the option of joining a8 Medi-Group Health Maintenance Plan
instead of choosing the coverage set forth in paragraph A.1(a). Any additional
cost of a Health Maintenance Plan which is more than the amount the Township
pays for health insurance in section 1.(a) shall be paid by the employee.

2,  Major Medical Insurance Plan (unlimited) as provided by Biue Cross and Blue
Shield of New Jersey Major Medical Program.

3.  Dental Plan: as provided by Blue Shield of New Jersey and includes the
following:

Reasonable and customary, zero deductible, sx,m ammal maximum per person
and children to age 23, 100% dependent participatio

Preventive Diagnostic 100%
Treatment Therapy 100%
Periodontics 70/30%
Prosthodontics 50/50%
Inlays & Crowns 70/30%
Oral Surgery 70/30%
Orthodontics ~ Listed Below

4,  Orthodontic Coverage will be reimbursed by the Township according to the
following limits:

One-time only 50% reimbursement per employee and/or family member for a
maximum lifetime-Township reimbursement per individual of $1,250. This
reimbursement shall be payable to the employee upon receipt of executed
vouchers with & copy of the bills attached.

5.  Prescription Drug Plan: The Township, through an insurance carrier, shall
provide a prescription program for each employee, spouse and dependent child
or children to age 23 whereby the employee pays a fixed co-payment of §2.00
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INSURANCE(Continued)

for each prescription (including contraceptives) or each prescription refill
dispensed by a pharmacy. The costs of such program shall be entirely paid by
The Township. Such prescription program shall be equal to or better than the
Blue Cross ofNew Iersey Prewnptlon Progmn.

If an employee wﬁo is eovewed’ und'er A.l (b) of fhls ariicle’is dstermined not to
be eligible by the insurance carmrier for the above described plan, then he shall be
covered for the prescription plan. The cost of this prescription plan shall be
entirely paid by the Township, except that the employee shall pay the co-
payment of $2.00 for cach prescription.

6. Eye Care: The Township will reimburse each employee for eye examinations
and/or corrective lenses purchased for himseif and his immediate family. Such
reimbursements shall be made up to a maximum of three hundred fifty dollars
($350.00). Bills or notice must be submitted to The Township for
reimbursement within thirty (30) days of the end of the calendar year in which
they were incurred,

7.  Inaddition to existing life insurance available lirough thie State of New Jersey
and all other existing plans, the Township shall continue to provide life insurance
as provided by its carrier.

8. The Townslnp shall timely notify the President of The Union if a current
insurance carrier is to be replaced by a new carrier. A new carrier must provide
coveragethatlsequalto of befter than coverage that was provided by the
replaced carrier. The Township shall be liable for lost benefits to any employee
ifa change or cancellation of health i msuranoe wverage results in reductlon of
benefity, ~ S "TTRLT ,w"f USRI Ty Y

B. The Township will coniriue covérage of comprehenswe Blue CI'OS@-BIUG Shield,
Rider “J” and Major Medical Insurance as currently provided in paragraph A 1. and
A.2. of this Article, prescription coverage as currently provided in paragraph A 5. of
this Article, dental as described in paragraph A.3. and eye care as described in
paragraph A_6. for the employee and his spouse and children as currently defined
commencing upon the date of full retirement of the employee.

The employee choosing A.1.(b) coverage is required to pay any additional cost of
coverage more than the amount The Townsh:p pays for msurance coverage in A.l
@. o "‘-"‘9' SFWSTIRSRTY 2 NI SR

'y
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INSURANCE(Continued)

(Retirement is defined as any retirement as defined in “State of New JerseyPohee and
Fireman’s Retirement Handbook PF-30-170-193 Dated Ianuarpyﬁlﬂ LQ&G 0. jagh d.e*_
1) Service Retirement p. 17 SR
2) Special Retirement p. 17
3)  Ordinary Disability p.18
4)  Special Disability p. 19
5) Accidental Disability  pp. 19, 20

It is also understood that retirement includes any Early Retirement Tncentive Program
as offered by the State of New Jersey. -

. Inthe event that an employee is killed in the line of duty or dies from injuries
sustained while in the performance of his duties, The Township shall pay, without
delay, the sum of $7,500 toward funeral expenses to the employee's surviving family
regardless of the amounts paid for such expenses from other sources.



