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TRIS ATRIZVENT made and entered irnto this o 7 day of
/} -
G - e . b £ 2 v, . -
1972, vy and btetween the City of Jersey City, herein-

- i I m o 3 e e —~ BN HATMY - hoy g LR SO
~nown and desiznated as the "CITY" and the Jersey Ci+y

- + - .t - v Al » -
desismatad as the "ASSCCIATION® on behal® of =211 policemen of

INTRODUCTCRY STRTRIENT

e AR de o

The within Agreement is made to efFectuate the policy
Chapter 303 of the 1968 Laws of New Jersszy, R.S.Cum. Suppl.
34:134-1, et seq., (hereinafter known and designated as Chapt

303) and to formalize agreements reached tiirough negotiations
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the Assoc

jo ¥

conducted in good faith between the City @n

respect to grievances and terms and condi®ions of employment,

T n” e i e e
v

WHEREAS, that for the purpose of matual understanding

in order that a harmonious relationship mzv exist between the

&)

and the Association to the end that continuous and efficient
service will be rendered %o the citizens of Jersey City, this
Agreement is created.

ALY T DT oA
NOYW THEREFQORT

-~ doahal . FAN

-
3
Jeta
&)
i)

ARTICLE I-ASSCCTATION RECOSNITION

of

er

.
. N
WA

—

and

City

Section 1. The City hereby recegnizes the Association

s " e X qw - e : - L 0N ~ o~ 1 i
sole and exclusive rerresentative of all Exmpleyees who hold %

anle : 3 H ey 3 T
rank Or nigher in the Jersey City Police Departme
TV v e ey ey P N - v - 3y 4 R -
Yhe purpesse ol bargaining with respect to —ates of pay, wages
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HATNTENANCE GF STANDANDS
Section L. ALL conditions of enmplovment relating oy
wages, howrs of work and general working conditions presently, i,
effect for Emplovees shall be maintained at not less than tl
standards now in effect, unless changed by Article X of this Agr.
nent, Conditions of empldyment shall be improved wherever Spoeiia
provisions for improvement are made in this Agreement.

ARTICLE 1II
ASSOCTATT PRIVITLEGES

Section 1. Authorized representatives of the Associz-

tion, not to exceed three (3) in number at any tlm shall be

permitted to visit the Police Headquarters, or any Police De-

Director for the

is being ob-

partment facility, or the office of the Police

purpose of ascertaining whether this Agreement

served. This rieht shall be exercised reasonably. Upon entering
[ p e

the premises, the authorized representative(s) of the Associa-

tion shall notify the Unit Commander, or in his absence, his
authorized representative. Asscciarion r representatives shall

not interfere with the normal conduect of work within the Police

Department.

Section 2. The President of the Association, or in his

absence, his authorized representative, although his first ob-

ligation is to perform the duties of his rank, shall be excused

from all duties and ass*cnments when requlred and whenever prac-

ticable in order to discharge his duties as representative of

Association represen:
. A
not to exceed five (©

in number, shall be excused their normal duties for such

periods of negotiations as are reasonable and necess sary.

~

‘unds become javailable for additional

and/or other ben

e life of thin

eement of

negotiated am!

both parties.
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normnzl dutios with full piy, to atliend ccnventions authorized by
tate Law or by the Direcior of Police.

Section 5. Two (2) Enployses, desiznated by the Associztion,
shall be granted time off Zrom their normal duties, at full DaY,

Section 6. Employees who are officzrs, delegates, trustaes
and/or alternates of the Assoclation; not to exceed nine(9) in
number, shall be excused from duty for Regular and Specizl

Meetings of the Associztion as long as the Police Department oper-

ations are not impeded:
ARTICLE IV

RETZNTION CF CIVIL RIGHETS

Section 1. Employees shall retain all Retirement and
Pensi on Righis under New Jersey Law and urider COrdinances of the

