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llas Apment  is a t d  into this#& of ; ~ u r ~  1996 by uld between the  TO+^ 
of Wcs& Wmdsor, in the Colmty afMet.rcer, New Jersey, a mddpd ewpadon of the 
State ofNw J q ,  k e k b r  dmd to as the Tomdip," md the West Windsor 
Rofwiod Fidigks AswWon bed 3610 ofthe h t e m d o d  &sociation of 
F- ~I~ hdndter dcmd to as tfia WnionW It is the purpos~ of 
this agreemat to &eve wd dnt&a hmmio-u# dab b m m  the Township md 
the Union; to provide for equitdde and p & d  ad&tmat of difkmxs which may 
ark,  and to estabkh proper stadarb of w q a ,  hours, and u tk r  cunditions of 
mployrseat. mtt qmmmt r e p m w  the h d  undemdhg on dl bargained h e s  
~ t l w T o ~  d b U n i o r a  



A The TO- hereby &ghhs the T h f ~ u r  d$i sole I& exclusive bargaining 
agent for all MI time udformed employees of the Division d~~~ 
Swim rn fisted brdow, beinafter refbed & w the "mpbp@]:" 

3. Excluded we: 
a .,7- . '. i , > I  

* *  . S & k  - .  -. 
Execntive h a g m e n  

l i m e  employees, per diem 



A. The Tomhip  -hereby -ref0ins md mames unto ifself, WTfSrout IErrmirn'on, 811 powem, 
rights, authority, duties and responsibilities conferred upon and vested in it prior to the 
signing of this Agreement by the Laws and Constitution of the State ofNew Jersey 

1. To m t e  management a d  t&ni&mtive control @the TownsHp Govmmmt, 
and it3 propdm d & d M ~ a  md t h ~  g t M ~ > ~ f R s  

2. To&lish a schduT~ hr m p h r  haws of wwk for @qfbyem G W ~  by thb 
agmmmt. The d d e  may be chwmpd at the dig& oftbe D k m r  of 
m e n q  orthe&wbss &hiHis&atrn. 

3. To hire all employees and, subject to the provisions of fa#,Wt detmine tW 
qualifications and conditions for continued employment or assignment and to 
promote, @@x, cg reassign empIoy es within hBivisioa & & g q p c y  
s*. 

4. To suspend* demoteP &ischarge or take other disciplinary action fbr p d  and just 
cause aecodingh&* 

5. TO & wI@S 0f pr0C&W6 8nd GOlld~&, to US@ I ~ ~ W & ' p n d h ~ d $  ~d @pfnen#$ 
to determine reaspqab1e w ~ k  sdiedules and &$s, to d&de the number of 
empIuyees &&for lrny pll*lar time, and to be in charge ofthe quaw and 
quantity ofthe work requid. 

6, To make su& reamable ru1m.d regulatiom w it my, B m  tht~to-thq deem 
best for the puqmsm uf&t@ng o*, m y  and/or the e & d ~  opemion of 

. . -  -.. , 
'L '.& r CI &o&ng ~nk&.&ayn ika-stniai * m o t  or deny the ~amw a +. . 

p~aa, rim, authority, d d ~  mhrqmdBN& u n ~ l  ~ h d ,  atafq mn$+ 
W hws or ofdimws. 2:: - . ,. -# - . , a  ; - F  . & a  ,.a . 

t 
*:. 

I 



D. All ofthwtemrs mdwrn&ns o f m p l o m  not spzMcaliy str forfh heaein and na 
@MBCQW=~ statutes, are hereby mmed%y the Tomhip as i@ 
ilwmg-t-a 



A Employees elected w appointed to t o p m a t  the Urih gkrrll be mted timwff 
without lass of pay to pdom their union functions including, but not limited to, 
attendance at regular and specid State and International meetings, mnmtiom, 
s m h s ,  oa&mces, and acthities reiattd to pievmm proW~r* unfair practices9 
and discipline. All expenses for attendance at m h  wnfmmces or m h r s  MI b 
borne by the union or the employee. No mom &an two (2) mplayw may take time- 
off h m  regular duty €6 attend to union b u h  at tany $ven time. - . Ti>- y;p+,- -*rTw*- 

{.-, , ,..-&y+"! .C '.3 ': 
6- . A & - .  w *  i.:, = >  '+-,a. 

B. Emplo~bs br$&'tp.nton negotwrng m d t e e  &dl be pcnnitted bwff without loss 
of &-for the all meetings betwee; he union ad the TQWISII~~ for the purpose of 
negotidng the terms of an agrmmmi, when su& ttlwthgs take place at a time dufing 
which a id  empiopes are sckd~lled ts txe on &ay. 

C. The Union will psPvibq to the Tmship ,  a lim &the name1 of the l d  officers md 
members of the Union negotiating , 

I,) . ' 1 *.y!$lrupdatcfhclia*ten(10) , " 1  

 thy^ of W J L Q ~ ~ ~ N  tn .- Rip$. - 
' I  

D. The Township will p on of bulletin boa&, at the expense of the 
Union, in all  Tomship h sttttions as w& as the EMS Campmy quarters and The 
Township Municipal Building far the exclusive use of the Union. 

-: 4 . -  . 
"* t ' I V  -- 

2. Bdletin boards $M bt @&iyha:* is#&&ble to all 
employees. 

E. The To* win permit the Udon to display the EMF -te of m i o n  
((Chartes) in in streasonably visible lwbn whi& @ h ~ p t @ g & y  a& upon between 



Them &all% n QeTow#&p 
p in, the Wtlion. 



k Tke Tomship and zbeUnbnQagm that there be pms d W a o s l ~ g & s t  my 
WOW because daq iw, m&d statw ma, wbr, rdigbn, d w d  ai& 
physical handipq p o w  sriw&th, Haw, Won 
membership w or UniQn perdted her&. The parties 
fudw agremt ta intwfere a t l i e  &ght ~ f m f l q w  80 b w m e  M nut to became 
members of the Union. 

B. The Township a d  tho Union 9- tha no one &dl be,mb&ted tp Bmsment nw 
to abusive language, and hi mayone s W  be tr-d witbin the accepted s m d d s  
of mmon deotagv -nag, ad r e ~ p c g  T h e V n i o n r ~ z e s  Its responsibility sr 
exdusive mgahions sfgent tmd agrees to repmmt dl m p b p e s  k h Union 
*t. 





C. ~ U d d ~ ~ w i f f ; p m * s & T ~ , a ~ d i b M a n d m t u r n g ~ m d  
th e U n i o n W m d ~ , ~ & a n r l m e t h t T ~ W - ~ a n y a n d a l l  
~ ~ & ~ ~ r ~ ~ ~ o f ~ ~ ~ ~ a u t g . $ ~ b y ~ ~ f  
~ o n ~ b y ~ T ~ ~ i n ~ ~ ~ ~ ~ ~ ~ o n c a r d s o r  
t h e b i - ~ & ~ W n w ~ ~ ~ U n i O n t o . t h e T o ~ ,  or 
i n r e b m u p n t h e a ~ & ~ w & ~  anthe W h q d  d b . W o a a a d  signed by 
the Pmideat of* €him, ad-Wng of awch c b g d  Wudons. 