ARTICLE XXXTV
OUT-OF-CLASS ASSIGNMENTS

Inﬂiewmtt!mthnmmcySmmSpemahstmrequuedtoworkanoutofchss

assignment, i.e. assume the responsibilitiés and/or perform the duties of an Emergency
Services Lieutenant due to resignation, termination, or extended leave of a Lieutenant, for
a period of twenty one (21) consecutive calendar days, then said Specialist shall be
compensated at the Lieutenant’s rate of pay on an hour for hour basis beginning on the
twenty second (22nd) calendar day of the assumption of said duties,

The person receiving out-of-class compensation shall be the senior person on the platoon,
unless otherwise designated by the Director of Emergency Services. The senior person is
that specislist who has the most senjority with the department and is currently hojding the
slot as the senior person with the platoon in question.

This provision shall not apply to out-of-class assignments due to a Lieutenant’s vacation,
holiday time, or school assignment.
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ARTICLE XXXV
SECONDARY EMPLOYMENT

An employee may accept and be employed in any occupation during his off-duty hours,
provided that such occupation is not in violation of any Federal, State or local laws and
provided that such occupation is not in conflict with his employment with the Township.
The Director of Emergency Services and the Union shall mutually determine if such a
conflict exists. Employees must nonfy the Du'eetor of Emergency Servwes of any
seconduyﬂnploMnm-f RS 2 B g g
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ARTICLE XXXVI
PROMOTIONS

A. If during the term of this Agreement, there are to be any promotions within the
Division of Emergency Services, a procedure will be developed which shall govern
such promotions, including which employees are eligibie for same. This procedure
will be developed through discussion between the Union, the Township, and
the Director of Emergency Services. This procedure may take into account seniority,
experience, level of education, physical condition, a written and/or oral examination or
whatever relevant factors are necessary to fairly and impartially choose the candidate
who will be most able to discharge the duties of the position to be filled.

B. The Township shall not hire new employees specifically to fill any position above the
rank of Emergency Services Specialist unless the Union and the Township mutually
agree, after developing and following the procedure as stated in Paragraph “A”™ of this
article, that no employee covered by this agreement is eligible for, or capable of
discharging the duties of said position.
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A. Layoff means ths non-disciplinary separation of a full-time employee from their

position. In the case of personnel reduction, the employee with the least seniority shall
be laid off first.

1. The Township shall provide ninety (90) calendar days written notice to employees
who are to be laid off.

2. The Township will notify and meet with the Union at the earliest possible time
regarding potential lay-offs.

B. Employees shall be recalled to work in the reverse order in which they were laid off by
the Township, Notice of recall shall be made in writing to the employee’s home
address of record. The employee must provide the Township with any address change
while waiting for recall.

C. The Township shall not hire new employees while there are employees on the recall list
able to perform the duties of the vacant pos‘iﬁon, unless such employees on recall
refuse to accept such employment. The recalled employee must report for
reinstatement within fourteen (14) days after notice. If the employee does not so
report, he shall have forfeited his recall right,
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ARTICLE XXXVIII
D] AND DI E

A. No Employee shall be disciplined or discharged without just cause.

B. Disciplinary action may be taken against any employee when it is believed that the
employee is not conforming to the letter or spirit of Township policies and rules
and/or Division of Emergency Services policies and rules; or to specific instructions
given to bim; or has acted improperly, dishonestly, immorally, illegally; or has
violated any of the rules, regulations, policies, and procedures. All discipline will be
corrective in intent and progressive in nature.

C. Depending on the seriousness of the matter, disciplinary action against employees shall
be in following forms:

1. Informal verbal reprimand by Lieutenant, Director, or Business Administrator
2. Written reprimand from Licutenant, Director, or Business Administrator

3. Suspension from duty with pay by the Business Administrator

4. Suspension from duty without pay by the Business Administrator

5. Demotion of employee by Business Administrator

6. Discharge from duty by the Business Administrator

D. Where the Township or designee may impose discipline, written notice of such
discipline shall be given to the employee prior to imposition of said penalty. Such
notice shall contain a reasonable specification of the nature of the charge, a general
description of the alleged acts and/or conduct upon which the charge is based and the
nature of the discipline. The name of the employee, who is notified of disciplinary
action, shall be trangmitted to the Union within seventy-two (72) hours after such

It will not be necessary to provide written notice if immediate disciplinary action is
warranted, such as a gross violation of law.