City of Jersex

e
(@]
e
'}

<

Section 1. Upon reguest of an Employree, a Leave of Absence,

without pay, may be granted to any Employes who has been employed

~ . ’ ~ . £ o 4 3
el - - — - . e — B %
Tor a pericd of ninety (%0} Zazys. Szid Leaws shall not be
¢
L T “ ~ - - h
artitrarily or unrcasonably denied or witnlolgd.
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Secvlon 2. The Cliy ghall not dicesharse nor diseriminate
s N PR RS T o A ccintlion activities 5= <Ay
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does not interfore with the normal opsraiion of the Police
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Secticn 3. The rights of both the City and of Em

shall be observed.
ARTICIE X

ASSOCTATTION NQTIRICATION

Section 1. Proposed new rules or modifications of
existing rules governing working conditioms shall be negotiated

ves ¢f the Association

-2
g
™
ot
jny
ot
e
]
(&N
o
}‘.J
w
[
ct
g
o
"
[,.Jc
t3
o
jo N
R
V]
o]
]
¢4}
n
o
]
ct
48]
ot
ds

ARTICIE XT

WORKDAY AND WORKWEEK .

Section 1. The normal Workday and normal Workweek of

Employees shall be the same as presentTy existing.

ARTICIS XTI

Section 1. Annual Vacations shall, be granted strictly in

[ Ve "'-'rwwﬂ o
conditic: 0 wrnlg
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Sectlion 3. The vacation peviod shall cownence
Joam o1t Jist of each j‘eall‘. The
vacaelion alblo
Up to the end of first calendar year - 1 work day cach month
One vear to end of five veoars - 25 work days
Arter five vears - 30 work days
Section 4. Vgcaticons shall be granted according to the
Vacarion Schedule agreed upon between the City and the Association.
Each Employece shall receive at least fifteen (15) working days of
his Vacation during the period designated as the "Summer Season”,
if requested by the Employvee. The City may require the balauce of;
the Vacation to be taken at other times of the year designated as
"0ff-Season', providing that such Vacation must be granted in
units of five (5) comnsecutive working days each.

Section 5.

ployee

The Vacation entitlement of a retiring Em-

shall be pro-rated, i.e., he shall be entitled to one

twelfth (1/12) of his normal Vagcation for each month of service or’

a

1
o
LAkl

part thereof in t

case less than ten (10) Vacation Davs,

INJURY AN SICK

calendar year of his retirement, but in no

Section 1. If an Employee is

work because of any injury sustained in

duty, such

Such Lecave shall

be detecrmined by

Q LI R
SUCH Legave

Pol

e

3 4-1 e - P
and the Director ce.

the Direcctor of the Divi

incapacitated and unable

N
the

performance of police

Ezployee shall be entitled to Injury Leave with full

.

sicn of Medical Services

RN | b -t e - S
snaii not b trarily

LS

N it} o as e

to
!

H
3
i

during the pericd in which he is unable to perform his duties.:

not exceed one (1) year for each injury and shall
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loss of pav whenover he iz unable to work for ftasons of health,
. . L - 3T - -~ i~ by T o
UD To on2 (1) vonr for 22N Lliness, pursuant to NoJ. Stzte Law

Section 1. The City shall provide and maintain all

. 2.

Insurance COveraze which is in force and effect at the present

time, includin False Arrsst Insurance for one hundred thousang

(fl 1

dollars ($100,000.) ?er pérsbn and three hundred Thousand dellzr
($30C.000.) per incident,

Section 2. The City shall provide Zmployees g1l nocessary
legal advice zng counsel for the defense of or in the settlemen
of claims for personzl injury,'death; or property loss or damage

arising out 0f; or in the course of, their employment. The City
shall nzy ang satisfy 211 judgements against En ployees for such

claims.