T o w n ~ p t o ~ ~ ~ ~ l p w i t h ~ ~ ~ d d ~ ~ r t g u r S r t ~ . I t i s ~  
understood that If h ~ M 1 x e P r ~ n  p e m d  are required to work a 
u ~ p m d n  schedule, their wqrk week hours and n u d m  of days m&ed per 
~ m y f h t a w .  ~ w i U c o l l e ~ t t h ~ o ~ ~ E o t ~ b m o w 3 5  
w d r e d d ~ t h ~ n o m n l ~ ~  I - :  

.: T-: ,- - 
I 

.- . . < 
I' 

D. Nothing CQM this ardcle pohhits tho T d p  b r n  the 
mpioym's work vmdc h mc~rdtdance with the pmMom of M mmganent rights 
article of this agmment. 



a lnrdmce almamt  on ~ ~ e n y  S m b s  pow, mp10yar ldull haw 
e fight to di fb  when the a does not ht&m with the opmtiojia ofthe . 9. 

' :*wsion ofBmqemy S d c e s  and the a h a g e  dws not cost the T o e  wethe or 
~ r d u m m t e s a l q .  A l l s h i f t ~ ~ ~ ~ p ~ ~ t h e s i a m e g a y p e t i o Q .  



A T h e W n i o n c o ~ a n d ~ ~ n ~ ~ e U n i o n n o r ~ ~ ~ ~ ~ o a ~  
behalfwlin~wrth~ormpport,raar~~ofhmemberrr~partin,any 
stxikc o.s, t%s 0 0 ~  fdure to report far duty, or & e m  of q.amp10p@ 
f r o r n ~ ~ n , o r ~ a f w o r k o r a b ~ ~ i n ~ o k o r i n ~ f i o m t h e ~  
f8iW anti proper perf- of* eprplo~lae'a $ I h  of employment), s h w d c 1 ~  
walkcmt or other job action agabt the T&p. Job action will be d e b d  as job 
action tab by onduty pwsaltnel ow. The Union agrw that such action would 
co- a materiat breach of this AgreencenB. 

B. ~ n t h d ~ u f a ~ d O W d ~ ~ m t o r o t h ~ j u b ~ i t i s ~ ~ ~ a a d  
agreed that participating in any such activity by any employee cumd under the t a m  
ofthis Agrmnent shall be deemed grounds for d h i p l h y  action mbject to &e 
provisions of Article ofthis Agr-6 - ,- 



A. Upon wittea mpat d with reasonable ROfiOR, an qbpe &dl be permitted to 

. .' 
.> _ 

B. ~ ~ r m t e r i ~ d a o s l t r n y w d v o n s t c i h c ~ 1 ~ i ~ ~ ~ i n b i s ~ e r s 0 w e l f i l ~ r  
copy ofsuch material shd be sent to the employse. No docurkt of anonymous 
or@ against an employee shall lx eligible for the personnel file. An employee my 
llb a w k n  response of reasonable length to any derogatory or adverse mernomnda 
or d a m m b  intended for inclusion in the pmnne1 fie Copim of any written 
documeats, relating to discipline or the work perfomance of any employee, d b h  are 
to be wed by tho Township in any disciprimy p r ~ d i n g s ,  gTievmw hearings, or 
eualuatioa report, &dl be giv- tk w 



A The Union agrees that its mstnbm dull compfy with all IXwWn of hergenq 
S m i m  rules, -OM, policies, 9nd p m d u r m  The T d p  agrees that dl 
a f o m e n t i d  rub, reguhi* polid- and p r o d m  shall be w b j ~  to the 
g r i m -  

< - -  < .  '. <' . ->.!,. < : . I 4 , - 4  

C. All d y  hired e m p l d ~  shall be sup yith qrww of d ammt r u l q  g i - .  . - c i e 9 , a a d p d u r e s ~ q  :- : *  
xv;; 



n 0  T- MI g1.0vide ad ' B M P I O ~  with &tion- ~~R.SS ~taifom 
a d  smctml &e@thg turnout gear as listed ia the Emebgenw Services Policies 

B. All personrtl proteetiva clothing, i n c h h g  Won 
be supplied ad mdntabd in aworcjan~ withNJ - .I 

C, When any hem of the d o n  uniform or mchd-h@tiq turnout gar is 
~ o r d e t # m y e d ~ e c m b t y d u r h ~ t h t ~ d r m y ~ ~  
acdvlq, h Q h t h g  or EMS duw or say atkprOCm of* ~ ~ o ~ & P I ' s  daily 
r o u t i a t , t h e T d p . o p i l l ~ t h e h  

D. The Dimtor o f l h q e m y  Seavices will devise a whereby an mnpbyee 
may have his strrtisn d b m  or tWbRut gar  imph i  t~ detmnhe whether the 
aquiptr;lentlleadrta be r e p M  orkm longer -16. Any im which needs 
to be ~ p h d  be m p l d  by the Township, 

I.. 

F. The T o d p  &dl pvide for laundry Wties which are available to the 
anployem forthe expm-purpose d d g  d dtyingtheir udf~xrns while on 
o r o f f d u t y , i n ~ d t h P 3 J P E O S R  



A The cost of all Emergency S w i m  tahhg mums, ~ H c h  me mccmq for the 
= W b f =  to maintaia the minimum qudSmtiom, eertificatians andlor lcenses 
nawauy to perform tb& regular dutiq ahdl be borne by @s,T,~m$ihip. 

I, C m r m  wchas, &not limited to,rImMowhg 
p ~ h o f ~ a x t i e t e :  

(a) ~ e y M d d T s o b n i e i a n ~ ~  
(b) EmqmGy wad TeGhnibWMht d 9 8 t i o n  
(G) CPRrwWt%dm 
(d) Fire h p w t o r f i  Wdal c d d n g  ducation mums 
(e) P r e - ~ ~ t d ~ ~ W p p o r t r ~ n  
(0 ~ ~ ~ ~ ~ ~ o Q u ~  
(g) W m  C o m & g n  Cde 0 0 ~  ducahn oourses 

2. Employec~ dm be pnkd theaE&m re& duty to coq le t eaq  
Wuwtrsiaiqs- 

B. The Director ofBmer%encg hrdw may also time off from regular duty 
for any other training muses which he approves. The cost of other tmbbg 



k Seniority is d&md as an mp1oyee's oernhums length of &ce with the Tn- 

13. An mployee &all be m d d d  without d w i t y  mtiI b e c m i q  a mgular employe% 
which shall o w n  upon the mmpieh ofthe pmhbmy perid. The p r & a t i q  

- petiod~besbr(6)rll~nths. 
I * 

C. An tmp1qe.e shall 1oe his d o i i t y  o@ if 

1. He w)huhdy leaves the employ of tba T d p  due to a r d p d o n  in goad 
- d k  

2. E e  is hid off and m b m t l y  Ws to report to tks T m h i p  for within 
f ~ ( 1 4 * ) d a q r s ~ ~ w r i w d f r o m b T o m ~ b y d e d  - -  - 
maiL Upon d p t  ofsuch noti&, 
within #wen (7) days. 

3. He L &charged fbr just and d c i e n t  cause. 
- .,.-kL . a- . . - *  . . . 

- v - .b*L 't b ' 4  .-t r 

D. *f,~ii&\IXLb are 
.-. Grd7p&.&'6?".&& & ke e~g&40n+d-. 
a & 

Section "C," Paragraph "2" h v e ,  hlhsEI atah all seniority B C O U M U ~  prior to the 
time that t h e I a y o f f M ,  



7, John Murtaako , 5*8  SW 
+,-+ ;,:. - . L -  

"n$ rpl:w3y * c -i .. 
):-. LCL; ',: ' :.I , ! . . . .p2ty2,;,. m 

C. ~ ~ ~ e g a r e i n t e n d e d t o c o v # ~ ~ t r r i e s n n l y a u d a r e n 0 5 t o ~ t  
longevity stipends, ovew pay, d u w t k d  kntive,  atc. with respect to 

D. U is undmtsod that the township agms to pay d etnployees h the Umon on 
T h m d a y 8 r m I e s B t h e r e a r e u n f o ~ ~ ~ ~ ~ c h ~ a y t h e  
p w  of&* in wtlieh w e  papent wiU be made w man asr p o m i  
r & r ~ ~ y p o b ~ ~ ~ l : - - C - ~ ~ , f F I r : ' - ~ '  -,:: b" ' i V d . " " . m '  ' 

I 1  , r-7- . > 2 ,.:& b-- - "' 
e E ~ ~ O Y C W  shll bC pr$ oh a -biMfpyd&~ie. 