E. With the exception of Section “C,” Paragraph “1” above, and Section “C,” Paragraph
“2” sbove, a hearing may be held to investigate the charges prior to imposition of
discipline or discharge.



DISCIPLINE AND DISCHARGE (Continued)

1. At least seven (7) days before the hearing, the employee and Union shall be notified
in writing of the charges, and the time and place of the hearing.

(a) No tape recording of such procedure shall be made without notification to the
employee.

(b) There shall be no presumpuon of gullt
The employee éhﬁl havehth?ﬁght to be accompanied and represented by the
‘Union and/or legal counsel.

(d) The employee shall also have the right to be accompanied and represented by the
Union and/or legal counsel during any questioning concerning the charges, which
takes place prior to a hearing.

2. The employee and the Union shall be entitled to g oogy of the traggnwptmdlgr the
tape from the hearing at no cost. .

0 ISR
P‘rﬂ& 'A..I.J_t '_ '-’t;h e *al t. 'JL Fa
3. Substant:alfailuretoeonﬁmnmththerequmentsofﬂnsarucleshallrenderthe

discipline or discharge null and woid.

F. With respect to Paragraph “C” of this article, any written reprimand wil! remain in the
employee’s permanent file. I, after a period of one year from the date that the written
reprimand was filed, the employee has not been disciplined for any matter, similar or
otherwise, said written reprimand shall be removed from the employee’s file and turned
over to the employes. ..
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ARTICLE XXXIX
GRIEVANCE PROCEDURE

A. Purpose

“The purpose of this procedure is to secure, st the lowest possible level, an
sequitable solution to the problems which may arise affecting the terms and

. conditions of employment and to resolve grievances as soon as possible so as to
assure efficiency and promote employee morale. The parties agree that this
sprocedure will be kept as informal as may be appropriate.

B. Definition

The term “grievance” as used herein means any controversy arising over the
interpretation, application, or violation of policies, agreements, and administrative
decisions affecting the terms and conditions of em @eﬁn ¢ and ma be gm,s,eg by
an employee(s), the Union or the Township ;gl A

Tfle fo%o"wmg constitutes the sole and exclusive method for resolving grievences
between the parties covered by this agreement, except for other procedures
'-estabhslwdbystamteorreguianon,andshallbefollowedm:tsennretyunlessany
step is waved by mutual consente : - - - = o >

The Union shall have the right to process a grievance at any step with or without
-aheconsentoftheamevedemployee Such intervention shall be according to the
provisions of this Article, Every employee must immediately notify the President
of the Union or a Union representative appointed by the President if a controversy
appears to be a grievance before any action is taken by the employee. A :
representative of the Union shall be present at any meeting held with regard toa
gnevanceunlessanemployeehaswnttenwthomuonﬁumtheUmontomwt
without a Union represeatative present.

A grievance initiated by the Township shall be filed directly with the Union within
ten (10) calendar days after the event giving rise to the grievance has occurred,
exclusive of Saturdays and Sundays. A meeting shall be held within ten (10)
calendar days afier the filing of the grievance, exclusive of Saturdays and Sundays,
between the representatives of the Township and the Union, in an earnest effort to
adjust the differences between the parties. If the Township fails to act within ten
(10) calendar days, this shall be deemed an abandonment of the grievance. If the
parties did not resolve the grievance, then either party can submit the grievance to
arbitration under Step Four oé;l_li_strticle-within ten (10) calendar days after the
T 4



GRIEVANCE PROCEDURE (Continued)

last meeting was th Qovwhr@ the gnevance, exekmve of Saturdays and
Sundays,

Step One - an aggrieved party shall institute action by notifying the Director of
Emergency Services in writing within ten (10) working days of the
occurrence of the grisvance or within ten (10) working days of the actual
or implied knowledge of the grievance, and an earnest effort shall be made
to settle the differences between the aggrieved party and the Director of
Emergency Services.or his designee, for the purpose of resolving the
matter informally. Failure of the aggrieved party to act within said ten (10)
working days shall be deemed to constitute an abandonment of the

The Director of Emergency Services, or his designee, shall respond to the
gnevam:e, in wntmg, w:thm ten (10) calendar days after the rece:pt of such