Section 3, Employees. shall rece

e
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and Blue Shield health insuranoe, with Rider wgw and Major ledical,

42 s ! S ey erd P T 5 .o, hd 1
Section &, mne City will brovide Life Insurance in +the

2. D e, : F | 3 3 - .
anount of tweniv five hundéreqd dollarst (32, 50 00.) and Accidens tal
41 Y v R 3 ~ ey -~ -— .y 3 ¥ v 3
Death ang Dismembormont Lnsurance in the amcunt of twenty five

hundred dollars (22,500.) - for ezch Faonloyee.
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on Lmplovecs and their personal vehicles when said vehicles aro
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wiwise in the scope of cmplovien

ARTICLE Xv

CE OF DAYS OFF OR unURg oF DUTY

e Police Department mav grant the reguest

r'\"

2pe
oL any Emplovee to exchange Hours of Dut v or Day(s) Off -
another conseatipg Emplovee of appropriate rank. Such requests
shall be gcranted on a uniform basis with standard rules and
regulations applying to all Employees making such requests.

Such requests shall not be unreasonably or arbitrar ily denied.

ARTICLE XVI
HOLIDAYS - COMPENSATORY T IME-OVERTIME

Section 1. 1In addition to all other Leaves set forth
in this Agreement, each LWp7oyee shall receive ten (10) holidays, '
two of which shall be with pay and the remaining eight as com-

pensatory days off. The two paid days shall be given in the

fiver pay period in Docember of each year. FEach Employee coversd
by this Agreement sha be entitled to these Davs Off commencin

Section 2. In addition fo the Days Off mentioned in
Section 1. of this Article, each Employee, with the exception of

Police Sergeants and Police Lieutenants,shall be entitled to

"

Compensatory Time off for all time spent on duty beyond normal

"N

=
o

working hours or be eyond the normal workweek, hereinafrer desig~

nated as "OVERTIME." TFor the purposes of

1

this Section, all
court appeavances {Municivpal and others), all Grand Jury hearinzs
L & /3 fand

as Overtime if these

Overtime, anv fraction or part of any hour shall coasitrute a
_ b . -
ull hour of Compensatory Time. Whedever an Enployee is recallied

s by 1 P
to duty he shal

Compensatory Tima, Police Sergeants and Police Licutenants shall
rocain Ay at strajight time rates for all overtime work meontioned
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payment way be made for all, or any part of | Componsatory Tiue
owed to FEaplovees kyqxavifiing; such payment is made on a unifors
hasic to 211 T
Section 6. Overtime vorked from January 1 to April 20
shall be paid in the first pay period in June. Overtime worked
from ¥ay 1 to Octeober 31, shall be paid in the first pay period in
rom Nobember 1 to December 31, shall

first pay period in February, 1973. When feasible,

Section 1. Employees shall be given the sum of three
300) Clothing Allowance per year; $150. on
0. on JL r lst.

ARTICLE XVIII
TERMINSL LEAVE

Section 1. Employees who retire shall be granted Terminal
- Leave immediately prior to retirement. Such Leave shall be computad
at a rate of four (4) calendar days for each calendar year of ser-

vice. Added to such Leave shall be any Compensatory Time and Vaca-

3

- tion time which is owed to the re- ivigEnployee, accumulated by em-
ployee throughout all his years of service uncompensated for in
- any other manner. §

ARTICLE XIX .
FUNERAL LEAVE

Section 1. 1In the event of a death in the immediate
~family of an Employvee, the Employee shall be granted Funeral Leave
‘which shall not be charged against his Compensatory Time due.

Funeral Leave shall be granted from the day of death until and in-

cluding the day after the funeral, not to excced five (5) days.
Section 2. TImmediate fanmily shell be defined as follows:

¢r, brother, husband, wife, son-

a@*«btﬂl in-law, father-in-law, mother-in~law, brother-in-

fadd
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b
as
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a
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claw, sister-in-law, grandparents znd grandch? ldren.
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ARTICLE XXI

BULLZTIN BOARDS

€5]
M
()
[
).J.
Q
d
}_.J
v
3
oy
O
@]
[
]
b
[6)
o
!._.l
H
ts!
[
H
5
;.9.
e
o
D:
0]
(=]
o3
n
ct
fu
fmt
}»—J
fu
(—t-
e
O
s}
Q

™ 3 g 3
- pony Y= o . . o
Bulletin Roards ar tha evnansa of the Aseociaticon but the Police
= A e e e T e e e e et e St A Nt ESR g T T W N

o enter intc any a-

0
)
0
r
}.J.
O
]
d
=
5
)
O
-t
(«t—.
o
o]
Q
i
0]
0
0
o]
8
ch
ct

PRI 5 e . PR - - . . . )
greement or contract with its Employees, as defined in Article 1,

action 1 ovorad Dy thia Morroes += 1 R 1
Section 1, Covered by this Agreement, individuzlly or collectivaly,
ERI 2 - -~ yw - ey 4T “ .