. . "-&&a - . rL . ru. Ad- 

B. 1 . A n ~ o y a e w h o i r  
' ~ o r ~ t o w u r k l o n g e r t h a n h i s  

rem uw ofduty m=i approval luch ova~inrq paid it 
the rate o f b  and ollaMhb n o d  pay. In mch owtime, 
p a y m w l j i e W B o m & d e m ~ E o I I ~ ~  .- -,,,'rT, I. r L  - F t 

(a) U p ~ h f u l d  1 g C ~ ; & * ; ; :  ... .. 

(b) 1 6 ~ u g h 3 0 ~  -30minQ(eSd$f1 
(c) 3 1 ~ ~ S 0 ~  -omhowpay 
(d) ~ , a ~ ~ b e p a i d h 3 ~ ~ t ~ ~ f o r r S , ; o r a  

portion of=& timeworked beyond the wgdar Eour of duty. 

3. It is undenttoadthat fmmtime to time, all or part ofa shiawhichlmk 
been vacated due to sick leave, personal leave, or other authorized 
leave will need to be covered by offduty 111 time employees on 
overtime. In such a me, overtime ieU will be ~ f f m d  to  qualified 
offduty tx@ploy? o n a _ r o ~ ~  bagis, 

4. Employes requ id  to work wdfthm on a holiday will be wmpeasated at a 
rate w h i c h i ~ l e 1 6 . m ~ p a y .  



C 

C d k &  t h e  h d i  be defined as unscheduled time worked aRer an e m p I o p h  b n  
relead h m  his regular shift and d m  not tie into a BU& W. Any employee 
required to work after being called back will be d a minimum o f  four (4) hours pay 
and will be compematd st the appropriate owrtirraG rate. 

~ a c a l l ~ ~ p ~ t o ~ ~ w o r k M ~ f i o t ~ t h a n f w r ( 4 ) h  
prior to that q u h  work M k ,  the fillowing &dl rvpply: 

&fk, shall be paid at the mte of dmble h e  for the actual time w d .  

Any employee who, on his day oe mpdsr to aa c d n w p c y  call at the request of the 
Dhc#or ~fEmrgtncy S A a ,  or his designee, rn be consiiked to be on " c a l l e  
he: and dull be campamted awdingty .  

Any employee who* on hi# thy o g  any md&orq" or ather swsim &: , " 

* m o f t h t D W d E m e r g e n o y m o r B i s d -  Wkmddcredto ' 

be on U,odl-bdc timeP" and &dl b mqwimted awmhgly.  . 

(a) Eanphym who am d k d - b k  for a h a + r d o u ~ ~ s  wmqeney shall 

@) at any time during the ht hour after employees are alerted to a call- E ,: 
back for hazardous d a l s  response, the dgment  is canceled by r 
qualified West Windsor Township @oyw trained to the minimum l e d  
of Haadous Materials Technician, then the employees will bq! ' ; 
wmpend at their o w d m  rate only for the a d  time from orid'nal 
dl-back to cancellation t h e  and my additional time needed for the 
employee to return to their residence or prior commitment. 

(c) 3Ef the hazardous materials response is cmceXed after tl~e pa- af one 
b u r  or g r a k r ,  or if the Hazardous Materials Team begins an operation at 
my ti&&er call-back, then empIoyees will be guarant&d the four (4) 

. Mw ,, , . . _  . '  . -- , '1 . 



Upon &don oftea (10)ymm until the ad ofhe Waath (slStb) year $1,354 

Uponcorrrp~eti~of~(lS)~untitthedolF~etwenti~(20tR)yw $1,306 

Upm oomptetiw of twenty (20) ycar~ until Ehe end dUle.tww@-Mh (25th) yew $&7 
I 

a 7 0 8  

L o ~ p a y m e n w w W  be proratad overthe cdadarytarmd be paidbhddyfor 
cOnaitlLlOus and unb&mp&d sewice aRer an ef~~ployee reaches his annivemq dmC 





,.*om L-.- - - - k--& . - . . . - - - 

_ .  ? I > . _-*-- -.. . 

. . .., - I . , . .  - . 

A. The Towhip &dl, abject to the cbWons & firth below, reimburse ag 
emplop for IW/o o f b ~ ~ P o r ~ ~ 8 t ~ g r a d u ~ t e u r  
u n d e r p d d e l d  at d Ebus-ywdm two year college$ 
exkcmion divisions wfmmdbd wllsm mmty wmmmity Wgm, k h i o a f .  or 
bushati schIq and/or mhhg d u d o n  program. 

C. The Business Admhkmt~rand tht%ector ofEmergenq S m i m  shall have tias 
discretion to approve for tuition xeimbumanent vJlthin current bwl@ dhdons. 

1, Anry employee who is disapproved fbr tuition mimbmm dull be provided, 
within h (5) bushes Ws, with a w&ta demiptiaR of the masun for sma. 

2. Bmployewdbei&d no WbNgygmk 15 ofthe a t u s  aft& 
'approval far Won wimlmrsamt. 

. - 
* % 

pm&d fees, and bo'ah. - A. . . h -  

- 3 

&employee whb v o ~ y ~ t e s  his ernpkpmtwith tk Township prior to- 
bcmlfldm  of^^ (12) m* d%&*to tb Tt3md@ dbr &pt of 
r d d m m m t a a r ~ f o r E h ~ W ~ t h e T o ~ a p ~ b o f  
the tuition and --paid based QJI the m m k  g f d  of m. An ~ 1 0 ~  
h h ~ f o r ~ ~ & ( 1 2 ) ~  W M & e T m @ o m  
h u a W p e a ~ ~ ( f B % j d @ ~  Wzehbmm~Uk 
d a i w t d  h m  Mb &MI pay. S h d d ' s u B d 9 n ~ ~  not be &&I% the anplop 
W p a y t i a e n ~ t W k n c e .  



A ~ T o ~ ~ p ~ t o ~ ~ ( l 3 ) h o l i $ a ~ p e r ~ m ~  
employee in the Division of Em- bmkxs* 

3. New Yw's Day 8. Columbus Day 

C. When a rccqnhd H~Bday WB oa a Saturday, it shall be ahseme8 an the 
preoedhg Friday. When a: remgnbd hahday falls an a Sunday, it shall be 

on the fQlo* Monday. 

D. Whenever a holiday M s  during the time an mplayee% an paicl skk leave or 
family leave, that day shall not be considwed as sick leave or family Iava lfst 
holiday should fall Within m employee*~ w n  pdak 
not b p ~ l p @ f g  a vacation d 

d! ., ; * ,: (9 
.b - 

E. Eaqbyea who we on lawe of abmm withmt pay will not be eligible for 
holiday my. 

- thhm (13) m p m t a y  days &pw yew in lisu of holidays. U d  hoiisf 
c o r n @ o n d ~ m a y n c s t b e ~ o v e t t o t k e f u ~ ~  

G. The hokhyyear sbd be the twelve (12) month peTiod ~~~g Jammy 1 
and ending-31, and dl Mday days Wbesc idded  withinthe 

-a + . , - L  . , , . . y  1 .. . - .  
-.. . 