In the event of the Taiitire of the Director of Emergency Services to act in
accordance with the provisions of “Step:One,” paragraph “2” above, or in
the event an answer by him in accordance with provisions thereof is
deemed unsatisfactory by the aggrieved party, then within ten (10) calendar
days of receipt of notification of an answer or when a notification should
have been received, said aggrieved party may appeal to the Township
Business Administrator (or his representative) (Step 2). Failure of the
aggrieved party to act within ten (10) calendar 4ays,3hall be deemed to
constitute an abandonment of the grievance, 1€ TR >

Step Two - In the event the grievance is not setiled at Step One, the same shall be
reduced to writing by the aggrieved party and filed with the Township
Business Administrator (or his representative),

Within ten {10) calendar days from the receipt of the grievance (unless a
different period is mutually agreed upon) the Business Administrator shall
advise, in writing, the aggrieved party and his representative.of his answer.

In the event of the failure of the Business Administrator to act in
accordance within the provisions of “Step Two,” paragraph “2” above, or
in the event an answer by him in accordance with provisions thereof isi. -
deemed unsatisfactory, the aggrieved party within ten (10) calendar days of
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GRIEVANCE PROCEDURE (Cont.)

the receipt of the answer or from when such answer should have been
received, may appeal to an arbitrator for a determiniation of the grievance.
(Step 3). Pailure of the aggrieved party to act within ten (10) calendar
days shall be deemed to consuuneanabmdonmentofthewm

Step Three Arbitration - IfmchgnevmceunotuﬁledatStepTwo(z),
party may request the New Jersey Public Employment Relations
Commission to have an arbitrator appointed in accordance with their rules.

Thedecmonofthearbltratorshaﬂbeﬁnaluﬂbmﬂingonallpmms
The costs for services of the arbitrator shall be borne equally between the

Township and the Union. Any other expenses, including but not limited to
the presentation of witnesses, shall be paid by the party incurring same,
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ARTICLE XXXX
TERM AND DURATION OF AGREEMENT

The terms and effects of this Agreement shall be effective as of the first (1st) day of
January, 1996, and shall remain in full force and effect until the thirty first (31st) day of
December, 1996. The terms and conditions of this agreement shall remain in full force and
effect for the specified duration of the agreement and/or until such time as a successor to
same is executed by the respective parties.

Any provision of this Agreement may be changed, supplemented or altered in writing at
any time, provided both parties mutually agree. All appendices and amendments of this
Agreement shall be numbered (or. lettcred), dated, and signed by the responsible parties

shall be subject to all {he provi _;1 ions of this agreement.

If any provision of this Agrment. or the application of such provision, should be
rendered or declared invalid by any court action or by reason of any existing or
susequently enacted legisiation, the remaining parts or portions of this Agreement shall
remain in full force and effecESERHITT -~ YT CRFRET CIFTOE
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ARTICLE XXXXI
VAIL RI

All rights, privileges, and working conditions enjoyed by the employees at the present time
which are not included in this agreement shall remain in full force, unchanged and
unaffected in any manner, during the term of this agreernent ustess changed by mutual
consent.
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ICLE
SUCCESSORS

Thsagreemeﬁmﬂbebmdmguponthewwessommdasﬂgnsofthepmhm and
no provision, term, or obligation herein contained will be affected, modified, altered or
changed in any respect whatsoever by the consolidation, merger, transfer or assignment of
either party hereto, or affected, modified, altered or changed in any respect whatsoever by
any kind of change in management or governing entity of either party hereto, or by any
change, geographical or otherwise in the location or place of business of either party.

53



IGNA PAGE

THE TOWNSHIP OF WEST WINDSOR

MERCER COUNTY, NEW JERSEY

By: ;Z = /:,-::_,,*__p..___

The Honorable Thomis P. Frascella
Mayor

G

Barbara G. Evdns X
Township Clerk ‘e

Atte

vl

WEST WINDSOR PROFESSIONAL FIREFIGHTERS ASSOCIATION

LOCAL 3610 OF THE

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS,
AFL-CIO, CLC

By: /A/%'M G/Sl/‘?é

/' Stéven B. Schnaudt
President, IAFF Locg| 3610

By: 4‘ é: g’Z
7' Steven A. Harper
Secretary-Treasurer, IAFF Local 3610
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