WAL 1n 22y vay conflicis vwith the provisions of this 2~

o 2 - . )
S Y 81 3 4 . o £ - - -, i g
wloeion L. dn: purposae of the CGrievance Procedure

. T T - bt e - - = —_t y N
Sadl D0 o ooottle ail Datwean thha Citv end the Associa
e PN . S i =g S L

tion oS /or 1 P - REETE :

¢ W0k quickly as peossible, s0 as to insure ef-~
2 - R BN .
ilcio anc pronovs Dmployoee's morale ‘

nmornleo,
13




) o k¢ b4 :
! o] b M o] : .
; - i £ K O [
- PR - © 4 e i ) s -2 0
- 3 o Kot 43 a §2 -
i o et e 47 o R @ O
o et R o $ —~ Q -
o ' —~ e -4 o S ) = U, o - -
3 < w W w o 3 L S ~— « ~
o 2 e £3 o] er — Y] o o et e o )
)] +3 o £ o O oy 0 o ) » ) I )
W et R o L 3 @ U « ol 0 '
< N 1 . ) i " [ e ¢ o | o :
L2 o & o © @ 3 joF W w3 — &} o o
4 ™) e 4 A L2 gt W o « 9] i 1
+2 £y + + o O = =y ~— L o o
o o & 1 ) 1 O AN o O )]
o | 3 o ~1 £ v = &} fe! n o 42 W
= 42 o -+ K 42 Q) L £, 9] 42 o3
S a o ol el [o3)] & jo N -~ (@] o o]
+2 S~ e = |G] O = o i NN R 42 = 4
o +2 4= -2 O O > — St D] ! = o
A 0} & 4 O s « £ .
o y ay ” R 0 o £ by A3 ot -
ss - = £4 RE] Ul 5} Ke) o3 ,
. 9 o . n <z & w o . -

®
'l\
W
Tative
n
7150
a
0
ce

-
A
1

=
.
o
33
N
.
18
!
L
L
-
v

A¥d
v
I3
)
e
2
g

YNy £y ey

E +* O 155 € ~ 1
-5 Gy U Ui 2, @ vy o) 43 LW el Sq
et o3 W - w3 0] £ o s wm th s
e i O L1 s 5] o e Ty 3
¢ 0] 0, 42 43 1)) e 4 f4 £
o o4 5] aref Q - O (W] 42
€3 - 3 T3 £4 (&) o o e - (o] @]
) oy ) 4= 0 ) ot ,
1 Gy 16 o 198 I} 7 ol . 3 0 4= [ [
[ Coy G [ ES O Re e o} 15} se-l . O ~4
G «f Q3 o -+ s o [ [ H
< . iy - 42 @ W G @ >
¢ i v W e O &) s +2 O o} @)
o o RS [ 42 = . & < o
o 5 5 O o - &4 « 1=
¢ @) 3 O 3 £ - o] = W > ~
e S 0 9] 9] @ W o = @ I el
. @ U + -3 s & a U i o £
I O %Y o " 1 o &) £ L £ £ o«
- [ Ll be o [} > « < %] 9]
‘, i 5 o L3 N iy o - G4
o Ry > K& o L s ~t o W o R ]
L 3 W 5 U) L ad L O o vt
e ot o n 4> ™ o 42 o 42 o e
< » 52 w3 (&) ™ A o - 42 &
< v - L f a G4 o e B - € A
o . - « $4 3 4 r~ ot o e o i ! 9]