Use o f p a s o d  time must be approved in dmwe by the: Dimtor of* Saykg 

Ktha termidon of an emplop's arrtglopmt owrum *or to a ~ i x  mmtb inbwd and 
h e h a r s ~ ~ t w o ( 2 ) ~ d ~ ~ d r y r r h a l l b e p a i d ~ t o t h e T @ p ,  

~ E t h e ~ o y w b n o t ~ m y # ~ u f h i s ~ ~  thmbwiSLbc&ledto 
be paid fbr one day. I f t e d d d n  occ3uro after the six month then dm employee 
Ps entitled to be paid for the days nut in pmmh ople (1) ofth is  article. 

Only employees wi4b one (1) or mort yems d d ~ e  shall be eligible for pemnd days. 



A h the evefin of the death of a parent, step-parent, ~p~ spou- child, brother, 
sister, fathw-hialaw, motha-in-law, mn-in-law, or dauw-in-law of an mpIoyee, 
said employee will be granted bereavement leave 6mn the day of death h g h  the 
semnd day after burial, not b e x 4  a tatal of five (5) consecutive working days. 
A d d t i d y ,  the unployee &dl be granted one day of leave which can be used in half 
dav hm&nts to beused within 6 months of the death to attend to msond 

" bc deducted fraP any other days offthat he h oatitled to. 

C. In  the went of r death of an aunt, uncle, nephew, brother-in-law, f ~ter-in-l*, 
spouse's niece or nephm* qmuw's aunt, or tide, the m t p l ~ w i l l  be granted leave 
fOCtb&&&be&@ 

D. In the went of the death of a relative or in-law identi6ed in paragraph "Cn who resida 
outside of the State of New Jersey, and ifan employee can shw that additional time is 
needed, he shall be granted up two (2) additional days leave subject to the approval =:w 5 i - of the Director OfEmergency Senices. 

>,,,,- q, :-:! 1 

; a? 
B. h y  employee who is dm@ o E w M  ~~ leave Is e r l l e d % ~ m d f &  dm 

types o f h e  affexqt  m p h r d a y  QQ Mbave krl8M Weaavwnent leave ptec&,,,.,., 
a r s d ~ o t h w t i m e & f l & W b e ~ u l e d a a W &  

L< 



A ~ c t l l p l o y ~ w b o  b ~ e d t o & h @ w i t R h m i l i ~ i n a t i r n e o ; f w 9 t . ~ r  
emergency, shd be p d  a lave of absence Without pay for the eperioa of smicc and 
thm(3)lmths-* I Q ~ o f d 0 6 ~ 0 l l ~ l ~ ~ a r ~ 1 ~ ) ~ ~ 1 d p r e v e n t i n g t h e  
return to work, meh leave &dl be m d e d  thrat (3) months a f k  m, but not 
beyond tm (2) years after the date of d b k g e .  

1. A r e ~ m p I o ~ w h o d ~ h a ~ m ~ n e n t o r ~ k  
~ t o ~ n n a n i n i t i s l p e t i o d o f r r c t i v e d u t y ~ p u t s u m t t o  the 
1955 R-F- m m m i k - ~ r ~ v j ,  d d b t g r a n t e d  a 
lave of&- without pay for the training period, which is not d d  
mititrrry lea= 

2. A regular smpbgeq who if a member dfikeWid Guard a otha U. J.S. 
militmy r-e component and who is requid to undePgo annual. field ~~ 
or other active training duty, &dl be gmted a leave dabewe for such period, 
which W be in &&tion ta regutaz vacation have, D u w  such lave of 
+ c e , t h e ~ M p , a y h t l l l p 1 o y c e ~ d E e n c e ~ t h e ~  
he w d d  have xnade with the Tomship md the amount he actually d e  
durhg&vetdn@ duty, 

3. R ~ w n p ~ ~ o m r n ~ e r s r ~ & e N a t j r o d ~ d o r o k U . S .  
military~aomponebn,anust~giventimaoffwith~ym~~~d 
d r i U ~ w h i c b b i n ~ o n ~ w ~ n , d ~ ~ ~ u r o t h & h v e ,  Howem, 
the Township may, &I* dimdon with the emp1qeq adjust an 
anploy~e'~ wok s&edult to amkde that mplope to &end M s  and f&Xl all 
employment respa&& without the d Tbt a d & h d  tbne oE 



.a I I h,  e - .  - 
&* .-.- ..-2Li< ;- : * I * E, El' 

t 
.( -& 5; : 

q -' 

, :* ,. - .. 

Any employee who becomm p p m t  a, with W&m commence by tRe mployee's 
phydchq be gmkd a leave of ahmaw without pay mmnmcing at my time during k 
tmn of pregnancy and esding not W r ~ h  three (3) months a f k  the date of d d h y .  

snp10yee ahdl &e to a d *  seniority and be entided to Medid hm& as 
p & W  by this agmmmt during hca leave. 

Thm@ the entire m a t e  1-ve ptriod @otb paid and approved unpaid), the Township 
shall pay the aarplop's hdtk 

S W d  the employee decide to l a w  the Township's employ prior ta three (3) months 
after mhmhg to waxk fiUowing the matemi@ leave periodI or &odd the employe nut 
r e t u r n P o 1 l o w i q g ~ l t a ~ e ,  theearployeedd t h ~ ~ t h e T r r w n z r h j p f o r t h e  
cost incurred by thr Tuwdip for the ben&ts during the time the emp1oyee RW an uspaid 
ltave 

Paternity and adoption leave shall be provided for in accordance with the provisions of the 
Family Leave Act. 



A. Jurv A regular mp1oyee &dl be p t d  nw.esswy timu off with pay when 
to m r m j u r y  duty as pmaiii by applicable law. In no event dull aa 

mnpbyee be e x 4  &om work for more day thrrn those required br such duty. The 
e r n p I o y a e ~ a o t i f y t h e T ~ ~ ~ d ~ ~ t f b r ~ 1 ~ v e a n d  
m k q d y  f b i s h  e Y i h  that he p & r d  the duty for which the lmw v m  
requid.  T h e e m p I ~ W b e f K r m i t t e d b k e e p a l l ~ o n & v e d w h e n d  
employee perfom jury duty. Any employee called for jury duty s h d  be requited tp 
rettrmtowoikwhenlmot activelyaerving o n a j w y o r w h r e l d  at suchatimcthat 
the mplgyee can mmmabIy be q e c k d  to return to duty in time to complete at least 
half of his nomid wok dB. 

B. ~ a ~ m p l o y c t i s p a r t y t a ~ o n i n m m r e l d w  
undated to his mp&y as an employee of the Towdip, he shall be med t h e  off 
with pay ifthe appamnm is during a scheduled work M. The employee M notify 



A Sick leave ahdl be granted to -1- w h  they otre unable to perfarm their wdc  
by bpmd illness, accident, or exposure ta a contagim d h .  W e  
s i & ~ d s y s ~ e d  b y t b e T d p ,  up t o w  (3) daysmay beused fbrfitdy 
~ ( ~ k ~ i n t k W i a t a ~ w h m t h e e m p ~ s W L W y  
reguIredX a d  up to two (2) dsys may be used for d i d  appointments. 

H m ~ ~ ~ ~ e m p l o y m e n t d u r i n g t h e ~ ,  acalculationhllb 
made of& $ a ~  taken vmw sick dsys gmtd. Ethe day t&en rue k e m w  of 
days he shall have this propea mount of cumjmsatio~~ deducted from his 
hiid pay* 8bodd ~~~ funds be avdde,  the employee shall r&hm the 
T ~ p f o r ~ ~ ~ ~ ~ q p ~ ~ ~ m W ~ ~ .  

33. A n ~ I ~ ~ r e r s ~ o ~ ~ h t f o r f i ~ ( 5 ) o r ~ o m w ~ ~ ~ ~ ~ ~  
b myired by the ToumsTvip to mbmit amptable medial evidence sarbmmkting the 
ihess. Such medid d @ o t a  &dl be at the of tIm Township or, at the 



1. Anemp~~wbQhbeen~ond&leaveforperioda:to~ten 
(10) day8 in one dendar year conaisthg of Mods of fewer- five (5) 
comemtive worlcitlg days, may be q u i d  ta abmit aceqtable medical 
&dm= for my a d d i r i d  ddc lave In that year. In the m e  of a chronic or 
rwafft.itlg illness rqukiq mnhg d o n e  (1) day or less, only one (1) 
d ~ ~ k ~ f a a a ~ o f d x ( 6 ) m o & .  

2. The Tmw&ip m y  mqyh prodof ikess of an mplope on sick leave, 
w h e W e r s l J e h q ~ ~ ~ & I b  h 8 & o f s l d c I ~ w ~ b e  
c a u m f b r ~ ~ & ~ ,  

F, The Township may require m mp10yee who has bten b t  due to persod illness, 
as a condition ofhis retun to m, tg be ncamined, at the expense of the Township, by 
aplyddmdeBigaated by the ~ o d p .  S u d ~  exahation shall e$tablishwh&erthe 
-ayes is mpable o f ~ ~ h i s  m d  duties and w h d m  his returtl will 
jeopadhthe health ofother anpbpcs. 

G. A n ~ 1 o y e e ~ b r r t ~ ~ ( ~ d a ~ m d d s i & t i m e , d h a s a b a n k o f  
forty (40) days @I mmrdaacedth the malop.- provMon), may dect to 
sellthe ~ ~ s ~ t o t h e T o ~  ~ - ~ ~ t @ O ! % ~ o f ~ e ~ e  sftheday 
(badananeight [SJ hourIlap)orammulatethetimon&eboo~. 

1. Inthe mtthatthecmpl-dieq hisbmehkryd bepaid alumpmm payment 
b d u p o n m & b - r m i & h a t t h e d a t e o f b  death. 
~ ~ g a c ~ * b d M M u p n b r ~ o f p a y h ~ i o y e e  
wasreceivingonthedateof~deeth. S a i d p a g . g l e s t ~ n o t ~ d S 1 5 , ~ .  



Note For the puqmas of this a d &  dl casploya*cn b W  w of &nuary 1, 
1996 shall be ~ v m d  by tbie p i s f o n ,  Eemdtgr, &xgpiayma must 
accsltmalatt t i m e  (3) yeam sf senior& ta be clE* W M ~ W  lIIams or 
Mqjor hjury U v t .  

1. Each employee hall b entitlld to up to me (1) year of sick leave with full pay for 
a nowwork d a t 4  major i l k  or iojury. The empbyee is eligiile to continue this 
~onmpaidfwimrdditiolnlonc(1)ycu. Theilh#uorhjuryshdbe 
d d ,  by an %uthorhd physician d d @  by the Towdip* as one which ' 

would prevent tha anployee fran p a f a  his ir regular dutiar, and l d & o f  
which the employee mast be ahmt beyond forty (40) cumedve work days. 
(Said forty 1401 days &all be appIied a@st the acamulatcd sick leave in Section 
,',) 

- Should s hd&y fan widin the forty (40) day period, d d  holiday will be applied 
tawmi the 40 day period. 

- %om inclusion in t@ i-fl+q &i+&y-wp W O ~ %  

for any ootba s m p b y ~ . ~ ?  , . % 

2. Ewh emplow k respowible for the &st fo* (40) days of my major ilhess 
or yury prior to initiating the @or i k s s  or i+ry provision Any employee who 
hasn't accumulated dcitnt, sick h e  win be r-gd to wvef the b d m w  of the 
&st fum (40) days using W o n  the, holiday time, comp time, p m d  days or 
othwdays&a9nnigktb~.  





k I f l t s l ~ ~ i s ~ h t h ~  lineofduty, i.e. ~ t h e ~ c e  ofany 
~ r e t a t a d a d i v i t y , ~ g a r ] & M S d u t i ~ ~ o f a n i n j u r y , a r ~ a  
wak M e d  m, he be -tifled to injury leave with AJL pmy during the perid 
in which h8 is un8b1e to p d m  his htiq aa d d  by an authorized phpiuan. 
~ ~ t s ~ b & r u p ~ o n ~ [ 1 ) ~ 0 r d t t K : e r d p i o y e e ~ p f r r c e d m  
~ ~ l e a v e a t ~ o ~ ~ ~ ~ a n d d u & b y q p a y m m t  
mxivdfhri Wdcm's Gornpwtation 

D. h ~ m 3 ~ r t . & ~ l ~ ~ ~ ~ e i @ ( ~ ) b m o f t b e  
acamm of such hjitryl in odw ta be di@e (hedts  d w  this a e .  



A ~ ~ ~ t # p 1 o y e s ~ b ~ 9 d t o ~ ~ ~ n I s a v e ~ a n h i s y ~ s o f  
coatiauaur service A p p d  loltva of ab- without pay in ex- of thirty (30) 
d a y $ e x e e p t M i l I t j u v ~ v e , ~ t y L e r r w a n d ~ ~ L l l n ~ l t k ; a v e , & d ~  
deducbd &om the employee's total conthuws h c e  for pupaw of detemhhg 
t h e e a r n e d ~ c e ~ t f b r ~ ~ ~ l ~  VacationsWitb.pysb~begrantadt0 
employaes a$ hn-: 

~ f l f B t ~ m o n t h s  6 - b ~  
Begitminsweysarthroughkym 12 w d h q  days 
'Beginn@ # i x t h u g h c i @ ~  1 5 w o ~ d q s  
B e g W q  h e  through hutem p r s  17 woddq~ days 
Bt%inningfiffbbnymmormre ~ ~ t k i n g ~  

D. Ifanemjbye~M--pti~t;ob-hd& 
~ ~ f W 1 _ ~ ~  heshatl~bursetheTowmhipfbrv+m@kendn~t 
d. Ssid payment dull be deducted the mp-s fmd pay* Should 
d- hdsnat be amihble, the employe !&dl rehbum the T o d p  fbr the 

~ t o m a b u p f o r t h c u m o f u n ~ a r n ~ d a y s .  I f m ~ o y m  termhamhis 
~1~ pior tom his vaiahn astithent, he shall be paid for vacation 
d b t w d .  

E. A U ~ m d m e , a ~ h ( 5 ) ~ , m u s t b e u ~ ~ ~ e c e f m d ~ ~ m ~  
it is a n d  Aim mount up to and including five (5) days may be d e d  m%bo the 
fobwhg yaw. Undw specid cbmshwa additiodtime may be gm&& jf 
mp&al and qtprowd by the Business Administrator. Said raquegt shd b made in 
writing mibesubject to the approval of theDiredor and theBuskw Adnd&~&r. 
N o ~ ~ b ~ ~ t b e B u s i n ~ A d m i n i s t r a t o r u n I m & ~ . L  
~ d b y t b h ~ ~ s t r a t a r ' s & ~ o n o r ~ b ~ 1  dhymr 
dur&whkhwmtiontimewas~~ated,  ~ ~ ~ ~ d c a r r y w e r o f  
~ r n ~ i H : ~ ~ ~ [ 3 ) ~ ~ b ~ , ~ f l i e ~ ~  . . r 



JmxIQNEIh- 

within three (3) working *. 
F, .If hoIi&, m M  by this &ring an m w 8  

G. Scbeduliag of d o n  must be approved by the Director of mq S e d v i ~ .  

E Althou#~ vacation lave i9 all& and adable on a ddar yew b, all 
calmdatbs of d o n  at rime of employee reignation, tamhation, or retiretzaent 
W be b a d  on the etnpbya'e d v w w y  date. 