O
"
D
o7
<
8]
U
0]
cC
-
[

—~ ] H) — H A M o H O sl

R i < o) ord Wy — Kot i 0 — Ul 1

N : ~ - - S? od Ui ) X 0 (S Ui &

: < oo -t et Nt R (Ve St g {3
s . (¥ O Cs ) o ] 47 i3 (B

£ o 7 o)) s [oN e o) 27 S QO ) [

e 7. 43 o = i 42 o < 3 -+ £ A3

-+ e L It Ui G4 9] 3} +2 3 92 2 +2




heor

¢

.
Y Rt e m e e

B L TR

1%

e i

1

NOY oY

-
-

pe

[osipuan

Shis

~

. ; 4
TN PN Ny e b e e
(RSN ORANISt s

-
[

ot :
> jgu]
o] Ll 42 o
42 4 g + G 2 2
= u i * £ . & i 4]
M,Wu ....um i ”.w ' L 4 ay mL s ulm o fol! fsd
£ ord G G 42 G4 o] @ — ] o
o w K =) e fand o > - RPN o
£ 0 o o 12 @ o I~ S N S T . N W w6
54 W +2 + 0 QO £ 5 o () ) ~o o o e ey NS @ e &
O £4 [} o o oS O 42 N £4 ul ® o cry ~F Ve ) e~ (V) Wy (5]
L3 24 W.« r W £ o} 0y £ o o ~ - ~ PN -~ " - L
w le] W -+ 4 £ ol 1 (o] — < O e - o~ o o et mw
) 4 4 o - o Ry £, £y p U -z e T PN o e e3
L3 Q 0 £ - —~{ ja o] = o] N o R S S N N 4 o
i o @ V) W o 2 0 s “q ot R ey
~ W 4 £y A 5 0 L i () @ ]
r~1 S e f 1 ul o v o] & Vd cd n i («n) w3 ~ fonY [N} ~f D n i
o o [ o] ) ] w o] [@] wi. o a [ I~ i i poed N £ [ ety JU n,!m
R 4 Q [ o} e I\ O Lo~ N o 1 o oy < o T e
0 @) (4] Q 4] 0 ~ " —~{ O 42 N e - ~ - N - e LU
= +2 e~ 1% o -+ 3 E [4W £ W Q 0 ] e T r (o ] ¢ L <J
Q = i A w 2 . 0 A in B o i Uy U U Y v el 3
o « Q 1 4] 0 i W i o) : by s ,
47 £ o) © t o} £ a W b . S _ £ =t
U 93] «© s [eh] 4 <4 {2 4 Kl jo N Q o ol < [, o o\ <7 ') o= i
g ord @ o -+ = O -+ jo 2 © . " — P~ — 1 - I = [ [y : s
42 Ko S o o 0 Ty~ O - e D~ [TV P~ o O . Al
i 2 ey o o A e} — 3 b ﬁa <o mm o - - ~ -~ - ) - L ; . W
L3 . ~ 9] Q) 1 &1 1 i~ [9) Yo 5 5 o Wy . [ et o o) ) .
bt - o O o O o 7] o [ o o} >y Q o GV o ed e ooy ~ v
<t - +42 F4 n o = o] £ e of oo ) u U U e U Uy AN Wy ) =
) i - )] 0 o @ - ] o> = ] o o o) o A
R nd +2 w <3 Q W i 42 O th - &) g . N " WL, o
o o3 o) ¢y W o 42 o « < i o)) P r odf o~ ~ i - Lo - -4
) oy [ o <42 [¢)] +2 ™ &1 o 2 i m [ (i, 0n P~ yed -l ot o [ [ o “ . )
9] Q o] o al R O Q@ o W @© o - G o~ ooy ~F Ly O I~ o o3 i X
et e = 42 o ] o jo N 1. el -+ ~{ ). [ el Ty L} ~ ~ ~ ~ - w.u o K
f-y o W W o' o £ ori e} © o @ 3 : e R I R < o T 7o S o1} - I B o
O v} @ orf Q “ 0] v} ] £ Q -2 u&« O «l [+ Y - P et enf [AN] \n,\_ A [ L
C e & £ cy 42 . g = £ o = e v ur Uy U v
42 w2 (oW [ o ) o 9] Q ~1i ele o 3] orf £ 195, [ ot L B
1 ol o) @ 0 2 £ o > 0 [N - 03 o . . -
) - o) o] N ® = Lo I 0 @ o o ) o < o ™~ o~ oy o < N - B
O 0 o I @ 13} @ « = ot o RS - £ - . RS R A oo
o .4 g @ b @ £4 0 S & a0 g O N = T = S SO -
(o 1] 42 T = s ] o -~ (] @] [45] ) ] b i ] - - ~ ~ A v,
1 0 o fe e n ho O Q o)) = 4 vt ~ N o~ o -t . » .
<0 " ,..M nw 1= " O Py » h " o . I — - ot — —d o~ o~ ! - -
Bt oo 2 = . - < W 1 n . = o) R2 “ueg Ur s Ur RS A S T
. o 53 S o 0 @ e o ™o o B o ST
(@] L Ui (7281 m o Q =g e .} V!“ P m!L )«m ,M\
o + 0] - <3 - “r o K £ u U o o R T = ey "y s =
. <1 < O 4.2 o 2 r-{ = G o 54 O W B 9] _ oS } o
1> ‘e : g 5 ot o o el e o 0 n N Tt B 8o e
S - S > £ w s D PR T = P o R
o o . 42 9 o @ t) o~ e} £ 42 £ oL erd & - 23 iy 5
£, <l I @ bl e - ) 13} < 5 A v _ ;
ey t &} —1 i .oJ 4] U1 ﬂw ML [} | « 1 o W o o [ ~ o - -
o 42 —~ 2, ! o) Lo @ = w 1% « ’ C & O o
5 el O w© ; o3 o £ 4y w 0 W ‘ o0 U S Lo
. @ . g T T U S T e ¥
o © A H o | H @ 9 m 1) m..w M - T ™ R T e o
“ o w* w2 o 4 o o £ S ! >y o o o o oL o el
£ RS + o =2 < o 8 IS & £ o AL £ A = = e
< +2 n £ & s} < £ * o = © «