L Lf, at any time, mation Imve is derdbd, 8 written explsnlftion shall be gim to the 
affected employee witbin five (5) d a ~  of such denial. Th gran- of d o n  law 
willnotb-iywlithhold 



Ail employms c o d  by thb agreement m y  be g r d  a leave of absence without pay 
for a maJrirrrum period of ons (1) year by the Township upon d t t m  application setting 
firth the muson. Fmthm lavq in ~ o a a l ~ ~  may be granted by the T d p  
wheraitisinthepublichttmk 

A t l ~ o y s s o n a l ~ o f s b ~ m a y ~ y f o r t h o ~ t s ~ O W g d ~ t h e ~ e c z s .  Said 
payment &dl be made thirty (30) dayi in admace so a9 to miwide with the Willing puiod 



k fouowhg cowage for & an- 4 child will be provided at the 
mst of The T o d p .  

l,(a) Compmhedvt Blue Crass, Blue Shield and Ridet T h m m c t  and prevailing 
fee Blue Shield Program as m d y  provided by Blue Craw d o r  Blue W d  
of New Jersey. 

@) The anployce has the option of jo* a Medi-Oxoup H d h  Wtenancc Plan 
instead of choosiq the coverage set forth in paragraph A. 1(a). Any addhid 
~ o g t ~ f a ~ ~ P l a x l w t r i c h i s m o r e t l x a n @ a m o u n t h T ~  
pays for health hamme in d o n  I ,(a) &all be paid by the emplopst. 

2, Major M c s l  Xoasurance Plan ~ u ~ t ~  as provided by Blue Cross a d  Blue 
Shield o f N N e k m y  Rdajor Medical Program. 

3. Dental P k  as provided by Blue Shield ofNew J m q  snd includes the 
~~: 

Reasonable and automq, da8slcti'blq St,W &mud aaatrimarm p a  pmmn 
d childten to age 23, lm dependeat paWpp#m 

4. ~ o n t i c ~ e w i l l b d m b u r ~ k y t b T d p a w ~ t o t k  
foU&&@&& _. , . , 

*.. L 

One-time only 50% r e i m b u m i  per employee a d o r  family mcmber for a 
maximum I i f ~ T o w m h i p  & h u m  per individual of $1,250. This 
rehbmmmt dad be p+le to the employee upon receipt of executed 
vouchem with a copy of the bills nttrsphraA. 

5. P d p t I b n  Drug P h  The Township, through an insurance d e r ,  shall 
pr~Yide a prescription program fir each mpIoyes, spouse and dependent child 
or children to age 23 whdy h mpluy- pays a fud co-payeaent ofS2.08 



f ir  each H p t i o n  ( i id'ing contmcqtivcs) or e&ch prdpt ion  4 
diqmmd by a phamwy. The at% of such program shslll be &eIy paid by 
T h e T d p ,  Su&pmcriptionpragram~be~toorbetterthantke 
Bhle C r o ~  ofNw Jersey -tion Progratn. 

*;f. t-,:,--,-* tz; :;*. ~2 + - : - >  . '  
.bh - 

If mPfOY & & ; : i 6 ~  damA, ,@I iif && d* nd to 
be eligible by h i m u r a w  carrier for the abwt d&W plan, then he shd be 
covered for the pmiption plan. The cost of this prdpt ion  plan &dl b 
entirely paid by the Township, except that the employee shall pay the c e  
paymat of $2.00 Ew tackprmG@tiQL 

6, Eye Care: The Township will ~~ each employee for eye m o m  
a n d l o r w m w t i v e l e m m ~ f a r ~ d h i s ~ ~ .  Such 
& n & u m e m e n t s M b s P n a d e u p t o a ~ o f ~ ~ ~ d o ~  
(S35ll.W). Ws or notice must be %ubdttd to The T d p  for 
fehhmmmt within thirty (30) days oftbe d ofthe dendar year in which 
theyminGmcd. 

7. In uctdftion to a h h g  imrme adable &tough the State of New 3- 
and all other d h g  plans, the Township shall mntinue to provide life itmmce 
as p d d e d  by its di 

8. The Township ahall thn&mti@ the President of The Union if a current 
h m n c e  currier is to be replaced by a new d e r .  A new d e r  must provide 
amrage that is qd to or better than awragc that was provided by the 
replad cBniw. The Towship shsll be liable fbr I& benelb to my employee 
ifa change or c a n a o n  of Wth h~ m g e  d t t r  in rduction of 
bend* m ' ~ l w ~ ~ J ' , ~ * y w > & y .  -A -TC - -w*rTd'?~-~,P; .~yJ;*-*  -: :- 

, I h  ' o '  , -4: 
J > !..I -' . , 

B. TIM  owns ship win Ooniiiic cdSarge of co-rehdve Blue C r o e f u e  Shield, 
R i d w u J " a n d ~ o r ~ d ~ a s c u r r e a t l y p r o v i d g d i n p ~ h A I .  a d  
A2. ofthis Artide, psdption coverage ss amindy'pmvided in paragraph AS. of 
tiis Artidq dental a is in p q p p h  A3. and eye care as d w d d  in 
paragraph Ad. for the employee and his qouse and child~en as mmmtly Wmd 
conmmhg upon the tiate of fill retirement of the employee. 

The emp1oyee choosing A I.@) coverage is required to pay any additional cost of 
cowage . 7 mote than t h e a ~ ~ ~  The Township pap for insurance coverage in A 1. ' 'Y -7+wmy:777  --I ,- -. - f-+"-7'm'l .,- .,:F -, -.-' *:-V. 5 ;  J Y b - , L . -  - h  - -  I . (4;. 6,: . -J '  - ..b< 4 ,'p,y,. - - ,  - . :. . : .  I .  . .  . . ..'.~-i:. ' 



(Rdmimt is d&ed as any retirement as d&d in 3 W e  of New Jersey Police and 
FLrrmo'a Rrtinntsnt I h N w o k  PF-30-170-193 Dated January& . - ,  W'' ' , -a+ , .4  $,QJ@& ?- . 

1) Sd~eRcQimawnt p. 17 ' w ,  - c -  ;., - 
2) Sped lb t imwnt  p. 17 
3) O r d . k y  Did- p, 18 
4) S ~ D ~  p. 19 
5) Awiden&lDhbiby pp. 19,20 

I t i s d m u n d d  thatretiremetrtindudesqEarlylZetm~~ * -  
t l n m t h e  Program 

u offered by the Sue of N w  3erwpf - 

C. hthcmntchrtmcmployesirWhththddvtyorditrhm~uri~ 
s u m b d  while in the perfomma ofhis duties, The Township shall pay, without 
delay, the wmr of S*1,500 taward herd  to the employtt'r &*famiIy 
d a s  of the amoms mid forsuch exmuw h m  other murca. 



I n t h e e v e n t ~ a n ~ ~ S p s c i d d b ~ t o ~ r k m o u t o f ~  
assignment, i.e. atsum the rwpomib~~es d m  pfmn She dub of an Emergency 
S h  fiautenant dw to m@n&n, Wmhdon, cw M Imve of a fiatenant, for 
a ~ o f ~ m e ( 2 1 ) w ~ ~ d e a d a r d r r y s , ~ m s r a i d S ~ s b a l l h  
m @ a t ~ W ~ ' a ~ o f p s y m m h o u r 1 & r h M s ~ g m b  

m o d  (22nd) d h  day of the assumption of said Wt8, 

The person r d h g  outlof4ass compm~18tian shad be the mior person on the p b n ,  
unlm othmvh ddgnated by the Director ScrVitxs" The senior pemn is 
t h a t ~ ~ ~ h a s b ~ ~ o r i t y w i t h b d e p ~ t a n d h m t l y h d ~ W  
dot as the senior m n  with the p b n  in qudott 

This provision dull nat apply to out* fk  d p m t s  due to a Lieutenmtys vacatiog 
holiday timq or a001 4pnakL  



An ~ 1 0 y c e  may and b ~#mployd in my mpation during his offduty hwars, 
p m W  that such owupation is not in violation of any F d d ,  State or 1 0 4  and 
p r o w  that such occupation is not in conflict with his employmat with the Township, 
Tha Director of -8m~y S W  and the Union shall mutually determine if such a 
codiict &sb. Employew must notify the D b t m  of Emergency services of my 
s s o o a d r g ~ p l ~ y a r a C ~ ~ ~ ! ~ - , ~ ~ ~ - ~ ~ ~ ~ ~  . * - - -  - - k,c 7 . r -  <-, 

.,,. I 



A If, d d q  the tenn of this tbere are to be a q  promtiom within the 
Divbbn of Emtrgm~y S d c  a p m d u r e  wiU be developed whi& ahdl go- 
web  tim mi, h d d n g  which empfoym we d@bb for =. This procedure 
will be developed through dhwdon betma the Unioq the Township, and 
the D i w t u r  of Emergency S w k .  Thh p d w  may take into account do*, 
expiam,  level af dud012 phpical condition, a wtitten &or oral e x d d o n  or 
whatwa relevant Wmafumm-mary%o M y  and imparkidly chme thewdidate 
w h o w i l l b t l n o a t a b l e t o d i ~ ~ t h t ~ ~ ~ o f t h e ~ t o b s ~ .  

, B. The Townaldp nd idre ncw emp10yea qxdicat ly bo fin my podtion abow the 
rank OfEaxlergmcy Sdm Specidkt unless the Umon and the Township mutually 
ape, afbr d d q i n g  and following the p d u r e  as stated in Parapaph"An afm 



- 
A L&Fmmu~ the m&plinary wpmtion ofa full-time employee h n  their 

padlion. In the- 0 f ~ ~  t'a;duc;tion, the mployee with the least mior@ did 
btIaid&W. 

1. T b s T ~ ~ ~ e n i n e t y ( 9 0 ) ~ ~ ~ w r i t t e x t a o t i ~ t t o e m p 1 0 ~  
who wetobelaid off. 

B. ~ l ~ W k ~ t o W B f k h t h e m o r d e r i n w b i & ~ w e r e I ~ d & b y  
the T o W p .  Notiw of medl &dl be d e  in writing to the empluye'r home 
d d m ~  ofrccord The employeemust pmide the Tmmhipwith my r r d h  change 
while wahhg fbr d 

C. The Township MI not hire new emproyew while h e  ae employees on the t t d  W 
abIe to perform the dutim of the vrrcarrt pofion, unlw d mplqms om r e d l  
refuse to accept such employment. The reeded employee must report fot 
nhshtement within fourteen (14) days der notice. Ifthe emp10yee do@ not w 
report, he &dl have f d i d  his recall ri&, 



B. Disciphq action may be taksn against any employee when it is b&md that the 
employee is not confodng to the lcnep or spirit of Township polkits and rules 
and/or Division S d w  policies and rules; or to hmmiotls 
given to bim; or has acted hpmperty, dishonestly, immorally, or hw 
violated any of the rules, re&atias, poIi&s, snd p m d u m .  All discipline will be 
correctbin intent and p~~ innawe. 

C. Dqmkg on the d w w m  ofthe matter, Wpb.ary adion against employees &dl 
be h f ~ r r m ~ :  

1. T d o d  verbal raprimarad by Lhhmit, Director, or B u & a  Admmitn . 
tor 

2. W W  reprimand froan Li- W r ,  or Bushem A d m i n i ~ a r  

3. Suspension frm ciu(y with pay by the Btlsiness Addnistmtor 

4. S u a p d n  &am duty without pay by the Bukss  Admhbtmtor 

D. W b r e  tbc Township or de Jpee may impow d 0 i ~  written netice of such 
U p h e  MI be given to the employee prior to i-ition of said p d t y .  Such 
notice hll catain a mnabb spec8don of the nrrture ofthe charge, a getled 
dmcriptim of the alleged acts and/or canduct u p  which the charge is based md the 
nature ofthe disdpiint, Rc 6 of& mloya who is mMed d ~ p ~  
d o g  M be trmmbd to tlm Udon arithin smnpm (72) horn sifter mch 
mtk. 

E. W~th the exception of S d a n T , "  Paragraph "1" above, and S d o n  "G" Pampph 
2" above, a baxbg may be held to investigate the prior to hp.ssi&m of 
discipline or discharge. 



, -  , - I . " . .  - 
. , 

..; - ,., ;, L -  , - - . .  ,6 
> ,.., - - 

. - Tbs mpl&f;;llh*h&-fi&tttb bs d,repreJei t.db&e 

Union ador legal c w d ,  

(ti) The employee shall dw hiwe the right to be accampmied and represented by the 
. Union and/or legal counsel d w  any questioning cmxmbg the charm which 

takes place prior to ah-. 

2 The m m  theunion s b l l  be entided to mgy. gfW.~$t tWw._tbe  
'tapehrnthe 

- i 
.* 

. - .- ' . =.' "b ,P :, .. .t' - - 1- . 1 -  3i2. I .Z !L~ A*?%, .el,&%-, p,;:0.5 . - a * h  L LA- 4- 

3. Substantid Mure b @ZM with the requirementg ofthis artide hal l  render the 
~ p ~ o r ~ e n u l l d ~  

F. With respect to Paragraph "C" ofthis article, any writren reprimad dfil remaim In the 
employee's pmnanent file. If: after a period of one year from the date that the writtm 
reprimand was Bed, the employee has not been disciplined fot my matter, similar or 
ibthhse, said written repband shall beremoved h m  tip employee's file and bmd 
over tQ tbe-a&oys . . *. - . 



The pupow of this p r o d m  ir to m r e ,  at the M pomiile level, an 
&pitable d u t h  to the problems which may arise a E k h g  the terms ad 
- 

. _  of mplayment md to resolve grimmcm as won as possible so as to 
a m r e  and pmteemp1oyee&e. The partha agreethat this 
,pcmdm will be kept as informaI as may b appropriate. 