for

Section 1. TIn addition to the Salaries sert

_7

th in Article XXIV aforesaid, Emplovecs shall be paid

Longevity Pay according to the following computation
schedule:
Five (5) years service $200.00 per year
Ten (10) vears service $400.00 per year
Fifteen (15) years service  $500.00 per vear
Twenty (20) years service $800.00 per year

ARTICLE XXVI

SAFETY AND HEALTH COMMITTER

Section 1. The City hereby agrees to meet with

.

Safety and Health Committee of the Association for the

ot

jon

pose of maintaining the highest Safety and Health con-

oq

ARTICLE XXVII
TUITION REIMBJRSEMENT

Section 1. The Police Superior Officers As-

xtion, Inc. agrees to designate two people, and the

y agrees to designate two people, who shall con-

stitute a tuition reimbursemsnt committee which committee
shall be charged with the responsibility of establishing

v 1.{ ‘l;,.:}}"( :J-‘Qv::‘ {: . .i’l‘:d dﬂ 3 s e . . ("f 1,O e o O
efquitadle criverla ror the administration of the progranm.

ARTICLE XXVIII '

YYD OV T I PRARER S el Sl AN B! x'\ TTNTY Laad T
HONORARLE MENTIONS AND COMMENDATTIONS

Time fcr the following
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fsion of Lhis Asrvecwent be so deleted, the
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nartics hereto sholl daaedictely commencs gocd-faith vegotilallions
' - - o L . P PRI 1. e :
Looarcive oboa new provision Lo roenlace the deleted portion.

Section 1. Anv provisions of this Agreement may be

chanczed, deleted, supplemented or altered, provided both partie

g
mutually agree to do so. The benefits providad for in this agree-

-4

ment shall accrue only to those employees in the employ of the City
on the date that this document is signed. Such benefits will alsc
accrue to these employees, hired after the date of signing this
deocument

TN WITKNESS WHEREOF, the parties hereto have caused these

fficers the day
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