The term ' jykmd' ~ta u d  hemin means any m o m m y  arising over the 
' applicdog or violation of policies, a p m m t s ,  and u h w t m  . . i n m p m b q  'Ve 

d a c i ~ o n s ~ ~ ~ e ~ a n d w & o r r s o f m . o  t a n d m b m @ d @  
an -1 

&**TT&T ; ' + 

1 

C. -ofthe-- 
T r .  

- &-;p 
o owing constitutes the sole and exclusive mcthod fbr resolving gdwmcss 

~ t h t p d e s c o d b y t h i s a p e m m t , ~ f b r o t h e r p d u f e ~  
' &&li&ed by st&& or mgdatioq and shall be followed in its entirety unless any 

s t e p i s w a v e d b y m u ~ ~ ~ ~ ~ ~  : - - :,;!- --. t >.- , * ,  
1 

~ U n i o n W b e h e ~ t o ~ a g r i 8 v a n c e a t q ~ v r r i $ l o r w i b t  
.%he consent of the @wed e~npbyee. Such intewmhn shd l  be warding to the 
epn,vi$iw ofw mi&* Every employee must i m d w y  notify the President 
ofthe Union or a U n b  q m m W w  appointed by the M d m t  Ea C Q & O V ~  

a p ~ t o k a ~ w M m a a y ~ k ~ b y t h e e m p 1 o ~ ~ e e .  A 
~ o f h ~ ~ ~ ~ b p ~ a t ~ ~ ~ ~ ~ d * f e @ t o s ~  
g r i e v a n c e u n l ~ a n ~ h a d ~ ~ ~ t i o n h m t h s U ~ n t a m &  
without a Union q r w a W b c  present. 

ten(lO)d&da~affer~eventgivinsri~tothe~~~hoceurred, 
ex~Iuiwof  Samdapandk@. A m a t i a g ~ b e M d ~ m ( 1 O )  
calendar days a i k  the ofthe &wan- exchiw of Saturdays and Sundays, 
~themprewentahssftheTownsRipand theUnion, inaneam&&ortto 
adjust the tiiff- b the parties. Ifthe Township firils to act within tea 
(10) d& day#, this &dl be deemed wn &lad-t of the gri-. Ifthe 
p d e s  did not mlve the g r i m  then either party can submit the grievance to 
arbitrati~n under Step Four ofthis Article w i t h  ten (10) calendar days &er thc 

w - 3  
r , w  : . 
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last mestiaO wy y$.wIw5iUle . . @ ~ , : ~ @ i ~  I of Sawdays . . I  . .nd 
Sundays, 

, '  
' 1' :., , . . , _ . . *  " I  

, . 

Step One - an a g g r i d  party W h s h ~ c  action by notifying the D b  of 
~ e n c y S ~ ~ i n w r l ~ ~ ~ ( 1 0 ) w M k i n g & ~ o f t b e  
otmmenm of the g l imm or d t h h  ten (10) P V O ~  days of the actual 
or implid ImwIwlge ofthe grievm- and aa earnest dbrt shall b made 
to d e  tlw diffbmm between the aggrieved party and the Director of 
Emergmy M ~ o r  his designee, for the p q m e  of regorving the 
matter infmdly. Fdum of the &end party to act within said ten (10) 
working days shrdl be deemed ta constitute an abandonment of the 
grievance. 

T'he Director Servlm, or his Wgnee, &dl respond to the 
griemwq in wxitihg, within ten (10) calendar days &er the receipt of such 
Bri .w - 
In the event of the*i 0'fh- of Emergmwy Services to act in 
accordante with the provisions of "S-.One," paragraph '2" above, or In 
the event an answer by him in accordam with provisions thereof is 
deemed msaWacty by the aggrbd  party, thm within ten (10) dm& 
days of r d p t  of naMdon of an msww or whm a &cation should 
h a v e b G C Q ~ d a g g r i e v e d p s r t y ~ a p ~ t o t h e T ~  
B&~M Administrator (or his qmmtatWe) (Step 2). Failwe ofthe 
@wed party to act within ten (10) d d a r  eemed to 
m n d ~ c  an dmdonment of the grievance. 

m'pwo-htheeventthe~~hnot~atStepOne,thesameshoJl~ 
r a d u d t o ~ b y t h e @ e v c d p a r t y a n d f l a d ~ t h . h T d p  
B u h  Administtator (or his tepremtative). 

%thin ten 00) calendar days f i o m h  dptofthegrievance (unless a 
Werent period is mutually agreed upon) theBusbms Ad- 

. . r M  
a d ~ i n d ~ t h e ~ g d ~ d h ~ t i ~ ~ o f h m .  

In the went of the ofthe Businem Achmtmb . 
rfoaEtin 

d a t w  within the provisions of '%tep Two,- pamgmph "2" dm QX 
h ~ e v e n t a n a n m b y ~ i n m ~ ~ p r o v i s i o ~ ~ f i s ~ . , -  7 
deerrmed umati&ctury, the aggdeved party within ten (10) cdcalendar days of 



the receipt ofthe answer or h m  when such m e r  should ham btxa 
u- laq appsrl to an lllbitnta for a detmidon of the gdanaoa 
(Step 31, P u k e  of the a g g r h d  party to ad witbin ten (10) calendar 
days lhall be d e a d  to corntiaae m abandonment of the *. 

, ,.8.4 ' . . . .  , 
~ - I f u c b ~ s v w e ~ a o c d e d . t s ~ p T & ( 2 ) , ~  

party may IBqW the W m  J m y M  Emp1oymt Rdations 
CommWon to haw an d i t m t o r  qpointd,in ~~ with theirdes. 

. . 
The deckion of the Pbitncor &all be fbul ud biding on I parti- 

T h e c a ~ f b r ~ o f t h e o r t r i t r a t w ~ b e ~ n t ~ ~ ~ ~ * e  
Tomship md the U&n. Atry other eqensq inchding but not l h b d  to 
t h e ~ o f d t n ~ ~ b e p a i d b y t h e p s t t y ~ ~  



Any provision of this Agreement m y  be changed, mpplemgntad or a k d  in writing at 
a n y ~ p m v i d e d b o t h ~ r m r t u a l l y a g r e e .  A u ~ a d a m e n d m e a d s o f ~  
Agreement h a l l  be m m h d  (or l e o t d ) ,  dated, and signad by the responsible parties 

shgll~.We om of thk !!lgfwa . .  
If any provision of this Agreement, or the application of mch psovision, dmM-be 
r e n d d  o r d ~ i n v ~ d b y a n y c o u ~ t a e t i a n o r  by reareonofany existing w 
r s u ~ e n t i y  enacted 1egisMio4 the rarZaaining paris or portions ofthis Apemat &dl 
r e r m i n i n h U f b m e a d e f E ~  . - !ri- , - ,y~*~w~fy-,- ,-.- ..= . -.-YT. - .  I , I  rw .. 



AU ight~, pi-es, and working d t i o m  enjoyed by the employees at the pmt  time 
~chawtkot~ddh~s~tshsrll~hMforce,un~edmd 
~ i n r r n y m a n n e r , d ~ d w ~ d ~ ~ d ~ ~ d b y ~  
COMea.  



SUCCESSORS 

~ a g r e e m e a t w i l t b e b i n d i n g ~ t h e ~ ~ r n d ~ ~ f t h e ~ ~ ~ a a d  
no provision, term, or ob@&on W n  contained will be m~~ altered or 
changed in my respect wktswwr by the w ~ ~ o n ,  merger, trader or asigmmt of 
~ ~ ~ 9 t . t y h # e t o , o r ~ ~ d , d ~ o r c h a t r g e d i n ~ ~ w ~ e r B y  
a n y k i a d o f c h a n g e i n ~ o r g o w d a g ~ ~ a f ~ p a r t y k s t o ,  orby my 
changrt, gm#cal or o-~e iir the location or p h e  ofbudmas ofdk party. 



THE TOWNSHIP OF WEST WINDSOR 

m C E R  COUNIY, NEW JERSEY 

By: /L P / - , A -  
Ths Hotlorable T b m  P. Frasc4a 

WEST WINDSOR PROFESSIONAL FIREFIGHTEW ASSOCIATION 

BY: 6/5/46 


